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STATE OF NEVADA 

DEPARTMENT OF ADMINISTRATION 
Division of Human Resource Management 

209 E. Musser Street, Room 101 │ Carson City, Nevada 89701

Phone: (775) 684-0150 │ www.hr.nv.gov 

PERSONNEL COMMISSION  

 

MEETING NOTICE  

DATE: Friday, June 10, 2016 

TIME: 9:00 a.m. 

LOCATION:  Legislative Counsel Bureau  

  401  S. Carson  St.,  Room  3138  

 Carson  City,  Nevada 89701  

Grant Sawyer  State Building  

555  E.  Washington  Avenue,  Room  4401  

Las Vegas, Nevada 89101  

The sites will be connected by videoconference. The public is invited to attend at either location. As video 

conferencing gives the Commission, staff and others flexibility to attend meetings in either Northern or 

Southern Nevada, handouts to the Commission on the day of the meeting might not be transmitted to the 

distant locations. 

Notice: The Personnel Commission may address agenda items out of sequence to accommodate persons 

appearing before the Commission or to aid the efficiency or effectiveness of the meeting at the 

Chair’s discretion. The Commission may combine two or more agenda items for consideration,

and the Commission may remove an item from the agenda or delay discussion relating to an item 

on the agenda at any time. Comments will be limited to three minutes per person and persons 

making comment will be asked to begin by stating their name for the record and to spell their last 

name. The Commission Chair may elect to allow public comment on a specific agenda item when 

the item is being considered. 

Agenda  

I. Call to Order; Welcome; Roll Call; Announcements

II. Public Comment: No vote or action may be taken upon a

matter raised under this item of the agenda until the matter

itself has been specifically included on an agenda as an item

upon which action may be taken. (NRS 241.020)

FOR POSSIBLE ACTION III. Approval of Minutes of Previous Meeting:

A. Held March 4, 2016……………………………....…..1-13 

FOR POSSIBLE ACTION IV. Discussion and Approval or Denial of Addition of Classes

and Positions Approved for Pre-Employment Screening

for Controlled Substances and revisions to class

specifications…………………………………………....14-24 

http://www.hr.nv.gov/


         

       

     

       

   

    

    

      

    

 

       

 

   

        

   

 

 

   

 

     

       

    

 

        

 

 

      

         

     

       

     

       

      

    

 

      

    

 

    

 

      

    

 

     

 

    

 

    

 

  

 

   

     

 

 

   

     

 

 

   

  

 

A. The Nevada Department of Conservation and Natural 

Resources, Division of Forestry requests the addition of a 

class to the list approved for pre-employment screening 

for controlled substances and requests approval of a class 

specification amendment to include pre-employment 

screening for controlled substances 

1. Class requested for approval of pre-employment 

screening for controlled substances………..…..25-26 

9.205 Seasonal Forestry Equipment Operator, 

PCNs: All 

2. Request for approval of class specification change to 

include pre-employment screening for controlled 

substances……………………………………...27-29 

9.205 Seasonal Forestry Equipment Operator 

B. The Nevada Department of Transportation requests the 

addition of a position to the list approved for pre-

employment screening for controlled substances:….30-31 

6.209 Supervisor III, Associate Engineer, PCN: 

018-037 

C. The Nevada System of Higher Education, Business 

Center North requests the addition of a position to the list 

approved for pre-employment screening for controlled 

substances, the approval of removal of classes and 

positions previously approved for pre-employment 

screening for controlled substances, and requests approval 

of class specification amendments to remove pre-

employment screening for controlled substances:…… 

1. Position requested for approval of pre-employment 

screening for controlled substances……………32-34 

7.647 Program Officer II, PCN: 41234 

2. Classes and positions requested for removal of pre-

employment screening for controlled substances…35 

7.649 Program Officer I, PCN: 41234 

10.237 Health Program Specialist I, PCNs: All 

10.238 Health Program Specialist II, PCNs: All 

10.358 Nurse I, PCNs: All 

10.524 Radiation Control Specialist II, PCNs: BCN, 

UNR – All Environmental Health & Safety 

PCNs 

10.528 Radiation Control Specialist I, PCNs: BCN, 

UNR – All Environmental Health & Safety 

PCNs 

11.522 Safety Representative, Consultation, PCNs: 

BCN – All 



   

 

 

       

   

 

 

   

 

   

 

  

 

  

 

   

 

  

          

       

     

 

 

    

       

  

 

       

    

   

 

    

  

       

         

                

                      

                                          

                                                                                                

                                                                                                 

                                                                                      

                                                                                                 

                                                                                      

                                                                                               

                                                                                                 

                                                                                                

                                                                                   

                                                                                     

                                                                                                

                                                                                                

                                                                                       

                                                                                                 

                                                                                         

                                                                                                  

                                                                                           

                                                                                               

                                                                                          

        

                                                                               

                                                                                          

                  

                                                                                               

12.376 Family Services Specialist II, PCN: UNR 

42051 

3. Request for approval of class specification changes to 

remove pre-employment screening for controlled 

substances……………………………………...36-57 

10.237 Health Program Specialist I 

10.238 Health Program Specialist II 

10.524 Radiation Control Specialist II 

10.528 Radiation Control Specialist I 

11.522 Safety Representative, Consultation 

12.376 Family Services Specialist II 

FOR POSSIBLE ACTION V. Discussion and Approval or Denial of Proposed 

Regulations Changes to Nevada Administrative Code, 

Chapter 284…………………………………………......58-68 

A. LCB File No. R060-16……………………………..69-71 

Sec. 1. NAC 284.204 Adjustment of steps within 

same grade. 

FOR POSSIBLE ACTION VI. Discussion and Approval or Denial of Class Specification 

Maintenance Review of Classes Recommended for 

Revisions and Abolishment 

A. Clerical & Related Services…………….…………72-79 

1. Subgroup: Legal Support Services 

a. 2.154 Legal Office Manager Series 

B. Fiscal Management & Staff Services……………80-85 

1. Subgroup:  Financial 

a. 7.135 Accountant Series 

2. Subgroup:  Revenue Collections & Management 

a. 7.223 Tax Manager………………………86-88 

b. 7.263 Contributions Examiner Series…....89-92 

3. Subgroup:  Personnel & Training 

a. 7.507 Equal Employment Opportunity Officer..93-95 

4. Subgroup:  Actuarial/Research/Grants Analysis.......96-107 

a. 7.707 Chief Economist 

b. 7.718 Executive Branch Economist 

c. 7.719 Economist Series 

C. Medical, Health & Related Services  

1.  Subgroup:  Health Related Services 

a. 10.222 Registered Dietitian Series…….108-114 

b. 10.243 Workers’ Compensation Nurse Series..115-118 

2. Subgroup:  Public Health Dental 

a. 10.265 Dental Equipment Technician…119-121 

3. Subgroup:  Health & Support Services 

a. 10.340 Consumer Services Coordinator…122-125 

4. Subgroup:  Environmental & Health Protection 

a. 10.500 Deputy Administrator, Health….126-129 

5. Subgroup:  Laboratory Services 

a. 10.707 Chemist Series…………………130-137 

D. Social Services & Rehabilitation 

1. Subgroup:  Employment Security Claims 

Examination & Placement……………….….138-141 

a. 12.144 ESD Program Chief 



                                                                                         

                                                                                                

                                                                                         

                                                                                               

                                                                                               

 

       

   

 

        

            

 

    
 

          

             

           

 

     

 
 

      

  

 

         

       

         

      

 

  

 

           

    

 

            

            

     

             

   
 

           

        

               

       

 

        

 

     

       

      

     

      

      

 
  

      

2. Subgroup:  Social Services………………142-144 

a. 12.368 Crime Victim Compensation Specialist 

3. Subgroup:  Rehabilitation 

a. 12.423 Client Assistance Specialist........145-147 

b. 12.455 Rehabilitation Manager Series…148-152 

FOR POSSIBLE ACTION VII. Discussion and Approval or Denial of Individual 

Recruitment………………………………………....153-155 

A. Tammy Moore, Accountant Technician 2 

Department of Corrections, Ely State Prison 

VIII. Report of Uncontested Classification Changes…...156-177 

Postings: #19-16, #20-16, #21-16, #22-16, #23-16, #24-16, 

#25-16, #26-16, #27-16, #28-16, #29-16, #30-16, #31-16, #32-

16, #33-16, #34-16, #35-16, #36-16, #37-16. 

IV. Discussion and Announcement of Dates for Upcoming 

Meetings 

Next Meeting Scheduled for September 30, 2016; 

Discuss/schedule the following meeting. 

X. Public Comment: No vote or action may be taken upon a 

matter raised under this item of the agenda until the matter 

itself has been specifically included on an agenda as an item 

upon which action may be taken. (NRS 241.020) 

XI. Adjournment 

Inquiries regarding the items scheduled for this Commission meeting may be made to Shelley Blotter at 

(775) 684-0105 or sblotter@admin.nv.gov. 

Supporting material for this meeting is available at the Division of Human Resource Management at 209 E. 

Musser Street, Suite 101, Carson City, Nevada, 89701; 555 E. Washington Avenue, Suite 1400, Las Vegas, 

Nevada, 89101 or on our website http://hr.nv.gov/Boards/PersonnelCommission/Personnel_Commission_-

_Meetings/. To obtain a copy of the supporting materials, you may contact Tawny Polito at (775) 684-

0131 or at tpolito@admin.nv.gov. 

We are pleased to make reasonable accommodations for individuals who wish to attend this meeting. If 

special arrangements or audiovisual equipment are necessary, please notify the Division of Human 

Resource Management in writing at 209 E. Musser Street, Suite 101, Carson City, Nevada, 89701 no less 

than (5) five working days prior to the meeting. 

Notice of this meeting has been posted at the following locations: 

Carson City 

Blasdel Building, 209 East Musser Street 

Nevada State Library & Archives Building, 100 North Stewart Street 

Nevada State Capitol Building, 101 North Carson Street 

Nevada Public Notice website: http://notice.nv.gov 

Division of Human Resource Management website: www.hr.nv.gov 

Las Vegas 

Grant Sawyer Building, 555 East Washington Street 

mailto:sblotter@admin.nv.gov
http://hr.nv.gov/Boards/PersonnelCommission/Personnel_Commission_-_Meetings/
http://hr.nv.gov/Boards/PersonnelCommission/Personnel_Commission_-_Meetings/
mailto:tpolito@admin.nv.gov
http://notice.nv.gov/
http://www.hr.nv.gov/


-------------------------------------------------------------------------------------

STATE OF NEVADA 
PERSONNEL COMMISSION 

MEETING MINUTES 

(Subject to Commission Approval) 

Friday, March 4, 2016 

Held in Carson City at the Legislative Counsel Bureau, 401 S. Carson Street, Room 3138, Carson City, 
Nevada 89701; and via video conference in Las Vegas at the Grant Sawyer State Building, Room 4401, 555 

East Washington Avenue. 

COMMISSIONERS PRESENT 
IN CARSON CITY: Katherine Fox, Chair 

David Read, Commissioner 

STAFF PRESENT IN CARSON CITY: 
Peter Long, Interim Administrator, DHRM 
Tawny Polito, Executive Assistant, DHRM 
Jennifer Chisel, Deputy Attorney General 
Rachel Baker, Supervisory Personnel Analyst, DHRM 
Denise Woo-Seymour, Personnel Analyst, DHRM 
Katie Holmberg, Personnel Analyst, DHRM 

COMMISSIONERS PRESENT 
IN LAS VEGAS: 

David Sanchez, Commissioner 
Andreas Spurlock, Commissioner 
Gary Mauger, Commissioner 

STAFF PRESENT IN 
LAS VEGAS: Heather Dapice, Supervisory Personnel Analyst, DHRM 

I. CALL TO ORDER, WELCOME, ROLL CALL, ANNOUNCEMENTS 

Commissioner Sanchez: Opened the meeting at 9: 16a.m. He started by taking roll. There were no 
announcements. A quorum was established. 

II. PUBLIC COMMENT NOTICE: Read into record by Commissioner Sanchez 

No vote or action may be taken upon a matter raised under this item of the agenda until the matter itself 
has been specifically included on an agenda as an item upon which action may be taken. 

Commissioner Sanchez: Asked if there were any public comments. There were none. 

m. APPROVAL OF MINUTES OF PREVIOUS MEETINGS Action Item 



A. December 4, 2015 

MOTION: Motion to approve the minutes of the meeting dated December 4, 2015. 
BY: Commissioner Read 
SECOND: Commissioner Spurlock 
VOTE: Motion passed unanimously 

B. September 25, 2015 

MOTION: Motion to approve the minutes of the meeting dated September 25, 2015. 
BY: Commissioner Spurlock 
SECOND: Commissioner Sanchez 
VOTE: Motion passed unanimously. 

Chairperson Fox: Arrived for the meeting. 

IV. DISCUSSION AND APPROVAL OR DENIAL OF PROPOSED REGULATIONS 
CHANGES TO NEV ADA ADMINISTRATIVE CODE, CHAPTER 284 Action 
Item 

A. LCB File No. R076-15 

Sec. 1. New Removal of ineligible grievance from procedure. 

Sec. 2. NAC 284.658 "Grievance" defined. 

Sec. 3. NAC 284.678 Submission, form and contents of grievance; informal discussions. 

Sec. 4. NAC 284.6955 Hearing before Employee- Management Committee: Procedure. 

Sec. 5. NAC 284.6957 Hearing before Employee- Management Committee: 
Continuance; Abeyance. 

Denise Woo-Seymour: Explained, LCB File number R076-15 includes changes related to the formal 
grievance process. Page 28 of your PC binder, the amendment in Section One of this LCB file adds a new 
section to Chapter 284 of the Nevada Administrative Code. This new section provides if the Division of 
Human Resource Management determines that a request for the adjustment of a grievance is not eligible 
for the procedure, the Division will remove the request. This is an effort to direct an employee to the 
correct venue at the earliest possible point and avoid the expectation that the issue is being handled when 
the employee is not actually eligible to file a grievance, or when it is in the wrong venue. 

For example, because the grievance process is available only to permanent, classified employees, a request 
for the adjustment of a grievance would be removed from the process, if it is filed by a probationary 
employee, or an employee in the unclassified, or non-classified service. Subsection 2 of NAC 284.658 
defines what a grievance is not, and includes issues such as classification appeals, which are heard by the 
Personnel Commission, catastrophic leave appeals heard by the Committee on Catastrophic Leave, and an 
appeal of a suspension, demotion, or termination which is heard by a Hearing Officer. 

Grievances filed that relate to these issues, would also be removed. The new language explains that in 
addition to the removal of the grievance from the process, the Division must notify the employee that the 
grievance has been removed and the reason for the determination. Also, the Division must inform the 
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employee of the proper procedure for resolving his or her concern and advise the employee that she or he 
has the right to appeal the detennination directly to the Employee-Management Committee. 

The issues that do not fall within the grievance process also have deadlines, some as short as five days and 
it's very important to inform the employees of the proper procedure to follow at the earliest possible 
moment. 

Chairperson Fox: Asked if there were questions from the Commissioners. 

Commissioner Mauger: Asked for a history on where this is stemming from and wanted clarification on 
whether these were things already being done that needed to be streamlined. He questioned whether this 
is something being done currently but is being streamlined to identify the fact that exempt employees do 
not have grievance rights and they're going to have to go straight to the Committee if they don't agree. 

Denise Woo-Seymour: Explained, they receive enough grievances that unfortunately, go through the 
process, and actually the employee is the only one that is allowed to withdraw that grievance, but in the 
meantime, while they may be in the wrong venue, or not eligible to file a grievance, then they may miss 
deadlines in the venues where it would be appropriately reviewed, such as I think it's sexual harassment 
allegations, there's a very short timeline to file allegations. She further explained, it's also for the employee 
that is not eligible to file their issue, to make sure they're in the correct venue, and to know that their issue 
is being addressed as expediently as possible. At this point, if there is a grievance in the wrong venue, it 
may go through all the steps, all the way up to, before the EMC, and then have wasted time for the employee 
and effort for the employee, when it should be in another venue. 

Commissioner Mauger: Asked, currently they're going through the step procedure and now you're 
changing it to streamline it, because they're nonexempt and not eligible for that. He noted, he's trying to 
determine whether they're already receiving it, and now you're taking it away. 

Denise Woo-Seymour: Stated, it's not being taken away. Only classified permanent employees are 
eligible so non-classified, and unclassified employees are at-will employees. They are not eligible to 
become permanent, so they may address their issues in a less formal process, such as maybe a meeting with 
their chain-of-command, through management, or mediation is also available to them. At this point they 
may go through each step of the grievance process and have response from each level of management, even 
including Division of HR Management advising that they should be addressing their issues in another 
venue, but at this time, that person is the only eligible to withdraw the grievance. 

Commissioner Mauger: Asked, the Committee that makes the final decision on this, that's final and 
binding on them or can that employee go beyond that say go to court? 

Denise Woo-Seymour: Stated, they could, if they decide to pursue it further. 

Commissioner Mauger: Asked, the savings on that, wouldn't it be more expensive if they had to go to 
Court, instead of having a procedure that would identify with that and whatever the decision of the hearing 
also woqld be, it would be binding. He continued, there could be a situation where they have to go get an 
attorney to fight what they feel is something they've been aggrieved and that becomes a money situation. 
So I'm just trying to get this clarified as to what your thinking is on this. 

Peter Long: Added, bottom line what we're trying to do is what was mentioned at the beginning. We're 
trying to streamline the process. We're not taking any rights away from employees that had them before. 
We're clarifying that employees who don't have them, can file the grievance, they would be advised if they 
didn't have the right, but then rather than going through each step, whether to their supervisor, or their 
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manager, the director of their department, and ultimately the Employee-Management Committee, if they 
disagree that this isn't the appropriate venue, or that they are still a qualifying employee, they would go 
straight to the Employee-Management Committee, who would then make that determination of whether 
they were qualifying or not, or whether it was the appropriate venue. So it's streamlining it for the 
employee, as far as being able to do something after the Employee-Management Committee makes a 
determination they have now and have always had the right for judicial review, so this wouldn't change 
that, and it's not our belief that this would either decrease or increase that ultimate review process. 

Chairperson Fox: Asked if there were additional questions from the Commissioners. 

Kimberley King: Introduced herself as, Human Resource Manager for NDOT. She noted, NDOT would 
support this language, it would actually probably reduce work load for both department and give employees 
clear direction on where they should be filing their appeal. She thinks that this is a good change in the 
language. 

