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PERSONNEL COMMISSION  

 

MEETING NOTICE  
 

DATE: Friday, March 4, 2016 

TIME: 9:00 a.m. 

LOCATION:  Legislative Counsel Bureau  

  401  S. Carson  St.,  Room  3138  

 Carson  City,  Nevada 89701  

Grant Sawyer State Building 

555 E. Washington Avenue, Room 4401 

Las Vegas, Nevada 89101 

The sites will be connected by videoconference. The public is invited to attend at either location. As video 

conferencing gives the Commission, staff and others flexibility to attend meetings in either Northern or 

Southern Nevada, handouts to the Commission on the day of the meeting might not be transmitted to the 

distant locations. 

Notice: The Personnel Commission may address agenda items out of sequence to accommodate persons 

appearing before the Commission or to aid the efficiency or effectiveness of the meeting at the 

Chair’s discretion. The Commission may combine two or more agenda items for consideration, 
and the Commission may remove an item from the agenda or delay discussion relating to an item 

on the agenda at any time. Comments will be limited to three minutes per person and persons 

making comment will be asked to begin by stating their name for the record and to spell their last 

name. The Commission Chair may elect to allow public comment on a specific agenda item when 

the item is being considered. 

Agenda  

I. Call to  Order;  Welcome;  Roll Call;  Announcements 
 

II. Public Comment:  No  vote or  action  may  be taken  upon  a 

matter  raised  under  this  item  of  the agenda until the matter 

itself  has  been  specifically  included  on  an  agenda as an  item 

upon  which  action  may  be taken.  (NRS 241.020) 

 

FOR POSSIBLE  ACTION  III. Approval of  Minutes of  Previous  Meetings: 

   

A. Held  December  4, 2015………………………...…..1-12  

B. Held  September  25,  2015……………………………12a  

www.hr.nv.gov


FOR POSSIBLE ACTION IV. Discussion and Approval or Denial of Proposed 
Regulations Changes to Nevada Administrative Code, 
Chapter 284 ...................................................... 13-34 

A. LCB File No. R076-15 

Sec. 1. New Removal of ineligible grievance from 
procedure. 

Sec. 2. NAC 284.658 "Grievance" defined. 

Sec. 3. NAC 284.678 Submission, form and contents 
of grievance; informal discussions. 

Sec. 4. NAC 284.6955 Hearing before Employee­
Management Committee: Procedure. 

Sec. 5. NAC 284.6957 Hearing before Employee­
Management Committee: Continuance; 
Abeyance. 

FOR POSSIBLE ACTION V. Discussion and Approval or Denial of Class Specification 
Maintenance Review 

A. Clerical & Related Services .... ......................... 35-47 
1. Subgroup: Administrative Support 

a. 2.222 Clerical Trainee 
2. Subgroup: Supply Maintenance 

a. 2.811 Supply Technician Series 
B. Fiscal Management & Staff Services . ................. 48-62 

1. Subgroup: Financial 
a. 7.140 Accountant Technician Series 

2. Subgroup: Public Information 
a. 7.818 Retail Storekeeper Series 

C. Medical, Health & Related Services .................. 63-93 
1. Subgroup: Health Related Services 

a. 10.229 Mid-Level Medical Practitioner 
b. 10.231 Health Information Series 

2. Subgroup: Laboratory Services 
a. 10.729 Laboratory Assistant Series 
b. 10.726 Laboratory Technician Series 
c. 10.769 Staff Research Associate Series 

FOR POSSIBLE ACTION VI. Discussion of Request by Sunset Subcommittee of the 
Legislative Commission; Approval of Response 
..................................................................... 94-103 

VII. Report of Uncontested Classification Changes ....... 104-123 

Postings: #1-16, #2-16, #3-16, #4-16, #5-16, #6-16, #7-16, #8-

16, #9-16, #10-16, #11-16, 12-16, #13-16, #14-16, #15-16, 
#16-16,#17-16,#18-16 

vm. Discussion 
Meetings 

and Announcement of Dates for Upcoming 

Next Meeting Scheduled for June 10, 2016; Discuss/schedule 
the following meeting. 

IX. Public Comment: No vote or action may be taken upon a 
matter raised under this item of the agenda until the matter 



         

      

 

  

 

           

    

 

           

          

     

             

   
 

           

        

              

       

 

        

 

     

       

      

     

      

      

 
  

      

itself has been specifically included on an agenda as an item 

upon which action may be taken. (NRS 241.020) 

X. Adjournment 

Inquiries regarding the items scheduled for this Commission meeting may be made to Shelley Blotter at 

(775) 684-0105 or sblotter@admin.nv.gov. 

Supporting material for this meeting is available at the Division of Human Resource Management at 100 N. 

Stewart Street, Suite 200, Carson City, Nevada, 89701; 555 E. Washington Avenue, Suite 1400, Las Vegas, 

Nevada, 89101 or on our website http://hr.nv.gov/Boards/PersonnelCommission/Personnel_Commission_-

_Meetings/. To obtain a copy of the supporting materials, you may contact Tawny Polito at (775) 684-

0131 or at tpolito@admin.nv.gov. 

We are pleased to make reasonable accommodations for individuals who wish to attend this meeting. If 

special arrangements or audiovisual equipment are necessary, please notify the Division of Human 

Resource Management in writing at 100 N. Stewart Street, Suite 200, Carson City, Nevada, 89701 no less 

than (5) five working days prior to the meeting. 

Notice of this meeting has been posted at the following locations: 

Carson City 

Blasdel Building, 209 East Musser Street 

Nevada State Library & Archives Building, 100 North Stewart Street 

Nevada State Capitol Building, 101 North Carson Street 

Nevada Public Notice website: http://notice.nv.gov 

Division of Human Resource Management website: www.hr.nv.gov 

Las Vegas 

Grant Sawyer Building, 555 East Washington Street 

www.hr.nv.gov
http://notice.nv.gov
mailto:tpolito@admin.nv.gov
http://hr.nv.gov/Boards/PersonnelCommission/Personnel_Commission
mailto:sblotter@admin.nv.gov


STATE OF NEV ADA 

PERSONNEL COMMISSION 

MEETING MINUTES 
(Subject to Commission Approval) 

Friday, December 4, 2015 

Held in Carson City at the Gaming Control Board, 1919 College Parkway; 

and video conferenced to 

Las Vegas at the Grant Sawyer State Building, Room 2450, 555 East Washington Avenue. 

COMMISSIONERS PRESENT 
IN CARSON CITY: Ms. Katherine Fox, Chairperson 

Mr. David Read, Commissioner 

COMMISSIONERS PRESENT 
IN LAS VEGAS: Mr. David Sanchez, Commissioner 

Mr. Andreas Spurlock, Commissioner 

COMMISSIONER NOT PRESENT 
AT THE MEETING: Mr. Gary Mauger, Commissioner 

STAFF PRESENT: Ms. Lee-Ann Easton, Administrator, DHRM 
Ms. Shelley Blotter, Deputy Administrator, DHRM 
Mr. Peter Long, Deputy Administrator, DHRM 
Ms. Jennifer Chisel, Deputy Attorney General 
Ms. Tawny Polito, Executive Assistant, DHRM 
Ms. Frances Lincoln, Administrative Assistant, DHRM 
Ms. Michelle Garton, Supervisory Personnel Analyst, DHRM 
Ms. Carrie Hughes, Personnel Analyst, DHRM 
Ms. Katie Holmberg, Personnel Analyst, DHRM 



I. CALL TO ORDER; WELCOME; ROLL CALL; ANNOUNCEMENTS 

Chairperson Katherine Fox opened the meeting at 9:00a.m., welcomed everyone and took roll. 
She then acknowledged that Governor Sandoval had ordered all flags of the State of Nevada be 
flown at half-staff in honor of those who were killed tragically in San Bernardino, California and 
requested a moment of silence in respect to those victims and their families. 

II. PUBLIC COMMENT 

Chairperson Fox advised that no vote or action could be taken upon a matter raised during 
public comment until the matter itself was specifically included on an agenda as an item upon 
which action could be taken. She then asked if there were any public comments. 

Kevin Ranft, AFSCME Local 4041 stated he wanted to thank Lee-Ann Easton, Shelley Blotter 
and Peter Long for the opportunity, not only throughout the legislative session but also for the 
opportunity during the regulatory process for how they worked together and that it had been a 
great opportunity to get agreeable language. He stated that when everyone came together, 
regulatory language was done without contention and was fair and proper through transparency 
in meetings. He stated he appreciated every effort that was made to reach out to his organization. 

He stated in SB 62, enacted regulations, they were not opposing any of those however, AFSCME 
Local 4041 was opposed to removal of longevity pay language though they understood it was a 
requirement of the Nevada Revised Statute that was eliminated through the legislature. He stated 
his organization opposed the removal of longevity pay from State employees. 

He stated AFSCME Local 4041 would remain neutral on all matters related to hearing officers 
for the Department of Administration and that his organization would like to have that intent, 
through the Nevada Revised Statute, remain. 

He stated he appreciated the Commission and thanked the Division of Human Resource 
Management (DHRM). 

Chairperson Fox thanked Mr. Ranft for his comments and his support of the Division of 
Human Resource Management and noted that there was difficulty involved in making the types 
of changes before the Committee to Nevada Administrative Code (NAC) which included 
communication to affected employees and thanked Mr. Ranft for all of his efforts. 

III. APPROVAL OF MINUTES OF PREVIOUS MEETINGS. Action Item 

A. September 25, 2015 

Chairperson Fox stated that she and Commissioner Read would abstain from voting because 
they were not present at the meeting held September 25, 2015. Chairperson Fox stated that in 
order to be certain that requirements were met, the Committee would vote on the item at the next 
meeting. 
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B. October 9, 2015 

MOTION: Moved to approve the minutes of the meeting held October 9, 2015. 
BY: Commissioners Fox and Read 
SECOND: Commissioner Sanchez 
VOTE: Motion passed unanimously. 

IV. DISCUSSION AND APPROVAL OR DENIAL OF ADDITION OF CLASSES 
AND POSITIONS APPROVED FOR PRE-EMPLOYMENT SCREENING FOR 
CONTROLLED SUBSTANCES Action Item 

A. The Division of Minerals requests the addition of classes and positions to the 
list approved for pre-employment screening for controlled substances: 

7.665 Public Service Intern I, PCNs: 09015, 09016, 09017, 09018, 
09019,09020,09022,09023 

U3916 Program Manager, Oil/Gas and Geothermal, PCN: 0002 

U3918 Deputy Administrator, Minerals, PCN: 0006 

U3919 Chief for Dangerous Mines, PCN: 0007 

U3930 Chief for Mine Regulation, PCN: 0009 

U3932 Field Specialist, Minerals PCNs: 0011, 0021, 0031 

U4706 Administrator, Minerals, PCN: 0001 

Carrie Hughes, Personnel Analyst, DHRM stated that NRS 284.4066 provided for the pre­
employment testing for controlled substances of candidates for positions affecting public safety 
prior to hire. She continued that the State statute required the appointing authority to identify the 
specific positions that affected public safety, subject to the approval of the Personnel 
Commission. She stated that federal courts had indicated that pre-employment testing by public 
entities could constitute a search within the meaning of the Fourth Amendment and if so, must be 
justified by a special need that outweighs a reasonable expectation of privacy. 

She continued that the Commission on Mineral Resources, Division of Minerals had requested 
approval of pre-employment screening, of positions as outlined in agenda item 4-A. She further 
stated that DHRM recommended approval for all of the requested positions: Public Service 
Intern I positions; the Chief for Dangerous Mines and the Chief for Mine Regulation, as· they 
investigate and construct fencing and warning signs around abandoned mine features; Public 
Service Intern Class Series, which she noted had previously been approved by the Commission; 
the Field Specialist, Minerals Positions, 0011 and 0021 as they investigate and construct fencing 
and warning signs around abandoned mine features and may work alone; the Administrator; 
Deputy Administrator; Program Manager of Oil/Gas and Geothermal; Field Specialists, 
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Minerals, Position 0031 as they perform duties on drilling and production sites to include 
inspecting drills while in operation and pressure testing blowout prevention equipment. She then 
noted that Robert Ghiglieri from the Division of Minerals was also available to answer any 
questions of the Commission and thanked the Commission. 

Chairperson Fox asked if there were questions from the Commissioners. There were none. 

MOTION: Moved for approval of the Classes and Positions for Pre-Employment Screening 
for Controlled Substances to include for the Division of Minerals: Public Service 
Intern I with the associated PCN numbers; Program Manager, Oil/Gas and 
Geothermal; Deputy Administrator, Minerals; Chief for Dangerous Mines; Chief 
for Mine Regulation; Field Specialist, Minerals; and Administrator, Minerals. 

BY: Chairperson Fox 
SECOND: Commissioners Sanchez and Read 
VOTE: Motion passed unanimously. 

V. DISCUSSION AND APPROVAL OR DENIAL OF DHRM 
RECOMMENDATIONS REGARDING HEARING OFFICER CONTRACTS. 
POSSIBLE RECOMl\fENDATION TO SELECT HEARING OFFICERS USING A 
DIFFERENT METHOD Action Item 

Shelley Blotter, Deputy Administrator, DHRM stated that at the meeting of the Personnel 
Commission held September 25th, staff provided information to the Commission regarding the 
Hearings Division and their performance, as well as, the performance of the independent 
contractor Charles Cockerill. She stated that at today's meeting, they were going to be reviewing 
whether or not to approve a new contract, starting on July 1, 2016 or seek some other options. 

She stated that staff recommended that contracts for the Hearings Division, as well as the 
independent contractor Charles Cockerill, be extended for one year. This is recommended as the 
Hearings Division has now hired Special Appeals Officers, appointed by the Governor, to hear 
these case. She noted that it felt prudent to reevaluate in one year and determine whether or not 
we go forward. 

Chairperson Fox asked when the contract commenced and when would it end. Ms. Blotter 
responded that it would commence on July 1, 2016 and end on June 30, 2017. She continued that 
the reasoning behind starting so far in advance was that, if the Commission were to direct the 
Division to go back to the old methodology of hiring independent contractors or recommend 
some other method of hiring Hearing Officers, that it took that long to get the contracts in place 
and that they were asking for lead time, should they need it. 

Chairperson Fox asked if there were any questions from the Commission or the public. 

Commissioner David Sanchez commented that in the past, he had been a part of the group that 
interviewed for the Hearing Officers and he found it to be problematic to interview the group as 
it had done so in the past. He further stated that he found the current process may be more 
efficient for the Commission and stated that he would like to see the current process go forward. 

4 



MOTION: Moved for approval of one-year contracts from July 1, 2016 to June 30, 2017 for 
both Charles Cockerill and renewal of current contracts with the Hearing 
Division for the use of Hearing Officers to hear employee appeals of dismissals, 
suspensions,demotions, involuntary transfers and claims of reprisal or retaliatory 
action. 

BY: Chairperson Fox 
SECOND: Commissioners Read and Sanchez 
VOTE: Motion passed unanimously. 

VI. DISCUSSION AND APPROVAL OR DENIAL OF PROPOSED REGULATIONS 
CHANGES TO NEV ADA ADMINISTRATIVE CODE, CHAPTER 284 

Action Item 
A. LCD FILE NO. R041-15 

Sec. 1. NAC 284.097 "Reviewing officer" defined. 

Sec. 2. NAC 284.470 Preparation, filing, contents, discussion, and 
distribution of reports; powers and duties of 
employees; review; adjustment of grievances. 

Michelle Garton, Supervisory Personnel Analyst, DHRM stated LCB file# R041-l 5 included 
changes related to employee reports on performance. She continued that the amendment in 
Section 1 was contingent on the adoption of the next regulation of that LCB file. She stated it 
was a housekeeping item and changed a reference to NAC 284.470, based on the addition of two 
new sections to that regulation. She stated that the amendments included in Section 2 of the 
LCB file would clarify the effect of a timely or late filed evaluation or when an evaluation is not 
filed at all, on an employee's pay and performance rating. 

She explained that the changes were intended to encourage supervisors to submit a report on 
performance for every employee, even if it could be late. She continued that reports on 
performance serve to recognize positive performance, note deficiencies and document 
development plans. She stated that it was commonly thought that an employee who did not 
receive a performance evaluation was deemed standard in terms of performance, as well as for 
the purposes of his or her merit salary increase. She further explained that the new language 
explained that a report on performance, if one was not filed on time, the employee would receive 
the merit salary increase, if he or she had not reached the top step of the grade; however there 
would be no report on performance for that period reflected in the employee's file of 
employment because no report was submitted for them. She stated that if a report on 
performance were to be subsequently submitted, the employee's file would be updated with that 
performance rating at that time. Ms. Garton stated that the Nevada Employee Action and 
Timekeeping System (NEATS) was undergoing an upgrade to electronically process 
performance evaluations, work performance standards and essential functions documents and 
that the upgrade would support a supervisor's ability to submit reports on performance timely 
and provide them with the tools that they need to be very efficient in doing such work. 

Ms. Garton stated that the second amendment to the regulation would allow an appointing 
authority to designate a representative to agree to an extension of the timeframes related to the 
request for review process for evaluations. 
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Chairperson Fox asked if there were any questions from the Commission or the public. 

Commissioner Andreas Spurlock commented that he would like to commend the Department 
for taking such action and stated that in his experience, often in government and the private 
sector, it was difficult when trying to make a case for employee discipline, realizing that the 
employee had been rated as standard during the past four years and there not being a single other 
word in the file. He stated it then seemed that they've suddenly become a problem employee and 
it is left to HR to clean it up and those with HR experience understood that. 

He stated he thought the move was a small step of detaching the pay component and treating it 
separately and at least we won't have to label the employee as being standard when no full 
evaluation or report had been done, he stated, it was a small step forward and that he hoped it 
would help reduce some liability for the State. 

Chairperson Fox commented that she believed the upgrade of the NEATS system should assist 
with supervisors having some tools in front of them that make completing the evaluation easier 
and noted she knows it was a chore to do evaluations and that it was her understanding that the 
essential functions and work performance standards were linked to a particular employee's 
performance evaluation and it was a good improvement in terms of automating the evaluation 
system. 

Chairperson Fox asked if there were any further questions from Commissioners or the Public. 
There were none. 

MOTION: Moved for approval of LCB File No. R041-15, item VI-A of the regulations 
change to Nevada Administrative Code, Chapter 284. 

BY: Commissioner Read 
SECOND: Chairperson Fox and Commissioner Sanchez 
VOTE: Motion passed unanimously. 

B. LCB FILE NO. R042-15 

Sec. 1. NAC 284.394 Transfers initiated by appointing authorities. 

Sec. 2. NAC 284.589 Administrative leave with pay. 

Sec. 3. NAC 284.656 Notice. 

Sec. 4. NAC 284.778 Request for hearing and other communication. 

Sec. 5. Effective Dates. 

Michelle Garton stated that through a recent grievance filed by a State of Nevada employee, 
some inconsistencies with respect to administrative leave for the purposes of personnel appeal 
hearings were found. She continued that the amendments would bring into alignment the 
granting of administrative leave for an employee to prepare for and attend his or her hearing 
before a Hearing Officer. 
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She stated that Section 1 of the LCB file removed the reference to NAC 284.589 in subsection 5, 
of NAC 284.394 for the reason that the granting of administrative leave for the preparation for a 
hearing which involved an employee's involuntary transfer was included in NAC 284.589 and 
therefore the language was not necessary there. She stated that the Division intended to include 
an informational note in their Rules for State Personnel Administration publication directing the 
reader to NAC 284.589. 

Ms. Garton stated that the majority of the changes in the LCB file were included in Section 2, 
which contained NAC 284.589, Administrative Leave. She continued that the first amendment 
made the conforming change based on Senate Bill 62 of the 2015 Legislative Session. She stated 
that the second amendment to the regulation removed the granting of administrative leave for the 
attendance of an employee at a hearing related to his or her dismissal, suspension, demotion or 
involuntary transfer from permissive to required and that attendance of an employee at his or her 
hearing regarding a claim of reprisal or retaliatory action, based on the disclosure of Improper 
Governmental Action, otherwise known as a "Whistleblower appeal", would now be required. 
She stated that the changes reflected the importance of an employee's attendance at his or her 
hearing and that the attendance of witnesses at those types of hearings would remain permissive. 
Ms. Garton stated that the next amendment to the regulation was regarding employee 
preparation for those hearings. She continued that the granting of up to eight hours of 
administrative leave for an employee to prepare for his or her hearing regarding disciplinary 
action or an involuntary transfer would still be required. She stated that additionally, up to eight 
hours of administrative leave for an employee to prepare for his or her Whistleblower hearing 
would now be required. 

Ms. Garton stated that Section 3 of this LCB file contained NAC 284.656 related to the 
notification provided to an employee of his or her dismissal, demotion or suspension. She noted 
to reference the handout that was provided to the Commission and public of the new draft of the 
regulation. She stated that Senate Bill 62 of the 2015 Legislative Session amended NRS 284.385 
related to that type of notification to an employee and that based on questions they had received, 
the Division of Human Resource Management recommended the inclusion of the green double 
underlined language which clarified that the use of social media, texting or other electronic 
delivery would not be allowed. She stated that the statute had required the use of US Mail and 
that it now allowed for other options such as UPS or Fed Ex. She stated that the intent of the 
change was to provide increased speed of delivery and reliability by modernizing the methods in 
which agencies may provide notice to an employee of disciplinary action. She continued that if 
adopted, the amendments included in Section 3 of the LCB file would become effective on 
January 1, 2016. 

Ms. Garton stated that regarding section 4, at the April 11, 2014 Meeting of the Personnel 
Commission, the Commission had selected the Hearings Officers of the Hearings Division of the 
Department of Administration to act as primary hearing officers for personnel appeals. She 
continued that the Hearings Division directly employs clerks who are assigned to hearing 
officers of that Division. She stated that because the Division of Human Resource Management 
does not currently provide the services of a clerk, the proposed language states that a copy of 
written communication directed to a hearing officer be sent to the clerk assigned to that hearing 
officer; removing language that the clerk be employed by the Division of Human Resource 
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Management. 

Chairperson Fox stated that it was her understanding for Sections 1, 2, 4 and 5, those would 
become effective upon filing with the Secretary of State; and that the notice, which was section 
3, would become effective January 1, 2016, if approved by the Commission. She asked if there 
were any questions from Commissioners or the Public. There were none. 

MOTION: 

BY: 
SECOND: 
VOTE: 

Moved for approval of item VI-B, LCB File No. R042-15 and that Sections 1, 2, 4 
and 5 be made effective upon filing and that Section 3 be effective on January 1 
of 2016. 
Commissioner Read 
Commissioner Sanchez 
Motion passed unanimously. 

C. LCB FILE NO. R043-1S 

Sec. 1. NAC 284.398 Transfers to classified service; certain transfers to 
unclassified service. 

Sec. 2. NAC 284.470 Preparation, filing, contents, discussion, and 
distribution of reports; powers and duties of employees; 
review; adjustment of grievances. 

Sec. 3. NAC 284.580 Leave of absence without pay during fiscal emergency 
of State or agency. 

Sec. 4. NAC 284.262 Longevity pay: Eligibility. 

NAC 284.270 Longevity pay: Required rating of performance. 

NAC 284.274 Longevity pay: Dates of payment and eligibility; 
responsible agency. 

NAC 284.278 Longevity pay: Formulas for calculation. 

NAC 284.282 Longevity pay: Particular circumstances. 

NAC 284.284 Longevity pay: Return to state service. 

Michelle Garton explained that the LCB file made conforming changes to several regulations 
based on two legislative bills of the 2015 Legislative Session and also repealed the six longevity 
regulations. She stated Senate Bill 510 added two new subsections to NRS 284.3775 and as such 
the statute reference in NAC 284.398 has changed. 

She further explained that the amendments in Sections 2 and 3 of the LCB file remove longevity 
pay from the regulations due to the repeal of the longevity statutes by Assembly Bill 436 of the 
2015 Legislative Session. She stated that if adopted, those changes, as well as the changes to 
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NAC 284.470 that were just adopted, in Section 2 of LCB file R041-15, would be reflected upon 
the codification ofNAC 284. She stated that Assembly Bill 436 of the 2015 Legislative Session 
repealed NRS 284.177 and NRS 284.179, which were related to longevity pay. She continued 
that due to that, the Division was proposing the repeal of NAC 284.262 through 284.284, 
inclusive. She noted that the bill became effective on June 9, 2015. 

Chairperson Fox stated that she understood the Legislative action occurred June 9, 2015 and 
asked if that was immediate for employees in that had their longevity been taken away after June 
9th_ 

Ms. Garton responded to Chairperson Fox that she was correct. 

Chairperson Fox then noted that State employees had not been receiving longevity pay for 
years due to the fiscal climate. She asked if there were any questions from the Commissioners or 
from the Public. There were none. 

MOTION: 

BY: 
SECOND: 
VOTE: 

Moved for approval of LCB File No. R043-15 - Section 1, NAC 284.398, 
transfers to classified service; certain transfers to unclassified service; Section 2, 
NAC 284.470, preparation, filing, contents, discussion and distribution of reports; 
powers and duties of employees; review; adjustment of grievances; Section 3, 
NAC 284.580, leave of absence without pay during fiscal emergency of State or 
agency; Section 4, repeal of longevity pay for State employees - all of those NAC 
items regarding longevity pay; with the understanding that they will take effect 
upon filing with the Secretary of State. 
Commissioner Fox 
Commissioner Read 
Motion passed unanimously. 

D. LCB FILE NO. R044-15 

Sec. 1. NAC 284. 726 Access to confidential records. 

Sec. 2. NAC 284.888 Request for employee to submit to screening 
Interpretation of grounds; completion of required form. 

test: 

Sec. 3. Effective Dates. 

Carrie Hughes stated that NAC 284.894 required the removal of an applicant who tests positive 
for the use of a controlled substance from all hiring lists requiring pre-employment testing for a 
year or until an applicant provides evidence of the successful completion of a rehabilitation 
program. She further stated, Senate Bill 62 of the 2015 Legislative Session in part amended 
NRS 284.4068 to allow the Division of Human Resource Management access to the confidential 
results of applicants' pre-employment drug test results to allow for statewide implementation of 
NAC 284.894. She stated the proposed amendment to NAC 284.726 outlined that access in 
regulation. 

She continued that in regard to Section 2 of LCB File No. R044-15 that effective January 1st, 
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Senate Bill 62 of the 201 5  Legislative Session added involvement in a work-related accident or 
injury to the circumstances listed in subsection 2 of NRS 284.4065 for which an agency could 
request an employee submit to an alcohol and/or a controlled substance test without following 
the requirements in subsection 1 of NRS 284.4065, which included having a reasonable belief 
that the employee was impaired in his or her duties by alcohol and/or drugs. 

She stated that SB 62 additionally mandated that the Personnel Commission would, by 
regulation, define the term 'work-related accident or injury' as it is used in subsection 2 of NRS 
284.4065 . She continued that the amendment to NAC 284.888 defined 'work-related accident or 
injury' and as the definition encompassed the basis for testing in subsection 1 -E, it was removed 
from the regulation. She stated that the amendment, if adopted by the Legislative Commission 
and upon filing with the Secretary of State, would be effective January 1 ,  2016. 

Chairperson Fox asked if there were any questions from the Commissioners or from the public. 
There were none. 

MOTION: Moved for approval of LCB File No. R044-1 5, Section 1 ,  amends NAC 284.726 
to include access to the appointing authority, is limited to the appointing authority 
or his or her designated representative and the administrator or his or her 
designated representative, taking effect upon filing with the Secretary of State; 
Section 2, NAC 284.888, request for employee to submit to screening test: 
interpretation of grounds; completion of required form, would be effective 
January 1 ,  2016. 

BY: Chairperson Fox 
SECOND: Commissioner Read 
VOTE: Motion passed unanimously. 

E. LCB FILE NO. R102-15 

Sec. 1 .  NAC 284.088 "Promotion" defined. 

Sec. 2. NAC 284. 1 82 Adjustment and retention of pay progression date; 
restoration of date of appointment and pay progression date . 

Sec. 3 .  NAC 284.444 Application of probationary period. 

Sec. 4. NAC 284.462 Restoration of promoted employee to former position . 

Sec. 5 .  Effective Dates. 

Peter Long, Deputy Administrator, DHRM stated that he would be providing an overview of 
LCB File No. 1 02- 1 5 . He stated that the major changes were in NAC 284.462 and were based 
on the passage of SB 62. He stated Sections 1 ,  2 and 3 were conforming changes based on NAC 
284.462. He stated that if the Commission agreed to the passage or the acceptance of those 
amendments, they would all become effective on January I ,  2016. 

Mr. Long referenced the third line of the second paragraph of the explanation of proposed 
change for NAC 284.462 and stated it included a reference to NAC 284.632 and was incorrect. 
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He continued that significant language from NAC 284.632 had been inserted into NAC 284.462. 
He explained that the proposed language changes an employee's eligibility for restoration to 
those employees who have completed an initial probationary period and it provided procedures 
for calculating seniority for restoration and clarified the placement into a vacant position at the 
same or lower grade would be in the agency in which the employee was employed prior to 
promotion. He stated that additionally the amendment addressed what would happen to an 
employee ifhe or she were to be displaced by an employee with greater seniority. 

Mr. Long noted to reference NAC 284.462, subparagraph 2 of subsection 6 of the proposed draft 
and stated that during a legislative drafting of the regulation, the language 'exempt unclassified 
employee' had been inadvertently included and was not appropriate He asked that that language 
be struck in approval of the regulation. 

Chairperson Fox stated that she knew how difficult it was to do when it came to the movement, 
the advancement and potentially the un-advancement of an employee that had been promoted 
and the whole domino effect of a return to a previous position, etc., and she commended Mr. 
Long for all of the work to get that done. 

Chairperson Fox asked if there were any questions from the Commissioners or from the public. 
There were none. 

MOTION: Moved for approval ofLCB File No. Rl02-15, sections 1 through 5, that provided 
changes to NAC 284.088, 284.182, 284.444, 284.462 with the removal of 'exempt 
unclassified employee' from the language and Section 5, effective dates. 

BY: Chairperson Fox 
SECOND: Commissioner Sanchez 
VOTE: Motion passed unanimously. 

VII. DISCUSSION AND APPROVAL OR DENIAL OF CLASS SPECIFICATION 
MAINTENANCE REVIEW Action Item 

A Fiscal Management & Staff Services 
1. Subgroup: Intern Program 

a. 7.653 Public Service Intern Series 

Katie Holmberg, Personnel Analyst, DHRM stated that she was in attendance to present for the 
Commission's approval, item VII-A, 1-a, the Public Service Intern class specification. She 
stated that the class specification had been reviewed by management and agency human resource 
staff and it was determined that the concepts, minimum qualifications, knowledge, skills and 
abilities were consistent with the current expectations and therefore recommended that no 
changes to the class specification were necessary at that time and stated that they respectfully 
requested approval of the class specification, effective that day. 

Commissioner Spurlock noted that the date revised on the class specification was the date it 
was reviewed or revised. Ms. Holmberg confirmed that he was correct. 
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Chairperson Fox asked if there were any questions from the Commissioners or from the public. 
There were none. 

MOTION: Moved for approval of the class specification maintenance review for the Public 
Service Intern Series where no changes were made to the class specification. 

BY: Chairperson Fox 
SECOND: Commissioners Read and Sanchez 
VOTE: Motion passed unanimously. 

VIII. REPORT OF UNCONTESTED CLASSIFICATION CHANGES 

Postings: #22-1 5, #23-15, #24-15 ,  #25- 1 5, #26-1 5  

Chairperson Fox noted that the agenda item required no action from the Board. She then noted 
the report of uncontested classification changes for the Board's information. 

IX. DISCUSSSION AND ANNOUNCEMENT OF DATES FOR UPCOMING 
MEETINGS 

Chairperson Fox stated that the next meeting would be March 4, 2016.  The Commission 
decided the following meeting to be June 10, 201 6. 

X. PUBLIC COMMENT NOTICE 

Chairperson Fox advised that no vote or action could be taken upon a matter raised during
public comment until the matter itself was specifically included on an agenda as an item upon 
which action could be taken. She then asked if there was any public comment. There were 
none. 

XI. ADJOURNMENT 

Chairperson Fox wished all of the Commissioners, the Division of Human Resource 
Management staff and State employees a very safe and happy holiday season and thanked 
everyone in attendance. 

Chairperson Fox adjourned the meeting. 
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---------------------------------------------------------------

STATE OF NEVADA 

PERSONNEL COMMISSION 

Carson City at the Legislative Counsel Bureau, 401 South Carson Street; 
with video conference to 

Las Vegas at the Grant Sawyer State Building, Room 4401, 555 East Washington Avenue 

MEETING MINUTES 

(Subject to Commission Approval) 

Friday, September 25, 2015 

COMMISSIONERS PRESENT 

IN CARSON CITY: None 

COMMISSIONERS PRESENT 
IN LAS VEGAS: Mr. David Sanchez, Commissioner 

Mr. Andreas Spurlock, Commissioner 
Mr. Gary Mauger, Commissioner 

COMMISSIONERS NOT PRESENT 
IN CARSON CITY: Ms. Katherine Fox, Chairperson 

Mr. David Read, Commissioner 

STAFF PRESENT: Ms. Lee-Ann Easton, Administrator, DHRM 

Ms. Jennifer Chisel, Deputy Attorney General, 

Office of the Attorney General 

Ms. Tawny Polito, Administrative Assistant, DHRM 

Mr. Peter Long, Deputy Administrator, DHRM 

Ms. Shelley Blotter, Deputy Administrator, DHRM 

Ms. Carrie Hughes, Personnel Analyst, DHRM 

Ms. Heather Dapice, Personnel Analyst, DHRM 

Ms. Katie Holmberg, Personnel Analyst, DHRM 

Ms. Lisa Friend, Personnel Analyst, DHRM 

I. CALL TO ORDER; WELCOME; ROLL CALL; ANNOUNCEMENTS. 

Commissioner Sanchez: Opened the meeting at 9:00 a.m.  He welcomed everyone and took roll. 

II. PUBLIC COMMENT NOTICE: Read into record by Commissioner Sanchez: 

No vote or action may be taken upon a matter raised under this item of the agenda until the matter itself 

has been specifically included on an agenda as an item upon which action may be taken. 

Commissioner Sanchez: Asked if there was any public comment. There was none. 

III. APPROVAL OF MINUTES OF PREVIOUS MEETINGS – Action Item 

MOTION: Moved to approve the minutes of the meeting held June 19, 2015. 

BY: Commissioner Mauger 

SECOND: Commissioner Spurlock 
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VOTE: Motion passed unanimously. 

MOTION: Moved to approve the minutes of the meeting held June 19, 2015 to adopt emergency 

regulations. 

BY: Commissioner Mauger 

SECOND: Commissioner Spurlock 
VOTE: Motion passed unanimously. 

IV. PRESENTATION OF HEARING OFFICER CASE HANDLING STATISTICS, 

SATISFACTION SURVEY RESULTS AND POSSIBLE RECOMMENDATIONS FOR 

THE HEARINGS DIVISION AND/OR THE DIVISION OF HUMAN RESOURCE 

MANAGEMENT.  

Shelley Blotter, Deputy Administrator, Division of Human Resource Management: explained that her 

presentation was in response to the Commission’s request for additional information in previous discussion 
of the matter. She stated she was pleased to report that cases were being handled in less than 160 days in 

most cases and per the rules for hearing officers and that it had also resulted in a cost savings for the State. 

She further explained that the decisions for the cases handled came out similarly to the pool of hearing 

officers, so from a perspective of the number they were affirming or reversing, it was very similar to the past. 

She added that a small number of cases had been handled compared to the larger pool and that she felt it 

would remain consistent over time and that it showed movement in the right direction. She noted that overall, 

they were pleased with the work that was done. Ms. Blotter asked if there were questions and noted that 

further detail or additional information could be provided at the next meeting if directed by the Commission. 

Commissioner Sanchez noted that the information was very useful and that the matter should be added to 

the agenda of the next meeting so that the full Commission could then take action to either extend or not 

extend the contract. Ms. Blotter noted that she had anticipated the matter would go to the next regular 

meeting in November or December and not the special meeting in October. Commissioner Sanchez agreed. 

He then asked Mr. Brian Nix for comment. 

Bryan Nix, Administrator, Hearings and Appeals Division: Made comment that Ms. Blotter had done an 

excellent job since adoption of the contract.  He noted that all deadlines had been met and that the Division 

had done everything they said they would, should the contract be adopted. He further stated that since 

adoption of the contract, the Governor had appointed seven attorneys as Special Appeals Officers and Mr. 

Nix stated he was looking forward to seeing their performance. Mr. Nix stated that he anticipated costs 

would rise due to hourly rate charges however, everything would be monitored. 

Commissioner Sanchez asked for clarification in regard to how the strike list currently operated and how it 

would operate in the future with the new attorneys on board. Mr. Nix stated that rules had been adopted for 

when an appeal was received and explained that in the south there were four names on the list although only 

three were needed and that those names were alternated. He continued that in Carson City, there were three 

Special Appeals Officers that would be going on strike lists and parties would have those appeals officers to 

choose from. He stated each side would strike one name and the remaining appeals officer was who was 

assigned the case. He stated the appeals officer heard the case, decided it and monitored the case during the 

entire process. Commissioner Sanchez asked who strikes first. Mr. Nix stated that it was mutual. 

Commissioner Sanchez asked if in the future, with the new attorneys on board, were they going to be 

incorporated into the list. Mr. Nix explained that only the new attorneys would be on the list and that the 

appeals officers who have heard these cases so far will not be. 

Commissioner Mauger asked if the position of the State was to eliminate Charlie Cockrill, Independent 



          

             

            

 

 

                

  

 

         

   
 

      

 

 
          

 

             

              

 

         

      

         

               

              

  

         

          

          

      

          

         

      

            

        

                

          

            

          

        

      

           

        

        

              

         

            

         

           

         

             

        

Counselor. Ms. Blotter explained that Mr. Cockrill was interested in having a contract again and when the 

Commission makes selections in November or December, a determination can be made. Mr. Nix added that 

should a contract be renewed with Mr. Cockrill, that Mr. Cockrill would be added to the strike list for 

rotation. 

Commissioner Sanchez reaffirmed that the matter would be on the agenda for the next meeting for a 

determination to be made. 

V. DISCUSSION AND APPROVAL OR DENIAL OF INDIVIDUAL 

CLASSIFICATION APPEAL - Action Item 

A. Alexandra Smith, Program Officer I, Nevada State Treasurer’s Office, Millennium 
Scholarship 

Commissioner Sanchez gave the appellant directions for the presentation of her appeal for reclassification. 

Alexandra Smith stated that she loved her job and was simply present to present what she saw as clear 

facts about what she does in her position. She stated that prior to her employment in the Treasurer’s Office, 
there was an Executive Director of the Scholarship Program, the position was paid approximately $97,000 

a year and that the incumbent had no other responsibilities other than the oversight of the Millennium 

Scholarship Program. Ms. Smith stated that when this person resigned, the Administration had decided to 

fold those duties of the previous Executive Director into the Deputy for College Savings position. Ms. 

Smith continued that by fall of 2013, the Office had begun launching the College Kick Start Program which 

went statewide in early 2014. She stated that at that time, the Deputy for College Savings was no longer 

able to maintain the workload with the additional oversight of an entirely new program.  Ms. Smith stated 

that the administration had determined that the duties of the previous Executive Director would fall to her 

current position, the Program Officer for the Millennium Scholarship. She stated that it was her 

understanding that in her position, she still performed many of the same responsibilities listed in the 

previous NPD-19 from when reclassification occurred in 2005 and that there was one major difference 

between then and now. She stated that she now was essentially the de facto Executive Director of the 

Millennium Scholarship, including being the key and sole decision maker. She further stated in substance 

that in the class specifications for the Program Officer series it stated that the class was distinguished from 

the Program Officer II class by its increased latitude in decision making resulting from coordinating broad, 

non-specific rules and/or regulations. She stated that she believed the level of authority that was granted to 

her with the reassignment of duties constituted the concept distinction. She further stated that she could 

provide examples of her duties to align with each of the concepts of the series as well. She stated that as 

part of the reasoning behind the initial denial of her NPD-19, the Division of Human Resource Management 

had stated, although the Millennium Scholarship affects a significant number of people, the intent of the 

requested Program Officer III is to administer a large program, which affects a significant number of people 

on a continuing basis while interpreting and applying broadly stated and non-specific policies; in contrast, 

as policies are already established and clearly outlined for the Millennium Scholarship therefore, the 

Program Officer I Class remains appropriate for this position. Ms. Smith argued that the Millennium, 

much like many State programs was ever evolving and changing and that it would be inaccurate to state 

that once the program was established it only required a Program Officer I to maintain it. She stated that if 

that were the case, most Program Officer III positions would then be downgraded after the establishment 

of policy and procedures. She additionally argued that it was in fact inaccurate altogether to state that she 

did not establish policies and procedures on a reoccurring basis. She stated that for example, in the 

Legislative Session of 2015, two bills were passed regarding the Millennium and that those bills had 

changed the way the scholarship was administered at the institutional college level and also changed the 

way students could qualify for the scholarship. She stated that she was solely responsible for designing and 

coordinating the implementation of those changes into policy and procedure. She stated that the Millennium 



            

             

       

      

         

               

          

           

              

            

 

 

       

      

          

           

          

        

             

           

        

           

     

     

                

        

             

          

 

 

      

  

 

           

         

                

            

           

       

    

        

           

            

           

           

         

         

                

         

          

        

will be in the spotlight of the next legislative session as it was reaching financial hardship and that there 

will be some major changes to the scholarship and that the Program Officer will be hugely responsible for 

many extended duties during that time, including speaking to Legislators, implementing policy, providing 

documents and reports and the authority placed upon this position will become all the more clear. She 

stated that the Pre-Paid Tuition Program had a Program Officer III assigned to it and that the role had been 

reclassified based on the decision that it held a high level of authority over the program it administered and 

stated that position performs identical tasks to what she did for the other program. She stated that she 

respectfully disagreed with their determination but appreciated the time and due diligence that was spent 

during the process. She stated that she looked at those identical duties and it was the level of authority that 

made it different and she did have that granted to her. She then introduced Steve George, her former Chief 

of Staff to speak on her behalf. 

Commissioner Sanchez thanked Ms. Smith and asked if there were any questions of the Appellant from 

the Commission before testimony from Mr. George was heard. Commissioner Mauger asked for 

clarification on how long Ms. Smith had been with the State. Ms. Smith stated since May of 2013. 

Commission Mauger asked if the additional work she said she was doing was for the Millennium 

Scholarship Program. Ms. Smith stated that it was and stated that when the College Kick Start Program 

enacted, there was no longer time for Executive Director duties therefore, at the time of the statewide launch 

in early January 2014, that was the point when she took on the major duties of the Executive Director. 

Commissioner Mauger asked the Appellant what she believed to be the percentage of additional work she 

had been performing from the time she started to the present. Ms. Smith stated that speaking only in terms 

of Millennium, that really spoke more to the decision making level. Ms. Smith stated that she previously 

had to run everything by the Executive Director, all approvals must be signed by her, payments, 

reconciliations, balance irregularities, those things used to have to be signed off by the Executive Director 

but now they were signed off by her and that she takes full responsibility for those payments and for any 

kind of inaccuracies in the audits, etc. Ms. Smith further stated that when it came to the Millennium, the 

duties had changed as far as what she did but she did have major duties in addition and she also administered 

or helped administer the College Kick Start and the College Savings Plan and her duties had significantly 

increased.  

Commissioner Sanchez asked if there were any questions of the Appellant from the Commission prior to 

hearing from Mr. George.  There were none.  He then asked to hear from Mr. Steve George.  

Steve George, Administrator, Division of Industrial Relations: Stated that he was the Chief of Staff at the 

Treasurer’s Office for approximately six years and that he would provide a historical perspective on the 

matter from his position as Chief of Staff at the time all of the changes took place. Mr. George testified 

that they did have an Executive Director which was in NRS at the time and that as Ms. Smith had said, that 

position was paid about $97,000 and was essentially a Deputy level position. Mr. George stated that when 

that Executive Director had resigned, he and the Treasurer decided to fold that position in with the College 

Savings Deputy at that time for a matter of convenience, at the time, cost savings.  Mr. George stated that 

a few years later, the College Kick Start Program was started, which has become a huge program. Mr. 

George further stated that it was the program that gives college savings accounts to all kindergarten students 

in Nevada and that the program had taken on a complexity on its own and that as a result, while he was still 

there as the Chief of Staff, the decision was to try and start pushing those duties back to the Program Officer 

and that it was him who made the decision that they should put in a request to change the position to a 

Program Officer III based on the fact that the complexity and the decision making that that position was 

now making—which was essentially what the Executive Director had done years ago. Mr. George stated 

that it wasn’t long after he had made that decision that he had decided to go over as the Administrator of 

Division of Industrial Relations so he hadn’t carried through with the reclassification but that he had 

certainly got the ball rolling. Mr. George stated that he wanted to add that historical value and to say, as 

Alex said in her comments, she is essentially the Executive Director which is a $97,000 a year job before 



         

           

          

 

 

             

          

            

                   

         

 

 

      

        

           

           

         

          

           

           

       

              

           

           

          

            

          

         

        

          

   

          

         

      

      

      

       

  

 

       

  

            

            

    

           

     

  

          

              

            

             

it had been melded into the College Savings Deputy and now is being separated out. Mr. George stated 

he didn’t think the Appellant was asking to be the Executive Director of the program but that he thought 

with the level of complexity, the decision making and the fact that it is a large program, it certainly deserved 

to be elevated to a position of Program Officer III. 

Commissioner Sanchez asked Mr. George, if before he left his position, had he had any discussion with 

the Division of Human Resources Management about the proposed change that he was thinking about? 

Mr. George responded that he didn’t recall if he did or not. If he were guessing, he’d guess no because it 

was just in the planning stages and it wasn’t long after that when he went to his other position. So, it was 

the people who were left there, although he did help them with the process of writing it and putting it 

together. 

Commissioner Sanchez asked if there were any questions for Mr. George from the Commission.  

Commissioner Spurlock noted the confusing nature of the org chart that was presented asked if there was 

anyone present from the chain of command to testify. Ms. Smith stated that they were currently managing 

high priority issues and that her hearing did not take priority for them to be present. Commissioner 

Spurlock asked if there were any written materials of opinion presented either for or against from the chain 

of command. Ms. Smith stated that she was never asked to provide written support but that they do support 

her and that she was sure that they’d be willing to testify to that and that she could provide that support. 

Commissioner Spurlock stated that he wanted to be clear so that he wasn’t asking questions of the 
Appellant or Mr. George which would have been best answered by someone else. Ms. Smith confirmed 

that was the case and stated that she had support from Chief of Staff Grant Hewitt, Chief Deputy Tara 

Hagan and her direct supervisor Linda English. Commissioner Spurlock asked for confirmation on who 

the Appellant reported to, if it was Ms. English or Ms. Salehian. Ms. Smith stated that she only reported 

to Ms. English, the Senior Deputy for the South. Commissioner Spurlock asked who another Program 

Officer III, Ms. Platt, reported to. Ms. Smith stated that Ms. Platt reported to both Sheila and Ms. English, 

indirectly and stated that Ms. Salehian is the day-to-day but Ms. English would be her overall point person. 

Commissioner Spurlock asked Mr. George if he was equating the level of responsibility of the person who 

is handling the 529 Plans and all things related to the Millennium Scholarship and stated that it was his 

feeling about the Millennium Scholarship that while it had early challenges in getting started, the criteria 

was fairly clear.  Commissioner Spurlock noted that it was likely a constant challenge to keep reminding 

the high schools of that criteria and making sure they were doing outreach and assisting them with doing 

that outreach. Commissioner Spurlock further stated that possibly the biggest challenge and the maximum 

discretion and independent judgement levels that this person might have with the Millennium Scholarship 

might be these few dozen cases per year where they would have some interpretations regarding 

homeschoolers or people who have moved in from out of state at a certain time so there would have been 

residency issues. Commissioner Spurlock stated that he had never equated those challenges to challenges 

of the complete 529 Program and that he would like to know Mr. George’s opinion on that. 

Mr. George stated there was a tremendous amount of communication that needed to take place in that 

position between the colleges, the Nevada System of Higher Education and the high schools to ensure that 

the money was being properly distributed and the accounting that goes with it. Mr. George further stated 

that certainly the Legislature was going to ask for a dollar for dollar accounting of where the money went 

and that therefore that communication was very, very important.  Mr. George stated that there were many 

instances where people asked for reviews to say, why am I not eligible and that type of thing and we have 

to help coordinate that again, through the Nevada System of Higher Education.  Mr. George stated that to 

Commissioner Spurlock’s point, it was kind of the same as Pre-Pay and that Pre-pay was pretty simple too 

in that either you buy a contract or you don’t and that decision is made by you and so the programs were 

similar and the Pre-Pay Program had a Program Officer III. Mr. George stated that he wasn’t there when 

that move was from a Program Officer I to a Program Officer III but Ms. Smith basically did the same thing 

and that she had the complexity of decision making and has to do the communication on that.  Mr. George 



             

          

            

    

             

   

 

       

  

 

         

            

        

        

          

           

       

            

     

        

   

     

               

       

  

           

          

        

            

        

      

         

           

       

             

         

        

         

      

            

        

           

         

         

     

  

           

            

           

        

     

stated that in her case, the Program Officer III communicated with colleges across the country and he stated 

he thought the complexity was making sure everything was right and decision making was budgetary, 

making sure that the right money goes to the right people and the decisions and the communication with 

those parents and those students.  Mr. George stated that in July, when students were looking, they would 

get a lot of phone calls from people and they had to put other people on the lines because as simple as it did 

look, it wasn’t, because people had tremendous amounts of questions on that. 

Commissioner Sanchez asked if there were any other questions. There were none. He then asked to hear 

from the Division of Human Resource Management’s representative. 

Lisa Friend, Personnel Analyst, Division of Human Resource Management: Stated that she appreciated 

Mr. George coming to speak on Ms. Smith’s behalf however, he wasn’t contacted at the time of the audit 

because he was no longer with Treasurer’s Office. Ms. Friend stated that they had communicated with 

Ms. Smith’s supervisor at that time regarding the duties Ms. Smith was performing. Ms. Friend stated that 

at the time of the audit, Linda English was the Appellant’s supervisor, and that the Appellant had testified 

that she was currently her supervisor. Ms. Friend stated that at the time of the audit, Ms. English’s title 
was Director of the Millennium Scholarship and that was also the title used on the unclassified pay bill. 

Ms. Friend stated that it appeared that currently, Ms. Salehian had the title of Director of the Millennium 

Scholarship and has since 2015. Ms. Friend stated that she had shadowed the study of Alexandra Smith’s 

position conducted by Personnel Analyst, Denise Banditini, who had since retired. Ms. Friend stated that 

she had been assigned to Ms. Smith’s appeal because she had shadowed the audit.  Ms. Friend stated that 

Ms. Smith was appealing the determination of ‘no change’ to her current classification, Program Officer I, 

Grade 31, to Program Officer III, Grade 35. Ms. Friend stated that the Program Officer was a highly 

responsible classification, used statewide by many agencies and what determined the levels of those 

classifications was increased latitude and decision making resulting from coordinating broad, non-specific 

rules and/or regulations. Ms. Friend stated that in order for an incumbent to be reclassified from one level 

in a series to a higher level, the position must spend the majority of work time performing higher level 

duties that meet the class concepts. Ms. Friend stated that the position was last reviewed in 2005 when it 

was reclassified from an Administrative Assistant IV, Grade 29, to a Program Officer I, Grade 31 and that 

at that time, the position was responsible for evaluating applications and residency documents for 

homeschool, General Education Development (“GED”) and out of state applicants to determine eligibility 

for the Millennium Scholarship. Ms. Friend stated that this information, along with the list of eligible 

students received from Nevada System of Higher Education (“NSHE”) and other school partners for the 

semester would be downloaded by the incumbent into the integrated Nevada Scholarship Tracking and 

Eligibility Program and the scholarship packets would then be sent out. Ms. Friend stated that the Board 

of Regents of NSHE adopted the policy guidelines for administering the scholarship however, guidelines 

for eligibility determination were not provided and therefore, the Treasurer’s Office and the incumbent at 
that time had to assume responsibility by developing guidelines and procedures of acceptable 

documentation to support eligibility based on established criteria. Ms. Friend stated, to reiterate, the 

incumbent at that time was responsible for reviewing applications for homeschool and out of state 

applications and made determinations whether students were accepted or denied for program participation; 

issuing acceptance or denial letters; allocating funds for those that were accepted; and ensuring accurate 

and timely payments were made to NSHE. Ms. Friend stated that the incumbent was solely responsible 

for coordinating and monitoring the Millennium Scholarship Trust Fund; providing answers to complex 

questions; troubleshooting non-routine issues requiring additional research and follow-up; balancing 

irregularities and reconciling exceptions; and processes based upon the statutes of the Board of Regents of 

the Nevada System of Higher Education System policies and the Guide of the Millennium Scholarship 

Program; compiling annual reconciliation reports that were submitted to Legislature; database management 

of the Millennium website including website updates; pertaining program, emails and written 

communications; along with coordinating data submitted by NSHE and other school partners; attending 

college planning events; and supervising responsibilities.  Ms. Friend stated that with the exception of the 



        

            

        

       

             

       

      

       

          

         

             

      

           

    

 

       

          

          

        

          

             

           

             

   

 

       

             

           

       

        

           

        

            

            

         

            

          

          

         

 

 

      

    

 

        

       

         

        

        

       

           

duties pertaining to the College Kick Start administrative tasks and outreach, which totaled 15% of Ms. 

Smith’s duties, the information collected during the recent desk audit reflected that the duties of the position 

itself had not significantly changed and that although they may be new duties to Ms. Smith, those 

aforementioned duties were actually part of the consideration to initially reclassify the position to a Program 

Officer I in 2005. Ms. Friend stated that although they did not disagree that the College Kick Start 

administrative tasks and outreach was a new duty, it was determined: that Ms. Smith performed those 

outreach duties in conjunction with her outreach duties for the Millennium Scholarship and the College 

Savings Plans of Nevada; that the duties were within the scope of the class, as described in the class 

specifications for a Program Officer I; and that the change which was the result of the addition of duties 

which were similar in nature or complexity to previous responsibilities was not within the meaning of 

significant change. Ms. Friend stated that based on the information collected during the study process, it 

had been determined that the level and scope of responsibilities that were assigned to Ms. Smith’s position 
supported the current classification of Program Officer I. Ms. Friend stated that they respectfully requested 

that the determination not to reclassify the position to a Program Officer III be upheld. 

Commissioner Sanchez asked if there were any other questions from Commissioners. Commissioner 

Spurlock asked what the date was for the prior re-class for the Administrative Assistant series to the 

Program Officer. Ms. Friend confirmed that it was 2005. Commissioner Sanchez further asked about 

the letter dated May 7, 2015 from the Appellant to Administrator Easton regarding the location of the 

original NPD-19 form submitted to reclassify the position from Admin Assistant IV to Program Officer I 

in 2005 and wanted to know if it was true that it was not located. Mr. Peter Long noted that it was in the 

Division’s packet, Exhibit 6. Ms. Smith commented that throughout the process they didn’t have access 

to the original and that the first time she was presented with the original NPD-19 form was when she had 

received the packet for the upcoming meeting. 

Commissioner Sanchez asked if there were any other questions from Commissioners. Commissioner 

Spurlock asked what Ms. English’s primary job was and was it still oversight over the Millennium 
Scholarship. Mr. George responded that she no longer did the Millennium Scholarship Program that Ms. 

Smith was the one who handled those functions. He additionally testified Ms. English did the College 

Savings Program and the College Kick Start Program, which were very complex programs and that because 

of the added responsibilities of the College Kick Start Program and the growth of the Nevada College 

Savings Program, the decision was made to have Ms. Smith take over duties of the Millennium Scholarship. 

He further testified that the report from staff was that the person became a Program Officer I and that he 

wasn’t there when they did that so couldn’t provide a history however, those duties that that person did, 

reported to the Executive Director and that person didn’t make all the decisions, they were essentially 
clerical, helping to run the program and doing a lot of those duties and had someone to report to get 

approvals. Mr. George continued that that position no longer existed and that was the reason for asking 

for the Program Officer III and that the Program Officer III that was there before reported to the Executive 

Director and had no decision making. Mr. George stated that Appellant was essentially the current 

Executive Director, that she was making the decisions for the Millennium Scholarship Program. 

Mr. Long added that staff was prepared to explain the difference between Ms. Smith’s position as Program 
Officer I and the Program Officer III position.  Commissioner Sanchez asked that they proceed. 

Ms. Friend, started by clarifying that when the desk audit first began on Ms. Smith’s position, her 

supervisor was Ms. English and that Ms. English held the title of Executive Director of the Millennium 

Scholarship/Senior Deputy Treasurer. Ms. Friend stated that since then, it had been changed and 

everything that had to be approved or answered was done by Ms. English and that regarding budget and 

financial duties, the Program Officer I had authority to spend within budget parameters for supplies, 

outreach and education items; to determine when to request the transfer of funds from unclaimed property; 

and had control of the timing of transfers to eligible institutions based on established deadlines. Ms. Friend 



           

    

         

     

       

        

     

     

          

        

         

       

    

       

         

       

     

              

          

     

      

         

      

   

          

       

 

 

       

 

 

         

                  

           

             

         

             

               

         

              

 

          

         

             

         

          

         

        

           

          

          

stated that as far as authority and day-to-day duties, the Program Officer I ensured the Millennium 

Scholarship remained in compliance with statutes, State Treasurer’s Office Policy and NSHE policies; 

ensured student data was received; that students were awarded in a timely manner; that eligibility was 

coordinated with NSHE; and accurate payments were made. Ms. Friend stated the position made 

independent decisions on how to implement policy changes and reported decisions and actions to the 

supervisor and the position reported status of projects to supervisor weekly. Ms. Friend stated that 

complaints, concerns, eligibility appeals and accounting matters were escalated to NSHE and that the 

consequence of error was the time that it took for all parties involved to remedy the situation.  Ms. Friend 

stated the Program Officer III position was responsible for a qualified 529 Education Savings Program and 

must comply with Federal Internal Revenue Service Code Rules. Ms. Friend stated the position generated 

1099s for tax purposes, reconciled the program’s bank accounts including check deposits, cash deposits, 
remote deposits, credit cards, electronic check payments, payroll deductions and returned items; it also 

reconciled payment vouchers for tuition payments, rollovers, overpayments, refunds and payments made 

to vendors for daily operations. Ms. Friend stated the position had full authority to determine the amount 

of monies to invest on behalf of the program, along with performing monthly and quarterly cash allocation 

to be invested in the program’s trust fund; determined actuarial fees for refinanced contracts, worked with 

the public and private sectors, including payroll centers, banks, colleges and universities, throughout the 

United States to process transactions and resolved issues if they occurred. On a daily basis the position 

worked with both the participants and stakeholders of the program to accurately administer all accounts, 

which included determining if participants were eligible, charging fees and penalties, waiving fees, 

modifying accounts, canceling accounts, voluntary or delinquency; making accurate tuition payments; 

working with participants that were unable to meet financial obligations and resolving other issues or 

complaints that occured. The position had the authority to assess penalties, authorize cancellations of 

contracts and assess fees to participants for lack of payments.  Only major decisions that alter the program 

go directly to the Senior Deputy Treasurer. The consequence of error was significant cost of money, which 

could consequently impair the payment of tuition benefits to the recipients of the program, which would be 

devastating to the participant, their higher education and the program. 

Commissioner Sanchez asked if there were any other questions from Commissioners. He then asked Ms. 

Smith to give a closing statement.  

Ms. Smith stated that she’s listened to their statements and she was assuming that what they brought up 

was a comparison of her job to the Program Officer III within the office and she stated that all of the things 

that were stated for the Program Officer III in our office, she did as well in an equal and near capacity with 

the Millennium and that the only difference was that it was not a 529 Plan. Ms. Smith stated that to say 

that the position had authority over investments made was an inaccurate statement and there was an entire 

team of investment advisors that did that and it had nothing to do with the Program Officer. Ms. Smith 

stated that the positions were identical and that they only differed in the fact that they administered two 

different programs and that she administered three programs and the other position only did one and that 

she did in fact have all the same level of authority and the duties that she listed for the Program Officer III. 

Commissioner Sanchez asked if Ms. Smith issued 1099s. Ms. Smith responded that it was not necessary 

for her to issue 1099s with the Millennium Scholarship but that she does work with the IRS and their forms 

on other programs. Ms. Friend stated that the information that they based all the duties and responsibilities 

on had come from the NPD-19 desk audit and questions asked of the supervisor and that was where with 

regard to level of authority, Ms. Smith had said that she had to report weekly, that she did not go to 

supervisor for questions and that press inquiries were escalated, eligibility appeals go to NSHE and any 

complaints or concerns, if they didn’t like Ms. Smith’s answer, were escalated to NSHE. Ms. Friend 

continued that at the time of the desk audit, what she presented was what was either verified by the 

supervisor or information given at the desk audit. Ms. Smith added that “reports to weekly,” was the same 

that the Deputies do to the Chief of Staff, to the Treasurer himself and she informs her what has happened 



               

             

            

 

 

     

 

           

 

  

   

   
   

 

      

    
     

 
    

    

   

 

   

   
  

  

   

 

  

   
  

 

          

         

  

       

      

          

         

             

          

         

             

        

          

         

       

       

        

        

      

that week and just keeping people in the loop, it was not that she was asking permission and that if anything, 

she had more authority then she did at the time of the original NPD-19 and it continued to grow and that 

the program was ever changing, ever growing and was a huge endeavor to administer, especially with those 

continuous changes. 

Commissioner Sanchez asked if there were any other questions from Commissioners. There were none.  

MOTION: Moved to deny Ms. Alexandra Smith’s a p p e a l f o r reclassification f r o m Program 

Officer I to Program Officer III 

BY: Commissioner Spurlock 

SECOND: Commissioner Sanchez 

OPPOSED: Commissioner Mauger 
VOTE: Motion passed 2-1 

VI. DISCUSSION AND APPROVAL OF PROPOSED CLASS SPECIFICATION 

MAINTENANCE REVIEW OF CLASSES RECOMMENDED FOR REVISIONS 
AND ABOLISHMENT - Action Item 

A. Clerical & Related Services 

1. Subgroup: Administrative Support 

a. 2.131 Student Worker 

B. Fiscal Management & Staff Services 

1. Subgroup: Financial 
a. 7.103 Chief Accountant 

2. Subgroup: Public Information 

a. 7.803 Curator Series 

C. Medical, Health & Related Services 

1. Subgroup: Laboratory Services 
a. 10.710 Microbiologist Series 

Mr. Long, Deputy Administrator, Division of Human Resource Management: stated that regarding the 

Student Worker class, after meeting with subject matter experts from the agencies that use that job class, 

changes were not recommended to the class specification. For the Chief Accountant, minor revisions were 

recommended in order to update the duty statements and that the knowledge, skills and abilities revisions 

were to expand and clarify the relevant and acceptable knowledge, skills and abilities required to be able to 

perform the duties outlined. Regarding the Curator Series, revisions were made to the series and class 

concepts to update and accurately describe the duties performed by incumbents. Additionally, the minimum 

qualifications at each of the levels were modified to expand and clarify the type of relevant acceptable 

experience required and furthermore, the knowledge, skills and abilities of the classes were updated 

accordingly. In regard to the Microbiologist Series, in consultation with subject matter experts from the 

Division of Public and Behavioral Health, Department of Agriculture and the Nevada System of Higher 

Education, modifications were made to the series concept to account for changes in verbiage used and duties 

performed. As a result of the adjustments, minor changes were made to the class concepts at the 

Microbiologist V and IV levels and in addition, minor changes were made to the class concepts at the 

Microbiologist II and I levels in order to maintain consistency in verbiage used at the training and entry 

level. Informational notes were added to explain that certain positions were required to possess and 

maintain certifications from either the State of Nevada or the American Society for Clinical Pathology.  

Furthermore, an informational note was added indicating that some of the positions may require specialized 

and/or agency specific experience which would be identified at the time of recruitment. Lastly, minor 



      

 

 

           

       

   

   
   

 
      

 
            

  

 

         
 

          

             

           

 

 
  

 
      

 
  

 
  

changes to the minimum qualifications were required to represent the modifications. Throughout the 

process, subject matter experts were involved and all agencies were on board with the changes. 

MOTION: Moved to approve class specification revisions that were proposed in items 6-A Student 

Worker, 6-B Curator Series and 6-C Microbiologist Series. 

BY: Commissioner Mauger 

SECOND: Commissioner Spurlock 
VOTE: Motion passed unanimously. 

VII. REPORT OF UNCONTESTED CLASSIFICATION CHANGES 

Mr. Long stated that the Report of Uncontested Classification Changes was posted and approved; 

and that it was a non-voting item. 

