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CLASS SPECIFICATION 
    
TITLE GRADE EEO-4 CODE 
    
CHIEF, WATER PLANNING & DROUGHT RESILIENCY 44 6.715 A 
    
    
The Chief, Water Planning & Drought Resiliency, located within the Division of Water Resources, is responsible 
for the oversight and management of the State’s water planning, drought resiliency, and floodplain management 
programs statewide. 
 
Establish organizational goals, objectives, schedules, and structures and provide programmatic direction and 
guidance to effectively achieve objectives; develop and implement a strategy that gives long term direction to 
assigned programs. 
 
Develop, review, revise, and implement policies and procedures regarding section programs in accordance with 
federal and State laws, statutes, rules, regulations; review current programs and make recommendations for future 
programs, plans, and directives as needed; identify problems in existing programs; prepare technical documents 
and procedures for review by the State Engineer.  
 
Review federal, State, and local guidelines and best practices regarding floodplain management, water planning, 
drought response, and water conservation; provide updates and recommendations to the State Engineer and 
Governor’s office to ensure the State is following best practices and guidelines. 
 
Research alternative water resources; review and approve water conservation plans submitted by water purveyors 
in accordance with NRS 540.121 through NRS 540.151; review and provide guidance and recommendations on 
county water resource plans to ensure compliance with State laws and regulations.  
 
Coordinate with the Division of Emergency Management to advance the work of the Drought Response 
Committee and assist during any executive orders regarding flooding or drought as needed; ensure the State is an 
active participant in the National Flood Insurance Program; coordinate with stakeholders on drought monitoring 
and conservation incentives. 
 
Assist in the development, review, revision, maintenance, and implementation of the Nevada State Water Plan 
and the Drought Response Plan; assist State and local government in the development, management, and oversight 
of interstate and local water agreements and plans.  
 
Assist federal, State, and local governments and the public in obtaining information regarding assigned program 
areas; provide outreach and public education messages; represent the division at various hearings, meetings, 
mediation processes, interagency workgroups, and conferences. 
 
Ensure that all water use inventory reports prepared by the division are completed properly and reviewed for 
accuracy and consistency, so the amount of water used within Nevada is accurately reported; obtain and process 
data from a wide variety of sources to include Geographic Information Systems (GIS); prepare analytical, 
narrative, and statistical reports regarding section activities as required. 
 
Identify needed statutory amendments to improve programmatic functions; assist in the preparation and 
justification of bill draft requests and fiscal notes; review, monitor and research bills submitted to the Legislature 
impacting the work unit; inform management of possible implications and recommend an appropriate course of 
action. 
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Prepare the annual budget request for the Water Planning & Drought Resiliency section; maintain and monitor 
assigned budget to ensure sufficient funding is available; prepare requests for enhancements and provide 
necessary justifications; prepare documentation for purchases as required; monitor and approve expenditures; 
develop, review, and monitor federal and/or State grants as needed. 
 
Direct, manage, and supervise professional and technical staff to include, but not limited to, performance 
evaluations, the establishment of work performance standards, scheduling, work assignment and review, training, 
and disciplinary action as necessary. 
 
Perform related duties as assigned. 
 

 
MINIMUM QUALIFICATIONS 

 
EDUCATION AND EXPERIENCE: Master’s degree from an accredited college or university in conservation, 
engineering, environmental engineering, geography, geology, hydrology, hydrogeology, water resource 
management, natural resource management, or closely related field and five years of professional experience 
developing, implementing, and overseeing programs in the fields described above, one year which must have 
been in water resource management; OR Bachelor’s degree from an accredited college or university in 
conservation, engineering, environmental engineering, geography, geology, hydrology, hydrogeology, water 
resource management, natural resource management, or closely related field and six years of professional 
experience as described above; one year which must have been in water resource management; OR or an 
equivalent combination of education and experience as described above. 

 
ENTRY LEVEL KNOWLEDGE, SKILLS, AND ABILITIES (required at time of application): 
Detailed knowledge of: water use, water planning, and water conservation principles and practices. Working 
knowledge of: groundwater and surface water hydrology and hydrologic process; current technologies and 
methods used in determining water availability; principles and practices of data processing; drought monitoring, 
response, and mitigation activities; National Flood Insurance Program as administered by the federal government; 
floodplain management and mitigation planning. General knowledge of: management fundamentals to establish 
and revise priorities, assign tasks, influence personnel, and improve production; supervisory principles and 
practices; GIS systems; federal grant management; budget development. Ability to: organize and manage 
complex programs, projects, and hydrologic studies pertaining to water resources and water rights; assist with 
coordination and management of water use agreements for the State; direct individuals or teams to meet required 
goals and objectives, prioritize competing demands, and track multiple projects and outputs; make comprehensive 
recommendations on hydrologic problems; revise priorities, assign tasks, improve production, and influence 
personnel; supervise assigned staff to include performance evaluations, work performance standards, training, 
and discipline; review and critique the work of professional staff; make verbal and group presentations to present 
information, explain procedures, and persuade others; analyze information, technical data, problems, situations, 
practices, or procedures to define the problem or objective; establish and maintain effective working relationships; 
deal with the public in a competent manner in adversarial situations; write clear and concise reports; work 
positively and professionally in a regulatory agency. 
 
FULL PERFORMANCE KNOWLEDGE, SKILLS, AND ABILITIES (typically acquired on the job):  
Working knowledge of: Nevada Revised Statutes, Nevada Administrative Code, case law regarding water law, 
and policies and procedures of the State and the division; evolution of administrative actions since the enactment 
of the Nevada Water Law and subsequent amendments; techniques for providing information to the public; 
budgetary procedures as applied to the division. General knowledge of: State Administrative Manual and Rules 
for State Personnel Administration. Ability to: quickly make sound decisions on complex and diverse issues; 
meet division goals when unanticipated budget restraints and/or major project schedule changes occur; resolve 
human relations issues in a fair, equitable, and acceptable manner. 
 
 
This class specification is used for classification, recruitment, and examination purposes. It is not to be considered 
a substitute for work performance standards for positions assigned to this class.   
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