Denise Woo-Seymour: Continued with proposed changes. She explained, on page 29 of the PC binder. 
Section two of LCB file number R076-15 clarifies that the grievance process is available to classified 
employees who have attained permanent status. This is consistent with how this section has been 
historically administered. Also, because the new section being added to NAC 284 will need to be 
referenced and NAC 284.658, the phrase in section one of this regulation has been added to this regulation. 
If adopted by the Personnel Commission, a number will be assigned to the new section by the Legislative 
Counsel Bureau, which will be included here upon codification. 

Page 30. The next section of this LCB file is a housekeeping item that will create consistency in the 
language. The term "event leading to the grievance" is already used in this regulation. And the term "event 
date" is used in the Nevada Employee Action and Timekeeping System (NEATS). When an employee 
files a grievance electronically, thus using "event", rather than the word "origin" throughout NAC 284.678 
is more appropriate. 

Page 32. Section four of LCB file number R076-15 makes a number of changes to NAC 284.6955 that 
will reduce administrative burden, reduce time and expense related to certain aspects of the Employee­
Management Committee, and establish regulations regarding the issuance and enforcement of subpoenas. 
The first change is to require that packets of documents be sent to the clerk of the Committee, rather than 
the Chair, which is current practice. 

Due to open meeting law requirements, additional packets are necessary in order to have a copy available 
for the public at each hearing location. Changing the due date of packets of documents which include a 
list of witnesses to 15 working days prior to a scheduled hearing will reduce confusion, because request 
for subpoenas, if necessary, are also due 15 days prior to a scheduled hearing. 

The next amendment in this section creates flexibility by allowing a member of the Committee that's 
designated by the Chair to reschedule a hearing in the event an employee or the employer fails to comply 
with subsection one of this regulation, which is providing the packets to the hearing members. 

Next on page 33, a new subsection was added to NAC 284.6955 related to subpoenas for documents 
containing confidential information. Because hearings are typically conducted via video conference, 
requiring two copies of the original document submitted under seal, will allow a copy to be available to the 
Committee in the North and South. 

Only one copy of the redacted copy is necessary because the number of Committee members serving is not 
always the same, and the EMC clerk will prepare the correct number of documents for each hearing. 
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The next change allows the Committee to take testimony from an individual by phone or a video conference 
from a location that has not been included on the agenda. This increases the ability of an individual to 
testify, and will reduce potential travel costs. 

And the final amendment clarifies that the member of the Committee acting as the Chair of a hearing will 
recognize a member to ask a question. Sometimes the elected Chair of the Committee does not act as the 
Chair of a hearing, and one of the co-vice chairs or another member of the Committee acts in that capacity. 

Page 34. Finally, section five of this LCB file creates regulations allowing a grievance to be placed into 
abeyance and includes a method to make such a request. There are situations when placing a grievance 
into abeyance could be appropriate, such as when the grievant will be away from the office for an approved 
extended period of time, or when the outcome of an ongoing investigation may affect a grievance. 

The second amendment to NAC 284.6957 allows the Chair or a member of the Committee designated by 
the Chair to grant a request for a continuance, or to have a grievance placed into abeyance, no longer 
requiring that the Committee perform that function. Allowing the Chair or a member of the Committee 
designated by the Chair to grant such request expedite decisions regarding developing issues. 

Chairperson Fox: Asked, in Section Five where you talk about something being held in abeyance, the 
grievance to be placed in abeyance, which would be very different than postponing the hearing of a 
grievance, because perhaps not all the interested parties are available. Is there language in the regulation 
that discusses postponing or rescheduling a grievance to a later date? 

Denise Woo-Seymour: Stated, she believes there is. She can't quote that regulation, but yes there is. 

Chairperson Fox: Asked, but it would be two very different kinds of mechanisms and reasons why 
something would be postponed versus have an abeyance. Denise Woo-Seymour: Confirmed. 

Chairperson Fox: Asked if there were additional questions from the Commissioners. Noted, the 
regulation changes really provide better communication to an employee regarding what does not meet 
definition of a grievance, or it is before the wrong party to hear your concern. She is encouraged by the 
language changes, because I think it can get confusing for employees to navigate those situations. 

MOTION: Approval of changes to Nevada Administrative Code, Chapter 284, LCB File 
Nwnber R076-15, that provides new information regarding an eligible grievance, 
defining a grievance, submission of forms, and contents, hearing before the 
Employee-Management Committee that procedure, and hearing before Employee­
Management Committee continuance and abeyance. 

BY: Chairperson Fox 
SECOND: Commissioners Read 
VOTE: Motion passed unanimously. 

V. DISCUSSION AND APPROVAL OR DENIAL OF CLASS SPECIFICATION 
MAINTENANCE REVIEW Action Item 

A. Clerical & Related Services 
l .  Subgroup: Administrative Support 

a. 2.222 Clerical Trainee 
2. Subgroup: Supply Maintenance 

a. 2.811 Supply Technician Series 
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Katie Holmberg: She presented Item SA, IA, the Clerical Training Class Specification. The class was 
reviewed by various departments and agency human resources' staff, and it was determined that minor 
revisions be made to the class concept to better reflect common duties performed by clerical trainees. The 
minimum qualifications and knowledge skills and abilities are consistent with current expectations. We 
respectfully request your approval of this class specification effective today. 

Chairperson Fox: Asked, if the changes were in red. Ms. Holmberg confirmed. 

Heather Dapice: She presented Item SA, 2A, Supply Technician Series. In consultation with subject 
matter experts from multiple agencies, modifications made to the series concept to account for changes and 
verbiage used and duties performed. As a result of these adjustments minor changes were made to the 
class concept of the Supply Technician III, and Supply Assistant levels. Also, minor changes and minimal 
qualifications were required to represent these modifications, as well as to maintain consistency and 
structure and format. 

Chairperson Fox: Asked if there were any questions from the Commission or the public. 

MOTION: Approval of changes to Item SA, the Clerical and Related Services Group. 
BY: Commissioner Mauger 
SECOND: Commissioner Sanchez 
VOTE: Motion passed unanimously. 

B. Fiscal Management & Staff Services 
1. Subgroup: Financial 

a. 7.140 Accountant Technician Series 
2. Subgroup: Public Information 

a. 7 .818 Retail Storekeeper Series 

Rachel Baker: She presented Item SB, IA, Account and Technician Series. In conjunction with the 
biannual class specification maintenance review project, this series was reviewed by subject matter experts 
in the various agencies utilizing the classes. Based on input received and agreed upon, Human Resource 
Management recommends revisions be made to update the duty statements outlined in both the series and 
class concepts to reflect updated class titles, and to describe duties performed within the Nevada System 
of Higher Education (NSHE). 

Additionally, the knowledge, skills and abilities of the classes were revised to expand and clarify the 
relevant acceptable knowledge, skill and/or ability required to be able to perform the duties outlined. And 
revisions were made to formatting, to maintain consistency with other class specifications. Furthermore, 
the number of credits required for each level were reduced in order to better reflect the accounting 
knowledge required at each level. It was felt that these reductions would greatly assist in recruiting efforts, 
especially at the II and the III levels. 

Human Resource Management was assisted by subject matter experts who offered suggestions throughout 
the process and the changes are supported. We respectfully request your approval of this class specification 
effective today. 

Heather Dapice: She presented Item SB, 2A. In collaboration with subject matter experts from multiple 
agencies, it is recommended to add new language for the Nevada System of Higher Education (NSHE) to 
approve duties an incumbent may perform in a University retail environment. Also, language was added 
to account for changes in verbiage as well as changes in point of sale and e-commerce related duties. Minor 
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revisions were made to the minimum qualifications to account for these changes. Also, changes were made 
to both the entry level and full performance knowledge, skills, and abilities to maintain consistency with 
formatting structure. 

Chairperson Fox: Asked if there were any questions from the Commission or the public. 

Janine Nelson, HR Manager Business Center North, Nevada System of Higher Education (NSHE): 
Introduced herself and noted, a lot of NSHE activity on these specs and if l don't get an opportunity to say 
thank you, I'm just going to say it now. 

Commissioner Sanchez: Noted, he's an employee ofNSHE as an adjunct psychology instructor at the 
College of Southern Nevada, but doesn't feel there is a conflict. 

Chairperson Fox: Noted, she's encouraged by the fact that you added a change to the minimum 
qualifications because there were some issues where they can apply for accountant instead of accounting 
technician. Good work there. 

MOTION: Approval for the Fiscal and Management Staff series subgroup, Financial, Accountant, 
Technician series, and the subgroup Public Information, Retail Storekeeper series. 

BY: Chaitperson Fox 
SECOND: Commissioner Read 
VOTE: Motion passed unanimously. 

C. Medical, Health & Related Services
1. Subgroup: Health Related Services

a. 10.229 Mid-Level Medical Practitioner
b. 10.231 Health Information Series

2. Subgroup: Laboratory Services
a. 10.729 Laboratory Assistant Series
b. 10.726 Laboratory Technician Series
c. 10.769 Staff Research Associate Series

Rachel Baker: Introduced herself and noted, she will present the midlevel medical practitioner, 
Item SC, lA. In conjunction with subject matter experts from the Department of Corrections and 
the Division of Public and Behavioral Health, Human Resource Management recommends changes 
be made to the duty statement to update those duties performed by incumbents in this class. As 
such, the knowledge, skills and abilities were revised accordingly. The special requirements in 
education and experience were updated to reflect the professional title change within Chapter 632 
of the Nevada Revised Statutes and Administrative Code from advanced practitioner of nursing to 
advanced practice registered nurse. 

Additionally, it was distinguished in the special requirements that physician's assistants are licensed 
by the Board of Medical Examiners, whereas the advanced practice registered nurse is licensed by 
the State Board of Nursing. Human Resource Management was assisted by subject matter experts 
who offered suggestions throughout the process, and the changes are supported. They respectfully 
request your approval of this classification effective today. 

Heather Dapice: Presented the recommendation for changes to the class specification for the 
Health Information series. Item SC, lB. In consultation with subject matter experts from multiple 
agencies, it is recommended to add a trainee level to the series to account for difficulties in 
recruitment and to allow for progression from within each agency. 
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Also, the education and experience section was amended to remove the requirements for certain 
certifications and substitute a Bachelor's Degree at the Health Information Coordinator II level and 
an Associate's Degree at the Health Information Coordinator I. The need for certification as either 
a registered Health Information Administrator, or registered Health Information Technician was 
moved to special requirements, as only certain agencies require this certification. In addition, minor 
revisions were made to the minimal qualifications to allow for experience in a more varied medical 
environment. Also, changes were made to both the entry level and full performance knowledge, 
skills, and abilities to maintain consistency with formatting structure. 

Moving on to Item SC, 2A, Laboratory Assistant. In consultation with subject matter experts from 
NSHE, Business Center North, and the Department of Agriculture, it is recommended to add new 
language for NSHE to include duties an incumbent may perform in a University Animal Care 
facility. Representative duties were added under the series and class concepts for each level. This 
change also resulted in additions to both the special requirements and informational notes to account 
for NSHE specific requirements. 

Rachel Baker: Presented Items SC, 2B and C, Laboratory Technician Series and the Staff Research 
Series. In conjunction with subject matter experts from the Nevada System of Higher Education 
and the Departments of Health and Human Services and Corrections, Human Resource Management 
recommends the series and class concepts be revised to update and accurately describe duties 
performed by incumbents in these classes. A description of representative duties performed by 
incumbents within NSHE was also added. In order for someone to legally draw blood at an 
accredited clinical laboratory, which is a laboratory that serves the general public, a person would 
need to hold a laboratory assistant license or higher. This is distinguishable from the one who 
perform the phlebotomy duties in a physician's office laboratory and must hold an office laboratory 
assistant's license. It is therefore recommended that a special requirement that some positions need 
either a laboratory assistant or an office laboratory assistant be added. Both licenses are offered by 
the Division of Public and Behavioral Health. Examples of accredited clinical laboratories include 
Dini-Townsend Hospital, Renown Health, Carson Tahoe Regional Center, et cetera. And 
additionally, minor changes were made to the knowledge, skills, and/or abilities to maintain 
formatting with other class specifications. 

Item 5B, 2C the staff research associate series, working with subject matter experts from NSHE, 
Human Resource Management recommends revisions be made to the series and class concepts to 
update and describe the duties performed by incumbents in these classes. The minimum 
qualifications have been revised in order to expand and clarify the type of relevant and acceptable 
experience required and again the knowledge, skills and abilities were modified in order to 
accommodate the formatting now used. 

It is further recommended that a special requirement and informational notes be revised to reflect 
that incumbents working in an animal care facility are considered to be essential personnel, and 
therefore may be required to work weekends, holidays and report to work during campus closures. 

Additionally, that some positions require an incumbent to travel and possess a valid driver's license. 
Human Resource Management was assisted by subject matter experts and offered - who offered 
suggestions throughout the process, and the changes are supported. They respectfully request 
approval of these class specifications. 

Chairperson Fox: Asked if there were any questions from the Commission or the public. 
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go. 

Commissioner Spurlock: Asked Ms. Baker, on the midlevel medical practitioner, he wanted to 
ensure that it was something that was changed in NRS, but that NRS change to change the wording 
to advance practice registered nurse, was this a reflection of an industry standard. 

Ms. Baker: Confirmed. 

Commissioner Sanchez: Noted, he's glad to see that there's an update to the DSM-5 from the DSM-4, 
but in looking at the ICD-10 it's his understanding that there's work right now going on with an ICD-11, 
ifthat does occur in the future, then will that change be made and brought before the Commission? 

Ms. Baker: Confinned. 

Chairperson Fox: Asked if there were any questions from the Commission or the public. 

MOTION: Approval of SC, Medical, Health and Related Services, Sections IA, IB, 2A, 2B, 2C. 
BY: Commissioner Read 
SECOND: Chairperson Fox/Sanchez 
VOTE: Motion passed nanimously. 

VI. DISCUSSION OF REQUEST BY SUNSET SUBCOMITTEE OF THE LEGISLATIVE 
COMMISSION; APPROVAL OF RESPONSE Action Item 

Peter Long: Explained that the Sunset Subcommittee of the Legislative Commission has selected the 
Personnel Commission for review along with other boards and committees for which the Department of 
Administration provides support. We have put together a letter for review and response to a set of 
standardized questions, a summary of the FYl 6/17 operating budget, a statement setting forth the incoming 
expenses of the Commission for at least three years, the most recent legislative audit, or other audit of the 
Commission, any reports required to be filed with the Legislative and Executive Branch over the past three 
years, copies of the minutes of the immediately preceding six meetings of the Commission and a copy of 
the organizational chart showing the governing structure of the Commission and its staff. 

This report is attached and basically we are looking for any input or ultimately approval that this be what 
we provide to the Sunset Subcommittee. There will be a meeting in March or April, Chairperson Fox has 
agreed to attend. 

Commissioner Sanchez: Asked if the meeting date was March 15th• Mr. Long: Confirmed but stated he 
was not sure on time as it is a stacked agenda. Commissioner Sanchez: Noted that he's available to 
attend. Mr. Long: Noted that they will provide the agenda and times as soon as they have more 
information. 

Chairperson Fox: Noted, she is going to attend this hearing before the Sunset Committee and is interested 
in learning from all the Commissioners specifically something they want emphasized, articulated to the 
Sunset Subcommittee. One of the things that she's paid particular attention to in the last four to five years 
is the streamlining of processes, and clarification of procedures and information for employees. This 
commitment to efficiency and better communication with employees is something that has stood out for a 
while now. There's software implementations to try and expedite whether it's paid employees, or the 
performance evaluation system. She's never done one of these. She has no sense of how this will or won't 

Commissioner Spurlock: Noted he has thought about this quite a bit. He works in a public agency for 
his regular job that has a civil service system, and is making some comparisons. He's not real concerned 
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about this kind of a meeting, because the real issue are inactive commissions that haven't met for 10 or 20 
years, and we're not anywhere near the same category as those kind of bodies. He does agree. One of the 
challenges working in a civil service system, and there are similarities here is the streamlining of the 
processes. 

He added, he thinks no matter what might otherwise be eliminated or be able to streamline, this body will 
always serve an extremely important purpose, if nothing else as the final stop for an employee in appealing 
their classification issues, even if we did nothing else, that is critical, and a critical need. What is seen in 
his work, and it's reflected here, he is curious for staffing, but maybe at some point is sometimes just as an 
extreme example. If he wanted to just change one word in a classification, in his agency that was covered 
by civil service, and he only meet twice a month for civil service, and the time from the second meeting of 
the month , the first meeting of the next month might not be two weeks, it might be three weeks. Ifhe has 
the most minor disagreements with the department that he's working with, and then certainly the union that 
he's working with, we're talking about a one-word change that can make something turn into two or three 
months very, very easily. And it has significant impact on recruitment times and recruitment processes 
and so on. 

He further added, he would just be curious. It's a little different with the State. They tend to look at these 
classifications on a cyclical basis, so when they do look at them, as you can see from the work that we just 
voted on, it's very, very thorough, they do a lot at once when they do have to address it. But as an example, 
Peter Long, or one of his staff, just in theory, even if it was a one-word change from the time it was first 
brought up by a department to the point where it would ever get here, voted on, and implemented if passed, 
what kind of minimum timeframes are you talking about? Again, it's an extreme example, but that would 
be the kind of example that you would use to this Commission to show you know yes, there are some 
changes that we'd like to see, but only from a streamlining standpoint. 

Commissioner Sanchez: Noted, we do have some members of this Committee who have had public 
service experience and would have an open ear to your comments. 

Commissioner Read: Noted, after hanging around here for quite a long time, he would say that the process 
made with Hearing Officers is really to be commended. We've made tremendous progress with that. The 
system today is much better than when I came on several years ago. 

Commissioner Mauger: Noted, he's relatively new. On behalf of the employees, or employees of the 
State from a later prospective, he believes the Personnel Commission is extremely needed on their behalf, 
because it gives them a process to go through to get to whatever end is determined. And without this 
Commission, the employees of the State of Nevada would suffer. 

Chairperson Fox: Asked if there were any questions from the Commission or the public. 

Peter Long: Asked to address Commissioner Spurlock's question on the minimum tum-around time for 
a spec revision, and if it's something minimal as you suggested, a word or two, or if you look at Item 8, or 
Item 7 on our Agenda, report of uncontested classification changes, that's where we would typically deal 
with something like that. An agency raises a current concern and if it's simple that we can do, we make 
that change. We post it. But to be honest, and per statute, that posting has to be for 20 working days, it 
basically works out to be a month. And by the time the request is received by us and we reach back out to 
the agency, and you know can schedule some subject matter experts to talk and that kind of thing, probably 
minimally what we're looking at is 60 days for a small spec revision. 