VIII. DISCUSSION AND ANNOUNCEMENT OF DATES FOR UPCOMING MEETINGS 

Commissioner Sanchez stated that the next meeting was scheduled for November 13, 2015 and asked if 

there were any revisions to that. Ms. Lee-Ann Easton stated that there was a request to change the date 

of the meeting to December 4th. The Commission confirmed that the date was acceptable and set the 

following meeting tentatively for March 4, 2016. 

IX. PUBLIC COMMENT 

Commissioner Sanchez asked for any public comment. There was none. 

X. ADJOURNMENT 

Commissioner Sanchez adjourned the meeting. 



Personnel Commission Meeting 
March 4, 2016  

FOR INFORMATION ONLY 

The minutes of the August 12, 2015 regulation workshop and Small Business Impact Statement 
have been included for your review and consideration of the regulations proposed in LCB File No. 

R076-15. 
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---------------------------------------------------------

STATE OF NEVADA 

DEPARTMENT OF ADMINISTRATION 
DIVISION OF HUMAN RESOURCE MANAGEMENT 

Legislative Building 
401 S. Carson St., Room 2135 

Carson City, Nevada 

and 

Grant Sawyer Building, Room 4412E 
555 East Washington Avenue 

Las Vegas, Nevada 

REGULATIONS WORKSHOP 
MINUTES 

Thursday, August 12, 2015 

Speakers Present In Carson City: 
Shelley Blotter, Deputy Administrator, Division of Human Resource Management 
Peter Long, Deputy Administrator, Division of Human Resource Management 
Carrie Hughes, Personnel Analyst, Division of Human Resource Management 
Michelle Garton, Supervisory Personnel Analyst, Division of Human Resource 
Management 
Kimberley King, Personnel Officer III, Department of Transportation 
Kareen Masters, Deputy Director, Department of Health and Human Services 
Alys Dobel, Personnel Officer III, Department of Motor Vehicles 

Speakers Present In Las Vegas: 
Brian Boughter, Personnel Officer III, Department of Employment, Training and 
Rehabilitation 

1. CALL TO ORDER 

Shelley Blotter: Opened the meeting. She introduced herself and asked everyone to sign-in. She 
indicated the purpose of the workshop is to solicit comments from affected parties with regard to 
regulations proposed for permanent adoption. She explained that the regulations maybe heard at a 
future Personnel Commission meeting. She stated that the format would be that staff would provide 
an explanation of the proposed regulation change which would be followed by a period for public 
comment. She indicated that comments would be summarized for the Personnel Commission and 
provided to them at the time that the regulation would be proposed for adoption. She noted that 
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there were comment cards available if participants wanted to use that format or comments could 
be sent through email. 

2. REVIEW OF THE PROPOSED CHANGES TO NAC 284: 

284.462 Restoration of promoted employee to former position 

Shelley Blotter: Starting with 284.462. She stated, there are three versions presented today for 
consideration. She explained why all three were being presented and introduced Peter Long to 
provide further explanation. 

Peter Long: Explained that the proposed changes are based upon SB62 of the 201 5  Legislative 
Session, where in the past a restored employee or an employee that didn't meet the terms of their 
probation or trial period was restored to the position from which they promoted. He further 
explained that, the amended statute provides for more options and rights for when an employee is 
restored. He explained that, what we are trying to do is define seniority for the purposes of 
restoration and the rights that a restored employee has. He then went over the three versions. He 
explained the Department did not have a vested interested in any of the versions. He stated the 
hurdles he felt were involved in each version and the due diligence that agencies are going to have 
to engage in. He then asked for input from those present. 

Shelley Blotter: Asked if there were any comments and reminded individuals to introduce 
themselves and refer to the version they are commenting on. 

Kimberley King: Noted her appreciation for keeping it simple with regards to calculating 
seniority, but that she feels performance should be taken into account, not just seniority. She feels 
it is important to include performance and potentially have more consideration go to a good 
performer than a bad performer if seniority is close. She noted, as far as the language on the 
doubling is concerned, she didn't feel a need to comment on this as they would not be affected. 

Shelley Blotter: Clarified that Ms. King's preference would be version 3 .  

Kimberley King: Stated 2 or 3 .  She believes, they both accomplish what we need and it won't 
impact another department that might need version 2. 

Kareen Masters: Stated_her preference would be version 2. She explained she gave it a lot of 
thought and couldn't answer her own questions on how to respond to an employee impacted by 
this on why there were different policies, such as for layoff. She also commented if version 2 is 
chosen, a reference to the seniority calculations for layoff could be made so that people would 
know where the calculation came from. 

Shelley Blotter: Asked for comments from Las Vegas. There was none. Came back to Carson 
City. 

Alys Dobel: Agreed with Ms. Masters. Her preference is 2 or 3 but wanted to keep them consistent 
with how the layoff rules are today. 
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Shelley Blotter: Closed comments after no other respondents. Carrie Hughes was introduced to 
present the next several regulations and explained that comments would be taken after each 
proposed regulation. 

NEW Reassignment Defined, Under the American's with Disabilities Act 

Carrie Hughes: Started with a newly proposed regulation, "Reassignment Defined." Under the 
Americans with Disabilities Act, reassignment to a vacant position is a form of reasonable 
accommodation that must be attempted if a qualified employee can no longer perform the essential 
functions of his/her position with or without accommodation or if providing reasonable 
accommodation would be an undue hardship. Senate Bill 62 of the 2015 Legislative Session in 
part amended NRS 284 to allow for non-competitive reassignment in the classified service. She 
explained, the following proposed amendments in regulation provide an overall concept of 
reassignment and an outline of a possible procedure to implement the reassignment process. This 
proposed new regulation, Reassignment Defined, defines the term 'reassignment' as, the 'non­
competitive placement of a permanent classified employee as an accommodation'. 

Shelley Blotter: Asked for comments. 

Kareen Masters: Stated her suggestion would be in the latter part of the sentence where it says, 
which the employee meets the minimum qualifications, she suggests that we say, for which the 
employee is qualified, that is consistent with the language in NRS 284.379 that was adopted. She 
would want to keep the broader connotation. She further explained that there might be other 
aspects that may make them disqualified for position. 

Shelley Blotter: Thanked Ms. Masters. Asked Peter Long for comment. 

Peter Long: Said it seemed totally reasonable. Acknowledged that there are special notes and 
special requirements that are above and beyond the basic minimum qualification, but are required 
to do the job. 

Shelley Blotter: Asked for additional comments; there were none. 

284.177 Rate of Pay: Effect of reemployment 

Carrie Hughes: Stated the amendment to 284.177, addresses the impact of an employee's 
reassignment on his/her rate of pay. It applies the rules for reemployment which place an employee 
at the step which is closest to the employee's rate of pay prior to the reassignment. 

Shelley Blotter: Asked for comments. 

Kareen Masters: Asked if a change would be appropriate in the regulation about pay upon 
promotion? She feels that we want to get away from the issue of someone demoting for 
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reassignment and then later promotes resulting in the employee keeping higher steps, and gave an 
example of pay grade changes. 

Peter Long: Asked for clarification. He noted that we revised that regulation not too long ago 
to limit the prohibition of demoting to promote to one year and asked if she wanted to it extended 
it in these circumstances. 

Kareen Masters: Referred to the pay upon promotion regulation and that one of the subsections 
there states that it doesn't apply to reemployment. 

Peter Long: Confirmed that she meant, reemployment referred to in NAC 284.172, paragraph D 
and read, this subsection does not apply when an employee's reemployed or reappointed to his/her 
former grade within one year after holding that grade. He asked if she was requesting that 
reassignment also be included as an exception. 

Kareen Masters: Confirmed. 

Shelley Blotter: Asked for additional comments; there were none. 

284.6014 Eligibility of employee with permanent disability for reemployment 

Carrie Hughes: Stated amendment to NAC 284.6014 addresses how reassignment will impact 
our workers' compensation provisions by clarifying that reassignment must be attempted prior to 
placing an employee on a reemployment list. 

Shelley Blotter: Asked for comments. 

Kareen Masters: Stated that she strongly feels that this whole section about reemployment for 
people with permanent disabilities and workers' compensation needs to be reexamined. She feels 
with the adoption of these reassignment regulations, the workers' compensation regulations are 
probably moot or that these proposed regulations are duplicative of that. She believes the initial 
intent of adopting these regulations was in some respects to contain workers' comp costs and find 
a placement for someone that was disabled due a workers' comp injury. If that's feasible through 
the reassignment process, there's no need to continue with this reemployment regulation. 

Shelley Blotter: Replied that there had been some conversations with Risk Management and they 
were not ready to get rid of this regulation. There were concerns about processes getting in the 
way of time lines and they wanted to make sure that commitments were being met. This way the 
State is not charged for retraining. Asked if Ms. Hughes had further comment. 

Carrie Hughes: Stated yes, Risk Management did have concerns about the timeliness of the 
process and that this was going to alter their overall process when they dealt with workers' 
compensation. 
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Kimberley King: She agreed and feels it gets confusing between workers' compensation and 
ADA. She gave different scenarios and stated it would be nice to have them the same. She further 
stated that there may be consideration made with the rate of pay and timeframes to be the same 
type of situations between workers' compensation and ADA. 

Shelley Blotter: Stated she had a hesitation on requiring ADA accommodations to match the 
employee's salary requirement that is in-place under workers' compensation. The intent of the 
ADA is to try and get the employee at the same level or as close as you could possibly get; but 
there could be situations where somebody could not be accommodated at that level and it may not 
be that they could meet the 80% or 75% of what they had previously earned but they could work 
in some capacity. We wouldn't want to eliminate that option. 

Kimberley King: She stated she could agree to that. 

Shelley Blotter: Asked for additional comments. 

Kareen Masters: Suggested a flow chart, of a sample case of someone that was disabled due to 
workers' compensation and lay the two provisions against each other and see what we're going 
through. 

Shelley Blotter: Stated there is a flow chart for just the regular process without considering 
workers' compensation, but will look into that further. Asked for additional comments; there were 
none. 

284.094 "Reclassification" defined 

Carrie Hughes: Stated the amendment to NAC 284.094 removes the word 'reassignment' , so 
that it can become a defined term in the proposed new regulations and amendments. 

Shelley Blotter: Asked for comments; there were none. 

284.439 Reports of appointments 

Carrie Hughes: Stated the amendment to NAC 284.439 adds 'reassignment' to the list of types 
of appointment. 

Shelley Blotter: Asked for comments; there were none. 

284.611 Separation for physical, mental or emotional disorder. 

Carrie Hughes: Stated the amendment to NAC 284.6 1 1 clarifies that reassignment must be 
attempted as part of the accommodation process, prior to separating an employee due to a physical, 
mental or emotional disorder. 
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Shelley Blotter: Asked for comments; there were none. 

NEW Employee with a disability as part of the accommodation process 

Carrie Hughes: Stated the process in this proposed new regulation was structured to make every 
effort to keep the employee in his/her own current agency, if possible, and to carry through the 
statutory requirement that a reassignment requires an appointing authority's approval. While this 
regulation includes multiple factors and decision points, the intent is that many of these steps would 
happen concurrently to allow for a timely process. A handout has been provided to outline the 
process that is in this newly proposed regulation. 

Shelley Blotter: Noted that the language discussed at the Agency Personnel Liaison meeting did 
not contain the reference to occupational group but that was added in consideration of possible 
layoffs in the future. 

Carrie Hughes: Said that was correct. Further stating, in discussions with Peter Long, there was 
concern that this would affect agencies that use the occupational group in the seniority calculation. 
This would allow the employee to retain that benefit. She went on to say that following the Agency 
Personnel Liaison meeting the references about geographical location were also added. 

Shelley Blotter: Asked for comments. 

Kareen Masters: Went over language in subsection 1 and would want it to say, for which the 
employee is qualified. When we're talking about vacant or soon to be vacant positions, we might 
want to think about adding some language, to clarify vacant positions of which the agency intends 
to fill. It is common for departments to hold positions vacant, to obtain vacancy savings and 
wouldn't want to disrupt that process. She also feels that it would be an important process, maybe 
for DHRM, to confirm that the individual has a disability within the meaning of the ADA. She 
feels it's very common for employees to throw out the term, I'm disabled, but not meet the very 
defined meaning under the ADA. DHRM could be the neutral party that reviews the medical 
documentation and certify that on behalf of all divisions to avoid eligibility confusion. The process 
is tremendously complex when we're looking among multiple departments to find positions and 
what burden we're putting on the disabled employee as well with the interactive process that we 
go through, we would typically have a physician review the essential functions and certify that 
they can perform them. She doesn't picture requiring individual employees to keep going over 
this process multiple times when we're trying to place them in a position. Risk Management could 
play a role in that too, since they contract with doctors for Fitness for Duty Evaluations. This 
process could work similarly to the "roundtable" process used for workers' compensation. 

Another concern she has is that we not expand what's required under the ADA law. She feels that 
we have to keep in mind that EEOC provides guidance but their guidance isn't law. Multiple 
courts have entered decisions saying they are overstepping what the law requires so I don't think 
we want to be in the position, through regulatory process, to be expanding what the ADA requires 
and gave a detailed example. She also questioned whether there was a desire to give some thought 
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to individuals on reassignment having to serve a probationary period. For example, if you're 
reemployed in a different class and a different agency, you do serve a new probationary period. 

Shelley Blotter: Stated that there have been discussions about the role that DHRM would take as 
far as determining whether the person was qualified and there's a level of discomfort to make the 
determination of whether or not someone is disabled. Our expertise is in evaluating their education 
and experience to see whether they then meet those qualifications, but not from a medical 
standpoint. Acknowledged the suggestion to include Risk Management and asked Ms. Hughes to 
comment further. 

Carrie Hughes: Stated that the process that we are providing for, especially with the form that 
we've provided to agencies is, one, that they evaluate the essential functions, but also that they 
provide what the restrictions are, independent of those essential functions. One of the things we 
were looking at is, that each agency would have those restrictions and be able to compare them to 
the essential functions of the position being considered. 

Shelley Blotter: Stated we're wanting to make certain that we didn't leave out the agency in 
making the determination of whether this person could perform those duties. 

Kareen Masters: Explained the process that she goes through with the reassignment. Stated that 
she wants some assurance that other departments are held to the same standards. 

Kimberley King: Stated she would want to make sure that before we got a reassignment that the 
department did go through a thorough analysis to make sure that the employee does have a 
disability that qualifies. She explained their process and agreed, not all positions are going to be 
filled just because they're vacant. She agreed that the idea to involve Risk Management was good. 
Ms. King went on to explain the roundtable that happens for workers' compensation, and thinks 
that can be incorporated into this process. Stated her other concern is, that our department has a 
fast and hard rule that if there's an industrial injury, we will do light duty. Light duty is not 
provided for non-industrial injuries. 

Carrie Hughes: Asked if subsection 2 was being referenced. 

Kimberley King: Confirmed that it was and that it says "may." 

Carrie Hughes: Stated that's what she was going to point out and that it is permissive. 

Kimberley King: Stated concerns about having to argue with employees regarding something 
that is permissive. 

Shelley Blotter: Asked for additional comments; there were none. 

284.120 Adoption by reference of federal law, regulations and manual regarding persons 
with disabilities 
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Carrie Hughes: Stated the amendment to NAC 284.120 adopts the Federal ADA meaning of the 
term 'interactive process', as used in the proposed new regulations, outlining the reassignment 
process. 

Kimberley King: Gave thanks for working on this and recognized this is not easy. She gave her 
appreciation for getting this bill passed and at least getting this process going. 

Shelley Blotter: Gave thanks to Ms. King and asked for additional comments; there were none. 
Ms. Garton was asked to continue with the introduction of the proposed regulations. 

284.658 "Grievance" defined 

Michelle Garton: Stated the proposed amendment is to NAC 284.658, "Grievance" defined. The 
first change is to add 'classified' to identify the individuals' eligible to file a grievance. The second 
proposed amendment would provide the Division of Human Resource Management the authority 
to remove a grievance from Steps 1-3 if it was not in the correct venue. She explained the 
importance of getting the complaint in the correct venue due to timelines. She went on to say if 
the regulation is adopted and during Steps 1-3, an agency identifies a grievance .that seems to be 
in the wrong venue or has been filed by an individual who is not eligible to use the process, a form 
can be completed and submitted to our office for review. A copy of the proposed request form 
was available at the workshop. She noted that if there is a question of the facts then the grievance 
would be allowed to proceed through the grievance process. 

Shelley Blotter: Clarified that the form has not been adopted yet, but only proposed. She also 
stated that it would be a good tool when working with DAGs to determine the correct jurisdiction. 

Brian Boughter: Gave thanks to the Department for the addition of the word 'classified' in 
subsection 1 and also appreciates the consideration for the removal of grievances. Too much time 
is spent at Steps 1, 2 and 3 for grievances that have no merit and no value and are certainly in the 
wrong venue. 

Shelley Blotter: Thanked Mr. Boughter and congratulated him on his promotion. She also noted 
that this would not remove grievances from the process that have no merit. It would only handle 
jurisdictional issues. Asked for additional comments; there were none. 

284.678 Submission, form and contents of grievance; informal discussions 

Michelle Garton: Stated the proposed amendment to NAC 284.678 changes the phrase 'date of 
origin of the grievance' to the 'date of the event of the grievance', it flows with all of the 
communications and with the NEAT System, using date of the event. 

Shelley Blotter: Asked if there were any comments and that this proposal was more of a 
housekeeping issue than substantive. There were no comments. 
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284.695 Submission of grievance to Employee-Management Committee 

Michelle Garton: Stated, the next proposed amendment is to NAC 284.695. The proposal is for 
the Employee-Management Committee to establish a subcommittee consisting of two committee 
members to review the grievances for jurisdictional issues and/or if the same facts were decided 
upon by a previous decision, once it gets to the Step 4 level. She further explained the intention is 
to reduce the number of grievances heard by the whole Committee related to jurisdictional issues. 

Shelley Blotter: Stated there was a need to make certain that if a jurisdictional issue wasn't 
resolved in Steps 1-3, there would be another opportunity for jurisdiction to be determined. The 
intent is that there wouldn't be a lot of these meetings because jurisdictional determinations 
would've already been made. Meetings of the Subcommittee would be public and have to go 
through the regular notice requirements. Asked for comments. 

Kareen Masters: Thanked the Division in bringing this forward. Feels it's been a long time 
coming. 

Shelley Blotter: Asked Michelle if she had further to add to that. 

Michelle Garton: Continued to go over a couple of other amendments proposed for this 
regulation. The second proposed amendment, which is in subsection 2, changes the requirement 
that a hearing must be held within 45 days to that it must be scheduled within 45 days. This is 
how it's been interpreted and also the intent is really not to lengthen the process, but to allow for 
specific situations that may just prevent the grievance from being heard within those 45 days. 

Shelley Blotter: Asked for comments; there were none. 

284.6955 Hearing before Employee-Management Committee: Procedure 

Michelle Garton: Stated the first change would be to have packets sent directly to the Clerk, 
rather than the Chair, which is actually what is currently happening. Further explained the change 
to requiring 12 packets from the parties. Also, the change from Chair or his/her designated 
representative, to Chair or Member of the Committee designated by the Chair. It basically clarifies 
that the Designee of the Chair would always be a Committee Member. The amendment to 
subsection 2 allows the Chair of the Committee or the Designee to dismiss a grievance with 
prejudice if the requirements for the submission of the packets are not met. She further stated that 
there continue to be questions surrounding the subpoena process. The proposed language clarifies 
the request for subpoena process. Subsection 7 says that when confidential information is 
identified in subpoenaed documents, the information must be redacted and an original copy must 
also be submitted, under seal, for use by the Committee. The sealed documents would only be 
opened should it be deemed necessary to gain clarifying information in order for the Committee 
to ultimately make a decision on the grievance. The proposed regulation requires one original be 
provided under seal, but as a result of a recent meeting of the EMC, it was determined that two 
copies of these documents should be submitted under seal, because there are almost always 
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Committee members serving in the North and the South, so two would provide a set for both 
locations. The change in subsection 8, clarifies that the Committee Member serving as the Chair 
for the meeting would be the individual to recognize Committee Members for questions during the 
hearing. 

Shelley Blotter: Asked for comment. 

Kimberley King: Stated agreement with the 15 working days if, we can change the notice of 
hearing to give us some additional days. She explained that there are only six days to get our 
copies for the grievances, or for the exhibits. More notice would allow for more preparation time. 

Michelle Garton: Said, absolutely and we've talked about that in terms of an internal process to 
do that. 

Kimberley King: Confirmed that would allow for more than six days? 

Michelle Garton: Confirmed. 

Kimberley King: Additionally explained the EMC's role in the subpoenas and feels that if the 
EMC is going to participate in determining witnesses, documents or other pieces to the hearing, 
the department would like notification of such to prevent double work. 

Shelley Blotter: Agreed that seemed appropriate. Asked for additional comments. 

Kareen Masters: Agreed with last suggestion. Asked for clarification on the meaning of 
' submitting under seal ' .  

Michelle Garton: Clarified what submitting under seal was. 

Kareen Masters: Asked if that prevented it from being a public record. 

Michelle Garton: Confirmed. 

Kareen Masters: Offered there should be additional language added that the documents 'under 
seal' would be reviewed only if necessary. 

284.6957 Hearing before Employee-Management Committee: Continuance 

Michelle Garton: Stated the next regulation is, NAC 284.6957. The significant change to this 
regulation is the inclusion of language related to placing a grievance into abeyance and gave 
reasons why this may be appropriate. The other proposed change to this section would allow the 
Chair or Committee Member designated by the Chair, to make the decision regarding a request for 
continuance. 

Shelley Blotter: Asked for comment; there was none. 
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284.697 When resolution of grievance becomes binding. 

Michelle Garton: Stated, the final regulation proposed for amendment is NAC 284.697. The 
proposed changes are as a result of a couple of the other amendments proposed in different 
regulations. The proposed amendment clarifies the decision of the grievance becoming binding 
when the Chair or the Committee Member he/she designates dismisses the grievance with 
prejudice because the employee failed to comply with the packet requirement. Also, it would also 
clarify decision becomes binding when it is determined the grievance lack jurisdiction or it is 
denied based upon on a previous decision by the subcommittee. 

Shelley Blotter: Asked for comments; there was none. She reminded the audience of the ability 
to submit written comments on the comment cards, by letter, or by email. 

3. ADJOURNMENT 

Shelley Blotter: Closed the workshop. 
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Regulation Small Business Impact Statement 

The Division of Human Resource Management has determined that the adoption of this 
proposed regulation does not impose a significant economic burden on small businesses, nor 
will it restrict the formation, operation or expansion of small business. 

These regulations only impact the classified service of Executive Branch departments and 
the Nevada System of Higher Education. 

I certify that to the best of my knowledge or belie£ a concerted effort was made to determine the 
impact of the proposed regulation on small business and that the information contained in this 
statement is accurate . 
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Personnel Commission Meeting 
March 4, 2016 

FOR DISCUSSION AND POSSIBLE ACTION 

The following regulations have been proposed for permanent adoption. A brief explanation 
precedes each section and summarizes the intent of the regulation change. NOTE: [Brackets] 
and skikeeuts signify language that is to be removed. Language to be inserted is in bold italics. 

The following summarizes the recommended action of the Personnel Commission and identifies 
if there has been support or opposition to the proposed action. 

LCB File No. R076-15 
The Division of Human Resource Management recommends the addition of a new section to 
NAC 284 in order to streamline the handling of grievances that are filed by employees who are 
not eligible to use the process, or that do not meet the definition of a grievance. Additionally, the 
new section ensures that employees are promptly directed to the correct process to have their 
issue addressed when another venue is appropriate. 

The amendments to NAC 284.658 are also recommended by the Division of Human Resource 
Management, and make conforming changes due to the addition of a new regulation, as 
explained above. The amendments also clarify that the grievance process is available only to 
permanent employees in the classified service because NRS 284.384 states that a grievance, 
"means an act, omission or occurrence which an employee who has attained permanent status . . .  " 
Only employees in the classified service are able to attain permanent status. 

The Division of Human Resource Management also recommends the amendments to NAC 
284.678 in order to create consistent language throughout the regulation. Subsection 2(h) of 
NAC 284.678 uses, "or the date the employee learns of the event leading to the grievance." To 
achieve consistency, "the event leading to the grievance" will now be used throughout. 

The amendments to NAC 284.6955 are also recommended by the Division of Human Resource 
Management. The changes to this regulation accomplish a number of things to streamline the 
grievance process by allowing certain actions to be taken by the Clerk to the Employee­
Management Committee (EMC), and by a member of the EMC who is designated by the Chair. 
The changes also establish certain requirements regarding subpoenaed documents containing 
confidential information, in order to ensure confidentiality is maintained. Finally, the EMC will 
now be authorized to receive testimony from a witness via telephone or videoconference from a 
location that has not been included on an agenda, which will reduce time and expense of 
potential witnesses. 

The Division of Human Resource Management recommends the amendments to NAC 284.6957 
to allow either party to a grievance to request that it be held in abeyance. Placing a grievance 
into abeyance temporarily ceases activity on the grievance in order to allow for situations such as 
another investigation taking place concurrently, or when an employee is away from the office for 
an extended period of time. The amendments also authorize the Chair or a member of the 
Committee designated by the Chair to grant a request for a continuance or to have a grievance 
held in abeyance if good cause is shown. 
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These proposed changes were discussed at a workshop on August 12, 2015, and there was 
testimony by the Human Resource Managers of the Nevada Department of Transportation and 
the Department of Employment, Training and Rehabilitation supporting the changes. There was 
also testimony in support of the changes by a representative of the Department of Health and 
Human Services. 
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LCB File No. R076-15 

Section 1. Chapter 284 of NAC is hereby amended by adding thereto a new section to read 
as follows: 

Explanation of Proposed Change: The addition of a new regulation to Chapter 284 of NAC, 
proposed by the Division of Human Resource Management, will improve the efficiency of the 
formal grievance process by streamlining the handling of grievances that are filed by employees 
who are not eligible to use the process, or that do not meet the definition of a grievance, pursuant 
to NAC 284.658. 

Based on the current regulations, a grievance that is filed by an employee ineligible to use the formal 
grievance process or that does not meet the definition of a grievance may proceed through the entire 
grievance process, up to and including a meeting of the Employee-Management Committee (EMC). 
This creates unnecessary work and does not resolve the employee's  concern. 

Agency human resource staff review grievances as they are filed and, with this amendment, will be 
able to request that the Division of Human Resource Management remove the grievance from the 
formal process when it has been filed by an ineligible employee and/or in the incorrect venue. If 
the Division determines that the grievance has been filed by an ineligible employee or filed in the 
wrong venue, the Division will remove the grievance from the process. The Division will then 
inform the employee that he or she is not eligible to use the grievance process and/or the grievance 
is in the wrong venue, and that it has been removed from the grievance process. The Division will 
also, if applicable, provide the employee with detailed information related to the appropriate process 
for the resolution of the employee's concern. Finally, the Division will communicate to the 
employee that he or she is eligible to appeal such a determination to the Employee-Management 
Committee. This will expedite a request by an employee for a hearing otherwise provided pursuant 
to subsection 2 of NAC 284.658, should he or she choose to do so. This is very important because 
the hearings listed in subsection 2 of NAC 284.658 have deadlines, some as short as 5 or 10 working 
days. 

NEW Removal of ineligible grievance from procedure. 
1. If the Division of Human Resource Management determines that a request for the 

adjustment of a grievance is not eligible for the procedure set forth in NAC 284.658 to 284.6957, 
inclusive, because the person who submitted the request is not a person described in subsection 
1 of NAC 284.658 or because a hearing is provided/or the grievance pursuant to federal law or 
NRS 284.165, 284.245, 284.3629, 284.376 or 284.390, the Division must, as soon as practicable: 

(a) Remove the request from the procedure for the adjustment of grievances set forth in NAC 
284.658 to 284.6957, inclusive; and 

(b) Provide to the person who submitted the request and the agency in which the grievance 
arose: 

(1) Notice that the Division has determined that the request is not eligible for the procedure 
for the adjustment of grievances set forth in NAC 284.658 to 284.6957, inclusive, and an 
explanation for that determination; 

(2) Notice that the Division has removed the request from the procedure/or the adjustment 
of grievances set forth in NAC 284.658 to 284.6957, inclusive; 
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(3) If applicable, information relating to the appropriate procedure for resolving the 
person 's concern; and 

(4) Information relating to the person 's right to appeal the determination to the Committee. 
2. If the Division of Human Resource Management determines that a request for the 

adjustment of a grievance is not eligible for the procedure for the adjustment of grievances set 
forth in NRS 284.658 to 284.6957, inclusive, the person who submitted the request may appeal 
the determination to the Committee. 

Section 2. NAC 284.658 is hereby amended to read as follows: 

Explanation of Proposed Change: The addition of "classified" to NAC 284.658, proposed by the 
Division of Human Resource Management, clarifies that the grievance process is available to 
permanent employees who are in the classified service. 

As the result of the proposed new regulation, outlined in the new section, the addition of "and 
section 1 of this regulation," is necessary in NAC 284.658. The new regulation will be assigned a 
number during codification, which will be reflected in NAC 284.658 at that time. 

NAC 284.658 "Grievance" defined. (NRS 284.065, 284.155, 284.340, 284.384) 
1 .  As used in NAC 284.341 and 284.658 to 284.697, inclusive, and section I of this 

regulation, a "grievance" means an act, omission or occurrence which a permanent classified 
employee feels constitutes an injustice relating to any condition arising out of the relationship 
between an employer and an employee, including, but not limited to, compensation, working hours, 
working conditions, membership in an organization of employees or the interpretation of any law, 
regulation or disagreement or a contested report on performance. The act, omission or occurrence 
must be established with factual information including, but not limited to, the date, time and place 
of the act, omission or occurrence and the names of other persons involved. 

2. For the purposes of NAC 284.341 and 284.658 to 284.697, inclusive, and section 1 of this 
regulation, the term "grievance" does not include any grievance for which a hearing is provided by 
federal law or NRS 284. 165, 284.245, 284.3629, 284.376 or 284.390. 

[Personnel Div., Rule XV part § A, eff. 8- 1 1 -73 ; A 6-9-74; 2-5-82]-(NAC A by Dep't of 
Personnel, 8-28-85; 10-1 8-89; 8- 1 -9 1 ;  3-27-92; R082-00, 8-2-2000; A by Personnel Comm'n by 
R023-05, 10-3 1-2005; R007-1 1 , 10-26-201 1 ;  R026- 1 1 , 12-30-201 1 ,  eff. 1- 1 -2012) 
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Section 3. NAC 284.678 is hereby amended to read as follows: 

Explanation of Proposed Change: This amendment, proposed by the Division of Human 
Resource Management, will create consistency throughout NAC 284.678 by using the term "date 
of the event leading to the grievance" to describe when the cause of the grievance occurred. The 
date the grievable event occurred, or date the employee learns of the grievable event, drives the 
timeframes required by subsection 1 of NAC 284.678. The Division also recommends the 
consistent amendment to subsection 2 of this regulation, which describes the information that must 
be provided by an employee if a letter is submitted, rather than the official form. 

NAC 284.678 Submission, form and contents of grievance; informal discussions. (NRS 
284.065, 284.155, 284.340, 284.384) 

1 .  Except as otherwise provided in subsections 3 and 4 and NAC 284.692, an employee who 
feels aggrieved and wishes to file a formal grievance must submit the grievance in writing to his or 
her immediate supervisor on the official form, or in a letter if the official form is not available, 
within 20 working days after the date of the [origia of] event leading to the grievance or the date 
the employee learns of the [problem.] event leading to the grievance. The parties should make 
every effort to resolve the grievance through informal discussions within these 20 working days. 

2. H the employee submits a letter, it must include: 
(a) His or her name; 
(b) His or her most recent date of hire; 
(c) His or her position; 
(d) His or her department, division and section; 
(e) His or her mailing address; 
(f) His or her business telephone number; 
(g) A statement that he or she is filing a formal grievance; 
(h) The date, time and place of the event leading to the grievance or the date the employee 

learns of the event leading to the grievance; 
(i) A concise statement of the grievance; 
(j) A detailed description of the grievance, including the names of other persons involved in the 

event, if any; 
(k) A proposed solution of the grievance; 
(1) His or her signature; and 
(m) The date he or she signed the statement. 
3 .  Except as otherwise provided in NAC 284.692, if a grievance relates to a contested report 

on performance, an employee must file a grievance that identifies the specific points of contention, 
if such specificity is provided, not later than 10 working days after the date the employee receives 
a decision regarding the review conducted by the appointing authority pursuant to NAC 284.470. 
Except as otherwise provided in NAC 284.692, if the grievance relates to the failure of a reviewing 
officer or appointing authority to respond to a request for a review within the time required by NAC 
284.470, an employee must file a grievance not later than 10 working days after the date on which 
the time for such a response expired. 

4. A grievance filed pursuant to subsection 3 must be filed with: 
(a) The person who is at the next appropriate level of the grievance process; or 
(b) If the person who is at the next appropriate level of the grievance process is the reviewing 

officer or other person who prepared or reviewed the report on performance, the person who is at 
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the next appropriate level of the grievance process above such reviewing officer or other person 
who prepared or reviewed the report on performance. 

5 .  A grievance regarding a report on performance must be filed with the highest administrator 
in the department pursuant to NAC 284.690 before being submitted to the Committee pursuant to 
NAC 284.695. 

[Personnel Div., Rule XV § A part subsec. 1, eff. 8- 1 1 -73; A 6-9-74; 2-5-82]-(NAC A by Dep't 
of Personnel, 10-26-84; 10- 18-89; 3-23-94; R197-99, 1-26-2000; A by Personnel Comm'n by 
R023-05, 10-3 1 -2005; R191 -09, 4-20-2010; R007-1 1 , 10-26-201 1 )  

Section 4. NAC 284.6955 is hereby amended to read as follows: 

Explanation of Proposed Change: The amendments to this regulation, proposed by the Division 
of Human Resource Management, bring it in to alignment with NRS 241 .020(5), reduce 
administrative burden, reduce time and expense related to certain aspects of the Employee­
Management Committee (Committee or EMC), and will establish regulations pursuant to NRS 
284.074, which authorizes the Chair or a member of the Committee designated by the Chair to issue 
and enforce subpoenas. 

The first amendment to subsection 1 of NAC 284.6955 changes the person to whom the required 
sets of documents, or "packets," shall be submitted by both parties involved in a hearing of the 
Committee. There is substantial administrative work that goes into the processing of packets, which 
has traditionally been handled by the Clerk of the Committee (Clerk), and this change will clarify 
that in the regulation. 

The second amendment to subsection 1 of NAC 284.6955 changes the number of sets of documents 
required to be submitted by both parties, from 10 to 12. The 10 copies currently required by this 
regulation do not provide a sufficient number for distribution to each member serving on the EMC, 
the Deputy Attorney General assigned to the Committee, each party to the grievance, potential 
witnesses, as well as having copies available for the public. As such, in preparation for each 
hearing, the Clerk to the EMC must create 4 additional packets, 2 employer packets and 2 grievant 
packets, for distribution. Increasing the number of packets from 10 to 12  will place a negligible 
added burden on each party to a grievance, while greatly reducing the administrative burden on the 
Clerk to the EMC. 

The next amendment to subsection 1 increases the number of days prior to a scheduled meeting of 
the Committee in which packets are due. Because a list of witnesses is required to be included in 
the packets by both parties to a grievance, this amendment will reduce administrative pressure by 
allowing additional time for the Clerk to process requests for subpoenas, when necessary. 
Currently, requests for subpoenas are due to the Committee no later than 15  days prior to any 
scheduled hearing (see amendment related to the issuance and enforcement of subpoenas below). 
This change will bring the two deadlines into alignment. 

The final amendment to subsection 1 will require that the Clerk to the EMC, rather than the Chair, 
forward copies of each parties' packets to the other party, which is the current practice. 
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The amendments to subsection 2 of this regulation clarify that the individuals authorized to 
reschedule a hearing for non-compliance with this subsection are either the Chair or a member of 
the Committee designated by the Chair. This clarifies that there would not be a representative 
designated from outside the Committee, for example a Deputy Attorney General, designated to 
reschedule a hearing as a result of the situations listed in the subsection. 

The amendment to subsection 7 creates regulations related to subpoenaed documents that pertain 
to a grievance, pursuant to NRS 284.074. This amendment will require that two copied of the 
original subpoenaed document must be submitted to the Committee under seal. This amendment 
also clarifies that if information contained in a subpoenaed document is found by the preparer to be 
of a confidential nature, the information must be redacted and such a copy must be submitted to the 
Committee. 

The new subsection 8 of this regulation explains that the EMC may allow testimony from a person 
by phone or video conference from a location other than one that has been included on the agenda 
for a hearing. This will improve the ability for an individual in a remote location to provide 
testimony at a hearing, and will also reduce potential travel costs. 

Finally, the amendment to subsection 9 of NAC 284.6955 clarifies that the member of the 
Committee acting as the Chair for a meeting of the EMC can recognize a member to ask a question 
of a party or a witness. 

NAC 284.6955 Hearing before Employee-Management Committee: Procedure. (NRS 
284.065, 284.155, 284.384) If a hearing is held to determine the proper disposition of a grievance 
pursuant to NAC 284.695, the following procedure must be followed: 

1 .  Each party shall submit to the [Chair] Clerk of the Committee [or his or her desigHated 
represeHtative 10] 12 copies of the set of documents and materials to be presented at the hearing or 
any rescheduled hearing. These copies must be submitted not less than [12] 15 working days before 
the scheduled date of the hearing. The [Chair or his or her desigHated represeHtative] Clerk of the 
Committee shall forward one copy of the set of the documents and materials of each party to the 
other party. 

2. If the employee fails to comply with subsection 1 ,  the Chair or [his or her designated
representati•te] a member of the Committee designated by the Chair may reschedule the hearing
to the next time designated for such hearings, but in no case earlier than 20 working days after the 
originally scheduled date of the hearing. If the employer fails to comply with subsection 1 ,  the Chair 
or [hisor her designated representative] a member of the Committee designated by the Chair may
reschedule the hearing at his or her discretion. If the employee fails to comply with the provisions 
of subsection 1 for a rescheduled hearing, the grievance must be dismissed with prejudice unless 
he or she can show in writing to the Committee's  satisfaction that the reason for noncompliance 
was beyond his or her control. 

3. Each document or material offered in evidence must be marked as follows:
(a) Documents or materials presented by the employee must be marked at the bottom of the page

as "Exhibit_" indicated by consecutive Arabic numerals, beginning with the number " 1 ." 
(b) Documents or materials presented by the employer must be marked at the bottom of the page

as "Exhibit__ " indicated by consecutive letters of the English alphabet, beginning with the letter 
"A." If the employer offers more than 26 exhibits, the 27th exhibit must be marked as "Exhibit 
AA," the 28th exhibit as "Exhibit BB," and so forth. 
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4. All evidence offered at the hearing must be relevant and bear upon the grievance. 
5. Each person who provides a statement at the hearing shall state his or her name, address, 

and occupation for the record. 
6. It is the responsibility of each party to arrange for the appearance of all necessary witnesses. 

The Committee may request additional witnesses or information as it deems necessary. 
7. If a subpoena is issued for a docume,it alld the person ,iamed i,i the subpoena determines 

that the document contains c011fidential informati.on, the person must provide to the Committee 
by the date specified in the subpoena: 

(a) Two copies of the original document, submitted under seal, and 
(b) One copy of the document with the confidential informati.oll redacted. 
8. For good cause shown, the Committee may take testi.mony from a person by telephone or 

video conference whether or not the person is at a locati.oll designated on the agenda as a locati.on 
for the heari,ig. 

9. Upon proper recognition by the Chair or [his or her designated representative,] the member 
ofthe Committee designated to act as the Chair duri,ig the hearing, any member of the Committee 
may ask a question of a party or witness at any time during the hearing. 

(Added to NAC by Personnel Comm'n, eff. 8-1 -9 1 ;  A by Dep't of Personnel, 1 1-16-95; A by 
Personnel Comm'n by R026- 1 1 ,  12-30-201 1 ,  eff. 1-1-2012) 

Section 5. NAC 284.6957 is hereby amended to read as follows: 

Explanation of Proposed Change: The amendments to this regulation, proposed by the Division 
of- Human Resource Management, will reduce staff time and expense to the State, and create 
efficiency in the process related to grievances that have been submitted to the Employee­
Management Committee (Committee or EMC) for consideration. 

The first change to subsection 1 of NAC 284.6957 adds language that will allow a grievance to be 
placed into abeyance. Placing a grievance into abeyance essentially places the grievance on hold 
when an outside situation is creating or could create a delay in the hearing of the grievance by the 
Committee. This could be appropriate in a variety of situations. For example, placing a grievance 
into abeyance would be suitable when an investigation is being conducted, and the outcome may 
impact an employee' s grievance. It would also be appropriate in a situation where the grievant will 
be away from the office for an extended period of time, such as on approved Family and Medical 
Leave (FMLA), administrative leave, or when a court proceeding within the court system will be 
taking place. 

The second proposed amendment to subsection 1 of NAC 284.6957 changes the person to whom a 
request for a continuance or a request to have a grievance placed into abeyance should be submitted. 
This change makes it clear that requests of the Committee are to be submitted to the Clerk who, in 
tum, sends the requests to the Chair or a member of the Committee designated by the Chair, 
depending on who will act as the Chair of the Committee for that grievance, as well as to the 
appropriate parties pursuant to NRS 233B. 126. This statute allows the communication between 
either party to a hearing and those assigned to render a decision or make findings of fact and 
conclusions of law in a contested case, such as the EMC, only when there has been notice provided 
and an opportunity for all to participate. 
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The amendments to subsection 2 of NAC 284.6957 will reduce staff time and related expenses of 
scheduling and conducting a full hearing of the EMC to determine if a continuance or the placement 
of a grievance into abeyance is appropriate. This will allow the Chair or a member of the Committee 
designated by the Chair to grant a continuance or place a grievance into abeyance instead of 
requiring a decision of the full Committee. This allows decisions to be made more quickly 
regarding emerging issues. 

NAC 284.6957 Hearing before Employee-Management Committee: Continuance; 
Abeyance. (NRS 284.065, 284.155, 284.384) 

1 .  A party may request a continuance of a hearing to determine the proper disposition of a 
grievance pursuant to NAC 284.695 [by submitting a requestfor a eoAtiRuaRee] or request to have 
a grievance held in abeyance. The party must submit the request to the [Chair] Clerk of the 
Committee [or his or her desigaated representati¥e] at least 12  working days before the scheduled 
hearing, unless the party received personal notice of the hearing less than 2 1  working days before 
the hearing pursuant to subsection 2 of NAC 284.695, in which case he or she may request a 
continuance as long as the request is made at least 4 working days before the scheduled hearing. 

2. The [Committee] Chair or a member of the Committee designated by the Chair may grant 
a request for a continuance or a request to have a grievance held in abeyance if good cause is 
shown. 

(Added to NAC by Dep't of Personnel, eff. 3-27-92; A 1 1- 16-95) 

34 



Personnel Commission Agenda 
March 4, 2016 

FOR DISCUSSION AND POSSIBLE ACTION 

The Division of Human Resource Management has conducted a maintenance review of class specifications 
in the Occupational Group(s) listed below. It is recommended that the following classes be revised effective: 
March 4, 2016. 

Item V-A-1-a 

CURRENT PROPOSED 

CODE TITLE GRADE EEO-4 CODE TITI,E GRADE EEO-4 

2.222 Clerical Trainee 20 F 2.222 Clerical Trainee 20 F 

EXPLANATION OF CHANGE 

The Nevada Department of Administration, Division of Human Resource Management conducted a class 
specification maintenance review for the Clerical Trainee series. In consultation with management and 
agency Human Resource staff from agencies that utilize this classification, it was determined that minor 
revisions be made to the series concept to better reflect common duties that may be performed by Clerical 
Trainees. 

Clerical Trainees receive training designed to prepare them for entry-level work in a clerical or related series. 
The training period, normally six months, allows individuals to enter the workplace and provides agencies an 
opportunity to assess the aptitude and potential of individuals to perform higher level work. Duties may 
include, but are not limited to, training in the following: answering telephone calls and routing non-routine 
calls to appropriate individuals; typing routine correspondence and other materials; processing mail by 
opening and distributing to appropriate sections or individuals; checking documents such as applications for 
completeness; inventorying, categorizing, labeling, coding, batching and filing various materials; operating 
standard office machines such as personal computers, typewriters, copiers, shredders, calculators and 
microfiche viewers; and assisting with miscellaneous projects. 

Human Resource Management worked closely with the agencies involved and they support the changes. 

Note: Changes, additions and/or deletions on the class specification are noted in red. 
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STATE OF NEVADA 

Department of Administration 
Division of Human Resource Management 

CLASS SPECIFICATION 

TITLE GRADE EEO-4 CODE 

CLERICAL TRAINEE 20 F 2.222 

Clerical Trainees receive training designed to prepare them for entry-level work in a clerical or related series. The 
training period, normally six months, allows individuals to enter the workplace and provides agencies an 
opportunity to assess the aptitude and potential of individuals to perform higher level work. Duties may include, 
but are not limited to, training in the following: answering telephone calls and routing non-routine calls to 
appropriate individuals; typing routine correspondence and other materials; processing mail by opening and 
distributing to appropriate sections or individuals; checking documents such as applications for completeness; 
inventorying, categorizing, labeling, coding, batching and filing various materials; operating standard office 
machines such as personal computers, typewriters, copiers, scanners, shredders, calculators and microfiche 
viewers; and assisting with miscellaneous projects. 

Perform related duties as assigned. 

******************************************************* ***************** ************* * * * * *  

MINIMUM QUALIFICATIONS 

INFORMATIONAL NOTE: 

* Six months of successful experience as a Clerical Trainee in Nevada State service provides for semi-
automatic progression to the next level with the approval of the appointing authority. 

EDUCATION AND EXPERIENCE: Courses at the high school level and/or relevant work experience. (See 
Informational Note) 

ENTRY LEVEL KNOWLEDGE, SKILLS AND ABILITIES (required at time of application): 
Ability to: read, write and understand written materials; perform basic arithmetic calculations; interact with others 
using common courtesy; understand and effectively carry out oral and written instructions; work cooperatively with 
others. 

FULL PERFORMANCE KNOWLEDGE, SKILLS AND ABILITIES (typically acquired on the job): 
General knowledge of: common office practices and procedures such as opening and distributing mail, answering 
the telephone and greeting visitors; correct English usage, spelling, grammar and punctuation; operation of 
computers and other office machines; alpha/numeric and/or computerized filing systems; other program specific 
knowledge necessary to carry out duties assigned. Ability to: use computers, telephones, copiers, fax machines 
and other office equipment in connection with work assignments. 
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CLERICAL TRAINEE 20 F 2.222 
Page 2 of2 

This class specification is used for classification, recruitment and examination purposes. It is not to be 
considered a substitute for work performance standards for positions assigned to this class. 

2.222 

ESTABLISHED: 7/1/89P 
9/27/88PC 

REVISED: 7/1/89P 
6/9/89-3 

REVISED: 7/1/0lP 
10/4/00PC 
3/04/16PC 

37 



- - -- - -

Item V-A-2-a 

"' 

CURR]i:NT - - PROPOSED 

CODE TITLE GRADE EEO-4 CODE TITLE GRADE EEO-4 

2.81 1  Supply Technician IV 3 1  F 2.811 Supply Technician IV 31 F 

2.81 9  Supply Technician Ill 29 F 2.819 Supply Technicia11 III 29 F 

2.824 Supply Technician II 27 F 2.824 Supply Tech11ician II 27 F 

2.836 Supply Technician I 25 F 2.836 Supply Technician I 25 F 

2.827 Supply Assistant 23 F 2.827 Supply Assistant 23 F 

EXPLANATION OF CHANGE 

The Nevada Department of Administration, Division of Human Resource Management conducted a class 
specification maintenance review for the Supply Technician series. 

In consultation with Subject Matter Experts from the Division of Public and Behavioral Health, Department 
of Agriculture, Department of Transportation, Department of Veterans Services, Department of Motor 
Vehicles, State Library & Archives, Department of Corrections, Nevada System of Higher Education and 
recruitment experts from Human Resource Management, modifications were made to the series concept to 
account for changes in verbiage used and duties performed. As a result of these adjustments, minor changes 
were made to the class concepts at the Supply Technician ID and Supply Assistant levels. 

Minor changes to the minimum qualifications were required to represent these modifications, as well as, to 
maintain consistency in structure and format. 

Supply Technicians participate in the procurement, receipt, storage, issuing, shipment, property control, 
inventory and recordkeeping for a wide variety of assets to include, but not limited to the following: 
property, equipment, services, food, forms, parts and supplies. Incumbents work in a warehouse, stockroom 
ro office setting and prepare and process documents for the requisition, purchase, receipt, issuance and 
transfer of goods; expedite the flow f goods from vendor to user; and maintain control records for a variety of 
property and equipment. 

2.811 - Supply Technician lY, grade 31: under direction, the position allocated to this class is 
responsible for the operation of a central warehouse facility that supplies an agency's regional 
warehouses statewide. 

2.819 - Supply Technician Ill, Grade 29: under limited supervision, positions allocated to his class 
must supervise Supply Technician II' s. In addition, incumbents are responsible for the operation of a 
regional warehouse which serves several divisions in a large agency with diverse needs such as the 
Department of Transportation. 

2.824 - Supply Technician II, Grade 27: positions at this level work in a variety of settings and may 
or may not have supervisory responsibility. Supervisor positions oversee a single warehouse which 
serves several institutions for a State agency; train, supervise and evaluate the performance of Supply 
Technician I's, Supply Assistants and/or warehouse/delivery personnel. Non-supervisorypositions, 
on an ongoing basis, purchase a wide variety of items at a significantly higher dollar amount than 
Supply Technician I's. 
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2.836 - Supply Technician I, Grade 25: under general supervision, Supply Technician I' s perform 
the duties outlines in the series concept but the focus of the work at this level is complex item­
specific purchasing for a range of supplies, equipment, materials, forms, parts and services on a 
regular basis. 

2.827 - Supply Assistant, Grade 23: under general supervision, Supply Assistants receive, store, 
issue, ship, inventory and maintain records of property, equipment or expendable stores or supplies as 
described in the series concept. 

Throughout the process, management and staff within the division participated by offering recommendations 
and reviewing changes as the process progressed, and they support this recommendation 

Note: Changes, additions and/or deletions on the class specification are noted in red. 
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STATE OF NEVADA 

Department of Administration 
Division of Human Resource Management 

CLASS SPECIFICATION 

TITLE GRADE EE0-4 CODE 

SUPPLY TECHNICIAN IV 
SUPPLY TECHNICIAN III 
SUPPLY TECHNICIAN II 
SUPPLY TECHNICIAN I 
SUPPLY ASSIST ANT 

31 
29 
27 
25 
23 

F 
F 
F 
F 
F 

2.811  
2.819 
2.824 
2.836 
2.827 

SERIES CONCEPT 

Supply Technicians part1c1pate in the procurement, receipt, storage, issuing, shipment, property control, 
inventory, and recordkeeping for a wide variety of assets to include, but not limited to, the following: 
property, equipment, services, food, forms, parts and supplies. Incumbents work in a warehouse, stockroom or 
office setting and prepare and process documents for the requisition, purchase, receipt, issuance and transfer of 
goods; expedite the flow of goods from vendor to user; and maintain control records for a variety of property 
and equipment. 

Procure a wide variety of supplies, services, food, forms, materials, parts and equipment up to pre-established 
monetary limits and specifically delegated purchasing authority; use a credit card or the requisition and 
purchase order processes via the open market, contracted vendors or informal bid in order to maintain stock 
levels or to purchase specific items in response to requests from authorized personnel; ensure compliance with 
applicable statutes, regulations, policies and procedures established at both the State and departmental level. 

Receive and inspect items to ensure correct delivery and completeness of the orders; determine the condition of 
items and quantity received; ensure items meet order specifications; pack and return damaged goods and 
incorrect items; notify vendor of return status; may pick-up ordered items from various local locations. 

Store items such as office supplies, forms, food, excess/surplus property, equipment, and janitorial supplies by 
following methods appropriate for each type of item; rotate items as necessary; provide accessibility to supplies; 
and maintain the storeroom in a neat and orderly condition. 

Receive supply/equipment requests; review and approve for completeness and conformity to procedures; verify 
authority of person or agency placing order by checking authorization files to confirm legality of purchase. 

Locate, verify and [l]issue items and fill orders; distribute items over-the-counter; prepare orders for shipping; 
determine correct packaging method; package items for delivery and/or shipment; determine best method of 
shipment via product contract, special customer request or cost efficiency; may load pallets for shipment on 
transport vehicles; [and paelmge] and deliver or ship supplies to various locations. 

Ship equipment in need of repair or ship items to consignee using the most appropriate method to minimize 
damage or hazard; send packages by the best carrier available considering safety regulations, State contracts, 
time and costs involved. 

Maintain perpetual inventory and perform periodic physical inventory as assigned; count and record items such 
as office supplies, forms, food, surplus/excess property, janitorial supplies, equipment, parts and other materials 
as required. 

Maintain records related to the requisition, purchase, receipt, stocking, inventory, distribution, and property and 
equipment control by documenting information required by law, regulation or policy; assemble, file and 
distribute material safety data sheets for all hazardous materials. 

40 



31 SUPPLY TECHNICIAN IV 
SUPPLY TECHNICIAN Ill 29 

F 2.811 
F 2.819 

SUPPLY TECHNICIAN Il 27 F 2.824 
SUPPLY TECHNICIAN I 25 F 2.836 
SUPPLY ASSIST ANT 23 F 2.827 
Page 2 of 8 

SERIES CONCEPT (cont'd) 

Operate materials handling and/or safety equipment such as forklift, pallet jack and dolly in order to receive, 
move, rotate and issue parts, supplies, equipment and materials. 

Input, update and retrieve data using a personal computer, mainframe computer terminal or comparable 
equipment; utilize a computerized inventory system and/or barcode scanners; track purchases; maintain 
inventory, property, and equipment records and produce reports as required; locate items on Internet and send e­
mail messages related to work performed. 

May [R-]repair equipment by replacing broken or missing parts and perform regular maintenance as assigned or 
send to outside vendor for repair or maintenance. 

Dispose of obsolete and excess items by inspecting property to determine item's condition for use, transfer or 
sale; accept and receipt payment of sale; deliver a11dlor ship items deemed excess property to authorized 
entities; and contact the appropriate authority for disposition. 

Provide oral and written reports as requested by supervisor and management; locate and disseminate 
information required; prioritize work to meet deadlines and commitments. 

May set up and dismantle special equipment by reviewing the schedule of events and coordinating date, time 
and location to provide users with the necessary equipment at the appropriate time. 

May [S]serve as lead-worker for other employees as assigned; demonstrate proper work methods; assign and 
review work. 

Perform related duties as assigned. 

****************************************************************************************** 

CLASS CONCEPTS 

Supply Technician IV: Under direction, the position allocated to this class is responsible for the operation of a 
central warehouse facility that supplies an agency's regional warehouses statewide. Duties include supervising 
Supply Technician H's; managing, monitoring, maintaining and training staff statewide to use computerized
perpetual inventory systems; establishing stocking levels and reorder points for supplies purchased, stored and 
distributed from the central warehouse to the regions; and assisting in the audit of regional warehouses, 
reporting findings, and recommending procedure/process improvements. 

Supply Technician III: Under limited supervision, positions allocated to this class must supervise Supply 
Technician ll's. In addition, incumbents are responsible for the operation of a regional warehouse which serves 
several divisions in a large agency with diverse needs such as the Department of Transportation. Incumbents 
are working supervisors who oversee and participate in the most complex purchasing activities performed by 
subordinate Supply Technician H's. Incumbents draft and recommend operating policies and procedures and 
initiate the purchase of equipment and services as budgeted for the warehouse. They also may prepare and 
monitor the operational budget and make recommendations regarding non-recurring expenditures. This work 
requires incumbents to interpret and apply information to specific problems for which there may be no clear-cut 
precedent. Problem solving frequently requires general research, factual comparisons, and examination of 
detailed information. 
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SUPPLY TECHNICIAN IV 
SUPPLY TECHNICIAN III 
SUPPLY TECHNICIAN II 
SUPPLY TECHNICIAN I 
SUPPLY ASSISTANT 
Page 3 of 8 

31 
29 
27 
25 
23 

F 
F 
F 
F 
F 

2.811 
2.819 
2.824 
2.836 
2.827 

CLASS CONCEPTS (cont'd) 

Supply Technician III: (cont'd) 

Incumbents detennine priorities for work assignments [iA the slores operation] and are given a substantial 
degree of independence to plan, organize, assign and perfonn duties. Errors in procuring required items or  
setting and controlling inventory levels affect the content, quality, adequacy and timeliness of services provided 
to clients with the division or region and often have monetary/budget impact. 

Supply Technician II: Positions at this level work in a variety of settings and may or may not have supervisory 
responsibility: 

1 )  Supervisory positions oversee a single warehouse which serves several institutions for a State agency; 
train, supervise and evaluate the perf onnance of subordinate Supply Technician I's, Supply Assistants, 
and/or warehouse/delivery personnel; establish and revise work performance standards; and ensure 
proper orientation and ongoing training of staff. Incumbents have the authority to make changes in 
procedures within the warehouse which will improve the quality of work and better meet the needs of 
the institution/division; establish appropriate inventory and reorder levels; organize and assign work, 
and establish delivery schedules and priorities. 

2) Non-supervisory positions, on an ongoing basis, purchase a wide variety of items such as chemicals,
heavy and light duty equipment parts, tools, safety equipment, highway maintenance and construction 
supplies, furniture, equipment, clothing, surplus property, and fuel at significantly higher dollar amounts 
than Supply Technician I's based on the agency's delegated Direct Purchase Authorization obtained 
from the Purchasing Administrator under the State Administrative Manual (S.A.M.) Chapter 1 500. 

Incumbents interpret and apply agency, State and federal policy, rules, regulations and laws to ensure 
compliance with fire, safety, health or security standards; perfonn the most complex purchasing duties 
independently; make final decisions regarding the purchase of items within the restrictions of fire, safety and 
security regulations and laws and the tenns of current service contracts; and exercise a significantly higher level 
ofdirect purchase authority than Supply Technician I positions. 

Purchases made at this level are typically reviewed by the supervisor after the transaction is completed and 
items have been received. Errors in judgment regarding the purchase of high dollar items could result in 
significant cost to the agency. Errors in complying with fire, safety, health, and security laws could result in a 
threat to the health, welfare and safety of patients, inmates, employees and the public. Errors in setting and 
controlling inventory could result in spoilage of perishable items and costs associated with understocking and 
overstocking. 

Supply Technician I: Under general supervision, Supply Technician I's perfonn the duties outlined in the 
series concept but the focus of the work at this level is complex item-specific purchasing for a range of supplies, 
equipment, materials, fonns, parts and services on a regular basis. Incumbents work closely with the requesting 
party to clarify and develop item specifications; refer to catalogs or the Internet to locate specific items, evaluate 
tenns of warranties, and identify acceptable substitutions; initiate infonnal bid process with local and out-of­
state vendors in which they negotiate price, tenns and delivery date; make final decisions regarding item and 
vendor based on price, quality and availability; and originate purchases using a credit card, purchase order or 
requisition within the agency's standard purchasing authority as described under S .A.M. Chapter 1 500 and 
agency procedures. Additionally, Supply Technician l's frequently encounter problems in locating supply 
sources and must search beyond the local area for items. Purchases are based on requests received from 
authorized agency personnel or through review of stock. 
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31 SUPPLY TECHNICIAN IV 
SUPPLY TECHNICIAN ID 29 

F 2.811 
F 2.819 

SUPPLY TECHNICIAN II 
SUPPLY TECHNICIAN I 
SUPPLY ASSIST ANT 
Page 4 of 8 

27 
25 
23 

F 
F 
F 

2.824 
2.836 
2.827 

CLASS CONCEPTS (cont'd) 

Supply Technician I: (cont'd) 

In addition to purchasing duties, some positions maintain property inventory records; affix identification tags; 
record property movement or disposition; conduct periodic physical inventory to reconcile internal data with 
State Purchasing records; and inspect property to make recommendations and/or arrangement for disposition. 

At this level, procurement duties vary and include different or unrelated processes and methods. Determinations 
regarding what needs to be done require evaluation of diverse factors and typically entail choosing from among 
several alternative courses of action. Purchasing involves elements and conditions which must be identified and 
evaluated in order to determine interrelationships and the applicability of standard procedures. Assignments
and objectives are prescribed, however, the employee is expected to use initiative in locating and procuring 
requested items and solving problems. 

Purchases made by Supply Technician I's are subject to review although errors may not readily be detected 
until after items are received. Errors may result in purchase of items that are not cost effective, not available 
within the required time frame or do not meet the needs of the agency. Non-compliance with State purchasing 
regulations could result in denial of the claim and personal liability for payment. Errors in processing purchase 
documents and budget coding would result in a delay in payments to vendors and in misappropriation of budget 
funds. 

Supervision is not a requirement at this level, although positions may serve as a leadworker for lower level 
employees. 

Supply Assistant: Under general supervision, Supply Assistants receive, store, issue, ship, inventory and 
maintain records of property, equipment or expendable stores or supplies as described in the series concept. In 
addition, they may reorder stocked items to maintain designated supply levels, perform limited item- or service­
specific procurement with supervisory review, and/or deliver and pick up property, equipment, expendable 
stores and supplies including hazardous materials on a continuing basis within the local area or the grounds of a 
large institution or campus. 

Some incumbents may prepare and process purchase orders and requisitions or use a credit card to procure a 
limited variety of well defined repair services or items such as office supplies, food, office furniture, printing 
materials, or janitorial supplies; contact vendors to determine availability and price; and follow up with vendors 
when problems occur. Procurement work is reviewed by the supervisor before a purchase is made. Guidelines 
and manuals are explicit and directly applicable to the work. Problems that are new or complex in nature are 
referred to the supervisor; and work is reviewed or spot-checked by the supervisor or by end users within the 
agency. 

Procurement and delivery duties are varied, but basically interrelated and mostly predictable. Assignments
involve several sequential steps, processes or operations. Choices regarding what needs to be done require 
recognizing the difference between a few readily apparent factual situations and applying the appropriate rules, 
regulations or procedures. 

****************************************************************************************** 
MINIMUM QUALIFICATIONS 

SPECIAL REQUIREMENTS: 

* Some positions require a valid driver's license at the time of appointment and as a condition of 
continuing employment. 
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SUPPLY TECHNICIAN IV 31 F 2.811 
SUPPLY TECHNICIAN III 29 F 2.819 
SUPPLY TECHNICIAN II 27 F 2.824 
SUPPLY TECHNICIAN I 25 F 2.836 
SUPPLY ASSIST ANT 23 F 2.827 
Page 5 of 8 

MINIMUM QUALIFICATIONS (cont'd) 

SPECIAL REQUIREMENTS: 

* Per NRS 284.4066, some positions in this series have been identified as affecting public safety. Persons 
offered employment in these positions must submit to a pre-emp]oyment screening for controlled 
substances. 

SUPPLY TECHNICIAN IV 

EDUCATION AND EXPERIENCE: Graduation from high school or equivalent education and five years of 
progressively responsible purchasing and warehouse experience which included developing delivery schedules 
for the transportation of materials and equipment, supervising subordinate personnel, and budget record 
maintenance, one year of which included maintaining computerized perpetual inventory records, training staff 
to use a computerized inventory system, and reviewing inventory and procurement records for the purpose of 
evaluating efficiency and compliance; OR an equivalent combination of education and experience; OR one 
year of experience as a Supply Technician III. (See Special Requirements) 

ENTRY LEVEL KNOWLEDGE, SKILLS AND ABILITIES (required at time of application): 
Detailed knowledge of: computerized perpetual inventory systems; methods and techniques used to perform 
inventory and procedural audits; distribution methods used to transport materials and equipment to regionaJ 
warehouses throughout the State. Working knowledge of: budget preparation and maintenance; training 
methods and techniques including computer training; State regulations and procedures related to personnel 
administration, purchasing services and materials, and budget preparation and maintenance; department 
policies and operating guidelines applicable to assigned activities. Ability to: develop and write processes 
and procedures for a computerized perpetual inventory system; develop training materials and methods related 
to computerized inventory systems; communicate and demonstrate new processes and techniques in a group 
setting; organize and write procedural and inventory audit findings; make recommendations for 
procedure/process improvement based on audit findings; determine appropriate inventory and reorder levels to 
maximize the availability of equipment and materials purchased and stored at a central location; develop and 
assign delivery schedules; and all knowledge, skills and abilities required at the lower levels. 

FULL PERFORMANCE KNOWLEDGE, SKILLS AND ABILITIES (typically acquired on the job): 
Detailed knowledge of: computerized fuel inventory systems; training methods and techniques including 
computer training; State regulations and department policies and procedures related to purchasing services and 
materials, inventory control, receipt and storage for a large variety items. 