Chairperson Fox: Asked if there were any questions from the Commission or the public. There was 
none. She added that if there were additional comments on this or recommendations, email her or Tawny. 
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MOTION: Approval of the report being presented to Sunset Subcommittee of the Legislative 
Commission. 

BY: Chairperson Fox 
SECOND: Commissioner Read 
VOTE: Motion passed unanimously. 

VII. REPORT OF UNCONTESTED CLASSIFICATION CHANGES 

Chairperson Fox noted that this Agenda Item requires no action from the Commission. 

VIII. DISCUSSSION AND ANNOUNCEMENT OF DATES FOR UPCOMING MEETINGS 

Chairperson Fox stated that the next meeting is certain for June 10, 2016. The following meeting was 
decided for September 30, 2016. 

IX. PUBLIC COMMENT NOTICE: Read into record by Chairperson Fox 

No vote or action may be taken upon a matter raised under this item of the agenda until the matter itself 
has been specifically included on an agenda as an item upon which action may be taken. 

Chairperson Fox: Noted that Lee-Ann Easton wanted to make comment. 

Lee-Ann Easton: Introduced herself to the Commission and commented: I would like to publicly thank 
some very important people. First, I would like to thank Chairwoman Fox and all the Commissioners for 
being so impressive to work with and voluntarily contributing so much to ensure that the State is fair and 
consistent in our personal practices and how employees are treated. So thank you all very much. It's truly 
been my honor and pleasure to work with each of you. 

To all the personnel officers and agencies out there, and representatives, you guys really have put a lot of 
effort and time into our workshops and our regulations, the users of the agencies to run your organizations, 
we rely on you to review and help us make those changes. And we thank you very, very much. And now 
to my staff, and this is going to get harder and harder. But I'm not going far, I just want to state that, I'm 
not going far. 

I want to thank my wonderful assistant Tawny Polito, who always kept me organized and on schedule and 
everything else she did, sorry. I'm really not going very far with this. I didn't expect to be emotional. 
And of course my Deputies, Peter Long, who is now acting Administrator and Peter I know you're going 
to do an amazing job. And Shelley Blotter who helped me run the Agency on a day-to-day basis, and just 
so you know she is not here today due to a family emergency - she told me it was okay to say on record. 
And to all of our HR staff and Human Resource Management for the hard work and dedication over the 
last four plus years that I've been here. 

When I was hired into this role, I was told I needed to foster a more positive work environment and focus 
on customer service, while streamlining processes and move the Division in a forward motion - forward 
direction. I knew I couldn't do that without the help of every single staff member. Well, all I can tell you 
is they all jumped in, they jumped on board, they're amazing people. Hands down, the best employees 
I've ever worked with and people. 

But a few of the highlights, I just wanted to bring up that they've accomplished, that we've accomplished 
as a team, but I have to give them credit, because they worked very, very hard to implement all of these is 
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- we've streamlined the recruitment and testing process. We took approximately 83 written tests and 
weeded it down to about 27. We - in four basic categories, we unranked over 68 lists of agencies to review 
applications and pick the people that are most qualified for their skillset and not just the scores. 

We've revised multiple processes and regulations to change the recruitment and testing process and other 
processes as well. We created a mid-level manager's academy based on climate study results, showing 
that we needed to train our mid-level managers on how to actually deal with situations and employees to 
foster a positive work environment. We've streamlined classes, we're moving from a platform training 
module to a more consultation training to help agencies better manage their training needs. We're in the 
process of developing a supervisory certification program. We're in the process of creating a Veteran's 
program. We hired a Veteran's coordinator to create the Veteran's program to bring in more Veterans into 
our State. We've centralized the employee hearing process to provide more consistency in hearing 
decisions and which also with the cost savings and to provide more timely responses. 

We've automated many processes, including the self service module that we just launched in December, 
and I want to say thank you to Michael Shannon, he's been our Project Manager on all the automation, he's 
amazing. We're working very close to rolling out the training on the ESMTs so the agency personnel, 
officers, and reps can enter directly from their desk. We're automating the work performance standards 
and evaluation process, the employee's service jackets, we're creating a web-based payroll reconciliation, 
and projection module. 

And we just recently launched HR 1-2-3, which managers and personnel staff can use as a resource to 
quickly find information on special topics, or specific topics and we included the NRS's and NACs for 
those topics in an effort to provide convenience and more consistency statewide. 

These are only a few of the highlights that we've done over the last four years. I really cannot tell you how 
amazing our staff is. They'll always have a special place in my heart. 

But in closing, I just have thoroughly enjoyed my role as Administrator, but I know without a doubt that it 
was largely due to my wonderful, hard-working, dedicated staff. So thank you all for making my time as 
your Administrator very memorable and now as your Deputy Director, I look forward to continuing our 
great work together. Boy, I'm glad I got through that. [applause] I really didn't expect this to be so 
emotional for me, but it is, even though I'm not going far. So thank you all very, very much. 

Commissioner Sanchez: Commented: I've always considered you to be a colleague, et cetera, and I've 
tried to count on my hands how many directors I've had to say goodbye to, and you've listed all of the 
things that you have accomplished and are projecting to be accomplished, et cetera. But I think the one 
thing that I will personally miss is your shining, bright personality. Best wishes to you. 

Commissioner Read: Commented: Lee-Ann it's been a joy, a kind of long in review, but it has been 
wonderful to see the Personnel Commission make the advances. When I first started, to be very truthful 
with you, I was a little embarrassed a couple times by staff presentations that are needed. I said we've got 
to be able to do a little bit better than that. I know Peter and I have had this discussion a few times. And I 
have not felt that in probably the last six, seven years. So I want you to know that I really commend you 
oh a: wonderful job. You had a fantastic reign. And I definitely will miss you. Thank you. 

Peter Long: Commented: If I could, I started thinking this morning that I've been in the work force for 
over 40 years, and that made me feel pretty old actually but in all that time, I've had a lot of supervisors 
and a lot of managers, and I can honestly and truly say that Lee-Ann is at the top of that list. The way she 
manages and allowing her staff to do their job and the word "micromanager" is nowhere close or doesn't 
even apply to her. She uses our expertise and relies on that, and provides constructive input, and that's one 
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of the reasons that we're so motivated to do the things that she has asked us to do and progressing the 
Division into I'll say the 20th Century, not the 21st, because we have quite a ways to go. But I think we're 
gettingthere. And you know I appreciate her and Director Patrick Cates in having the trust in me to appoint 
me the Interim Administrator. But I just want to say that whoever ultimately talces this job has very big 
shoes to fill. And so you've set an example for us and we hope to carry it forward in the future, and we'll 
do our best to meet your expectations. 

Chairperson Fox: Commented: Lee Ann, I'm like David and all the other Commissioners that we have 
a very long career in Human Resources employee issues, et cetera, and you know there's this technical 
thing that we all do related to our profession. But it pales in comparison in terms of how we relate to 
employees, the level of empathy and regard and respect we have for employees. And I think that you've 
really done a good job in terms of articulating that to this Commission as well as you know role modeling 
that to your - not only your employees, but you know other managers within the State of Nevada. So I 
applaud you for that. Because at the end of the day, it's relationships with people that we love and respect 
that really define us as human beings, in my opinion. 

I'll miss working with you. I've really enjoyed our time together, and you know I say this every opportunity 
I can, you know I have a lot of admiration for the Division of Human Resources Management in the State. 
I applaud you for the work you do. I feel like sometimes you aren't recognized to the extent I think you 
should be and also to State of Nevada employees. So I think for 13,000 plus employees, God I love the 
State of Nevada, doing really good work. You'll be missed. Peter, you've got some big shoes to fill, but 
I'm confident that you will do it in Peter Long style. So congratulations, but I know you'll be missed. 

Lee-Ann Easton: Commented, thank you very much. I can't even imagine what it's going to be like when 
I actually retire. I'm going to be - I'm going to need boxes of tissues. But thank you. I can't tell you how 
much I'm going to miss everyone and working with you all, and just the whole staff. They've just - you 
know I wasn't - just for the record, I wasn't really looking for a position, I really thought I was going to 
retire in this, and it just happened to you know come up and I was offered, and I accepted, and one of the 
reasons was you know I knew I was still going to be in the department as the Deputy, so I could still work 
with these wonderful people, and everybody else. So thank you so much. 

Chairperson Fox: Asked if there were any questions from the Commission or the public. 

Commissioner Mauger: Commented, there's a quality about Ms. Easton that you know and the old saying 
is "enthusiasm rubs off'. It certainly shows with Ms. Easton and the quality of work that comes out of her 
department and her enthusiasm for her employees, believe me from an employee perspective that means a 
lot. So I want to wish you the best in the future, and it was a pleasure working with you. 

Lee-Ann Easton: Commented, thank you so much. I just can't tell you how much your comments mean 
to me, all of them, thank you. 

Chairperson Fox: Asked if there were any public comments. There were none. 

X. ADJOURNMENT 

Chairperson Fox: Adjourned the meeting. 
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Personnel Commission Meeting 
June 10, 2016 

FOR INFORMATION ONLY 

Attached is a list of classes and positions which have previously been approved for pre­
employment testing. This list has been provided for you to use as a reference when determining 
which classes and/or positions the Commission may wish to approve at this meeting. 

( 
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STATE OF NEVADA 

CLASSES APPROVED FOR PRE-EMPLOYMENT DRUG TESTING 

CHANGES EFFECTIVE DECEMBER 4, 201 5 

(All positions in each class have been approved for pre-employment drug testing, unless otherwise noted 
(*)eforea specific agency(s) and/or position(s). Classes in bold/italics are new to the list.) 
CLASS/ 
TITLE TITLE 
CODE

1 .608 FIELD ASSISTANT I I  (PARC) 
1 .737 BIOLOGIST I* 
1 .770 WILDLIFE AREA SUPERVISOR I I  
1 .771 WILDLIFE AREA SUPERVISOR I 
1 .772 FISH HATCHERY SUPERVISOR I I  
1 .774 FISH HATCHERY SUPERVISOR I 
1 .776 FISH HATCHERY TECHNICIAN I l l  
1 .778 FISH HATCHERY TECHNICIAN II 
1 .780 FISH HATCHERY TECHNICIAN I 
1 .785 WILDLIFE AREA TECHNICIAN I l l  
1 .786 WILDLIFE AREA TECHNICIAN I I  
1 .787 WILDLIFE AREA TECHNICIAN I 
1 .81 1 FORESTER Ill 
1 .812 FIRE MANAGEMENT OFFICER I I  
1 .813 FORESTER I I  
1 .814 FIRE MANAGEMENT OFFICER I 
1 .816 BATTALION CHIEF 
1 .81 7 CONSERVATION CREW SUPERVISOR I l l  
1 .818 FORESTER I 
1 .819 FIREFIGHTER I I  
1 .820 CONSERVATION CREW SUPERVISOR I I  
1 .822 FIRE CONTROL DISPATCHER Il l  
1 .823 SEASONAL FIRE CONTROL DISPATCHER II* 
1 .824 SEASONAL FIRE CONTROL DISPATCHER I* 
1 .825 CONSERVATION CREW SUPERVISOR I 
1 .826 FIRE CONTROL DISPATCHER I I  
1 .827 FIRE CONTROL DISPATCHER I 
1 .828 SEASONAL FIREFIGHTER I l l* 
1 .829 SEASONAL FIREFIGHTER II* 
1 .831 SEASONAL FIREFIGHTER I* 
1 .835 HELITACK SUPERVISOR 
1 .850 FIRE CAPTAIN 
1 .852 FIREFIGHTER I 
1 .907 PARKS REGIONAL MANAGER (NON-COMMISSIONED) 
1 .912 PARK INTERPRETER 
1 .918 LIFEGUARD I I  
1 .919 LIFEGUARD I 
1 .921 PARK RANGER I l l  (NON-COMMISSIONED) 
1 .922 PARK RANGER II (NON-COMMISSIONED) 
1 .923 PARK RANGER I (NON-COMMISSIONED) 
1 .967 PARK SUPERVISOR I l l  (NON-COMMISSIONED) 
1 .968 PARK SUPERVISOR II (NON-COMMISSIONED) 
1 .969 PARK SUPERVISOR I (NON-COMMISSIONED) 
2.124 MAIL SERVICE SUPERVISOR* 
2.126 MAIL SERVICE TECHNICIAN* 
2.127 MAIL SERVICE CLERK I* 
2.129 MAIL SERVICE CLERK II* 
2 .153 LEGAL SECRETARY II* 

*ONLY CERTAIN POSITIONS
AGENCY/POSITION CONTROL NO. 

AGR - PCN 4600-0025 

DCNR-FORESTRY DIVISION - ALL PCNS 
DCNR-FORESTRY DIVISION - ALL PCNS 

DCNR-FORESTRY DIVISION - ALL PCNS 
DCNR-FORESTRY DIVISION - ALL PCNS 
DCNR-FORESTRY DIVISION - ALL PCNS 

BCN - ALL PCNS 
BCN - ALL PCNS 
BCN - ALL PCNS 
BCN - ALL PCNS 
TAXI - PCN 0038 
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CLASS/ 
TITLE IlibE( 
CODE 

2.210  ADMINISTRATIVE ASSISTANT IV-

2.21N1 ADMINISTRATIVE ASSISTANT Ill* 

2.212 ADMINISTRATIVE ASSISTANT II* 

2.301 ACCOUNTING ASSISTANT I l l* 
2.303 ACCOUNTING ASSISTANT II* ( 2.819 SUPPLY TECHNICIAN I l l* 
2.824 SUPPLY TECHNICIAN II* 
2.827 SUPPLY ASSISTANT* 
2.836 SUPPLY TECHNICIAN I* 
3.203 FOOD SERVICE COOK/SUPERVISOR II* 
3.206 FOOD SERVICE COOK/SUPERVISOR I* 
3.213 FOOD SERVICE WORKER II* 
3.218 FOOD SERVICE WORKER I* 
3.505 DRIVER - SHUTTLE BUS 
3.506 DRIVER - VAN/AUTOMOBILE 
3.520 FAMILY SUPPORT WORKER Il l* 
3.521 FAMILY SUPPORT WORKER II* 
3.524 FAMILY SUPPORT WORKER I* 
5 . 103 PRINCIPAL 
5.1 04 VICE PRINCIPAL 
5.1 06 ACADEMIC TEACHER 
5.1 12 VOCATIONAL EDUCATION INSTRUCTOR 
5.174 CHILD CARE WORKER I I* 
5.1 75 CHILD CARE WORKER I* 

6.209 SUPERVISOR Il l ,  ASSOCIATE ENGINEER* 

6.21N1 SUPERVISOR II , ASSOCIATE ENGINEER* 

6.215  SUPERVISOR I ,  ASSOCIATE ENGINEER* 

6.223 ADMINISTRATOR I, PROFESSIONAL ENGINEER* 
6.224 MANAGER I, PROFESSIONAL ENGINEER* 

6.228 STAFF 11 , ASSOCIATE ENGINEER* 

*ONLY CERTAIN POSITIONS 
AgENCY/POSITION CONTROb NO. 

DPS - PCNS 3743-01 06, 3743-33, 4702-322, 4709-
42, 4709-70, 4709-71N, 4709-72, 4709-73, 4709-206, 
4709-625, 4709-645, 4709-665, 4709-1004, 4709-
1006, 4709-1007, 4709-1 009, 4709-8004, 4709-
801 8, 4709-901 3, 471 3-0706, 471 3-155, 471 3-805; 
TAXI - PCN 0023 

OMVN- PCNS RE7015, WF7047; DPSN- PCNS 3743-
0028, 3743-5, 3743-1 5, 3743-17, 3743-32, 3743-34, 
3743-60, 3743-61N, 3743-62, 3743-64, 3743-65, 3743-
101 1 , 3743-101 4,N3743-1017, 3743-1 020,N3744-10, 
3744-1 3,N3744-1 6, 3744-19,N4702-51 ,N4702-147,N4702 
315,N4702-328,N4702-648,N4702-705,N4702-871 , N4702-
1 1 033, 4702-1 1034, 4709-36, 4709-37, 4709-58, 
4709-620,N4709-630,N4709-8005,N4709-8007, 4709-
8010, 4709-801 1 ,  4709-801 6, 4709-801 7, 4709-801 9, 
4709-8020, 4709-8021 , N4709-9001 , N4709-9002,N4709-
901 1 ,  4709-901 2; TAXIN- PCNS 001 1 ,  0061 

DPS - PCNS 3743-1021 , 4709-2, 4709-9003, 4709-
9004, 4709-9005, 4709-9006, 4709-9007, 4709-9008, 
4709-9009, 4709-9010, 4709-1 6, 4709-1 7, 4709-18, 
4709-25, 4_709-26, 4709-34, 4709-57, 4709-62, 4709-
204, 4709-205, 4709-605, 4709-660, 4709-8006, 
4709-8008, 4709-8009, 471 3-0870, 4733-32; TAXI -
PCNS 0003, 001 3, 0020, 0043, 0046, 0066, 0074, 
0075 0092 0095 
DPSN- PCNS 3743-1 6 4709-38 4709-8022 
DPSN- PCN 4709-1 5 
PURCHASING - PCN 0027 
PURCHASING - PCN 0029· BCN - ALL PCNS 
BCN - ALL PCNS 
BCN - ALL PCNS 
BCN - ALL PCNS 
BCN - ALL PCNS 
BCN - ALL PCNS 
BCN - ALL PCNS 

BCN - ALL PCNS 
BCN - ALL PCNS 
BCN - ALL PCNS 

BCN - ALL PCNS 
BCN - ALL PCNS 
NDOT - PCNS 01 7009, 01 7046, ALL PCNS 
BEGINNING W/ 930 
NDOT - PCNS 027006, 028006, 255001N, ALL PCNS 
BEGINNING W/ 930 
NDOT -PCNS 017021 ,  017034, 01 7048, 028008, ALL 
PCNS BEGINNING W/ 930 
NDOT - PCN 301 012 
NDOT - ALL PCNS BEGINNING W/ 930 
NDOT - PCNS 01 8024, 01 8025, 018036, 018037, 
018046 01 8047 
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7.904 

CLASS/ 
TITLE TITLE 

CODE 
6.229 STAFF I, ASSOCIATE ENGINEER* 

6.305 ENGINEERING TECHNICIAN V" 

6.308 ENGINEER TECHNICIAN IV" 

6.313 ENGINEERING TECHNICIAN I l l* 

6.355 ARCHITECTURAL DRAFTER IV" 
6.358 ARCHITECTURAL DRAFTER Il l* 
6.750 CONSTRUCTION PROJECT COORDINATOR Ill* 
6.751 PROJECT MANAGER Ill* 
6.754 BUILDING CONSTRUCTION INSPECTOR Il l* 
6.758 CONSTRUCTION PROJECT COORDINATOR II* 
6.762 PROJECT MANAGER II* 
6.763 PROJECT MANAGER I* 
6.966 DEVELOPMENT TECHNICIAN IV" 
6.978 DEVELOPMENT TECHNICIAN I l l* 
6.979 DEVELOPMENT TECHNICIAN I I* 
6.980 DEVELOPMENT TECHNICIAN I* 
6.981 ELECTRONICS TECHNICIAN I I* 
6.987 ELECTRONICS TECHNICIAN I l l* 
6.988 ELECTRONICS TECHNICIAN I* 
7.141 ACCOUNTANT TECHNICIAN II* 
7.143 ACCOUNTANT TECHNICIAN I* 
7.1 54 AUDITOR II* 
7.21 7  ADMINISTRATIVE SERVICES OFFICER II* 
7.218 ADMINISTRATIVE SERVICES OFFICER I* 
7.519 TRAINING OFFICER I* 
7.524 TRAINING OFFICER II* 
7.624 MANAGEMENT ANALYST I l l* 
7.625 MANAGEMENT ANALYST II* 
7.637 MANAGEMENT ANALYST I* 
7.643 PROGRAM OFFICER I l l* 

7.647 PROGRAM OFFICER I I* 

7.649 PROGRAM OFFICER I* 

7.653 PUBLIC SERVICE INTERN II* 
7.655 BUSINESS PROCESS ANALYST I l l* 
7.656 BUSINESS PROCESS ANALYST II* 

1.665 PUBLIC SERVICE INTERN I* 

7.713 TRANSPORTATION TECHNICIAN I l l* 
7.714 TRANSPORTATION TECHNICIAN IV" 
7.715 TRANSPORTATION TECHNICIAN II* 
7.722 TRAFFIC CENTER TECHNICIAN SUPERVISOR 
7.724 TRAFFIC CENTER TECHNICIAN I I  
7.725 TRAFFIC CENTER TECHNICIAN I 
7.726 TRAFFIC CENTER TECHNICIAN TRAINEE 
7.745 STATISTICIAN I I* 
7.901 CHIEF IT MANAGER* 
7.902 IT MANAGER I l l* 

IT MANAGER I* 

*ONLY CERTAIN POSITIONS 
AGENCY/POSITION CONTRQL NO. 