SUPPLY TECHNICIAN III 

EDUCATION AND EXPERIENCE: Graduation from high school or equivalent education and four years of 
progressively responsible purchasing or warehouse experience which included maintaining inventory records, 
shipping and receiving materials and equipment, inventory storage and handling, and purchasing a variety of 
supplies, equipment and materials, one year of which included responsibility for establishing inventory and 
reorder levels; negotiating price, terms and delivery date for items purchased; and interpreting and applying 
rules, regulations and laws to ensure compliance with fire, safety and health standards; OR an equivalent 
combination of education and experience; OR one year of experience as a Supply Technician. II in Nevada State 
service. (See Special Requirements) 

MINIMUM QUALIFICATIONS (cont'd) 
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SUPPLY TECHNICIAN IV 31 F 
SUPPLY TECHNICIAN III 29 F 
SUPPLY TECHNICIAN II 27 F 
SUPPLY TECHNICIAN I 25 F 
SUPPLY ASSISTANT 23 F 
Page 6 of 8 

2.81 1  
2.819 
2.824 
2.836 
2.827 

SUPPLY TECHNICIAN ID (cont'd) 

ENTRY LEVEL KNOWLEDGE, SKILLS AND ABILITIES (required at time of application): 
Detailed knowledge of: storekeeping methods and procedures; purchasing regulations, practices and 
procedures; physical inventory procedures, records and controls. Working knowledge of: principles of 
effective supervision and training; warehouse operations and postal regulations; federal and State purchasing 
and property i,iventory laws, rules and regulations. General knowledge of: budget preparation and 
maintenance. Ability to: analyze personnel, equipment, operating and travel needs and expenses for budget 
preparation; assist the supervisor in compiling data for budget preparation; coordinate, review and 
recommend improvements in storeroom operations; evaluate product data and make buy-rent and stock­
purchase recommendations; draft and recommend storeroom operating policies and procedures; perform general 
research, make factual comparisons, examine detailed information, and reach logical conclusions and decisions; 
and all knowledge, skills and abilities required at the lower levels. 

FULL PERFORMANCE KNOWLEDGE, SKILLS AND ABILITIES (typically acquired on the job): 
(These are identical to the Entry Level Knowledge, Skills and Abilities the Supply Technicia11 IV.) 
[WeFliiRg ltne•wledge et:! State regulatioHs and proeedures related to personnel admiRistratim'l, purehasing 
ser.·iees and materials, and eudget preparation E¼fld maintenanee; department polieies and operntiAg guidelines 
applicaele to assigned actii,ities.] 

SUPPLY TECHNICIAN II 

EDUCATION AND EXPERIENCE: Graduation from high school or equivalent education and three years of 
stocking, storeroom or warehouse experience which included purchasing a variety of supplies, equipment and 
materials, maintaining inventory records, inventory storage a11d handling, and shipping and receiving materials 
and equipment; OR an equivalent combination of education and experience; OR one year of experience as a 
Supply Technician I in Nevada State service. (See Special Requirements) 

ENTRY LEVEL KNOWLEDGE, SKILLS AND ABILITIES (required at time of application): 
Working knowledge of: market value of a variety of items; researching and developing specifications for 
technical equipment and supplies; recordkeeping related to inventory control; fire and safety laws, rules and 
regulations applicable to materials stocked and purchased. General knowledge of: principles of effective 
supervision and training. Ability to: analyze technical computer data related to purchasing and stores 
operations; negotiate with vendors regarding desired quality, warranty, price and delivery date of supplies and 
materials; review inventories and identify and research discrepancies; prepare purchasing specifications for 
equipment and supplies; and all knowledge, skills and abilities required at the lower levels. 

FULL PERFORMANCE KNOWLEDGE, SKILLS AND ABILITIES (typically acquired on the job): 
(These are identical to the Entry Level Knowledge, Skills and Abilities for Supply Technician III.)
[WeFh.:ieg lrne'il'letlge ef: federal and State purchasing and property im1entor;1 laws, rules and regulations. 
Ability te: assist the supen·isor if! eompiling data for budget preparation.] 

SUPPLY TECHNICIAN I 

EDUCATION AND EXPERIENCE: Graduation from high school or equivalent education and two years of 
stocking, storeroom or warehouse experience which included maintaining inventory records, inventory storage 
and handling, shipping and receiving materials and equipment, and/or ordering supplies, equipment and 
materials; OR an equivalent combination of education and experience; OR one year of experience as a Supply
Assistant in Nevada State service. (See Special Requirements) 

MINIMUM QUALIFICATIONS (cont'd) 
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SUPPLY TECHmCIAN IV 31 F 2.811  
SUPPLY TECHNICIAN III 29 F 2.819 
SUPPLY TECHNICIAN II 27 F 2.824 
SUPPLY TECHNICIAN I 25 F 2.836 
SUPPLY ASSIST ANT 23 F 2.827 
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SUPPLY TECHNICIAN I 

ENTRY LEVEL KNOWLEDGE, SKILLS AND ABILITIES (required at time of application): 
Working knowledge of: storekeeping methods and procedures; purchasing regulations, practices and 
procedures; physical inventory procedures, records and controls; proper handling, storage and shipment of 
hazardous materials. General knowledge of: data entry techniques; customer service techniques; 
researching and developing specifications for technical equipment and supplies. Ability to: operate standard 
office equipment; order inventory utilizing State and/or vendor computerized systems; use technical reference 
manuals, guides and other informational resource materials related to supply/procurement work; maintain 
records and write correspondence relating to procurement; operate materials handling equipment; perform 
minor repairs to furniture and equipment; train co-workers and subordinates in completing tasks; learn State 
and agency policy and procedures related to ordering supplies and materials; prepare general item-specific 
specifications; communicate with vendors and requestors regarding the price, availability, terms and delivery of 
supplies and materials; read, interpret and disseminate information regarding fire and safety regulations and 
laws applicable to materials stocked and purchased; train and provide work direction to others as assigned; 
prioritize work assignments based on agency needs; follow-up on orders to ensure timely delivery of materials 
and supplies purchased; and all knowledge, skills and abilities required at the lower level. 

FULL PERFORMANCE KNOWLEDGE, SKILLS AND ABILITIES (typically acquired on the job): 
(J'hese are identical to the Entry Level Knowledge, Skills and Abilities for Supply Technician 11) 

SUPPLY ASSISTANT 

EDUCATION AND EXPERIENCE: Graduation from high school or equivalent education and one year of 
experience in stocking, shipping, issuing and receiving materials in a retail, storeroom or warehouse 
environment; OR an equivalent combination of education and experience. (See Special Requirements) 

ENTRY LEVEL KNOWLEDGE, SKILLS AND ABILITIES (required at time of application): 
Working knowledge of: basic calculator functions. General knowledge of: storekeeping methods and 
procedures; methods and costs of available shipping; basic computer functions and keyboarding techniques; 
recordkeeping related to storekeeping; storekeeping equipment such as forklift, pallet jack and dolly; inventory 
methods. Ability to: systematically arrange similar kinds of stock and/or property into groups or categories 
according to established criteria; add, subtract, multiply and divide numbers; perform routine work according to 
set procedures and sequence; establish and maintain cooperative working relationships with others; read and 
understand catalogs, instructions, forms, and other materials commonly used in a supply/procurement 
environment; complete standard forms; lift and move heavy objects; communicate effectively with others in 
person and on the telephone. Skill in: packaging a variety of supplies and materials for shipment. 

FULL PERFORMANCE KNOWLEDGE, SKILLS AND ABILITIES (typically acquired on the job): 
(These are identical to the Entry Level Knowledge, Skills and Abilities the Supplv Technician I.) 
[Ability •e: operate materials handling equipment; perfofffl minor repairs to fumiturn and equipmeAt; train eo 
workers and subordiRates in completing tasks.] 

This class specification is used for classification, recruitment and examination purposes. It is not to be 
considered a substitute for work performance standards for positions assigned to this class. 
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SUPPLY TECHNICIAN IV 31 F 2.811 
SUPPLY TECHNICIAN Ill 29 F 2.819 
SUPPLY TECHNICIAN Il 27 F 2.824 
SUPPLY TECHNICIAN I 25 F 2.836 
SUPPLY ASSIST ANT 23 F 2.827 
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2.811 2.819 2.824 2.836 2.827 

ESTABLISHED: 1/1/61 1/1/61 1/1/61 2/1/67 1/1/61 
REVISED: 10/27/76 10/5/70
REVISED: 12/19/85-12 12/19/85-12 12/19/85-12 12/19/85-12 12/19/85-12
REVISED: 7/l/89P 7/l /89P 7/l/89P 7/l/89P 7/1/89P

8/27/88PC 8/27/88PC 8/27/88PC 8/27/88PC 8/27/88PC
REVISED: 7/1/0lP 7/1/0lP 7/1/0 lP  7/1/0 lP 7/1/0lP 

10/4/00PC 10/4/00PC 10/4/00PC 10/4/00PC 10/4/00PC 
REVISED: 3/4/16PC 3/4/16PC 3/4/16PC 3/4/16PC 3/4/16PC 
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Personnel Commission Agenda 
March 4, 2016  

FOR DISCUSSION AND POSSIBLE ACTION 

The Division of Human Resource Management has conducted a maintenance review of class specifications 
in the Occupational Group(s) listed below. It is recommended that the following classes be revised effective: 
March 4, 2016. 

Item V-B-1-a 

€URRENil' 

CODE TITLE GRADE EEO-4 

7. 140 Accountant Technician III 34 C 

7. 141 Accountant Technician II 32 C 

7. 143 Accountant Technician I 30 C 

CODE 

7.140 

7.141 

7.143 

TITLE 

--'--

R,!tOPOSEO,. 

Accou,1ta11t Teclmicia11 III 

Accou11ta11t Tech11icia11 II 

Accou11ta11t Tech11icia11 I 

,. 

GRADE EE0-4 

34 C 

32 C 

30 C 

EXPLANATION OF CHANGE 

In conjunction with the Biennial Class Specification Maintenance project, as well as Subject Matter Experts 
from multiple agencies, Human Resource Management recommends revisions be made to update the duty 
statements outlined in both the series and class concepts, to reflect updated class titles, and to describe duties 
performed within the Nevada System of Higher Education. Additionally, the knowledge, skills and abilities 
were revised to expand and clarify the relevant acceptable knowledge, skill and/or ability required to be able 
to perform the duties outlined, as well as revising the formatting in order to maintain consistency with other 
class specifications. Further, the number of credits required for each level were reduced in order to better 
reflect the accounting knowledge required at each level. 

Positions allocated to this series must, as the majority of their duties, perform technical accounts maintenance 
work for agencies with complex accounting functions or systems. Factors that contribute to complexity 
include, but are not limited to, federal grant reporting, external bank accounts, cost allocation plans, budget 
accounts, bank guidelines other than those contained in the State Administrative Manual, enterprise 
accounting, complex fund accounting, and external reporting requirements. Positions in this series typically 
supervise lower level accounting or other clerical positions. Accountant Technicians reconcile and monitor 
specific accounting and fiscal functions or activities within a department establishing or using established 
procedures and guidelines that are not limited to the State Administrative Manual. Reconciliation includes 
balancing departmental records with reports generated by the State' s central accounting system as well as 
federal and other accounting systems. Monitoring includes ensuring accounting functions and activities are 
in compliance with reporting requirements and grant specifications; control complex accounts payable 
functions for agencies with multiple cost/project centers, by establishing guidelines for allocating general 
costs to the appropriate cost centers, and ensuring procedures are followed prior to submitting documents for 
payment or grant draws. Incumbents control complex accounts receivable functions to include determining 
the billing amount using cost accounting procedures; assist management in preparation of complex budgets 
by coordinating with various sections to ensure budget requests are received and reviewed in a timely 
manner; provide fiscal management and auditing of federal or other grant monies by monitoring expenditures 
to ensure compliance with multiple grant specifications and complex reporting requirements. Additionally, 
they manage federal draw downs in conformity with the Cash Management Improvement Act of 1990 and 
grant requirements; prepare monthly and quarterly financial reports including trial balances, adjustments and 
balance sheets; complete fiscal year openings and closings for assigned accounts; develop internal controls 
on revenues and expenses; reconcile federal to State fiscal year closings; prepare annual Single Audit 
Reporting Form (SARF) reporting requirements for submission; and may train, supervise and evaluate the 
performance of assigned clerical and technical support staff; develop work performance standards and 
accounting policies and procedures. 
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7.141 - Accountant Technician II, Grade 32: Under general supervision, perform the full range of 
duties described in the series concept; typically supervise lower level accounting positions. This is the 
journey level in the series. Within a college "Or university duties may also include the increased 
complexity of technical accounting work found through management of an accounting function(s) that 
spans the entire college or university, such as reconciliation of the single bank account for the 
university through which all monies flow or calculation, collection, distribution and reporting of 
facilities and administrative costs collected from grant funds. 

7. 143 - Accountant Technician I, Grade 30: Under general supervision, perform technical accounting 
duties as described in the series concept. Incumbents may supervise lower level accounting positions, 
or function as the highest level accounting position in a small agency with complex accounting 
requirements. This is the entry level in the series and progression to the next level is not automatic. 
Within a college or university and within a centralized accounting/controller's office, provide the final 
review of fiscal transactions prior to posting the entry in the general ledger; review transactions for 
compliance with state, university, grant, other regulations and post to the general ledger; enforce fiscal 
compliance by researching discrepancies or questionable transactions; rejecting and returning 
transactions to the college or department; may require payback of monies from departments or 
individuals; disable purchasing card or refer problem to higher authority. In other units (academic, 
student, administrative), work typically centers on a business enterprise where significant income is 
generated. Positions perform technical accounts maintenance for a business enterprise related to 
academic endeavors such as accounting for income and expenses for resident physician services 
performed at hospitals and clinics. Other examples of specialized income generation include parking, 
continuing education, commercial leasing of building space. In addition to technical accounts 
maintenance, positions may also perform budget preparation, financial reporting, pre- and/or post­
grant award accounts maintenance, budgeting and reporting (e.g. effort reporting or expense reporting 
to sponsor). 

The agencies utilizing this classification are in support of the changes. 

Note: Changes, additions and/or deletions on the class specification are noted in red. 
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STATE OF NEVADA 

Department of Administration 
Division of Human Resource Management 

CLASS SPECIFICATION 
TITLE GRADE EE0-4 CODE 

ACCOUNTANT TECHNICIAN ill 
ACCOUNTANT TECHNICIAN II 
ACCOUNTANT TECHNICIAN I 

34 
32 
30 

C 
C 
C 

7.140 
7.141 
7.143 

SERIES DISCUSSION 

Positions allocated to this series must, as the majority of their duties, perform technical accounts maintenance 
work for agencies with complex accounting functions or systems. Factors that contribute to complexity include, 
but are not limited to, federal grant reporting, external bank accounts, cost allocation plans, budget accounts, 
bank guidelines other than those contained in the State Administrative Manual, enterprise accounting, complex 
fund accounting, and external reporting requirements. Positions in this series typically supervise lower level 
accounting or other clerical positions. 

Account[ifl.g]ant Technicians are distinguished from accounting [etefk.s] assistants by the level of responsibility 
and span of control within a complex accounting system. Technicians monitor and maintain accounting and 
related records requiring specialized calculations and extensive knowledge of spreadsheets and other 
accounting software, and correcting and adjusting entries. Incumbents function with considerable 
independence. Steps to be taken in completing specialized transactions, resolving processing problems, 
researching and correcting errors, and reconciling accounts often are not clearly dictated by regulations and 
require a series of actions which may vary with specific circumstances. 

Positions allocated to the Accounting [Glefk] Assistant series must, as the majority of their duties, perform or 
supervise the performance of accounting clerical work in the maintenance of accounts and accounting records 
for State agencies including reviewing and verifying accounting documents, payroll, pre-audit, accounts 
payable, accounts receivable, bank deposits, cash disbursements, and receipts. Accounting Technicians, in 
contrast, make determinations as to the validity of expenditures, review complex contracts, and complete 
complex reconciliations. 

In the area of report preparation, Accountant Technicians design and implement report formats and data 
collection systems; prepare reports with both data and narrative reporting and interpreting; and consolidate 
reports generated by various accounting functions or levels, making conclusions and/or recommendations. 
Accounting [Clerks] Assistants may prepare internal reports that combine historical data with controller' s 
reports, or may prepare standard reoccurring reports that involve data collection. 

Professional accountants independently design and implement the accounts maintenance system in an agency 
and examine, analyze and interpret accounting records for the purpose of giving advice or preparing financial 
statements. Accounting Technicians in the higher classes in this series may also perform these functions under 
immediate supervision. 
****************************************************************************************** 

SERIES CONCEPT 

Accountant Technicians reconcile and monitor specific accounting and fiscal functions or activities within a 
department establishing or using established procedures and guidelines that are not limited to the State 
Administrative Manual. Reconciliation includes balancing departmental records with reports generated by the 
State's central accounting system as well as federal and other accounting systems. Monitoring includes 
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ACCOUNT ANT TECHNICIAN III 
ACCOUNTANT TECHNICIAN II 
ACCOUNTANT TECHNICIAN I 

34 
32 
30 

C 
C 
C 

7.140 
7.141 
7.143 

Page 2 of 6 

SERIES CONCEPT (cont'd) 

ensuring accounting functions and activities are in compliance with reporting requirements and grant
specifications. 

Control complex accounts payable functions for agencies with multiple cost/project centers, by establishing 
guidelines for allocating general costs to the appropriate cost centers, and ensuring procedures are followed 
prior to submitting documents for payment or grant draws. 

Control complex accounts receivable functions to include determining the billing amount using cost accounting 
procedures; make determinations regarding referral of delinquent accounts. 

Assist management in preparation of complex budgets by coordinating with various sections to ensure budget 
requests are received and reviewed in a timely manner; developing narratives for each category and general 
ledger account to provide justification for proposed budget request; analyzing information on past expenditures 
and projecting trends; making recommendations for budget adjustments as needed; and preparing special budget 
analysis reports to highlight problems on own initiative or as requested. 

Provide fiscal management and auditing of federal or other grant monies by monitoring expenditures to ensure 
compliance with multiple grant specifications and complex reporting requirements; auditing records and reports 
of sub-grantees for compliance with grant requirements; and preparing complex financial reports in compliance 
with federal, grant, contractual, or other external requirements. 

Manage federal draw downs in conformity with the Cash Management Improvement Act of 1990 and grant 
requirements; provide fiscal management and auditing of federal grant monies; track costs billable to the federal 
government; prepare vouchers and monitor and report status of federal funds. 

Prepare monthly and quarterly financial reports including trial balances, adjustments and balance sheets;
establish and maintain automated billing systems including account analysis, reconciliations and processing 
adjustments. 

Complete fiscal year openings and closings for assigned accounts; develop internal controls on revenues and 
expenses; reconcile federal to State fiscal year closings; prepare annual Single Audit Reporting Form (SARF) 
reporting requirement,'ii for submission. 

May train, supervise and evaluate the performance of assigned clerical and technical support staff; develop 
work performance standards and accounting policies and procedures. 

Perform related duties as assigned. 

****************************************************************************************** 

CLASS CONCEPTS 

Accountant Technician Ill: Under general supervision, Accountant Technician Ill's perform the full range of 
duties described in the series concept at the advanced journey level. Incumbents supervise Accountant 
Technician I's and H's and Accounting Assistant positions performing revenue and expenditure processing 
activities in a large division or department or a complex functional area in a large department. Incumbents 
establish administrative procedures and write/update procedure manuals for those functions. Accountant 
Technician Ill's control and monitor expenditures and cash flow by interpreting State, federal and department 
regulations and procedures; determine the timing, amount and funding source for budget revisions and 
augmentations; design and implement report formats and data collection systems; and prepare reports with both 
data and narrative reporting and interpretation. 
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ACCOUNTANT TECHNICIAN ill 34 C 7.140 
ACCOUNTANT TECHNICIAN II 32 C 7.141 
ACCOUNTANT TECHNICIAN I 30 C 7.143 
Page 3 of 6 

CLASS CONCEPTS (cont'd) 

Accountant Technician III is distinguished from the Accountant Technician II level by the complexity and/or 
number of accounting funds or functions for which responsible. Accountant Technician Ill's are assigned to 
agencies with the most complex accounting requirements such as Department of Transportation, Department of 
Education, Public Works Board, and the Public Employees Retirement System. 

Accountant Technician II: Under general supervision, Accountant Technician H's perform the full range of 
duties described in the series concept. Incumbents will typically supervise lower level accounting positions. 
The class is distinguished from Accountant Technician I 's  and Ill's by the size of the department or division 
and complexity of accounting requirements of the agency for which responsible. Incumbents are typically 
responsible for two or more fiscal areas in a medium or large agency or for one very complex accounting 
function in a large department. This is the journey level in the series. 

Representative duties at a college or university may also include: 
Increased complexity_ of technical accounting work is found through management of an accounting 
f unctionM that spans the entire college or university, such as reconciliation of the single bank account for 
the university through which all monies.flow or calculatio11, collection, distribution and reporting of facilities 
and administrative costs collected from grant funds. 

Accountant Technician I:  Under general supervision, Accountant Technician I's perform technical 
accounting duties as described in the series concept. Incumbents may supervise lower level accounting 
positions, or function as the highest level accounting position in a small agency with complex accounting 
requirements. The Accountant Technician I is distinguished from the Accounting Assistant IV in the 
accounting clerical series by complexity of the accounting environment, guidelines, and reporting requirements. 
This is the entry level in the series and progression to the next level is not automatic. 

Representative duties at a college or university may also i11c/ude: 
In a centralized accounti11glco11troller 's office, Accountant Technician l's provide the final review of fiscal 
transactions prior to posting the entry in the general ledger. Positions review transactions /01· compliance 
with state, university, grant, other regulations and post to the general ledger. Positions enforce fiscal 
compliance by researching discrepancies or questionable transactions; rejecting and returning transactiom 
to the college or department; may require payback of monies from departments or individuals; disable 
purchasing card or refer problem to higher authority. 

In other units (academic, student, administrative), work typically centers on a business enterprise where 
significant income is generated. Positions perform technical accounts maintenance for a business enterprise 
related to academic endeavors such as accounting for income and expenses for resident physician services 
performed at hospitals and clinics. Other examples of specialized income generation include parking, 
continuing education, commercial leasing of building space. In addition to technical accounts maintenance, 
positions may also perform budget preparation, fi11ancial reporting, pre- and/or post-grant award accounts 
maintenance, budgeting and reporting (e.g. effort reporting or expense reporting to sponsor). 

****************************************************************************************** 

MINIMUM QUALIFICATIONS 

SPECIAL REQUIREMENTS: 

* Appointment to any level in this series requires successful completion of a written examination. 
* Per NRS 284.4066, some positions in this series have been identified as affecting public safety. Persons 

offered employment in these positions must submit to a pre-employment screening for controlled 
substances. 
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MINIMUM QUALIFICATIONS (cont'd) 

ACCOUNTANT TECHNICIAN ID 

EDUCATION AND EXPERIENCE: Graduation from high school supplemented by [18 college credits i:n 
aecouRting which fl'HtSt i.nel1:1de] 6 college credits in beginning accounting l,--6] and 3 college credits in 
intermediate accounting [and e ereaits iR upper division aeeounting courses and]. Additionally required is 
four years of progressively responsible financial records maintenance experience [,one year of v,ihieh rn1:1st 
l:tave beeR equh•elent to en Aeeountant Teelu1ician II iR Ne.,.eda State seni'iee. Tl:tis w01:1ld] which includes 
duties such as designing, implementing and interpreting narrative and data reports; applying principles of 
accounting to analyze financial information; preparing entries to accounts; analyzing assets and liabilities 
and preparing balance sheets; auditing contracts, vouchers and other documents and preparing summary 
transaction reports; implementing accounting control procedures; and overseeing the work of other 
accounting staff; OR one year of experience as an Accountant Technician II in Nevada State service 
which include.fi 3 college credits in intermediate accounting; OR an equivalent combination of education 
and experience as described above which must have included 6 [+&] college credits in beginning accounting 
[described alio¥e] and 3 college credits in intermediate accounting. (See Special Requ;rements) 

ENTRY LEVEL KNOWLEDGE, SKILLS AND ABILITIES (required at time of application): 
Working knowledge of: advanced spreadsheet and word processing software applicable to developing 
financial reporting and data collection systems; fund, managerial, governmental, and cost accounting 
principles and practice. General knowledge of: federal requirements for fund disbursement, record 
retention and audit purposes as applied to maintaining sufficient departmental operating fund5, proper 
documentation and accountability. Ability to: perform complex reconciliations to determine accuracy of 
account balances; write/update procedure manuals for multiple and complex financial processes; perform 
revenue and expenditure processing activities in multiple, complex financial areas; instruct system users in 
understanding reports generated by tlte accounting system; prepare clear and understandable reports 
substantiated by necessary references or other documentation applied to financial statements, special 
reports, federal reports and balance sheets; and all knowledge, skills and abilities required at the lower 
levels. 

FULL PERFORMANCE KNOWLEDGE, SKILLS AND ABILITIES (typically acquired on the job) : 
Working knowledge of: governmental accounting and cash flow policies and procedures; relevant federal 
and State statutes and regulations as well as agency policies and procedures; supervisory techniques 
including organizing work flow, assigning and reviewing work, training, and evaluating performance, and 
disciplinary processes. Ability to: determine the timing, amount and funding sources for budget revisions 
and augmentations. 

ACCOUNT(ING}ANT TECHNICIAN II 

EDUCATION AND EXPERIENCE: Graduation from high school supplemented by [-R-] 6 college credits 
in [aecol!Ating whieh ineh,1ded 6 ereaits in] beginning accounting [end 6 CFedits in intermediate and lipper 
di¥ision aceounting collrses, and]. Additionally required is three years of progressively responsible financial 
records maintenance experience [one year of \Vhieh was equivaleRt to an Accountant Teehnieian I in 
t-Je'lade 8tale seFviee. This 1,vould] which includes duties such as designing, implementing and interpreting 
narrative and data reports; applying principles of accounting to analyze financial information; preparing 
entries to accounts; analyzing assets and liabilities and preparing balance sheets; auditing contracts, 
vouchers and other documents and preparing summary transaction reports; implementing accounting control 
procedures; and overseeing the work of accounting clerical staff; OR one year of experience as an 
Accountant Technician I in Nevada State service; OR an equivalent combination of education and 
experience as described above which must have included (-l-2] 6 college credits in beginning accounting 
[described abo•,e]. (See Special Requirements) 
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MINIMUM QUALIFICATIONS (cont'd) 

ACCOUNTANT TECHNICIAN II (cont'd) 

ENTRY LEVEL KNOWLEDGE, SKILLS AND ABILITIES (required at time of application): 
General knowledge of: bookkeeping practice and theory; fund, managerial, governmental, and cost 
accounting principles; supervisory principles and practice; federal reg11/atio11s and practices related to 
caslt flow management. Working knowledge of: intermediate spreadslteet and word processing software 
applicable to developing financial reporting and data collection systems. Ability to: identify problems 
from an accounting worksheet or financial report and solve or recommend solutions; apply State and federal 
statutes and regulations and department procedures to financial transactions; interpret and apply State and 
federal statutes and regulations, and departmental r11/es and regulations including legal interpretations 
as applied to approving, monitoring and processing financial transactions; and identify and solve 
problems from an accounting work slteet or financial report. Skill in: developing acco11nting record 
systems, workslteets, and reports; interpreting financial reports and accounting reports, and presenting 
information to others; and all knowledge, skills and abilities required at the lower level. 

FULL PERFORMANCE KNOWLEDGE, SKILLS AND ABILITIES (typically acquired on the job): 
[WeFliing lme"A1ledge ef: f1:md, maAageriel, goverFtffieHtal, aAd eost accouAting J3rinciJ3les and practice. 
Geee,el lii:n01wledge ef! feeeral requirements for fund disbursement, record retentioH aAd a1:1dit puff)oses as 
applied to maintaining suffioie1H departmental operating funds, proper doe1:1A'lentation and aecmmtability. 
Ability to: instr1:tet system users in understand•ng reports geneFated by the accounting system; make fom1al 
oral preseRtations; pr0J3are clear and t:tRderstmu:lable re13orts sul:,stantiated by necessary refereAoes or other 
documentation applies to fiAaAcial statements, s13ecial reports, federal reports and balance sheets. ]  (These 
are identical to the Entry Level Knowledge, Skills and Abilities required for Accountant Technician Ill.) 

ACCOUNTANT TECHNICIAN I 

EDUCATION AND EXPERIENCE: Graduation from high school supplemented by 6 college credits in 
beginning accounting and two years of financial records maintenance experience [eq1:1ivaleAt to an 
Accounting Assistant Ill iA Nevada State service. This would] which includes such duties as controlling 
accounts payable/receivable; preparing financial reports for internal management use; and reconciling
complex accounts; OR two years of experie11ce as an Accounting Assistant Ill in Nevada State service 
whiclt includes 6 college credits in beginning accounting; OR one year as an Accounting Assistant JV in 
Nevada State service which includes 6 college credits in begi11ning accounting; OR an equivalent
combination of education and experience as described above which must have included 6 college credits in 
beginning accounting. (See Special Requirements) 

ENTRY LEVEL KNOWLEDGE, SKILLS AND ABILITIES (required at time of application) : 
General knowledge of: accounting theory and principles; bookkeeping practices [and theory] ; automated 
accounting systems, including spreadsheet software for personal computers to allow design of or revision of 
financial reports. Ability to: read, understand, and apply complex regulations and accounting guidelines 
and procedures; meet deadlines, prioritize and organize work and handle frequent interruptions; and 
effectively compose business correspondence and reports. 

FULL PERFORMANCE KNOWLEDGE, SKILLS AND ABILITIES (typically acquired on the job): 
[Ceneml lrn01wledge ef! fuHd mooagerial, go>,•ernme1Hal, aRd eost aecou0ti0g prinei13les; supervisory 
pfiAeiples a0d 13ractiee; fedefal reg1:1latio0s and practices related to eash flo..,,1 management. Ability ta: 
i0terpret and apply State and federal statutes and de13a11mental rules and regulations incl1:1ding legal
i0terpretations as applied to a1313roving, monitoring and processing financial transaetions; and ideAtify and 
solve 13roblems from aA aecounting work sheet or fiAaneial f8J:)Ort. Sli:ill in: developing aceo1:1nting record 
systems, 1worksheets, and reports; and inteT13reting financial repo11s aAd aceo1:1AtiAg reports 1u1d presenting 
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7.143 

ACCOUNTANT TECHNICIAN ID 34 C 7.140 
ACCOUNTANT TECHNICIAN Il 32 C 7.141 
ACCOUNTANT TECHNICIAN I 30 C 
Page 6 of 6 

information to others.] (These are identiclll to the Entry Level Knowledge, Skills and Abilities required for 
Accountant Technician JI.) 

This class specification is used for classification, recruitment and examination purposes. It is not to be 
considered a substitute for work performance standards for positions assigned to this class. 

7.140 7.141 7.143 

ESTABLISHED: 7/1/93P 7/1/93P 7/1/93P
9/24/92PC 9/24/92PC 9/24/92PC

REVISED: 8/23/94UC 8/23/94UC 8/23/94UC
REVISED: 10/13/95UC 
REVISED: 6/5/98UC 6/5/98UC 6/5/98UC
REVISED: 3/29/0lUC 3/29/0IUC 3/29/0IUC 
REVISED: 3/4/16PC 3/4/16PC 3/4/16PC 
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Item V-B-2-a 

· - - -
CURRENT PROPOSED 

CODE TITLE GRADE EE0-4 CODE TITLE GRADE EE0-4 

7.81 8  Retail Storekeeper IV 30 F 7.818 Retail Storekeeper IV 30 F 

7.819 Retail Storekeeper III 28 F 7.819 Retail Storekeeper III 28 F 

7.820 Retail Storekeeper II 26 F 7.820 Retail Storekeeper II 26 F 

7.821 Retail Storekeeper I 24 F 7.821 Retail Storekeeper I 24 F 

EXPLANATION OF CHANGE 

The Nevada Department of Administration, Division of Human Resource Management conducted a class 
specification maintenance review for the Retail Storekeeper series. 

In consultation with Subject Matter Experts from the University of Nevada Reno, Parks Division, Museums 
and History Division, Department of Corrections, and recruitment experts from the Division of Human 
Resource Management, it is recommended to add new language for the Nevada System of Higher Education 
to include duties an incumbent may perform in an NSHE University retail environment. Language was also 
added to account for changes in verbiage, as well as, changes in point-of-sale and e-Commerce related duties. 

Minor revisions were made to the minimum qualifications to account for these changes. Also, changes were 
made to both the entry level and full performance knowledge, skills and abilities to maintain consistency 
with formatting structure. 

7.818 - Retail Storekeeper N, Grade 30: positions allocated to this class manage a retail stores 
program within a defined region and supervise Retail Storekeeper II and/or ID positions; within an 
NSHE retail enterprise positions manage the most complex product lines based on diversity of goods, 
on-line sales modules, highest sales income and net profit. 

7.819 - Retail Storekeeper III, Grade 28: manage operations of a retail store(s) at a major 
correctional facility which may include both a canteen store and coffee shop, major State Park, major 
State Museum or a major, high volume product line in a large retail operation such as text books in a 
university bookstore with the focus of work being to maximize profits through the implementation 
and management of effective and efficient inventory control and merchandising processes. 

7.820 - Retail Storekeeper II, Grade 26: perform the duties described in the series concept and are 
responsible for developing and implementing effective and efficient inventory control and 
merchandising to maximize sales and profits. 

7.821 - Retail Storekeeper I, Grade 34: perform merchandising and inventory control duties to 
maximize profits in a retail store environment; procurement, receiving, stocking and distribution 
duties are varied and cyclical, but are interrelated and generally follow established routines involving 
several sequential steps, processes or operations. 

Throughout the course of the study, management and agency staff participated by offering recommendations 
and reviewing changes as the process progressed, and they support this recommendation. 

Note: Changes, additions and/or deletions on the class specification are noted in red. 
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STATE OF NEVADA 
Department of Administration 

Division of Human Resource Management 

CLASS SPECIFICATION 

ITLE GRADE EE0-4 CODE 

RETAIL STOREKEEPER IV 
RETAIL STOREKEEPER III 
RETAIL STOREKEEPER II 
RETAIL STOREKEEPER I 

30 
28 
26 
24 

F 
F 
F 
F 

7.818 
7.819 
7.820 
7.821 

SERIES CONCEPT 

Retail Storekeepers perform merchandising and [steek] inventory control duties to maximize profits in a retail 
store[s] orce-Commerce environment which includes canteen stores and coffee shops in correctional facilities 
and other State retail operations. Incumbents oversee and participate in purchasing, [s-teek] inventory control 
and merchandising in a retail operation involving high volume turnover of a [limitecl] variety of merchandise 
which may include books, souvenir and logo items, gift items, school and office supplies, computer supplies, 
newspapers, magazines, tobacco products, food, soft drinks, personal hygiene items, clothing, shoes, small 
electrical appliances, and other items. 

Assist in identifying existing merchandise which has expired and/or does not meet merchandising turnover 
goals and/or resale standards; perform physical inventory counts; determine order quantity and verify price and 
availability with vendor; research catalogs and the Internet for new product availability and price; procure 
merchandise through direct purchase procedure and enter purchase information into a point-of-sale (POS) or 
other computer-based system. 

Receive and inspect merchandise to ensure there is no damage, quantity received is correct, and merchandise 
meets order specifications; enter new [5teek:] inventory into "cPOS computer-based inventory system ensuring 
price and markup are correct; process receiver documentation and prepare invoice for payment; and complete 
accounting documentation as required. 

Develop and/or implement a s·tore layout plan to maximize visual appeal witlt the goal to increase per capita 
sales; [Stoek or] shelve merchandise in proper location and to prevent damage; store and rotate food and dated 
perishable merchandise per established procedures to prevent spoilage or loss; recommend mark-downs to 
clear slow moving mercltandise; amend POS and re-price mercltandise accordingly. 

In a correctional environment, receive and input inmate orders per established procedures; print receipt/list of 
authorized purchases; remove items from [SfOOk] inventory and package inmate orders; distribute inmate orders 
through a secure window or deliver merchandise to lockdown units; verify inmate's identity; check each item 
against receipt quantity; obtain inmate's signature to verify acceptance of merchandise; ensure items requested 
are within security level restrictions; enforce storeroom and computer security according to established policy 
and procedures; poll inmate population; revise, add and delete catalog entries to maintain the most recent 
information regarding merchandise available; print and distribute merchandise catalogs to appropriate security 
levels; check inmate accounts in the computer upon request from authorized facility personnel and print reports; 
and clean and maintain stockroom and equipment per established health and safety standards. 

In a Nevada System of Higher Education (NSHE) retail (for-profit) enterprise, positions develop or assist in 
the development of tlte budget for assigned product lines; project, plan and monitor revenue, expenses, 
inventory control, wages, etc • . . , in order to ensure attainment of profit goals; project shortfalls or other 
obstacles toward goal attainment and implement corrective action; purchase goods within open-to-buy 
limits; mercltandise or assist in merchandising product lines in an aesthetically pleasing and efficient 
design; develop or assist in the development and implementation of a marketing plan for as.{iigned product 
lines; liaise with vendors on returns, best price, payment terms, etc. . .,· monitor industry trends. 
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RETAIL STOREKEEPER IV 
RETAIL STOREKEEPER Ill 
RETAIL STOREKEEPER Il 
RETAIL STOREKEEPER I 
Page 2 of 6 

30 
28 
26 
24 

F 
F 
F 
F 

7.818 
7.819 
7.820 
7.821 

Perform related duties as assigned. 
*************************************************************************************** * ** 

CLASS CONCEPTS 

Retail Storekeeper IV: Positions allocated to this class manage a retail stores program within a defined region 
and supervise Retail Storekeeper II and/or III positions. Retail Storekeeper IV's assist subordinate employees 
with training and implementation of new processes and procedures; coordinate the flow of information and 
merchandise between stores; advise in establishing appropriate [stockiAg] inventory levels, turnover and profit 
projections for the region's stores; prepare progress reports regarding sales trends, inventory shortages and 
product validity; and maintain daily statistical data on each store's earnings and purchases. In addition, 
incumbents mediate when problems arise between facility administration and store personnel, and perform 
periodic documentation and inventory audits to ensure compliance with established procedures. They also assist 
administration with vendor development; policy and procedure development; maintenance and enhancement of 
the canteen perpetual inventory control computer program; and preparation of budget recommendations for new 
and replacement equipment for retail stores. 

Wit/rin an NSHE retail (for-profit) enterprise, positions manage t/re most complex product lines bused 011 

diversity of goods, on-line sales modules, /rig/rest sales income and net profit (e.g. clot/ring, computers). 
Positions develop an annual budget by projecting and planning for revenue, expenses, inventory, wages, etc. , 
and recommend profit goals; purchase goods for their assigned product line wit/rin pre-establis/red open-to­
buy limits; ensure attainment of profit goals by monitoring product performance, expenses and other 
variables, project and/or identify s/rortfalls or other obstacles, evaluate circumstances, and identify and 
implement solutions; and supervise a staff of lower level Retail Storekeepers, stu,lent employees, temporary 
and/or other staff as assigned. 

Retail Storekeeper Ill: Incumbents work under the limited supervision of either [fB] a Retail Storekeeper IV 
or professional staff and manage [the retail stoFes] operations of a retail store(s) at a major correctional facility 
which may include both a canteen store and coffee shop, major State Park, major State M w,eum, or [: or 2] 
prof.essional staff aRd are responsiele fer] a major, high volume product line in a large retail operation such as 
text books in a university bookstore. Retail Storekeeper III' s perform some of the duties described in the series 
concept, but the focus of the work at this level is to maximize profits through the implementation and 
management of [sot1na stock] effective and efficient inventory control and merchandising processes. 

Inventory [Sfeek] control and merchandising decisions in various retail  environments involve choosing from 
among several alternative courses of action and require the evaluation of numerous factors such as the design 
and use of licensed logos on clothing and souvenir items;  identifying, developing and purchasing specialty items 
for special events or special orders; timing of inmate payroll cycles and fluctuation in inmate population; sales 
and market trends; responding to cultural and ethnic differences in the customer population; meeting the need to 
stock seasonal and specialty items; and solving all major problems with vendors, shippers and customers. 

Within a correctional setting, Retail Storekeeper III's supervise Retail Storekeeper I's and H's; maintain security 
within the correctional stockroom and facility; and respond to inmate complaints or disagreements regarding 
canteen store services. 

Wit/rin an NSHE retail (for-profit) enterprise, positions may have budget responsibility for product lines t/rat 
produce smaller profits and have a narrower, less dynamic range of merc/randise or t/rey may assist wit!, 
developing t/re budget for a large, high volume, high profit product line. Positions purchase goods for t/reir 
assigned product line within pre-established open-to-buy limits; coordinate the shipping and receiving of all 
store merchandise; and may supervise a staff of lower level Retail Storekeepers, student employees, 
temporary and/or other staff as assigned. 
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CLASS CONCEPTS (cont'd) 

Retail Storekeeper II: Under the general supervision of a Retail Storekeeper III, IV or other staff, positions at 
this level perform the duties described in the series concept and are responsible for developing and 
implementing [s01:1nd s*eelc] effective and efficient inventory control and merchandising to maximize sales and 
profits. Positions allocated to this class operate a conservation camp canteen store, a coffee shop in a major 
correctional facil ity, a [sma-lt] specialty store such as a museum gift shop or a limited range of products within a 
larger retail operation such as a university bookstore. 

In addition, incumbents initiate and perform market surveys and merchandising activities needed to identify and 
introduce new merchandise; meet with vendors and sales representatives to identify new product lines, monitor 
market trends and negotiate best price; set up displays and shelve merchandise to facil itate sales; ensure 
seasonal merchandise is stocked at appropriate times; review sales and inventory reports to establish price 
markup and [ steoking] inventory levels; in itiate markdown of seasonal, close-out or overstocked items to 
prevent loss; train, operate, manage and resolve issues with a POS or other computer-based systems; may 
manage an e-Commerce platform to include ensuring security of personal information transmitted for 
payment; [t¼Rti] solve problems which arise within their authority; and may coordinate, train schedule and 
supervise a staff of volunteer sales clerks. 

Additionally, in a correctional setting, Retail Storekeeper II's obtain all required security approval from 
Corrections and facility administration to introduce new products and negotiate transfer of merchandise between 
canteen stores or coffee shops to supplement or reduce [Sleek] inventory as needed. 

Retail Storekeeper II' s may not work in the immediate vicinity of their supervisor but can consult with them on 
a regular basis, and have latitude to select the most appropriate methods and merchandise within established 
procedures to maximize profit. The supervisor monitors work through review of inventory and sales reports to 
ensure turnover rate and profit margins meet expectations and through periodic security and inventory 
inspections. 

Retail Storekeeper I: Positions allocated to this class work under general supervision at a major correctional 
facility canteen store or other State retail store operation and perform merchandising and [steek:] inventory 
control duties to maximize profits in a retail stores environment. Procurement, receiving, stocking and 
distribution duties are varied and cyclical, but are interrelated and generally follow established routines 
involving several sequential steps, processes or operations. Assignments are structured by procedure manuals or 
general instructions, and variations from standard practice require approval of the supervisor. 

Incumbents interact with customers, vendors, faculty and transportation companies to solve a variety of 
problems related to identifying, locating and expediting the acquisition and sale of merchandise. 

Purchasing, stocking, inventory and recordkeeping work is subject to review through the examination of 
inventories and reports by the immediate supervisor or management. Errors in judgment could result in some 
loss of profit or breach of security. 

****************************************************************************************** 

MINIMUM QUALIFICATIONS 

RETAIL STOREKEEPER IV 

EDUCATION AND EXPERIENCE: Graduation from high school and four years of increasingly 
responsible retail and storekeeping experience, two years of which included merchandising; analyzing, 
tracking and reporting turnover rates; preparation of sales reports and profit and loss projections; and 
maintaining computerized perpetual inventory systems. One year of the above experience must include 
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MINIMUM QUALIFICAcTIONS (co11t'd) 

RETAIL STOREKEEPER IV (cont'd) 

EDUCA TION AND EXPERIENCE: (cont'd) 
supervisory responsibility; OR one year of experience as a Retail Storekeeper III in Nevada State service; 
OR an equivalent combination of education and experience as described above. 

ENTRY LEVEL KNOWLEDGE, SKILLS AND ABILITIES (required at time of application): 
Detailed knowledge of: perpetual inventory methods including setting stocking levels and reorder points · 
tracking and reporting infonnation regarding inventory control, turnover rates, sales, and profit and loss; 
computerized perpetual inventory systems. Working knowledge of: market value of a variety of 
merchandise such as convenience foods, specialty store items, and/or personal items. Ability to: analyze
personnel, equipment, operating and travel needs and expenses for a retail store; draft and recommend 
policies and procedures relating to store operation; compile infonnation required for budget preparation; 
track and transfer merchandise in multiple stores and locations; analyze turnover rates, sales reports and 
profit projections; and all knowledge, skills and abilities required at the lower levels. 

FULL PERFORMANCE KNOWLEDGE, SKILLS AND ABILITIES (typically acquired on the job): 
Ability to: analyze personnel, equipment, operating and travel needs and expenses for [ eaflteeA stores] 
a.,·signed retail establishments within the region; train, supervise and evaluate the performance of assigned 
personnel; understand accounting procedures as it relates to processing invoices for payment and 
deposit of funds. 

RETAIL STOREKEEPER Ill 

EDUCATION AND EXPERIENCE: Graduation from · high school and three years of increasingly 
responsible storekeeping and retail experience which included responsibility for merchandising, stock 
control, perpetual inventory, contacts with vendors, and coordinating the work of others; OR one year of 
experience as a Retail Storekeeper II in Nevada State service; OR an equivalent combination of education 
and experience as described above. 

ENTRY LEVEL KNOWLEDGE, SKILLS AND ABILITIES (required at time of application): 
Detailed knowledge of: recordkeeping related to inventory control. Working knowledge of: perpetual 
inventory methods; State and department purcl,wiing regulations, practices and procedures; market 
research a11d merchandising techniques. General knowledge of: market value of a variety of 
merchandise. Ability to: resolve problems with vendors regarding desired quality, quantity, price and 
delivery date of supplies and materials; coordinate the work of employees and others; coordinate, review 
and recommend improvements in storeroom operations; read and interpret inventory reports, profit and loss 
statements, receiving logs, and records related to damaged goods and spoilage; maximize profits through 
effective stock control and merchandising; explain policies and procedures related to procurement, retail 
store operations, and/or e-Commerce activities to employees and others; and all knowledge, skills and 
abilities required at the lower levels. 

FULL PERFORMANCE KNOWLEDGE, SKILLS AND ABILITIES (typically acquired on the job): 
(I'hese are identical to the Entry Level Knowledge, Skills and Abilities required for Retail Storekeeper IV.) 

RETAIL STOREKEEPER II 

EDUCATION AND EXPERIENCE: Graduation from high school and two years of storekeeping or retail 
experience, one year of which included performing physical inventories, maintaining records and ordering 
merchandise; OR one year of experience as a Retail Storekeeper I in Nevada State service; OR an 
equivalent combination of education and experience as described above. 
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MINIMUM QUALIFICATIONS (cont'd) 

ENTRY LEVEL KNOWLEDGE, SKILLS AND ABILITIES (required at time of application): 
Working knowledge of: physical inventory procedures, records and controls; vendors and product lines 
such as tobacco products, souvenir, and general good items; profit-producing methods and procedures in a 
retail environment; recordkeeping related to storekeepi1tg including hard copy and electronic files; 
computer functions and keyboarding techniques; perpetual inventory methods. General knowledge of: 
market survey and testing techniques; basic calculator Junctions; storekeeping equipment such as forklift, 
pallet jack a1td dolly. Ability to: provide high-quality customer service and resoll'e customer complaints; 
use reference manuals, guides and other informational resources related to procurement of merchandise for 
resale; maintain records relating to procurement of resale merchandise; coordinate the work of others; 
review inventories, discover discrepancies, and establish stocking levels; prioritize assignments and follow 
up on orders to ensure timely delivery; negotiate with vendors regarding desired quantity, quality, price and 
delivery date of merchandise; train coworkers and others in completing tasks; apply State and agency 
policies and procedures related to ordering merchandise for resale; operate a forklift, pallet jack and 
dolly; perform minor repairs to furniture and equipment; locate, interpret and explain computer data 
relating to inmate accounts; and all knowledge, skills and abilities required at the lower level. 

FULL PERFORMANCE KNOWLEDGE, SKILLS AND ABILITIES (typically acquired on the job): 
(These are identical to the Entry Level Knowledge, Skills and Abilities required for Retail Storekeeper 
III.) 
[WaFldng lrnawledge aft State ana department p1:1rehasing reg1:1lations, praetiees and proeeaHres; market 
researeh and merehandising teehniq1:1es. Ability ta: eKplam policies ana proeed1:1Fes Felatea to proe1:1rement 
ana eanteen operation to e1:nployees and otheFs.] 

RETAIL STOREKEEPER I 

EDUCATION AND EXPERIENCE: One year of storekeeping or retail experience which included 
stocking, sales and/or customer service. 

ENTRY LEVEL KNOWLEDGE, SKILLS AND ABILITIES (required at time of application): 
Working knowledge of: proper storage and rotation of food and dated perishable merchandise. General 
knowledge of: sales and merchandising methods; storekeeping methods and procedures; computer 
functions and keyboarding techniques; recordkeeping including hard copy and electronic files inventory 
methods. Ability to: systematically arrange similar kinds of stock and/or property into groups or categories 
according to established criteria; learn State and agency policies and procedures related to ordering 
merchandise for resale; add, subtract, multiply and divide whole numbers; perform routine work according 
to set procedures and sequence; establish and maintain cooperative working relationships with others; read 
catalogs, instructions, forms, and other materials commonly used in a supply/procurement environment; 
complete standard forms; lift and move heavy objects; work effectively with inmates in a prison canteen 
store; calmly explain store policies and procedures. 

FULL PERFORMANCE KNOWLEDGE, SKILLS AND ABILITIES (typically acquired on the job): 
(These are identical to tl,e Entry Level Knowledge, Skills and Abilities required for Retail Storekeeper 11.) 
[WaFldeg lrnavtledge af! recordlceeping related to storelEeeping including hard copy and electronic files; 
computer fonetions and keyboaFdiAg techniques; perpet1:1al inventory methods. Genernl lrnowledge af: 
basic ealc1:1lator functions; storel<,eepiAg eq1:1ip1:nent s1:1ch as forklift, pallet jack and aolly. Abilit:y to: train 
coworkers and others in eompleting tasks; apply State and ageney policies and procedures related to 
ordering meFChanaise for resale; operate a furldift, pallet jack and dolly; perform minor repairs to furniture 
and equipment; locate, inteFf')Fet and eH:plain eomputer data relating to inmate accounts . ]  
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This class specification is used for classification, recruitment and examination purposes. It is not to be 
considered a substitute for work performance standards for positions assigned to this class. 

7.818 7.819 7.820 7.821 

ESTABLISHED: 7/1/0lP  7/1/0lP  7/1/0 lP 7/1/0lP  
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62 



Personnel Commission Agenda 
March 4, 2016  

FOR DISCUSSION AND POSSIBLE ACTION 

The Division of Human Resource Management has conducted a maintenance review of class specifications 
in the Occupational Group(s) listed below. It is recommended that the following classes be revised effective: 
March 4, 2016. 

Item V-C-1-a 

CURRENT PROPOSED 
,_ 

GRADE I EEO-4 CODE TITI..E GRADE I EEO-4 CODE TITI..E 

Mid-Level Medical Practitioner 43* 8 10.229 Mid-Level Medical Practitio11er 43* B10.229 

* Reflects special salary adjustments of 4 grades granted by the Legislature to improve recruitment and retention. 

EXPLANATION OF CHANGE 

In conjunction with the biennial class specification maintenance review and Subject Matter Experts (SMEs) 
from the Departments of Health and Human Resources and Corrections, Human Resource Management 
recommends revisions to the Mid-Level Medical Practitioner series. The duty statements were updated to 
accurately outline duties performed by incumbents; and the knowledge, skills and abilities were revised 
accordingly. Furthermore, a title change in the name of the professional title of Advanced Practice 
Registered Nurse from Advanced Practitioner of Nursing was made and this is reflected in the Special 
Requirements and Education and Experience. These modifications required no changes to the minimum 
qualifications. 

Mid-Level Medical Practitioners may be either Advanced Practice Registered Nurses or Physician Assistants 
who provide medical care. Physician Assistants (PA) provide medical care in accordance with approved 
medical protocols as allowed under the supervising physician's scope of practice and Nevada Revised 
Statutes. Advanced Practice Registered Nurse (APRN) work within the scope of practice of an APRN and 
practice protocols as set forth in the Nurse Practice Act, Chapter 632 of the Nevada Revised Statutes and 
Administrative Code. 

Incumbents assess health status and manage the health care of the patients in an inpatient and/or outpatient 
setting; assess the patient's psychological and physical conditions, consulting and referring as needed with 
other health care professionals; prescribe and dispense medications as allowed by the practice setting and 
State law in accordance with established protocol. They evaluate and triage patients in trauma/cardiac 
emergencies and patients with life-threatening chronic conditions; provide emergency medical treatments, 
such as cardiopulmonary resuscitation (CPR), Advanced Cardiac Life Support, and first aid required to 
stabilize a patient's condition until a physician can be consulted or patient is transferred to a higher level of 
care facility; maintain accurate records documenting all physical findings, diagnoses, and treatments, 
including medications and changes in health status. Additionally, they also maintain safety, health and well 
being of individuals in the therapeutic environment as allowed in the practice setting; provide education and 
counseling to patients and their families to promote good health habits; provide health related education and 
training to staff. They may supervise other health professionals, para-professionals and other personnel 
and/or delegate to qualified personnel direct care duties consistent with their licensure, certification and 
competency and as allowed in the practice setting; and may perform minor surgical procedures within 
established protocols and scope of practice to included suturing minor lacerated tissue and administering 
local anesthesia. 
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STATE OF NEVADA 
Department of Administration 

Division of Human Resource Management 

CLASS SPECIFICATION 

TITLE GRADE EE0-4 CODE 

MID-LEVEL MEDICAL PRACTITIONER 43* B 10.229 

Mid-Level Medical Practitioners may be either Advanced [Praetitioners of Nursing] Practice Registered Nurses 
or Physician Assistants who provide medical care [in psychiatric or correctional settings]. 

Physician Assistants (PA) provide medical care in accordance with approved medical protocols as allowed 
under the supervising physician's scope of practice and Nevada Revised Statutes. 

Advanced [Praetitioners of ►h:1rsing] Practice Registered Nurse (APRN) work within the scope of practice of 
an APRN and practice protocols [as agreed 1:1pon 13)1 the eollaeorating physieien ane the APN] as set forth in the 
Nurse Practice Act, Chapter 632 of the Nevada Revised Statutes and Administrative Code. 

Assess health status and manage the health care of the patients in an inpatient and/or outpatient setting; take, 
record, and interpret medical histories; perform physical examinations and perform or initiate diagnostic 
procedures; develop [Eliagnoses anel initiate a program of treattflent] treatment plans and oversee 
implementation [tlfHi] within the standards of medical practice for the specialty area. 

Assess the patient's psychological and physical conditions, consulting and referring as needed with other health 
care professionals; review and evaluate response to health problems and modify programs of treatment as 
needed. 

Prescribe and dispense medications as allowed by the practice setting and State law in accordance with 
established protocol; monitor patient for medication side effects, allergic reactions and adjust the medication 
regime as needed. 

Evaluate and triage patients in trauma/cardiac emergencies and patients with life-threatening chronic conditions; 
provide emergency medical treatments, such as cardiopulmonary resuscitation (CPR), Advanced Cardiac Life 
Support, and first aid required to stabilize a patient's condition until a physician can be consulted or patient is 
transferred to a higher level of care facility. 

[Perform minor s1:1rgieal proeedures witkirt estal3lished protocols anel scope of practice to iHeluded s1:1turing 
minor lacereteel tiss1:1e and administering local anesthesia.) 

Maintain accurate records documenting all physical findings, diagnoses, and treatments, including medications 
and changes in health status ; prepare written reports, records, and summaries. 

Maintain safety, health and well being of individuals in the therapeutic environment as allowed in the practice 
setting; [IHay assist in ph,·siea!Jy resfraining patients who £lfe a threat to themsel¥esor others and ma,· be hostile 
and combafr,•e;) follow facility procedures regarding techniques and duration of confinement; notify appropriate 
personnel of action taken and document as required. 

Provide education and counseling to patients and their families to promote good health habits; provide health 
related education and training to staff. 

* Reflects special salary adjustments of 4 grades granted by the Legislature to improve recruitment and 
retention. 
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MID-LEVEL MEDICAL PRACTITIONER 43* B 10.229 
Page 2 of3 

CLASS CONCEPTS (cont'd) 

May supervise other health professionals, para-professionals and other personnel and/or delegate to qualified 
personnel direct care duties consistent with their licensure, certification and competency and as allowed in the 
practice settingc[;sene es a elinieal preee13tor for nursing, medical, and 13hysician assistant stt:idents]. 

Adhere to community and accreditation standards in the care and treatment of patients in taking timely, 
appropriate measures to provide and maintain hygienic environments. 

Provide designated services at more than one location and share on-call responsibility with other health care 
providers as assigned. 

May perform minor surgical procedures within established protocols and scope of practice to included 
suturing minor lacerated tissue and administering local anesthesia. 

Perform related duties as assigned. 

MINIMUM QUALIFICATIONS 

SPECIAL REQUIREMENTS: 

* Pursuant to NRS 284.4066, some positions in this class have been identified as affecting public safety. 
Persons offered employment in these positions must submit to pre-employment screening for controlled 
substances.

* Current licensure by the Nevada State Board of Medical Examiners as a Physician Assistant; 
[certification] /icensure as an Advanced Practice Registered Nurse [by tl=ie Ne•,ada State Prnetitioner 
ofNursing family Nurse Praetitiener or Adult ·Nurse Practitioner] issued by the Nevada State Board of 
Nursing is required at the time of appointment and as a condition of continuing employment. 

* Current certification of registration or license to prescribe from the Nevada Board of Pharmacy is 
required at the time of appointment and as a condition of continuing employment. 

* Some positions require a Drug Enforcement Administration (DEA) license to prescribe controlled 
substances at the time of appointment and as a condition of continuing employment. 

* Some positions require a certificate or license to dispense controlled substances, poisons, dangerous 
drugs and devices from the Nevada State Board of Nursing and Nevada Board of Pharmacy at the time 
of appointment and as a condition of continuing employment. 

* Some positions require certification in Advanced Cardiac Life Support and/or Basic Life Support at the 
time of appointment and as a condition of continuing employment. 

* Some positions require a valid driver's license at time of appointment and as a condition of continuing 
employment. 

INFORMATIONAL NOTE: 

* Probationary employees working for the Department of Corrections must successfully complete 40 
hours of "pre-service" training provided by the department. 

EDUCATION AND EXPERIENCE: Licensure by the Nevada State Board of Medical Examiners or 
certification by the Nevada State Board of Osteopathic Medicine as a Physician Assistant; OR certification of 
recognition as an Advanced [Practitioners ofNt:irsing] Practice Registered Nurse, Family Nurse Practitioner or 
Adult Nurse Practitioner issued by the Nevada State Board of Nursing. (See Special Requirements and 
Informational Note) 
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MID-LEVEL MEDICAL PRACTITIONER 43* B 10.229 
Page 3 of 3 

MINIMUM QUALIFICATIONS (cont'd) 

ENTRY LEVEL KNOWLEDGE, SKILLS AND ABILITIES (required at time of application): 
Detailed knowledge of: documentation process. Working knowledge of: human anatomy and advanced 
pathophysiology and pharmacology; current medical terminology; medical [and psychiatric] diagnoses and 
major signs and symptoms including familiarity with [(DSM) 4 and] International Classification of Diseases 
(ICD) [9f 10 diagnostic and procedure manuals and, for those working in a psychiatric specialty, the 
Diagnostic and Statistical Ma11ual of Mental Disorders (DSM) 5; physical examination methods and 
techniques; practices, methods and procedures used [iR a ps)'chiotrie/.mental healtJ1, eorreetional, or 
institutional] in the facility to which assig11ed; medication protocols including therapeutic effects, side effects 
and toxicity, and common dosages; medical diagnosis and treatment of acute and chronic conditions;
community health standards; universal precautions and infection control techniques and procedures; operation 
and use of standard medical equipment; minor surgical procedures within protocols/license and as allowed 
under the Physician Assistant's supervising physician's scope of practice or within the Advanced [Proetitioners 
of }h1rsing] Practice Registered Nurse's scope of practice and protocols (; eo1l'lmo0. physieel restraint 
tee"miques aAd procedures]. Ability to: interview patients to elicit information concerning i llness and health 
and medical history, symptoms and/or complaints; clinically assess, diagnose, and treat illness and health 
conditions; properly interpret results of examinations, laboratory tests and X-rays; develop, implement and 
evaluate a medical care plan; provide patient education and counseling; prepare and maintain medical records, 
charts and reports; provide emergency medical treatment to ill and injured persons; [assist iA physically 
restraiBing patients em:isistent with department poHey;] maintain patient confidentiality; develop and maintain 
effective working relationships with medical colleagues, preceptor and patients; deal effectively with personnel 
and staffing issues; delegate appropriate assignments to subordinate staff. 

FULL PERFORMANCE KNOWLEDGE, SKILLS AND ABILITIES (typically acquired on the job): 
Working knowledge of: departmental bylaws, policies and procedures; treatment protocols specific to the 
health facility to which assigned; health care resources in the community including medical specialists and 
facilities. 

This class specification is used for classification, recruitment and examination purposes. It is not to be 
considered a substitute for work performance standards (or positions assigned to this class. 

10.229 

ESTABLISHED: 7/1/99P 
10/2/98PC 

REVISED: 7/1/0SLG 
REVISED: 7/1/07LG 
REVISED: 3/4/16PC 
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- - - - - - - -
Item V-C-1-b: 

CUBREN/f 
- - L 

PROPOSED-
CODE TITLE GRADE EEO-4 CODE TITLE GRADE EE0-4 

10.231 Health Information Director 35 B 10.231 Health Infonnalion Director 35 B 

10.233 Health Information Coordinator Il 3 1  B 10.233 Health Infonnation Coordinator II 31 B 

10.234 Health Information Coordinator I 29 E 10.234 Heallh InfonnaJion Coordinator I 29 E 

New 10.246 Health I11fonnation Coordinator 
Trainee 

27 E 

EXPLANATION OF CHANGE 

The Nevada Department of Administration, Division of Human Resource Management conducted a class 
specification maintenance review for the Health Information series. 

In consultation with Subject Matter Experts from the Department of Corrections, Division of Public & 
Behavioral Health, Division of Child & Family Services, Division of Aging & Disability Services, and the 
Department of Veterans Services and recruitment experts from the Division of Human Resource 
Management, it is recommended to add a trainee level to the series to account for difficulties in recruitment 
and to allow for progression within each agency. 

Also, the education and experience section was amended to remove the requirement for certain certifications 
and substitute for a Bachelor's degree at the Health Information Coordinator II level and an Associate's 
degree at the Health Information Coordinator I. The need for the certification as either a Registered Health 
Information Administrator or Registered Health Information Technician was moved to special requirements 
as only certain agencies require this certification. 

In addition, minor revisions were made to the minimum qualifications to allow for experience in a more 
varied medical environment. Also, changes were made to both the entry level and full performance 
knowledge, skills and abilities to maintain consistency with formatting structure. 

10.231 - Health Information Director, Grade 35: Incumbents at this level organize, coordinate, and 
administer a comprehensive health information systems which includes multi-disciplinary 
medical/clinical records for an acute care facility, inpatient facility, correctional facility, skilled nursing 
facility, or facility for individuals with intellectual or developmental disabilities and outpatient services. 

10.233 - Health Information Coordinator II, Grade 31: Incumbents at this level organize, coordinate 
and administer health information for a facility or serve as the assistant Health Information Director 
where the majority of work performed is analytical and administrative. In addition, incumbents serve as 
a first-line supervisor including providing work direction, assigning and reviewing work, establishing 
work performance standards and evaluation performance, and providing counseling and discipline to 
subordinate staff in a medical records department. 

10.234 - Health Information Coordinator I, Grade 29: Incumbents at this level organize, coordinate and 
administer health information for a facility. This is the journey level in the series and incumbents 
perform the full range of duties described in the series concept. 

10.237 - Health Information Coordinator Trainee, Grade 27: Under close supervision, incumbents 
receive training in performing duties described in the series concept and may progress to the next level 
upon meeting the minimum qualifications, satisfactory performance and with the approval of the 
,... __ ,... . _ +• - - ........ +L .--•♦ ... ..  
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Throughout the course of the study, management and agency staff participated by offering 
recommendations and reviewing changes as the process progressed, and they support this 
recommendation. 

Note: Changes, additio11s and/or deletions on the class specification are noted in red. 
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STATE OF NEVADA 

Department of Administration 
Division of Human Resource Management 

CLASS SPECIFICATION 

TITLE GRADE EE0-4 CODE 

HEALTH INFORMATION DIRECTOR 35 B 10.231 
HEALTH INFORMATION COORDINATOR II 31 B 10.233 
HEALTH INFORMATION COORDINATOR I 29 E 10.234 
HEALTH INFORMAcTION COORDINAcTOR TRAINEE 27 E 10.246 

SERIES CONCEPT 

Positions allocated to this series have primary responsibility for coordinating the systematic storage,
maintenance, retrieval, retention and release of health information for a comprehensive medical/clinical records 
system in compliance with applicable standards and licensing requirements, regulations, policies and 
procedures. Incumbents work in environments such as psychiatric outpatient clinics or inpatient hospitals, 
facilities for individuals with intellectual or developmental disabilitie.v, skilled nursing facilities, intermediate 
care facilities, student health clinics, a high security mental health facility, or a prison facility in a clinic, medical 
infirmaryand/or mental health unit for the treatment of the medically and/or mentally ill offenders. 

Serve as liaison between the facility and survey teams from regulatory agencies and accrediting bodies by 
providing requested information and ease-of-access to medical records. 

Prepare reports by researching various sources, ascertaining accuracy of information, compiling statistics, and 
summarizing findings in order to display health care data for administration, medical staff, and licensing,
regulatory and accrediting agencies. 

Participate in facility committees which develop, interpret and disseminate health information policies and 
procedures including determining the content of medical records, developing new forms, quality improvement 
activities, and other projects as assigned. 

Prepare and maintain medical/clinical records according to facility standards and accepted filing methods and 
procedures; create new records; file documents in appropriate sections; thin and purge records according to 
established facility policies and procedures; archive records of patients no longer receiving services; provide 
technical assistance and training to facility staff regarding records maintenance practices. 

Participate in quality improvement activities such as auditing records; verify completeness, flag deficiencies, 
notify appropriate personnel regarding deficiencies, and follow up until record is complete and properly
documented; compile data, statistical reports and results of quality improvement audits as required. 

Request and enter health information received from external sources including hospitals, clinics, physicians, 
laboratories and other providers to maintain complete and accurate medical records. 

Maintain record and patient confidentiality in accordance with rights to privacy and related laws and 
regulations; control access to records and authorize release of information according to legal, facility and 
regulatory requirements; release information upon receipt of properly executed consent agreements or court 
orders; and protect patient identity when preparing reports for legal, licensing, or certifying agencies. 

Prepare and maintain summaries, indexes and registers related to medical/clinical records to ensure efficient 
access and retrieval of data. 

Perform administrative support duties related to medical office activities such as scheduling appointments and 
transcribing information as needed. 
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HEALTH INFORMATION DIRECTOR 35 B 10.231 
HEALTH INFORMATION COORDINATOR Il 31 B 10.233 
HEALTH INFORMATION COORDINATOR I 29 E 10.234 
HEALTH INFORMA TION COORDINATOR TRAINEE 27 E 10.246
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Perform related duties as assigned. 

**************************************************************************************** * *  

CLASS CONCEPTS 

Health Information Director: Incumbents at this level organize, coordinate and administer a comprehensive 
health information system which includes multi-disciplinary medical/clinical records for an acute carefacility, 
inpatient facility, correctional facility, [eF] skilled nursing facility, or facility for individuals with intellectual 
or developmental disabilities and outpatient services. 

Incumbents at this level formulate, develop and implement policies and procedures related to the handling, 
dissemination, confidentiality and preservation of health information; provide technical expertise to treatment 
and other facility personnel concerning facility, legal and regulatory requirements related to the control, use and 
release of health information; oversee records quality assurance activities; supervise clerical support and 
medical records personnel involved in transcription, .scanning, coding, indexing, chart analysis, release of 
information, storage and retrieval functions; and perform medical records duties as required. 

Health Information Coordinator II: Incumbents at this level organize, coordinate and administer health 
information for a facility OR serve as the assistant Health Information Director where the majority of work 
performed is analytical and administrative. In addition, incumbents serve as a first-line supervisor including 
providing work direction, assigning and reviewing work, establishing work performance standards and 
evaluating performance, and providing counseling and discipline to subordinate staff in a medical records 
department. 

Health Information Coordinator I: Incumbents at this level organize, coordinate and administer health 
information for a facility. This is the journey level in the series and incumbents perform the full range of duties 
described in the series concept. 

Hec1lt/1 Information Coordinator Trainee: Under close supervision, incumbents receive training in 
performing the duties described in the series concept and may progress to the next level upon meeti11g the 
minimum qualifications, satisfactory performance and wit!, the approval of the appointing authority. 

*********************************************************************** ******************* 

MINIMUM QUALIFICATIONS 

SPECIAL REQUIREMENTS: 

* Some positions require certificatio11 as either a Registered Health lnformatio11 Administrator (RH/A) 
or Registered Health Information Teclmician (RHIT) at the time of appointment or within one year
of appoi11tment. This requirement will be identified at the time of recruitment.

• Incumbents appoillted at the Health Information Coordinator Trainee are required to successfully 
complete one semester length course in basic medical terminology within one year of appointment as
a condition of continuing employment.

* Some positions require the ability to perform medical transcription, medical records abstraction,
analysis, coding, indexing and/or scanning into the Electronic Medical Record (EMR). This 
requirement will be identified at the time of recruitment.
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MINIMUM QUALIFICATIONS (cont'd) 

HEAL TH INFORMATION DIRECTOR 

EDUCATION AND EXPERIENCE: [Current certificatioA as a Registered Health InformatioR Techniciaa 
(RHIT) or Registered Health lnfufffiation Administrator (R.YJA) v,·itl-i the AmerieaA Health Informetioe 
MaAagement Assoeiation] Bachelor's degree from an accredited college or university in Health 
Information Administration, Health Information Technology, or closely related field and two years of 
supervisory experience in a medical records department of an inpatient hospital, skilled nursing facility, 
mental health clinic, large multi-specialty medical practice, facility for individuals with intellectual or 
developmental disabilities or free standing clinic which included developing and implementing medical 
records policies and procedures and providing technical expertise and guidance for medical records 
functions; OR two years of experience as a Health Information Coordinator II in Nevada State service; 
OR an equivalent combination of education and experience as described above. (See Special 
Requirements) 

ENTRY LEVEL KNOWLEDGE, SKILLS AND ABILITIES (required at time of application): 
Working knowledge of: principles and practices of supervision; equipment and software used in the 
storage and retrieval of medical records; principles and practices of health information management to 
include licensing and accreditation standards related to the preparation, maintenance, storage and 
confidentiality of both physical and electronic medical records. Ability to: plan, organize, implement and 
maintain efficient and effective health information systems and work flows; compile, analyze, and present 
statistical data; write clear, concise and grammatically correct correspondence and reports; analyze and 
interpret State statutes, federal laws, agency policies and other regulations governing documentation 
standards, release of information, court commitments, and patient rights; interpret laws, rules and 
regulations regarding the preparation, maintenance and confidentit1lity of medical records; provide 
technical expertise and guidance for day-to-day agency/departmental medical records functions including the 
development of policies and procedures; assist in the development and organization of tl,e Electronic 
Medict1l Record (EMR) and its related functionality; supervise sta.ff and delegate duties; instruct and 
train all levels of agency or institution personnel in medical records processing, documentation and 
privt1cy rules; act as a liaison to facility survey teams assessing compliance with licensing and 
accreditation standards,· act as a court liaison for the purpose of interpretation, documentation and 
communication of patient legal status; and all knowledge, skills and abilities required at the lower levels. 

FULL PERFORMANCE KNOWLEDGE, SKILLS AND ABILITIES (typically acquired on the job): 
Ability to: serve on institution or agency committees representing the health information function; 
determine budgetary needs of a Medical Records Department and prepare budgets for administrative use. 

HEALTH INFORMATION COORDINATOR II 

EDUCATION AND EXPERIENCE: (C1:1rrent certification as a Registered Health Infofffiation TeehAieian 
(RHlT) or Registered Health lnformation Administrator (RHlA) with the American Health lRformation 
ManagemeAt Association] Associate's degree from an accredited college or university in Health 
Information Administration, Health Information Technology, or closely related field and one year of 
experience in the medical records department of an inpatient hospital, [con1,ralescent home] skilled nursi11g 
facility, mental health clinic, large multi-specialty medical practice, facility for individuals with 
intellectual or developmental disabilities or free standing clinic which included initiating and mainta ining 
medical/clinical records, releasing information in accordance with established laws, rules and regulations, 
maintaining confidentiality, and working with staff, patients and the general public; OR one year of 
experience as a Health Information Coordinator I in Nevada State service; OR an equivalent combination 
of education and experience as described above. (See Special Requirements) 
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MINIMUM QUALIFICATIONS (cont'd) 

HEALTH INFORMATION COORDINATOR II (cont'd) 

ENTRY LEVEL KNOWLEDGE, SKILLS AND ABILITIES (required at time of application): 
Working knowledge of: anatomy, physiology and the fundamentals of disease processes; medical 
transcription a11d scanning as required; International Classification of Diseases (/CD) coding used to 
identify disease processes; facility policies and procedures related to medical records documentation, 
content a11d format. Ability to: recognize inconsistencies in medical records and take effective and 
appropriate action; comply with accreditation standards, State and federal laws and regulations 
regarding the maintenance, retention and release of medical records; compile accurate reports with 
narratives, charts or graphs; read and understand legal documentl' such as subpoenas, court orders, 
court commitments, and parole and probation dispositions related to the release of medical information; 
operate a computer using medical records software and facility programs; compile, analyze, edit and 
display health information data and statistics; assign, review and evaluate the work of subordinates; perform 
medical transcription; and all knowledge, skills and abilities required at the lower level. 

FULL PERFORMANCE KNOWLEDGE, SKILLS AND ABILITIES (typically acquired on the job): 
(These are identical to the Entry Level Knowledge, Skills and Abilitie.'i required for Health Information 
Director.) 
['WaFldng lrna•wledge aft lieensing and aocreditation standarEls related to the prej'laration, maintenaHee and 
eonfidentiality of medieal reoerds. A,bility la: super·1tse staff anEl delegMe cluties; .inteff)ret la,,1s, ndes encl 
regulations Fegarcling the preparation, maintenance and eonficlentiality of medieal reeords aAd de·1elep 
appropriate policies ancl proeedures; iastruet and train all levels of ageney or institution personnel in medieal 
recercls 13roeessing; aet as a liaison to fucility sur¥ey tearns assessing com13liance with lieensing 
and aecreditation standards; wFite clear, ooneise and grammatieally eerreet eorresJ301'1denee and statistical 
reports; aet as a court liaison fer t:he 13urpose of interpFeliltion, documentation, aAd eo1:nmunieation of 
patient legal status. ] 

HEAL TH INFORMATION COORDINATOR I 

EDUCATION AND EXPERIENCE: Graduation from high school or equivalent, [G]one semester-length 
course in basic medical terminology and two years of experience in the medical records department of an 
inpatient hospital, Leom·aleseent home] skilled nursing facility, mental health clinic, large multi-lpecialty 
medical practice, facility for individuals with intellectual or developmental disabilities or free standing 
clinic which included initiating and maintaining medical/clinical records; releasing information in 
accordance with established laws, rules and regulations; maintaining confidentiality; and working with staff, 
patients and the general public; OR one year of experience as a Health Informatio11 Coordinator Trainee 
in Nevada State service; OR an equivalent combination of education and experience as described above. 
(See Special Requirements) 

ENTRY LEVEL KNOWLEDGE, SKILLS AND ABILITIES (required at time of application): 
Working knowledge of: current medical records maintenance systems including development, 
implementation and application; word processing, database, spreadsheet and related software programs; 
medical records content, format and filing techniques and procedures; policies, procedures, and legal 
requirements related to records retention and release of information pursuant to applicable Health 
Information Portability & Accountability Act (HIPAA) regulations. General knowledge of: medical 
terminology. Ability to: accurately maintain a standardized filing system; explain technical policies, 
procedures and standards related to medical records; perform quality improvement activities; perform 
arithmetic calculations including ratios and percentages in order to complete statistical reports; accurately 
copy and/or transcribe medical information; read, interpret and accurately complete forms and documents; 
operate [a] computer equipment and applicable software programs in order to enter, access, and retrieve 
information and create reports. 
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MINIMUM QUALIFICATIONS (cont'd) 

HEALTH INFORMATION COORDINATOR I (cont'd) 

FULL PERFORMANCE KNOWLEDGE, SKILLS AND ABILITIES (typically acquired on the job): 
(These are identical to the Entry Level Knowledge, Skills and Abilities required for Health Information 
Coordinator IL) 
[WeFlling 11:eev,ledge ef? lntef1'1etional Cedes for DiagRosis (ICD) coding used to identify Elisease 

processes; facility 1=1olieies and proeeelures related to medical reeords documentation, content anEI foFJT1at. 
Ability te: reeogniz:e inconsistencies in medical recorEls and take effective anEI appropriate action; eomply 
with aeoreditation standards, State eAd feEleral laws and regulations regarding the 1flairitenanee, retention end 
release of medical reeords· eompjle aeeurate reports with. narratives, charts or graphs; read and 
understand legal documents sueh as subpoenas, court orElers, court eommitments, and parnle and probation 
dis1=1ositions related to the release of medical information; operah! a computer using meElieal records 
soft•n1ere and facility programs.] 

HEALTH INFORMATION COORDINA TOR TRAINEE: 

EDUCATION AND EXPERIENCE: Graduation from high school or equivalent and one year of 
experience i11 the medical records department of an inpatient hospital, skilled nursing facility, mental 
health clinic, large mu/ti-specialty medical practice, facility for individuals with intellectual or 
developmental disabilities or free standing clinic which included initiating and maintaining
medical/clinical records; releasing information in accordance with established laws, rules and 
regulations; maintaining confidentiality; and working with staff, patients and the general public; OR one 
year of experience as an Administrative Assistant Ill in Nevada State service performing duties a.'5 
described above; OR an equivalent combination of education and experience as de cribed above. (See 
Special Requirements) 

ENTRY LEVEL KNOWLEDGE, SKILLS AND ABILITIES (required at time of application): 
General knowledge of: medical records terminology,· word proces.'5ing, database, spreadsheet and related 
software programs; HIPAA regulations. Ability to: read, understand and interpret medical records,· 
communicate effectively both verbally and in writing; operate standard office and computer equipment; 
follow verbal and written directions. 

FULL PERFORMANCE KNOWLEDGE, SKILLS AND ABILITIES (typically acquired on the job): 
(These are identical to the Entry Level Knowledge, Skills and Abilities required for Health Information 
Coordinator I.) 

This class specification is used for classification, recruitment and examination purposes. It is not to be 
considered a substitute for work performance standards for positions assigned to this class. 

1 0.23 1 10.233 10.234 10.246 

ESTABLISHED: 5/9/80R 7/1/63 8/30/70 3/4/16PC 
1 0/24/80PC 

REVISED: 2/1/67 1/5/73 
REVISED: 8/3/70 1 1/1 9/80-3 
REVISED: 1 /5/73 

1 1/19/80-3 
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Item V-C-2-a: 

CURRENT PROPOSED 

CODE TITLE GRADE EEO-4 CODE 

10.729 Laboratory Assistant II 23 E 10.729 

10.736 Laboratory Assistant I 21 E 10.736 

TITLE GRADE EEO-4 

Laboratory Assista11t II 23 E 

Laboratory Assista11t I 21 E 

EXPLANATION OF CHANGE 

The Nevada Department of Administration, Division of Human Resource Management conducted a class 
specification maintenance review for the Laboratory Assistant series. 

In consultation with Subject Matter Experts from the University of Nevada Reno and Department of 
Agriculture, representation from the agency, and recruitment experts from the Division of Human Resource 
Management, it was recommended to add new language for the Nevada System of Higher Education to 
include duties an incumbent may perform in an NSHE University animal care facility. The representative 
duties fall under the Series Concept, Class Concepts for level I and level II, and the Informational Notes 
sections. 

10. 729 - Laboratory Assistant II Grade 23: perform routine, repetitive and standardized duties to 
assist professional staff in scientific research, chemical or microbiological analysis or related 
activities; receive and process sample and specimens for laboratory examination; and maintain 
laboratory facilities and equipment in a clean and orderly condition. This is the journey level within 
the series. 

10.736 - Laboratory Assistant I Grade 21: perform routine, repetitive and standardized duties to 
assist professional staff in scientific research, chemical or microbiological analysis or related 
activities; receive and process sample and specimens for laboratory examination; and maintain 
laboratory facilities and equipment in a clean and orderly condition. Under this level, incumbents 
receive training in performing the duties described in the series concept and may progress to the 
journey level following completion of the probationary period, and with the approval of the 
appointing authority. 

Throughout the course of the study, management and agency staff participated by offering recommendations 
and reviewing changes as the process progressed, and they support this recommendation. 

Note: Changes, additions and/or deletions on the class specification are noted in red. 
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STATE OF NEVADA 
Department of Administration 

Division of Human Resource Management 

CLASS SPECIFICATION 

TITLE GRADE EEO-4 CODE 

LABORATORY ASSIST ANT Il 
LABORATORY ASSISTANT I 

23 
21 

E 
E 

10.729 
10.736 

SERIES CONCEPT 

Laboratory Assistants perform routine, repetitive and standardized duties to assist professional staff in scientific 
research, chemical or microbiological analysis or related activities; receive and process samples and specimens 
for laboratory examination; and maintain laboratory facilities and equipment in a clean and orderly condition. 

Receive, label and record identifying data for samples and specimens according to established procedures; 
prepare specimens for laboratory analysis by sorting and separating items for special tests, smearing and 
staining slides, adding reagents, balancing, centrifuging or performing other procedures appropriate for the 
specimen. 

Prepare various types of media after reviewing the written orders of professional staff; measure, mix, boil or 
autoclave ingredients; pour or pipette into appropriate containers for analysis; take temperature and pH 
readings. 

Maintain a clean and orderly laboratory environment; sweep and mop floors; wipe counters, sinks, tables and 
other fixtures; wash, rinse, sterilize and dry glassware including flasks, beakers, pipettes, test tubes and other 
items according to established laboratory procedures. 

Operate and maintain a variety of meters and scales, centrifuge, autoclave, incubator, oven, dishwasher, balance 
and other laboratory equipment. 

Prepare and maintain records and information related to the assignment using computer equipment and 
applicable software; enter, retrieve and back-up data as required; ensure records are kept pursuant to standard 
operating procedures or accreditation requirements; may participate in accreditation audits. 

Receive and store laboratory supplies, materials and equipment according to established laboratory policies; 
observe health and safety regulations; handle, store and dispose of hazardous materials in compliance with 
federal and State regulations and agency policies. 

Perform related duties as assigned. 

Representative duties wit/tin a Nevada System of Higher Education (NSHE) University Laboratory Animal 
Facility may also include: 

Perform routine maintenance of laboratory facilities, cages and equipment; maintain tlte care and /tea/ti, 
of laboratory animals; feed, water, observe and record appearance, behavior and general /tea/th; 
recognize abnormal conditions; receive and transport animals; handle animals tltrouglt direct contact 
and/or tltrouglt barrier equipment (sterile glove box isolators); ensure adherence to all 
regulatory requirements. 

****************************************************************************************** 
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CLASS CONCEPTS 

Laboratory Assistant II: Incumbents in this class perform all of the duties described in the series concept 
under the direction of Chemists, Microbiologists or other professional staff. The majority of work assignments 
involve running clearly defined tests, media preparation and other duties requiring knowledge of laboratory 
operations, health and safety regulations, and specific procedures used to prepare specimens and samples for 
analysis. 

Representative duties within a NSHE University Laboratory Animal Facility may also include: 

Perform euthanasia, disposal, restraining and transporting of animals; stain, label and process samples 
and specimens for examination; clean facilities, care of animals and perform routine laboratory 
procedures; perform tecltnical laboratory work, such as collect tissue, blood, urine or otlter samples; give 
injections; treat, eutltanize and breed animals; incumbents have proximate responsibility for the pltysical 
environments of a colony (or multiple colonies) of animals; function as lead worker accountable for 
overall cleanliness, ongoing functionality of laboratories and equipment; recognize compromised or 
potentially compromised environment, develop and implement a plan for repair or resolution and notify 
higher level staff when circumstances dictate. 

Laboratory Assistant I: Incumbents at this level perform routine, repetitive and standardized laboratory tests 
and procedures, and laboratory maintenance duties not requiring previous laboratory experience. Incumbents 
receive training in performing the duties described in the series concept and may progress to the journey level 
following completion of the probationary period, and with the approval of the appointing authority. However, 
some positions in this class may remain below the journey level if incumbents perform lower level laboratory 
custodial duties the majority of the time. 

Representative duties wit/tin a NSHE University Laboratory Animal Facility may also include: 

Perform routine and recurring environmental maintenance of animal facilities, as well as basic care for 
and record keeping of laboratory animal.f; clean and sanitize cages and enclosures; clean and sanitize 
animal facility rooms, floors, equipment, in,ftruments or other; perform minor adjustments or repair of 
cages or otlter equipment; feed and water animals on prescribed schedule; observe animal appearance 
and report unusual conditions or circumstances to supervisor; log standard and repetitive information 
concerning animals and facilities maintenance on prescribed schedule; maintain the animal and cage 
identification tags and cards; complete incident reports; technical animal work is limited to observing
surgical and other procedures as performed by researchers, veterinarians and higher level laboratory
staff. 

Once incumbents acquire a base knowledge of technical procedures, they may perform routine and basic 
animal procedures in preparation for advancement to the next level in the series. Procedures are 
performed in the presence of a supervisor or in a situation of close control and easy reference. Routine 
and basic animal procedures include euthanasia, disposal, restraining and transporting animals. 

****************************************************************************************** 

MINIMUM QUALIFICATIONS 

SPECIAL REQUIREMENTS: 

* In order to meet the needs of the hiring agency, certification in a specific field may be required at the 
time of appointment and as a condition of continuing employment. 

* Pursuant to NRS 284.4066, some positions in this series have been identified as affecting public safety. 
Persons offered employment in those positions must submit to a pre-employment screening for controlled 
substances. 

* Positions in an NSHE University aninu,I cllre facility lire considered essential personnel. Incumbents 
may be required to work weekends, holidllys and report to work during cllmpus closures to provide care. 
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MINIMUM QUALIFICATIONS {cont'd) 

SPECIAL REQUIREMENT: (cont'd) 

* Some positio11s require a Vlllid driver's lice11se at tl,e time of appoi11tment and as a conditio11 of continuing 
employment. 

INFORMA TIONAL NOTES: 

* Three college credits in chemistry may be substituted for six months of work experience at the 
Laboratory Assistant I level. 

* Witlti11 a NSHE University animal care facility, one year of experie11ce working i11 a11 a11imal facility 
is required at tlte Laboratory Assistant 11 level,· additionally, American Association for Laboratory 
Animal Science (AALAS) training and certification may be required at tlte time of appointment and 
as a condition of continuing employment. 

LABORATORY ASSISTANT II 

EDUCATION AND EXPERIENCE: Graduation from high school and one year of work experience in a 
laboratory environment which included performing routine or standardized tests, laboratory maintenance, 
and assisting professional staff; OR one year of experience as a Laboratory Assistant I in Nevada State 
service; OR an equivalent combination of education and experience. (See Special Requirement and 
Informational Note) 

ENTRY LEVEL KNOWLEDGE, SKILLS AND ABILITIES (required at time of application): 
General knowledge of: aseptic techniques used in preparing laboratory samples and specimens; 
sterilization of glassware, plasticware, and other laboratory equipment; laboratory safety procedures 
including the proper handling, storage and disposal of hazardous materials. Working knowledge of: 
laboratory maintenance including the care of autoclaves, centrifuges, dishwashers and other equipment. 
Ability to: perform routine or standardized tests according to established protocols and instructions; 
operate laboratory equipment and instruments; prepare culture media, reagents and chemical solutions used 
in testing; pick up and handle small instruments and objects such as slides, pipettes, tweezers and balances; 
follow detailed written testing instructions to ensure standardization of test results; operate a computer to 
enter data and maintain records; and all knowledge, skills and abilities required at the lower level. 

FULL PERFORMANCE KNOWLEDGE, SKILLS AND ABILITIES (typically acquired on the job): 
Working knowledge of: testing procedures used in the laboratory to which assigned; laboratory safety 
procedures and regulations; operation and basic maintenance of laboratory equipment and instruments; 
agency policies, procedures and practices related to the laboratory services provided. Ability to: receive, 
label and process samples and specimens according to established procedures; work independently with 
minimal supervision. 

LABORATORY ASSISTANT I 

EDUCATION AND EXPERIENCE: Graduation from high school and six months of general work 
experience; OR an equivalent combination of education and experience. (See Special Requirement and 
Informational Note) 

ENTRY LEVEL KNOWLEDGE, SKILLS AND ABILITIES (required at time of application): 
General knowledge of: basic cleaning procedures applicable to laboratory surfaces and equipment.
Ability to: follow oral and written instructions; communicate with others to obtain and relay information; 
distinguish colors, shapes, turbidity and sizes; work cooperatively with others; perform basic arithmetic 
calculations; maintain a clean and orderly work environment. 

FULL PERFORMANCE KNOWLEDGE, SKILLS AND ABILITIES (typically acquired on the job): 
(These are identical to the Entry Level Knowledge, Skills and Abilities required for Laboratory Assistant IL) 
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This class specification is used for classification, recruitment and examination purposes. It is not to be 
considered a substitute for work performance standards for positions assigned to this class. 

10.729 10.736 

ESTABLISHED: 6/29/73 7/1/70
REVISED: 7/1/87-PC 11/16/72

7/18/86PC
REVISED: 7/1/87-12P 

7/18/86PC 
REVISED: 7/1/99P 7/1/99P

12/17/98PC 12/17/98PC
REVISED: 3/4/16PC 3/4/16PC 
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1 0.726 27 

Item V-C-2-b: 

CURRENT PROPOSED -
CODE TITLE GRADE EE0-4 CODE TITLE GRADE EE0-4 

Laboratory Technician II C Laboratory Teclmicia11 II 10.726 27 C 

Laboratory Technician I 25 C Laboratory Teclmicia,i I 25 C10.733 10.733 

EXPLANATION OF CHANGE 

In conjunction with the biennial class specification maintenance review and Subject Matter Experts (SMEs) from the 
Nevada System of Higher Education (NSHE), and the Departments of Health and Human Services and Corrections, 
Human Resource Management recommends revisions to the Laboratory Technician series. The series and class 
concepts were revised to update and accurately describe the duties performed by incumbents. Additionally, duties 
were added to reflect the responsibilities of positions within institutions in NSHE. A Special Requirement was added 
to outline that some positions require a Laboratory Assistant or Office Laboratory license. Furthermore, the 
knowledge, skills and abilities of the classes were revised to maintain consistency in current formatting. 

Laboratory Technicians perform standardized technical laboratory procedures requiring knowledge in the life and 
physical sciences. Scientific areas include, but are not limited to, chemistry, biochemistry, animal/veterinary sciences, 
biology, microbiology, pathology, pharmacology or other scientific areas in a teaching, research, or public health 
laboratory. Incumbents perform routine laboratory tests as directed by professional staff; mix and prepare a variety of 
reagents, buffers, chemicals and solutions for classroom and laboratory demonstrations and experiments; and ensure 
the safe handling, storage and disposal of chemicals, solutions and/or supplies which require special treatment. They 
perform sterile procedures such as autoclaving; calibrate instruments before use; clean, adjust and perform minor 
repairs to a variety of equipment, instruments, apparatus; perform record keeping duties related to the repair, operation 
and maintenance of laboratory equipment and machinery; and may conduct observations and record test results; 
sterilize and/or decontaminate equipment. Within the various institutions of NSHE: In a Teaching Laboratory, 
incumbents assemble and construct apparatus, glassware, tubes, flasks, burners, microscopes and other equipment in 
preparation of classroom experiments; prepare and make ready chemicals, slides and solutions; demonstrate and 
explain techniques, equipment usage and simple experiments; and observe students, answer questions, provide 
technical feedback and ensure health and safety protocols are followed. In a Clinical Laboratory, incumbents receipt, 
record, label and process specimens and samples which may contain chemicals, microorganisms, acids or other bio­
hazardous materials; ensure samples conform to established standards; and distribute sample results and reports to 
appropriate client, patient, physician, other as directed; assist clients with questions, problems and information 
requests; perform venipuncture in compliance with national standards; perform waived and moderately complex tests 
and report results to the ordering clinician in accordance with Clinical Laboratory Improvement Amendment (CLIA) 
standards; and participate in quality assessment projects; utilize clinical and laboratory computer software. In a 
Research Laboratory, they support advancement of medical and scientific research through a variety of technical 
activities; harvest and prepare tissues; identify and monitor pregnant animals; and assist staff with maintenance of the 
breeding colony. 

10. 726 - Laboratory Technician II, Grade 27: Under general supervision, incumbents perform the full range of 
duties described in the series concept" in a designated field of specialization, and in addition, perform complex 
technical duties that require specialized knowledge in a specific scientific discipline and a greater understanding of 
scientific protocols, corresponding scientific principals and their application toward the specific project. 
Incumbents may be assigned supervision of lower level technicians, volunteers and/or students; and may conduct 
literature searches on research topics, or collect, organize, store and report research information. This is the 
advanced journey level in the series .  

10. 733 - Laboratory Technician I, Grade 25: Under general supervision, incumbents perform the full range of 
duties described in the series concept in a designated field of specialization. This is the journey level for the series. 

Agencies utilizing these classifications support the changes. 

Note: Cha,iges, additions and/or deletions on the dass specification are noted in red. 
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STATE OF NEVADA 

Department of Administration 
Division of Human Resource Management 

CLASS SPECIFICATION 

TITLE GRADE EE0-4 CODE 

LABORATORY TECHNICIAN II 27 C 10.726 
LABORATORY TECHNICIAN I C 10.733 

SERIES CONCEPT 

Laboratory Technicians perform standardized technical laboratory procedures requiring knowledge in the life and 
physical sciences[,]. Scientific areas include, but are not limited to, chemistry, biochemistry, animal/veterinary 
sciences, biology, microbiology, pathology, pharmacology [agricult1:1ral. naruml resource] or other scientific areas 
in a teaching, research, or public health laboratory. 

Perform routine laboratory tests as directed by professional staff; prepare a variety of standard culture media; stain 
and label specimens; collect/draw blood and collect urine and/or tissue samples from animal and/or human 
subjects; perform laboratory tests such as isolation and culture of cells, protein analysis, membrane filtratio11, 
tissue dissection, microscopic imaging of tissue; perform routine wet chemistry analyses, review of data and 
quality control; [c0neh1ct oeserlations and record test results; sterilize and/or deeoHtaminate equipmeAt; and lasel, 
mouet, and file specimens. 

Prepare eq1:1ipmeAt, s1:1pplies, and speeitflens for testing according to standardi2:ed laeoratory procedt:1Fes eAd 
protocols; prepare chemical sol1:1ti0ns; perform micro technique and culture procedures; and prepare samples for 
analysis. 

Co0struet and test leeoratory eq1:1i13ment; pipette aqueous and organic fluids; prepare smear and imprint 
impressions; and process and section tiss1:1es]. 

Mix and prepare a variety of reagents, buffers, chemicals and solutions for classroom and laboratory 
demonstrations and experiments; [ eolleet, store and dis13ose of ha2:ardo1:1s chemieals and biol=1&2:ardous materials 
according to established health and safety reg1:1latim=isj monitor stock levels of prepared chemicals and solutions 
in order to ensure product are available and ready to use. 

Maintain and store laboratory equipment, supplies, and inventories; [prajeet] prepare estimates of needed supplies; 
initiate purchases according to established policies [ anti], procedures and inve1ttory levels; receive, catalog, 
organize, store, issue and maintain laboratory equipment, instruments, tools, solutions, supplies, hazardous 
chemicals and biohazardous materials in proper condition, organization and adherence to health and safety 
standards. 

Ensure the safe handling [ and], storage and disposal of chemicals, solutions and/or supplies which require special 
treatment; perform sterile procedures such as autoclaving; calibrate instruments before use; maintain 
instrumentation, furniture, floors, and research areas in a clean and orderly condition. 

Clean, adjust and perform minor repairs to a variety of equipment, instruments, apparatus; (J!]perform record 
keeping duties related to the repair, operation and maintenance of [a] laboratory [stockroon=i] equipment and 
machinery; issue, receive and inspect laboratory equipment and supplies to ensure proper condition; calibrate 
instruments before and after use; sterilize and decontaminate equipment, instruments, laboratory surface.f, 
glassware, and apparatus; report equipme11t breakage and failure. Follow Occupational Health and Safety 
Administration (OSHA) regulations and the Centers for Disease Control (CDC) guidelines for infection co11trol 
to include documentation/or preparing and testing equipment. 
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SERIES CONCEPT (cont'd) 

[Recei,•e, catalog, organi:z;e, store, issHe and FRaintain laboratory equipment, instruments, tools, solutio0s. sup13lies
andmaterials ifl proper condition and location.] 

Establish and maintain files and records related to equipment, supplies, work performed, and experiment
schedules; operate computer equipment to enter data and generate reports. 

May conduct observations and record test results; sterilize and/or decontaminate equipment; and label, mount,
and file specimens; prepare equipment, supplies, and specimens for testing according to standardized laboratory 
procedures and protocols; prepare chemical soflltions; perform micro-technique and culture procedures; and 
prepare samples for analysis; construct and test laboratory equipment; pipette aqueous and organic fluids,· 
prepare smear and imprint impressions; and process and section tissues. 

Perform related duties as assigned. 

Representative duties within the Nevada System of Higher Education include: 

In a Teaching Laboratory: 
Assemble and construct apparatus, glassware, tubes, flasks, bumers, microscopes and other equipment in 
preparation of classroom experiments; liaise with faculty to coordinate and plan lab exercises, equipment 
requirements, timelines, etc.; prepare and make ready chemicals, slides and solutions; issue equipment and 
supplies to students; test apparatus and equipment for proper functioning; demonstrate and explain 
techniques, equipment usage and simple experiments,· observe students, answer questions, provide technical 
feedback and ensure health and safety protocols are followed. 

In a Clinical Laboratory: 
Receipt, record, label and process .\pecimens and samples which may contain chemicals, microorganisms, 
acids or other biohazardous materials; evaluate specimens and samples for adequate volume, proper 
collection container, temperature, other; ensure samples conform to established standards; request
recollection from client as needed; distribute sample results and reports to appropriate client, patient,
physician, other as directed; assist clients with questions, problems and information requests. 

Perform venipuncture in compliance with national standards; review and proces,., laboratory orders; operate 
standards laboratory equipment and some lpecialized equipment; perform waived and moderately complex 
tests and report results to the ordering clinician in accordance with Clinical Laboratory Improvement 
Amendment (CL/A) standards,· follow up on test results under guidance of health care providers; apply 
principles under the guidance of health care providers; apply principles of universal precautions, aseptic 
technique, and infection control; participate in quality assessment projects; utilize clinical and laboratory 
computer software. 

/11 a Research Laboratory: 
Support advancement of medical and scientific research through a variety of technical activities; prepare 
samples and specimens; conduct routine tests and procedures; order, receive, monitor and provide 
lpecia/ized care for laboratory animals; harvest and prepare tissues; collaborate with veterinary and 
research staff; identify and monitor pregnant animals,· assist staff with maintenance of the breeding colony. 

****************************************************************************************** 

CLASS CONCEPTS 

Laboratory Technician II: Under general supervision, incumbents perform the full range of duties described in 
the series concept in a designated field of specialization, and in addition, perform complex technical duties that 
require specialized knowledge in a specific scientific discipline and a greater understanding of scientific 
protocols, corresponding scientific principals and their application toward the specific project. [s1:1eh es biology, 
chemistry, :z;oology, boteR)'or other field.] Duties frequently require the application of judgment in identifying and 
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Laboratory Technician II (cont'd) 
CLASS CONCEPTS (cont'd) 

selecting the most appropriate laboratory techniques which may vary with laboratory circumstances and the 
analytical testing required. Incumbents may be assigned [te] supervis[efion of lower level technicians, volunteers 
and/or students. Incumbents coordinate daily operations il1 a laboratory such as supply inventory, hazardous 
waste removal or animal care; may conduct literature searches on research topics, or collect, organize, store 
and report research information. This is the advanced journey level in the series. 

Laboratory Technician I: Under general supervision, incumbents perform the full range of duties described in 
the series concept in a designated field of specialization. This is the journey level for the series. 

MINIMUM QUALIFICATIONS 

SPECIAL REQUIREMENTS: 

* Pursuant to NRS 284.4066, some positions in this series have been identified as affecting public safety.
Persons offered employment in these positions must submit to pre-employment screening for controlled
substances.

* Pursuant to NRS 652.080, some positions require a State of Nevada Laboratory Assistant/Office Laboratory
License issued by the Division of Public and Behavioral Health.

LABO RA TORY TECHNICIAN II 

EDUCATION AND EXPERIENCE: Graduation from high school or equivalent education and three years of 
experience in a laboratory setting that involved performing various laboratory tests and experiments, and 
maintaining and repairing basic laboratory equipment; OR one year as a Laboratory Technician I in Nevada 
State service; QB an equivalent combination of education and experience as described above [ ;  QB OAe year 
as a Laboratory TeelrnieiaA J in Jl,te\·ada State sen·iee]. (See Special Requirements) 

ENTRY LEVEL KNOWLEDGE, SKILLS AND ABILITIES (required at time of application): 
Working knowledge of: specialized laboratory techniques used in a specific scientific field; materials, 
supplies and equipment used in a laboratory; and scientific literature and references needed to research · 
information in the designated scientific discipline; agency policies and procedures related to laboratory 
operation and tests performed; analytical equipment or instrumentation used in a research, teaching or 
scientific laboratory; and materials and supplies used in a laboratory. General knowledge of: technical 
experimental procedures in the area of specialization; and basic data analysis. Ability to: perform 
complex laboratory tests and procedures requiring specialized knowledge and skilJs; perform standardized and 
recurring technical laboratory procedures in the biological sciences, physical sciences, social sciences or 
agriculture and natural resource areas in a teaching, research or public health laboratory; prepare charts, 
graphs or models to graphically present experimental data; operate and maintain sophisticated laboratory 
equipment and instruments; and conduct and modify laboratory procedures based on test results; and all 
knowledge, skills and abilities required at the lower level. 

FULL PERFORMANCE KNOWLEDGE, SKILLS AND ABILITIES (typically acquired on the job): 
Working knowledge of: advanced mathematical concepts and calculations. Ability to: coordinate 
operations and supervise others as assigned; [atla] order, distribute, and maintain laboratory equipment and 
supplies; comprehend and apply a basic level of the science pertaining to a specific research project to 
carry out assignment. 
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MINIMUM QUALIFICATIONS (cont'd) 

LABORATORY TECHNICIAN I 

EDUCATION AND EXPERIENCE: Graduation from high school or equivalent education and two years of 
laboratory experience performing various laboratory procedures; OR an equivalent combination of education 
and experience as described above. (See Special Requirements) 

ENTRY LEVEL KNOWLEDGE, SKILLS AND ABILITIES (required at time of application): 
Working knowledge of: basic scientific theories and principles in the field of specialization; metric system 
weights and measures; universal precautions used in testing bodily fluids and potentially infectious tissue 
samples; laboratory health and safety procedures including the proper handling and storage of hazardous 
materials; technical experimental procedures and in the area of specialization; and math and algebra sufficient 
to perform calculations and take precise measurements. Ability to: understand and follow basic technical 
procedures and laboratory protocols; draw blood and collect tissue samples from animal and human subjects; 
receive, label and process samples and specimens for analysis and testing; and use laboratory instruments and 
equipment requiring manual dexterity and mechanical applications. 

FULL PERFORMANCE KNOWLEDGE, SKILLS AND ABILITIES (typically acquired on the job): 
(Werking lrnewledge ef: ageney pelieies aAd proeedures related to laboratery eperatioA and tests perfermed; 
analytieal equipmeAt er instrumentation used in a researeh, teeehing or seieAtifie laboratory;and materials and 
supplies used in a laboratory. General lrnewledge af: techAieal eKperirneAlal procedures in the area of 
speciali2:ation; and aasie data analysis. 11\hiliey t01 operate and maintain sophisticated laborat:ory equipment 
and instrumeAts; aAa oonduet aAd modify laboratory procedures based on test results] (These are identical to 
the Knowledge, Skills and Abilities required for Laboratory Tech11ician II.) 

This class specification is used for classification, recruitment and examination purposes. It is not to be considered 
a substitute for work.performance standards for positions assigned to this class. 

10.726 10.733 

ESTABLISHED: 1/19/77 7/1/70
REVISED: 7/19/87-12P 11/16/72

7/18/86PC
REVISED: 2/11/74
REVISED: 6/21/76
REVISED: 5/19/77
REVISED: 3/21/78-3
REVISED: 5/8/80-3
REVISED: 12/11/81
REVISED: 1/7/83-3
REVISED: 12/7/84 
REVISED: 3/1/85-3
REVISED: 7/1/87-12P
REVISED: 7/18/86PC
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12/17/98PC 12/17/98PC
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Item V-C-2-c: 

-
CURRENT PROPOSED 

CODE 

10.769 

10.770 

10.771 

TITLE 

Staff Research Associate IV 

Staff Research Associate III 

Staff Research Associate II 

GRADE 

35 

33 

31  

EEO-4 

B 

B 

B 

CODE 

10.769 

10.770 

10.771 

TITLE 

Staff Researcli Associate IV 

Staff Researcli Associate III 

Staff Research Associate II 

GRADE 

35 

33 

31 

EEO-4 

B 

B 

B 

10.772 Staff Research Associate I 29 B 10.772 Staff Researcl, Associate I 29 B 

EXPLANATION OF CHANGE 

In conjunction with the biennial class specification maintenance review and Subject Matter Experts (SMEs) from the 
Nevada System of Higher Education, Human Resource Management recommends revisions to the Staff Research 
Associate series. The series and class concepts were revised to update and accurately describe the duties performed by 
incumbents. The minimum qualifications of the levels have been modified to expand and clarify the type of relevant 
and acceptable experience required. Furthermore, the knowledge, skills and abilities of the classes were updated 
accordingly and to maintain consistency in current formatting. Additionally, Special Requirements and Informational 
Notes were added to explain that incumbents, being considered essential personnel, may be required to work 
weekends, holidays and during campus closures in order to provide care. Also to indicate that incumbents may be 
required to travel and possess a valid driver's license. 

Staff Research Associate positions perform or supervise the performance of laboratory and/or field experimental 
procedures in support of academically-supervised research and teaching in the natural, physical, or social sciences. 
Incumbents plan, design and conduct scientific experiments, testing and analysis; interpret project objectives and plan, 
design, document, execute and troubleshoot experiment protocol; perform analytical laboratory techniques for 
chemical and biological analysis by developing or fol1owing established procedures and interpreting findings in cell 
cloning; cytogenetics. They also conduct independent literary research using a variety of resources; abstract relevant 
data, review theories and methodologies, and compile or analyze data for research projects; and record, document, 
analyze and summarize experiment results; assist with and/or co-author publications for peer-reviewed journals. 
Additionally, they participate in teaching activities by translating the lesson plan and designing relevant experiments; 
test experiments for proper function and relevance to lesson. Formulate and prepare solutions, compounds, reagents, 
tissue samples, etc., and set-up apparatus. Explain experiment to students, monitor student experiments and provide 
feedback, consultation and troubleshooting; demonstrate laboratory procedures to students and other laboratory 
personnel, explaining the fundamentals of experimental methodologies, instruments and procedures; manage daily 
activities of a laboratory; order and maintain inventory of supplies, chemicals, reagents, apparatus, and other; 
communicate with internal and external regulatory officials; and operate and maintain scientific instrumentation by 
calibrating and monitoring equipment that may include, but is not limited to, amino acid analyzers; analytical 
balances; autoclaves; centrifuges; chart recorders; computers; cell counters; DNA sequencers or synthesizers; 
equipment for cell or molecular separations; gas or liquid chromatographs; gas detectors; light and electron 
microscopes; lyophilizers; luminometers; mechanical pipetting devices; radiation counters and detectors; stereotaxic 
equipment; pH meters; visible-ultraviolet or atomic absorption spectrophotometers; physiological stimulators; printers; 
surgical instruments; ultra microtomes; and water purification equipment, in order to perform analytical testing 
procedures, obtain data for analysis, and comply with quality control procedures. 

JO. 769 - Staff Research Associate IV, Grade 35: Incumbents in this class work under general supervision of a 
principal investigator and perform the full range of duties outlined in the series concept in more than one area of 
specialization, and either perform or oversee the daily operations, instructional obligations, and/or investigations 
of the workplace. Incumbents engage in difficult and complex research projects in collaboration with academic 
supervisors, and make important original contributions pertaining to instructional, laboratory and/or field 
experimental procedures. Incumbents may be requested to respond to policies and procedures set forth by 
regulatory agencies, and may supervise undergraduate or graduate students, permanent and temporary employees, 
volunteers, or visiting scientists. 
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JO. 770 - Staff Research Associate III, Grade 33: Incumbents work under general supervision and perform the full 
range of duties outlined in the series concept in more than one area of specialization, are expected to generate 
independent thinking and self-reliance to perform laboratory and/or field experimental procedures, and make 
original contributions for achieving the goals of the research project or laboratory. Incumbents design and conduct 
a diverse range of experiments in support of scientific research, service or instruction, and they interpret 
findings/output and form conclusions on relevance of data sets and experimental procedures. Additionally, they 
may serve as coordinator of research activities under supervisory direction. 

JO. 771 - Staff Research Associate II, Grade 31: Incumbents work under supervision of a senior laboratory 
research associate or principal investigator and perform the full range of duties outlined in the series concept and 
are expected to perform instructional, laboratory and/or field experimental procedures in more than one area of 
specialization, frequently spend a majority of time on scientific experimentation and may be required to supervise 
permanent and/or temporary employees. May prepare and present reports of experiment results; develop original 
protocols of a narrow nature, such as for use of specific scientific equipment or for a specific procedure; may 
function as laboratory safety manager. 

10.772 - Staff Research Associate /, Grade 29: Under close supervision, incumbents may perform the full range of 
duties outlined in the series concept in one area of specialization, and may provide training for new employees and 
supervise student employees and/or volunteer laboratory trainees. They perform instructional, laboratory and/or 
field experimental procedures, and/or receive training in the more difficult procedures usually requiring a 
theoretical background in one scientific field; perform procedures of limited variety and/or work under close 
technical supervision, in their initial assignments. Originality in devising or revising laboratory and/or field 
experimental procedures is not ordinarily expected nor required at this level. 

Agencies utilizing these classifications support the changes. 

Note: Changes, additions and/or deletions on the class specification are noted in red. 
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STATE OF NEVADA 

Department of Administration 
Division of Human Resource Management 

CLASS SPECIFICATION 

TITLE GRADE EE0-4 CODE 

STAFF RESEARCH ASSOCIATE IV 35 B 10.769 
STAFF RESEARCH ASSOCIATE III 33 B 10.770 
STAFF RESEARCH ASSOCIATE II 31 B 10.771 
STAFF RESEARCH ASSOCIATE I 29 B 10.772 

SERIES CONCEPT 

Employees in this series perform or supervise the performance of laboratory and/or field experimental 
procedures in support of academically-supervised research and teaching in the natural, physical, or social 
sciences. Fields of endeavor include, but are not limited to, anatomy, animal and plant sciences, biochemistry, 
biotechnology, cell and molecular biology, chemistry, ecology, geology, immunology, microbiology, 
patltology, pharmacology, physics, veterinary, /tea/th sciences and related disciplines. 

Plan, design and conduct scientific experiments, testing and analysis. Experiments are conducted in a 
laboratory or in a field setting. [Conduot a diverse range of seientific eKperiments for ehemioal and biological 
analysis •Nithin a laboratOF)' setting or in the field] . 

Interpret project objectives and plan, design, document, execute and troub/e!,·/toot experiment protocol. 
Evaluate protocols for compliance and relevance, provide recommendations. May create original protocols 
for specific research or for general use in the laboratory or field. 

Perform analytical laboratory techniques for chemical and biological analysis by developing or following 
established procedures and interpreting findings in cell cloning; cytogenetics; recombinant DNA technology; 
DNA isolation and purification; light, scanning [et=} electron or microscopy; gas, gel, thin-layer, or high 
pressure liquid chromatography; electrophoresis; spectrometry; atomic absorption, UV-visible 
spectrophotometric and/or spectrofluorometric analysis; membrane analysis; enzyme, protein, virus, and other 
biochemical or biological assays; and related procedures such as animal surgery, micro-surgery and micro­
injection in order to gather technical data related to the phenomena under investigation. 

Conduct independent literary research using a variety of resources. [Retrie1re scientific information by 
utilizing the library, online end other resources for liteFeture searches,] Abstract [mg} relevant data, review[-mgf 
theories and methodologies, and compile [-mg} or analyze [-mgf data for research projects [to design and perform 
specieli2:ed techniques of research and seientifie exq:ierimentation for manuals, manuscripts, reports or 
grant application foFmulation. ]  

Record, document, analyze and summarize experiment results. May be responsible for data collection and 
maintaining repository of scientific information. Prepare report of results and collaborate with principal 
investigator to evaluate and interpret findings. 

A!,·sist witlt and/or co-autltor publications for peer-reviewed journals. 

Participate [or assist] in teaching activities by translating tlte lesson plan and designing relevant experime11ts; 
test experiments for proper function and relevance to lesson. Formulate and prepare solutions, compounds, 
reagents, tissue samples, etc., and set-up apparatus. Explain experiment to stude11ts, monitor student 
experiments and provide feedback, consultation and troubles/tooting. [disc1:1ssing experimeAtal proeed1:1res 
with students eRd -.vorking with research iileulty in presenting, de¥eloping, or tflodifyiHg portiofls of col-lrse 
material, in order to provide professional program support.] 
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SERIES CONCEPT (cont'd) 

[lnstruet students and other laboratory pePsonnel by] Demonstrate[-iflg] laboratory procedures to students and 
other laboratory personnel, explaining the fundamentals of experimental methodologies, instruments and 
procedures. Conduct tours of laboratory facilities and field habitats for clients, visiting scientists, others, 
explaining the project's purpose, services or research objectives. [and assigniRg work, in order to teaeh 
sophistieated eonee13ts aRd methodologies of a specialized disciplii:te.] 

Manage daily activities of a laboratory. Monitor operations and activities in the laboratory for safety, 
compliance and adherence to general protocol. Monitor and manage laboratory environmental conditions 
such us air quality, sound, and humidity to ensure safe environment for animals and specimens. Train 
graduate assistants, teaching assistants and undergraduates on equipment operation, scientific procedures 
and laboratory protocol. Order and [M]maintain inventory of supplies, chemicals, reagents, apparatus, and 
other. [process purchase orders to repleHish laboratory supplies and equipment, and eompile iRfur1l'lation for 
review and analysis.] Prepare and maintain stock of solutions, compounds, reagents, tissue cultures, serums, 
viruses and media. May supervise subordinate staff. 

Handle, store, and dispose of radioactive reagents and wastes, controlled substances, and hazardous biologicals 
and chemicals by following standardized procedures in order to comply with federal and State regulations to 
maintain laboratory safety. Commu11icate with internal and external regulatory officials. 

Operate and maintain scientific instrumentation by calibrating and monitoring equipment that may include, but 
is not limited to, amino acid analyzers; analytical balances; autoclaves; centrifuges; chart recorders; computers; 
cell counters; DNA sequencers or synthesizers; equipment for cell or molecular separations; gas or liquid 
chromatographs; gas detectors; light and electron microscopes; lyophilizers; luminometers; mechanical 
pipetting devices; radiation counters and detectors; stereotaxic equipment; pH meters; visible-ultraviolet or 
atomic absorption spectrophotometers; physiological stimulators; printers; surgical instruments; ultra 
microtomes; and water purification equipment, in order to perform analytical testing procedures, obtain data for 
analysis, and comply with quality control procedures. 

(Pre13are equipment, speeitflens aRd s1:1pplies for iFtstruetioRal i=ntrposes aRdlor testiRg in the laboratory or field 
aeeordiRg to stonelardized procedures ey furmuloting and solutions; performing micro teelmique a,ui e1:1lture 
proeed1:1res, ineluding staining; performiRg preliminary s1:1rgieal/disseetioR proeedures oR laboratory animals for 
research; gel eleetropharesis;_preparing soff'l_ples for raeio ehen:iioel analysis; eaRstrneting and lestiAg laboratory 
instr1:11flentation and equipment; pipetting fluids and preseF\1atives; preparing s1f1ear aRd impriAt im13ressions; 
praeessing and sectiening tissues; eelleeting, homegenizing and sus13ending tissues· and immuniziAg and 
eolleeting blood or eells from laeoratory animals or h1:1mans, in order to set up research aAd teaching 
laboFatories for experifflents. ] 

Perform related duties as assigned. 

****************************************************************************************** 

CLASS CONCEPTS 

Staff Research Associate IV: Incumbents in this class work under general superv1s1on of a principal 
investigator and perform the full range of duties outlined in the series concept in more than one area of 
specialization, and either perform or oversee the daily operations, instructional obligations, and/or 
investigations of the workplace. Incumbents engage in difficult and complex research projects in collaboration 
with academic supervisors, and make important original contributions pertaining to instructional, laboratory 
and/or field experimental procedures. [\Vith a speeifie objeetive,] The selection of methods is frequently left to 
the incumbent, who typically contributes original ideas of major methodological sigpificance to the execution of 
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35 
33 
31 
29 

B 
B 
B 
B 

10.769 
10.770 
10.771 
10.772 

CLASS CONCEPTS (cont'd) 

Staff Research Associate IV (cont' d) 

the investigation or assignment by proceeding both to resources with the general body of scientific knowledge 
and/or by application of trial and error experimentation. 

Creatively design approaches in scientific or other methodologies for the field, laboratory or other workplace, 
and [may] assists with or independently researches, develops, composes and edits [in the de,1elopmeAt, editing 
aAd writing of] protocols, operating procedures, progress reports, manuscripts, grant applications, or other 
similar documents. Incumbents may be requested to respond to policies and procedures set forth by regulatory 
agencies, and may supervise undergraduate or graduate students, permanent and temporary employees, 
volunteers, or visiting scientists. 

Consult with academic supervisors on the nature and general plan of approach to basic research problems; read 
and abstract scientific articles pertaining to exploration of research problems; proceed without obligatory 
specific direction to organize and resolve experimental protocols; plan, assign, and direct the work of untrained 
research associates; contribute original ideas of major significance for the execution or interpretation of 
laboratory and/or field phases of research; take complete charge of the execution of laboratory phases of major 
research projects over considerable periods of time, for example managing case studies [ s1:1eh. as d1:1ring 
prolonged absences of aeademie s1:1pervisors] ; exercise judgment, initiative, and resourcefulness in making 
decisions, consulting as needed with academic supervisors; and prepare complete written reports on all phases 
of laboratory and/or field work involved in research projects. 

Staff Research Associate III: Incumbents work under general supervision and perform the full range of duties 
outlined in the series concept in more than one area of specialization, are expected to generate independent 
thinking and self-reliance to perform laboratory and/or field experimental procedures, and make original 
contributions for achieving the goals of the research project or laboratory. Incumbents design and conduct a 
diverse range of experiments in support of scientific research, service or instruction. Incumbents interpret 
findings/output and form conclusions 011 releva11ce of data sets and experimental procedures. [lne1:1FAbents 
assist and respond to policies set fort!h 13y reg1:1laEoF)' a1:1thorities that monitor the aetivities of the laeoratory or 
worl,plaee.] Incumbents may supervise permanent and/or temporary employees. 

Consult with principal investigator or academic supervisors on the nature and general plan of approach to 
[baste] research; read and abstract articles in the examination of research problems; contribute original ideas in 
the execution of laboratory and/or field phases of research; develop new techniques and train other staff 
personnel and students; [perform speeialized pr0eed1:1res in two ordinarily distinct occupational fields or 
seientifie disciplines;] may prepare complete written reports of laboratory and/or field experimentation; may
participate in-manuscript preparation. 

Interpret instructional les.-.on plans and develop relevant experiments; monitor student-conducted 
_experiments and provide consultation; [6R4] may develop new instructional methodologies for the teaching 
environment. May serve as coordinator of research activities under supervisory direction.

Staff Research Associate II: Incumbents work under supervision of a senior laboratory research associate or 
principal investigator and perform the full range of duties outlined in the series concept. Incumbents are 
expected to perform instructional, laboratory and/or field experimental procedures in more than one area of 
specialization, [oee1:1poti0nol field or seientifie aisoipliAe,] frequently spend a majority of time on scientific 
experimentation and may be required to supervise permanent and/or temporary employees. 

May perform (a) a wide variety of standard repetitive laboratory and/or field experimental procedures at the full 
operational or journey level of skill in one field or specialty; or (b) a limited variety of non-standard laboratory 
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CLASS CONCEPTS (cont'd) 

Staff Research Associate II (cont'd) 

and/or field experimental procedures requiring ingenuity, resourcefulness, and adaptability to the special and 
changing needs of research in one specialized field; or ( c) a limited variety or repetitive, but highly specialized 
laboratory and/or field experimental procedures. 

May prepare and present reports of experiment results; develop original protocols of a narrow nature, such 
as for use of specific scientific equipment or for a specific procedure; may function as laboratory safety 
manager. 

Staff Research Associate I: Under close supervision, incumbents may perform the full range of duties 
outlined in the series concept in one area of specialization, and may provide training for new employees and 
supervise student employees and/or volunteer laboratory trainees. 

Perform instructional, laboratory and/or field experimental procedures, and/or receive training in the more 
difficult procedures usually requiring a theoretical background in one scientific field; perform procedures of 
limited variety and/or work under close technical supervision, in their initial assignments. Originality in 
devising or revising laboratory and/or field experimental procedures is not ordinarily expected nor required at 
this level. 

****************************************************************************************** 

MINIMUM QUALIFICATIONS 

SPECIAL REQUIREMENTS: 

* Pursuant to NRS 284.4066, some positions in this series have been identified as affecting public safety. 
Persons offered employment in these positions must submit to pre-employment screening for controlled 
substances.

* Positions in animal care facility are considered e.'isential personnel. Incumbents may be required to 
work weekends, holidays, and report to work during campus closures to provide care. * Some po.'iitions require a valid driver's license. 

INFORMAcTIONAL NOTES: 

* In order to meet the needs of the recruiting agency, positions may require specialized backgrounds or 
unique skills which will be identified at the time of recruitment. 

* Some positions may require the incumbent to travel. 

STAFF RESEARCH ASSOCIATE IV 

EDUCATION AND EXPERIENCE: Bachelor's degree from an accredited college or university in the 
required area of specialization and three years of professional research experience either in the field or in a 
[research] laboratory [or fiela ex.perimeAtal study;] to include experience coordinating research activities 
and making original contributions to research design, protocols and processes; OR one year of 
experience as a Staff Research Associate III in Nevada State service; OR an equivalent combination of 
education and experience as described above. (See Special Requirements [&} and Informational Notes) 
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MINIMUM QUALIFICATIONS (cont'd) 

STAFF RESEARCH ASSOCIATE IV (cont'd) 

ENTRY LEVEL KNOWLEDGE, SKILLS AND ABILITIES (required at time of application): 
Detailed knowledge of: new developments and research innovations in the area of specialization, such as 
anatomy, animal and plant sciences, biochemistry, cell and molecular biology, chemistry, ecology, 
geology, microbiology, pharmacology, physics, and related disciplines. Ability to: teach and train 
professional laboratory personnel and students; formulate and develop complex instructions; originate and 
implement new techniques and procedures; plan and organize techniques involved in conducting original 
research; and all knowledge, skills, and abilities required at the lower levels. 

FULL PERFORMANCE KNOWLEDGE, SKILLS AND ABILITIES (typically acquired on the job): 
Detailed knowledge of: new contributions to the field of science; implementation of complex protocols to 
advance science. Ability to: manage professional laboratory personnel; implement ,md guide
experimental protocols; contribute to publications in the field of research. 

STAFF RESEARCH ASSOCIATE III 

EDUCATION AND EXPERIENCE: Bachelor's degree from an accredited college or university in the 
required area of specialization and two years of professional research experience either in the field or in a 
[researoh] laboratory; OR one year of experience as a Staff Research Associate II in Nevada State service; 
OR an equivalent combination of education and experience as described above. (See Special Requirements 
[&] and Informational Notes) 

ENTRY LEVEL KNOWLEDGE, SKILLS AND ABILITIES (required at time of application): 
Detailed knowledge of: the theories, principles, and practices in the area of specialization; investigative 
research procedures in a scientific laboratory; and l iterature and resource materials in the field of 
specialization pertinent to original research projects. Working knowledge of: research techniques and 
methodology in the requil'ed area of specialization, such as anatomy, animal and plant sciences, 
biochemistry, cell and molecular biology, chemistry, ecology, geology, microbiology, pharmacology, 
physics, and related disciplines. Ability to: apply research techniques to general project requirements; 
manage a project and design experimental protocol; present research data and findings to the scientific 
community; perform complex scientific analysis; modify procedures to achieve project goals; evaluate and 
modify established research protocol.-. in order to accomplish testing needs; and all knowledge, skills and 
abilities required at the lower levels. 

FULL PERFORMANCE KNOWLEDGE, SKILLS AND ABILITIES (typically acquired on the job): 
[De*ailed ltne'wledge ef: A0't\' de .. ·elopmeAts aAd research iAA011atioAs iA the area of specialization, such as 
a1=tatomy, ani1:nal aAd plcmt sciences, bioehemistry, cell a11d molecular biology, che1:nistry, eeology, geology, 
mieroeiology, pharmacology, physics, aAd related disciplines. Ability ta: f)IBA and organi2:e techniques 
invol\•ed in co11Eh,1eting original research.] (These are identical to the Knowledge, Skills and Abilities 
required for Stuff Research Associate IV.) 

STAFF RESEARCH ASSOCIATE II 

EDUCATION AND EXPERIENCE: Bachelor's degree from an accredited college or university in the 
required area of specialization and one year of professional research experience either in the field or in a 
[research] laboratory; QR one year of experience as a Staff Research Associate I in Nevada State service; 
OR an equivalent combination of education and experience as described above. (See Special Requirements 
[&] and Informational Notes) 
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MINIMUM QUALIFICATIONS (cont'd) 

STAFF RESEARCH ASSOCIATE II (cont'd) 

ENTRY LEVEL KNOWLEDGE, SKILLS AND ABILITIES (required at time of application): 
Working knowledge of: the theories, principles, practices, and techniques in the field of specialization; 
research and investigative procedures in a laboratory setting; research project goals and objectives; agency 
policies a1td procedures; and literature and other resources of information in the field of specialization. 
Ability to: participate in original research and analysis for specific projects; apply research techniques to 
research projects; teach and train professional laboratory personnel and students; understand and follow 
complex instructions; implement new techniques and procedures; manage the resources of a laboratory, 
field station, or other work site; operate and maintain sophisticated scientific instruments and equipment; 
and all knowledge, skills and abilities required at the lower level. 

FULL PERFORMANCE KNOWLEDGE, SKILLS AND ABILITIES (typically acquired on the job): 
[Worliing lrno>A1ledge oft researeh teelrniq1:1es aAs FAethosolog;· in the requires area of speeielization, sueh 
as eAatorfly, animal aAEI plant seieAees, bioehemistry, eell aAEI FAoleeular biology, ehen1istr;·, eeelog;·, 
geology, miorobiology, phermaeology, physics, aAd related disoipliHes. Ability to: eYeh,mte t=md 
modify estaelishes researol=I protoeols in order to aeeomplish testing needs.] (These are ide1ttical 
to tire Knowledge, Skills and Abilities required for Staff Research Associate III.) 

STAFF RESEARCH ASSOCIATE I 

EDUCATION AND EXPERIENCE: Bachelor's degree from an accredited college or university in the 
required area of specialization; OR an equivalent combination of education and experience. (See Special 
Requirementsc[&] and Informational Notes) 

ENTRY LEVEL KNOWLEDGE, SKILLS AND ABILITIES (required at time of application): 
Working knowledge of: the theories and principles in the area of specialization. Ability to: understand 
and follow written and oral instructions; make appropriate analysis based on test data; make general
decisions related to the operation of a laboratory; perform library research in scientific disciplines; and 
compile and record accurate data. 

FULL PERFORMANCE KNOWLEDGE, SKILLS AND ABILITIES (typically acquired on the job): 
(Worlling lrnewledge of1 FeseareA laeoratory teol'lAiq1:1es iA the area of speeialii":ation; research projeet 
goals and oejeetives; ageAey polieies end procedures. ,A,.hilily to1 participate in origiAel researeh encl 
aHalysis for speeifio projeets.] (These are identical to the Knowledge, Skills a1td Abilities required for Staff 
Research Associate II.) 