NDOTN- PCNS 020014, 034001N, 255002, 080001N, 
080002 080005 080006 080007 080010 
NDOT - PCN 028015 
NDOT - PCN 027023, ALL PCNS BEGINNING W/ 
930 
NDOT - PCNS 01 7037, 017038, 01 7039, 017040, 
01 7041 , 01 7042,N017050, 01 7051 , 01 7052, 02701 9, 
027022, 02801 0,N02801 1 , 02801 3, 028016, 028021 ,  
028022, 028030, 101342, 255003, ALL PCNS 
BEGINNING W/ 930 
BCN - ALL PCNS 
BCN - ALL PCNS 
BCN - ALL PCNS 
BCN - ALL PCNS 
BCN - ALL PCNS 
BCN - ALL PCNS 
BCN - ALL PCNS 
BCN - ALL PCNS 
BCN - ALL PCNS 
BCN - ALL PCNS 
BCN - ALL PCNS 
BCN - ALL PCNS 
BCN NDOC - ALL PCNS 
BCN NDOC - ALL PCNS 
BCN NDOC - ALL PCNS 
DPSN- PCNS 0030 4709-1 01 0 
DPS - PCN 4733-30 
DHHS PBH - PCNS 0031 ,  0033 0041 
DPS - PCN 4709-23 
DPS - PCN 37 43-6 
NDOT - ALL PCNS 
DPS - NHP - HAZARDOUS MATERIALS - PCN 5 
DPSN- PCNS 4709-3 4709-200 
DPSN- PCN 4709-39· TAXI - PCNS 0002 0078 
DPS - PCNS 3743-9 3743-79 4709-40 
DHHS PBH - PCN 0038· DPS - PCN 4702-0086 
DMV - PCN CC401 9; DPS- PCNS 3743-1022, 4709-
1 9  4709-24 4709-35 4709-8003 4709-8012 
DPSN- PCN 3744-82; FIRE MARSHALN- PCNS 4, 106; 
NDOCN- PCNS 371 0-0064, 3710-0202; BCN - PCNS 
41234 41 672 41 673 
NDOT - ALL PCNS BEGINNING W/ 940 
DPS - PCN 4709-8023 
DPS - PCNS 4702-0046 4709-8024 4709-8025 
MIN - PCNS 09015, 09016, 09017, 09018, 09019, 
09020 09022 09023 
NDOT - ALL PCNS BEGINNING W/ 805 & 813 
NDOT - ALL PCNS BEGINNING W/ 805 & 813 
NDOT - ALL PCNS BEGINNING W/ 805 & 813 

DPS - PCN 4709-21 
DPS - PCN 0005· NDOTN- PCN 016060 
DPS - PCNS 0127 4709-0207 4733-35 
DPS - PCN 0020; NDOT - PCN 01 6065; BCN UNR -
PCN 42286 
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9.334 

( 
CLASS/ 
TITLE I!Il& 
CODE 

*ONLY CERTAIN POSITIONS 
AGENCY/PQSITION CONTROL NO. 

7.921 IT PROFESSIONAL IV" 
DPS - PCNS 0010, 0025, 0036, 0040, 0045, 0100, 
01N1 1 , 0125, 4733-1N15; NDOTN- PCNS 016061N, 
01 6063 

7.925 IT PROFESSIONAL I l l* 

DPSN- PCNS 0055, 0070, 01 05, 01N1 2, 01N15, 0120, 
0128,N01 30,N01 35,N0145,N4709-01N50,N4733-46;NNDOTN-
PCNS 01 6062, 01 6064, 91001N, 92001N, 93002; BCN 
UNRN- ALL FACILITIES SERVICES PCNS 

7.926 IT PROFESSIONAL II* 

7.928 IT TECHNICIAN VI* 

7.929 IT PROFESSIONAL I* 

7.931 IT TECHNICIAN V" 
7.935 IT TECHNICIAN IV" 
7.940 IT TECHNICIAN Ill* 
7.943 IT TECHNICIAN TRAINEE* 

DPS - PCNS 0015, 0050, 01N10, 0200, 0201 ,  0202, 
0251 , 0260, 0450 0677, 0681 , 0129, 4733-301 ; NDOT 
- PCNS 91005, 92002, 93001N, 93003, 95001N, 96001N, 
92003, 93005, 94003; BCN UNR - ALL FACILITIES 
SERVICES PCNS 
DPS - PCNS 0026, 0204, 0205, 4733-230, 4733-235, 
4733-240 
DPS - PCN 0090; BCN UNR - ALL FACILITIES 
SERVICES PCNS 
DPS - PCN 4733-220 
DPS - PCNS 0065 0075, 0080 0085 0095 0096 
DPS - PCN 4733-31 4  4733-353 
DPS - ALL PCNS 
DPS - ALL PCNS; BCN UNRN- ALL FACILITIES 

7.951 IT PROFESSIONAL TRAINEE* 
SERVICES PCNS 

9 . 103 HIGHWAY MAINTENANCE MANAGER 
9.1 06 HIGHWAY MAINTENANCE SUPERVISOR I I  
9.1 1 5  HIGHWAY MAINTENANCE SUPERVISOR I 
9.1 1 7  HIGHWAY MAINTENANCE WORKER IV 
9.1 20 HIGHWAY MAINTENANCE WORKER Il l 

( 9.127 HIGHWAY MAINTENANCE WORKER I I  
9.1 30 HIGHWAY MAINTENANCE WORKER I 
9 .137 HIGHWAY CONSTRUCTION AID 
9.200 SPECIAL EQUIPMENT OPERATOR I l l  
9.201 EQUIPMENT OPERATION INSTRUCTOR 
9.203 SPECIAL EQUIPMENT OPERATOR I I  
9.204 GROUNDS EQUIPMENT OPERATOR I* BCN - ALL PCNS 
9.208 DRIVER WAREHOUSE WORKER TRAINEE* NDOC - ALL PCNS 
9.209 GROUNDS EQUIPMENT OPERATOR I I* BCN - ALL PCNS 
9.210  DRIVER WAREHOUSE WORKER I 
9.2 1 1  DRIVER WAREHOUSE WORKER I I  
9.212 DRIVER WAREHOUSE SUPERVISOR 
9.315 HIGHWAY EQUIPMENT MECHANIC SPVR I 
9.317 HIGHWAY EQUIPMENT MECHANIC I l l  
9.318 HIGHWAY EQUIPMENT MECHANIC I I  
9.321 HIGHWAY EQUIPMENT MECHANIC I 
9.322 EQUIPMENT MECHANIC IV" BCN DCNR-FORESTRY DIVISION - ALL PCNS 

BCN, DCNR-FORESTRY DIVISION, NDOC, NDOW -
9.323 EQUIPMENT MECHANIC I l l* 

ALLNPCNS 
9.326 EQUIPMENT MECHANIC-IN-TRAINING IV" BCN NDOT - ALL PCNS 
9.327 AUTO BODY WORKER* NDOT - ALL PCNS 
9.328 EQUIPMENT MECHANIC-IN-TRAINING I l l* BCN NDOT - ALL PCNS 
9.330 EQUIPMENT MECHANIC-IN-TRAINING II* BCN NDOT - ALL PCNS 

BCN, DCNR-FORESTRY DIVISION, NDOC, NDOT, 
9.331 EQUIPMENT MECHANIC II* 

NDOW - ALL PCNS 
9.332 EQUIPMENT MECHANIC-IN-TRAINING I* BCN NDOT - ALL PCNS 

BCN, DCNR-FORESTRY DIVISION, NDOC, NDOT, 
9.333 EQUIPMENT MECHANIC I* 

NDOW - ALL PCNS 

9.335 
FLEET SERVICE WORKER IV" BCN NDOT - ALL PCNS 
FLEET SERVICE WORKER Il l* BCN NDOT - ALL PCNS 
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9.354 

9.404 

9.434 

9.496 

CLASSl 
TITLE TITLE 

*ONL Y CERTAIN POSITIONS
AGENCY/POSITIQN CONTROL NO. 

CODE 
9.336 FLEET SERVICE WORKER I I* BCN NDOT - ALL PCNS 
9.337 FLEET SERVICE WORKER I* BCN NDOTN- ALLNPCNS 
9.353 AVIATION SERVICES OFFICER 

9.355 
CHIEF PILOT 
PILOTNII 

9.356 PILOTNII I  
9.357 AIRCRAFT MAINTENANCE SPECIALIST 
9.359 PILOTNI 

9.408 
HVACR SPECIALIST IV* BCN - ALL PCNS 
HVACR SPECIALIST II* BCN NDOC - ALL PCNS 

9.413 HVACR SPECIALIST I l l* BCN NDOC - ALL PCNS 
9.41 7 WELDER I* BCN NDOC NDOTN- ALLNPCNS 
9.418 LOCKSMITH I* BCN NDOC - ALL PCNS 
9.420 HEAT PLANT SPECIALIST I I* BCN NDOC - ALL PCNS 
9.421 HVACR SPECIALIST I* BCN NDOC NDOT - ALL PCNS 
9.422 HEAT PLANT SPECIALIST IV* BCN NDOC - ALL PCNS 
9.423 CARPENTER I* BCN. NDOC NDOT - ALL PCNS 
9.424 CARPENTER II* BCN NDOC - ALL PCNS 
9.425 HEAT PLANT SPECIALIST I l l* BCN NDOC - ALL PCNS 
9.426 ELECTRICIAN I* BCN NDOC NDOT - ALL PCNS 
9.428 HEAT PLANT SPECIALIST I* BCN NDOC - ALL PCNS 
9.429 PAINTER I* BCN - ALL PCNS 
9.430 WELDER II* BCN NDOC NDOT - ALL PCNS 
9.431 LOCKSMITH II* BCN NDOC - ALL PCN'S 
9.432 PLUMBER I* BCN NDOC - ALL PCNS 

9.437 
EVENTS CENTER TECHNICIAN II* BCN - ALL LAWLOR EVENTS CENTER PCNS 
EVENTS CENTER TECHNICIAN I* BCN - ALL LAWLOR EVENTS CENTER PCNS 

9.439 CARPENTER I ll* BCN - ALL PCNS 
( 9.441 MAINTENANCE REPAIR SPECIALIST I* BCN NDOC NDOT. NDOW NSVH - ALL PCNS 

9.445 MAINTENANCE REPAIR SPECIALIST II* BCN NDOC NDOW - ALL PCNS 
9.447 ELECTRICIAN I I* BCN NDOC, NDOT - ALL PCNS 
9.448 ELECTRICIAN I l l* BCN NDOC NDOT - ALL PCNS 
9.459 PAINTER II* BCN - ALL PCN'S 
9.460 PAINTER I l l* BCN - ALL PCNS 
9.462 PLUMBER II* BCN NDOC - ALL PCNS 
9.463 PLUMBER I ll* BCN - ALL PCNS 
9.465 CRAFT WORKER-IN-TRAINING IV* BCN - ALL PCNS 
9.466 CRAFT WORKER-IN-TRAINING I l l* BCN - ALL PCNS 
9.467 CRAFT WORKER-IN-TRAINING II* BCN - ALL PCNS 
9.468 CRAFT WORKER-IN-TRAINING I* BCN - ALL PCNS 
9.470 THEATER TECHNICIAN I* BCN - ALL PCNS 
9.471 THEATER TECHNICIAN II* BCN - ALL PCNS 
9.481 MAINTENANCE REPAIR AID IV* BCN - ALL PCNS 
9.482 MAINTENANCE REPAIR AID I l l* BCN - ALL PCNS 
9.483 MAINTENANCE REPAIR AID II* BCN - ALL PCNS 
9.484 MAINTENANCE REPAIR AID I* BCN - ALL PCNS 
9.485 MAINTENANCE REPAIR WORKER IV* BCN NDOCN- ALLNPCNS 
9.486 MAINTENANCE REPAIR WORKER Il l* BCN,NNDOCN- ALLNPCNS 
9.487 MAINTENANCE REPAIR WORKER II* BCN NDOC NSVH - ALL PCNS 
9.488 MAINTENANCE REPAIR WORKER I* BCN NDOC NSVH - ALL PCNS 

9.497 
WASTEWATER TREATMENT OPERATOR II* NDOC - ALL PCNS 
WASTEWATER TREATMENT OPERATOR I* NOOC - ALL PCNS 

9.514 RANCH MANAGER* BCN UNRN- PCN 41N154 
9.534 RESEARCH AID II* BCN - ALL WOLF PACK MEATS PCNS 
9.555 RESEARCH AID I* BCN - ALL WOLF PACK MEATS PCNS 
9.580 RESEARCH TECHNICIAN* BCN - ALL WOLF PACK MEATS PCNS 
9.603 FACILITY MANAGER* BCN NDOC - ALL PCNS 
9.606 FACILITY SUPERVISOR Il l* BCN NDOC - ALL PCNS 
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CLASS/ 

{ TITLE III.bl; 
*ONLY CERTAIN POSITIQNS

AgENCY/POSITION CONTROL NO. 
CODE 

9.609 FACILITY SUPERVISOR II* BCN NDOC - ALL PCNS NDOT - PCN 302001 
9.610 GROUNDS SUPERVISOR I l l* BCN - ALL PCNS 
9.612 FACILITY SUPERVISOR I* BCN NDOC - ALL PCNS 
9.616 CUSTODIAL SUPERVISOR IV* BCN - ALL PCNS 
9.617 CUSTODIAL SUPERVISOR I l l* BCN - ALL PCNS 
9.620 GROUNDS SUPERVISOR II* BCN - ALL PCNS 
9.623 CUSTODIAL SUPERVISOR II* BCN - ALL PCNS 
9.625 CUSTODIAL SUPERVISOR I* BCN - ALL PCNS 
9.627 GROUNDS SUPERVISOR I* BCN - ALL PCNS 
9.630 GROUNDS MAINTENANCE WORKER V* BCN - ALL PCNS 
9.631 CUSTODIAL WORKER II* BCN - ALL PCNS 
9.633 GROUNDS MAINTENANCE WORKER IV* BCN - ALL PCNS 
9.634 CUSTODIAL WORKER I* BCN - ALL PCNS 
9.635 GROUNDS MAINTENANCE WORKER I l l* BCN - ALL PCNS 
9.637 FACILITY ATTENDANT* BCN - ALL PCNS 
9.639 GROUNDS MAINTENANCE WORKER II* BCN - ALL PCNS 
9.641 GROUNDS MAINTENANCE WORKER I* BCN - ALL PCNS 
1 0. 124 PSYCHOLOGIST IV* NDOC - ALL PCNS 
1 0. 126 PSYCHOLOGIST I l l* NDOC - ALL PCNS 
10. 132 PSYCHOLOGIST I I* NDOC - ALL PCNS 
10. 139 MENTAL HEALTH COUNSELOR II* NDOC - ALL PCNS 
10. 141 MENTAL HEAL TH COUNSELOR I* NDOC - ALL PCNS 
1 0. 143 PSYCHOLOGIST I* NDOC - ALL PCNS 
1 0.144 CLINICAL SOCIAL WORKER I I* NDOC - ALL PCNS 
1 0. 146 TREATMENT HOME SUPERVISOR 
1 0. 148 TREATMENT HOME PROVIDER 
10. 150 CLINICAL SOCIAL WORKER I* NDOC - ALL PCNS 
10.1 51 CLINICAL SOCIAL WORKER Ill* NDOC - ALL PCNS 