This class specification is used for classification, recruitment and examination purposes. It is not to be 
considered a substitute for work performance standards for positions assigned to this class. 
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Personnel Commission Meeting 
March 4, 2016 

FOR DISCUSSION AND POSSIBLE ACTION 

The Sunset Subcommittee of the Legislative Commission has selected the Personnel Commission 
for review along with other boards and committees for which the Department of Administration 
provides support. Please see the letter from the Sunset Subcommittee included with this agenda 
item. The Personnel Commission is required to submit: 

• A response to a set of standardized questions; 
• A summary of its FY16- 17 operating budget; 
• A statement setting forth the income and expenses of the Commission for at least 3 years 

immediately preceding the date on which the Commission submits its response to the 
Sunset Subcommittee, including the balances of any fund or account maintained by or on 
behalf of the Commission; 

• The most recent legislative audit or other audit of the Commission, and any efficiency 
studies or constituent or staff surveys conducted in the past 3 years; 

• Any reports required to be filed with the Legislative or Executive Branch over the past 3 
years including, if any, reports which were filed late or have not been filed; 

• Copies of the minutes of the immediately preceding six meetings of the Commission; 
• A copy of the organizational chart showing the governing structure of the Commission 

and its staff; and 
• A copy of the Commission' s  most recent strategic plan. 

Additionally, the Chairperson of the Personnel Commission and staff will present the required 
information and respond to questions of the Sunset Subcommittee at its March 15 ,  2016, meeting. 
The other members of the Personnel Commission are not required to attend but may do so at the 
following locations: 

Room 3 137 of the Legislative Building, 401 S. Carson St., Carson City 
Room 4401 of the Grant Sawyer State Office Building, 555 E. Washington Ave., Las Vegas 

This meeting may also be viewed on the Nevada Legislature's website at: 
https://leg.state.nv.us/ App/Calendar/ A/. 

Staff has prepared a draft response for the Personnel Commission's consideration, input, and 
approval. Please see the document titled, "Information Concerning Board or Commission Subject 
to Review by the Sunset Subcommittee of the Legislative Commission," included in the materials 
for this agenda item. While all responses may be changed, staff is specifically seeking input on the 
following two items: 

• Does the board or commission believe that its objectives and programs have been effective 
in accomplishing the purposes for which the board or commission was created? Please 
explain the response with any information the board or commission believes is relevant. 
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• Any recommendations for statutory changes which are necessary for the board or 
commission to carry out its objectives and programs. 

Copies of the Personnel Commission's  meeting minutes and regulations adopted by the 
Commission have not been included with this agenda item to conserve resources, but they will be 
included in the response to the Sunset Subcommittee. 

About the Sunset Subcommittee 
The Sunset Subcommittee is a permanent subcommittee of the Legislative Commission whose 
authorization and duties are set forth in Chapter 232B of the Nevada Revised Statutes. The 
Subcommittee is responsible for conducting reviews of all boards, commissions, and similar 
entities that have been created by the Nevada Legislature. The Subcommittee is charged with 
determining whether those entities should be continued, modified, consolidated with another board 
or commission, or terminated. 

Members 
• Senator James A. Settelmeyer, Chair 
• Assemblyman Glenn E. Trowbridge, Vice Chair 
• Senator Donald G. Gustavson 
• Senator David R. Parks 
• Assemblywoman Irene Bustamante Adams 
• Assemblyman Erven T. Nelson 

Non-Voting Members 
• William "Buzz" Harris 
• Teresa Rankin 
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JAMES A. SETTELMEYER 
SENATOR 

District No. 17  

CO-MAJORllY WHIP 

COMMITTEES: 

Cha/nnan 

Commerce, Labor, and Energy 

Vice Chairman 

Legislative Operations and Sections 

Member 

Natural Resources 

DISTRICT OFFICE: 
2388 Highway 395 

Minden, Nevada 89423-8923 

LEGISLATIVE BUILDING:
401 S. Carson Street 

Carson City, Nevada 89701 -4747
Office: (775) 684-1 470 or 

(775) 684-1400
Fax No,: (775) 684-6522 

Email:
James Settelmeyer@sen.state.nv.us 

www.leg.state.nv.us

@,tatt nf Ntuaba 
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December 23, 2015

Katherine Fox, Chair 
Personnel Commission 
Division of Human Resource Management 
Department of Administration 
100 North Stewart Street, Suite 200 
Carson City, Nevada 89701-4213 

Dear Chair Fox: 

On December 15, 2015, the Sunset Subcomµtlttee of. the Legislative Commission met to select 
a number of boards* commissions, and similar entities for review, including the 

Personnel Commission (Nevada Revised Statutes [NRS] 284.030). The purpose of the review 
is to determine whether a board or commission should be terminated, modified, consolidated 
with another board or commission, or continued. The review must include, without limitation: 

a) An evaluation of the major policies and programs of the board or commission, including an
examination of other programs or services offered in this State to determine whether
duplications in programs or services are occurring;

b) Any recommendations for improvement in the policies and programs offered by the board
or commission; and

c) A determination of whether any statutory tax exemptions, abatements, or money set aside
to be provided to the board or commission should be terminated, modified, or continued
(NRS 232B.220) .

The Subcommittee must review every board or commission not less than once every ten years; 
selection for review does not mean that the board or commission will be eliminated. Indeed, 
as a part of its review, the Subcommittee is required to make recommendations that will lead to 

more efficient or effective operations of the board or commission. 
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Katherine Fox 
Page 2 
December 23, 2015 

During the 2015-2016 Interim, the Subcommittee has selected a variety of boards and 
commissions for initial review. In addition, it will examine a number of those boards 
and commissions that are considered inactive. 

The form to be completed by all entities selected for review is on the Subcommittee's Website. 
A list of items to be submitted along with the completed form appears near the bottom of the 
form. Instructions for completing the form are also provided on the Subcommittee's Website 
at the following address: http://www.leg.state.nv.us/lnterim/78th2015/Committee/Stat 
Com/Sunset/?ID =25. 

Our staff will contact you to arrange a date for your presentation to the Subcommittee. As you 
prepare your materials and your presentation, please keep in mind that NRS 232B.240 also 
provides that a "board or commission has the burden of proving that there is a public need for 
its continued existence. "  

Please feel free to contact the Subcommittee's staff, Carol Stonefield, Chief Principal Research 
Analyst, directly if you have any questions concerning the Subcommittee or the required 
information. Ms. Stonefield can be reached at (775) 684-6825 or cstonefield@lcb.state.nv.us. 
I look forward to your presentation. 

Sincerely, 

Senator James A. Settelmeyer, Chair 
Sunset Subcommittee of the 
Legislative Commission 

IAS/jc:Wl60S64 
cc: Pauick Cates, Director, Department of Administration 

Lee-AM Easton, Administrator, Division of Human Resource Management, Department of Administration 
Carol M. Stonefield, Chief Principal Research Analyst, Research Division, Legislative Counsel Bureau 

Tv13M50Av1At\1 AH =io ,VIQ .lliOAV3Lt1 
SOl,70 8'flOTAHTc, l v1 1VtOA 

AQ/"'V31-'i .YTIO 1108AAO 
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Information Concerning Board or Commission Subject to Review by the 
Sunset Subcommittee of the Legislative Commission 

as required by Nevada Revised Statutes 232B.230 

Board or Commission name: 

Personnel Commission 

Members' names with expiration date of term, and indicate the number of vacancies: 

C.ommisslon Memb,tr N1.me Term1Expiration Date 
Katherine Fox, Chairperson (represents employers 
or managers) 

7/1/20181 
I 

David Sanchez (represents general public) .,. I 7/2/20rJ.7 
,,,, .. , David Read (represents general public) 7/2/2017 

Gary Mauger (represents labor) 7/2/2017 
Andreas Spurlock (represents general pub,ic) 7/2/2017 
Lee-Ann Easton, Administrator Division of Human 
Resource Management, non-voting Recording 
Secretary 

Physical address: 

100 N. Stewart Street, Suite 200, Carson City, Nevada, 89701 

Mailing address: 

100 N. Stewart Street, Suite 200, Carson City, Nevada, 89701 

Website address:, 

http://hr.nv.gov/Boards/PersonnelCommission/Personnel_ Commission/ 

Web site developer (if not EITS, please indicate if EITS approved the web site): 

EITS 

Executive director's name and contact information: 

Katherine Fox, Chairperson 
Personnel Commission 
Division of Human Resource Management 
Department of Administration 
100 N. Stewart Street, Suite 200 
Carson City, Nevada 89701-4213 

Staff members' names including titles and status as full-time or part-time: 

Tawny Polito, Administrative Assistant. Provides staff support to the Personnel Commission in 
addition to providing staff support to the Division Administrator. 
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Days and hour of operation: 

The Division of Human Resource Management's hours are Monday through Friday from 8:00 a.m. 

to noon and 1:00 p.m. to 5:00 p.m., excepting State holidays. The Division receives the 

correspondence for the Commission and coordinates the Personnel Commission business 

functions. 

Created by what authority: 

NRS 284.030 

Authority to adopt regulations (NRS) and citation to regulations (NAC), if applicable: 

Will be provided to the Sunset Subcommittee when submitted. 

List by LCB File No. and date of adoption the five regulations most recently adopted by the board or 

commission, with any applicable deadline for the adoa;,tion of any sucJ, regulation: 

R102-15, 12/21/15, required an effective date of 1/1/16 
R044-15, 12/21/15, Section 4 required an effective date of 1/1/16 
R043-15, 12/21/15 

R042-15, 12/21/15, Section 3 required an effective date of 1/1/16 
R041-15, 12/21/15 

List any required regulations that have not been adopted, with any applicable deadline for the adoption 

of any such regulation. Please identify each such regulation by LCB File No., if available, or by reference 

to the provision of NRS or Statutes of Nevada requiring adoption of the regulation: 

None 

Governing structure of the board or commission pursuant to statute: 

The members of the Commission serve at the pleasure of the Governor. (NRS 284.040) The 

Governor also designates one of the members of the Commission as the Chair of the Commission. 

(NRS 284.050) The Commission may meet at the times and places specified by the cal l  of the Chair 

or a majority of the Commission, but a meeting of the Commission must be held at least once 

every 3 months. Three members of the Commission constitute a quorum, but to adopt, amend, 

or rescind regulations a majority vote of the entire membership of the Commission is required. 

Duties of the board or commission: 

The Commission shal l :  

1. Advise the Admiljlistrator concerning the organization and administration of the Division. 

2. Report to the Governor on all matters which the Commission may deem pertinent to the 
Division and concerning any specific matters previously requested by the Governor. 

3. Advise and make recommendations to the Governor or the Legislature relative to the 

personnel policy of the State. 
4. Adopt regulations to carry out the provisions of NRS 284. 
5. Foster the interest of institutions of learning and of civic, professional and employee 

organizations in the improvement of personnel standards in the state service. 

6. Review decisions of the Administrator in contested cases involving the classification or 
a l location of particular positions. 
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7. Appoint one or more hearing officers to conduct hearings and render decisions as provided 

in NRS 284.376 and 284.390. May designate any agent or agency to administer oaths and 

affirmations and examine witnesses. (NRS 284.391) 

8. Approve changes to the classification plan, except for those that are posted for 20 days 
without written objection. (NRS 284.160) 

9. Decide appeals to the Commission regarding the Administrator's Jefusal to exam or certify an 
applicant for a position. (NRS 284.245) 

10. Approve the prohibited acts, possible violations and penalties and a fa ir and equitable process 
for taking disciplinary action against an employee submitted by departments and agencies. 

(NRS 284.383) 
11. Provide a hearing to determine if an employee has taken sick or disability leave to which the 

employee was not entitled, the Commission may order the forfeiture of a l l  or part of the 

employee's accrued sick leave. (NRS 284.355) 
12. Determine which positions of employment affect the public safety and require pre­

employment drug testing. (284.4066) 

The Commission may determine: 

1. The years of progressively responsible experience in  personnel administration required to be 

the Admin istrator of the Division of Human Resource Management. 

2. Recovery of an unlawful payment may be maintained ilil the district court of any county by 

the Administrator or a member of the Commission. (NRS 284.190) 

Statement of the objectives and programs of the board or commission: 

Please see the duties of the Commission in the above response. 

Itemized list of services offered by the board or commission: 

The Personnel Commission:  
1. Hears and decides appeals related to classification of positions; 
2 .  Hears and decides appeals related to the denial of an applicant to be examined or certified to 

a list of el igible candidates; (Recruitment) 
3·. Approves occupational classification studies and class specification maintenance reviews; 

4. Approves which positions and classes require pre-employment testing for controlled 
substances; 

5. Selects hearing officers to decide employee's appeal of a suspension, demotion, termination, 
involuntary transfer, and/or if reprisal or reta liatory action was taken against an employee for 

reporting improper governmental action; 

6. Approves the adoption, amendment, and rescission of regulations; 
7. Approves the adoption and amendment of "conflicting activities", aka prohibitions and 

penalties, developed and submitted by an agency's appointing authority; and 

8. Approves a request for an employee's leave without pay which will exceed one year. 

Dates of the immediately preceding six meetings: 

12/4/2015, 10/9/2015, 9/25/2015, 6/19/2015 (two meetings same day), 3/20/2015, and 

12/12/2014 
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Statutory tax exemptions, abatements, or money set aside for the board or commission: 

None 

Description of the manner in which the board or commission is funded, including all funding sources: 

Funds to support the operation of the Personnel Commission are included in the Division of 

Human Resource Management's budget. The Division is funded through Personnel Assessments 

charged to departments, agencies, and the Nevada System of Higher Education who use the 

services of the Division. 

Identify any forms required by the board or commission to be used by members of the public which are 

not available for downloading from the web site of the board or commission: 

All forms are avai lable online. 

Does the board or commission have any recommendations for consolidation with another board or 

commission? If so, which one(s) could be revised to include the charge to the board or commission that 

is the subject of this review? 

No. This is the appropriate forum. 

Does the board or commission believe that its objecth,es and programs have been effective 

in accomplishing the purposes for which the board or commission was created? Please explain 

the response with any information the board or commission believes is relevant: 

Yes. The Commission members bring a wealth of experience regarding human resource issues 
which benefits both the Division and State employees including from a management and 
employee prospective. This experience allows the Commission to provide real value when 
reviewing and approving prc;,posed prohibitions and penalties submitted by Executive Branch 
departments; the adoption, amendment or abolishment of class specifications; reviewing 
classification determinations by the Division; and the selection of hearing officers that hear and 
decide employee appeals regarding discipl ine and a l legations of reprisal or reta liation action as a 
result of Whistle Blower complaints. 

The Commission has also been an active partner with the Division of Human Resource 
Management in the adoption of regulations which have streaml ined processes including those 

related to fi l l ing vacancies, address a lcohol and drugs, and timely addressed sometime 
controversial statutory changes fol lowing legislative sessions for such issues as mandatory 
furloughs, military leave, and el igibi l ity for overtime. 

Lastly, the Commission PliOVides a forum for employee complaints or concerns to be heard outside 

of the Division or other: appeal or grievance processes. It is a testament to the dil igence of the 
staff of the Division to work with both employee groups and the management of Executive Branch 
agencies, that concerns are rarely voiced. In such circumstances, the Division has listened and 

worked hard to address concerns when they were within the Division's control. 

Any recommendations for statutory changes which are necessary for the board or commission to carry 

out its objectives and programs: 

No 
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563 
7435 

1,840 

7435 1,738 

Additional Items Requested: 

1. The operating budget of the board or commission.

Category 

01 
03 

Personnel Commission111 

Description 

Board and Commission Pay 
Personal Vehicle In-State 

G/L 
5860 
6240 

FY16121

Budgeted Expenses 

$ 1,120 $ 960 

$ 325 $ 184 

FY17 

Budgeted 

$ 1,120 
$ 325 

04 Contracts (Transcription Services) 7063 $ 563 $ 198 $ 
04 Professional Services -E (Regulation Drafting Fees) $ 1,250 $ 1,900 $ 1,250 

Total $ 3,258 $ 3,242 $ 3,258 
Notes: 
(1) Additional costs of staff, office supplies, postage, etc. are not tracked and are absorbed in the Division of Human
Resource Management's overal l budget.
(2) Expenses posted as of 1/13/2016.

2. A statement setting forth the income and expenses of the board or commission for at least 3 years
immediately preceding the date on which the board or commission submits this form, including 
the balances of any fund or account maintained by or on behalf of the board or commission.

Personnel Commisslori111 

FY13 FY14 FY15 

Category Desaiption G/L Budgeted Expenses Budgeted Expenses Budgeted Expenses 
01 Board and Commission Pay 5860 $ 2,000 $ 1,600 $ $ 1,120 $ 1,840 $ 1,520 
03 Personal Vehide In-State 6240 $ 648 $ 634 $ 584 $ 325 $ 584 $ 561 
04 Contracts (Transcription Services) 7063 $ 653 $ 563 $ 675 
04 Professional Services -E (Regulation Drafting Fees) $ 655 $ 600 $ 3,275 $ 1,150 $ -$ 

Total $ 3,303 $ 3,487 $ 5,699 $ 3,158 $ 4,162 $ 2,756 
Notes: 
(1) Additional costs of staff, office supplies, postage, etc. are not tracked and are absorbed in the Division of Human Resource
Management's overall budget.

3. The most recent legislative audit or other audit of the board or commission, and any efficiency
studies or constituent or stafl'. surveys conducted In the past 3 years.

None 

4. Any reports required to be filed with the Legislative or Executive Branch over the past 3 years.
Please indicate if any reports were filed late or have not been filed.

The Division of Human Resource Management submitted the most recent 10-year review of 
regulations, required by NRS 233B.0S0(l)(e), to Brenda Erdoes, Legislative Counsel on May 3, 
2013 and the 3-year review required by NRS 233.0S0(l)(a) and (d) to Ross Mil ler, Secretary of 
State, on May 28, 2013. 

S. Copies of the minutes of the immediately preceding six meetings of the board or commission.

Will be provided to the Sunset Subcommittee when submitted. 
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6. A copy of the organizational chart showing the governing structure of the board or commission and 

its staff. 

Governor 

State of Nevada 

I I 

Director r - - - - Personnel Commission 
Department of Administration 

I 
I 

I
I 

I 

Administrator "" - _, 
Chairperson IDivision of Human Resource Personnel Commission I 

Management I 

I
I I I 

IAdministrative Assistant 4 Commissioners 
Division of Human Resource - - _, 

Personnel Commission ' Management 
' 

7. A copy of the most recent strategic plan of the board or commission. 

None 
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Personnel Commission Agenda 
March 4, 2016 

REPORT OF CLASSIFICATION CHANGES NOT REQUIRING PERSONNEL 
COMMISSION APPROVAL 

Attached is a report of changes made to the classification plan pursuant to NRS 284. 160, sections 
4 through 6 which reads as follows: 

"4. The classification plan and changes therein are subject to approval by the 
Commission, except that the Administrator may make a change in the 
classification plan without the prior approval of the Commission if: 

(a) The Administrator deems it necessary for the efficiency of the public 
service; 
(b) The change is not proposed in conjunction with an occupational study; and 
(c) The Administrator, at least 20 working days before acting upon the 

proposed change: 
(1 )  Provides written notice of the proposal to each member of 

the Commission, to all departments and to any head of an 
employees' organization who requests notice of such 
proposals; and 

(2) Posts a written notice of the proposal in each of the 
principal offices of the Division. 

Any occupational study conducted by the Division in connection 
with the preparation, maintenance or revision of the classification 
plan must be approved by the Commission. 

5. If no written objection to the proposed change to the classification plan is 
received by the Administrator before the date it is scheduled to be acted 
upon, the Administrator may effect the change. The Administrator shall 
report to the Commission any change in the classification plan made 
without its approval at the Commission's ne)t.t succeeding regular meeting. 

6. If a written objection is received before the date the proposed change is 
scheduled to be acted upon, the Administrator shall place the matter on the 
agenda of the Commission for consideration at its next succeeding regular 
meeting." 

The conditions set forth in these statutes have been met. A copy of the justifications and revised 
class specifications are on file in the office of the Administrator of the Division of Human 
Resource Management. 

The following changes have been effected: 
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7.809 39 

REPORT OF CLASSIFICATION CHANGES 

POSTING#: 01-16 
Effective: 09/4/15 

CODE 

7.801 

-

CURRENT 

TITLE 

Museum Director ID 

GRADE 

41 

EEO-4 

A 

CODE 

7.801 

APPROVED 

TITLE 

Museum Director Ill 

GRADE 

41 

I 

EE0-4 

A 

Museum Director Il A Museum Director II 39 A7.809 

Museum Director I 3737 AMuseum Director I 7.810 A
Options A: East Ely Railroad 

Depot Museum 
7.810 

B: Nevada State Railroad 
Museum, Boulder City 

BASIS FOR RECOMMENDATION 

In conjunction with the Subject Matter Expert (SME) from the Nevada Division of Museums and History. 
Human Resource Management recommends revisions to the Museum Director series. The series and class 
concepts were revised to update and accurately describe the duties performed by incumbents in the Museum 
Director series.  The minimum qualifications of the levels have been modified to expand and clarify the type 
of relevant and acceptable experience required. Furthermore, the knowledge, skills and abilities of the classes 
were updated accordingly. 

In order to accommodate the separate and distinct duties, minimum qualifications and knowledge, skills and 
abilities required for positions classified as Museum Director I, options were created. Option A: East El} 
Railroad Depot Museum, incumbents have the administrative responsibility for the railroad museum in Ely. 
The incumbent within Option B, Nevada State Railroad Museum, Boulder City, manages a fully-functional 
railroad museum in Boulder City, Nevada. The core dimension of the Boulder City museum is the operation 
of an historic or heritage train operating under the rules for the Federal Railroad Administration (FRA). 

Museum Directors are responsible for the overall leadership, operation, planning, and management of a State 
museum in conformance with professionally accepted museum practices and standards for the management of 
collections held in the public trust and interpretation of those collections through research, exhibitions, 
education and public programs. Incumbents oversee the acquisition, preservation, accession/deaccession, 
conservation, use and public access to collections including exhibition, visitor engagement, and education 
programs at one of the facilities within the statewide museum system; ensure the safety, stewardship, and 
security of the collections held in the public trust, by providing for appropriate and timely facility maintenance 
and improvements including the building interior and exterior, ventilation, temperature and humidity, dust 
control, anti-theft, and other measures in coordination with other departments and outside contractors; provide 
for public relations and audience development/advocacy involving the public in the work of the museum, 
conducting visitor surveys,  and serving as a resource to the community/region/State through service on boards, 
commissions and civic committees, and through communication and partnership with other public and cultural 
entities in the State. They also negotiate and consult with other institutions, departments, individuals or 
corporations within the State and elsewhere regarding the exhibition of artifacts and specimens including the 
terms, costs, manner, time, place, extent, and return of the items; ensure that the development of all new 
exhibits and programs addresses and meets current best practices with respect to barrier-free and equal access 
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for all groups; manage institutional budget and funds to ensure compliance with all fiscal managemen 
requirements; and provide leadership to staff and volunteers and develop a collaborative work environmen 
conducive to teamwork. In addition, they develop long-range and annual plans for the assigned institution 
and prepare periodic reports and statistics. 

7.803 - Museum Director III, Grade 41: Under general administrative direction, in addition to performini 
all of the duties described in the series concept, incumbents manage a museum consisting of multiple subjec 
areas or multiple locations. Subjects may consist of, but are not limited to, history, natural history, anc 
anthropology. Collections consist of a wide range of folk and fine arts, to artistic, literary or industrial value 
or interest by reason of rarity, representative character or otherwise. 

7.809 - Museum Director IL Grade 39: Under administrative direction, incumbents perform the dutiei 
described in the series concept and manage a museum which is focused around a particular subject, but ma) 
include a smaller collection of items relating to other subject areas. 

7.810n- Museum Director I, Grade 37: Under general direction, incumbents perform the full range of dutiei 
described in the series concept. Incumbents are frequently involved in the operational, curatorial, exhibitior 
and education activities of the museum due to the small number of staff and overall organizational structure 

Human Resource Management worked closely with the SME from the Nevada Division of Museums anc 
History and they support these changes. 

1 06 



-- - -

POSTING#: 02-16 
Effective: 09/14/15 

-

CODE Tl'ILE 

New 

CURRENT 

GRADE EEO-4 CODE 

11.299 

APPROVED 

TITLE GRADE EE0-4 

Polygraph Examiner (Non-
35commissioned) B 

BASIS FOR RECOMMENDATION 

As a result of an NPD-19 request from the Department of Public Safety, Division of Paro]e and Probation,  anc 
in conjunction with Subject Matter Experts (SMEs) from the agency, Human Resource Managemen 
recommends establishing a Polygraph Examiner (Civilian) position to conduct polygraph tests on convicted se, 
offenders as required by the Nevada Revised Statutes (NRS) 176. 139, and polygraph pre-employment tests or 
sworn staff candidates as required by Nevada Administrative Code (NAC) 289. 1 10 (NRS 289.5 10). Currentl) 
the Division is actively supervising 1 ,545 sex offenders living in Nevada who are required to submit tc 
polygraph examinations referred to as "maintenance polygraphs". 

Under general direction, Polygraph Examiners conduct polygraph examinations of parolees, probationers, and 
lifetime supervision offenders in criminal cases and/or applicants for employment, as requested by State anc 
local law enforcement agencies and other agencies within the State. They review case information and/or mee1 
with investigative personnel to identify issues to be covered in the examination process; explain examinatior 
procedures to examinee, including information concerning legal rights; obtain signature on consent 
forms according to established policies; ask general questions of examinee regarding physiological 
conditions, medications and other health factors to determine fitness for examination and/or impact on 
examination results. In addition, incumbents conduct preliminary interview and record information; 
conduct pre-employment polygraph examinations; conduct polygraph examinations designed to disclose 
information regarding current offenses, sexua] history, or conditions of the examinee' s  parole, probation and/
or lifetime supervision including 
any amendments or special conditions; conduct polygraph examination asking questions to determine truth 01 
deception using polygraph instruments; advise examinee of results; write report of findings to finalize 
examination results and distribute to requesting entity; calibrate polygraph instruments to ensure accurate test 
results; and provide expert testimony in court and at hearings concerning the validity of information 
provided by suspects, witnesses and others involved in criminal proceedings. 

Human Resource Management recommends that the Polygraph Examiner be allocated at grade 35, and 
placed in the Regulatory & Public Safety Occupational Group, Law Enforcement Support Services Subgroup. 
During this review, Human Resource Management worked closely with staff from the Division of Parole and 
Probation who assisted in developing, and supports, the new class specification. 
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POSTING#: 03-16 
Effective: 09/15/15 

·--
CVR.RENT APPROVED 

CODE 

1 1 .325 

TITI.E 

Operations Manager, Dairy Programs 

GRADE 

39 

EE0-4 

A 

CODE 

10.521 

TITI.E 

Operatio11s Ma11ager, Food Safety 

GRADE 

40 

- - ·

EEO-4 

A 

BASIS FOR RECOMMENDATION 

At the request of the Department of Agriculture, the Division of Human Resource Management conducted , 
study of the Operations Manager, Dairy Programs. The dynamic of the Dairy Programs has been changec 
since the Department of Agriculture took over management of the program and it is therefore recommended 
that the title be changed to Operations Manager, Food Safety, to reflect that the program is no longer specific 
only the Dairy Program, but to Commodity Foods, Cottage Foods and possibly Manufactured Foods and 
Produce in the future. 

To better recognize that the position in this class performs duties related to Environmental and Health 
Protection Services, and because the manager supervises Environmental Health Specialists within the program, 
Human Resource Management recommends moving the class from the Regulatory & Public Safety 
Occupational Group ( 1 1 .000), to the Environmental and Health Protection Services Occupational Group, 
(10.000). 

Additionally, it is recommended that the reference to auditing tasks no longer performed by the position be 
removed. Laboratory functions have been added to the concept as the position is responsible for performing 
these tasks where previously they had been outsourced. Additional duty statements were added to better reflect 
the responsibilities of the position and the program. 

The minimum qualifications, as well as the knowledge, skills and abilities, were revised to reflect the education 
and experience of applicants to better meet the increased level in responsibility. Based on these modifications, 
and through the validation process, Human Resource Management recommends increasing the grade of the 
class from grade 39 to grade 40 

Human Resource Management worked closely with the agencies involved and they support the changes. 

1 08 



31  

POSTING#: 04-16 
Effective: 09/15/15 

CURRENT APPROVED 
--

CODE TITLE GRADE EE0-4 CODE TITLE GRADE EEO-4 

31Highway Maintenance Worker IV No Change H 9. 1 17 9. 1 17 H 

9.120 Highway Maintenance Worker III 

9 .127 Highway Maintenance Worker II 

9. 130 Highway Maintenance Worker I 

BASIS FOR RECOMMENDATION 

29 H 9.120 No Change 29 H 

26 H 9.127 No Change 26 H 

23 H 9.130 Highway Mai11te11a11ce Worker I 23 H 

At the request of the Department of Transportation, HR Division, Human Resource Management recommenc 
revisions to the minimum qualifications for the Highway Maintenance Worker I to allow for Highwa 
Construction Aids who have obtained one year of experience to qualify for the Highway Maintenance Worker 
class. The Department feels this revision will assist in broadening their applicant pool and supports the change 
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POSTING#: 05-16 
Effective: 09/15/15 

CURRENT APPROVED 

CODE TITLE GRADE EEO-4 CODE TITLE GRADE EEO-4 

9.137 Highway Construction Aid 20 H 9.137 Highway Co11structio11 Aid 20 H 

BASIS FOR RECOMMENDATION 

At the request of the Department of Transportation, HR Division, Human Resource Management recommenc 
the addition of an "Informational Note" to outline that Highway Construction Aids underfilling a Highwa 
Maintenance Worker I position may, after one year and upon meeting the minimum qualifications, satisfactor 
performance and with the approval of the appointing authority, be progressed to the Highway Maintenanc 
Worker I. The Department feels this revision will assist in broadening their applicant pool and supports th 
change. 

1 1 0 



1 

POSTING#: 06-16 
Effective: 09/16/15 

CURRENT 

-

APPROVED 

CODE TITLE 

10.526 Environmental Health Specialist IV 

10.529 Environmental Health Specialist Ill 

10.532 Environmental Health Specialist II 

10.535 Environmental Health Specialist I 

EEO-4 CODE TITLEGRADE GRADE EE0-4 

38 B 10.526 E11viro11me11tal Health Specialist IV 38 B 

36 B 10.529 E11viromne11tal Health Specialist Ill 36 B 

34 B 10.532 E11viromne11tal HealJI, Specialist 11 34 B 

32 B 10.535 E11viromne11tal Health Specialist I 32 B 

BASIS FOR RECOMMENDATION 

At the request of the Department of Health and Human Services Department, Division of Public and Behavior; 
Health, Human Resource Management recommends revisions to the Environmental Health Specialist series t 
update the minimum qualifications of the Environmental Health Specialist I and II to maintain consistency wit 
the eligibility requirements of the National Environmental Health Association (NEHA) and Nevada State Boar 
of Registered Environmental Health Specialists, for the Environmental Health Specialist Trainee. Updates we1 
also made to maintain consistency with formatting and language. Additionally, the knowledge, skills an 
abilities were updated to reflect the type of knowledge, skills and abilities required to perform duties outlined. 

Environmental Health Specialists are responsible for conducting drug licensing investigations; label reviev 
sampling and inspection of drug and cosmetic manufacturing plants; inspection of dairies and milk processin 
plants; certification of septic systems; inspection of food warehouses, traditional food and drink establishment: 
health facilities, public institutions and other related facilities to ensure compliance with State laws an 
regulations. Incumbents investigate water borne and food borne illnesses, epidemics, vector control problem: 
public nuisances or other public health problems for public protection by conducting food, water and othe 
material sampling (chemical, bacterial, radio nuclide, parasite and turbidity samples); conduct a variety c 
inspections and evaluations to protect the public health including restaurants, bars, delicatessens, market: 
bakeries, food processors, hotels, motels, recreational vehicle parks, dairies, milk plants, milk haulers, septi 
systems, private wells, pools, spas, food warehouses, hospitals, health care facilities, schools, septic tank pumpe 
trucks, child care centers, bottled water plants, labor camps, jails, State institutions and temporary food event 
such as fairs; and conduct inspections and investigations of landfills and public sewage systems in accordanc 
with the requirements of the Division of Environmental Protection. They also certify real property for well wate 
quality and septic system certification for Federal Housing Administration (FHA), Veterans Administratio 
(VA), and other mortgages by on-site evaluations, water sampling and septic tank inspections; represent the Foo 
and Drug Commissioner when inspecting drug and cosmetic plants; and apply sound practices and principle 
and related field experience to the review of engineering and other plans for establishments and businesse 
regulated by the section for conformance with the Nevada Administrative Code (NAC). Additionall) 
incumbents enforce applicable NAC and Nevada Revised Statutes (NRS) for public health protection; documer 
on-site observations; compile data and write technical reports and recommendations using data which has bee 
gathered through field observations, evidence and lab analysis; and represent the Food and Drug Commissione 
in emergencies involving food (truck wrecks, restaurant fires) by accepting call-back response; evaluate currer 
health codes and needs; draft proposals for changes in regulations and statutes for public health protection; an 
coordinate work with federal, State and local agencies (FDA, EPA, county health departments) regarding publi 
health matters; consult with other professionals such as engineers, land surveyors, architects, nurses an 
physicians on health concerns. 

Both the Division of Public and Behavioral Health and the Department of Agriculture, who utilize thes 
classifications, support the changes. 

1 1 1  



POSTING#: 07-16 
Effective: 09/16/15 

CURRENT 
· -

APPROVED 

CODE TITLE GRADE EEO-4 CODE TITLE GRADE EEO-4 

9.445 Maintenance Repair Specialist II 31  H 9.445 Mai11te11a11ce Repair Specialist II 31 H 
9.441 Maintenance Repair Specialist I 30 H 9.441 Mai11te11a11ce Repair Specialist I 30 H 

BASIS FOR RECOMMENDATION 

In conjunction with the Department of Conservation and Natural Resources, Parks Division, the Division o: 
Human Resource Management recommends minor revisions to the class concepts of the Maintenance Repai1 
Specialist class. 

The reference to District Park Maintenance Supervisor title has been removed from the Maintenance Repai1 

Specialist II class concept due to the fact that the title no longer exists . The Maintenance Repair Specialist : 
class concept has been revised to update titles and to remove obsolete titles. 

Maintenance Repair Specialist perform a variety of skilled work in two or more of the mechanical anc 
construction trades in order to repair, construct, and/or maintain buildings, grounds and equipment; incumbents 
perform skilled plumbing work to maintain, repair, and modify plumbing systems and fixtures; review 
blueprints and determine the best method of modifying the plumbing system in accordance with code 
requirements. They perform skilled carpentry work to construct, maintain, repair, and modify facilities, fixtures. 
furniture and woodwork. Additionally, incumbents perform skilled electrical work such as reviewing blueprints 
and schematics; calculating load requirements; laying out projects and installing wiring, fixtures, and equipmen1 
in accordance with code requirements; install switches, relays, and circuit breaker panels; troubleshoot and 
repair electric motors, generators and equipment. They also perform skilled painting work; prepare surfaces 
and apply paint with brushes and airless spray equipment. 

The Department of Conservation and Natural Resources supports the changes. 

1 1 2  



I 

7.629 

POSTING#: 08-16 
Effective: 09/24/1S 

CURREN'F APPROVED 

GRADE EEO-4 CODECODE TITLE TITLE GRADE EE0-4 

Special Advisor to the DCNR 45 A ABOUSHED 
Director 

BASIS FOR RECOMMENDATION 

As a result of the incumbent being moved to the unclassified service, and working with the Department of 
Conservation and Natural Resources, Human Resource Management determined this classification is no longe 
utilized and should be abolished. 

The Department of Conservation and Natural Resources supports abolishing this class specification. 

1 1 3 



POSTING#: 09-16 
Effective: 10/16/15 

CURRENT APPROVED 

GRADE EE0-4 CODE TITLE GRADE EE0-4CODE TITLE 

NERC CJ,ief I1111estigator/Outreacl, 
11.352 35 BNew 

Specialist 

BASIS FOR RECOMMENDATION 

As a result of an Individual Study (NPD-19), and in partnership with Subject Matter Experts from the 
Nevada Equal Rights Commission (NERC) and Division of Human Resource Management it was determined 
that a nev. class specification be developed to account for the specialized nature of the responsibilities assigned 
to the class 

The NERC Chief Investigator/Outreach Specialist is a single-position class primarily responsible fo1 
investigating and providing outreach regarding complaints of discrimination within Nevada educational 
institutions with emphasis on cyber-bullying, bullying and enforcement of statutory principles of equal 
enjoyment in schools for individuals in protected classes; performs investigative and administrative activities 
on a statewide basis regarding violations of State and/or federal law or regulations; develops, coordinates and 
presents training; and forges positive working relationships with school district officials and the Nevada 
Department of Education. 

While the primary focus is conducting investigations, training and outreach as outlined above, it is expected 
to be able to perform these duties in all areas for which NERC is responsible. 

In reviewing the job duties and responsibilities, it was determined that a grade 35 was warranted as the 
duties, responsibilities and minimum qualifications of this class align with the Chief Compliance Investigator 
1 1 .353, grade 35. The preponderance of duties allows for this class to remain in the Regulatory & 
Public Safety occupational group, Investigation & Inspections sub-group. 

Throughout the process, management and staff within the Nevada Equal Rights Commission and Division 
of Human Resource Management participated by offering recommendations and reviewing changes as the 
process progressed. 

Management supports this recommendation. 

1 14 



POSTING#: 10-16 
Effective: 10/20/15 

CURRENT APPROVED 

CODE TITLE 

9.560 Prison Milker 

New 

GRADE EE0-4 CODE TITLE GRADE EEO-4 

23 H 9.560 Priso11 Milker 23 H 

9.561 Priso11 Milker Trai11ee 21 H 

BASIS FOR RECOMMENDATION 

At the request of the Department of Corrections, the Division of Human Resource Management has conductec 
a review of the Prison Milker series. Analysts within the Division of Human Resource Management workec 
with a subject matter expert from the Department of Corrections, and as a result of this review, it ii 
recommended that a trainee level be added to the series. 

Currently, the Prison Milker, 9.560, requires one year experience milking cows on a milk production line 
using mechanized milking equipment; however, due to the scarcity of this type of experience, as well as the 
scarcit) of specific high school, trade school or equivalent education courses, it was determined that a 
trainee leve; added to the series is the most appropriate avenue to address current and future recruitment 
needs. 

In reviewing the job duties and responsibilities, it is recommended that the Prison Milker Trainee be 
allocated at grade 21 ,  two grades below the Prison Milker, which is consistent with other trainee positions 
throughou1 State service. 

Also, modifications to the series concept and the entry level knowledge, skills and abilities of the Prison 
Milke1 were made to account for the series being no longer responsible for conducting pregnancy tests. 

Throughout the process, management and staff within the Department of Corrections and Division of Human 
Resource Management participated by offering recommendations and reviewing changes as the process 
progressed. 

Management supports this recommendation. 

1 1 5 



35 1 2.618  

33 33 12.616 

POSTING#: 11-16 
Effective: 10/21/15 

CURRENT APPROVED I 
GRADE EE0-4 CODE TITLECODE TITLE GRADE EEO-4 

36 B 12.619 1 2.619 Parole & Probation Supervisor No Change 36 B 
B BParole & Probation Specialist IV 35 12.618 No Change 

B BParole & Probation Specialist III 1 2.616 No Change 

1 2.614 Parole & Probation Specialist II 3 1  E 12.614 Parole & Probatio11 Specialist II 31 E 
12.615 Parole & Probation Specialist I 29 E 1 2.615 No Change 29 E 

BASIS FOR RECOMMENDATION 

At the request of the Department of Public Safety/Division of Parole and Probation, the Division of Human 
Resource Management recommends that minor revisions be made to the Class Specification for Parole & 
Probation Specialist II. These minor revisions will enable Parole and Probation Specialists at this level to have 
direct contact with inmates on an as-needed basis for the purpose of developing workable parole release plans, 
and thus allowing a more expeditious release of inmates. 

Currently, the Class Concepts state that incumbents at this level who work in the Pre-Release Unit "do not 
typically have face-to-face contact with offenders." Additionally, it is stated that incumbents at this level who 
work in the Interstate Compact Unit "typically have telephone contact with the offenders." In order to expedite 
the timely release of inmates to parole and improve the efficiency of operations within the Division of Parole 
& Probation, Human Resource Management recommends changing the language for the Parole & Probation 
Specialist II to state that incumbents in the Pre-Release Unit "may have face-to-face contact with offenders" 
and that incumbents in the Interstate Compact Unit "may have telephone or face-to-face contact with the 
offenders." 

The Division has confirmed that no additional training would be required to prepare a Probation & Parole 
Specialist II for face-to-face contact as incumbents at this level currently and occasionally have contact with 
offenders in a jail setting to serve preliminary inquiry paperwork. Furthermore, face-to-face contact with 
offenders would only occur in a Nevada Correctional facility wherein Corrections' guards would be present. 

The Division of Parole and Probation supports the recommended changes . 

1 1 6 



I 

38 7.139 

37 7. 145 

POSTING#: 12-16 
Effective: 11/05/15 

CURRENT APPROVED 

CODE TITLE GRADE EEO-4 CODE TITLE GRADE EE0-4 

Supervising Auditor II B 7.139 No Change 38 B 

Supervising Auditor I B 7.145 Supervisi11g Auditor I 37 B 

7. 148 Auditor III 36 B 7. 148 No Change 36 B 

7. 154 Auditor II 34 B 7. 154 No Change 34 B 

7.161 Auditor I 32 B 7.161 No Change 32 B 

BASIS FOR RECOMMENDATION 

As a result of an Individual Classification Study (NPD- 19) and in partnership with Subject Matter Experts frorr. 
the Department of Taxation and the Division of Human Resource Management, it was determined that the clas5 
specifications for the Auditor Series should be amended to account for changes in the technical complexity o1 
work assignments, broader and more varied audit types, a more in-depth and specialized knowledge required tc 
perform these duties and the number of positions supervised. 

As a result of these changes, the class concept for the Supervising Auditor I was modified to add a level specific 
to the Department of Taxation. The Supervising Auditor I within the Department of Taxation, in addition to 
being knowledgeable of and able to perform the full range of duties within the series concept, will have 
additional responsibility for the following: supervision of at least four lower-level Auditors, the full review of 
all completed audits within their unit, serve as first level of review in resolving appealed determinations and 
represent cases before the hearing officer, determine audit inventory and select accounts to be audited, and 
develop and deliver public training workshops. 

The knowledge, skills and abilities required no changes as a result of this modification. A statement was added 
to the Special Requirements detailing that a valid driver's license is required at the time of appointment and as 
a condition of continuing employment. This replaces a similar statement that had been placed at each level in 
the series. 

Both management and agency human resource personnel within the division participated by offering 
recommendations and reviewing changes as the process progressed and they support the recommended changes. 

If approved, the class specification will be effective retroactive to July 1 ,  2015 which is the effective date of the 
NPD-19. 

1 1 7 



- -- --

1 2.305 

POSTING#: 13-16 
Effective: 11/06/15 

-
€URRENT APP,ROVED 

GRADE EEO-4 CODE TITLECODE TITLE GRADE EE0-4 

Deputy Administrator, Welfare and 
45 A ABOUSHED 

Supportive Services 

BASIS FOR RECOMMENDATION 

During the 2015 Legislative Session, the position of Deputy Administrator, Welfare and Supportive Servicei 
was moved from the classified to the unclassified system and a proper code of U41 16 was established. Basec 
on information provided by the Division of Welfare and Supportive Services, Human Resource Managemen 
determined that the position is vacant, will no longer be utilized, and should be abolished. 

The Division of Welfare and Supportive Services supports abolishing the class specification. 

1 1 8 



POSTING#: 14-16 
Effective: 12/02/15 

CODE TITLE 

NEW 

CURRENT 

GRADE EEO-4 CODE 

1.413 

-
APPROVED 

TITLE GRADE EE0-4 

Weigllts & Meas11res Assista11t 
22 E(Seaso11al) 

BASIS FOR RECOMMENDATION 

As a result of an Indi victual Classification Study (NPD-19) and in partnership with Subject Matter Experts from 
the Department of Agriculture - Consumer Equitability and the Division of Human Resource Management, it 
was determined that a new class specification be created for seasonal staff that assist Weights & Measures 
Inspector's with assigned tasks. 

Under close supervision of a Weights & Measures Inspector, the Weights & Measures Assistant will perform 
unskilled tasks associated with inspection and certification of all commercial weighing and measuring devices 
and sampling gasoline and diesel fuel quality in order to protect the economic interests of consumers and 
merchants in the State. 

In reviewing the job duties and responsibilities, it was determined that a grade 22 was warranted as the duties, 
responsibilities and minimum qualifications, while not exact, are similar to the Conservation Aid II/III, 
1 .79 1/1 .790, grade 21/23 ; Agriculture Inspector 1/11, 1 . 135/1 . 1 39, grade 21/23; Field Assistant I, 1 .6 1 1 , grade 
22; Park Aid II (Seasonal), 1 .955, grade 2 1 ;  Park Ranger Technician I (Seasonal), 1 .928, grade 23; Facility 
Attendant, 9.637, grade 2 1 ;  and Custodial Worker 1/11, 9.634/9.63 1 ,  grade 21/23. The preponderance of duties 
allows for this class to be assigned to the Agriculture & Conservation Occupational Group, Weights & Measures 
subgroup. As this position performs some of the duties of a technician in a supportive role, this class will be 
assigned to the following EEO-4 category: E - Para-Professional 

Both management and agency human resource personnel within the division participated by offering 
recommendations and reviewing changes as the process progressed and they support the recommended changes. 

1 1 9 



POSTING#: 15-16 
Effective: 12/07/15 

CODE TITLE 

CURRENT 

7.41 1 Deputy Administrator, Forestry 

GRADE 

44 

APPROVED 

EEO-4 CODE TITLE GRADE EE0-4 

A 7.411 Deputy Admil1istrator, Forestry 44 A 

BASIS FOR RECOMMENDATION 

As a result of an Individual Classification Study (NPD-19) and in partnership with Subject Matter Experts 
frorr the Division of Forestry and the Division of Human Resource Management, it was determined that the 
class specifications for the Deputy Administrator, Forestry should be amended to account for differing 
specialty areas of Fiscal Management and Operations Management. 

As a result of these changes, the class concept for the Deputy Administrator Forestry was modified to add 
representative duties specific to a singular Fiscal Management position and singular Operations Managemen1 
position. The position assigned to Fiscal Management will function as the Division's  Chief Financial Officer 
and the position assigned to Operations Management will provide administrative oversight to ensure continuity 
and coordination of fire and resource management. 

The Education & Experience and the Knowledge, Skills and Abilities were modified to reflect specific minimum 
requirements for each specialty area. Also, an Informational Note was added to indicate the position assigned 
to perform either Fiscal or Operations Management duties would be identified at the time of recruitment and 
applicants would be required to meet the minimum qualifications of the identified assignment. 

Both management and agency human resource personnel within the division participated by offering 
recommendations and reviewing changes as the process progressed and they support the recommended changes. 

1 20 



POSTING#: 16-16 
Effective: 12/09/15 

-
CURRENT APPROVED I 

CODE TITLE GRADE EEO-4 CODE TITLE GRADE EE0-4 
Insurance Regulation Liaison 42 A 11.405 Insurance Regulation Liaison 42 A1 1  .405 

BASIS FOR RECOMMENDATION 

As a result of a request from the Department of Business & Industry, Division of Insurance, and in conjunctior 
with Subject Matter Experts (SMEs) from the agency and the Recruitment Unit, Human Resource Managemen1 
recommends revisions to the Insurance Regulation Liaison class specification. The duty statements have been 
updated to reflect current duties performed by the incumbent. Additionally, the knowledge, skills and abilitie5 
have been updated to more accurately describe the knowledge, skills and abilities required to perform the 
dutie5 outlined. The minimum qualifications have also been updated to specify the relevant experience 
required. Also, the equivalencies pertaining to a law degree, master' s  degree and professional certifications 
have been removed from the minimum qualifications. These requirements are more appropriately 
designated as Informational Notes. 

Under general direction of the Commissioner of Insurance, the Insurance Regulation Liaison coordinates, 
reviews and controls major technical projects of the Division of Insurance related to the following areas: 
consumer services, life and health, property and casualty, captive insurers, self-insurance for worker's 
compensation and producer licensing; and plan and direct other areas of insurance regulation as assigned by the 
Commissioner. The incumbent works in conjunction with Deputies and Section Chiefs to coordinate projects 
as assigned by the Commissioner; formulates policies and plans; drafts laws and regulations, bulletins and 
orders; responds to requests from the public, the insurance industry, other regulatory agencies, and the 
Legislature; makes recommendations regarding future procedures, plans, directives, legislation and regulations; 
represents the division by appearing as an official representative; and presents testimony or confers at 
governmental and public forums including the Legislature, public hearings, private meetings, regulatory 
meetings with licensees or other regulators, and with the NAIC (National Association of Insurance 
Commissioners). Additionally, the incumbent analyzes industry data, surveys and reports, including financial 
statements of insurers and other licensees, budget records of the division, rates and form filings, statistics related 
to those reports and surveys, examination reports of insurers, legal documents such as articles of incorporation, 
by-laws, orders, contracts, policies and similar documents to ensure compliance with Title 57 of NRS and the 
procedures of the division; drafts documents, including contracts, memoranda, opinions, orders, bulletins, 
regulations, proposed legislation; and technical reports for use by the Commissioner, other staff members, 
members of the public or other state or federal agencies, to ensure the completion of the goals and programs of 
the division and to further the regulation of insurance pursuant to Title 57 of NRS. 

During this review, Human Resource Management worked closely with staff from the Division of Insurance who assiste< 
in revising this classification and supports the changes. 
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POSTING#: 17-16 
Effective: 12/09/15 

' 

CODE 

10.135 

10. 137 

CURRENT 

TITLE 

Mental Health Counselor V 

Mental Health Counselor IV 

GRADE 

43* 

41 * 

EE0-4 

B 

B 

CODE 

10.135 

10.137 

.APPROVED 

TITLE 

Mental Heallh Counselor V 

Mental Health Counselor IV 

GRADE 

43• 

41* 

-

EEO-4 

B 

B 

10. 138 

10.139 

Mental Health Counselor III 

Mental Health Counselor II 

39* 

37* 

B 

B 

10.138 

10.139 

Mental Heallh Counselor 111 

Mental Heallh Counselor II 

39• 

37• 

B 

B 

10.141 Mental Health Counselor I 35* B 10.141 Mental Heall/, Counselor I 35• B 

* Reflects a 2-grade, special salary adjustment granted by the 2007 Legislature to improve recrmtment and retention. 

BASIS FOR RECOMMENDATION 

Human Resource Management recommends revisions to Mental Health Counselor series to include the 
designation of "Qualified Intellectual Disabilities Professional" in Special Requirements. Updates were also 
made to maintain consistency with formatting and language. 

Mental Health Counselors provide counseling, case management, direct clinical services, program development, 
policy implementation, community and home based services, and behavioral and human services to mentally ill, 
mentally retarded and/or emotionally disturbed clients in an outpatient, residential, community or similar setting. 
Incumbents conduct appraisals and assessments through interviews with the client, family members and 
community systems, personal observations, communication with clinicians and representatives of community 
agencies and organizations; conduct or participate in treatment planning; provide individual, family and group 
counseling and consultative services to clients, their families and support systems; utilizing a broad array of 
intervention techniques required to effectively address client problems, which may include multiple psychosocial 
problems within the family unit; utilize a family and community systems approach to develop and implement 
treatment; and develop and implement after care plans. They also prepare documentation and reports to appraise 
the court or similar systems; review client charts, discuss client treatment at case staffings, or make case 
presentations; refer clients to other agencies and organizations and identify resources based on client needs; and 
provide crisis intervention. Additionally, they coordinate housing arrangements and write service contracts 
according to established procedures; develop formal training programs for agency staff and service providers by 
researching appropriate topics or training materials; plan and coordinate new and continuing program 
development activities by conducting needs assessments; and provide clinical supervision of student interns, 
residents, and volunteers as assigned. 

Agencies utilizing these classifications support the changes. 
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10.133 37 

10.140 35 

10.147 33 

10.149 

POSTING#: 18-16 
Effective: 12/10/15 

CODE TITLE 

CURRENT 
-- .. 

GRADE 

· -

EEO-4 

-

CODE 

·-- ·---
.-

TITLE 

APPROVED 
,. 

GRADE 

I 

EE0-4 

Developmental Specialist IV 37 B 10.133 Developmental Specialist JV B 

35 BDevelopmental Specialist III Develop111e11tal Specialist 111 B10.140 

B33Developmental Specialist II Develop111e11tal Specialist II10.147 B 

31 BDevelopmental Specialist I Develop111e11tal Specialist I 31 B10.149 

BASIS FOR RECOMMENDATION 

At the request of the Department of Health and Human Services, Aging and Disability Services Division, Human Resourc1 
Management recommends revisions to Developmental Specialist series to reflect the change from the designation o 
"Qualified Mental Retardation Professional" to "Qualified Intellectual Disabilities Professional." Additionally, th, 
Nevada Individuals with Disabilities Education Act (IDEA) Part C office will be offering certification comparable to th, 
existing Early Childhood Special Education issued by the Nevada Department of Education, and this is now outlined iI 
the Special Requirements. Updates were also made to maintain consistency with formatting and language. 

Developmental Specialists provide individual and group clinical, developmental and support services fo1 
individuals of all ages who have, or who may be at risk for, developmental delays, developmental disabi lities 
intellectual disabilities or related conditions, and social, emotional and/or behavioral disorders. Incumbenti 
develop and implement programs and treatment and service plans, provide direct services and case management 
develop financial and community resources, and provide education, information and technical assistance tc 
family members, other agencies and service providers regarding human growth and development. lncumbent1 
assess individuals using appropriate assessment tools to evaluate and determine eligibility for services, prograrr. 
planning, and individual and family needs; establish a base line and document progress in meeting objectives ;  
develop treatment and service plans by interviewing the individual, family members, and care providers; 
implement treatment and service plans to support and strengthen family/care provider functioning. They alsc 
provide case management services; develop external resources required to achieve identified treatment/service 
objectives; identify funding sources and participate in writing grant proposals to expand services; and conduc1 
home visits; negotiate and write contracts for housing, in-home and other services; monitor providers to ensure 
services are provided; monitor quality of the living environment; train care providers as necessary; revie\.\­
billing forms for accuracy of services provided. Additionally, they supervise lower level professional, 
paraprofessional and support staff, teachers, university students and volunteers as assigned. 

Agencies utilizing these classifications support the changes. 
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	PERSONNEL COMMISSION   MEETING NOTICE   

	DATE: Friday, March 4, 2016 
	DATE: Friday, March 4, 2016 
	TIME: 9:00 a.m. 
	Grant Sawyer State Building 555 E. Washington Avenue, Room 4401 Las Vegas, Nevada 89101 
	The sites will be connected by videoconference. The public is invited to attend at either location. As video conferencing gives the Commission, staff and others flexibility to attend meetings in either Northern or Southern Nevada, handouts to the Commission on the day of the meeting might not be transmitted to the distant locations. 
	Notice: The Personnel Commission may address agenda items out of sequence to accommodate persons appearing before the Commission or to aid the efficiency or effectiveness of the meeting at the 
	Chair’s discretion. The Commission may combine two or more agenda items for consideration, 
	and the Commission may remove an item from the agenda or delay discussion relating to an item on the agenda at any time. Comments will be limited to three minutes per person and persons making comment will be asked to begin by stating their name for the record and to spell their last name. The Commission Chair may elect to allow public comment on a specific agenda item when the item is being considered. 
	I.  Call to  Order;  Welcome;  Roll Call;  Announcements   II.  Public Comment:  No  vote or  action  may  be taken  upon  a  matter  raised  under  this  item  of  the agenda until the matter  itself  has  been  specifically  included  on  an  agenda as an  item  upon  which  action  may  be taken.  (NRS 241.020)   FOR POSSIBLE  ACTION  III.  Approval of  Minutes of  Previous  Meetings:     A.  Held  December  4, 2015………………………...…..1-12  B.  Held  September  25,  2015……………………………12a  
	I.  Call to  Order;  Welcome;  Roll Call;  Announcements   II.  Public Comment:  No  vote or  action  may  be taken  upon  a  matter  raised  under  this  item  of  the agenda until the matter  itself  has  been  specifically  included  on  an  agenda as an  item  upon  which  action  may  be taken.  (NRS 241.020)   FOR POSSIBLE  ACTION  III.  Approval of  Minutes of  Previous  Meetings:     A.  Held  December  4, 2015………………………...…..1-12  B.  Held  September  25,  2015……………………………12a  
	itself has been specifically included on an agenda as an item upon which action may be taken. (NRS 241.020) 
	itself has been specifically included on an agenda as an item upon which action may be taken. (NRS 241.020) 
	X. Adjournment 
	Inquiries regarding the items scheduled for this Commission meeting may be made to Shelley Blotter at 
	(775) 684-0105 or . 
	sblotter@admin.nv.gov
	sblotter@admin.nv.gov


	Supporting material for this meeting is available at the Division of Human Resource Management at 100 N. Stewart Street, Suite 200, Carson City, Nevada, 89701; 555 E. Washington Avenue, Suite 1400, Las Vegas, Nevada, 89101 or on our website . To obtain a copy of the supporting materials, you may contact Tawny Polito at (775) 6840131 or at . 
	_Meetings/
	http://hr.nv.gov/Boards/PersonnelCommission/Personnel_Commission_
	-

	-
	tpolito@admin.nv.gov
	tpolito@admin.nv.gov


	We are pleased to make reasonable accommodations for individuals who wish to attend this meeting. If special arrangements or audiovisual equipment are necessary, please notify the Division of Human Resource Management in writing at 100 N. Stewart Street, Suite 200, Carson City, Nevada, 89701 no less than (5) five working days prior to the meeting. 
	Notice of this meeting has been posted at the following locations: 
	Blasdel Building, 209 East Musser Street Nevada State Library & Archives Building, 100 North Stewart Street Nevada State Capitol Building, 101 North Carson Street Nevada Public Notice website: Division of Human Resource Management website: 
	Blasdel Building, 209 East Musser Street Nevada State Library & Archives Building, 100 North Stewart Street Nevada State Capitol Building, 101 North Carson Street Nevada Public Notice website: Division of Human Resource Management website: 
	http://notice.nv.gov 
	http://notice.nv.gov 

	www.hr.nv.gov 
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	Las Vegas 
	Grant Sawyer Building, 555 East Washington Street 


	MEETING MINUTES (Subject to Commission Approval) 
	MEETING MINUTES (Subject to Commission Approval) 
	Held in Carson City at the Gaming Control Board, 1919 College Parkway; and video conferenced to Las Vegas at the Grant Sawyer State Building, Room 2450, 555 East Washington Avenue. 
	Held in Carson City at the Gaming Control Board, 1919 College Parkway; and video conferenced to Las Vegas at the Grant Sawyer State Building, Room 2450, 555 East Washington Avenue. 

	IN CARSON CITY: Ms. Katherine Fox, Chairperson Mr. David Read, Commissioner 
	IN CARSON CITY: Ms. Katherine Fox, Chairperson Mr. David Read, Commissioner 

	IN LAS VEGAS: Mr. David Sanchez, Commissioner Mr. Andreas Spurlock, Commissioner 
	IN LAS VEGAS: Mr. David Sanchez, Commissioner Mr. Andreas Spurlock, Commissioner 

	STAFF PRESENT: Ms. Lee-Ann Easton, Administrator, DHRM Ms. Shelley Blotter, Deputy Administrator, DHRM Mr. Peter Long, Deputy Administrator, DHRM Ms. Jennifer Chisel, Deputy Attorney General Ms. Tawny Polito, Executive Assistant, DHRM Ms. Frances Lincoln, Administrative Assistant, DHRM Ms. Michelle Garton, Supervisory Personnel Analyst, DHRM Ms. Carrie Hughes, Personnel Analyst, DHRM Ms. Katie Holmberg, Personnel Analyst, DHRM 
	STAFF PRESENT: Ms. Lee-Ann Easton, Administrator, DHRM Ms. Shelley Blotter, Deputy Administrator, DHRM Mr. Peter Long, Deputy Administrator, DHRM Ms. Jennifer Chisel, Deputy Attorney General Ms. Tawny Polito, Executive Assistant, DHRM Ms. Frances Lincoln, Administrative Assistant, DHRM Ms. Michelle Garton, Supervisory Personnel Analyst, DHRM Ms. Carrie Hughes, Personnel Analyst, DHRM Ms. Katie Holmberg, Personnel Analyst, DHRM 
	I. CALL TO ORDER; WELCOME; ROLL CALL; ANNOUNCEMENTS 
	Chairperson Katherine Fox opened the meeting at 9:00a.m., welcomed everyone and took roll. She then acknowledged that Governor Sandoval had ordered all flags of the State of Nevada be flown at half-staff in honor of those who were killed tragically in San Bernardino, California and requested a moment of silence in respect to those victims and their families. 
	II. PUBLIC COMMENT 
	Chairperson Fox advised that no vote or action could be taken upon a matter raised during public comment until the matter itself was specifically included on an agenda as an item upon which action could be taken. She then asked if there were any public comments. 
	Kevin Ranft, AFSCME Local 4041 stated he wanted to thank Lee-Ann Easton, Shelley Blotter and Peter Long for the opportunity, not only throughout the legislative session but also for the opportunity during the regulatory process for how they worked together and that it had been a great opportunity to get agreeable language. He stated that when everyone came together, regulatory language was done without contention and was fair and proper through transparency in meetings. He stated he appreciated every effort
	He stated in SB 62, enacted regulations, they were not opposing any of those however, AFSCME Local 4041 was opposed to removal of longevity pay language though they understood it was a requirement of the Nevada Revised Statute that was eliminated through the legislature. He stated his organization opposed the removal of longevity pay from State employees. 
	He stated AFSCME Local 4041 would remain neutral on all matters related to hearing officers for the Department of Administration and that his organization would like to have that intent, through the Nevada Revised Statute, remain. 
	He stated he appreciated the Commission and thanked the Division of Human Resource Management (DHRM). 
	Chairperson Fox thanked Mr. Ranft for his comments and his support of the Division of Human Resource Management and noted that there was difficulty involved in making the types of changes before the Committee to Nevada Administrative Code (NAC) which included communication to affected employees and thanked Mr. Ranft for all of his efforts. 
	III. APPROVAL OF MINUTES OF PREVIOUS MEETINGS. Action Item 
	A. September 25, 2015 
	Chairperson Fox stated that she and Commissioner Read would abstain from voting because they were not present at the meeting held September 25, 2015. Chairperson Fox stated that in order to be certain that requirements were met, the Committee would vote on the item at the next meeting. 
	B. October 9, 2015 
	MOTION: Moved to approve the minutes of the meeting held October 9, 2015. BY: Commissioners Fox and Read SECOND: Commissioner Sanchez VOTE: Motion passed unanimously. 
	IV. DISCUSSION AND APPROVAL OR DENIAL OF ADDITION OF CLASSES AND POSITIONS APPROVED FOR PRE-EMPLOYMENT SCREENING FOR CONTROLLED SUBSTANCES Action Item 
	A. The Division of Minerals requests the addition of classes and positions to the list approved for pre-employment screening for controlled substances: 
	7.665 Public Service Intern I, PCNs: 09015, 09016, 09017, 09018, 09019,09020,09022,09023 
	U3916 Program Manager, Oil/Gas and Geothermal, PCN: 0002 
	U3918 Deputy Administrator, Minerals, PCN: 0006 
	U3919 Chief for Dangerous Mines, PCN: 0007 
	U3930 Chief for Mine Regulation, PCN: 0009 
	U3932 Field Specialist, Minerals PCNs: 0011, 0021, 0031 
	U4706 Administrator, Minerals, PCN: 0001 
	Carrie Hughes, Personnel Analyst, DHRM stated that NRS 284.4066 provided for the pre­employment testing for controlled substances of candidates for positions affecting public safety prior to hire. She continued that the State statute required the appointing authority to identify the specific positions that affected public safety, subject to the approval of the Personnel Commission. She stated that federal courts had indicated that pre-employment testing by public entities could constitute a search within th
	She continued that the Commission on Mineral Resources, Division of Minerals had requested approval of pre-employment screening, of positions as outlined in agenda item 4-A. She further stated that DHRM recommended approval for all of the requested positions: Public Service Intern I positions; the Chief for Dangerous Mines and the Chief for Mine Regulation, as· they investigate and construct fencing and warning signs around abandoned mine features; Public Service Intern Class Series, which she noted had pre
	She continued that the Commission on Mineral Resources, Division of Minerals had requested approval of pre-employment screening, of positions as outlined in agenda item 4-A. She further stated that DHRM recommended approval for all of the requested positions: Public Service Intern I positions; the Chief for Dangerous Mines and the Chief for Mine Regulation, as· they investigate and construct fencing and warning signs around abandoned mine features; Public Service Intern Class Series, which she noted had pre
	Minerals, Position 0031 as they perform duties on drilling and production sites to include inspecting drills while in operation and pressure testing blowout prevention equipment. She then noted that Robert Ghiglieri from the Division of Minerals was also available to answer any questions of the Commission and thanked the Commission. 

	Chairperson Fox asked if there were questions from the Commissioners. There were none. 
	MOTION: Moved for approval of the Classes and Positions for Pre-Employment Screening 
	for Controlled Substances to include for the Division of Minerals: Public Service 
	Intern I with the associated PCN numbers; Program Manager, Oil/Gas and 
	Geothermal; Deputy Administrator, Minerals; Chief for Dangerous Mines; Chief 
	for Mine Regulation; Field Specialist, Minerals; and Administrator, Minerals. BY: Chairperson Fox SECOND: Commissioners Sanchez and Read VOTE: Motion passed unanimously. 
	V. DISCUSSION AND APPROVAL OR DENIAL OF DHRM RECOMMENDATIONS REGARDING HEARING OFFICER CONTRACTS. POSSIBLE RECOMl\fENDATION TO SELECT HEARING OFFICERS USING A DIFFERENT METHOD Action Item 
	Shelley Blotter, Deputy Administrator, DHRM stated that at the meeting of the Personnel Commission held September 25th, staff provided information to the Commission regarding the Hearings Division and their performance, as well as, the performance of the independent contractor Charles Cockerill. She stated that at today's meeting, they were going to be reviewing whether or not to approve a new contract, starting on July 1, 2016 or seek some other options. 
	She stated that staff recommended that contracts for the Hearings Division, as well as the independent contractor Charles Cockerill, be extended for one year. This is recommended as the Hearings Division has now hired Special Appeals Officers, appointed by the Governor, to hear these case. She noted that it felt prudent to reevaluate in one year and determine whether or not we go forward. 
	Chairperson Fox asked when the contract commenced and when would it end. Ms. Blotter responded that it would commence on July 1, 2016 and end on June 30, 2017. She continued that the reasoning behind starting so far in advance was that, if the Commission were to direct the Division to go back to the old methodology of hiring independent contractors or recommend some other method of hiring Hearing Officers, that it took that long to get the contracts in place and that they were asking for lead time, should t
	Chairperson Fox asked if there were any questions from the Commission or the public. 
	Commissioner David Sanchez commented that in the past, he had been a part of the group that interviewed for the Hearing Officers and he found it to be problematic to interview the group as it had done so in the past. He further stated that he found the current process may be more efficient for the Commission and stated that he would like to see the current process go forward. 
	MOTION: Moved for approval of one-year contracts from July 1, 2016 to June 30, 2017 for 
	both Charles Cockerill and renewal of current contracts with the Hearing 
	Division for the use of Hearing Officers to hear employee appeals of dismissals, 
	suspensions,demotions, involuntary transfers and claims of reprisal or retaliatory 
	action. BY: Chairperson Fox SECOND: Commissioners Read and Sanchez VOTE: Motion passed unanimously. 
	VI. DISCUSSION AND APPROVAL OR DENIAL OF PROPOSED REGULATIONS 
	CHANGES TO NEV ADA ADMINISTRATIVE CODE, CHAPTER 284 Action Item 
	A. LCD FILE NO. R041-15 
	Sec. 1. NAC 284.097 "Reviewing officer" defined. 
	Sec. 2. NAC 284.470 Preparation, filing, contents, discussion, and distribution of reports; powers and duties of employees; review; adjustment of grievances. 
	Michelle Garton, Supervisory Personnel Analyst, DHRM stated LCB file# R041-l 5 included changes related to employee reports on performance. She continued that the amendment in Section 1 was contingent on the adoption of the next regulation of that LCB file. She stated it was a housekeeping item and changed a reference to NAC 284.470, based on the addition of two new sections to that regulation. She stated that the amendments included in Section 2 of the LCB file would clarify the effect of a timely or late 
	She explained that the changes were intended to encourage supervisors to submit a report on performance for every employee, even if it could be late. She continued that reports on performance serve to recognize positive performance, note deficiencies and document development plans. She stated that it was commonly thought that an employee who did not receive a performance evaluation was deemed standard in terms of performance, as well as for the purposes of his or her merit salary increase. She further expla
	Ms. Garton stated that the second amendment to the regulation would allow an appointing authority to designate a representative to agree to an extension of the timeframes related to the request for review process for evaluations. 
	Chairperson Fox asked if there were any questions from the Commission or the public. 
	Commissioner Andreas Spurlock commented that he would like to commend the Department for taking such action and stated that in his experience, often in government and the private sector, it was difficult when trying to make a case for employee discipline, realizing that the employee had been rated as standard during the past four years and there not being a single other word in the file. He stated it then seemed that they've suddenly become a problem employee and it is left to HR to clean it up and those wi
	He stated he thought the move was a small step of detaching the pay component and treating it separately and at least we won't have to label the employee as being standard when no full evaluation or report had been done, he stated, it was a small step forward and that he hoped it would help reduce some liability for the State. 
	Chairperson Fox commented that she believed the upgrade of the NEATS system should assist with supervisors having some tools in front of them that make completing the evaluation easier and noted she knows it was a chore to do evaluations and that it was her understanding that the essential functions and work performance standards were linked to a particular employee's performance evaluation and it was a good improvement in terms of automating the evaluation system. 
	Chairperson Fox asked if there were any further questions from Commissioners or the Public. There were none. 
	MOTION: Moved for approval of LCB File No. R041-15, item VI-A of the regulations 
	change to Nevada Administrative Code, Chapter 284. BY: Commissioner Read SECOND: Chairperson Fox and Commissioner Sanchez VOTE: Motion passed unanimously. 
	B. LCB FILE NO. R042-15 
	Sec. 4. NAC 284.778 Request for hearing and other communication. 
	Sec. 5. Effective Dates. 
	Michelle Garton stated that through a recent grievance filed by a State of Nevada employee, some inconsistencies with respect to administrative leave for the purposes of personnel appeal hearings were found. She continued that the amendments would bring into alignment the granting of administrative leave for an employee to prepare for and attend his or her hearing before a Hearing Officer. 
	She stated that Section 1 of the LCB file removed the reference to NAC 284.589 in subsection 5, of NAC 284.394 for the reason that the granting of administrative leave for the preparation for a hearing which involved an employee's involuntary transfer was included in NAC 284.589 and therefore the language was not necessary there. She stated that the Division intended to include an informational note in their Rules for State Personnel Administration publication directing the reader to NAC 284.589. 
	Ms. Garton stated that the majority of the changes in the LCB file were included in Section 2, which contained NAC 284.589, Administrative Leave. She continued that the first amendment made the conforming change based on Senate Bill 62 of the 2015 Legislative Session. She stated that the second amendment to the regulation removed the granting of administrative leave for the attendance of an employee at a hearing related to his or her dismissal, suspension, demotion or involuntary transfer from permissive to
	Ms. Garton stated that Section 3 of this LCB file contained NAC 284.656 related to the notification provided to an employee of his or her dismissal, demotion or suspension. She noted to reference the handout that was provided to the Commission and public of the new draft of the regulation. She stated that Senate Bill 62 of the 2015 Legislative Session amended NRS 284.385 related to that type of notification to an employee and that based on questions they had received, the Division of Human Resource Manageme
	Ms. Garton stated that regarding section 4, at the April 11, 2014 Meeting of the Personnel Commission, the Commission had selected the Hearings Officers of the Hearings Division of the Department of Administration to act as primary hearing officers for personnel appeals. She continued that the Hearings Division directly employs clerks who are assigned to hearing officers of that Division. She stated that because the Division of Human Resource Management does not currently provide the services of a clerk, th
	Management. 
	Chairperson Fox stated that it was her understanding for Sections 1, 2, 4 and 5, those would become effective upon filing with the Secretary of State; and that the notice, which was section 3, would become effective January 1, 2016, if approved by the Commission. She asked if there were any questions from Commissioners or the Public. There were none. 
	Michelle Garton explained that the LCB file made conforming changes to several regulations based on two legislative bills of the 2015 Legislative Session and also repealed the six longevity regulations. She stated Senate Bill 510 added two new subsections to NRS 284.3775 and as such the statute reference in NAC 284.398 has changed. 
	She further explained that the amendments in Sections 2 and 3 of the LCB file remove longevity pay from the regulations due to the repeal of the longevity statutes by Assembly Bill 436 of the 2015 Legislative Session. She stated that if adopted, those changes, as well as the changes to 
	NAC 284.470 that were just adopted, in Section 2 of LCB file R041-15, would be reflected upon the codification ofNAC 284. She stated that Assembly Bill 436 of the 2015 Legislative Session repealed NRS 284.177 and NRS 284.179, which were related to longevity pay. She continued that due to that, the Division was proposing the repeal of NAC 284.262 through 284.284, inclusive. She noted that the bill became effective on June 9, 2015. 
	Chairperson Fox stated that she understood the Legislative action occurred June 9, 2015 and asked if that was immediate for employees in that had their longevity been taken away after June 9th_ 
	Ms. Garton responded to Chairperson Fox that she was correct. 
	Chairperson Fox then noted that State employees had not been receiving longevity pay for years due to the fiscal climate. She asked if there were any questions from the Commissioners or from the Public. There were none. 
	Carrie Hughes stated that NAC 284.894 required the removal of an applicant who tests positive for the use of a controlled substance from all hiring lists requiring pre-employment testing for a year or until an applicant provides evidence of the successful completion of a rehabilitation program. She further stated, Senate Bill 62 of the 2015 Legislative Session in part amended NRS 284.4068 to allow the Division of Human Resource Management access to the confidential results of applicants' pre-employment drug
	She continued that in regard to Section 2 of LCB File No. R044-15 that effective January 1st, 
	Senate Bill 62 of the 2015 Legislative Session added involvement in a work-related accident or injury to the circumstances listed in subsection 2 of NRS 284.4065 for which an agency could request an employee submit to an alcohol and/or a controlled substance test without following the requirements in subsection 1 of NRS 284.4065, which included having a reasonable belief thatthe employee was impaired in his or her duties by alcohol and/or drugs. 
	She stated that SB 62 additionally mandated that the Personnel Commission would, by regulation, define the term 'work-related accident or injury' as it is used in subsection 2 of NRS 284.4065. She continued that the amendment to NAC 284.888 defined 'work-related accident or injury' and as the definition encompassed the basis for testing in subsection 1-E, it was removed from the regulation. She stated that the amendment, if adopted by the Legislative Commission and upon filing with the Secretary of State, w
	Chairperson Fox asked if there were any questions from the Commissioners or from the public. There were none. 
	MOTION: Moved for approval of LCB File No. R044-15, Section 1, amends NAC 284.726 to include access to the appointing authority, is limited to the appointing authority or his or her designated representative and the administrator or his or her designated representative, taking effect upon filing with the Secretary of State; Section 2, NAC 284.888, request for employee to submit to screening test: interetation of grounds; completion of required form, would be effective January 1, 2016. 
	rp

	BY: Chaierson Fox SECOND: Commissioner Read VOTE: Motion passed unanimously. 
	rp

	E. LCB FILE NO. R102-15 
	Sec. 1. NAC 284.088 "Promotion" defined. 
	Sec. 2. NAC 284.182 Adjustment and retention of pay progression date; restoration of date of appointment and pay progression date. 
	Sec. 3. NAC 284.444 Application of probationary period. 
	Sec. 4. NAC 284.462 Restoration of promoted employee to former position. 
	Sec. 5. Effective Dates. 
	Peter Long, Deputy Administrator, DHRM stated that he would be providing an overview of LCB File No. 102-15. He stated that the major changes were in NAC 284.462 and were based on the passage of SB 62. He stated Sections 1, 2 and 3 were conforming changes based on NAC 
	284.462. He stated that if the Commission agreed to the passage or the acceptance of those amendments, they would all become effective on January I, 2016. 
	Mr. Long referenced the third line of the second paragraph of the explanation of proposed change for NAC 284.462 and stated it included a reference to NAC 284.632 and was incorrect. 
	He continued that significant language from NAC 284.632 had been inserted into NAC 284.462. He explained that the proposed language changes an employee's eligibility for restoration to those employees who have completed an initial probationary period and it provided procedures for calculating seniority for restoration and clarified the placement into a vacant position at the same or lower grade would be in the agency in which the employee was employed prior to promotion. He stated that additionally the amen
	Mr. Long noted to reference NAC 284.462, subparagraph 2 of subsection 6 of the proposed draft and stated that during a legislative drafting of the regulation, the language 'exempt unclassified employee' had been inadvertently included and was not appropriate He asked that that language be struck in approval of the regulation. 
	Chairperson Fox stated that she knew how difficult it was to do when it came to the movement, the advancement and potentially the un-advancement of an employee that had been promoted and the whole domino effect of a return to a previous position, etc., and she commended Mr. Long for all of the work to get that done. 
	Chairperson Fox asked if there were any questions from the Commissioners or from the public. There were none. 
	MOTION: Moved for approval ofLCB File No. Rl02-15, sections 1 through 5, that provided 
	changes to NAC 284.088, 284.182, 284.444, 284.462 with the removal of 'exempt 
	unclassified employee' from the language and Section 5, effective dates. BY: Chairperson Fox SECOND: Commissioner Sanchez VOTE: Motion passed unanimously. 
	VII. DISCUSSION AND APPROVAL OR DENIAL OF CLASS SPECIFICATION MAINTENANCE REVIEW Action Item 
	A Fiscal Management & Staff Services 
	1. Subgroup: Intern Program 
	a. 7.653 Public Service Intern Series 
	Katie Holmberg, Personnel Analyst, DHRM stated that she was in attendance to present for the Commission's approval, item VII-A, 1-a, the Public Service Intern class specification. She stated that the class specification had been reviewed by management and agency human resource staff and it was determined that the concepts, minimum qualifications, knowledge, skills and abilities were consistent with the current expectations and therefore recommended that no changes to the class specification were necessary a
	Commissioner Spurlock noted that the date revised on the class specification was the date it was reviewed or revised. Ms. Holmberg confirmed that he was correct. 
	Chairperson Fox asked if there were any questions from the Commissioners or from the public. There were none. 
	MOTION: Moved for approval of the class specification maintenance review for the Public 
	Service Intern Series where no changes were made to the class specification. BY: Chairperson Fox SECOND: Commissioners Read and Sanchez VOTE: Motion passed unanimously. 
	VIII. REPORT OF UNCONTESTED CLASSIFICATION CHANGES 
	Postings: #22-15, #23-15, #24-15, #25-15, #26-15 
	Chairperson Fox noted that the agenda item required no action from the Board. She then noted the report of uncontested classification changes for the Board's information. 
	IX. DISCUSSSION AND ANNOUNCEMENT OF DATES FOR UPCOMING MEETINGS 
	Chairperson Fox stated that the next meeting would be March 4, 2016. The Commission decided the following meeting to be June 10, 2016. 
	X. PUBLIC COMMENT NOTICE 
	Chairperson Fox advised that no vote or action could be taken upon a matter raised duringpublic comment until the matter itself was specifically included on an agenda as an item upon which action could be taken. She then asked if there was any public comment. There were none. 
	XI. ADJOURNMENT 
	Chairperson Fox wished all of the Commissioners, the Division of Human Resource Management staff and State employees a very safe and happy holiday season and thanked everyone in attendance. 
	Chairperson Fox adjourned the meeting. 
	Carson City at the Legislative Counsel Bureau, 401 South Carson Street; with video conference to Las Vegas at the Grant Sawyer State Building, Room 4401, 555 East Washington Avenue 
	Carson City at the Legislative Counsel Bureau, 401 South Carson Street; with video conference to Las Vegas at the Grant Sawyer State Building, Room 4401, 555 East Washington Avenue 
	MEETING MINUTES (Subject to Commission Approval) Friday, September 25, 2015 
	COMMISSIONERS PRESENT IN CARSON CITY: None 

	IN LAS VEGAS: Mr. David Sanchez, Commissioner Mr. Andreas Spurlock, Commissioner Mr. Gary Mauger, Commissioner 
	IN LAS VEGAS: Mr. David Sanchez, Commissioner Mr. Andreas Spurlock, Commissioner Mr. Gary Mauger, Commissioner 
	COMMISSIONERS NOT PRESENT IN CARSON CITY: Ms. Katherine Fox, Chairperson Mr. David Read, Commissioner 
	STAFF PRESENT: Ms. Lee-Ann Easton, Administrator, DHRM Ms. Jennifer Chisel, Deputy Attorney General, 
	Office of the Attorney General Ms. Tawny Polito, Administrative Assistant, DHRM Mr. Peter Long, Deputy Administrator, DHRM Ms. Shelley Blotter, Deputy Administrator, DHRM Ms. Carrie Hughes, Personnel Analyst, DHRM Ms. Heather Dapice, Personnel Analyst, DHRM Ms. Katie Holmberg, Personnel Analyst, DHRM Ms. Lisa Friend, Personnel Analyst, DHRM 

	Commissioner Sanchez: Opened the meeting at 9:00 a.m.  He welcomed everyone and took roll. 
	Commissioner Sanchez: Opened the meeting at 9:00 a.m.  He welcomed everyone and took roll. 

	No vote or action may be taken upon a matter raised under this item of the agenda until the matter itself has been specifically included on an agenda as an item upon which action may be taken. 
	No vote or action may be taken upon a matter raised under this item of the agenda until the matter itself has been specifically included on an agenda as an item upon which action may be taken. 
	Commissioner Sanchez: Asked if there was any public comment. There was none. 

	MOTION: Moved to approve the minutes of the meeting held June 19, 2015. BY: Commissioner Mauger SECOND: Commissioner Spurlock 
	MOTION: Moved to approve the minutes of the meeting held June 19, 2015. BY: Commissioner Mauger SECOND: Commissioner Spurlock 
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	VOTE: Motion passed unanimously. MOTION: Moved to approve the minutes of the meeting held June 19, 2015 to adopt emergency 
	IV. PRESENTATION OF HEARING OFFICER CASE HANDLING STATISTICS, SATISFACTION SURVEY RESULTS AND POSSIBLE RECOMMENDATIONS FOR THE HEARINGS DIVISION AND/OR THE DIVISION OF HUMAN RESOURCE MANAGEMENT.  
	Shelley Blotter, Deputy Administrator, Division of Human Resource Management: explained that her 
	presentation was in response to the Commission’s request for additional information in previous discussion 
	of the matter. She stated she was pleased to report that cases were being handled in less than 160 days in most cases and per the rules for hearing officers and that it had also resulted in a cost savings for the State. She further explained that the decisions for the cases handled came out similarly to the pool of hearing officers, so from a perspective of the number they were affirming or reversing, it was very similar to the past. She added that a small number of cases had been handled compared to the la
	Commissioner Sanchez noted that the information was very useful and that the matter should be added to the agenda of the next meeting so that the full Commission could then take action to either extend or not extend the contract. Ms. Blotter noted that she had anticipated the matter would go to the next regular meeting in November or December and not the special meeting in October. Commissioner Sanchez agreed. He then asked Mr. Brian Nix for comment. 
	Bryan Nix, Administrator, Hearings and Appeals Division: Made comment that Ms. Blotter had done an excellent job since adoption of the contract.  He noted that all deadlines had been met and that the Division had done everything they said they would, should the contract be adopted. He further stated that since adoption of the contract, the Governor had appointed seven attorneys as Special Appeals Officers and Mr. Nix stated he was looking forward to seeing their performance. Mr. Nix stated that he anticipat
	Commissioner Sanchez asked for clarification in regard to how the strike list currently operated and how it would operate in the future with the new attorneys on board. Mr. Nix stated that rules had been adopted for when an appeal was received and explained that in the south there were four names on the list although only three were needed and that those names were alternated. He continued that in Carson City, there were three Special Appeals Officers that would be going on strike lists and parties would ha
	Commissioner Mauger asked if the position of the State was to eliminate Charlie Cockrill, Independent 
	Counselor. Ms. Blotter explained that Mr. Cockrill was interested in having a contract again and when the Commission makes selections in November or December, a determination can be made. Mr. Nix added that should a contract be renewed with Mr. Cockrill, that Mr. Cockrill would be added to the strike list for rotation. 
	Commissioner Sanchez reaffirmed that the matter would be on the agenda for the next meeting for a determination to be made. 

	A. Alexandra Smith, Program Officer I, Nevada State Treasurer’s Office, Millennium Scholarship 
	A. Alexandra Smith, Program Officer I, Nevada State Treasurer’s Office, Millennium Scholarship 
	Commissioner Sanchez gave the appellant directions for the presentation of her appeal for reclassification. 
	Alexandra Smith stated that she loved her job and was simply present to present what she saw as clear facts about what she does in her position. She stated that prior to her employment in the Treasurer’s Office, there was an Executive Director of the Scholarship Program, the position was paid approximately $97,000 a year and that the incumbent had no other responsibilities other than the oversight of the Millennium Scholarship Program. Ms. Smith stated that when this person resigned, the Administration had 
	Alexandra Smith stated that she loved her job and was simply present to present what she saw as clear facts about what she does in her position. She stated that prior to her employment in the Treasurer’s Office, there was an Executive Director of the Scholarship Program, the position was paid approximately $97,000 a year and that the incumbent had no other responsibilities other than the oversight of the Millennium Scholarship Program. Ms. Smith stated that when this person resigned, the Administration had 
	will be in the spotlight of the next legislative session as it was reaching financial hardship and that there will be some major changes to the scholarship and that the Program Officer will be hugely responsible for many extended duties during that time, including speaking to Legislators, implementing policy, providing documents and reports and the authority placed upon this position will become all the more clear. She stated that the Pre-Paid Tuition Program had a Program Officer III assigned to it and tha

	Commissioner Sanchez thanked Ms. Smith and asked if there were any questions of the Appellant from the Commission before testimony from Mr. George was heard. Commissioner Mauger asked for clarification on how long Ms. Smith had been with the State. Ms. Smith stated since May of 2013. Commission Mauger asked if the additional work she said she was doing was for the Millennium Scholarship Program. Ms. Smith stated that it was and stated that when the College Kick Start Program enacted, there was no longer tim
	Commissioner Sanchez asked if there were any questions of the Appellant from the Commission prior to hearing from Mr. George.  There were none.  He then asked to hear from Mr. Steve George.  
	Steve George, Administrator, Division of Industrial Relations: Stated that he was the Chief of Staff at the Treasurer’s Office for approximately six years and that he would provide a historical perspective on the matter from his position as Chief of Staff at the time all of the changes took place. Mr. George testified that they did have an Executive Director which was in NRS at the time and that as Ms. Smith had said, that position was paid about $97,000 and was essentially a Deputy level position. Mr. Geor
	Steve George, Administrator, Division of Industrial Relations: Stated that he was the Chief of Staff at the Treasurer’s Office for approximately six years and that he would provide a historical perspective on the matter from his position as Chief of Staff at the time all of the changes took place. Mr. George testified that they did have an Executive Director which was in NRS at the time and that as Ms. Smith had said, that position was paid about $97,000 and was essentially a Deputy level position. Mr. Geor
	it had been melded into the College Savings Deputy and now is being separated out. Mr. George stated he didn’t think the Appellant was asking to be the Executive Director of the program but that he thought with the level of complexity, the decision making and the fact that it is a large program, it certainly deserved to be elevated to a position of Program Officer III. 

	Commissioner Sanchez asked Mr. George, if before he left his position, had he had any discussion with the Division of Human Resources Management about the proposed change that he was thinking about? Mr. George responded that he didn’t recall if he did or not. If he were guessing, he’d guess no because it was just in the planning stages and it wasn’t long after that when he went to his other position. So, it was the people who were left there, although he did help them with the process of writing it and putt
	Commissioner Sanchez asked if there were any questions for Mr. George from the Commission.  Commissioner Spurlock noted the confusing nature of the org chart that was presented asked if there was anyone present from the chain of command to testify. Ms. Smith stated that they were currently managing high priority issues and that her hearing did not take priority for them to be present. Commissioner Spurlock asked if there were any written materials of opinion presented either for or against from the chain of
	Mr. George stated there was a tremendous amount of communication that needed to take place in that position between the colleges, the Nevada System of Higher Education and the high schools to ensure that the money was being properly distributed and the accounting that goes with it. Mr. George further stated that certainly the Legislature was going to ask for a dollar for dollar accounting of where the money went and that therefore that communication was very, very important.  Mr. George stated that there we
	Mr. George stated there was a tremendous amount of communication that needed to take place in that position between the colleges, the Nevada System of Higher Education and the high schools to ensure that the money was being properly distributed and the accounting that goes with it. Mr. George further stated that certainly the Legislature was going to ask for a dollar for dollar accounting of where the money went and that therefore that communication was very, very important.  Mr. George stated that there we
	stated that in her case, the Program Officer III communicated with colleges across the country and he stated he thought the complexity was making sure everything was right and decision making was budgetary, making sure that the right money goes to the right people and the decisions and the communication with those parents and those students.  Mr. George stated that in July, when students were looking, they would get a lot of phone calls from people and they had to put other people on the lines because as si

	Commissioner Sanchez asked if there were any other questions. There were none. He then asked to hear 
	from the Division of Human Resource Management’s representative. 
	Lisa Friend, Personnel Analyst, Division of Human Resource Management: Stated that she appreciated Mr. George coming to speak on Ms. Smith’s behalf however, he wasn’t contacted at the time of the audit because he was no longer with Treasurer’s Office. Ms. Friend stated that they had communicated with Ms. Smith’s supervisor at that time regarding the duties Ms. Smith was performing. Ms. Friend stated that at the time of the audit, Linda English was the Appellant’s supervisor, and that the Appellant had testi
	Lisa Friend, Personnel Analyst, Division of Human Resource Management: Stated that she appreciated Mr. George coming to speak on Ms. Smith’s behalf however, he wasn’t contacted at the time of the audit because he was no longer with Treasurer’s Office. Ms. Friend stated that they had communicated with Ms. Smith’s supervisor at that time regarding the duties Ms. Smith was performing. Ms. Friend stated that at the time of the audit, Linda English was the Appellant’s supervisor, and that the Appellant had testi
	duties pertaining to the College Kick Start administrative tasks and outreach, which totaled 15% of Ms. Smith’s duties, the information collected during the recent desk audit reflected that the duties of the position itself had not significantly changed and that although they may be new duties to Ms. Smith, those aforementioned duties were actually part of the consideration to initially reclassify the position to a Program Officer I in 2005. Ms. Friend stated that although they did not disagree that the Col

	Commissioner Sanchez asked if there were any other questions from Commissioners. Commissioner Spurlock asked what the date was for the prior re-class for the Administrative Assistant series to the Program Officer. Ms. Friend confirmed that it was 2005. Commissioner Sanchez further asked about the letter dated May 7, 2015 from the Appellant to Administrator Easton regarding the location of the original NPD-19 form submitted to reclassify the position from Admin Assistant IV to Program Officer I in 2005 and w
	Commissioner Sanchez asked if there were any other questions from Commissioners. Commissioner Spurlock asked what Ms. English’s primary job was and was it still oversight over the Millennium Scholarship. Mr. George responded that she no longer did the Millennium Scholarship Program that Ms. Smith was the one who handled those functions. He additionally testified Ms. English did the College Savings Program and the College Kick Start Program, which were very complex programs and that because of the added resp
	Mr. Long added that staff was prepared to explain the difference between Ms. Smith’s position as Program Officer I and the Program Officer III position.  Commissioner Sanchez asked that they proceed. 
	Ms. Friend, started by clarifying that when the desk audit first began on Ms. Smith’s position, her supervisor was Ms. English and that Ms. English held the title of Executive Director of the Millennium Scholarship/Senior Deputy Treasurer. Ms. Friend stated that since then, it had been changed and everything that had to be approved or answered was done by Ms. English and that regarding budget and financial duties, the Program Officer I had authority to spend within budget parameters for supplies, outreach a
	Ms. Friend, started by clarifying that when the desk audit first began on Ms. Smith’s position, her supervisor was Ms. English and that Ms. English held the title of Executive Director of the Millennium Scholarship/Senior Deputy Treasurer. Ms. Friend stated that since then, it had been changed and everything that had to be approved or answered was done by Ms. English and that regarding budget and financial duties, the Program Officer I had authority to spend within budget parameters for supplies, outreach a
	stated that as far as authority and day-to-day duties, the Program Officer I ensured the Millennium Scholarship remained in compliance with statutes, State Treasurer’s Office Policy and NSHE policies; ensured student data was received; that students were awarded in a timely manner; that eligibility was coordinated with NSHE; and accurate payments were made. Ms. Friend stated the position made independent decisions on how to implement policy changes and reported decisions and actions to the supervisor and th

	Commissioner Sanchez asked if there were any other questions from Commissioners. He then asked Ms. Smith to give a closing statement.  
	Ms. Smith stated that she’s listened to their statements and she was assuming that what they brought up was a comparison of her job to the Program Officer III within the office and she stated that all of the things that were stated for the Program Officer III in our office, she did as well in an equal and near capacity with the Millennium and that the only difference was that it was not a 529 Plan. Ms. Smith stated that to say that the position had authority over investments made was an inaccurate statement
	Commissioner Sanchez asked if Ms. Smith issued 1099s. Ms. Smith responded that it was not necessary for her to issue 1099s with the Millennium Scholarship but that she does work with the IRS and their forms on other programs. Ms. Friend stated that the information that they based all the duties and responsibilities on had come from the NPD-19 desk audit and questions asked of the supervisor and that was where with regard to level of authority, Ms. Smith had said that she had to report weekly, that she did n
	Commissioner Sanchez asked if Ms. Smith issued 1099s. Ms. Smith responded that it was not necessary for her to issue 1099s with the Millennium Scholarship but that she does work with the IRS and their forms on other programs. Ms. Friend stated that the information that they based all the duties and responsibilities on had come from the NPD-19 desk audit and questions asked of the supervisor and that was where with regard to level of authority, Ms. Smith had said that she had to report weekly, that she did n
	that week and just keeping people in the loop, it was not that she was asking permission and that if anything, she had more authority then she did at the time of the original NPD-19 and it continued to grow and that the program was ever changing, ever growing and was a huge endeavor to administer, especially with those continuous changes. 

	Commissioner Sanchez asked if there were any other questions from Commissioners. There were none.  
	MOTION: Moved to deny Ms. Alexandra Smith’s a p p e a l f o r reclassification f r o m Program 
	Officer I to Program Officer III BY: Commissioner Spurlock SECOND: Commissioner Sanchez OPPOSED: Commissioner Mauger VOTE: Motion passed 2-1 
	VI. DISCUSSION AND APPROVAL OF PROPOSED CLASS SPECIFICATION MAINTENANCE REVIEW OF CLASSES RECOMMENDED FOR REVISIONS AND ABOLISHMENT -Action Item 
	A. Clerical & Related Services 
	1. Subgroup: Administrative Support 
	a. 2.131 Student Worker 
	B. Fiscal Management & Staff Services 
	1. Subgroup: Financial 
	a. 7.103 Chief Accountant 
	2. Subgroup: Public Information 
	a. 7.803 Curator Series 
	C. Medical, Health & Related Services 
	1. Subgroup: Laboratory Services 
	a. 10.710 Microbiologist Series 
	Mr. Long, Deputy Administrator, Division of Human Resource Management: stated that regarding the Student Worker class, after meeting with subject matter experts from the agencies that use that job class, changes were not recommended to the class specification. For the Chief Accountant, minor revisions were recommended in order to update the duty statements and that the knowledge, skills and abilities revisions were to expand and clarify the relevant and acceptable knowledge, skills and abilities required to
	Mr. Long, Deputy Administrator, Division of Human Resource Management: stated that regarding the Student Worker class, after meeting with subject matter experts from the agencies that use that job class, changes were not recommended to the class specification. For the Chief Accountant, minor revisions were recommended in order to update the duty statements and that the knowledge, skills and abilities revisions were to expand and clarify the relevant and acceptable knowledge, skills and abilities required to
	changes to the minimum qualifications were required to represent the modifications. Throughout the process, subject matter experts were involved and all agencies were on board with the changes. 


	Mr. Long stated that the Report of Uncontested Classification Changes was posted and approved; and that it was a non-voting item. 
	Mr. Long stated that the Report of Uncontested Classification Changes was posted and approved; and that it was a non-voting item. 

	Commissioner Sanchez stated that the next meeting was scheduled for November 13, 2015 and asked if there were any revisions to that. Ms. Lee-Ann Easton stated that there was a request to change the date of the meeting to December 4. The Commission confirmed that the date was acceptable and set the following meeting tentatively for March 4, 2016. 
	Commissioner Sanchez stated that the next meeting was scheduled for November 13, 2015 and asked if there were any revisions to that. Ms. Lee-Ann Easton stated that there was a request to change the date of the meeting to December 4. The Commission confirmed that the date was acceptable and set the following meeting tentatively for March 4, 2016. 
	th

	IX. 
	IX. 
	IX. 
	PUBLIC COMMENT Commissioner Sanchez asked for any public comment. There was none. 

	X. 
	X. 
	ADJOURNMENT Commissioner Sanchez adjourned the meeting. 
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	FOR INFORMATION ONLY 

	STATE OF NEVADA 
	STATE OF NEVADA 
	DEPARTMENT OF ADMINISTRATION DIVISION OF HUMAN RESOURCE MANAGEMENT 
	Legislative Building 401 S. Carson St., Room 2135 Carson City, Nevada 
	and 
	Grant Sawyer Building, Room 4412E 555 East Washington Avenue Las Vegas, Nevada 
	REGULATIONS WORKSHOP MINUTES 
	Thursday, August 12, 2015 
	Speakers Present In Carson City: 
	Shelley Blotter, Deputy Administrator, Division of Human Resource Management Peter Long, Deputy Administrator, Division of Human Resource Management Carrie Hughes, Personnel Analyst, Division of Human Resource Management Michelle Garton, Supervisory Personnel Analyst, Division of Human Resource Management Kimberley King, Personnel Officer III, Department of Transportation Kareen Masters, Deputy Director, Department of Health and Human Services Alys Dobel, Personnel Officer III, Department of Motor Vehicles 
	Speakers Present In Las Vegas: 
	Brian Boughter, Personnel Officer III, Department of Employment, Training and Rehabilitation 
	1. CALL TO ORDER 
	Shelley Blotter: Opened the meeting. She introduced herself and asked everyone to sign-in. She indicated the purpose of the workshop is to solicit comments from affected parties with regard to regulations proposed for permanent adoption. She explained that the regulations maybe heard at a future Personnel Commission meeting. She stated that the format would be that staff would provide an explanation of the proposed regulation change which would be followed by a period for public comment. She indicated that 
	there were comment cards available if participants wanted to use that format or comments could be sent through email. 
	2. REVIEW OF THE PROPOSED CHANGES TO NAC 284: 
	284.462 Restoration of promoted employee to former position 
	Shelley Blotter: Starting with 284.462. She stated, there are three versions presented today for consideration. She explained why all three were being presented and introduced Peter Long to provide further explanation. 
	Peter Long: Explained that the proposed changes are based upon SB62 of the 2015 Legislative Session, where in the past a restored employee or an employee that didn't meet the terms of their probation or trial period was restored to the position from which they promoted. He further explained that, the amended statute provides for more options and rights for when an employee is restored. He explained that, what we are trying to do is define seniority for the purposes of restoration and the rights that a resto
	Shelley Blotter: Asked if there were any comments and reminded individuals to introduce themselves and refer to the version they are commenting on. 
	Kimberley King: Noted her appreciation for keeping it simple with regards to calculating seniority, but that she feels performance should be taken into account, not just seniority. She feels it is important to include performance and potentially have more consideration go to a good performer than a bad performer if seniority is close. She noted, as far as the language on the doubling is concerned, she didn't feel a need to comment on this as they would not be affected. 
	Shelley Blotter: Clarified that Ms. King's preference would be version 3. 
	Kimberley King: Stated 2 or 3. She believes, they both accomplish what we need and it won't impact another department that might need version 2. 
	Kareen Masters: Stated_her preference would be version 2. She explained she gave it a lot of thought and couldn't answer her own questions on how to respond to an employee impacted by this on why there were different policies, such as for layoff. She also commented if version 2 is chosen, a reference to the seniority calculations for layoff could be made so that people would know where the calculation came from. 
	Shelley Blotter: Asked for comments from Las Vegas. There was none. Came back to Carson City. 
	Alys Dobel: Agreed with Ms. Masters. Her preference is 2 or 3 but wanted to keep them consistent with how the layoff rules are today. 
	Shelley Blotter: Closed comments after no other respondents. Carrie Hughes was introduced to present the next several regulations and explained that comments would be taken after each proposed regulation. 
	NEW Reassignment Defined, Under the American's with Disabilities Act 
	Carrie Hughes: Started with a newly proposed regulation, "Reassignment Defined." Under the Americans with Disabilities Act, reassignment to a vacant position is a form of reasonable accommodation that must be attempted if a qualified employee can no longer perform the essential functions of his/her position with or without accommodation or if providing reasonable accommodation would be an undue hardship. Senate Bill 62 of the 2015 Legislative Session in part amended NRS 284 to allow for non-competitive reas
	Shelley Blotter: Asked for comments. 
	Kareen Masters: Stated her suggestion would be in the latter part of the sentence where it says, which the employee meets the minimum qualifications, she suggests that we say, for which the employee is qualified, that is consistent with the language in NRS 284.379 that was adopted. She would want to keep the broader connotation. She further explained that there might be other aspects that may make them disqualified for position. 
	Shelley Blotter: Thanked Ms. Masters. Asked Peter Long for comment. 
	Peter Long: Said it seemed totally reasonable. Acknowledged that there are special notes and special requirements that are above and beyond the basic minimum qualification, but are required to do the job. 
	Shelley Blotter: Asked for additional comments; there were none. 
	284.177 Rate of Pay: Effect of reemployment 
	Carrie Hughes: Stated the amendment to 284.177, addresses the impact of an employee's reassignment on his/her rate of pay. It applies the rules for reemployment which place an employee at the step which is closest to the employee's rate of pay prior to the reassignment. 
	Shelley Blotter: Asked for comments. 
	Kareen Masters: Asked if a change would be appropriate in the regulation about pay upon promotion? She feels that we want to get away from the issue of someone demoting for 
	reassient and then later promotes resulting in the employee keeping higher steps, and gave an example of pay grade changes. 
	gnm

	Peter Long: Asked for clarification. He noted that we revised that regulation not too long ago to limit the prohibition of demoting to promote to one year and asked if she wanted to it extended it in these circumstances. 
	Kareen Masters: Referred to the pay upon promotion regulation and that one of the subsections there states that it doesn't apply to reemployment. 
	Peter Long: Confirmed that she meant, reemployment referred to in NAC 284.172, paragraph D and read, this subsection does not apply when an employee's reemployed or reappointed to his/her former grade within one year after holding that grade. He asked if she was requesting that reassient also be included as an exception. 
	gnm

	Kareen Masters: Confirmed. 
	Shelley Blotter: Asked for additional comments; there were none. 
	284.6014 Eligibility of employee with permanent disability for reemployment 
	Carrie Hughes: Stated amendment to NAC 284.6014 addresses how reassient will impact our workers' compensation provisions by clarifying that reassignment must be attempted prior to placing an employee on a reemployment list. 
	gnm

	Shelley Blotter: Asked for comments. 
	Kareen Masters: Stated that she strongly feels that this whole section about reemployment for people with permanent disabilities and workers' compensation needs to be reexamined. She feels with the adoption of these reassient regulations, the workers' compensation regulations are probably moot or that these proposed regulations are duplicative of that. She believes the initial intent of adopting these regulations was in some respects to contain workers' comp costs and find a placement for someone that was d
	gnm

	Shelley Blotter: Replied that there had been some conversations with Risk Management and they were not ready to get rid of this regulation. There were concerns about processes getting in the way of time lines and they wanted to make sure that commitments were being met. This way the State is not charged for retraining. Asked if Ms. Hughes had further comment. 
	Carrie Hughes: Stated yes, Risk Management did have concerns about the timeliness of the process and that this was going to alter their overall process when they dealt with workers' compensation. 
	Kimberley King: She agreed and feels it gets confusing between workers' compensation and ADA. She gave different scenarios and stated it would be nice to have them the same. She further stated that there may be consideration made with the rate of pay and timeframes to be the same type of situations between workers' compensation and ADA. 
	Shelley Blotter: Stated she had a hesitation on requiring ADA accommodations to match the employee's salary requirement that is in-place under workers' compensation. The intent of the ADA is to try and get the employee at the same level or as close as you could possibly get; but there could be situations where somebody could not be accommodated at that level and it may not be that they could meet the 80% or 75% of what they had previously earned but they could work in some capacity. We wouldn't want to elim
	Kimberley King: She stated she could agree to that. 
	Shelley Blotter: Asked for additional comments. 
	Kareen Masters: Suggested a flow chart, of a sample case of someone that was disabled due to workers' compensation and lay the two provisions against each other and see what we're going through. 
	Shelley Blotter: Stated there is a flow chart for just the regular process without considering workers' compensation, but will look into that further. Asked for additional comments; there were none. 
	284.094 "Reclassification" defined 
	Carrie Hughes: Stated the amendment to NAC 284.094 removes the word 'reassignment', so that it can become a defined term in the proposed new regulations and amendments. 
	Shelley Blotter: Asked for comments; there were none. 
	284.439 Reports of appointments 
	Carrie Hughes: Stated the amendment to NAC 284.439 adds 'reassignment' to the list of types of appointment. 
	Shelley Blotter: Asked for comments; there were none. 
	284.611 Separation for physical, mental or emotional disorder. 
	Carrie Hughes: Stated the amendment to NAC 284.611 clarifies that reassignment must be attempted as part of the accommodation process, prior to separating an employee due to a physical, mental or emotional disorder. 
	P
	P
	P
	P
	P
	P
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	Shelley Blotter: Asked for comments; there were none. NEW Employee with a disability as part of the accommodation process Carrie Hughes: Stated the process in this proposed new regulation was structured to make every effort to keep the employee in his/her own current agency, if possible, and to carry through the statutory requirement that a reassignment requires an appointing authority's approval. While this regulation includes multiple factors and decision points, the intent is that many of these steps wou
	Shelley Blotter: Asked for comments; there were none. NEW Employee with a disability as part of the accommodation process Carrie Hughes: Stated the process in this proposed new regulation was structured to make every effort to keep the employee in his/her own current agency, if possible, and to carry through the statutory requirement that a reassignment requires an appointing authority's approval. While this regulation includes multiple factors and decision points, the intent is that many of these steps wou
	to individuals on reassignment having to serve a probationary period. For example, if you're reemployed in a different class and a different agency, you do serve a new probationary period. 

	Shelley Blotter: Stated that there have been discussions about the role that DHRM would take as far as determining whether the person was qualified and there's a level of discomfort to make the determination of whether or not someone is disabled. Our expertise is in evaluating their education and experience to see whether they then meet those qualifications, but not from a medical standpoint. Acknowledged the suggestion to include Risk Management and asked Ms. Hughes to comment further. 
	Carrie Hughes: Stated that the process that we are providing for, especially with the form that we've provided to agencies is, one, that they evaluate the essential functions, but also that they provide what the restrictions are, independent of those essential functions. One of the things we were looking at is, that each agency would have those restrictions and be able to compare them to the essential functions of the position being considered. 
	Shelley Blotter: Stated we're wanting to make certain that we didn't leave out the agency in making the determination of whether this person could perform those duties. 
	Kareen Masters: Explained the process that she goes through with the reassignment. Stated that she wants some assurance that other departments are held to the same standards. 
	Kimberley King: Stated she would want to make sure that before we got a reassignment that the department did go through a thorough analysis to make sure that the employee does have a disability that qualifies. She explained their process and agreed, not all positions are going to be filled just because they're vacant. She agreed that the idea to involve Risk Management was good. Ms. King went on to explain the roundtable that happens for workers' compensation, and thinks that can be incorporated into this p
	Carrie Hughes: Asked if subsection 2 was being referenced. 
	Kimberley King: Confirmed that it was and that it says "may." 
	Carrie Hughes: Stated that's what she was going to point out and that it is permissive. 
	Kimberley King: Stated concerns about having to argue with employees regarding something that is permissive. 
	Shelley Blotter: Asked for additional comments; there were none. 
	284.120 Adoption by reference of federal law, regulations and manual regarding persons with disabilities 
	Carrie Hughes: Stated the amendment to NAC 284.120 adopts the Federal ADA meaning of the term 'interactive process', as used in the proposed new regulations, outlining the reassignment process. 
	Kimberley King: Gave thanks for working on this and recognized this is not easy. She gave her appreciation for getting this bill passed and at least getting this process going. 
	Shelley Blotter: Gave thanks to Ms. King and asked for additional comments; there were none. Ms. Garton was asked to continue with the introduction of the proposed regulations. 
	284.658 "Grievance" defined 
	Michelle Garton: Stated the proposed amendment is to NAC 284.658, "Grievance" defined. The first change is to add 'classified' to identify the individuals' eligible to file a grievance. The second proposed amendment would provide the Division of Human Resource Management the authority to remove a grievance from Steps 1-3 if it was not in the correct venue. She explained the importance of getting the complaint in the correct venue due to timelines. She went on to say if the regulation is adopted and during S
	Shelley Blotter: Clarified that the form has not been adopted yet, but only proposed. She also stated that it would be a good tool when working with DAGs to determine the correct jurisdiction. 
	Brian Boughter: Gave thanks to the Department for the addition of the word 'classified' in subsection 1 and also appreciates the consideration for the removal of grievances. Too much time is spent at Steps 1, 2 and 3 for grievances that have no merit and no value and are certainly in the wrong venue. 
	Shelley Blotter: Thanked Mr. Boughter and congratulated him on his promotion. She also noted that this would not remove grievances from the process that have no merit. It would only handle jurisdictional issues. Asked for additional comments; there were none. 
	284.678 Submission, form and contents of grievance; informal discussions 
	Michelle Garton: Stated the proposed amendment to NAC 284.678 changes the phrase 'date of origin of the grievance' to the 'date of the event of the grievance', it flows with all of the communications and with the NEAT System, using date of the event. 
	Shelley Blotter: Asked if there were any comments and that this proposal was more of a housekeeping issue than substantive. There were no comments. 
	284.695 Submission of grievance to Employee-Management Committee 
	Michelle Garton: Stated, the next proposed amendment is to NAC 284.695. The proposal is for the Employee-Management Committee to establish a subcommittee consisting of two committee members to review the grievances for jurisdictional issues and/or if the same facts were decided upon by a previous decision, once it gets to the Step 4 level. She further explained the intention is to reduce the number of grievances heard by the whole Committee related to jurisdictional issues. 
	Shelley Blotter: Stated there was a need to make certain that if a jurisdictional issue wasn't resolved in Steps 1-3, there would be another opportunity for jurisdiction to be determined. The intent is that there wouldn't be a lot of these meetings because jurisdictional determinations would've already been made. Meetings of the Subcommittee would be public and have to go through the regular notice requirements. Asked for comments. 
	Kareen Masters: Thanked the Division in bringing this forward. Feels it's been a long time coming. 
	Shelley Blotter: Asked Michelle if she had further to add to that. 
	Michelle Garton: Continued to go over a couple of other amendments proposed for this regulation. The second proposed amendment, which is in subsection 2, changes the requirement that a hearing must be held within 45 days to that it must be scheduled within 45 days. This is how it's been interpreted and also the intent is really not to lengthen the process, but to allow for specific situations that may just prevent the grievance from being heard within those 45 days. 
	Shelley Blotter: Asked for comments; there were none. 
	284.6955 Hearing before Employee-Management Committee: Procedure 
	Michelle Garton: Stated the first change would be to have packets sent directly to the Clerk, rather than the Chair, which is actually what is currently happening. Further explained the change to requiring 12 packets from the parties. Also, the change from Chair or his/her designated representative, to Chair or Member of the Committee designated by the Chair. It basically clarifies that the Designee of the Chair would always be a Committee Member. The amendment to subsection 2 allows the Chair of the Commit
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	Committee members serving in the North and the South, so two would provide a set for both locations. The change in subsection 8, clarifies that the Committee Member serving as the Chair for the meeting would be the individual to recognize Committee Members for questions during the hearing. Shelley Blotter: Asked for comment. Kimberley King: Stated agreement with the 15 working days if, we can change the notice of hearing to give us some additional days. She explained that there are only six days to get our 
	284.697 When resolution of grievance becomes binding. 
	Michelle Garton: Stated, the final regulation proposed for amendment is NAC 284.697. The proposed changes are as a result of a couple of the other amendments proposed in different regulations. The proposed amendment clarifies the decision of the grievance becoming binding when the Chair or the Committee Member he/she designates dismisses the grievance with prejudice because the employee failed to comply with the packet requirement. Also, it would also clarify decision becomes binding when it is determined t
	Shelley Blotter: Asked for comments; there was none. She reminded the audience of the ability to submit written comments on the comment cards, by letter, or by email. 
	3. ADJOURNMENT 
	Shelley Blotter: Closed the workshop. 
	Brian Sandoval 
	Patrick Cates
	Patrick Cates
	Lee-Ann Easton 
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	January 4, 2016 
	The Division of Human Resource Management has determined that the adoption of this proposed regulation does not impose a significant economic burden on small businesses, nor will it restrict the formation, operation or expansion of small business. 
	The Division of Human Resource Management has determined that the adoption of this proposed regulation does not impose a significant economic burden on small businesses, nor will it restrict the formation, operation or expansion of small business. 
	These regulations only impact the classified service of Executive Branch departments and the Nevada System of Higher Education. 
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	Personnel Commission Meeting March 4, 2016 
	The following regulations have been proposed for permanent adoption. A brief explanation precedes each section and summarizes the intent of the regulation change. [Brackets] and skikeeuts signify language that is to be removed. Language to be inserted is in bold italics. 
	The following regulations have been proposed for permanent adoption. A brief explanation precedes each section and summarizes the intent of the regulation change. [Brackets] and skikeeuts signify language that is to be removed. Language to be inserted is in bold italics. 
	NOTE: 

	The following summarizes the recommended action of the Personnel Commission and identifies if there has been support or opposition to the proposed action. 
	The Division of Human Resource Management recommends the addition of a new section to NAC 284 in order to streamline the handling of grievances that are filed by employees who are not eligible to use the process, or that do not meet the definition of a grievance. Additionally, the new section ensures that employees are promptly directed to the correct process to have their issue addressed when another venue is appropriate. 
	The Division of Human Resource Management recommends the addition of a new section to NAC 284 in order to streamline the handling of grievances that are filed by employees who are not eligible to use the process, or that do not meet the definition of a grievance. Additionally, the new section ensures that employees are promptly directed to the correct process to have their issue addressed when another venue is appropriate. 
	The amendments to NAC 284.658 are also recommended by the Division of Human Resource Management, and make conforming changes due to the addition of a new regulation, as explained above. The amendments also clarify that the grievance process is available only to permanent employees in the classified service because NRS 284.384 states that a grievance, "means an act, omission or occurrence which an employee who has attained permanent status ... " Only employees in the classified service are able to attain per
	The Division of Human Resource Management also recommends the amendments to NAC 
	284.678 in order to create consistent language throughout the regulation. Subsection 2(h) of NAC 284.678 uses, "or the date the employee learns of the event leading to the grievance." To achieve consistency, "the event leading to the grievance" will now be used throughout. 
	The amendments to NAC 284.6955 are also recommended by the Division of Human Resource Management. The changes to this regulation accomplish a number of things to streamline the grievance process by allowing certain actions to be taken by the Clerk to the Employee­Management Committee (EMC), and by a member of the EMC who is designated by the Chair. The changes also establish certain requirements regarding subpoenaed documents containing confidential information, in order to ensure confidentiality is maintai
	The Division of Human Resource Management recommends the amendments to NAC 284.6957 to allow either party to a grievance to request that it be held in abeyance. Placing a grievance into abeyance temporarily ceases activity on the grievance in order to allow for situations such as another investigation taking place concurrently, or when an employee is away from the office for an extended period of time. The amendments also authorize the Chair or a member of the Committee designated by the Chair to grant a re
	These proposed changes were discussed at a workshop on August 12, 2015, and there was testimony by the Human Resource Managers of the Nevada Department of Transportation and the Department of Employment, Training and Rehabilitation supporting the changes. There was also testimony in support of the changes by a representative of the Department of Health and Human Services. 
	LCB File No. R076-15 
	LCB File No. R076-15 

	Section 1. Chapter 284 of NAC is hereby amended by adding thereto a new section to read as follows: 
	Explanation of Proposed Change: The addition of a new regulation to Chapter 284 of NAC, proposed by the Division of Human Resource Management, will improve the efficiency of the formal grievance process by streamlining the handling of grievances that are filed by employees who are not eligible to use the process, or that do not meet the definition of a grievance, pursuant to NAC 284.658. 
	Based on the current regulations, a grievance that is filed by an employee ineligible to use the formal grievance process or that does not meet the definition of a grievance may proceed through the entire grievance process, up to and including a meeting of the Employee-Management Committee (EMC). This creates unnecessary work and does not resolve the employee's concern. 
	Agency human resource staff review grievances as they are filed and, with this amendment, will be able to request that the Division of Human Resource Management remove the grievance from the formal process when it has been filed by an ineligible employee and/or in the incorrect venue. If the Division determines that the grievance has been filed by an ineligible employee or filed in the wrong venue, the Division will remove the grievance from the process. The Division will then inform the employee that he or
	1. If the Division of Human Resource Management determines that a request for the adjustment of a grievance is not eligible for the procedure set forth in NAC 284.658 to 284.6957, inclusive, because the person who submitted the request is not a person described in subsection 1 of NAC 284.658 or because a hearing is provided/or the grievance pursuant to federal law or NRS 284.165, 284.245, 284.3629, 284.376 or 284.390, the Division must, as soon as practicable: 
	1. If the Division of Human Resource Management determines that a request for the adjustment of a grievance is not eligible for the procedure set forth in NAC 284.658 to 284.6957, inclusive, because the person who submitted the request is not a person described in subsection 1 of NAC 284.658 or because a hearing is provided/or the grievance pursuant to federal law or NRS 284.165, 284.245, 284.3629, 284.376 or 284.390, the Division must, as soon as practicable: 
	(a) Remove the request from the procedure for the adjustment of grievances set forth in NAC 

	(b) 
	(b) 
	(b) 
	(b) 
	(b) 
	Provide to the person who submitted the request and the agency in which the grievance arose: 

	(
	(
	1) Notice that the Division has determined that the request is not eligible for the procedure for the adjustment of grievances set forth in NAC 284.658 to 284.6957, inclusive, and an explanation for that determination; 

	(2) 
	(2) 
	Notice that the Division has removed the request from the procedure/or the adjustment of grievances set forth in NAC 284.658 to 284.6957, inclusive; 


	(3) 
	(3) 
	(3) 
	If applicable, information relating to the appropriate procedure for resolving the person's concern; and 

	(4) 
	(4) 
	Information relating to the person's right to appeal the determination to the Committee. 


	2. If the Division of Human Resource Management determines that a request for the adjustment of a grievance is not eligible for the procedure for the adjustment of grievances set forth in NRS 284.658 to 284.6957, inclusive, the person who submitted the request may appeal the determination to the Committee. 
	Section 2. NAC 284.658 is hereby amended to read as follows: 
	Explanation of Proposed Change: The addition of "classified" to NAC 284.658, proposed by the Division of Human Resource Management, clarifies that the grievance process is available to permanent employees who are in the classified service. 
	As the result of the proposed new regulation, outlined in the new section, the addition of "and section 1 of this regulation," is necessary in NAC 284.658. The new regulation will be assigned a number during codification, which will be reflected in NAC 284.658 at that time. 
	NAC 284.658 "Grievance" defined. (NRS 284.065, 284.155, 284.340, 284.384) 
	1. 
	1. 
	1. 
	As used in NAC 284.341 and 284.658 to 284.697, inclusive, and section I of this regulation, a "grievance" means an act, omission or occurrence which a permanent classified employee feels constitutes an injustice relating to any condition arising out of the relationship between an employer and an employee, including, but not limited to, compensation, working hours, working conditions, membership in an organization of employees or the interpretation of any law, regulation or disagreement or a contested report

	2. 
	2. 
	For the purposes of NAC 284.341 and 284.658 to 284.697, inclusive, and section 1 of this regulation, the term "grievance" does not include any grievance for which a hearing is provided by federal law or NRS 284.165, 284.245, 284.3629, 284.376 or 284.390. 


	[Personnel Div., Rule XV part § A, eff. 8-11-73; A 6-9-74; 2-5-82]-(NAC A by Dep't of Personnel, 8-28-85; 10-18-89; 8-1-91; 3-27-92; R082-00, 8-2-2000; A by Personnel Comm'n by R023-05, 10-31-2005; R007-11, 10-26-2011; R026-11, 12-30-2011, eff. 1-1-2012) 
	Section 3. NAC 284.678 is hereby amended to read as follows: 
	Explanation of Proposed Change: This amendment, proposed by the Division of Human Resource Management, will create consistency throughout NAC 284.678 by using the term "date of the event leading to the grievance" to describe when the cause of the grievance occurred. The date the grievable event occurred, or date the employee learns of the grievable event, drives the timeframes required by subsection 1 of NAC 284.678. The Division also recommends the consistent amendment to subsection 2 of this regulation, w
	NAC 284.678 Submission, form and contents of grievance; informal discussions. (NRS 284.065, 284.155, 284.340, 284.384) 
	1. 
	1. 
	1. 
	Except as otherwise provided in subsections 3 and 4 and NAC 284.692, an employee who feels aggrieved and wishes to file a formal grievance must submit the grievance in writing to his or her immediate supervisor on the official form, or in a letter if the official form is not available, within 20 working days after the date of the [origia of] event leading to the grievance or the date the employee learns of the [problem.] event leading to the grievance. The parties should make every effort to resolve the gri

	2. 
	2. 
	H the employee submits a letter, it must include: 


	(a) 
	(a) 
	(a) 
	His or her name; 

	(b) 
	(b) 
	His or her most recent date of hire; 

	(
	(
	c) His or her position; 

	(d) 
	(d) 
	His or her department, division and section; 

	(
	(
	e) His or her mailing address; 

	(f) 
	(f) 
	His or her business telephone number; 

	(g) 
	(g) 
	A statement that he or she is filing a formal grievance; 

	(h) 
	(h) 
	The date, time and place of the event leading to the grievance or the date the employee learns of the event leading to the grievance; 

	(i) 
	(i) 
	A concise statement of the grievance; 

	(j) 
	(j) 
	A detailed description of the grievance, including the names of other persons involved in the event, if any; 

	(k) 
	(k) 
	A proposed solution of the grievance; 

	(1) 
	(1) 
	His or her signature; and 

	(m) 
	(m) 
	The date he or she signed the statement. 


	3. 
	3. 
	3. 
	Except as otherwise provided in NAC 284.692, if a grievance relates to a contested report on performance, an employee must file a grievance that identifies the specific points of contention, if such specificity is provided, not later than 10 working days after the date the employee receives a decision regarding the review conducted by the appointing authority pursuant to NAC 284.470. Except as otherwise provided in NAC 284.692, if the grievance relates to the failure of a reviewing officer or appointing aut

	4. 
	4. 
	A grievance filed pursuant to subsection 3 must be filed with: 


	(a) 
	(a) 
	(a) 
	The person who is at the next appropriate level of the grievance process; or 

	(b) 
	(b) 
	If the person who is at the next appropriate level of the grievance process is the reviewing officer or other person who prepared or reviewed the report on performance, the person who is at 


	the next appropriate level of the grievance process above such reviewing officer or other person who prepared or reviewed the report on performance. 
	5. A grievance regarding a report on performance must be filed with the highest administrator in the department pursuant to NAC 284.690 before being submitted to the Committee pursuant to NAC 284.695. 
	[Personnel Div., Rule XV§ A part subsec. 1, eff. 8-11-73; A 6-9-74; 2-5-82]-(NAC A byDep't of Personnel, 10-26-84; 10-18-89; 3-23-94; R197-99, 1-26-2000; A by Personnel Comm'n by R023-05, 10-31-2005; R191-09, 4-20-2010; R007-11, 10-26-2011) 
	Section 4. NAC 284.6955 is hereby amended to read as follows: 
	Explanation of Proposed Change: The amendments to this regulation, proposed by the Division of Human Resource Management, bring it in to alignment with NRS 241.020(5), reduce administrative burden, reduce time and expense related to certain aspects of the Employee­Management Committee (Committee or EMC), and will establish regulations pursuant to NRS 284.074, which authorizes the Chair or a member of the Committee designated by the Chair to issue and enforce subpoenas. 
	The first amendment to subsection 1 of NAC 284.6955 changes the person to whom the required sets of documents, or "packets," shall be submitted by both parties involved in a hearing of the Committee. There is substantial administrative work that goes into the processing of packets, which has traditionally been handled by the Clerk of the Committee (Clerk), and this change will clarify that in the regulation. 
	The second amendment to subsection 1 of NAC 284.6955 changes the number of sets of documents required to be submitted by both parties, from 10 to 12. The 10 copies currently required by this regulation do not provide a sufficient number for distribution to each member serving on the EMC, the Deputy Attorney General assigned to the Committee, each party to the grievance, potential witnesses, as well as having copies available for the public. As such, in preparation for each hearing, the Clerk to the EMC must
	The next amendment to subsection 1 increases the number of days prior to a scheduled meeting of the Committee in which packets are due. Because a list of witnesses is required to be included in the packets by both parties to a grievance, this amendment will reduce administrative pressure by allowing additional time for the Clerk to process requests for subpoenas, when necessary. Currently, requests for subpoenas are due to the Committee no later than 15 days prior to any scheduled hearing (see amendment rel
	The final amendment to subsection 1 will require that the Clerk to the EMC, rather than the Chair, forward copies of each parties' packets to the other party, which is the current practice. 
	P
	P
	P
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	L
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	The amendments to subsection 2 of this regulation clarify that the individuals authorized to reschedule a hearing for non-compliance with this subsection are either the Chair or a member of the Committee designated by the Chair. This clarifies that there would not be a representative designated from outside the Committee, for example a Deputy Attorney General, designated to reschedule a hearing as a result of the situations listed in the subsection. The amendment to subsection 7 creates regulations related 

	2.
	2.
	If the employee fails to comply with subsection 1, the Chair or [his or her designatedrepresentati•te] a member of the Committee designated by the Chair may reschedule the hearingto the next time designated for such hearings, but in no case earlier than 20 working days after the originally scheduled date of the hearing. If the employer fails to comply with subsection 1, the Chair or [hisor her designated representative] a member of the Committee designated by the Chair mayreschedule the hearing at his or he

	3.
	3.
	Each document or material offered in evidence must be marked as follows:


	(
	(
	(
	a)Documents or materials presented by the employee must be marked at the bottom of the pageas "Exhibit_" indicated by consecutive Arabic numerals, beginning with the number "1." 

	(b)
	(b)
	Documents or materials presented by the employer must be marked at the bottom of the pageas "Exhibit__ " indicated by consecutive letters of the English alphabet, beginning with the letter "A." If the employer offers more than 26 exhibits, the 27th exhibit must be marked as "Exhibit AA," the 28th exhibit as "Exhibit BB," and so forth. 


	4. 
	4. 
	4. 
	All evidence offered at the hearing must be relevant and bear upon the grievance. 

	5. 
	5. 
	Each person who provides a statement at the hearing shall state his or her name, address, and occupation for the record. 

	6. 
	6. 
	It is the responsibility of each party to arrange for the appearance of all necessary witnesses. The Committee may request additional witnesses or information as it deems necessary. 


	7. If a subpoena is issued for a docume,it alld the person ,iamed i,i the subpoena determines that must provide to the Committee by the date specified in the subpoena: 
	the document contains c011fidential informati.on, the person 

	(a) 
	(a) 
	(a) 
	Two copies of the original document, submitted under seal, and 

	(b) 
	(b) 
	One copy of the document with the confidential informati.oll redacted. 