( 10. 179 PSYCHOMETRIST * NDOC - ALL PCNS 
10.21 7 HEAL TH PROGRAM MANAGER I I* DHHS PBH - PCN 0037 
10.229 MID-LEVEL MEDICAL PRACTITIONER* DHHS NDOC - ALL PCNS 
1 0.237 HEAL TH PROGRAM SPECIALIST I* BCN - ALL PCNS 
1 0.238 HEAL TH PROGRAM SPECIALIST II* BCN - ALL PCNS 
1 0.244 QUALITY ASSURANCE SPECIALIST I* NSVH - ALL PCNS 
10.260 DENTAL CLINIC SUPERVISOR* UNLV - ALL PCNS 
10.262 DENTAL ASSISTANT I l l* NDOC UNLV - ALL PCNS 
1 0.263 DENTAL ASSISTANT II* NDOC UNL V - ALL PCNS 
10.264 DENTAL ASSISTANT I* NDOC UNLV - ALL PCNS 
10.300 DIRECTOR, NURSING SERVICES I I* DHHS NDOC - ALL PCNS NSVH - ALL PCNS 
1 0.301 DIRECTOR NURSING SERVICES I* DHHS NDOC - ALL PCNS 
1 0.305 PSYCHIATRIC NURSE I l l* DHHS NDOC - ALL PCNS 
1 0.306 PSYCHIATRIC NURSE IV* DHHS NDOC - ALL PCNS 
1 0.307 PSYCHIATRIC NURSE I I* DHHS NDOC - ALL PCNS 
10.309 PSYCHIATRIC NURSE I* DHHS NDOC - ALL PCNS 
10.310 CHIEF OF NURSING SERVICES* NDOC - ALL PCNS 
10.316 CORRECTIONAL NURSE I l l* NDOC - ALL PCNS 
1 0.31 8 CORRECTIONAL NURSE II* DHHS NDOC - ALL PCNS 
10.319 CORRECTIONAL NURSE I* DHHS NDOC - ALL PCNS 
1 0.338 MENTAL HEAL TH TECHNICIAN IV* DHHS - ALL PCNS 
1 0.339 DEVELOPMENTAL SUPPORT TECH IV* DHHS - ALL PCNS 
10.346 MENTAL HEAL TH TECHNICIAN I l l* DHHS - ALL PCNS 
10.347 DEVELOPMENTAL SUPPORT TECH I l l* DHHS - ALL PCNS 
1 0.352 REGISTERED NURSE V* NSVH • ALL PCNS 
10.354 REGISTERED NURSE IV* NSVH - ALL PCNS 
10.355 REGISTERED NURSE Il l* NSVH - ALL PCNS 
1 0.356 MENTAL HEAL TH TECHNICIAN I I* DHHS - ALL PCNS 
10.357 DEVELOPMENTAL SUPPORT TECH II* DHHS • ALL PCNS 
10.358 NURSE I* BCN DHHS NDOC NSVH - ALL PCNS 
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CLASS/ *ONLY CERTAIN POSITIQNS TITLE TITLE AGENCY/POSITION CONTROL NO. CQDE 
1 0.359 REGISTERED NURSE II* NSVH - ALL PCNS 
1 0.360 LICENSED PRACTICAL NURSE II* DHHS NDOC NSVH - ALL PCNS 
1 0.364 LICENSED PRACTICAL NURSE I l l* DHHS NDOC - ALL PCNS 
1 0.365 LICENSED PRACTICAL NURSE I* DHHS NDOC - ALL PCNS 
1 0.366 MENTAL HEALTH TECHNICIAN I* DHHS - ALL PCNS 
1 0.367 DEVELOPMENT AL SUPPORT TECH I* DHHS - ALL PCNS 
1 0.369 CERTIFIED NURSING ASSISTANT* NDOC NSVHN- ALLNPCNS 
1 0.373 COMMUNITY HEAL TH NURSING MANAGER* DHHS - ALL PCNS 
1 0.375 COMMUNITY HEAL TH NURSE IV* DHHS - ALL PCNS 
1 0.376 COMMUNITY HEAL TH NURSE Il l* DHHS - ALL PCNS 
1 0.377 COMMUNITY HEAL TH NURSE II* DHHS - ALL PCNS 
1 0.378 COMMUNITY HEAL TH NURSE I* DHHS - ALL PCNS 

BCN UNRN- ALL ENVIRONMENTAL HEALTH & 
1 0.524 RADIATION CONTROL SPECIALIST II* 

SAFETYNPCNS 
BCN UNRN- ALL ENVIRONMENTAL HEALTH & 

1 0.528 RADIATION CONTROL SPECIALIST I* 
SAFETYNPCNS 

1 0.536 ENVIRONMENTAL SCIENTIST II* NDOT - PCNS 018012 018013 
1 0.540 MEDICAL MARIJUANA PROGRAM SUPERVISOR 
1 0.541 MEDICAL MARIJUANA PROGRAM INSPECTOR II 
1 0.542 MEDICAL MARIJUANA PROGRAM INSPECTOR I 
1 0.545 ENVIRONMENTAL SCIENTIST IV* NDOT - PCN 01801 1 
1 0.707 CHEMIST V* BCN - ALL PCNS 
1 0.708 CHEMIST IV* BCN - ALL PCNS 
1 0.71 0 MICROBIOLOGIST V* BCN - ALL PCNS 
1 0.71 1 MICROBIOLOGIST IV* BCN - ALL PCNS 
1 0.712 CHEMIST I l l* BCN - ALL PCNS 
1 0.71 3 CHEMIST II* BCN - ALL PCNS 
1 0.71 5 MICROBIOLOGIST I l l* BCN - ALL PCNS ( 1 0.71 7 MICROBIOLOGIST II* BCN - ALL PCNS 
1 0.721 MICROBIOLOGIST I* BCN - ALL PCNS 
1 0.724 CHEMIST I* BCN - ALL PCNS 
1 0.723 PHARMACY TECHNICIAN II* DHHS NDOC - ALL PCNS 
1 0.726 LABORATORY TECHNICIAN II* BCN - ALL PCNS 
1 0.728 PHARMACY TECHNICIAN I* DHHS. NDOC- ALL PCNS 
1 0.729 LABORATORY ASSISTANT II* BCN - ALL PCNS 
1 0.733 LABORATORY TECHNICIAN I* BCN - ALL PCNS 
1 0.736 LABORATORY ASSISTANT I* BCN - ALL PCNS 
1 0.769 STAFF RESEARCH ASSOCIATE IV* BCN - ALL PCNS 
1 0.770 STAFF RESEARCH ASSOCIATE I l l* BCN - ALL PCNS 
1 0.771 STAFF RESEARCH ASSOCIATE I I* BCN - ALL PCNS 
1 0.772 STAFF RESEARCH ASSOCIATE I* BCN - ALL PCNS 
1 1 . 1 1 7  PUBLIC SAFETY DISPATCHER VI 
1 1 . 1 18  PUBLIC SAFETY DISPATCHER V 
1 1 . 120 PUBLIC SAFETY DISPATCHER IV 
1 1 . 122 PUBLIC SAFETY DISPATCHER I l l  
1 1 . 124 PUBLIC SAFETY DISPATCHER I I  
1 1 . 126 PUBLIC SAFETY DISPATCHER I 
1 1 . 1 28 N.C.J.I.S. PROGRAM SPECIALIST SUPERVISOR* DPS - PCNS 4709-1 3 4709-14 

DPS - PCNS 4709-41N, 4709-63, 4709-74, 4709-600, 
1 1 .1 29 N.C.J.I.S. PROGRAM SPECIALIST* 

4709-61 5 4709-650 4709-680 4709-1005 
1 1 . 1 30 N.C.J. I .S. PROGRAM SPECIALIST TRAINEE 
1 1 . 1 32 MANAGER, CRIMINAL JUSTICE RECORDS* DPS - ALL PCNS 
1 1 . 133 FINGERPRINT/RECORDS EXAMINER I l l* DPS - PCNS 4709-201 4709-801 5 

DPS - PCNS 4709-6, 4709-7, 4709-32, 4709-33, 4709 
1 1 . 134 FINGERPRINT/RECORDS EXAMINER II* 59, 4709-60, 4709-61 ,  4709-202, 4709-590, 4709-

8014 
1 1 . 135 FINGERPRINT/RECORDS EXAMINER I 
1 1 . 144 FINGERPRINT/RECORDS SUPERVISOR* DPS - PCNS 4709-4 4709-5 
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CLASS/ 
TITLE TITLE 
CODE 
1 1  .239 MILITARY SECURITY OFFICER V 
1 1 .240 MILITARY SECURITY OFFICER IV 
1 1 .241 MILITARY SECURITY OFFICER I l l  
1 1 .242 MILITARY SECURITY OFFICER I I  
1 1  .243 MILITARY SECURITY OFFICER I 
1 1  .260 SECURITY OFFICER SUPERVISOR* 
1 1  .263 SECURITY OFFICER* 
1 1 .354 SUPERVISORY COMPLIANCE INVESTIGATOR* 
1 1  .358 COMPLIANCE INVESTIGATOR II* 

1 1  .363 COMPLIANCE/AUDIT INVESTIGATOR Ill* 

1 1 .365 COMPLIANCE/AUDIT INVESTIGATOR II* 

1 1  .424 OMV SERVICES TECHNICIAN Ill* 
1 1 .506 FIRE & LIFE SAFETY INSPECTOR I 
1 1 .510 FIRE & LIFE SAFETY INSPECTOR I I  
1 1  .522 SAFETY REPRESENTATIVE, CONSULTATION* 
1 1  .540 SAFETY SPECIALIST, RAILWAY-TRACKS 
1 1  .541 SAFETY SPECIALIST, RAILWAY-MOTIVE POWER 
1 1  .542 SAFETY SPECIALIST, RAILWAY-HAZARDOUS 
1 1  .543 SAFETY SPECIALIST, RAILWAY-OPERATING 
1 1  .550 TAXICAB VEHICLE INSPECTOR I 
1 1 .552 TAXICAB VEHICLE INSPECTOR I I  
1 1 .560 MANUFACTURED HOUSING INSPECTOR I I  
1 1  .561 MANUFACTURED HOUSING INSPECTOR I 
1 1  .565 AGENCY LOSS CONTROL COORDINATOR* 
12.376 FAMILY SERVICES SPECIALIST I I* 
12.466 SUBSTANCE ABUSE COUNSELOR I l l  

( 12.469 SUBSTANCE ABUSE COUNSELOR II 
12.470 SUBSTANCE ABUSE COUNSELOR I 
12.501 WARDEN 
12.510 CORRECTIONAL MANAGER 
12.517 CORRECTIONAL ASSISTANT* 
12.523 ASSISTANT SUPERINTENDENT, YOUTH FACILITY 
12.532 HEAD GROUP SUPERVISOR 
12.534 ASSISTANT HEAD GROUP SUPERVISOR 
12.535 GROUP SUPERVISOR IV 
1 2.537 GROUP SUPERVISOR I l l  
12.538 GROUP SUPERVISOR I I  
12.541 GROUP SUPERVISOR I 
12.553 ASSOCIATE WARDEN 
12.556 CORRECTIONAL CASEWORK SPECIALIST I l l  
12.559 CORRECTIONAL CASEWORK SPECIALIST I I  
12.565 CORRECTIONAL CASEWORK SPECIALIST I 
12.571 CORRECTIONAL CASEWORK SPECIALIST TR 
1 3. 101 AGRICULTURE ENFORCEMENT OFFICER I l l  
1 3.102 AGRICULTURE ENFORCEMENT OFFICER I I  
13.103 AGRICULTURE ENFORCEMENT OFFICER I 
1 3.1 1 1  DEPUTY BRAND INSPECTOR (COMMISSIONED) 
13. 1 15  STAFF GAME WARDEN 
1 3.121 GAME WARDEN IV 
1 3.122 GAME WARDEN I l l  
1 3.123 GAME WARDEN I I  
13. 124 GAME WARDEN I 
13. 131 PARKS REGIONAL MANAGER (COMMISSIONED) 
13. 135 PARK SUPERVISOR I l l  (COMMISSIONED) 
13.136 PARK SUPERVISOR II (COMMISSIONED) 
13. 137 PARK SUPERVISOR I (COMMISSIONED) 

*QNL Y CERTAIN POSITIONS
AGENCY/POSITION CONTROL NO. 

BCN NSVH - ALL PCNS 
BCN MILITARY NSVH - ALL PCNS 
OMV - PCN WF8508 
OMV - PCNS RE8018 RE8025 RE8026 RE8028 
B&I-INSURANCE DIV - PCN 0072; SOS - PCNS 
0030 0031 0035 0062 0063 0066 
B&I-INSURANCE DIV - ALL PCNS; SOS - PCNS 
0022 0028 0068 
OMV - PCNS RE5324 RE5328 

BCN - ALL PCNS 

NDOT - PCN 078002 
BCN UNR - PCN 42051 

NDOC - ALL PCNS 
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CLASS/ 
TITLE TITLE( 
CQDE 
1 3. 141 PARK RANGER I l l  (COMMISSIONED) 
1 3. 142 PARK RANGER II (COMMISSIONED) 
1 3.143 PARK RANGER I (COMMISSIONED) 
1 3.202 DPS MAJOR 
1 3.203 DPS CAPTAIN 
1 3.204 DPS LIEUTENANT 
1 3.205 DPS SERGEANT 
1 3.206 DPS OFFICER I I  
1 3.207 DPS OFFICER I 
1 3.215 UNIVERSITY POLICE LIEUTENANT 
1 3.21 7  UNIVERSITY POLICE DETECTIVE 
1 3.221 UNIVERSITY POLICE SERGEANT 
1 3.222 UNIVERSITY POLICE OFFICER I I  
13.223 UNIVERSITY POLICE OFFICER I 
1 3.234 SENIOR LAW ENFORCEMENT SPECIALIST 
1 3.241 SUPERVISORY CRIMINAL INVESTIGATOR I I  
1 3.242 SUPERVISORY CRIMINAL INVESTIGATOR I 
1 3.243 CRIMINAL INVESTIGATOR I l l  
1 3.244 CRIMINAL INVESTIGATOR I I  
1 3.245 CRIMINAL INVESTIGATOR I 
1 3.246 AG DEPUTY CHIEF INVESTIGATOR* 
1 3.247 AG CRIMINAL INVESTIGATOR, SUPERVISOR* 
1 3.248 AG CRIMINAL INVESTIGATOR II* 
1 3.249 AG CRIMINAL INVESTIGATOR I* 
1 3.251 CHIEF INVESTIGATOR COMPLIANCE/ ENFORCEMENT 
1 3.255 SUPERVISORY COMPLIANCE/ENFORCEMENT 
1 3.256 COMPLIANCE/ENFORCEMENT INVESTIGATOR I l l  
1 3.257 COMPLIANCE/ENFORCEMENT INVESTIGATOR I I  
1 3.258 COMPLIANCE/ENFORCEMENT INVESTIGATOR I 
1 3.263 UNIT MANAGER, YOUTH PAROLE BUREAU 
1 3.265 SENIOR YOUTH PAROLE COUNSELOR 
1 3.266 YOUTH PAROLE COUNSELOR I I  
1 3.267 YOUTH PAROLE COUNSELOR I 
1 3.301 INSPECTOR GENERAL 
1 3.309 CORRECTIONAL CAPTAIN 
1 3.31 0 CORRECTIONAL LIEUTENANT 
1 3.31 1 CORRECTIONAL SERGEANT 
1 3.312 SENIOR CORRECTIONAL OFFICER 
1 3.313 CORRECTIONAL OFFICER 
1 3.314 CORRECTIONAL OFFICER TRAINEE 
1 3.321 FORENSIC SPECIALIST IV 
1 3.322 FORENSIC SPECIALIST I l l  
1 3.323 FORENSIC SPECIALIST I I  
1 3.324 FORENSIC SPECIALIST I 
U3720 DIVISION ADMINISTRATOR, RECORDS & 
U3916 PROGRAM MANAGER OIUGAS/GEOTHERMAL 
U391B DEPUTY ADMINISTRATOR MINERALS 
U3919 CHIEF FOR DANGEROUS MINES 
U3930 CHIEF FOR MINE REGULATION 
U3932 FIELD SPECIALIST. MINERALS 
U4102 BUREAU CHIEF YOUTH PAROLE 
U401 3 DIVISION ADMINISTRATOR, TAXICAB AUTHORITY 
U4141 DEPUTY DIVISION ADMINISTRATOR, TAXICAB 
U4706 ADMINISTRATOR, MINERALS 

U9010 CHIEF, NEVADA HIGHWAY PATROL 

U9033 DEPUTY DIRECTOR, INDUSTRIAL PROGRAMS 

U9034 DEPUTY DIRECTOR, OPERATIONS SOUTH 

*ONLY CERTAIN POSITIQNS 
AGENCY/PQ§ITION CONTROL NO. 

AG - ALL PCNS 
AG - ALL PCNS 
AG - ALL PCNS 
AG - ALL PCNS 

DPS - PCN 4709-1 
MIN - PCN 0002 
MIN - PCN 0006 
MIN - PCN 0007 
MIN - PCN 0009 
MIN - PCNS 0011, 0021, 0031 

MIN - PCN 0001 
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CLASS/ *ONLY CERTAIN POSITIONS 
( TITLE TITLE AgENCY/POSITION CONTROL NO. CODE 

U9041 CHIEF GAME WARDEN 

U9074 PHARMACIST 1 * DHHS, NDOC - ALL PCNS 
DHHS - ALL EXCEPT PCN 3243-0014; NDOC - ALL

U9075 PHARMACIST 2* 
PCNS 

U9076 PHARMACIST 3* DHHS,NNDOCN- ALLNPCNS 

U9085 SENIOR INSTITUTIONAL DENTIST (RANGE A)* NDOC - ALL PCNS 

U9086 SENIOR INSTITUTIONAL DENTIST (RANGE B)* NDOC - ALL PCNS 
U9087 SENIOR PHYSICIAN (RANGE C)* DHHS NDOCN- ALLNPCNS 
U9088 SENIOR PSYCHIATRIST (RANGE C)* DHHS NDOC - ALL PCNS 

W:Gl:Nl:f_ 
AG 

AGR 
BGN 

BCN ,UNR 

B&I 
OONR 

DHHS 
DHhtS PBH 

[)M',Y, 
OPS

_ _ESD 

MIN 
NHP 

NDOC 

NDOT 

( 
NDOW 

NSVH 

sos 

TAAi 

UNLV 
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Personnel Commission Meeting
June 10, 2016

FOR DISCUSSION AND POSSIBLE ACTION 

NRS 284.4066 provides for the pre-employment testing for controlled substances of applicants for
positions affecting public safety. This law requires the appointing authority to identify the specific
positions that affect public safety, subject to the approval of the Personnel Commission.

The Nevada Department of Conservation and Natural Resources, Division of Forestry (Forestry) has
requested the following class be added to the classes/positions approved for pre-employment screening
for controlled substances:

CLASS/fITLE POSITION CONTROL AGENCY TITLECODE NUMBER 

Seasonal Forestry EquipmentForestry 9.205 All budgets and positionsOperator

( 

Staff recommends approval of the requested class as positions in this class will be required to obtain and 
maintain a commercial driver's  license (CDL) with a hazardous materials endorsement. The Lanier 
versus City of Woodburn court decision out of the federal court of appeals for the 9th circuit cited types 
of jobs that would meet the spe.cial needs· stan.dard (pre-employment testing by public entities may­ 
constitute a search within the meaning of the 4th amendment, for that reason courts have indicated that 
there must be a special need outweighing a· reasonable expectation of privacy) including "operation of 
dangerous instrumentalities, such as trucks that weigh more than 26,000 pounds, that are used to 
transport hazardous materials  . . .  ".

Forestry has indicated that a representative will be available to answer any questions Commission 
members may have.
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LEO DROZDOFF, Director BRIAN SANDOVAL JOE FREELAND 
Department of Conservation Govemor State Foresrer Firewarden 

And Nntural Resources 

STATE OF NEVADA 
DEPARTMENT OF CONSERVATION AND NATURAL RESOURCES 

NEV ADA DIVISION OF FORESTRY 
2478 Fairview Drive 

· Carson City, Nevada 89701 
Phone (775) 684-2500 Fax (775) 684-2570 

MEMORANDUM 

March 24, 2016 

To: Carrie Hughes, Personnel Analyst 
Division of Human Resource Management 

From: Dave Prather, Deputy Administrator ? 

Re: Class Approval for Pre-Employment Drug Testing 

The Nevada Division of Forestry would like to request that the following class be approved for 
pre-employment drug testing: 

► Seasonal Forestry Equipment Operator I Class Codel- 9.205 

Employees in this class are responsible for the operation of Nevada Division of Forestry's 
aviation fuel trucks for helicopter support during wildland fires and other emergencies. 

( 
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Personnel Commission Meeting 
June 10, 2016 

( 
FOR DISCUSSION AND POSSIBLE ACTION 

The Department of Conservation and Natural Resources, Division of Forestry (Forestry) has requested 
the following class be added to the classes/positions approved for pre-employment screening for 
controlled substances: 

CLASSffITLE POSITION CONTROL AGENCY TITLECODE NUMBER 

Seasonal Forestry Equipment Forestry 9.205 All budgets and positions Operator 

If pre-employment screening is approved for this class, staff recommends revision to the class 
specification to reflect the approval of pre-employment screen for controlled substances. 
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STATE OF NEVADA 

Department of Administration 
Division of Human Resource Management 

CLASS SPECIFICATION 

TITLE GRADE EEO-4 CODE 

SEASONAL FORESTRY EQUIPMENT OPERATOR 28 G 9.205 

Seasonal Forestry Equipment Operators, under general supervision, operate specialized forestry vehicles and 
equipment on a statewide basis, to include aviation fuel trucks, firefighter crew transports, forklifts and other 
assigned vehicles and/or equipment; and perform routine equipment maintenance. 

Load aviation fuel trucks and equipment using proper loading and placement procedures; secure load; conduct 
Department of Transportation (DOT) safety inspections prior to operation; complete appropriate pre-and post­
check paperwork. 

Drive aviation fuel trucks to various destinations within or outside the State; fuel helicopters for firefighting or 
project work as needed to accomplish the mission; assist Helitack crew with establishing temporary helicopter 
bases as needed. 

C 

Monitor aviation bulk fuel tanks to ensure fuel levels stay above minimum authorized stock levels; perform 
annual filter changes on bulk tanks; monitor and inspect tanks to ensure proper working condition; order fuel as 
needed; receive bulk fuel from commercial vendors; perform minor maintenance and housekeeping of fuel 
storage area; complete and maintain records in accordance with record and retention procedures. 

Perform preventive maintenance to ensure vehicles and equipment are in proper working condition including 
changing fluids and filters; conduct visual inspections; review maintenance records; perform and/or schedule 
needed service or repair; arrange for emergency repairs if needed; conduct safety inspections on assigned 
vehicles; complete and maintain records in accordance with record and retention procedures. 

Perform related duties as assigned 

****************************************************************************************** 

MINIMUM QUALIFICATIONS 

SPECIAL REQUIREMENTS: 

* Pursuant to NRS 284.4066, positions in this series have been identified as affecting public safety. 
Persons offered employment must submit to a pre-employment screening for controlled substances.

* A valid Class A or Class B Nevada Commercial Driver's License (CDL) is required at the time of 
appointment and as a condition of continuing employment.

* Positions required to drive the aviation fuel truck will be required to have both a HAZMA T and Tanker 
endorsement at the time of appointment and as a condition of continuing employment.

* Statewide travel for extended periods and call-out in emergencies is required.
* Positions are subject to call-out or call-back.

INFORMATIONAL NOTES: 

* Incumbents are expected to move equipment both for short and long distances under minimum
supervision.

* Incumbents may be required to operate equipment under extremely difficult and hazardous conditions
where skill and judgment are essential.
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SEASONAL FORESTRY EQUIPMENT OPERATOR 28 G 9.205 
Page 2 of2 

( 
MINIMUM QUALIFICATIONS (cont'd) 

INFORMATIONAL NOTES (cont'd) 

• Incumbents may be required to operate vehicles and/or equipment in adverse weather conditions, 
mountainous terrain, rough terrain or where no roadways exist, multi-lane freeways, narrow two-lane 
roads, residential areas, and heavy urban traffic. 

EDUCATION AND EXPERIENCE: Graduation from high school or equivalent education and one year of 
commercial freight and/or commercial fuel delivery experience which included responsibility for loading freight 
and/or fuel and operating a Class B commercial motor vehicle; OR an equivalent combination of education and 
experience as described above. (See Special Requirements and Informational Notes) 

ENTRY LEVEL KNOWLEDGE, SKILLS AND ABILITIES (required at time of application): 
Working knowledge of: State CDL requirements; applicable DOT rules and regulations; loading/unloading 
operations. General knowledge of: preventative maintenance. Ability to: work independently and follow 
through on assignments with minimal direction; understand and carry-out oral and written instructions; 
communicate effectively both verbally and in writing; complete required forms and maintain records. Skill in: 
driving fuel truck and crew carrier vehicles over long distanced and in a variety of driving conditions; loading, 
unloading and securing cargo; performing required service and maintenance. 

FULL PERFORMANCE KNOWLEDGE, SKILLS AND ABILITIES (typically acquired on the job): 
Detailed knowledge of: State and federal regulations pertaining to commercial vehicle operations. Working
knowledge of: agency policies and procedures pertaining to the transport of equipment and aviation fuel. 
Ability to: establish priorities; communicate with customers, vendors and staff effectively. 

( 
This class specification is used for classification, recruitment and examination purposes. It is not to be 
considered a substitute for work performance standards for positions assigned to this series. 

9.205 

ESTABLISHED: 4/29/16UC 
REVISED: 6/10/16PC 
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Personnel Commission Meeting 
June 10, 2016  

FOR DISCUSSION AND POSSIBLE ACTION 

NRS 284.4066 provides for the pre-employment testing for controlled substances of applicants for 
positions affecting public safety. This law requires the appointing authority to identify the specific 
positions that affect public safety, subject to the approval of the Personnel Commission. 

The Nevada Department of Transportation (NDOl) has requested the following position be added to the 
classes/positions approved for pre-employment screening for controlled substances: 

CLASSffITLE POSITION CONTROL AGENCY TITLECODE NUMBER 

Supervisor Ill, Associate NDOT 6.209 PCN 018-037 Engineer 

Staff recommends approval of the requested position as this position will be performing duties on, or in 
close proximity to, roadways with traffic present. Positions in the same class (i.e., 6.209, Supervisor III, 
Associate Engineer) have previously been approved by the Commission. 

NDOT has indicated that a representative will be available to answer any questions Commission 
members may have. 
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fJlEV A DA 
( 

1283 Saulh Stewart Street 
Cel'IOfl City, Nevada 11712 

Phone: (775) ea.7430 
Fax: (775) ea.7116 

·voor 
MEMORANDUM 

Human Resources 

March 15, 2018 

To: Carrie Hughes, Personnel Analyst 

Through: Kimberley King, Human Resources Manager 

From: Rob Easton, Personnel Officer II 0,l,  

Subject: Pre-Employment Drug Screen Requirements - Position Updates 

Update 
The Department of Transportation Is requesting that position 018-037, class 06.209, Supervisor Ill, AE be 
added to the 1st of positions requiring pre-employment drug testing under Its new position title. The 
position was approved for pre-employment drug screening under Its former position title 6.228 Staff II, 
Associate Engineer. 

The duties of this position Include: Supervision of employees conducting Stormwater Inspection and ( 
compliance. The position has the potential to Impact public safety as these Job duties are performed on 
the highway, In work zones, and In high-speed/high-volume traffic areas. 
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Personnel Commission Meeting 
June 10, 2016 

( 
FOR DISCUSSION AND POSSIBLE ACTION 

NRS 284.4066 provides for the pre-employment testing for controlled substances of applicants for 
positions affecting public safety. This law requires the appointing authority to identify the specific 
positions that affect public safety, subject to the approval of the Personnel Commission. 

The Nevada System of Higher Education, Business Center North (BCN) has requested the following 
position be added to the classes/positions approved for pre-employment screening for controlled 
substances: 

CLASS/fITLE POSITION CONTROL AGENCY TITLECODE NUMBER 

BCN 7.647 Program Officer II PCN 41234 

Staff recommendation: 

Staff recommends approval of the requested position. BCN has stated that the position physically 
handles and transports lab waste, both chemical and biological, at multiple BCN campuses. 
Additionally, the position requires United States Environmental Protection Agency (EPA) and 
Occupational Safety and Health Administration (OSHA) training to include OSHA Hazardous Waste 
Operations and Emergency Response (HAZWOPER) certification. Positions in the same class (i.e., 
7 .647, Program Officer II) have previously been approved by the Commission. 

BCN has indicated that a representative will be available to answer any questions Commission members 
may have. 
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Nevada System of Higher Education 

BUSINESS CENTER NORTH 

Human Resources/0240 
Reno, Nevada 89557-0240 

{775) 784-6844 TDD #784-1706 FAX (775) 784-1 146 

Date: 

TO: 

CC: 

FROM: 

March 31, 2016 

Peter Long, Interim Administrator 
Division of Human Resources Management 

Carrie Hughes, Personnel Analyst 3 
Division of Human Resource Management 

Tim McFarling, AVP Human Resources 

Janine Nelson, HR  Services Manager ii 
Business Center North Human Resourc

SUBJECT: Request for Classifications for Pre-Employment Drug Testing 

BCN requests consideration of DHRM and the Personnel Commission to approve a position for pre­
employment drug testing. 

Program Officer 2 
BCN -UNR PCN 41234 has previously been approved at the Program Officer 1 level. This position has 
since reclassified to Program Officer 2. 

Position 41234 is assigned to the Environmental Health and Safety Department. As was submitted 
previously, the incumbent coordinates the removal of hazardous lab waste, both chemical and 
biological, at the UNR campus according to US EPA standards. The incumbent provides training to 
campus constituents regarding the safe handling of materials, responds to spill emergencies, and 
conducts campus-wide inspections. The position requires EPA/OSHA tra ining, including OSHA 
HAZWOPER Certification. 

Changes to the Program Officer 2 level resulted in broadened responsibility for managing the materials 
waste program. Duties are now performed at multiple Business Center North campuses for which a 
broader spectrum of hazardous materials are managed including gasses and peroxide-forming chemical 
testing. This resulted in an enhanced knowledge skills and abilities to manage the diverse waste 
program. 

Titles to be removed from the Approved List 
The titles listed below are no longer used by BCN: 

• Nurse - 10.358
• Health Program Specialist - 10.237 and 10.238
• Radiation Control Specialist - 10.254 and 10.528
• Safety Representative, Consultation - 11.522
• Family Services Specialist - 12.376

Thank you for your consideration. 

Business Center North: 
NSHE System Administration - University of Nevada, Reno -Desert Research Institute - Great Basin College -Truckee Meadows Community College 

Western Nevada College 
http://www.bcn-nshe.org/ 
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List of Requested/Changed Titles 

Class 

Code 
07.647 

10.237 

Classification 

Program Officer 2 

Health Program Specialist 1 

Action 

Move 

Remove 

Positions 
BCN - UNR, PCN 41234 

10.238 Health Program Specialist 2 Remove 

10.358 Nurse Remove 

10.528 Radiation Control Specialist 1 Remove 

10.524 

11.523 

12.376 

Radiation Control Specialist 2 

Safety Associate, Consultation 

Family Service Specialist 2 

Remove 

Remove 

Remove 

34 



Personnel Commission Meeting 
June 10, 2016  

FOR DISCUSSION AND POSSIBLE ACTION 

NRS 284.4066 provides for the pre-employment testing for controlled substances of applicants for 
positions affecting public safety. This law requires the appointing authority to identify the specific 
positions that affect public safety, subject to the approval of the Personnel Commission. 

The Nevada System of Higher Education, Business Center North (BCN) has requested the following 
positions be removed from the classes/positions approved for pre-employment screening for controlled 
substances: 

CLASS/TITLE POSITION CONTROL AGENCY TITLECODE NUMBER 

BCN 7.649 Program Officer I PCN 41234 

BCN 10.237 Health Program Specialist I All PCNs 

BCN 10.238 Health Program Specialist II All PCNs 

( BCN 10.358 Nurse I AlllPCNs 

UNR - All Environmental BCN 10.524 Radiation Control Specialist II Health & Safety PCNs 
UNR - All Environmental BCN 10.528 Radiation Control Specialist I Health & Safety PCNs 

Safety Representative, BCN 1 1 .522 All PCNs Consultation 

BCN 12.376 Family Services Specialist II UNR - PCN 4205 1 

Staff recommendation: 

Staff recommends removal of all requested positions. BCN has stated that the positions, with the 
exception of the Program Officer position, are either no longer classified positions or are no longer used. 
Additionally, the Program Officer I position has been reclassified as a Program Officer II. 

BCN has indicated that a representative will be available to answer any questions Commission members 
may have. 

35 



Personnel Commission Meeting 
June 10, 2016  

FOR DISCUSSION AND POSSIBLE ACTION 

The Nevada System of Higher Education, Business Center North (BCN) has requested the following 
positions be removed from the classes/positions approved for pre-employment screening for controlled 
substances: 

AGENCY CLASSffITLE 
CODE TITLE POSITION CONTROL 

NUMBER 

BCN 10.237 Health Program Specialist I AlllPCNs 

BCN 10.238 Health Program Specialist II AlllPCNs 

BCN 10.524 Radiation Control Specialist II UNR-All Environmental 
Health & Safety PCNs 

BCN 10.528 Radiation Control Specialist I UNR - All Environmental 
Health & Safety PCNs 

BCN 1 1 .522 Safety Representative, 
Consultation AlllPCNs 

BCN 12.376 Family Services Specialist II UNRl- PCN 4205 1 

Ifpre-employment screening is removed from these classes/positions, staff recommends revision to the 
associated class specifications to reflect the removal of the requirement for pre-employment screen for 
controlled substances, as no other positions in these classes at any agency have been approved for pre­
employment screening. 
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STATE OF NEVADA 

Department of Administration 
Division of Human Resource Management 

CLASS SPECIFICATION 

TITLE GRADE EE0-4 CODE 
HEAL TH PROGRAM SPECIALIST II 
HEALTH PROGRAM SPECIALIST I 

37 
35 

B 
B 

10.238 
10.237 

SERIES CONCEPT 
Health Program Specialists plan, develop, implement and evaluate health services and activities; conduct 
research and analyze health data and statistics; develop goals, objectives, program requirements and procedures; 
provide technical information regarding specialized health related conditions; and participate and provide 
support to various committees, advisory boards and other work groups. Duties are related to one or more 
specialized health programs which operate on a statewide basis and focus on the prevention, early detection, 
treatment, education, and tracking of data relevant to a specific communicable or chronic disease, maternal and 
child health, nutrition and other conditions which impact the health of under-served or target groups within the 
general population. 
Health Program Specialists perform analytical work specifically related to the collection and analysis of data, 
identification of trends and preparation of statistical reports, and the development, implementation and 
evaluation of the programs to which assigned. Positions in this series differ from Health Program Managers 

( whose work is managerial in nature and includes budget development and control, supervision of professional, 
technical and clerical personnel, grant administration, and ensuring compliance with program regulations and 
requirements. 
Research, collect and analyze health data and statistics; identify health issues, trends and prevalence of specific 
diseases and conditions; assess comm.unity, regional, and statewide needs and resources; develop
recommendations for program development and expansion, resource allocation, and interventions for at-risk 
populations. 
Develop objectives, protocols and procedures for assigned health program areas; establish performance 
indicators and benchmarks to evaluate program effectiveness and accomplishment of desired outcomes; develop 
quality assurance measures to ensure adherence to agency, federal or other standards and guidelines; establish 
program eligibility requirements and approve program participation and reimbursement for services as required. 
Develop outreach strategies for target and at-risk populations; collaborate with individual comm.umty members 
and other public and private services and groups to develop and provide a comm.unity outreach coalition; serve 
on committees and represent the division on advisory boards to promote awareness and network with special 
interest groups. 
Serve as a consultant and technical advisor in an assigned program specifically designed to provide prevention, 
identification and treatment services to individuals either diagnosed or at risk of contracting life and health 
threatening diseases and/or conditions; provide technical assistance to staff and service providers to ensure 
program activities comply with established regulations, policies, procedures and program parameters; visit 
service providers to establish and maintain provider networks, monitor compliance with program requirements, 
and develop and implement corrective action plans as required. 
Promote statewide wellness through public education, outreach, and coordination of preventive/specific health 
care services; conduct or assist in conducting public education, outreach campaigns, and promotional activities 
to publicize disease prevention and health awareness; coordinate informational and educational 
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HEAL TH PROGRAM SPECIALIST Il 37 B 10.238
HEAL TH PROGRAM SPECIALIST I 35 B 10.237 
Page 2 of 4 

SERIES CONCEPT (cont'd) 
conferences and meetings related to program area; develop educational and promotional materials, bulletins, 
and newsletters as required; prepare press releases and public service announcements, and legislative testimony 
as required. 
Prepare funding requests and monitor expenditures; assist in preparing budgets; prepare grant applications to 
secure and maintain funding including writing and amending program descriptions and compiling required 
financial data; participate in planning and needs assessments for future funding cycles; develop, prepare and 
administer agreements and contracts as required; prepare and submit narrative and statistical reports related to 
program activities as required. 
Supervise technical and clerical staff as assigned. 
Perform related duties as assigned. 

CLASS CONCEPTS 
Health Program Specialist II: Under direction, incumbents at this level plan, organize and coordinate an 
assigned health program which is statewide in scope, and supervise a small staff comprised of professional 
and/or technical personnel. Health Program Specialist II's are distinguished from Health Program Specialist I's 
by greater complexity of the program area, advanced level knowledge, skills and abilities required, and 
supervisory responsibility for professional and/or technical staff. 
Examples of positions at the Health Program Specialist II level include: 

1) The coordinator of the Cancer Registry who has responsibility for compiling and maintaining 
comprehensive records related to the identification, treatment and progress of all cancer patients in the 
State. 