	8. For good cause shown, the Committee may take testi.mony from a person by telephone or for the heari,ig. 
	video conference whether or not the person is at a locati.oll designated on the agenda as a locati.on 

	9. Upon proper recognition by the Chair or [his or her designated representative,] the member ofthe Committee designated to act as the Chair duri,ig the hearing, any member of the Committee may ask a question of a party or witness at any time during the hearing. 
	(Added to NAC by Personnel Comm'n, eff. 8-1-91; A by Dep't of Personnel, 11-16-95; A by Personnel Comm'n by R026-11, 12-30-2011, eff. 1-1-2012) 
	Section 5. NAC 284.6957 is hereby amended to read as follows: 
	Explanation of Proposed Change: The amendments to this regulation, proposed by the Division of-Human Resource Management, will reduce staff time and expense to the State, and create efficiency in the process related to grievances that have been submitted to the Employee­Management Committee (Committee or EMC) for consideration. 
	The first change to subsection 1 of NAC 284.6957 adds language that will allow a grievance to be placed into abeyance. Placing a grievance into abeyance essentially places the grievance on hold when an outside situation is creating or could create a delay in the hearing of the grievance by the Committee. This could be appropriate in a variety of situations. For example, placing a grievance into abeyance would be suitable when an investigation is being conducted, and the outcome may impact an employee's grie
	The second proposed amendment to subsection 1 of NAC 284.6957 changes the person to whom a request for a continuance or a request to have a grievance placed into abeyance should be submitted. This change makes it clear that requests of the Committee are to be submitted to the Clerk who, in tum, sends the requests to the Chair or a member of the Committee designated by the Chair, depending on who will act as the Chair of the Committee for that grievance, as well as to the appropriate parties pursuant to NRS 
	The amendments to subsection 2 of NAC 284.6957 will reduce staff time and related expenses of scheduling and conducting a full hearing of the EMC to determine if a continuance or the placement ofa grievance into abeyance is appropriate. This will allow the Chair or a member of the Committee designated by the Chair to grant a continuance or place a grievance into abeyance instead of requiring a decision of the full Committee. This allows decisions to be made more quickly regarding emerging issues. 
	NAC 284.6957 Hearing before Employee-Management Committee: Continuance; Abeyance. (NRS 284.065, 284.155, 284.384) 
	1. A party may request a continuance of a hearing to determine the proper disposition of a grievance pursuant to NAC 284.695 [by submitting arequestfor a eoAtiRuaRee] or request to have a grievance held in abeyance. The party must submit the request to the [Chair] Clerk of the Committee [or his or her desigaated representati¥e] at least 12 working days before the scheduled hearing, unless the party received personal notice of the hearing less than 21 working days before the hearing pursuant to subsection 2 
	2. The [Committee] Chair or a member of the Committee designated by the Chair may grant a request for a continuance or a request to have a grievance held in abeyance if good cause is shown. 
	(Added to NAC by Dep't of Personnel, eff. 3-27-92; A 11-16-95) 
	(Added to NAC by Dep't of Personnel, eff. 3-27-92; A 11-16-95) 
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	March 4, 2016 
	FOR DISCUSSION AND POSSIBLE ACTION 
	The Division of Human Resource Management has conducted a maintenance review of class specifications in the Occupational Group(s) listed below. It is recommended that the following classes be revised effective: 
	March 4, 2016. 
	March 4, 2016. 

	Item V-A-1-a 
	CURRENT PROPOSED 
	CODE TITLE GRADE 
	EEO-4 CODE TITI,E GRADE EEO-4 
	2.222 Clerical Trainee 20 
	F 2.222 Clerical Trainee 20 F 
	EXPLANATION OF CHANGE 
	The Nevada Department of Administration, Division of Human Resource Management conducted a class specification maintenance review for the Clerical Trainee series. In consultation with management and agency Human Resource staff from agencies that utilize this classification, it was determined that minor revisions be made to the series concept to better reflect common duties that may be performed by Clerical Trainees. 
	Clerical Trainees receive training designed to prepare them for entry-level work in a clerical or related series. The training period, normally six months, allows individuals to enter the workplace and provides agencies an opportunity to assess the aptitude and potential of individuals to perform higher level work. Duties may include, but are not limited to, training in the following: answering telephone calls and routing non-routine calls to appropriate individuals; typing routine correspondence and other 
	Human Resource Management worked closely with the agencies involved and they support the changes. 
	Note: Changes, additions and/or deletions on the class specification are noted in red. 
	Figure
	STATE OF NEVADA 
	Department of Administration Division of Human Resource Management 
	CLASS SPECIFICATION 
	TITLE GRADE 
	TITLE GRADE 
	EEO-4 
	CODE 

	CLERICAL TRAINEE 20 F 2.222 
	Clerical Trainees receive training designed to prepare them for entry-level work in a clerical or related series. The training period, normally six months, allows individuals to enter the workplace and provides agencies an opportunity to assess the aptitude and potential of individuals to perform higher level work. Duties may include, but are not limited to, training in the following: answering telephone calls and routing non-routine calls to appropriate individuals; typing routine correspondence and other 
	Perform related duties as assigned. 
	****************************************************************************************** 
	MINIMUM QUALIFICATIONS 
	INFORMATIONAL NOTE: 
	INFORMATIONAL NOTE: 

	* 
	* 
	Six months of successful experience as a Clerical Trainee in Nevada State service provides for semiautomatic progression to the next level with the approval of the appointing authority. 
	-


	EDUCATION AND EXPERIENCE: Courses at the high school level and/or relevant work experience. (See Informational Note) 
	ENTRY LEVEL KNOWLEDGE, SKILLS AND ABILITIES (required at time of application): Ability to: read, write and understand written materials; perform basic arithmetic calculations; interact with others using common courtesy; understand and effectively carry out oral and written instructions; work cooperatively with others. 
	FULL PERFORMANCE KNOWLEDGE, SKILLS AND ABILITIES (typically acquired on the job): General knowledge of: common office practices and procedures such as opening and distributing mail, answering the telephone and greeting visitors; correct English usage, spelling, grammar and punctuation; operation of computers and other office machines; alpha/numeric and/or computerized filing systems; other program specific knowledge necessary to carry out duties assigned. Ability to: use computers, telephones, copiers, fax 
	CLERICAL TRAINEE 20 F 2.222 Page 2 of2 
	This class specification is used for classification, recruitment and examination purposes. It is not to be considered a substitute for work performance standards for positions assigned to this class. 
	2.222 
	2.222 

	ESTABLISHED: 7/1/89P 9/27/88PC REVISED: 7/1/89P 6/9/89-3 REVISED: 7/1/0lP 10/4/00PC 
	3/04/16PC 
	Item V-A-2-a 
	"' 
	EXPLANATION OF CHANGE 
	The Nevada Department of Administration, Division of Human Resource Management conducted a class specification maintenance review for the Supply Technician series. 
	In consultation with Subject Matter Experts from the Division of Public and Behavioral Health, Department of Agriculture, Department of Transportation, Department of Veterans Services, Department of Motor Vehicles, State Library & Archives, Department of Corrections, Nevada System of Higher Education and recruitment experts from Human Resource Management, modifications were made to the series concept to account for changes in verbiage used and duties performed. As a result of these adjustments, minor change
	Minor changes to the minimum qualifications were required to represent these modifications, as well as, to maintain consistency in structure and format. 
	Supply Technicians participate in the procurement, receipt, storage, issuing, shipment, property control, inventory and recordkeeping for a wide variety of assets to include, but not limited to the following: property, equipment, services, food, forms, parts and supplies. Incumbents work in a warehouse, stockroom ro office setting and prepare and process documents for the requisition, purchase, receipt, issuance and transfer of goods; expedite the flow f goods from vendor to user; and maintain control recor
	2.811 -Supply Technician lY, grade 31: under direction, the position allocated to this class is responsible for the operation of a central warehouse facility that supplies an agency's regional warehouses statewide. 
	2.819 -Supply Technician Ill, Grade 29: under limited supervision, positions allocated to his class must supervise Supply Technician II's. In addition, incumbents are responsible for the operation of a regional warehouse which serves several divisions in a large agency with diverse needs such as the Department of Transportation. 
	2.824 -Supply Technician II, Grade 27: positions at this level work in a variety of settings and may or may not have supervisory responsibility. Supervisor positions oversee a single warehouse which serves several institutions for a State agency; train, supervise and evaluate the performance of Supply Technician I's, Supply Assistants and/or warehouse/delivery personnel. Non-supervisorypositions, on an ongoing basis, purchase a wide variety of items at a significantly higher dollar amount than Supply Techni
	2.836 -Supply Technician I, Grade 25: under general supervision, Supply Technician I's perform the duties outlines in the series concept but the focus of the work at this level is complex item­specific purchasing for a range of supplies, equipment, materials, forms, parts and services on a regular basis. 
	2.827 -Supply Assistant, Grade 23: under general supervision, Supply Assistants receive, store, issue, ship, inventory and maintain records of property, equipment or expendable stores or supplies as described in the series concept. 
	Throughout the process, management and staff within the division participated by offering recommendations and reviewing changes as the process progressed, and they support this recommendation 
	Note: Changes, additions and/or deletions on the class specification are noted in red. 
	STATE OF NEVADA 
	Department of Administration Division of Human Resource Management 
	Supply Technicians part1c1pate in the procurement, receipt, storage, issuing, shipment, property control, inventory, and recordkeeping for a wide variety of assets to include, but not limited to, the following: property, equipment, services, food, forms, parts and supplies. Incumbents work in a warehouse, stockroom or office setting and prepare and process documents for the requisition, purchase, receipt, issuance and transfer of goods; expedite the flow of goods from vendor to user; and maintain control re
	Procure a wide variety of supplies, services, food, forms, materials, parts and equipment up to pre-established monetary limits and specifically delegated purchasing authority; use a credit card or the requisition and purchase order processes via the open market, contracted vendors or informal bid in order to maintain stock levels or to purchase specific items in response to requests from authorized personnel; ensure compliance with applicable statutes, regulations, policies and procedures established at bo
	Receive and inspect items to ensure correct delivery and completeness of the orders; determine the condition of items and quantity received; ensure items meet order specifications; pack and return damaged goods and incorrect items; notify vendor of return status; may pick-up ordered items from various local locations. 
	Store items such as office supplies, forms, food, excess/surplus property, equipment, and janitorial supplies by following methods appropriate for each type of item; rotate items as necessary; provide accessibility to supplies; and maintain the storeroom in a neat and orderly condition. 
	Receive supply/equipment requests; review and approve for completeness and conformity to procedures; verify authority of person or agency placing order by checking authorization files to confirm legality of purchase. 
	Locate, verify and [l]issue items and fill orders; distribute items over-the-counter; prepare orders for shipping; determine correct packaging method; package items for delivery and/or shipment; determine best method of shipment via product contract, special customer request or cost efficiency; may load pallets for shipment on transport vehicles; [and paelmge] and deliver or ship supplies to various locations. 
	Ship equipment in need of repair or ship items to consignee using the most appropriate method to minimize damage or hazard; send packages by the best carrier available considering safety regulations, State contracts, time and costs involved. 
	Maintain perpetual inventory and perform periodic physical inventory as assigned; count and record items such as office supplies, forms, food, surplus/excess property, janitorial supplies, equipment, parts and other materials as required. 
	Maintain records related to the requisition, purchase, receipt, stocking, inventory, distribution, and property and equipment control by documenting information required by law, regulation or policy; assemble, file and distribute material safety data sheets for all hazardous materials. 
	SUPPLY TECHNICIAN IV 
	SUPPLY TECHNICIAN Ill 
	29 
	F 
	2.811 
	F 
	2.819 
	Operate materials handling and/or safety equipment such as forklift, pallet jack and dolly in order to receive, move, rotate and issue parts, supplies, equipment and materials. 
	Input, update and retrieve data using a personal computer, mainframe computer terminal or comparable equipment; utilize a computerized inventory system and/or barcode scanners; track purchases; maintain inventory, property, and equipment records and produce reports as required; locate items on Internet and send e­mail messages related to work performed. 
	May [R-]repair equipment by replacing broken or missing parts and perform regular maintenance as assigned or send to outside vendor for repair or maintenance. 
	Dispose of obsolete and excess items by inspecting property to determine item's condition for use, transfer or sale; accept and receipt payment of sale; deliver a11dlor ship items deemed excess property to authorized entities; and contact the appropriate authority for disposition. 
	Provide oral and written reports as requested by supervisor and management; locate and disseminate information required; prioritize work to meet deadlines and commitments. 
	May set up and dismantle special equipment by reviewing the schedule of events and coordinating date, time and location to provide users with the necessary equipment at the appropriate time. 
	May [S]serve as lead-worker for other employees as assigned; demonstrate proper work methods; assign and review work. 
	Perform related duties as assigned. 
	****************************************************************************************** 
	CLASS CONCEPTS 
	Under direction, the position allocated to this class is responsible for the operation of a central warehouse facility that supplies an agency's regional warehouses statewide. Duties include supervising Supply Technician H's; managing, monitoring, maintaining and training staff statewide to use computerizedperpetual inventory systems; establishing stocking levels and reorder points for supplies purchased, stored and distributed from the central warehouse to the regions; and assisting in the audit of regiona
	Supply Technician IV: 

	Under limited supervision, positions allocated to this class must supervise Supply Technician ll's. In addition, incumbents are responsible for the operation of a regional warehouse which serves several divisions in a large agency with diverse needs such as the Department of Transportation. Incumbents are working supervisors who oversee and participate in the most complex purchasing activities performed by subordinate Supply Technician H's. Incumbents draft and recommend operating policies and procedures an
	Supply Technician III: 

	Incumbents detennine priorities for work assignments [iA the slores operation] and are given a substantial degree of independence to plan, organize, assign and perfonn duties. Errors in procuring required items or setting and controlling inventory levels affect the content, quality, adequacy and timeliness of services provided to clients with the division or region and often have monetary/budget impact. 
	Positions at this level work in a variety of settings and may or may not have supervisory responsibility: 
	Supply Technician II: 

	1) Supervisory positions oversee a single warehouse which serves several institutions for a State agency; train, supervise and evaluate the perf onnance of subordinate Supply Technician I's, Supply Assistants, and/or warehouse/delivery personnel; establish and revise work performance standards; and ensure proper orientation and ongoing training of staff. Incumbents have the authority to make changes in procedures within the warehouse which will improve the quality of work and better meet the needs of the in
	2) Non-supervisory positions, on an ongoing basis, purchase a wide variety of items such as chemicals,heavy and light duty equipment parts, tools, safety equipment, highway maintenance and construction supplies, furniture, equipment, clothing, surplus property, and fuel at significantly higher dollar amounts than Supply Technician I's based on the agency's delegated Direct Purchase Authorization obtained from the Purchasing Administrator under the State Administrative Manual (S.A.M.) Chapter 1500. 
	Incumbents interpret and apply agency, State and federal policy, rules, regulations and laws to ensure compliance with fire, safety, health or security standards; perfonn the most complex purchasing duties independently; make final decisions regarding the purchase of items within the restrictions of fire, safety and security regulations and laws and the tenns of current service contracts; and exercise a significantly higher level ofdirect purchase authority than Supply Technician I positions. 
	Purchases made at this level are typically reviewed by the supervisor after the transaction is completed and items have been received. Errors in judgment regarding the purchase of high dollar items could result in significant cost to the agency. Errors in complying with fire, safety, health, and security laws could result in a threat to the health, welfare and safety of patients, inmates, employees and the public. Errors in setting and controlling inventory could result in spoilage of perishable items and c
	Under general supervision, Supply Technician I's perfonn the duties outlined in the series concept but the focus of the work at this level is complex item-specific purchasing for a range of supplies, equipment, materials, fonns, parts and services on a regular basis. Incumbents work closely with the requesting party to clarify and develop item specifications; refer to catalogs or the Internet to locate specific items, evaluate tenns of warranties, and identify acceptable substitutions; initiate infonnal bid
	Supply Technician I: 

	SUPPLY TECHNICIAN IV 
	SUPPLY TECHNICIAN ID 
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	In addition to purchasing duties, some positions maintain property inventory records; affix identification tags; record property movement or disposition; conduct periodic physical inventory to reconcile internal data with State Purchasing records; and inspect property to make recommendations and/or arrangement for disposition. 
	At this level, procurement duties vary and include different or unrelated processes and methods. Determinations regarding what needs to be done require evaluation of diverse factors and typically entail choosing from among several alternative courses of action. Purchasing involves elements and conditions which must be identified and evaluated in order to determine interrelationships and the applicability of standard procedures. Assignmentsand objectives are prescribed, however, the employee is expected to u
	Purchases made by Supply Technician I's are subject to review although errors may not readily be detected until after items are received. Errors may result in purchase of items that are not cost effective, not available within the required time frame or do not meet the needs of the agency. Non-compliance with State purchasing regulations could result in denial of the claim and personal liability for payment. Errors in processing purchase documents and budget coding would result in a delay in payments to ven
	Supervision is not a requirement at this level, although positions may serve as a leadworker for lower level employees. 
	Under general supervision, Supply Assistants receive, store, issue, ship, inventory and maintain records of property, equipment or expendable stores or supplies as described in the series concept. In addition, they may reorder stocked items to maintain designated supply levels, perform limited item-or service­specific procurement with supervisory review, and/or deliver and pick up property, equipment, expendable stores and supplies including hazardous materials on a continuing basis within the local area or
	Supply Assistant: 

	Some incumbents may prepare and process purchase orders and requisitions or use a credit card to procure a limited variety of well defined repair services or items such as office supplies, food, office furniture, printing materials, or janitorial supplies; contact vendors to determine availability and price; and follow up with vendors when problems occur. Procurement work is reviewed by the supervisor before a purchase is made. Guidelines and manuals are explicit and directly applicable to the work. Problem
	Procurement and delivery duties are varied, but basically interrelated and mostly predictable. Assignmentsinvolve several sequential steps, processes or operations. Choices regarding what needs to be done require recognizing the difference between a few readily apparent factual situations and applying the appropriate rules, regulations or procedures. 
	****************************************************************************************** MINIMUM QUALIFICATIONS 
	SPECIAL REQUIREMENTS: 
	SPECIAL REQUIREMENTS: 

	* Some positions require a valid driver's license at the time of appointment and as a condition of continuing employment. 
	MINIMUM QUALIFICATIONS (cont'd) 
	SPECIAL REQUIREMENTS: 
	SPECIAL REQUIREMENTS: 

	* 
	* 
	Per NRS 284.4066, some positions in this series have been identified as affecting public safety. Persons offered employment in these positions must submit to a pre-emp]oyment screening for controlled substances. 

	SUPPLY TECHNICIAN IV 
	EDUCATION AND EXPERIENCE: Graduation from high school or equivalent education and five years of progressively responsible purchasing and warehouse experience which included developing delivery schedules for the transportation of materials and equipment, supervising subordinate personnel, and budget record maintenance, one year of which included maintaining computerized perpetual inventory records, training staff to use a computerized inventory system, and reviewing inventory and procurement records for the 
	OR 
	OR 

	ENTRY LEVEL KNOWLEDGE, SKILLS AND ABILITIES (required at time of application): 
	Detailed knowledge of: computerized perpetual inventory systems; methods and techniques used to perform inventory and procedural audits; distribution methods used to transport materials and equipment to regionaJ warehouses throughout the State. Working knowledge of: budget preparation and maintenance; training methods and techniques including computer training; State regulations and procedures related to personnel administration, purchasing services and materials, and budget preparation and maintenance; dep
	procedure/process improvement based on audit findings; determine appropriate inventory and reorder levels to maximize the availability of equipment and materials purchased and stored at a central location; develop and assign delivery schedules; and all knowledge, skills and abilities required at the lower levels. 
	FULL PERFORMANCE KNOWLEDGE, SKILLS AND ABILITIES (typically acquired on the job): Detailed knowledge of: computerized fuel inventory systems; training methods and techniques including computer training; State regulations and department policies and procedures related to purchasing services and materials, inventory control, receipt and storage for a large variety items. 
	SUPPLY TECHNICIAN III 
	SUPPLY TECHNICIAN III 

	EDUCATION AND EXPERIENCE: Graduation from high school or equivalent education and four years of progressively responsible purchasing or warehouse experience which included maintaining inventory records, shipping and receiving materials and equipment, inventory storage and handling, and purchasing a variety of supplies, equipment and materials, one year of which included responsibility for establishing inventory and reorder levels; negotiating price, terms and delivery date for items purchased; and interpret
	OR 
	OR 

	MINIMUM QUALIFICATIONS (cont'd) 
	Detailed knowledge of: storekeeping methods and procedures; purchasing regulations, practices and procedures; physical inventory procedures, records and controls. Working knowledge of: principles of effective supervision and training; warehouse operations and postal regulations; federal and State purchasing and property i,iventory laws, rules and regulations. General knowledge of: budget preparation and maintenance. Ability to: analyze personnel, equipment, operating and travel needs and expenses for budget
	and all knowledge, skills and abilities required at the lower levels. 
	FULL PERFORMANCE KNOWLEDGE, SKILLS AND ABILITIES (typically acquired on the job): 
	(These are identical to the Entry Level Knowledge, Skills and Abilities the Supply Technicia11 IV.) 
	[WeFliiRg ltne•wledge et:! State regulatioHs and proeedures related to personnel admiRistratim'l, purehasing ser.·iees and materials, and eudget preparation E¼fld maintenanee; department polieies and operntiAg guidelines applicaele to assigned actii,ities.] 
	SUPPLY TECHNICIAN II 
	SUPPLY TECHNICIAN II 

	EDUCATION AND EXPERIENCE: Graduation from high school or equivalent education and three years of stocking, storeroom or warehouse experience which included purchasing a variety of supplies, equipment and materials, maintaining inventory records, inventory storage a11d handling, and shipping and receiving materials and equipment; an equivalent combination of education and experience; one year of experience as a Supply Technician I in Nevada State service. (See Special Requirements) 
	OR 
	OR 

	ENTRY LEVEL KNOWLEDGE, SKILLS AND ABILITIES (required at time of application): Working knowledge of: market value of a variety of items; researching and developing specifications for technical equipment and supplies; recordkeeping related to inventory control; fire and safety laws, rules and regulations applicable to materials stocked and purchased. General knowledge of: principles of effective supervision and training. Ability to: analyze technical computer data related to purchasing and stores operations;
	FULL PERFORMANCE KNOWLEDGE, SKILLS AND ABILITIES (typically acquired on the job): 
	(These are identical to the Entry Level Knowledge, Skills and Abilities for Supply Technician III.)
	[WeFh.:ieg lrne'il'letlge ef: federal and State purchasing and property imentor;laws, rules and regulations. Ability te: assist the supen·isor if! eompiling data for budget preparation.] 
	1
	1 

	SUPPLY TECHNICIAN I 
	SUPPLY TECHNICIAN I 

	EDUCATION AND EXPERIENCE: Graduation from high school or equivalent education and two years of stocking, storeroom or warehouse experience which included maintaining inventory records, inventory storage and handling, shipping and receiving materials and equipment, and/or ordering supplies, equipment and materials; an equivalent combination of education and experience; one year of experience as a SupplyAssistant in Nevada State service. (See Special Requirements) 
	OR 
	OR 

	MINIMUM QUALIFICATIONS (cont'd) 
	SUPPLY TECHNICIAN I 
	P
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	P
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	ENTRY LEVEL KNOWLEDGE, SKILLS AND ABILITIES (required at time of application): Working knowledge of: storekeeping methods and procedures; purchasing regulations, practices and procedures; physical inventory procedures, records and controls; proper handling, storage and shipment of hazardous materials. General knowledge of: data entry techniques; customer service techniques; researching and developing specifications for technical equipment and supplies. Ability to: operate standard office equipment; order in
	SUPPLY TECHNICIAN IV 31 F 2.811 SUPPLY TECHNICIAN Ill 29 F 2.819 SUPPLY TECHNICIAN Il 27 F 2.824 SUPPLY TECHNICIAN I 25 F 2.836 SUPPLY ASSIST ANT 23 F 2.827 
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	Personnel Commission Agenda 
	March 4, 2016 
	FOR DISCUSSION AND POSSIBLE ACTION 
	FOR DISCUSSION AND POSSIBLE ACTION 

	The Division of Human Resource Management has conducted a maintenance review of class specifications in the Occupational Group(s) listed below. It is recommended that the following classes be revised effective: 
	March 4, 2016. 

	Item V-B-1-a 
	EXPLANATION OF CHANGE 
	In conjunction with the Biennial Class Specification Maintenance project, as well as Subject Matter Experts from multiple agencies, Human Resource Management recommends revisions be made to update the duty statements outlined in both the series and class concepts, to reflect updated class titles, and to describe duties performed within the Nevada System of Higher Education. Additionally, the knowledge, skills and abilities were revised to expand and clarify the relevant acceptable knowledge, skill and/or ab
	Positions allocated to this series must, as the majority of their duties, perform technical accounts maintenance work for agencies with complex accounting functions or systems. Factors that contribute to complexity include, but are not limited to, federal grant reporting, external bank accounts, cost allocation plans, budget accounts, bank guidelines other than those contained in the State Administrative Manual, enterprise accounting, complex fund accounting, and external reporting requirements. Positions i
	7.141 -Accountant Technician II, Grade 32: Under general supervision, perform the full range of duties described in the series concept; typically supervise lower level accounting positions. This is the journey level in the series. Within a college "Or university duties may also include the increased complexity of technical accounting work found through management of an accounting function(s) that spans the entire college or university, such as reconciliation of the single bank account for the university thr
	7.143 -Accountant Technician I, Grade 30: Under general supervision, perform technical accounting duties as described in the series concept. Incumbents may supervise lower level accounting positions, or function as the highest level accounting position in a small agency with complex accounting requirements. This is the entry level in the series and progression to the next level is not automatic. Within a college or university and within a centralized accounting/controller's office, provide the final review 
	The agencies utilizing this classification are in support of the changes. 
	Note: Changes, additions and/or deletions on the class specification are noted in red. 
	STATE OF NEVADA 
	Department of Administration Division of Human Resource Management 
	CLASS SPECIFICATION 
	P
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	P
	ensuring accounting functions and activities are in compliance with reporting requirements and grantspecifications. 
	Control complex accounts payable functions for agencies with multiple cost/project centers, by establishing guidelines for allocating general costs to the appropriate cost centers, and ensuring procedures are followed prior to submitting documents for payment or grant draws. 
	Control complex accounts receivable functions to include determining the billing amount using cost accounting procedures; make determinations regarding referral of delinquent accounts. 
	Assist management in preparation of complex budgets by coordinating with various sections to ensure budget requests are received and reviewed in a timely manner; developing narratives for each category and general ledger account to provide justification for proposed budget request; analyzing information on past expenditures and projecting trends; making recommendations for budget adjustments as needed; and preparing special budget analysis reports to highlight problems on own initiative or as requested. 
	Provide fiscal management and auditing of federal or other grant monies by monitoring expenditures to ensure compliance with multiple grant specifications and complex reporting requirements; auditing records and reports of sub-grantees for compliance with grant requirements; and preparing complex financial reports in compliance with federal, grant, contractual, or other external requirements. 
	Manage federal draw downs in conformity with the Cash Management Improvement Act of 1990 and grant requirements; provide fiscal management and auditing of federal grant monies; track costs billable to the federal government; prepare vouchers and monitor and report status of federal funds. 
	Prepare monthly and quarterly financial reports including trial balances, adjustments and balance sheets;establish and maintain automated billing systems including account analysis, reconciliations and processing adjustments. 
	Complete fiscal year openings and closings for assigned accounts; develop internal controls on revenues and expenses; reconcile federal to State fiscal year closings; prepare annual Single Audit Reporting Form (SARF) reporting requirement,'ii for submission. 
	May train, supervise and evaluate the performance of assigned clerical and technical support staff; develop work performance standards and accounting policies and procedures. 
	Perform related duties as assigned. 
	****************************************************************************************** 
	CLASS CONCEPTS 
	Under general supervision, Accountant Technician Ill's perform the full range of duties described in the series concept at the advanced journey level. Incumbents supervise Accountant Technician I's and H's and Accounting Assistant positions performing revenue and expenditure processing activities in a large division or department or a complex functional area in a large department. Incumbents establish administrative procedures and write/update procedure manuals for those functions. Accountant Technician Ill
	Accountant Technician Ill: 

	ACCOUNTANT TECHNICIAN ill 34 C 7.140 ACCOUNTANT TECHNICIAN II 32 C 7.141 ACCOUNTANT TECHNICIAN I 30 C 7.143 Page 3 of 6 
	CLASS CONCEPTS (cont'd) 
	Accountant Technician III is distinguished from the Accountant Technician II level by the complexity and/or number of accounting funds or functions for which responsible. Accountant Technician Ill's are assigned to agencies with the most complex accounting requirements such as Department of Transportation, Department of Education, Public Works Board, and the Public Employees Retirement System. 
	Under general supervision, Accountant Technician H's perform the full range of duties described in the series concept. Incumbents will typically supervise lower level accounting positions. The class is distinguished from Accountant Technician I's and Ill's by the size of the department or division and complexity of accounting requirements of the agency for which responsible. Incumbents are typically responsible for two or more fiscal areas in a medium or large agency or for one very complex accounting funct
	Accountant Technician II: 

	Representative duties at a college or university may also include: 
	Increased complexity_ of technical accounting work is found through management of an accounting f unctionM that spans the entire college or university, such as reconciliation of the single bank account for the university through which all monies.flow or calculatio11, collection, distribution and reporting of facilities and administrative costs collected from grant funds. 
	Under general supervision, Accountant Technician I's perform technical accounting duties as described in the series concept. Incumbents may supervise lower level accounting positions, or function as the highest level accounting position in a small agency with complex accounting requirements. The Accountant Technician I is distinguished from the Accounting Assistant IV in the accounting clerical series by complexity of the accounting environment, guidelines, and reporting requirements. This is the entry leve
	Accountant Technician I: 

	Representative duties at a college or university may also i11c/ude: 
	In a centralized accounti11glco11troller's office, Accountant Technician l's provide the final review of fiscal transactions prior to posting the entry in the general ledger. Positions review transactions /01· compliance with state, university, grant, other regulations and post to the general ledger. Positions enforce fiscal compliance by researching discrepancies or questionable transactions; rejecting and returning transactiom to the college or department; may require payback of monies from departments or
	In other units (academic, student, administrative), work typically centers on a business enterprise where significant income is generated. Positions perform technical accounts maintenance for a business enterprise related to academic endeavors such as accounting for income and expenses for resident physician services performed at hospitals and clinics. Other examples of specialized income generation include parking, continuing education, commercial leasing of building space. In addition to technical account
	****************************************************************************************** 
	MINIMUM QUALIFICATIONS 
	SPECIAL REQUIREMENTS: 
	SPECIAL REQUIREMENTS: 

	* 
	Appointment to any level in this series requires successful completion of a written examination. 
	* 
	* 
	Per NRS 284.4066, some positions in this series have been identified as affecting public safety. Persons offered employment in these positions must submit to a pre-employment screening for controlled substances. 

	MINIMUM QUALIFICATIONS (cont'd) 
	ACCOUNTANT TECHNICIAN ID 
	ACCOUNTANT TECHNICIAN ID 
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	EDUCATION AND EXPERIENCE: Graduation from high school supplemented by [18 college credits i:n aecouRting which fl'HtSt i.nel1:1de] 6 college credits in beginning accounting l,--6] and 3 college credits in intermediate accounting [and e ereaits iR upper division aeeounting courses and]. Additionally required is four years of progressively responsible financial records maintenance experience [,one year of v,ihieh rn1:1st l:tave beeR equh•elent to en Aeeountant Teelu1ician II iR Ne.,.eda State seni'iee. Tl:tis
	ACCOUNT(ING}ANT TECHNICIAN II 
	ACCOUNT(ING}ANT TECHNICIAN II 
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	EDUCATION AND EXPERIENCE: Graduation from high school supplemented by [-R-] 6 college credits in [aecol!Ating whieh ineh,1ded 6 ereaits in] beginning accounting [end 6 CFedits in intermediate and lipper di¥ision aceounting collrses, and]. Additionally required is three years of progressively responsible financial records maintenance experience [one year of \Vhieh was equivaleRt to an Accountant Teehnieian I in t-Je'lade 8tale seFviee. This 1,vould] which includes duties such as designing, implementing and i
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	MINIMUM QUALIFICATIONS (cont'd) 
	(cont'd) 
	ACCOUNTANT TECHNICIAN II 
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	ACCOUNTANT TECHNICIAN I 
	ACCOUNTANT TECHNICIAN I 

	EDUCATION AND EXPERIENCE: Graduation from high school supplemented by 6 college credits in beginning accounting and two years of financial records maintenance experience [eq1:1ivaleAt to an Accounting Assistant Ill iA Nevada State service. This would] which includes such duties as controlling accounts payable/receivable; preparing financial reports for internal management use; and reconcilingcomplex accounts; two years of experie11ce as an Accounting Assistant Ill in Nevada State service whiclt includes 6 c
	OR 
	OR
	OR 

	ENTRY LEVEL KNOWLEDGE, SKILLS AND ABILITIES (required at time of application): General knowledge of: accounting theory and principles; bookkeeping practices [and theory]; automated accounting systems, including spreadsheet software for personal computers to allow design of or revision of financial reports. Ability to: read, understand, and apply complex regulations and accounting guidelines and procedures; meet deadlines, prioritize and organize work and handle frequent interruptions; and effectively compos
	FULL PERFORMANCE KNOWLEDGE, SKILLS AND ABILITIES (typically acquired on the job): 
	1wledge ef! fuHd mooagerial, go>,•ernme1Hal, aRd eost aecou0ti0g prineiles; supervisory 1 management. Ability ta: i0terpret and apply State and federal statutes and de13a11mental rules and regulations incl1:1ding legali0terpretations as applied to a1313roving, monitoring and processing financial transaetions; and ideAtify and f8J:)Ort. Sli:ill in: developing aceo1:1nting record 1worksheets, and reports; and inteT13reting financial repo11s aAd aceo1:1AtiAg reports 1u1d presenting 
	[Ceneml lrn0
	13
	pfiAeiples a0d 13ractiee; fedefal reg1:1latio0s and practices related to eash flo..,,
	solve 13roblems from aA aecounting work sheet or fiAaneial 
	systems, 

	ACCOUNTANT TECHNICIAN ID 34 C 7.140 ACCOUNTANT TECHNICIAN Il 32 C 7.141 
	ACCOUNTANT TECHNICIAN I 30 C 
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	information to others.] (These are identiclll to the Entry Level Knowledge, Skills and Abilities required for Accountant Technician JI.) 
	This class specification is used for classification, recruitment and examination purposes. It is not to be considered a substitute for work performance standards for positions assigned to this class. 
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	Item V-B-2-a 
	·--
	-

	CURRENT PROPOSED 
	EXPLANATION OF CHANGE 
	The Nevada Department of Administration, Division of Human Resource Management conducted a class specification maintenance review for the Retail Storekeeper series. 
	In consultation with Subject Matter Experts from the University of Nevada Reno, Parks Division, Museums and History Division, Department of Corrections, and recruitment experts from the Division of Human Resource Management, it is recommended to add new language for the Nevada System of Higher Education to include duties an incumbent may perform in an NSHE University retail environment. Language was also added to account for changes in verbiage, as well as, changes in point-of-sale and e-Commerce related du
	Minor revisions were made to the minimum qualifications to account for these changes. Also, changes were made to both the entry level and full performance knowledge, skills and abilities to maintain consistency with formatting structure. 
	7.818 -Retail Storekeeper N, Grade 30: positions allocated to this class manage a retail stores program within a defined region and supervise Retail Storekeeper II and/or ID positions; within an NSHE retail enterprise positions manage the most complex product lines based on diversity of goods, on-line sales modules, highest sales income and net profit. 
	7.819 -Retail Storekeeper III, Grade 28: manage operations of a retail store(s) at a major correctional facility which may include both a canteen store and coffee shop, major State Park, major State Museum or a major, high volume product line in a large retail operation such as text books in a university bookstore with the focus of work being to maximize profits through the implementation and management of effective and efficient inventory control and merchandising processes. 
	7.820 -Retail Storekeeper II, Grade 26: perform the duties described in the series concept and are responsible for developing and implementing effective and efficient inventory control and merchandising to maximize sales and profits. 
	7.821 -Retail Storekeeper I, Grade 34: perform merchandising and inventory control duties to maximize profits in a retail store environment; procurement, receiving, stocking and distribution duties are varied and cyclical, but are interrelated and generally follow established routines involving several sequential steps, processes or operations. 
	Throughout the course of the study, management and agency staff participated by offering recommendations and reviewing changes as the process progressed, and they support this recommendation. 
	Note: Changes, additions and/or deletions on the class specification are noted in red. 
	STATE OF NEVADA Department of Administration Division of Human Resource Management 
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	Under the general supervision of a Retail Storekeeper III, IV or other staff, positions at this level perform the duties described in the series concept and are responsible for developing and implementing [s01:1nd s*eelc] effective and efficient inventory control and merchandising to maximize sales and profits. Positions allocated to this class operate a conservation camp canteen store, a coffee shop in a major correctional facility, a [sma-lt] specialty store such as a museum gift shop or a limited range o
	Retail Storekeeper II: 

	In addition, incumbents initiate and perform market surveys and merchandising activities needed to identify and introduce new merchandise; meet with vendors and sales representatives to identify new product lines, monitor market trends and negotiate best price; set up displays and shelve merchandise to facilitate sales; ensure seasonal merchandise is stocked at appropriate times; review sales and inventory reports to establish price markup and [ steoking] inventory levels; initiate markdown of seasonal, clo
	Additionally, in a correctional setting, Retail Storekeeper II's obtain all required security approval from Corrections and facility administration to introduce new products and negotiate transfer of merchandise between canteen stores or coffee shops to supplement or reduce [Sleek] inventory as needed. 
	Retail Storekeeper II' s may not work in the immediate vicinity of their supervisor but can consult with them on a regular basis, and have latitude to select the most appropriate methods and merchandise within established procedures to maximize profit. The supervisor monitors work through review of inventory and sales reports to ensure turnover rate and profit margins meet expectations and through periodic security and inventory inspections. 
	Positions allocated to this class work under general supervision at a major correctional facility canteen store or other State retail store operation and perform merchandising and [steek:] inventory control duties to maximize profits in a retail stores environment. Procurement, receiving, stocking and distribution duties are varied and cyclical, but are interrelated and generally follow established routines involving several sequential steps, processes or operations. Assignments are structured by procedure 
	Retail Storekeeper I: 

	Incumbents interact with customers, vendors, faculty and transportation companies to solve a variety of problems related to identifying, locating and expediting the acquisition and sale of merchandise. 
	Purchasing, stocking, inventory and recordkeeping work is subject to review through the examination of inventories and reports by the immediate supervisor or management. Errors in judgment could result in some loss of profit or breach of security. 
	****************************************************************************************** 
	MINIMUM QUALIFICATIONS 
	RETAIL STOREKEEPER IV 
	RETAIL STOREKEEPER IV 

	EDUCATION AND EXPERIENCE: Graduation from high school and four years of increasingly responsible retail and storekeeping experience, two years of which included merchandising; analyzing, tracking and reporting turnover rates; preparation of sales reports and profit and loss projections; and maintaining computerized perpetual inventory systems. One year of the above experience must include 
	(cont'd) 
	RETAIL STOREKEEPER IV 

	EDUCATION AND EXPERIENCE: (cont'd) 
	supervisory responsibility; one year of experience as a Retail Storekeeper III in Nevada State service; an equivalent combination of education and experience as described above. 
	OR 
	OR

	ENTRY LEVEL KNOWLEDGE, SKILLS AND ABILITIES (required at time of application): Detailed knowledge of: perpetual inventory methods including setting stocking levels and reorder points· tracking and reporting infonnation regarding inventory control, turnover rates, sales, and profit and loss; computerized perpetual inventory systems. Working knowledge of: market value of a variety of merchandise such as convenience foods, specialty store items, and/or personal items. Ability to: analyzepersonnel, equipment, o
	FULL PERFORMANCE KNOWLEDGE, SKILLS AND ABILITIES (typically acquired on the job): Ability to: analyze personnel, equipment, operating and travel needs and expenses for [ eaflteeA stores] a.,·signed retail establishments within the region; train, supervise and evaluate the performance of assigned personnel; understand accounting procedures as it relates to processing invoices for payment and deposit of funds. 
	RETAIL STOREKEEPER Ill 
	RETAIL STOREKEEPER Ill 

	EDUCATION AND EXPERIENCE: Graduation from · high school and three years of increasingly responsible storekeeping and retail experience which included responsibility for merchandising, stock control, perpetual inventory, contacts with vendors, and coordinating the work of others; one year of experience as a Retail Storekeeper II in Nevada State service; an equivalent combination of education and experience as described above. 
	OR 
	OR 

	ENTRY LEVEL KNOWLEDGE, SKILLS AND ABILITIES (required at time of application): 
	Detailed knowledge of: recordkeeping related to inventory control. Working knowledge of: perpetual inventory methods; State and department purcl,wiing regulations, practices and procedures; market research a11d merchandising techniques. General knowledge of: market value of a variety of merchandise. Ability to: resolve problems with vendors regarding desired quality, quantity, price and delivery date of supplies and materials; coordinate the work of employees and others; coordinate, review and recommend imp
	FULL PERFORMANCE KNOWLEDGE, SKILLS AND ABILITIES (typically acquired on the job): 
	(I'hese are identical to the Entry Level Knowledge, Skills and Abilities required for Retail Storekeeper IV.) 
	RETAIL STOREKEEPER II 
	RETAIL STOREKEEPER II 

	EDUCATION AND EXPERIENCE: Graduation from high school and two years of storekeeping or retail experience, one year of which included performing physical inventories, maintaining records and ordering merchandise; one year of experience as a Retail Storekeeper I in Nevada State service; an equivalent combination of education and experience as described above. 
	OR 
	OR 

	RETAIL STOREKEEPER IV F 7.818RETAIL STOREKEEPER Ill F 7.819 RETAIL STOREKEEPER Il F 7.820 RETAIL STOREKEEPER I F 7.821 
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	MINIMUM QUALIFICATIONS (cont'd) ENTRY LEVEL KNOWLEDGE, SKILLS AND ABILITIES (required at time of application): Working knowledge of: physical inventory procedures, records and controls; vendors and product lines such as tobacco products, souvenir, and general good items; profit-producing methods and procedures in a retail environment; recordkeeping related to storekeepi1tg including hard copy and electronic files; computer functions and keyboarding techniques; perpetual inventory methods. General knowledge 
	RETAIL STOREKEEPER I 
	RETAIL STOREKEEPER I 

	P
	P
	P
	P
	EDUCATION AND EXPERIENCE: One year of storekeeping or retail experience which included stocking, sales and/or customer service. ENTRY LEVEL KNOWLEDGE, SKILLS AND ABILITIES (required at time of application): Working knowledge of: proper storage and rotation of food and dated perishable merchandise. General knowledge of: sales and merchandising methods; storekeeping methods and procedures; computer functions and keyboarding techniques; recordkeeping including hard copy and electronic files inventory methods. 
	7.821 
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	This class specification is used for classification, recruitment and examination purposes. It is not to be considered a substitute for work performance standards for positions assigned to this class. 
	7.818 
	7.818 
	7.819 
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	7.821 

	ESTABLISHED: 7/1/0lP 7/1/0lP 7/1/0lP 7/1/0lP 10/4/00PC 10/4/00PC 10/4/00PC 10/4/00PC
	REVISED 3/4/16PC 3/4/16PC 3/4/16PC 3/4/16PC 
	Personnel Commission Agenda 
	March 4, 2016 
	FOR DISCUSSION AND POSSIBLE ACTION 
	FOR DISCUSSION AND POSSIBLE ACTION 

	The Division of Human Resource Management has conducted a maintenance review of class specifications in the Occupational Group(s) listed below. It is recommended that the following classes be revised effective: 
	March 4, 2016. 
	March 4, 2016. 

	Item V-C-1-a 
	CURRENT PROPOSED 
	,_ 

	GRADE I EEO-4 CODE TITI..E GRADE I EEO-4 
	GRADE I EEO-4 CODE TITI..E GRADE I EEO-4 
	CODE TITI..E 

	Mid-Level Medical Practitioner 
	43* 8 10.229 Mid-Level Medical Practitio11er 43* B
	10.229 
	* Reflects special salary adjustments of 4 grades granted by the Legi
	slature to improve recruitment and retention. 

	EXPLANATION OF CHANGE 
	In conjunction with the biennial class specification maintenance review and Subject Matter Experts (SMEs) from the Departments of Health and Human Resources and Corrections, Human Resource Management recommends revisions to the Mid-Level Medical Practitioner series. The duty statements were updated to accurately outline duties performed by incumbents; and the knowledge, skills and abilities were revised accordingly. Furthermore, a title change in the name of the professional title of Advanced Practice Regis
	Mid-Level Medical Practitioners may be either Advanced Practice Registered Nurses or Physician Assistants who provide medical care. Physician Assistants (PA) provide medical care in accordance with approved medical protocols as allowed under the supervising physician's scope of practice and Nevada Revised Statutes. Advanced Practice Registered Nurse (APRN) work within the scope of practice of an APRN and practice protocols as set forth in the Nurse Practice Act, Chapter 632 of the Nevada Revised Statutes an
	Incumbents assess health status and manage the health care of the patients in an inpatient and/or outpatient setting; assess the patient's psychological and physical conditions, consulting and referring as needed with other health care professionals; prescribe and dispense medications as allowed by the practice setting and State law in accordance with established protocol. They evaluate and triage patients in trauma/cardiac emergencies and patients with life-threatening chronic conditions; provide emergency
	Figure
	STATE OF NEVADA Department of Administration Division of Human Resource Management 
	CLASS SPECIFICATION 
	TITLE 
	TITLE 
	GRADE 
	EE0-4 
	CODE 

	MID-LEVEL MEDICAL PRACTITIONER 43* B 10.229 
	Mid-Level Medical Practitioners may be either Advanced [Praetitioners of Nursing] Practice Registered Nurses or Physician Assistants who provide medical care [in psychiatric or correctional settings]. 
	Physician Assistants (PA) provide medical care in accordance with approved medical protocols as allowed under the supervising physician's scope of practice and Nevada Revised Statutes. 
	Advanced [Praetitioners of ►h:1rsing] Practice Registered Nurse (APRN) work within the scope of practice of an APRN and practice protocols [as agreed 1:1pon 13)the eollaeorating physieien ane the APN] as set forth in the Nurse Practice Act, Chapter 632 of the Nevada Revised Statutes and Administrative Code. 
	1 

	Assess health status and manage the health care of the patients in an inpatient and/or outpatient setting; take, record, and interpret medical histories; perform physical examinations and perform or initiate diagnostic procedures; develop [Eliagnoses anel initiate a program of treattflent] treatment plans and oversee implementation [tlfHi] within the standards of medical practice for the specialty area. 
	Assess the patient's psychological and physical conditions, consulting and referring as needed with other health care professionals; review and evaluate response to health problems and modify programs of treatment as needed. 
	Prescribe and dispense medications as allowed by the practice setting and State law in accordance with established protocol; monitor patient for medication side effects, allergic reactions and adjust the medication regime as needed. 
	Evaluate and triage patients in trauma/cardiac emergencies and patients with life-threatening chronic conditions; provide emergency medical treatments, such as cardiopulmonary resuscitation (CPR), Advanced Cardiac Life Support, and first aid required to stabilize a patient's condition until a physician can be consulted or patient is transferred to a higher level of care facility. 
	[Perform minor s1:1rgieal proeedures witkirt estal3lished protocols anel scope of practice to iHeluded s1:1turing minor lacereteel tiss1:1e and administering local anesthesia.) 
	Maintain accurate records documenting all physical findings, diagnoses, and treatments, including medications and changes in health status; prepare written reports, records, and summaries. 
	Maintain safety, health and well being of individuals in the therapeutic environment as allowed in the practice setting; [IHay assist in ph,·siea!Jy resfraining patients who £lfe a threat to themsel¥esor others and ma,· be hostile and combafr,•e;) follow facility procedures regarding techniques and duration of confinement; notify appropriate 
	personnel of action taken and document as required. 
	Provide education and counseling to patients and their families to promote good health habits; provide health related education and training to staff. 
	* Reflects special salary adjustments of 4 grades granted by the Legislature to improve recruitment and retention. 
	MID-LEVEL MEDICAL PRACTITIONER 43* B 10.229 Page 2 of3 
	CLASS CONCEPTS (cont'd) 
	May supervise other health professionals, para-professionals and other personnel and/or delegate to qualified personnel direct care duties consistent with their licensure, certification and competency and as allowed in the practice settingc[;sene es a elinieal preee13tor for nursing, medical, and 13hysician assistant stt:idents]. 
	Adhere to community and accreditation standards in the care and treatment of patients in taking timely, appropriate measures to provide and maintain hygienic environments. 
	Provide designated services at more than one location and share on-call responsibility with other health care providers as assigned. 
	May perform minor surgical procedures within established protocols and scope of practice to included suturing minor lacerated tissue and administering local anesthesia. 
	Perform related duties as assigned. 
	MINIMUM QUALIFICATIONS 
	SPECIAL REQUIREMENTS: 
	SPECIAL REQUIREMENTS: 

	* Pursuant to NRS 284.4066, some positions in this class have been identified as affecting public safety. Persons offered employment in these positions must submit to pre-employment screening for controlled substances.
	* 
	* 
	Current licensure by the Nevada State Board of Medical Examiners as a Physician Assistant; [certification] /icensure as an Advanced Practice Registered Nurse [by tl=ie Ne•,ada State Prnetitioner ofNursing family Nurse Praetitiener or Adult ·Nurse Practitioner] issued by the Nevada State Board of Nursing is required at the time of appointment and as a condition of continuing employment. 

	* 
	* 
	Current certification of registration or license to prescribe from the Nevada Board of Pharmacy is required at the time of appointment and as a condition of continuing employment. 

	* 
	* 
	Some positions require a Drug Enforcement Administration (DEA) license to prescribe controlled substances at the time of appointment and as a condition of continuing employment. 

	* 
	* 
	Some positions require a certificate or license to dispense controlled substances, poisons, dangerous drugs and devices from the Nevada State Board of Nursing and Nevada Board of Pharmacy at the time of appointment and as a condition of continuing employment. 

	* 
	* 
	Some positions require certification in Advanced Cardiac Life Support and/or Basic Life Support at the time of appointment and as a condition of continuing employment. 

	* 
	* 
	Some positions require a valid driver's license at time of appointment and as a condition of continuing employment. 

	INFORMATIONAL NOTE: 
	* 
	* 
	Probationary employees working for the Department of Corrections must successfully complete 40 hours of "pre-service" training provided by the department. 

	EDUCATION AND EXPERIENCE: Licensure by the Nevada State Board of Medical Examiners or certification by the Nevada State Board of Osteopathic Medicine as a Physician Assistant; certification of recognition as an Advanced [Practitioners ofNt:irsing] Practice Registered Nurse, Family Nurse Practitioner or Adult Nurse Practitioner issued by the Nevada State Board of Nursing. (See Special Requirements and Informational Note) 
	OR

	MID-LEVEL MEDICAL PRACTITIONER 43* B 10.229 
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	MINIMUM QUALIFICATIONS (cont'd) 
	ENTRY LEVEL KNOWLEDGE, SKILLS AND ABILITIES (required at time of application): 
	Detailed knowledge of: documentation process. Working knowledge of: human anatomy and advanced pathophysiology and pharmacology; current medical terminology; medical [and psychiatric] diagnoses and major signs and symptoms including familiarity with [(DSM) 4 and] International Classification of Diseases (ICD) [9f 10 diagnostic and procedure manuals and, for those working in a psychiatric specialty, the Diagnostic and Statistical Ma11ual of Mental Disorders (DSM) 5; physical examination methods and technique
	effective working relationships with medical colleagues, preceptor and patients; deal effectively with personnel and staffing issues; delegate appropriate assignments to subordinate staff. 
	FULL PERFORMANCE KNOWLEDGE, SKILLS AND ABILITIES (typically acquired on the job): Working knowledge of: departmental bylaws, policies and procedures; treatment protocols specific to the health facility to which assigned; health care resources in the community including medical specialists and facilities. 
	This class specification is used for classification, recruitment and examination purposes. It is not to be considered a substitute for work performance standards (or positions assigned to this class. 
	10.229 
	10.229 

	ESTABLISHED: 7/1/99P 
	10/2/98PC 
	REVISED: 7/1/0SLG 
	REVISED: 7/1/07LG 
	REVISED: 3/4/16PC 
	Item V-C-1-b: 
	EXPLANATION OF CHANGE 
	The Nevada Department of Administration, Division of Human Resource Management conducted a class specification maintenance review for the Health Information series. 
	In consultation with Subject Matter Experts from the Department of Corrections, Division of Public & Behavioral Health, Division of Child & Family Services, Division of Aging & Disability Services, and the Department of Veterans Services and recruitment experts from the Division of Human Resource Management, it is recommended to add a trainee level to the series to account for difficulties in recruitment and to allow for progression within each agency. 
	Also, the education and experience section was amended to remove the requirement for certain certifications and substitute for a Bachelor's degree at the Health Information Coordinator II level and an Associate's degree at the Health Information Coordinator I. The need for the certification as either a Registered Health Information Administrator or Registered Health Information Technician was moved to special requirements as only certain agencies require this certification. 
	In addition, minor revisions were made to the minimum qualifications to allow for experience in a more varied medical environment. Also, changes were made to both the entry level and full performance knowledge, skills and abilities to maintain consistency with formatting structure. 
	10.231 -Health Information Director, Grade 35: Incumbents at this level organize, coordinate, and administer a comprehensive health information systems which includes multi-disciplinary medical/clinical records for an acute care facility, inpatient facility, correctional facility, skilled nursing facility, or facility for individuals with intellectual or developmental disabilities outpatient services. 
	and

	10.233 -Health Information Coordinator II, Grade 31: Incumbents at this level organize, coordinate and administer health information for a facility or serve as the assistant Health Information Director where the majority of work performed is analytical and administrative. In addition, incumbents serve as a first-line supervisor including providing work direction, assigning and reviewing work, establishing work performance standards and evaluation performance, and providing counseling and discipline to subor
	10.234 -Health Information Coordinator I, Grade 29: Incumbents at this level organize, coordinate and administer health information for a facility. This is the journey level in the series and incumbents perform the full range of duties described in the series concept. 
	10.237 -Health Information Coordinator Trainee, Grade 27: Under close supervision, incumbents receive training in performing duties described in the series concept and may progress to the next level upon meeting the minimum qualifications, satisfactory performance and with the approval of the 
	.--•♦ ..... 
	,... __ ,...._+•--........ +L 

	Throughout the course of the study, management and agency staff participated by offering recommendations and reviewing changes as the process progressed, and they support this recommendation. 
	Note: Changes, additio11s and/or deletions on the class specification are noted in red. 
	STATE OF NEVADA 
	Department of Administration Division of Human Resource Management 
	Positions allocated to this series have primary responsibility for coordinating the systematic storage,maintenance, retrieval, retention and release of health information for a comprehensive medical/clinical records system in compliance with applicable standards and licensing requirements, regulations, policies and procedures. Incumbents work in environments such as psychiatric outpatient clinics or inpatient hospitals, facilities for individuals with intellectual or developmental disabilitie.v, skilled nur
	Serve as liaison between the facility and survey teams from regulatory agencies and accrediting bodies by providing requested information and ease-of-access to medical records. 
	Prepare reports by researching various sources, ascertaining accuracy of information, compiling statistics, and summarizing findings in order to display health care data for administration, medical staff, and licensing,regulatory and accrediting agencies. 
	Participate in facility committees which develop, interpret and disseminate health information policies and procedures including determining the content of medical records, developing new forms, quality improvement activities, and other projects as assigned. 
	Prepare and maintain medical/clinical records according to facility standards and accepted filing methods and procedures; create new records; file documents in appropriate sections; thin and purge records according to established facility policies and procedures; archive records of patients no longer receiving services; provide technical assistance and training to facility staff regarding records maintenance practices. 
	Participate in quality improvement activities such as auditing records; verify completeness, flag deficiencies, notify appropriate personnel regarding deficiencies, and follow up until record is complete and properlydocumented; compile data, statistical reports and results of quality improvement audits as required. 
	Request and enter health information received from external sources including hospitals, clinics, physicians, laboratories and other providers to maintain complete and accurate medical records. 
	Maintain record and patient confidentiality in accordance with rights to privacy and related laws and regulations; control access to records and authorize release of information according to legal, facility and regulatory requirements; release information upon receipt of properly executed consent agreements or court orders; and protect patient identity when preparing reports for legal, licensing, or certifying agencies. 
	Prepare and maintain summaries, indexes and registers related to medical/clinical records to ensure efficient access and retrieval of data. 
	Perform administrative support duties related to medical office activities such as scheduling appointments and transcribing information as needed. 
	HEALTH INFORMATION DIRECTOR 35 B 10.231 HEALTH INFORMATION COORDINATOR Il 31 B 10.233 HEALTH INFORMATION COORDINATOR I 29 E 10.234 
	HEALTH INFORMATION COORDINATOR TRAINEE 27 E 10.246
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	Perform related duties as assigned. 
	****************************************************************************************** 
	CLASS CONCEPTS 
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	Health Information Director: Incumbents at this level organize, coordinate and administer a comprehensive health information system which includes multi-disciplinary medical/clinical records for an acute carefacility, inpatient facility, correctional facility, [eF] skilled nursing facility, or facility for individuals with intellectual or developmental disabilities and outpatient services. Incumbents at this level formulate, develop and implement policies and procedures related to the handling, disseminatio
	Health Information Director: Incumbents at this level organize, coordinate and administer a comprehensive health information system which includes multi-disciplinary medical/clinical records for an acute carefacility, inpatient facility, correctional facility, [eF] skilled nursing facility, or facility for individuals with intellectual or developmental disabilities and outpatient services. Incumbents at this level formulate, develop and implement policies and procedures related to the handling, disseminatio

	* Some positions require certificatio11 as either a Registered Health lnformatio11 Administrator (RH/A) or Registered Health Information Teclmician (RHIT) at the time of appointment or within one yearof appoi11tment. This requirement will be identified at the time of recruitment.
	•Incumbents appoillted at the Health Information Coordinator Trainee are required to successfully complete one semester length course in basic medical terminology within one year of appointment asa condition of continuing employment.
	*
	Some positions require the ability to perform medical transcription, medical records abstraction,analysis, coding, indexing and/or scanning into the Electronic Medical Record (EMR). This requirement will be identified at the time of recruitment.
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	EDUCATION AND EXPERIENCE: [Current certificatioA as a Registered Health InformatioR Techniciaa (RHIT) or Registered Health lnfufffiation Administrator (R.YJA) v,·itl-i the AmerieaA Health Informetioe MaAagement Assoeiation] Bachelor's degree from an accredited college or university in Health Information Administration, Health Information Technology, or closely related field and two years of supervisory experience in a medical records department of an inpatient hospital, skilled nursing facility, mental heal
	HEALTH INFORMATION COORDINATOR II 
	HEALTH INFORMATION COORDINATOR II 

	P
	StyleSpan

	EDUCATION AND EXPERIENCE: (C1:1rrent certification as a Registered Health Infofffiation TeehAieian (RHlT) or Registered Health lnformation Administrator (RHlA) with the American Health lRformation ManagemeAt Association] Associate's degree from an accredited college or university in Health Information Administration, Health Information Technology, or closely related field and one year of experience in the medical records department of an inpatient hospital, [con1,ralescent home] skilled nursi11g facility, m
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	ENTRY LEVEL KNOWLEDGE, SKILLS AND ABILITIES (required at time of application): Working knowledge of: anatomy, physiology and the fundamentals of disease processes; medical transcription a11d scanning as required; International Classification of Diseases (/CD) coding used to identify disease processes; facility policies and procedures related to medical records documentation, content a11d format. Ability to: recognize inconsistencies in medical records and take effective and appropriate action; comply with a
	StyleSpan
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	HEAL TH INFORMATION COORDINATOR I 
	HEAL TH INFORMATION COORDINATOR I 

	P
	StyleSpan
	StyleSpan

	P
	EDUCATION AND EXPERIENCE: Graduation from high school or equivalent, [G]one semester-length course in basic medical terminology and two years of experience in the medical records department of an inpatient hospital, Leom·aleseent home] skilled nursing facility, mental health clinic, large multi-lpecialty medical practice, facility for individuals with intellectual or developmental disabilities or free standing clinic which included initiating and maintaining medical/clinical records; releasing information i
	HEALTH INFORMATION DIRECTOR 35 B 10.231 HEAL TH INFORMATION COORDINATOR Il 31 B 10.233 HEALTH INFORMATION COORDINATOR I 29 E 10.234 
	HEALTH INFORMATION COORDINATOR TRAINEE 27 E 10.246 
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	MINIMUM QUALIFICATIONS (cont'd) 
	(cont'd) 
	HEALTH INFORMATION COORDINATOR I

	FULL PERFORMANCE KNOWLEDGE, SKILLS AND ABILITIES (typically acquired on the job): 
	(These are identical to the Entry Level Knowledge, Skills and Abilities required for Health Information 
	Coordinator IL) 
	[WeFlling 11:eev,ledge ef? lntef1'1etional Cedes for DiagRosis (ICD) coding used to identify Elisease processes; facility 1=1olieies and proeeelures related to medical reeords documentation, content anEI foFJT1at. Ability te: reeogniz:e inconsistencies in medical recorEls and take effective anEI appropriate action; eomply with aeoreditation standards, State eAd feEleral laws and regulations regarding the 1flairitenanee, retention end release of medical reeords· eompjle aeeurate reports with. narratives, cha
	1

	HEALTH INFORMATION COORDINATOR TRAINEE: 
	HEALTH INFORMATION COORDINATOR TRAINEE: 

	EDUCATION AND EXPERIENCE: Graduation from high school or equivalent and one year of experience i11 the medical records department of an inpatient hospital, skilled nursing facility, mental health clinic, large mu/ti-specialty medical practice, facility for individuals with intellectual or developmental disabilities or free standing clinic which included initiating and maintainingmedical/clinical records; releasing information in accordance with established laws, rules and regulations; maintaining confidenti
	OR
	OR 

	ENTRY LEVEL KNOWLEDGE, SKILLS AND ABILITIES (required at time of application): 
	General knowledge of: medical records terminology,· word proces.'5ing, database, spreadsheet and related software programs; HIPAA regulations. Ability to: read, understand and interpret medical records,· communicate effectively both verbally and in writing; operate standard office and computer equipment; follow verbal and written directions. 
	FULL PERFORMANCE KNOWLEDGE, SKILLS AND ABILITIES (typically acquired on the job): (These are identical to the Entry Level Knowledge, Skills and Abilities required for Health Information Coordinator I.) 
	This class specification is used for classification, recruitment and examination purposes. It is not to be considered a substitute for work performance standards for positions assigned to this class. 
	10.231 10.233 10.234 10.246 
	ESTABLISHED: 5/9/80R 7/1/63 8/30/70 3/4/16PC 
	10/24/80PC 
	REVISED: 2/1/67 1/5/73 
	REVISED: 8/3/70 11/19/80-3 
	REVISED: 1/5/73 
	11/19/80-3 
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	REVISED: 7/1/89P 7/1/89P 7/1/89P REVISED: 8/19/88PC 8/19/88PC 8/19/88PC REVISED: 7/l/99P 7/1/99P 7/1/99P
	10/2/98PC 10/2/98PC 10/2/98PC REVISED: 4/27/0lPC 4/27/0lPC 4/27/0lPC 
	REVISED 3/4/16PC 3/4/16PC 3/4/16PC 
	Item V-C-2-a: 
	CURRENT PROPOSED 
	EXPLANATION OF CHANGE 
	The Nevada Department of Administration, Division of Human Resource Management conducted a class specification maintenance review for the Laboratory Assistant series. 
	In consultation with Subject Matter Experts from the University of Nevada Reno and Department of Agriculture, representation from the agency, and recruitment experts from the Division of Human Resource Management, it was recommended to add new language for the Nevada System of Higher Education to include duties an incumbent may perform in an NSHE University animal care facility. The representative duties fall under the Series Concept, Class Concepts for level I and level II, and the Informational Notes sect
	10.729 -Laboratory Assistant II Grade 23: perform routine, repetitive and standardized duties to assist professional staff in scientific research, chemical or microbiological analysis or related activities; receive and process sample and specimens for laboratory examination; and maintain laboratory facilities and equipment in a clean and orderly condition. This is the journey level within the series. 
	10.736 -Laboratory Assistant I Grade 21: perform routine, repetitive and standardized duties to assist professional staff in scientific research, chemical or microbiological analysis or related activities; receive and process sample and specimens for laboratory examination; and maintain laboratory facilities and equipment in a clean and orderly condition. Under this level, incumbents receive training in performing the duties described in the series concept and may progress to the journey level following com
	Throughout the course of the study, management and agency staff participated by offering recommendations and reviewing changes as the process progressed, and they support this recommendation. 
	Note: Changes, additions and/or deletions on the class specification are noted in red. 
	STATE OF NEVADA Department of Administration Division of Human Resource Management 
	CLASS SPECIFICATION 
	Laboratory Assistants perform routine, repetitive and standardized duties to assist professional staff in scientific research, chemical or microbiological analysis or related activities; receive and process samples and specimens for laboratory examination; and maintain laboratory facilities and equipment in a clean and orderly condition. 
	Receive, label and record identifying data for samples and specimens according to established procedures; prepare specimens for laboratory analysis by sorting and separating items for special tests, smearing and staining slides, adding reagents, balancing, centrifuging or performing other procedures appropriate for the specimen. 
	Prepare various types of media after reviewing the written orders of professional staff; measure, mix, boil or autoclave ingredients; pour or pipette into appropriate containers for analysis; take temperature and pH readings. 
	Maintain a clean and orderly laboratory environment; sweep and mop floors; wipe counters, sinks, tables and other fixtures; wash, rinse, sterilize and dry glassware including flasks, beakers, pipettes, test tubes and other items according to established laboratory procedures. 
	Operate and maintain a variety of meters and scales, centrifuge, autoclave, incubator, oven, dishwasher, balance and other laboratory equipment. 
	Prepare and maintain records and information related to the assignment using computer equipment and applicable software; enter, retrieve and back-up data as required; ensure records are kept pursuant to standard operating procedures or accreditation requirements; may participate in accreditation audits. 
	Receive and store laboratory supplies, materials and equipment according to established laboratory policies; observe health and safety regulations; handle, store and dispose of hazardous materials in compliance with federal and State regulations and agency policies. 
	Perform related duties as assigned. 
	Representative duties wit/tin a Nevada System of Higher Education (NSHE) University Laboratory Animal Facility may also include: 
	Perform routine maintenance of laboratory facilities, cages and equipment; maintain tlte care and /tea/ti, of laboratory animals; feed, water, observe and record appearance, behavior and general /tea/th; recognize abnormal conditions; receive and transport animals; handle animals tltrouglt direct contact and/or tltrouglt barrier equipment (sterile glove box isolators); ensure adherence to all regulatory requirements. 
	****************************************************************************************** 
	LABORATORY ASSISTANT II 23 E 10.729 LABORATORY ASSISTANT I 21 E 10.736 Page 2 of 3 
	CLASS CONCEPTS 
	Incumbents in this class perform all of the duties described in the series concept under the direction of Chemists, Microbiologists or other professional staff. The majority of work assignments involve running clearly defined tests, media preparation and other duties requiring knowledge of laboratory operations, health and safety regulations, and specific procedures used to prepare specimens and samples for analysis. 
	Laboratory Assistant II: 

	Representative duties within a NSHE University Laboratory Animal Facility may also include: 
	Perform euthanasia, disposal, restraining and transporting of animals; stain, label and process samples and specimens for examination; clean facilities, care of animals and perform routine laboratory procedures; perform tecltnical laboratory work, such as collect tissue, blood, urine or otlter samples; give injections; treat, eutltanize and breed animals; incumbents have proximate responsibility for the pltysical environments of a colony (or multiple colonies) of animals; function as lead worker accountable
	Incumbents at this level perform routine, repetitive and standardized laboratory tests and procedures, and laboratory maintenance duties not requiring previous laboratory experience. Incumbents receive training in performing the duties described in the series concept and may progress to the journey level following completion of the probationary period, and with the approval of the appointing authority. However, some positions in this class may remain below the journey level if incumbents perform lower level
	Laboratory Assistant I: 

	Representative duties wit/tin a NSHE University Laboratory Animal Facility may also include: 
	Perform routine and recurring environmental maintenance of animal facilities, as well as basic care for and record keeping of laboratory animal.f; clean and sanitize cages and enclosures; clean and sanitize animal facility rooms, floors, equipment, in,ftruments or other; perform minor adjustments or repair of cages or otlter equipment; feed and water animals on prescribed schedule; observe animal appearance and report unusual conditions or circumstances to supervisor; log standard and repetitive information
	Once incumbents acquire a base knowledge of technical procedures, they may perform routine and basic animal procedures in preparation for advancement to the next level in the series. Procedures are performed in the presence of a supervisor or in a situation of close control and easy reference. Routine and basic animal procedures include euthanasia, disposal, restraining and transporting animals. 
	****************************************************************************************** 
	MINIMUM QUALIFICATIONS 
	SPECIAL REQUIREMENTS: 
	SPECIAL REQUIREMENTS: 

	* 
	* 
	In order to meet the needs of the hiring agency, certification in a specific field may be required at the time of appointment and as a condition of continuing employment. 

	* 
	* 
	Pursuant to NRS 284.4066, some positions in this series have been identified as affecting public safety. 

	Persons offered employment in those positions must submit to a pre-employment screening for controlled substances. 
	* Positions in an NSHE University aninu,I cllre facility lire considered essential personnel. Incumbents may be required to work weekends, holidllys and report to work during cllmpus closures to provide care. 
	LABORATORY ASSISTANT II 23 E 10.729 LABORATORY ASSISTANT I 21 E 10.736 Page 3 of 3 
	MINIMUM QUALIFICATIONS {cont'd) 
	(cont'd) 
	SPECIAL REQUIREMENT: 

	* Some positio11s require a Vlllid driver's lice11se at tl,e time of appoi11tment and as a conditio11 of continuing employment. 
	INFORMA TIONAL NOTES: 
	INFORMA TIONAL NOTES: 

	* Three college credits in chemistry may be substituted for six months of work experience at the Laboratory Assistant I level. 
	* Witlti11 a NSHE University animal care facility, one year of experie11ce working i11 a11 a11imal facility is required at tlte Laboratory Assistant 11 level,· additionally, American Association for Laboratory Animal Science (AALAS) training and certification may be required at tlte time of appointment and as a condition of continuing employment. 
	LABORATORY ASSISTANT II 
	LABORATORY ASSISTANT II 

	EDUCATION AND EXPERIENCE: Graduation from high school and one year of work experience in a laboratory environment which included performing routine or standardized tests, laboratory maintenance, and assisting professional staff; one year of experience as a Laboratory Assistant I in Nevada State service; an equivalent combination of education and experience. (See Special Requirement and Informational Note) 
	OR 
	OR 

	ENTRY LEVEL KNOWLEDGE, SKILLS AND ABILITIES (required at time of application): 
	General knowledge of: aseptic techniques used in preparing laboratory samples and specimens; sterilization of glassware, plasticware, and other laboratory equipment; laboratory safety procedures including the proper handling, storage and disposal of hazardous materials. Working knowledge of: laboratory maintenance including the care of autoclaves, centrifuges, dishwashers and other equipment. Ability to: perform routine or standardized tests according to established protocols and instructions; operate labor
	FULL PERFORMANCE KNOWLEDGE, SKILLS AND ABILITIES (typically acquired on the job): 
	Working knowledge of: testing procedures used in the laboratory to which assigned; laboratory safety procedures and regulations; operation and basic maintenance of laboratory equipment and instruments; agency policies, procedures and practices related to the laboratory services provided. Ability to: receive, label and process samples and specimens according to established procedures; work independently with minimal supervision. 
	LABORATORY ASSISTANT I 
	LABORATORY ASSISTANT I 

	EDUCATION AND EXPERIENCE: Graduation from high school and six months of general work experience; an equivalent combination of education and experience. (See Special Requirement and Informational Note) 
	OR 

	ENTRY LEVEL KNOWLEDGE, SKILLS AND ABILITIES (required at time of application): 
	General knowledge of: basic cleaning procedures applicable to laboratory surfaces and equipment.Ability to: follow oral and written instructions; communicate with others to obtain and relay information; distinguish colors, shapes, turbidity and sizes; work cooperatively with others; perform basic arithmetic calculations; maintain a clean and orderly work environment. 
	FULL PERFORMANCE KNOWLEDGE, SKILLS AND ABILITIES (typically acquired on the job): 
	(These are identical to the Entry Level Knowledge, Skills and Abilities required for Laboratory Assistant IL) 
	LABORATORY ASSISTANT Il 23 E LABORATORY ASSISTANT I 21 E Page 4 of 3 
	This class specification is used for classification, recruitment and examination purposes. It is not to be considered a substitute for work performance standards for positions assigned to this class. 
	10.729 
	10.736 

	ESTABLISHED: 6/29/73 7/1/70REVISED: 7/1/87-PC 11/16/72
	7/18/86PCREVISED: 7/1/87-12P 7/18/86PC REVISED: 7/1/99P 7/1/99P12/17/98PC 12/17/98PC
	REVISED: 3/4/16PC 3/4/16PC 
	Laboratory Technician II 
	C 
	Laboratory Teclmicia11 II 
	10.726 
	27 
	C 
	Laboratory Technician I 
	25 
	C 
	Laboratory Teclmicia,i I 
	25 
	C
	10.733 
	10.733 
	EXPLANATION OF CHANGE 
	In conjunction with the biennial class specification maintenance review and Subject Matter Experts (SMEs) from the Nevada System of Higher Education (NSHE), and the Departments of Health and Human Services and Corrections, Human Resource Management recommends revisions to the Laboratory Technician series. The series and class concepts were revised to update and accurately describe the duties performed by incumbents. Additionally, duties were added to reflect the responsibilities of positions within institut
	Laboratory Technicians perform standardized technical laboratory procedures requiring knowledge in the life and physical sciences. Scientific areas include, but are not limited to, chemistry, biochemistry, animal/veterinary sciences, biology, microbiology, pathology, pharmacology or other scientific areas in a teaching, research, or public health laboratory. Incumbents perform routine laboratory tests as directed by professional staff; mix and prepare a variety of reagents, buffers, chemicals and solutions 
	10.726 -Laboratory Technician II, Grade 27: Under general supervision, incumbents perform the full range of duties described in the series concept" in a designated field of specialization, and in addition, perform complex technical duties that require specialized knowledge in a specific scientific discipline and a greater understanding of scientific protocols, corresponding scientific principals and their application toward the specific project. Incumbents may be assigned supervision of lower level technici
	10.733 -Laboratory Technician I, Grade 25: Under general supervision, incumbents perform the full range of duties described in the series concept in a designated field of specialization. This is the journey level for the series. 
	Agencies utilizing these classifications support the changes. 
	Note: Cha,iges, additions and/or deletions on the dass specification are noted in red. 
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	STATE OF NEVADA 
	Department of Administration Division of Human Resource Management 
	CLASS SPECIFICATION LABORATORY TECHNICIAN II 27 C 10.726 
	TITLE 
	GRADE 
	EE0-4 
	CODE 


	LABORATORY TECHNICIAN I 
	LABORATORY TECHNICIAN I 
	C 10.733 
	P
	P
	P
	P
	P
	P
	P
	P
	P
	P
	SERIES CONCEPT Laboratory Technicians perform standardized technical laboratory procedures requiring knowledge in the life and physical sciences[,]. Scientific areas include, but are not limited to, chemistry, biochemistry, animal/veterinary sciences, biology, microbiology, pathology, pharmacology [agricult1:1ral. naruml resource] or other scientific areas in a teaching, research, or public health laboratory. Perform routine laboratory tests as directed by professional staff; prepare a variety of standard c
	[Recei,•e, catalog, organi:z;e, store, issHe and FRaintain laboratory equipment, instruments, tools, solutio0s. sup13liesandmaterials ifl proper condition and location.] 
	Establish and maintain files and records related to equipment, supplies, work performed, and experimentschedules; operate computer equipment to enter data and generate reports. 
	May conduct observations and record test results; sterilize and/or decontaminate equipment; and label, mount,and file specimens; prepare equipment, supplies, and specimens for testing according to standardized laboratory procedures and protocols; prepare chemical soflltions; perform micro-technique and culture procedures; and prepare samples for analysis; construct and test laboratory equipment; pipette aqueous and organic fluids,· prepare smear and imprint impressions; and process and section tissues. 
	Perform related duties as assigned. 
	Representative duties within the Nevada System of Higher Education include: 
	In a Teaching Laboratory: 
	Assemble and construct apparatus, glassware, tubes, flasks, bumers, microscopes and other equipment in preparation of classroom experiments; liaise with faculty to coordinate and plan lab exercises, equipment requirements, timelines, etc.; prepare and make ready chemicals, slides and solutions; issue equipment and supplies to students; test apparatus and equipment for proper functioning; demonstrate and explain techniques, equipment usage and simple experiments,· observe students, answer questions, provide 
	In a Clinical Laboratory: 
	Receipt, record, label and process .\pecimens and samples which may contain chemicals, microorganisms, acids or other biohazardous materials; evaluate specimens and samples for adequate volume, proper collection container, temperature, other; ensure samples conform to established standards; requestrecollection from client as needed; distribute sample results and reports to appropriate client, patient,physician, other as directed; assist clients with questions, problems and information requests. 
	Perform venipuncture in compliance with national standards; review and proces,., laboratory orders; operate standards laboratory equipment and some lpecialized equipment; perform waived and moderately complex tests and report results to the ordering clinician in accordance with Clinical Laboratory Improvement Amendment (CL/A) standards,· follow up on test results under guidance of health care providers; apply principles under the guidance of health care providers; apply principles of universal precautions, 
	/11 a Research Laboratory: 
	Support advancement of medical and scientific research through a variety of technical activities; prepare samples and specimens; conduct routine tests and procedures; order, receive, monitor and provide lpecia/ized care for laboratory animals; harvest and prepare tissues; collaborate with veterinary and research staff; identify and monitor pregnant animals,· assist staff with maintenance of the breeding colony. 
	****************************************************************************************** 
	CLASS CONCEPTS 
	Under general supervision, incumbents perform the full range of duties described in the series concept in a designated field of specialization, and in addition, perform complex technical duties that require specialized knowledge in a specific scientific discipline and a greater understanding of scientific protocols, corresponding scientific principals and their application toward the specific project. [s1:1eh es biology, chemistry, :z;oology, boteR)'or other field.] Duties frequently require the application
	Laboratory Technician II: 

	selecting the most appropriate laboratory techniques which may vary with laboratory circumstances and the analytical testing required. Incumbents may be assigned [te] supervis[efion oflower level technicians, volunteers and/or students. Incumbents coordinate daily operations il1 a laboratory such as supply inventory, hazardous waste removal or animal care; may conduct literature searches on research topics, or collect, organize, store and report research information. This is the advanced journey level in th
	Under general supervision, incumbents perform the full range of duties described in the series concept in a designated field of specialization. This is the journey level for the series. 
	Laboratory Technician I: 

	MINIMUM QUALIFICATIONS 
	SPECIAL REQUIREMENTS: 
	SPECIAL REQUIREMENTS: 

	*
	*
	Pursuant to NRS 284.4066, some positions in this series have been identified as affecting public safety.

	Persons offered employment in these positions must submit to pre-employment screening for controlled
	substances.
	*
	*
	Pursuant to NRS 652.080, some positions require a State of Nevada Laboratory Assistant/Office Laboratory

	License issued by the Division of Public and Behavioral Health.
	LABO RA TORY TECHNICIAN II 
	LABO RA TORY TECHNICIAN II 

	P
	StyleSpan

	P
	P
	P
	EDUCATION AND EXPERIENCE: Graduation from high school or equivalent education and three years of experience in a laboratory setting that involved performing various laboratory tests and experiments, and maintaining and repairing basic laboratory equipment; OR one year as a Laboratory Technician I in Nevada State service; QB an equivalent combination of education and experience as described above [; QB OAe year as a Laboratory TeelrnieiaA J in Jl,te\·ada State sen·iee]. (See Special Requirements) ENTRY LEVEL
	MINIMUM QUALIFICATIONS (cont'd) 
	LABORATORY TECHNICIAN I 
	LABORATORY TECHNICIAN I 

	P
	StyleSpan

	P
	P
	P
	EDUCATION AND EXPERIENCE: Graduation from high school or equivalent education and two years of laboratory experience performing various laboratory procedures; OR an equivalent combination of education and experience as described above. (See Special Requirements) ENTRY LEVEL KNOWLEDGE, SKILLS AND ABILITIES (required at time of application): Working knowledge of: basic scientific theories and principles in the field of specialization; metric system weights and measures; universal precautions used in testing b
	This class specification is used for classification, recruitment and examination purposes. It is not to be considered a substitute for work.performance standards for positions assigned to this class. 
	10.726 
	10.733 

	ESTABLISHED: 1/19/77 7/1/70REVISED: 7/19/87-12P 11/16/727/18/86PC
	REVISED: 2/11/74
	REVISED: 6/21/76
	REVISED: 5/19/77
	REVISED: 3/21/78-3
	REVISED: 5/8/80-3
	REVISED: 12/11/81
	REVISED: 1/7/83-3
	REVISED: 12/7/84 
	REVISED: 3/1/85-3
	REVISED: 7/1/87-12P
	REVISED: 7/18/86PC
	REVISED: 7/1/99P 7/1/99P
	12/17/98PC 12/17/98PC
	REVISED: 3/4/16PC 3/4/16PC 
	Item V-C-2-c: 
	-
	CURRENT PROPOSED 
	EXPLANATION OF CHANGE 
	In conjunction with the biennial class specification maintenance review and Subject Matter Experts (SMEs) from the Nevada System of Higher Education, Human Resource Management recommends revisions to the Staff Research Associate series. The series and class concepts were revised to update and accurately describe the duties performed by incumbents. The minimum qualifications of the levels have been modified to expand and clarify the type of relevant and acceptable experience required. Furthermore, the knowle
	Staff Research Associate positions perform or supervise the performance of laboratory and/or field experimental procedures in support of academically-supervised research and teaching in the natural, physical, or social sciences. Incumbents plan, design and conduct scientific experiments, testing and analysis; interpret project objectives and plan, design, document, execute and troubleshoot experiment protocol; perform analytical laboratory techniques for chemical and biological analysis by developing or fol
	JO. 769 -Staff Research Associate IV, Grade 35: Incumbents in this class work under general supervision of a principal investigator and perform the full range of duties outlined in the series concept in more than one area of specialization, and either perform or oversee the daily operations, instructional obligations, and/or investigations of the workplace. Incumbents engage in difficult and complex research projects in collaboration with academic supervisors, and make important original contributions perta
	JO. 770 -Staff Research Associate III, Grade 33: Incumbents work under general supervision and perform the full range of duties outlined in the series concept in more than one area of specialization, are expected to generate independent thinking and self-reliance to perform laboratory and/or field experimental procedures, and make original contributions for achieving the goals of the research project or laboratory. Incumbents design and conduct a diverse range of experiments in support of scientific researc
	JO. 771 -Staff Research Associate II, Grade 31: Incumbents work under supervision of a senior laboratory research associate or principal investigator and perform the full range of duties outlined in the series concept and are expected to perform instructional, laboratory and/or field experimental procedures in more than one area of specialization, frequently spend a majority of time on scientific experimentation and may be required to supervise permanent and/or temporary employees. May prepare and present r
	10.772 -Staff Research Associate/, Grade 29: Under close supervision, incumbents may perform the full range of duties outlined in the series concept in one area of specialization, and may provide training for new employees and supervise student employees and/or volunteer laboratory trainees. They perform instructional, laboratory and/or field experimental procedures, and/or receive training in the more difficult procedures usually requiring a theoretical background in one scientific field; perform procedure
	Agencies utilizing these classifications support the changes. 
	Note: Changes, additions and/or deletions on the class specification are noted in red. 
	STATE OF NEVADA 
	Department of Administration Division of Human Resource Management 
	CLASS SPECIFICATION 
	TITLE 
	TITLE 
	GRADE EE0-4 
	CODE 

	STAFF RESEARCH ASSOCIATE IV 35 B 10.769 STAFF RESEARCH ASSOCIATE III 33 B 10.770 STAFF RESEARCH ASSOCIATE II 31 B 10.771 STAFF RESEARCH ASSOCIATE I 29 B 10.772 
	SERIES CONCEPT 
	Employees in this series perform or supervise the performance of laboratory and/or field experimental procedures in support of academically-supervised research and teaching in the natural, physical, or social sciences. Fields of endeavor include, but are not limited to, anatomy, animal and plant sciences, biochemistry, biotechnology, cell and molecular biology, chemistry, ecology, geology, immunology, microbiology, patltology, pharmacology, physics, veterinary, /tea/th sciences and related disciplines. 
	Plan, design and conduct scientific experiments, testing and analysis. Experiments are conducted in a 
	P
	P
	P
	P
	P
	P
	laboratory or in a field setting. [Conduot a diverse range of seientific eKperiments for ehemioal and biological analysis •Nithin a laboratOF)' setting or in the field]. Interpret project objectives and plan, design, document, execute and troub/e!,·/toot experiment protocol. Evaluate protocols for compliance and relevance, provide recommendations. May create original protocols for specific research or for general use in the laboratory or field. Perform analytical laboratory techniques for chemical and biolo
	P
	P
	P
	P
	P
	StyleSpan

	P
	P
	P
	SERIES CONCEPT (cont'd) [lnstruet students and other laboratory pePsonnel by] Demonstrate[-iflg] laboratory procedures to students and other laboratory personnel, explaining the fundamentals of experimental methodologies, instruments and procedures. Conduct tours of laboratory facilities and field habitats for clients, visiting scientists, others, explaining the project's purpose, services or research objectives. [and assigniRg work, in order to teaeh sophistieated eonee13ts aRd methodologies of a specializ
	StyleSpan

	P
	P
	StyleSpan

	P
	P
	P
	StyleSpan

	P
	P
	Link

	P
	StyleSpan

	STAFF RESEARCH ASSOCIATE IV 35 B 10.769 STAFF RESEARCH ASSOCIATE Ill 33 B 10.770 STAFF RESEARCH ASSOCIATE II 31 B 10.771 STAFF RESEARCH ASSOCIATE I 29 B 10.772 Page 4 of7 
	CLASS CONCEPTS (cont'd) 
	(cont'd) 
	Staff Research Associate II 

	and/or field experimental procedures requiring ingenuity, resourcefulness, and adaptability to the special and changing needs of research in one specialized field; or ( c) a limited variety or repetitive, but highly specialized laboratory and/or field experimental procedures. 
	May prepare and present reports of experiment results; develop original protocols of a narrow nature, such as for use of specific scientific equipment or for a specific procedure; may function as laboratory safety manager. 
	Under close supervision, incumbents may perform the full range of duties outlined in the series concept in one area of specialization, and may provide training for new employees and supervise student employees and/or volunteer laboratory trainees. 
	Staff Research Associate I: 

	Perform instructional, laboratory and/or field experimental procedures, and/or receive training in the more difficult procedures usually requiring a theoretical background in one scientific field; perform procedures of limited variety and/or work under close technical supervision, in their initial assignments. Originality in devising or revising laboratory and/or field experimental procedures is not ordinarily expected nor required at this level. 
	****************************************************************************************** 
	MINIMUM QUALIFICATIONS 
	SPECIAL REQUIREMENTS: 
	SPECIAL REQUIREMENTS: 

	* 
	* 
	Pursuant to NRS 284.4066, some positions in this series have been identified as affecting public safety. Persons offered employment in these positions must submit to pre-employment screening for controlled substances.

	* 
	Positions in animal care facility are considered e.'isential personnel. Incumbents may be required to work weekends, holidays, and report to work during campus closures to provide care. 
	* 
	Some po.'iitions require a valid driver's license. 
	INFORMAcTIONAL NOTES: 
	INFORMAcTIONAL NOTES: 

	* 
	* 
	In order to meet the needs of the recruiting agency, positions may require specialized backgrounds or unique skills which will be identified at the time of recruitment. 

	* 
	Some positions may require the incumbent to travel. 
	STAFF RESEARCH ASSOCIATE IV 
	STAFF RESEARCH ASSOCIATE IV 

	EDUCATION AND EXPERIENCE: Bachelor's degree from an accredited college or university in the required area of specialization and three years of professional research experience either in the field or in a [research] laboratory [or fiela ex.perimeAtal study;] to include experience coordinating research activities and making original contributions to research design, protocols and processes; one year of experience as a Staff Research Associate III in Nevada State service; an equivalent combination of education
	OR 
	OR 

	MINIMUM QUALIFICATIONS (cont'd) 
	(cont'd) 
	STAFF RESEARCH ASSOCIATE IV 

	ENTRY LEVEL KNOWLEDGE, SKILLS AND ABILITIES (required at time of application): 
	Detailed knowledge of: new developments and research innovations in the area of specialization, such as anatomy, animal and plant sciences, biochemistry, cell and molecular biology, chemistry, ecology, geology, microbiology, pharmacology, physics, and related disciplines. Ability to: teach and train 
	professional laboratory personnel and students; formulate and develop complex instructions; originate and implement new techniques and procedures; plan and organize techniques involved in conducting original research; and all knowledge, skills, and abilities required at the lower levels. 
	FULL PERFORMANCE KNOWLEDGE, SKILLS AND ABILITIES (typically acquired on the job): 
	Detailed knowledge of: new contributions to the field of science; implementation of complex protocols to advance science. Ability to: manage professional laboratory personnel; implement ,md guideexperimental protocols; contribute to publications in the field of research. 
	STAFF RESEARCH ASSOCIATE III 
	STAFF RESEARCH ASSOCIATE III 

	EDUCATION AND EXPERIENCE: Bachelor's degree from an accredited college or university in the required area of specialization and two years of professional research experience either in the field or in a [researoh] laboratory; one year of experience as a Staff Research Associate II in Nevada State service; an equivalent combination of education and experience as described above. (See Special Requirements [&] and Informational Notes) 
	OR 
	OR 

	ENTRY LEVEL KNOWLEDGE, SKILLS AND ABILITIES (required at time of application): Detailed knowledge of: the theories, principles, and practices in the area of specialization; investigative research procedures in a scientific laboratory; and literature and resource materials in the field of specialization pertinent to original research projects. Working knowledge of: research techniques and methodology in the requil'ed area of specialization, such as anatomy, animal and plant sciences, biochemistry, cell and m
	FULL PERFORMANCE KNOWLEDGE, SKILLS AND ABILITIES (typically acquired on the job): 
	[De*ailed ltne'wledge ef: A0't\' de .. ·elopmeAts aAd research iAA0atioAs iA the area of specialization, such as a1=tatomy, ani1:nal aAd plcmt sciences, bioehemistry, cell a11d molecular biology, che1:nistry, eeology, geology, mieroeiology, pharmacology, physics, aAd related disciplines. Ability ta: f)IBA and organi2:e techniques invol\•ed in co11Eh,1eting original research.] (These are identical to the Knowledge, Skills and Abilities required for Stuff Research Associate IV.) 
	11

	STAFF RESEARCH ASSOCIATE II 
	STAFF RESEARCH ASSOCIATE II 

	EDUCATION AND EXPERIENCE: Bachelor's degree from an accredited college or university in the required area of specialization and one year of professional research experience either in the field or in a [research] laboratory; QR one year of experience as a Staff Research Associate I in Nevada State service; an equivalent combination of education and experience as described above. (See Special Requirements [&] and Informational Notes) 
	OR 

	STAFF RESEARCH ASSOCIATE IV 35 B 10.769 STAFF RESEARCH ASSOCIATE III 33 B 10.770 STAFF RESEARCH ASSOCIATE II 31 B 10.771 STAFF RESEARCH ASSOCIATE I 29 B 10.772 Page 6 of7 
	MINIMUM QUALIFICATIONS (cont'd) 
	(cont'd) 
	STAFF RESEARCH ASSOCIATE II

	P
	P
	P
	P
	ENTRY LEVEL KNOWLEDGE, SKILLS AND ABILITIES (required at time of application): Working knowledge of: the theories, principles, practices, and techniques in the field of specialization; research and investigative procedures in a laboratory setting; research project goals and objectives; agency policies a1td procedures; and literature and other resources of information in the field of specialization. Ability to: participate in original research and analysis for specific projects; apply research techniques to 
	STAFF RESEARCH ASSOCIATE I 
	STAFF RESEARCH ASSOCIATE I 

	EDUCATION AND EXPERIENCE: Bachelor's degree from an accredited college or university in the required area of specialization; an equivalent combination of education and experience. (See Special Requirementsc[&] and Informational Notes) 
	OR 

	ENTRY LEVEL KNOWLEDGE, SKILLS AND ABILITIES (required at time of application): Working knowledge of: the theories and principles in the area of specialization. Ability to: understand and follow written and oral instructions; make appropriate analysis based on test data; make generaldecisions related to the operation of a laboratory; perform library research in scientific disciplines; and compile and record accurate data. 
	FULL PERFORMANCE KNOWLEDGE, SKILLS AND ABILITIES (typically acquired on the job): 
	(Worlling lrnewledge of1 FeseareA laeoratory teol'lAiq1:1es iA the area of speeialii":ation; research projeet goals and oejeetives; ageAey polieies end procedures. ,A,.hilily to1 participate in origiAel researeh encl aHalysis for speeifio projeets.] (These are identical to the Knowledge, Skills a1td Abilities required for Staff Research Associate II.) 
	This class specification is used for classification, recruitment and examination purposes. It is not to be considered a substitute for work performance standards for positions assigned to this class. 
	10.769 10.770 10.771 10.772 ESTABLISHED: 7/l/99P 10/4/85R 9/27/84 9/27/8412/17/98PC 4/1 l/86PC REVISED: 7/l/87P 3/1/85 3/1/85
	7/18/86PC
	REVISED: 10/4/85R 10/4/85R4/11/86PC 4/1 l/86PC REVISED: 7/1/87P 7/l/87P 7/18/86PC 7/18/86PC 
	STAFF RESEARCH ASSOCIATE IV STAFF RESEARCH ASSOCIATE III STAFF RESEARCH ASSOCIATE II STAFF RESEARCH ASSOCIATE I 
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	REVISED: 
	REVISED: 7/1/99P12/17/98PC 
	REVISED: 3/4/16PC 3/4/16PC 
	7/1/99P 12/17/98PC 
	3/4/16PC 
	10.769 10.770 10.771 10.772 
	Personnel Commission Meeting March 4, 2016 
	FOR DISCUSSION AND POSSIBLE ACTION 
	FOR DISCUSSION AND POSSIBLE ACTION 

	The Sunset Subcommittee of the Legislative Commission has selected the Personnel Commission for review along with other boards and committees for which the Department of Administration provides support. Please see the letter from the Sunset Subcommittee included with this agenda item. The Personnel Commission is required to submit: 
	• 
	• 
	• 
	A response to a set of standardized questions; 

	• 
	• 
	A summary of its FY16-17 operating budget; 

	• 
	• 
	A statement setting forth the income and expenses of the Commission for at least 3 years immediately preceding the date on which the Commission submits its response to the Sunset Subcommittee, including the balances of any fund or account maintained by or on behalf of the Commission; 

	• 
	• 
	The most recent legislative audit or other audit of the Commission, and any efficiency studies or constituent or staff surveys conducted in the past 3 years; 

	• 
	• 
	Any reports required to be filed with the Legislative or Executive Branch over the past 3 years including, if any, reports which were filed late or have not been filed; 

	• 
	• 
	Copies of the minutes of the immediately preceding six meetings of the Commission; 

	• 
	• 
	A copy of the organizational chart showing the governing structure of the Commission and its staff; and 

	• 
	• 
	A copy of the Commission's most recent strategic plan. 


	Additionally, the Chairperson of the Personnel Commission and staff will present the required information and respond to questions of the Sunset Subcommittee at its March 15, 2016, meeting. The other members of the Personnel Commission are not required to attend but may do so at the following locations: 
	Room 3137 of the Legislative Building, 401 S. Carson St., Carson City 
	Room 4401 of the Grant Sawyer State Office Building, 555 E. Washington Ave., Las Vegas 
	This meeting may also be viewed on the Nevada Legislature's website at: .us/ App/Calendar/ A/. 
	https://leg.state.nv

	Staff has prepared a draft response for the Personnel Commission's consideration, input, and approval. Please see the document titled, "Information Concerning Board or Commission Subject to Review by the Sunset Subcommittee of the Legislative Commission," included in the materials for this agenda item. While all responses may be changed, staff is specifically seeking input on the following two items: 
	• Does the board or commission believe that its objectives and programs have been effective in accomplishing the purposes for which the board or commission was created? Please explain the response with any information the board or commission believes is relevant. 
	• Any recommendations for statutory changes which are necessary for the board or commission to carry out its objectives and programs. 
	Copies of the Personnel Commission's meeting minutes and regulations adopted by the Commission have not been included with this agenda item to conserve resources, but they will be included in the response to the Sunset Subcommittee. 
	About the Sunset Subcommittee 
	About the Sunset Subcommittee 

	The Sunset Subcommittee is a permanent subcommittee of the Legislative Commission whose authorization and duties are set forth in Chapter 232B of the Nevada Revised Statutes. The Subcommittee is responsible for conducting reviews of all boards, commissions, and similar entities that have been created by the Nevada Legislature. The Subcommittee is charged with determining whether those entities should be continued, modified, consolidated with another board or commission, or terminated. 
	Members 
	• 
	• 
	• 
	Senator James A. Settelmeyer, Chair 

	• 
	• 
	Assemblyman Glenn E. Trowbridge, Vice Chair 

	• 
	• 
	Senator Donald G. Gustavson 

	• 
	• 
	Senator David R. Parks 

	• 
	• 
	Assemblywoman Irene Bustamante Adams 

	• 
	• 
	Assemblyman Erven T. Nelson 


	Non-Voting Members 
	• 
	• 
	• 
	William "Buzz" Harris 

	• 
	• 
	Teresa Rankin 
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	P
	P
	P
	Katherine Fox, Chair Personnel Commission Division of Human Resource Management Department of Administration 100 North Stewart Street, Suite 200 Carson City, Nevada 89701-4213 Dear Chair Fox: On December 15, 2015, the Sunset Subcomµtlttee of. the Legislative Commission met to select a number of boards* commissions, and similar entities for review, including the Personnel Commission (Nevada Revised Statutes [NRS] 284.030). The purpose of the review is to determine whether a board or commission should be term
	a)
	a)
	a)
	An evaluation of the major policies and programs of the board or commission, including anexamination of other programs or services offered in this State to determine whetherduplications in programs or services are occurring;

	b)
	b)
	Any recommendations for improvement in the policies and programs offered by the boardor commission; and

	c)
	c)
	A determination of whether any statutory tax exemptions, abatements, or money set asideto be provided to the board or commission should be terminated, modified, or continued(NRS 232B.220).


	The Subcommittee must review every board or commission not less than once every ten years; selection for review does not mean that the board or commission will be eliminated. Indeed, as a part of its review, the Subcommittee is required to make recommendations that will lead to more efficient or effective operations of the board or commission. 
	Katherine Fox Page 2 
	December 23, 2015 
	During the 2015-2016 Interim, the Subcommittee has selected a variety of boards and commissions for initial review. In addition, it will examine a number of those boards and commissions that are considered inactive. 
	The form to be completed by all entities selected for review is on the Subcommittee's Website. A list of items to be submitted along with the completed form appears near the bottom of the form. Instructions for completing the form are also provided on the Subcommittee's Website at the following address: 
	http://www.leg.state.nv.us/lnterim/78th2015/Committee/Stat 
	http://www.leg.state.nv.us/lnterim/78th2015/Committee/Stat 

	Com/Sunset/?ID =25. 

	Our staff will contact you to arrange a date for your presentation to the Subcommittee. As you prepare your materials and your presentation, please keep in mind that NRS 232B.240 also provides that a "board or commission has the burden of proving that there is a public need for its continued existence." 
	Please feel free to contact the Subcommittee's staff, Carol Stonefield, Chief Principal Research Analyst, directly if you have any questions concerning the Subcommittee or the required information. Ms. Stonefield can be reached at (775) 684-6825 or I look forward to your presentation. 
	. 
	cstonefield@lcb.state.nv.us


	Sincerely, 
	Senator James A. Settelmeyer, Chair 
	Sunset Subcommittee of the 
	Legislative Commission 
	IAS/jc:Wl60S64 
	cc: Pauick Cates, Director, Department of Administration Lee-AM Easton, Administrator, Division of Human Resource Management, Department of Administration Carol M. Stonefield, Chief Principal Research Analyst, Research Division, Legislative Counsel Bureau 
	Tv13M50Av1At\1 AH =io ,VIQ .lliOAV3Lt1 SOl,70 8'flOTAHTc,lv11VtOA AQ/"'V31-'i .YTIO 1108AAO 
	Information Concerning Board or Commission Subject to Review by the Sunset Subcommittee of the Legislative Commission 
	as required by Nevada Revised Statutes 232B.230 
	Board or Commission name: Personnel Commission Members' names with expiration date of term, and indicate the number of vacancies: 
	Physical address: 100 N. Stewart Street, Suite 200, Carson City, Nevada, 89701 Mailing address: 
	100 N. Stewart Street, Suite 200, Carson City, Nevada, 89701 Website address:, 
	_ Commission/ 
	http://hr.nv.gov/Boards/PersonnelCommission/Personnel

	Web site developer (if not EITS, please indicate if EITS approved the web site): 
	EITS 
	Executive director's name and contact information: 
	Katherine Fox, Chairperson Personnel Commission Division of Human Resource Management Department of Administration 100 N. Stewart Street, Suite 200 Carson City, Nevada 89701-4213 
	Staff members' names including titles and status as full-time or part-time: 
	Tawny Polito, Administrative Assistant. Provides staff support to the Personnel Commission in addition to providing staff support to the Division Administrator. 
	Days and hour of operation: 
	The Division of Human Resource Management's hours are Monday through Friday from 8:00 a.m. to noon and 1:00 p.m. to 5:00 p.m., excepting State holidays. The Division receives the correspondence for the Commission and coordinates the Personnel Commission business functions. 
	Created by what authority: 
	NRS 284.030 
	Authority to adopt regulations (NRS) and citation to regulations (NAC), if applicable: 
	Will be provided to the Sunset Subcommittee when submitted. 
	List by LCB File No. and date of adoption the five regulations most recently adopted by the board or commission, with any applicable deadline for the adoa;,tion of any sucJ, regulation: 
	R102-15, 12/21/15, required an effective date of 1/1/16 R044-15, 12/21/15, Section 4 required an effective date of 1/1/16 R043-15, 12/21/15 R042-15, 12/21/15, Section 3 required an effective date of 1/1/16 R041-15, 12/21/15 
	List any required regulations that have not been adopted, with any applicable deadline for the adoption of any such regulation. Please identify each such regulation by LCB File No., if available, or by reference to the provision of NRS or Statutes of Nevada requiring adoption of the regulation: 
	None 
	Governing structure of the board or commission pursuant to statute: 
	The members of the Commission serve at the pleasure of the Governor. (NRS 284.040) The Governor also designates one of the members of the Commission as the Chair of the Commission. (NRS 284.050) The Commission may meet at the times and places specified by the call of the Chair or a majority of the Commission, but a meeting of the Commission must be held at least once every 3 months. Three members of the Commission constitute a quorum, but to adopt, amend, or rescind regulations a majority vote of the entire
	Duties of the board or commission: 
	The Commission shall: 
	1. 
	1. 
	1. 
	Advise the Admiljlistrator concerning the organization and administration of the Division. 

	2. 
	2. 
	Report to the Governor on all matters which the Commission may deem pertinent to the Division and concerning any specific matters previously requested by the Governor. 

	3. 
	3. 
	Advise and make recommendations to the Governor or the Legislature relative to the personnel policy of the State. 

	4. 
	4. 
	Adopt regulations to carry out the provisions of NRS 284. 

	5. 
	5. 
	Foster the interest of institutions of learning and of civic, professional and employee organizations in the improvement of personnel standards in the state service. 

	6. 
	6. 
	Review decisions of the Administrator in contested cases involving the classification or allocation of particular positions. 


	Appoint one or more hearing officers to conduct hearings and render decisions as provided in NRS 284.376 and 284.390. May designate any agent or agency to administer oaths and affirmations and examine witnesses. (NRS 284.391) 
	8. 
	8. 
	8. 
	Approve changes to the classification plan, except for those that are posted for 20 days without written objection. (NRS 284.160) 

	9. 
	9. 
	Decide appeals to the Commission regarding the Administrator's Jefusal to exam or certify an applicant for a position. (NRS 284.245) 

	10. 
	10. 
	Approve the prohibited acts, possible violations and penalties and a fair and equitable process for taking disciplinary action against an employee submitted by departments and agencies. (NRS 284.383) 

	11. 
	11. 
	Provide a hearing to determine if an employee has taken sick or disability leave to which the employee was not entitled, the Commission may order the forfeiture of all or part of the employee's accrued sick leave. (NRS 284.355) 

	12. 
	12. 
	Determine which positions of employment affect the public safety and require pre­employment drug testing. (284.4066) 


	The Commission may determine: 
	1. 
	1. 
	1. 
	The years of progressively responsible experience in personnel administration required to be the Administrator of the Division of Human Resource Management. 

	2. 
	2. 
	Recovery of an unlawful payment may be maintained ilil the district court of any county by the Administrator or a member of the Commission. (NRS 284.190) 


	Statement of the objectives and programs of the board or commission: 
	Please see the duties of the Commission in the above response. 
	Itemized list of services offered by the board or commission: 
	The Personnel Commission: 
	1. 
	1. 
	1. 
	Hears and decides appeals related to classification of positions; 

	2. 
	2. 
	Hears and decides appeals related to the denial of an applicant to be examined or certified to a list of eligible candidates; (Recruitment) 


	3·. Approves occupational classification studies and class specification maintenance reviews; 
	4. 
	4. 
	4. 
	Approves which positions and classes require pre-employment testing for controlled substances; 

	5. 
	5. 
	Selects hearing officers to decide employee's appeal of a suspension, demotion, termination, involuntary transfer, and/or if reprisal or retaliatory action was taken against an employee for reporting improper governmental action; 

	6. 
	6. 
	Approves the adoption, amendment, and rescission of regulations; 

	7. 
	7. 
	Approves the adoption and amendment of "conflicting activities", aka prohibitions and penalties, developed and submitted by an agency's appointing authority; and 

	8. 
	8. 
	Approves a request for an employee's leave without pay which will exceed one year. 


	Dates of the immediately preceding six meetings: 
	12/4/2015, 10/9/2015, 9/25/2015, 6/19/2015 (two meetings same day), 3/20/2015, and 12/12/2014 
	Statutory tax exemptions, abatements, or money set aside for the board or commission: 
	None 
	Description of the manner in which the board or commission is funded, including all funding sources: 
	Funds to support the operation of the Personnel Commission are included in the Division of Human Resource Management's budget. The Division is funded through Personnel Assessments charged to departments, agencies, and the Nevada System of Higher Education who use the services of the Division. 
	Identify any forms required by the board or commission to be used by members of the public which are not available for downloading from the web site of the board or commission: 
	All forms are available online. 
	P
	P
	P
	P
	P
	P
	Does the board or commission have any recommendations for consolidation with another board or commission? If so, which one(s) could be revised to include the charge to the board or commission that is the subject of this review? No. This is the appropriate forum. Does the board or commission believe that its objecth,es and programs have been effective in accomplishing the purposes for which the board or commission was created? Please explain the response with any information the board or commission believes 
	Yes. The Commission members bring a wealth of experience regarding human resource issues which benefits both the Division and State employees including from a management and employee prospective. This experience allows the Commission to provide real value when reviewing and approving prc;,posed prohibitions and penalties submitted by Executive Branch departments; the adoption, amendment or abolishment of class specifications; reviewing classification determinations by the Division; and the selection of hear
	The Commission has also been an active partner with the Division of Human Resource Management in the adoption of regulations which have streamlined processes including those related to filling vacancies, address alcohol and drugs, and timely addressed sometime controversial statutory changes following legislative sessions for such issues as mandatory furloughs, military leave, and eligibility for overtime. 
	Lastly, the Commission PliOVides a forum for employee complaints or concerns to be heard outside of the Division or other: appeal or grievance processes. It is a testament to the diligence of the staff of the Division to work with both employee groups and the management of Executive Branch agencies, that concerns are rarely voiced. In such circumstances, the Division has listened and worked hard to address concerns when they were within the Division's control. 
	Any recommendations for statutory changes which are necessary for the board or commission to carry out its objectives and programs: 
	No 
	04 Contracts (Transcription Services) 7063 $ 563 $ 198 $ 
	04 
	Professional Services -E (Regulation Drafting Fees) 
	$ 
	1,250 
	$ 
	1,900 $ 1,250 
	Total $ 3,258 $ 3,242 $ 3,258 Notes: 
	(1) 
	(1) 
	(1) 
	Additional costs of staff, office supplies, postage, etc. are not tracked and are absorbed in the Division of HumanResource Management's overall budget.

	(2)
	(2)
	Expenses posted as of 1/13/2016.


	2.A statement setting forth the income and expenses of the board or commission for at least 3 yearsimmediately preceding the date on which the board or commission submits this form, including the balances of any fund or account maintained by or on behalf of the board or commission.
	Personnel Commisslori
	1
	1
	1 

	FY13 FY14 FY15 
	Category Desaiption G/L Budgeted Expenses Budgeted Expenses Budgeted Expenses 
	01 
	Board and Commission Pay 5860 $ 2,000 $ 1,600 
	$ 
	$ 1,120 
	$ 1,840 $ 1,520 
	03 Personal Vehide In-State 6240 $ 648 $ 634 $ 584 $ 325 $ 584 $ 561 04 Contracts (Transcription Services) 7063 $ 653 $ 563 $ 675 
	04 
	Professional Services -E (Regulation Drafting Fees) 
	$ 
	655 $ 600 
	$ 
	3,275 
	$ 1,150 
	$ 
	-
	$ 
	Total $ 3,303 $ 3,487 $ 5,699 $ 3,158 $ 4,162 $ 2,756 
	Notes: 
	(1) Additional costs of staff, office supplies, postage, etc. are not tracked and are absorbed in the Division of Human ResourceManagement's overall budget.
	3.
	3.
	3.
	3.
	The most recent legislative audit or other audit of the board or commission, and any efficiencystudies or constituent or stafl'. surveys conducted In the past 3 years.

	None 

	4.
	4.
	Any reports required to be filed with the Legislative or Executive Branch over the past 3 years.Please indicate if any reports were filed late or have not been filed.


	The Division of Human Resource Management submitted the most recent 10-year review of regulations, required by NRS 233B.0S0(l)(e), to Brenda Erdoes, Legislative Counsel on May 3, 2013 and the 3-year review required by NRS 233.0S0(l)(a) and (d) to Ross Miller, Secretary of State, on May 28, 2013. 
	S.Copies of the minutes of the immediately preceding six meetings of the board or commission.
	Will be provided to the Sunset Subcommittee when submitted. 
	6. A copy of the organizational chart showing the governing structure of the board or commission and its staff. 
	Governor State of Nevada 
	I I 
	Director 
	r---
	-

	Personnel Commission 
	Personnel Commission 
	Department of Administration 

	I 
	I 
	I

	I I 
	Administrator "" -_, 
	Administrator "" -_, 
	Chairperson 

	I
	Division of Human Resource 
	Division of Human Resource 
	Personnel Commission 

	I 
	Management 
	I I
	I I I 
	I
	Administrative Assistant 4 
	Commissioners 
	Commissioners 
	Division of Human Resource 
	-
	-
	_, 


	Personnel Commission 
	' 
	Management 
	' 
	7. A copy of the most recent strategic plan of the board or commission. 
	None 
	Personnel Commission Agenda March 4, 2016 
	REPORT OF CLASSIFICATION CHANGES NOT REQUIRING PERSONNEL COMMISSION APPROVAL 
	Attached is a report of changes made to the classification plan pursuant to NRS 284.160, sections 4 through 6 which reads as follows: 
	"4. The classification plan and changes therein are subject to approval by the Commission, except that the Administrator may make a change in the classification plan without the prior approval of the Commission if: 
	(a) 
	(a) 
	(a) 
	(a) 
	The Administrator deems it necessary for the efficiency of the public 

	service; 

	(b) 
	(b) 
	The change is not proposed in conjunction with an occupational study; and 

	(c) 
	(c) 
	(c) 
	The Administrator, at least 20 working days before acting upon the proposed change: 

	(
	(
	(
	1) Provides written notice of the proposal to each member of the Commission, to all departments and to any head of an employees' organization who requests notice of such proposals; and 

	(2) 
	(2) 
	Posts a written notice of the proposal in each of the 




	principal offices of the Division. Any occupational study conducted by the Division in connection with the preparation, maintenance or revision of the classification plan must be approved by the Commission. 
	5. 
	5. 
	5. 
	If no written objection to the proposed change to the classification plan is received by the Administrator before the date it is scheduled to be acted upon, the Administrator may effect the change. The Administrator shall report to the Commission any change in the classification plan made without its approval at the Commission's ne)t.t succeeding regular meeting. 

	6. 
	6. 
	If a written objection is received before the date the proposed change is scheduled to be acted upon, the Administrator shall place the matter on the agenda of the Commission for consideration at its next succeeding regular meeting." 


	The conditions set forth in these statutes have been met. A copy of the justifications and revised class specifications are on file in the office of the Administrator of the Division of Human Resource Management. 
	The following changes have been effected: 
	Museum Director Il 
	A 
	Museum Director II 
	39 
	A
	7.809 
	Museum Director I 
	37
	37 
	A
	Museum Director I 
	7.810 
	A
	Options A: East Ely Railroad 
	Depot Museum 
	7.810 
	B: Nevada State Railroad 
	Museum, Boulder City 
	P
	P
	P
	BASIS FOR RECOMMENDATION In conjunction with the Subject Matter Expert (SME) from the Nevada Division of Museums and History. Human Resource Management recommends revisions to the Museum Director series. The series and class concepts were revised to update and accurately describe the duties performed by incumbents in the Museum Director series. The minimum qualifications of the levels have been modified to expand and clarify the type of relevant and acceptable experience required. Furthermore, the knowledge
	105 
	for all groups; manage institutional budget and funds to ensure compliance with all fiscal managemen requirements; and provide leadership to staff and volunteers and develop a collaborative work environmen conducive to teamwork. In addition, they develop long-range and annual plans for the assigned institution and prepare periodic reports and statistics. 
	7.803 -Museum Director III, Grade 41: Under general administrative direction, in addition to performini all of the duties described in the series concept, incumbents manage a museum consisting of multiple subjec areas or multiple locations. Subjects may consist of, but are not limited to, history, natural history, anc anthropology. Collections consist of a wide range of folk and fine arts, to artistic, literary or industrial value or interest by reason of rarity, representative character or otherwise. 
	7.809 -Museum Director IL Grade 39: Under administrative direction, incumbents perform the dutiei described in the series concept and manage a museum which is focused around a particular subject, but ma) include a smaller collection of items relating to other subject areas. 
	7.810n-Museum Director I, Grade 37: Under general direction, incumbents perform the full range of dutiei described in the series concept. Incumbents are frequently involved in the operational, curatorial, exhibitior and education activities of the museum due to the small number of staff and overall organizational structure 
	Human Resource Management worked closely with the SME from the Nevada Division of Museums anc History and they support these changes. 
	POSTING#: 02-16 Effective: 09/14/15 
	-
	P
	P
	P
	BASIS FOR RECOMMENDATION As a result of an NPD-19 request from the Department of Public Safety, Division of Paro]e and Probation, anc in conjunction with Subject Matter Experts (SMEs) from the agency, Human Resource Managemen recommends establishing a Polygraph Examiner (Civilian) position to conduct polygraph tests on convicted se, offenders as required by the Nevada Revised Statutes (NRS) 176.139, and polygraph pre-employment tests or sworn staff candidates as required by Nevada Administrative Code (NAC) 
	POSTING#: 03-16 Effective: 09/15/15 
	·-
	-

	--·
	EEO-4 
	A 
	BASIS FOR RECOMMENDATION 
	At the request of the Department of Agriculture, the Division of Human Resource Management conducted , study of the Operations Manager, Dairy Programs. The dynamic of the Dairy Programs has been changec since the Department of Agriculture took over management of the program and it is therefore recommended that the title be changed to Operations Manager, Food Safety, to reflect that the program is no longer specific only the Dairy Program, but to Commodity Foods, Cottage Foods and possibly Manufactured Foods
	To better recognize that the position in this class performs duties related to Environmental and Health Protection Services, and because the manager supervises Environmental Health Specialists within the program, Human Resource Management recommends moving the class from the Regulatory & Public Safety Occupational Group (11.000), to the Environmental and Health Protection Services Occupational Group, (10.000). 
	Additionally, it is recommended that the reference to auditing tasks no longer performed by the position be removed. Laboratory functions have been added to the concept as the position is responsible for performing these tasks where previously they had been outsourced. Additional duty statements were added to better reflect the responsibilities of the position and the program. 
	The minimum qualifications, as well as the knowledge, skills and abilities, were revised to reflect the education and experience of applicants to better meet the increased level in responsibility. Based on these modifications, and through the validation process, Human Resource Management recommends increasing the grade of the class from grade 39 to grade 40 
	Human Resource Management worked closely with the agencies involved and they support the changes. 
	31
	Highway Maintenance Worker IV 
	No Change 
	H 9.117 
	9.117 
	H 
	BASIS FOR RECOMMENDATION 
	At the request of the Department of Transportation, HR Division, Human Resource Management recommenc revisions to the minimum qualifications for the Highway Maintenance Worker I to allow for Highwa Construction Aids who have obtained one year of experience to qualify for the Highway Maintenance Worker class. The Department feels this revision will assist in broadening their applicant pool and supports the change 
	POSTING#: 05-16 Effective: 09/15/15 
	CURRENT APPROVED 
	BASIS FOR RECOMMENDATION 
	At the request of the Department of Transportation, HR Division, Human Resource Management recommenc the addition of an "Informational Note" to outline that Highway Construction Aids underfilling a Highwa Maintenance Worker I position may, after one year and upon meeting the minimum qualifications, satisfactor performance and with the approval of the appointing authority, be progressed to the Highway Maintenanc Worker I. The Department feels this revision will assist in broadening their applicant pool and s
	POSTING#: 06-16 Effective: 09/16/15 
	APPROVED 
	CURRENT 
	-

	CODE TITLE 
	10.526 Environmental Health Specialist IV 
	10.529 Environmental Health Specialist Ill 
	10.532 Environmental Health Specialist II 
	10.535 Environmental Health Specialist I 
	EEO-4 CODE TITLE
	GRADE 
	GRADE 
	EE0-4 
	38 
	B 10.526 E11viro11me11tal Health Specialist IV 
	38 
	B 
	36 
	B 10.529 E11viromne11tal Health Specialist Ill 
	36 
	B 
	34 
	B 10.532 E11viromne11tal HealJI, Specialist 11 
	34 
	B 
	32 B 10.535 E11viromne11tal Health Specialist I 32 
	B 
	BASIS FOR RECOMMENDATION 
	At the request of the Department of Health and Human Services Department, Division of Public and Behavior; Health, Human Resource Management recommends revisions to the Environmental Health Specialist series t update the minimum qualifications of the Environmental Health Specialist I and II to maintain consistency wit the eligibility requirements of the National Environmental Health Association (NEHA) and Nevada State Boar of Registered Environmental Health Specialists, for the Environmental Health Speciali
	Environmental Health Specialists are responsible for conducting drug licensing investigations; label reviev sampling and inspection of drug and cosmetic manufacturing plants; inspection of dairies and milk processin plants; certification of septic systems; inspection of food warehouses, traditional food and drink establishment: health facilities, public institutions and other related facilities to ensure compliance with State laws an regulations. Incumbents investigate water borne and food borne illnesses, 
	Both the Division of Public and Behavioral Health and the Department of Agriculture, who utilize thes classifications, support the changes. 
	P
	StyleSpan

	P
	StyleSpan

	P
	BASIS FOR RECOMMENDATION In conjunction with the Department of Conservation and Natural Resources, Parks Division, the Division o: Human Resource Management recommends minor revisions to the class concepts of the Maintenance Repai1 Specialist class. The reference to District Park Maintenance Supervisor title has been removed from the Maintenance Repai1 Specialist II class concept due to the fact that the title no longer exists. The Maintenance Repair Specialist : class concept has been revised to update tit
	POSTING#: 08-16 Effective: 09/24/1S 
	CURREN'F APPROVED 
	GRADE EEO-4 CODE
	CODE 
	CODE 
	TITLE 

	TITLE 
	GRADE EE0-4 
	Special Advisor to the DCNR 
	45 A 
	ABOUSHED 
	Director 
	BASIS FOR RECOMMENDATION 
	As a result of the incumbent being moved to the unclassified service, and working with the Department of Conservation and Natural Resources, Human Resource Management determined this classification is no longe utilized and should be abolished. 
	The Department of Conservation and Natural Resources supports abolishing this class specification. 
	POSTING#: 09-16 Effective: 10/16/15 
	CURRENT 
	CURRENT 
	APPROVED 

	GRADE 
	EE0-4 
	CODE TITLE GRADE EE0-4
	CODE TITLE 
	NERC CJ,ief I1111estigator/Outreacl, 
	11.352 35 B
	New 
	Specialist 
	P
	P
	P
	P
	P
	P
	BASIS FOR RECOMMENDATION As a result of an Individual Study (NPD-19), and in partnership with Subject Matter Experts from the Nevada Equal Rights Commission (NERC) and Division of Human Resource Management it was determined that a nev. class specification be developed to account for the specialized nature of the responsibilities assigned to the class The NERC Chief Investigator/Outreach Specialist is a single-position class primarily responsible fo1 investigating and providing outreach regarding complaints 
	POSTING#: 10-16 Effective: 10/20/15 
	CURRENT 
	CURRENT 
	APPROVED 

	P
	P
	P
	P
	P
	P
	BASIS FOR RECOMMENDATION At the request of the Department of Corrections, the Division of Human Resource Management has conductec a review of the Prison Milker series. Analysts within the Division of Human Resource Management workec with a subject matter expert from the Department of Corrections, and as a result of this review, it ii recommended that a trainee level be added to the series. Currently, the Prison Milker, 9.560, requires one year experience milking cows on a milk production line using mechaniz
	POSTING#: 11-16 Effective: 10/21/15 
	CURRENT APPROVED 
	I 
	GRADE EE0-4 CODE 
	GRADE EE0-4 CODE 
	TITLE
	CODE TITLE 
	GRADE EEO-4 

	36 B 12.619 
	12.619 Parole & Probation Supervisor 
	12.619 Parole & Probation Supervisor 
	No Change 
	36 B 

	B 
	B
	Parole & Probation Specialist IV 
	35 
	12.618 
	No Change 
	B 
	B
	Parole & Probation Specialist III 
	12.616 
	No Change 
	At the request of the Department of Public Safety/Division of Parole and Probation, the Division of Human Resource Management recommends that minor revisions be made to the Class Specification for Parole & Probation Specialist II. These minor revisions will enable Parole and Probation Specialists at this level to have direct contact with inmates on an as-needed basis for the purpose of developing workable parole release plans, and thus allowing a more expeditious release of inmates. 
	Currently, the Class Concepts state that incumbents at this level who work in the Pre-Release Unit "do not typically have face-to-face contact with offenders." Additionally, it is stated that incumbents at this level who work in the Interstate Compact Unit "typically have telephone contact with the offenders." In order to expedite the timely release of inmates to parole and improve the efficiency of operations within the Division of Parole & Probation, Human Resource Management recommends changing the langu
	The Division has confirmed that no additional training would be required to prepare a Probation & Parole Specialist II for face-to-face contact as incumbents at this level currently and occasionally have contact with offenders in a jail setting to serve preliminary inquiry paperwork. Furthermore, face-to-face contact with offenders would only occur in a Nevada Correctional facility wherein Corrections' guards would be present. 
	The Division of Parole and Probation supports the recommended changes. 
	POSTING#: 12-16 Effective: 11/05/15 
	CURRENT APPROVED 
	CODE 
	CODE 
	TITLE GRADE EEO-4 CODE TITLE 
	GRADE 
	EE0-4 

	Supervising Auditor II 
	B 7.139 
	No Change 
	38 
	B 
	Supervising Auditor I 
	B 7.145 Supervisi11g Auditor I 37 
	B 
	BASIS FOR RECOMMENDATION 
	As a result of an Individual Classification Study (NPD-19) and in partnership with Subject Matter Experts frorr. the Department of Taxation and the Division of Human Resource Management, it was determined that the clas5 specifications for the Auditor Series should be amended to account for changes in the technical complexity o1 work assignments, broader and more varied audit types, a more in-depth and specialized knowledge required tc perform these duties and the number of positions supervised. 
	As a result of these changes, the class concept for the Supervising Auditor I was modified to add a level specific to the Department of Taxation. The Supervising Auditor I within the Department of Taxation, in addition to being knowledgeable of and able to perform the full range of duties within the series concept, will have additional responsibility for the following: supervision of at least four lower-level Auditors, the full review of all completed audits within their unit, serve as first level of review
	The knowledge, skills and abilities required no changes as a result of this modification. A statement was added to the Special Requirements detailing that a valid driver's license is required at the time of appointment and as a condition of continuing employment. This replaces a similar statement that had been placed at each level in the series. 
	Both management and agency human resource personnel within the division participated by offering recommendations and reviewing changes as the process progressed and they support the recommended changes. 
	If approved, the class specification will be effective retroactive to July 1, 2015 which is the effective date of the NPD-19. 
	POSTING#: 13-16 Effective: 11/06/15 
	-
	€URRENT 
	APP,ROVED 
	GRADE 
	EEO-4 
	CODE 
	TITLE
	CODE 
	CODE 
	TITLE 

	GRADE EE0-4 
	Deputy Administrator, Welfare and 
	45 
	A 
	ABOUSHED 
	Supportive Services 
	BASIS FOR RECOMMENDATION 
	During the 2015 Legislative Session, the position of Deputy Administrator, Welfare and Supportive Servicei was moved from the classified to the unclassified system and a proper code of U4116 was established. Basec on information provided by the Division of Welfare and Supportive Services, Human Resource Managemen determined that the position is vacant, will no longer be utilized, and should be abolished. 
	The Division of Welfare and Supportive Services supports abolishing the class specification. 
	POSTING#: 14-16 Effective: 12/02/15 
	BASIS FOR RECOMMENDATION 
	As a result of an Indi victual Classification Study (NPD-19) and in partnership with Subject Matter Experts from the Department of Agriculture -Consumer Equitability and the Division of Human Resource Management, it was determined that a new class specification be created for seasonal staff that assist Weights & Measures Inspector's with assigned tasks. 
	Under close supervision of a Weights & Measures Inspector, the Weights & Measures Assistant will perform unskilled tasks associated with inspection and certification of all commercial weighing and measuring devices and sampling gasoline and diesel fuel quality in order to protect the economic interests of consumers and merchants in the State. 
	In reviewing the job duties and responsibilities, it was determined that a grade 22 was warranted as the duties, responsibilities and minimum qualifications, while not exact, are similar to the Conservation Aid II/III, 1.791/1.790, grade 21/23; Agriculture Inspector 1/11, 1.135/1.139, grade 21/23; Field Assistant I, 1.611, grade 22; Park Aid II (Seasonal), 1.955, grade 21; Park Ranger Technician I (Seasonal), 1.928, grade 23; Facility Attendant, 9.637, grade 21; and Custodial Worker 1/11, 9.634/9.631, grade
	Both management and agency human resource personnel within the division participated by offering recommendations and reviewing changes as the process progressed and they support the recommended changes. 
	POSTING#: 15-16 Effective: 12/07/15 
	P
	P
	P
	P
	BASIS FOR RECOMMENDATION As a result of an Individual Classification Study (NPD-19) and in partnership with Subject Matter Experts frorr the Division of Forestry and the Division of Human Resource Management, it was determined that the class specifications for the Deputy Administrator, Forestry should be amended to account for differing specialty areas of Fiscal Management and Operations Management. As a result of these changes, the class concept for the Deputy Administrator Forestry was modified to add rep
	Insurance Regulation Liaison 42 A 11.405 Insurance Regulation Liaison 42 A
	11 .405 
	P
	P
	P
	BASIS FOR RECOMMENDATION As a result of a request from the Department of Business & Industry, Division of Insurance, and in conjunctior with Subject Matter Experts (SMEs) from the agency and the Recruitment Unit, Human Resource Managemen1 recommends revisions to the Insurance Regulation Liaison class specification. The duty statements have been updated to reflect current duties performed by the incumbent. Additionally, the knowledge, skills and abilitie5 have been updated to more accurately describe the kno
	' 
	* Reflects a 2-grade, special salary adjustment granted by the 2007 Legislature to improve recrmtment and retention. 
	BASIS FOR RECOMMENDATION 
	Human Resource Management recommends revisions to Mental Health Counselor series to include the designation of "Qualified Intellectual Disabilities Professional" in Special Requirements. Updates were also made to maintain consistency with formatting and language. 
	Mental Health Counselors provide counseling, case management, direct clinical services, program development, policy implementation, community and home based services, and behavioral and human services to mentally ill, mentally retarded and/or emotionally disturbed clients in an outpatient, residential, community or similar setting. Incumbents conduct appraisals and assessments through interviews with the client, family members and community systems, personal observations, communication with clinicians and r
	Agencies utilizing these classifications support the changes. 
	Developmental Specialist IV 
	37 
	B 
	10.133 
	Developmental Specialist JV 
	B 
	35 
	B
	Developmental Specialist III 
	Develop111e11tal Specialist 111 
	B
	10.140 
	B
	33
	Developmental Specialist II 
	Develop111e11tal Specialist II
	10.147 
	B 
	31 
	B
	B
	Developmental Specialist I 

	Develop111e11tal Specialist I 
	31 
	B
	10.149 
	BASIS FOR RECOMMENDATION 
	At the request of the Department of Health and Human Services, Aging and Disability Services Division, Human Resourc1 Management recommends revisions to Developmental Specialist series to reflect the change from the designation o "Qualified Mental Retardation Professional" to "Qualified Intellectual Disabilities Professional." Additionally, th, Nevada Individuals with Disabilities Education Act (IDEA) Part C office will be offering certification comparable to th, existing Early Childhood Special Education i
	Developmental Specialists provide individual and group clinical, developmental and support services fo1 individuals of all ages who have, or who may be at risk for, developmental delays, developmental disabilities intellectual disabilities or related conditions, and social, emotional and/or behavioral disorders. Incumbenti develop and implement programs and treatment and service plans, provide direct services and case management develop financial and community resources, and provide education, information a
	Agencies utilizing these classifications support the changes. 