2) The Registered Nurse who oversees and coordinates implementation of maternal/child health programs 
such as Baby Your Baby, Perinatal Substance Abuse and others. 

Health Program Specialist I: Under direction, incumbents plan, implement, develop and evaluate an assigned 
program area and perform duties described in the series concept at the journey level. 
****************************************************************************************** 

MINIMUM QUALIFICATIONS 
SPECIAL REQUIREMENTS: 

* Some positions require professional licensure, certification, or registration is required at time of 
appointment and as a condition of continuing employment. • Some positions require a valid driver's license at time of appointment and as a condition of continuing 
employment.

[* PUfsu&Bt to NRS 284 .4066, some positions maiis series haz.1e lleen identified es affeeting p!illlie 
safety. Pefsons offeFed employmeBt iB these positioBS, must sullmit to pre emJ>loymeftt seFeeaieg :for 
eofltfolled sullstenees.]( 
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HEALTH PROGRAM SPECIALIST II 37 B 10.238
HEAL TH PROGRAM SPECIALIST I 35 B 10.237 
Page 3 of 4 

( MINIMUM QUALIFICATIONS (cont'd) 
INFORMATIONAL NOTE: 

• Pursuant to NRS 632, a Bachelor's degree from a school or professional nursing approved by the State 
Board of Nursing is equivalent to a bachelor's degree from an accredited college or university. 

· HEALTH PROGRAM SPECIALIST Il 
EDUCATION AND EXPERIENCE: Bachelor's degree from an accredited college or university in a health 
science, behavioral science or closely related field applicable to the program area and three years of health­
related experience which included researching, collecting, and analyzing data and statistics, developing 
objectives, protocols, and procedures, providing health education services to target groups or the general 
public, and/or investigation and prevention of communicable or chronic diseases; OR an equivalent
combination of education and experience. (See Special Requirements arui Informational Note) 
ENTRY LEVEL KNOWLEDGE, SKILLS AND ABILITIES (required at time of application): 
Working knowledge of: program evaluation methods and techniques; public health facilities, programs 
and principles relevant to a specified health field such as nursing, nutrition or other area; medical standards 
of care as applied to the program area; State, local and federal public health organizations; commonly 
prescribed medications, typical side effects and drug interactions applicable to the assigned health program; 
development and implementation of program services and activities. Ability to: consult with colleagues, 
health care professionals, patients and others to provide technical expertise requiring advanced journey level 
experience and/or training; plan, conduct and oversee statewide program activities including providing 
public health information, coordinating treatment of under-served patients, and promoting health and 

( wellness; train, supervise and evaluate the performance of personnel as assigned, arui all knowledge, skills 
arui abilities required at the lower level. 
FULL PERFORMANCE KNOWLEDGE, SKILLS AND ABILITIES (typically acquired on the job): 
Working knowledge of: community agencies and resources which provide services to individuals with
health problems or conditions specific to the assigned health program; agency policies and procedures 
related to the assigned program area; laws, regulations and requirements applicable to health program 
operations; State personnel, purchasing and budgeting processes. 

HEALTH PROGRAM SPECIALIST I 
EDUCATION AND EXPERIENCE: Bachelor's degree from an accredited college or university in a health 
science, behavioral science or closely related field applicable to the program area and two years of health­
related experience which included researching, collecting, and analyzing data and statistics, developing 
objectives, protocols, and procedures, providing health education services to target groups or the general 
public, and/or investigation and prevention of communicable or chronic diseases; OR an equivalent
combination of education and experience. (See Special Requirements and Informational Note) 
ENTRY LEVEL KNOWLEDGE, SKILLS AND ABILITIES (required at time of application): 
Working knowledge of: health care delivery systems; standards of care; prevention, detection, treatment, 
transmission and progression of communicable diseases, chronic diseases, and other health conditions; oral 
communication skills sufficient to make presentations to groups of program participants, co-workers, the 
general public and others; writing skills sufficient to develop narrative reports, instructional materials, 
brochures, pamphlets and newsletters. General knowledge of: program evaluation methods and 
techniques; public health; commonly prescribed medications, typical side effects and drug interactions. 
Ability to: collect, analyze, and interpret data; interpret, apply and explain complex health policies, 
regulations and program requirements; prepare reports and grant applications; participate in developing and 
monitoring the budget for an assigned program and/or grant; develop and conduct public education and 
information campaigns to publicize and promote good health habits and health awareness; work 
cooperatively and collaboratively with health care providers, patients, community groups and other 
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HEALTH PROGRAM SPECIALIST ll 
HEAL TH PROGRAM SPECIALIST I 

37 
35 

B 
B 

10.238 
10.237 

Page 4 of 4 

MINIMUM QUALIFICATIONS (cont'd) 
HEALTH PROGRAM SPECIALIST I (cont'd) 

agencies; operate a personal computer and word processing ·and spreadsheet software programs; work 
both independently and as a team member; plan and organize program activities and services. 
FULL PERFORMANCE KNOWLEDGE, SKILLS AND ABILITIES (typically acquired on the job): 
(These are identical to the Entry Level Knowledge, Skills and Abilities required for Health Program
Specialist IL) 

This class specification is used for classification, recruitment and examination purposes. It is not to be
considered a substitute for work performance standards for positions assigned to this class. 

1 0.238  10.237 
ESTABLISHED: 7/1/99P 7/l/99P 

1 0/2/98PC 10/2/98PC 
REVISED: 7/l/03LG 7/l/03LG
REVISED: 12/8/03UC 12/8/03UC 
REVISED: 4/1 l/14PC 4/1 l/14PC 
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STATE OF NEVADA 

Department of Administration 
Division ·of Human Resource Management 

CLASS SPECIFICATION 

TITLE GRADE EE0-4 CODE
RADIATION CONTROL SUPERVISOR 38 B 10.538
RADIATION CONTROL SPECIALIST Ill 37 B 10.539
RADIATION CONTROL SPECIALIST II 35 B 10.524
RADIATION CONTROL SPECIALIST I 32 B 10.528

( 

SERIES CONCEPT 

Radiation Control Specialists determine compliance with State and federal regulations pertaining to radiation; 
inspect and investigate complaints involving radiation somces and radiation producing devices; measme and 
evaluate levels of ionizing and non-ionizing radiation; and address other radiological issues. Incumbents work 
in one or more specialty areas such as mammography, X-ray, radioactive materials licensing, radioactive 
materials inspection, radon, incident response, low-leyel radioactive waste site management, and oversight of 
federal facilities.
Inspect machines, facilities, records, safety equipment, and personnel associated with the operation of the 
machines to determine compliance with requirements of the Nevada Revised Statutes, Nevada Administrative 
Code, federal regulations, and accrediting bodies.
License the use of radioactive materials; identify and investigate the somces of radiation to determine potential 
hazards to the public; inspect licensees to control radioactive materials and ensme compliance with applicable 
regulations.
Identify violations by licensees, registrants, certificated facilities and other users of radiological materials and 
devices; draft violation letters; take appropriate enforcement actions; review and recommend approval or 
disapproval of corrective measures; develop and maintain records, reports, and files relating to inspections, 
investigations, radioactive material documentation, and instrument calibration.
Respond to incidents involving accidents, theft, allegations or requests related to possible or confirmed ionizing 
radiation; gather information regarding causation and persons involved; evaluate the scope of the incidents; 
direct the placement of barriers and other restrictions to control access to the contaminated area; provide 
direction and technical advice to responding agencies on the methods and procedmes to control and remove 
radioactive contaminations; determine when a state of emergency no longer exists; provide radiological training 
to first responders and cooperating agencies.
Provide information to the regulated community and the general public concerning regulations and 
requirements of radiological programs.
Implement the mammography program in accordance with federal requirements; develop or administer program 
budget and contracts; conduct or coordinate pre-certification, renewal, or annual inspections of mammography 
machines and facilities; review applications for mammography machine and operator certificates; draft 
certificate documents.
Evaluate new technologies utilized in radiological programs and facilities for conformance with current and 
proposed State and federal requirements and regulations.
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RADIATION CONTROL SPECIALIST Ill 37 B 10.539
RADIATION CONTROL SPECIALIST II 35 B 10.524
RADIATION CONTROL SPECIALIST I 32 B 10.528 
Page 2 of 5 

SERIES CONCEPT (cont'd) 
Conduct low-level radioactive waste site inspections to ensure compliance with State and federal regulations 
and license conditions; develop sampling requirements, collect environmental samples, and review and evaluate 
the results of laboratory analysis; determine need for maintenance and repair. 
Perform related duties as assigned. 
**************************************************************************************** * *  

CLASS CONCEPTS 
Radiation Control Supervisor: Under general direction, incumbents perform the full range of duties described 
in the series concept and act as first line supervisor of a mammography, X-ray, or radioactive materials unit of 
Radiation Control Specialists. Supervisory duties include assigning and reviewing work, developing work 
performance standards, evaluating performance, counseling, and initiating disciplinary measures as needed. 
Assignments may include oversight of the monitoring of radiological activities at federal installations or acting 
as a deputy Food and Drug Commissioner for radiological activities under NRS/NAC 585. 
Radiation Control Specialist III: Under limited supervision, incumbents function as leadworkers in a 
specialty area and provide training/mentoring to lower level staff in the specialty. Radiation Control Specialist 
Ill's are also expected to perform as generalists at or above the journey level and are involved in research and 
analysis of radiological issues, preparation of technical reports, and drafting of regulations, licensing guides, 
application packages, and inspection protocols. 
Radiation Control Specialist II: Under general supervision, incumbents perform the duties described in the 
series concept at the journey level. Duties are distinguished from the Radiation Control Specialist I class by 
greater complexity and independence in performing job assignments. 
Radiation Control Specialist I: Under guidance of a higher level radiation control professional, incumbents 
perform basic duties described in the series concept in a trainee capacity. Work is assigned through instructions 
and reviewed for technical accuracy. This is the entry level in the series, and progression to the next level may 
occur upon meeting the minimum qualifications, satisfactory performance, and with the approval of the 
appointing authority. 
****************************************************************************************** 

MINIMUM QUALIFICATIONS 
SPECIAL REQUIREMENTS: 

* A valid driver's license is required at the time of appointment and for continued employment. * Participation in a medical monitoring program is required for some positions. * Division duty officer rotation and call-back availability for public health incidents/emergencies are 
required for all positions. * A State of Nevada/FBI background check, including fingerprinting, will be required of selected 
applicants. 

[* P\¼fsuant to NRS 284.4066, some positions iB tkis series btP.ie bees idemified as affeetiftg Jn!hlie 
safety. Pefsoes offered. eHl19lo,rmeat in these positi:oBS, ffl:tiSt saemit to pFe eHl19loymeat seFeeRmg fuf 

r eoatroUed. sahsmeees.] 
\.,..,.. 
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RADIATION CONTROL SUPERVISOR 38 B 10.538 
RADIATION CONTROL SPECIALIST III 37 B 10.539 
RADIATION CONTROL SPECIALIST II 35 B 10.524 
RADIATION CONTROL SPECIALIST I 32 B 10.528

( Page 3 of 5 
MINIMUM QUALIFICATIONS (cont'd) 

INFORMATIONAL NOTES: 

* Some positions require the incumbent to apply for a specified federal security clearance within the first 
six months of employment. Such clearance must be obtained and maintained as a condition of 
continued employment. 

• Depending upon assignment, incumbents may be required to pass a radioactive materials training and/or 
X-ray inspection course. 

• Incumbents assigned to oversee federal facilities will be required to successfully complete federal 
training.

• Incumbents assigned to radioactive materials control will be required to pass appropriate U.S. Nuclear 
Regulatory Commission training courses and undergo periodic audits. 

• Mammography program incumbents will be required to obtain and maintain U.S. Food and Drug 
Administration certification in accordance with the Mammography Quality Standards Act. 

• Incumbents must comply with all applicable State and federal security and safeguard requirements. 

RADIATION CONTROL SUPERVISOR 

EDUCATION AND EXPERIENCE: Bachelor's degree from an accredited college or university in 
radiological science, X-ray technology, health physics, nuclear medicine, chemistry, math, biology, or 
closely related field and four years of progressively responsible professional experience in comprehensive 
radiation control programs, meeting federal and state requirements and including licensing and registration, 
emergency response and management, and investigations; OR an equivalent combination of education and 
experience as described above; OR one year of experience as a Radiation Control Specialist Ill in Nevada ( 
State service. (See Special Requirements and Informational Notes) 

ENTRY LEVEL KNOWLEDGE, SKILLS AND ABILITIES (required at time of application): 
Detailed knowledge of: health physics, radiation protection, and general environmental protection theories 
and practices in order to be considered a primary contact for environmental policies and interpretation of 
program results; principles of data acquisition and report writing to present technical and administrative 
information in clear, concise language in the preparation of staff papers, reports, studies, regulations, 
policies, and contractor evaluations; nuclear physics and advanced mathematics as necessary to review 
contractor programs and conduct assessments; radiation and environmental protection regulations defined in 
the Code of Federal Regulations and other federal and international requirements; radiation detection and 
radiological effects of radionuclides necessary to review the technical accuracy of contracts and programs 
and to provide lay persons with information regarding the significance of radiological contaminants. 
Ability to: coordinate activities with other State agencies and levels of government to provide radiological 
assistance, direct incident responses, and implement preventive detection strategies; and all knowledge, 
skills and abilities required at the lower levels. 

FULL PERFORMANCE KNOWLEDGE, SKILLS AND ABILITIES (typically acquired on the job): 
Detailed knowledge of: precedents for application of license issuance criteria and problem resolution; 
public information requirements and policies; security and classification procedures for safeguarding 
sensitive or classified information; applicable federal orders, procedures and requirements. Ability to: work 
with others to develop policy recommendations, guidance and multi-agency coordination; issue licenses, 
initiate enforcement actions and assess administrative penalties; monitor and evaluate radiological 
remediation activities; collect and maintain the integrity of various soil, air and water samples for 
radiological constituents; train, supervise and evaluate the performance of subordinate staff; develop costs 
and justifications for purchases and other budget items; authorize and manage expenditures; support and 
participate in presentations at Board of Health and legislative committee meetings and hearings. 
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MINIMUM QUALIFICATIONS (cont'd) 

RADIATION CONTROL SPECIALIST m 

EDUCATION AND EXPERIENCE: Bachelor's degree from an accredited college or university in 
radiological science, X-ray technology, health physics, nuclear medicine, chemistry, math, biology, or 
closely related field and three years of professional radiological regulatory experience; OR an equivalent 
combination of education and experience as described above; OR one year of experience as a Radiation 
Control Specialist II in Nevada State service. (See Special Requirements and Informational Notes) 
ENTRY LEVEL KNOWLEDGE, SKILLS AND ABILITIES (required at time of application): 
Working knowledge of: techniques for the evaluation of applications to register radiation machines and 
for the licensing of radioactive materials to ensure safe and proper use; inspection techniques and
preparation and use of inspection reports; federal mammography certification requirements and federal/State 
inspection protocols; instrument capabilities, limitations and calibration requirements. Ability to: develop 
proposed regulation changes; use a scientific calculator and data management systems; use multiple types of
radiation equipment and understand the theories behind their use; and all knowledge, skills and abilities 
required at the lower levels. 

FULL PERFORMANCE KNOWLEDGE, SKILLS AND ABILITIES (typically acquired on the job): 
Detailed knowledge of: current policy issues in radiation control; provisions of the Rocky Mountain Low 
Level Radioactive Waste Compact; federal and State statutes, regulations, programs and procedures
regarding mammography certification; U.S. Environmental Protection Agency grant requirements; U.S. 
Food and Drug Administration contract requirements; calibrations database; emergency response
procedures; X-ray registration; radioactive materials inspection procedures; low-level radioactive waste 
disposal site programs; research and material sources; health physics and radiation protection practices in 
order to assess the degree of potential hazard and advise Health Division administration, the Board of 
Health and the general public. Ability to: determine policy implications and assess impact; foresee 
consequences and assess the need for procedural, regulatory, or statutory changes; prepare technical reports 
in a clear and concise fashion including a discussion of various options and their consequences; act in a 
consultant capacity on various radiological issues; utilize historical data in presenting information and 
formulating conclusions; evaluate technical reports and information; develop new procedures for unusual 
circumstances. 

RADIATION CONTROL SPECIALIST II 
EDUCATION AND EXPERIENCE: Bachelor's degree from an accredited college or university in
radiological science, X-ray technology, health physics, nuclear medicine, chemistry, math, biology, or closely 
related field and two years of professional experience in radiological regulation or licensee/registrant 
radiological operations; OR four years of experience as described above plus certification as a Registered 
Radiation Protection Technologist by the National Registry of Radiation Protection Technologists or 
certification by the American Registry of Radiologic Technologists in radiography, nuclear medicine, or 
radiation therapy; OR an equivalent combination of education and experience as described above; OR two 
years of experience as a Radiation Control Specialist I in Nevada State service. (See Special Requirements 
and Informational Notes) 
ENTRY LEVEL KNOWLEDGE, SKILLS AND ABILITIES (required at time of application): 
Working knowledge of: technical terminology related to radiation control; federal and State laws,
regulations, and standards for control of radioactive materials and radiation-producing devices; appropriate 
actions to minimize or eliminate potential health hazards from radiation; health physics principles to conduct 
radiological health and safety assessments in both normal and emergency situations; methods of detection 
and measurement of radiation; complaint investigation techniques; concepts of radiation quantities and 
approaches to dose determination. General knowledge of: inspection techniques and preparation and 
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MINIMUM QUALIFICATIONS (cont'd)
RADIATION CONTROL SPECIALIST II ( cont'd)

ENTRY LEVEL KNOWLEDGE, SKILLS AND ABILITIES (cont'd)
use of inspection reports; radiological licensing and registration requirements; techniques for evaluating
applications for radiological licensing and registration; digital imaging systems; personnel monitoring
devices. Ability to: respond to radiological incidents; read and interpret regulations and technical data;
provide basic regulatory guidance and education to licensees and registrants; and all knowledge, skills and
abilities required at the lower level. 

FULL PERFORMANCE KNOWLEDGE, SKILLS AND ABILITIES (typically acquired on the job):
(I'hese are identical to the Entry Level Knowledge, Skills and Abilities for Radiation Control Specialist Ill) 

RADIATION CONTROL SPECIALIST I

( 

EDUCATION AND EXPERIENCE: Bachelor's degree from an accredited college or university in 
radiological science, X-ray technology, health physics, nuclear medicine, chemistry, math, biology, or closely 
related field and one year of professional experience related to the position; OR an equivalent combination of 
education and experience as described above; OR one year of experience as a Health/Human Services 
Professional Trainee in Nevada State service. (See Special Requirements and Informational Notes)

ENTRY LEVEL KNOWLEDGE, SKILLS AND ABILITIES (required at time of application): 
Working knowledge of: characteristics, biological effects and risks of exposure to radiation; radiation 
protection principles and standards; contamination control. General knowledge of: technical terminology 
related to radiation control; X-ray machine electronics and film processors. Ability to: write letters and 
reports in a clear, concise manner and convey information, instructions, and requirements in an 
understandable fashion; orally explain technical findings and requirements to non-technical persons including 
licensee or registrant management, Health Division management and members of the general public; work 
cooperatively with professional and clerical staff, licensees, registrants, and members of the general public; 
research technical issues; use radiation detection devices, laptops, cell phones, and other technical equipment 
in the field; work effectively with frequent interruptions and distractions in such locations as hospitals, 
clinics, medical offices, and mine sites; organize material and information in a systematic and logical way to 
optimize efficiency.
FULL PERFORMANCE KNOWLEDGE, SKILLS AND ABILITIES (typically acquired on the job):
(I'hese are identical to the Entry Level Knowledge, Skills and Abilities for Radiation Control Specialist IL) 

This class specification is used for classification, recruitment and examination purposes. It is not to be
considered a substitute for work performance standards for positions assigned to this series.

1 0.538 10.539 10.524 10.528 

ESTABLISHED: 5/24/91PC l/30/87PC 6/29/73 6/29/73
REVISED: 6/26/78-3 
REVISED: 7/l/87-12P 7/I/87-12P 

I/30/87PC l/30/87PC 
REVISED: 7/I/97P 7/l/97P 7/l/97P 7/l/97P 

9/19/96PC 9/19/96PC 9/19/96PC 9/19/96PC 
iIBVISED: I/16/1 3UC l/16/13UC I/16/13UC I/16/1 3UC 
REVISED: 4/l l/14PC 4/1 l/14PC 4/l l/14PC 4/l l/14PC 
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32

STATE OF NEVADA 

Department of Administration 
Division of Human Resource Management 

CLASS SPECIFICATION 

TITLE GRADE EE0-4 CODE
SAFETY SUPERVISOR, CONSULTATION 37 B 11.517
SAFETY SPECIALIST, CONSULTATION 35 B 11.521

11.522SAFETY REPRESENTATIVE, CONSULTATION 
SAFETY ASSOCIATE, CONSULTATION 30

B 
B 11.523

( 

SERIES CONCEPT 

Safety Specialists promote recognized safety practices among businesses covered by State and federal safety 
and health laws and regulations. Incumbents identify or train others to identify safety and health hazards and 
violations, and recommend reasonable and feasible means of abatement; research specific technology and 
industry applications using technical references and consensus codes and standards; prepare written reports 
and/or training materials; make public presentations to promote knowledge of safety issues among the public 
and industry groups; and maintain current knowledge of new technologies, standards, codes, rules and 
regulations.
Conduct surveys of employer sites at the employer's  request; conduct pre-inspection review of files and 
technical literature to identify potential hazards and recognized control and abatement procedures; ensure that 
appropriate technical and personal protective equipment is available for the visit.
Convene opening conference with management to discuss the purpose of the visit, the employer's rights and 
responsibilities under the Nevada Occupational Safety and Health Act (OSHA), the relationship of the State's 
Enforcement and/or Consultation programs, and the consultant's right to confer with employees during the 
survey; review and evaluate employers' written workplace safety programs for regulatory compliance, 
specificity, comprehensiveness, and implementation  effectiveness.
In worksite inspection, review and analyze overall working and environmental conditions and work processes 
for compliance and for safety and health hazards; sample common health hazards using routine industrial 
hygiene procedures when identified hazards are imminently dangerous, take necessary steps to ensure 
employees are removed from danger.
Conduct closing conferences with management to discuss the adequacy of the establishment's written 
workplace safety programs, safety and health hazards identified, standards not met, and the feasibility of 
engineering controls and abatement alternatives; issue non-penalty citations as appropriate.
Influence employers to take preventive or corrective actions toward the goal of a safe workplace in the absence 
of enforcement authority; assign abatement periods in which serious regulatory violations must be corrected.
Make recommendations extending beyond regulatory compliance to consider state-of-the-art practices for safety 
program management, protection of the employer's investment, and enhanced operating effectiveness; persuade 
management to set up comprehensive systems that prevent hazards from occurring, and to value their safety 
management system equally with quality control and production systems; communicate with managers to 
promote change which can include significant expenditures and shifts in management philosophy, 
organizational culture, and work processes; document findings and recommendations in comprehensive reports.
Provide informal on-site instruction and training on hazard recognition, regulatory requirements, inspection 
techniques, safety program management, and safe methods of performing operational procedures.
Perform related duties as assigned.
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CLASS CONCEPTS
Safety Supervisor, Consultation: Under general direction of the Safety Consultation and Training Section
(SCATS) Chief Administrative Officer, incumbents serve as first-line supervisors for Safety Specialists and
Industrial Hygienists. Supervisory duties include assigning and reviewing work, evaluating performance, and
initiating disciplinary action as required. Each office conducts safety and health surveys at employers' request,
and prepares comprehensive reports of findings and recommendations. Incumbents review and approve survey
reports and recommendations, which typically extend beyond regulatory compliance to consider state-of-the-art
practices for safety program management and enhanced operating effectiveness, and must communicate
persuasively with managers to promote change which can include significant expenditures and shifts in
management philosophy and work processes.
Safety Specialist, Consultation: Under general supervision, incumbents perform the full range of duties
outlined in the series concept. Incumbents regularly receive complex assignments requiring a broad knowledge
of a variety of industries or specialized expertise in a particular industry or process. Incumbents orient and train
Safety Associates and Representatives, may serve in a lead capacity on functional or team assignments, and
may be assigned to focus on special projects. This is the journey level in the series.
This level is to be used only when activities are part of a regulatory program directed toward external entities or
in the State's Risk Management Division which serves all agencies.
Safety Representative, Consultation: This is a continuing training level for positions whose activities are part
of a regulatory program directed toward external entities. Incumbents are assigned all or most of the
consultation duties described in the series concept. At the continuing trainee level, progression to the journey
level is not automatic but may occur upon meeting the minimum qualifications, satisfactory performance, and
with the recommendation of the appointing authority. Positions assigned to a single State agency are
permanently allocated at this level.
Safety Associate, Consultation: Under close supervision, incumbents receive training in performing some or
all of the duties described in the series concept. Progression to the next level is not automatic but may occur
upon meeting the minimum qualifications, satisfactory performance, and the recommendation of the appointing
authority.

MINIMUM QUALIFICATIONS
SPECIAL REQUIREMENT/SJ: 

* A valid driver's license is required at the time of appointment and as a condition of continuing
employment.

[* PtiFStHmt te NRS 284 .4066, seme positieas aave aeea iaeBtified 85 affeetieg pualie safety. Persons
effered empleymeet mliflt st:tbmitte e pre empleymeet sereeniag for eont:FeUed suaste.aees.]

INFORMATIONAL NOTE: 

* Travel to out-of-state locations for mandatory federal OSHA safety and health training is required for
some positions.

C 
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SAFETY SPECIALIST, CONSULTATION 35 B 11.521
SAFETY REPRESENTATIVE, CONSULTATION 
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B 11.522 
( 30 B 11.523 

Page 3 of 5 
MINIMUM QUALIFICATIONS (cont'd) 

SAFETY SUPERVISOR, CONSULTATION 
EDUCATION AND EXPERIENCE: Bachelor's  degree in occupational safety and health or industrial 
hygiene from an accredited college or university and three years of professional experience which included 
responsibilities in the following areas: haz.ard identification, haz.ard evaluation in relation to existing
standards, haz.ard control design, haz.ard controls verification, safety/health program design, and 
safety/health program evaluation; OR Bachelor's degree in environmental, biological or physical sciences, 
public health, or engineering, and five years of experience as described above; OR certification as a 
Certified Safety Professional (CSP) or Certified Industrial Hygienist (CIH) or Certified Safety and Health 
Manager (CSHM) and one year of experience as described above; OR graduation from high school or 
equivalent education and seven years of experience as described above; OR an equivalent combination of 
education and experience; OR one year of experience as a Safety Specialist, Consultation or Enforcement, 
or an Industrial Hygienist ill (Consultation or Enforcement option) in Nevada State service. (See Special 
Requirement and Informational Note) 

ENTRY LEVEL KNOWLEDGE, SKILLS AND ABILITIES (required at time of application): 
Working knowledge of: federal Occupational Safety and Health Act, regulations, and directives related to 
State consultation activities. Ability to: independently conduct comprehensive surveys in complex
worksites involving multiple disciplines and state-of-the-art processes; originate feasible means of 
abatement in unique situations; motivate employers to take proactive steps to achieve workplace safety; 
communicate effectively and persuasively with managers regarding survey findings and recommendations 

( for improvement; analyze management and workplace safety systems to identify system breakdowns which 
allow haz.ards to occur. 
FULL PERFORMANCE KNOWLEDGE, SKILLS AND ABILITIES (typically acquired on the job): 
Working knowledge of: principles and practices of personnel supervision. Ability to: assign work, 
evaluate performance and train employees in occupational safety and health consultation; implement 
policies and procedures to ensure consistency in consultation activities; allocate staff resources to maximize 
effectiveness. 

SAFETY SPECIALIST, CONSULTATION 
EDUCATION AND EXPERIENCE: Bachelor's degree from an accredited college or university in 
occupational safety and health, safety engineering, or related field and two years of experience which 
included primary responsibility in four of the following areas in construction and/or general industry:
hazard identification, haz.ard evaluation in relation to existing standards, haz.ard control design, hazard 
controls verification, safety/health program design, and safety/health program evaluation; OR Bachelor's  
degree in environmental, biological or physical sciences, public health, or engineering, and four years of 
experience as described above; .QR certification as a Certified Safety Professional (CSP), Associate in Risk 
Management (ARM), or Certified Safety and Health Manager (CSHM); OR graduation from high school or 
equivalent education and six years of experience as described above; OR an equivalent combination of 
education and experience; OR one year of experience as a Safety Representative, Consultation or 
Enforcement in Nevada State service. (See Special Requirement and Informational Note) 

ENTRY LEVEL KNOWLEDGE, SKILLS, AND ABILITIES (required at time of application): 
Working knowledge of: practical means to abate a broad range of known workplace haz.ards. General 
knowledge of: fundamentals of engineering. Ability to: motivate employers to take proactive steps to 
achieve workplace safety; independently conduct comprehensive surveys or compliance inspections in all 
industry classifications; direct the work of others on team assignments and train new employees; maintain 
updated knowledge of changing standards, codes, and regulations; properly document case files; make 
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MINIMUM QUALFICATIONS (cont'd) 
SAFETY SPECIALIST, CONSULTATION (cont'd) 

ENTRY LEVEL KNOWLEDGE, SKILLS, AND ABILITIES (cont'd) 
effective oral presentations to defend findings and recommendations; operate and calibrate safety and health 
field equipment; understand and communicate the rationale behind a wide variety of safety and health 
standards; analyze management and workplace safety systems to identify the system breakdown which 
allowed a hazard to occur. 
FULL PERFORMANCE KNOWLEDGE, SKILLS, AND ABILITIES (typically acquired on the job): 
Ability to: independently conduct comprehensive surveys or compliance inspections in complex worksites 
involving multiple disciplines and state-of-the-art processes; originate feasible means of abatement in 
unique situations. 

SAFETY REPRESENTATIVE, CONSULTATION 
EDUCATION AND EXPERIENCE: Bachelor's degree from an accredited college or university in 
occupational safety and health, safety engineering, or related field and one year of experience in at least 
three of the following areas: hazard identification, hazard evaluation in relation to existing standards, 
hazard control design, hazard controls verification, safety/health program design, and safety/health program 
evaluation; OR Bachelor's degree in environmental, biological or physical sciences, public health, or 

( engineering and two years of experience as described above; .QB certification as an Associate in Loss 
Control Management, Associate Safety Professional, Occupational Safety and Health Technologist, or 
Associate Safety and Health Manager and two years of experience as described above; OR municipal, State, 
or national instructor certification in safety and health, hazardous materials, environmental sciences, fire 
science, or related field and two years of experience as described above; OR graduation from high school or 
equivalent education and four years of experience as described above; OR an equivalent combination of 
education and experience; OR one year of experience as a Safety Associate, Consultation or Enforcement in 
Nevada State service. (See Special Requirement and Informational Note) 

ENTRY LEVEL KNOWLEDGE, SKILLS, AND ABILITIES (required at time of application): 
Working knowledge of: principles and practices of industrial hygiene. Ability to: independently conduct 
comprehensive surveys or compliance inspections in construction or general industry; identify workplace 
health hazards of sufficient complexity to require referral to an Industrial Hygienist; communicate 
effectively and persuasively with managers regarding survey findings and recommendations for 
improvement; and all knowledge, skills, and abilities required at the lower level. 

FULL PERFORMANCE KNOWLEDGE, SKILLS, AND ABILITIES (typically acquired on the job): 
(I'hese are identical to the Entry Level Knowledge, Skills and Abilities for the Safety Specialist, 
Consultation.) 

SAFETY ASSOCIATE, CONSULTATION 
EDUCATION AND EXPERIENCE: Bachelor's degree from an accredited college or university in safety 
and health, engineering, chemistry, biological or physical sciences, fire science, or business administration; 
OR Associate's degree in safety or closely related field and two years of experience in the building trades, 
industrial operations, or occupational safety and health enforcement or consultation in which safety hazard 
recognition and correction was a specific duty; OR graduation from high school or equivalent education and 
three years of experience as described above; OR an equivalent combination of education and experience. 
(See Special Requirement and Informational Note) 
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MINIMUM QUALFICATIONS (cont'd) 

SAFETY ASSOCIATE, CONSULTATION (cont'd) 
ENTRY LEVEL KNOWLEDGE, SKILLS, AND ABILITIES (required at time of application): 
General knowledge of: current workplace safety issues; standard mechanical and scientific terminology, 
measures, and concepts relevant to workplace safety; the practical application of statistical data and 
mathematics including algebra and geometry. Ability to: research and understand applied technical 
information from a variety of scientific and mechanical disciplines; write organized, grammatically correct 
reports and correspondence; communicate effectively; establish and maintain cooperative working
relationships; maintain composure in the face of resistance, indifference, and hostility; analyze operations 
problems and business practices, identify relevant factors and relationships, recognize alternatives and their 
implications, and formulate logical, objective conclusions; physically conduct inspections requiring 
prolonged standing, walking, climbing, bending and twisting, stooping, and/or reaching. 
FULL PERFORMANCE KNOWLEDGE, SKILLS, AND ABILITIES (typically acquired on the job): 
(These are identical to Entry Level Knowledge, Skills and Abilities for Safety Representative, Consultation.) 

This class specification is used for classification, recruitment, and examination purposes. It is not to be
considered a substitute for work performance standards for positions assigned to this series. 

1 1 .5 1 7  1 1 .521 1 1 .522 1 1 .523 
( 

ESTABLISHED: 12/10/lOPC 7/l/97P 7/l/97P 7/l/97P 
REVISED: 9/19/96PC 9/19/96PC 9/19/96PC 
REVISED: 12/24/97UC 12/24/97UC 12/24/97UC 
REVISED: 3/29/0lUC 3/29/0IUC 3/29/0IUC 
REVISED: 12/8/03UC 12/8/03UC 12/8/03UC 
REVISED: 4/4/06UC 4/4/06UC 4/4/06UC 
REVISED: 6/1 5/07PC 6/1 5/07PC 6/15/07PC 
REVISED: 7/17/09UC 
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STATE OF NEVADA 

Department of Administration 
Division of Human Resource Management 

CLASS SPECIFICATION 

TITLE GRADE EE0-4 CODE 
FAMILY SERVICES SPECIALIST ID 32 E 12.374
FAMILY SERVICES SPECIALIST II 31 E 12.376
FAMILY SERVICES SPECIALIST I 28 E 12.379 

SERIES CONCEPT 
Family Services Specialists perform a variety of paraprofessional duties to assist families in achieving self­
sufficiency. Incumbents determine eligibility for a variety of public assistance and health related programs; 
provide coordinated employment and training services including assessment, vocational guidance, support 
services and education to clients; and/or provide child support enforcement services. Positions in this series 
may specialize in one service area, or may work in multiple areas depending upon the needs of the agency . 

CLASS CONCEPTS 
Family Services Specialist ID: Incumbents allocated to this class either: 

( 
1 )  Function as a leadworker the majority of the time on a regular and recurring basis and may carry a

caseload as required. Incumbents are assigned to a small rural satellite office or a large unit in a 
metropolitan office. In a small satellite office, incumbents report to a Family Services Supervisor; 
oversee office operation; resolve customer relations issues; and report facility maintenance and 
equipment repair needs to management. In all settings, incumbents review work products for proper 
completion and timeliness; resolve routine problems; demonstrate proper work methods; provide 
on-the-job training, work direction, and input to performance evaluations; may prioritize and assign 
work to a unit of lower level Family Services Specialists; and perform supervisory duties in the absence 
of the Family Services Supervisor. They also check eligibility determinations; respond to questions 
from staff; gather and analyze performance data and prepare related reports; track performance issues to 
provide feedback to the Professional Development Center to improve curriculum; lead corrective action 
planning; and provide technical expertise to the unit concerning automated systems; or 

2) Perform the full scope of child support enforcement duties to include locating non-custodial parents; 
establishing paternity and determining ability to support their minor dependent children; obtaining 
support orders and acknowledgments of paternity; obtaining and reviewing existing court orders for 
child support; petitioning the court for orders to establish paternity and/or for payment of child support. 
Incumbents elicit information relative to child support services; initiate administrative and/or judicial 
procedures to ensure compliance with child support regulations and court orders; enforce established 
court orders for child support according to applicable federal regulations and State laws, policies and 
procedures by notifying the non-custodial parents, initiating income withholdings, liens and seizure of 
assets directly or indirectly through the district attorney's office, intercepting unemployment benefits 
and income tax refunds, and initiating other means of collection to recover monies owed the State and 
caretaker of the children. In addition, they prepare and present case summaries to the administrative 
hearings officer or court master for the hearing process; describe non-custodial parents' personal history 
and financial status to assist the court in establishing paternity, determining the amount of child support 
and arrearage, ordering appropriate repayment to the State, and enforcing or modifying current child 
support orders. 

51  



FAMILY SERVICES SPECIALIST ID 32 E 12.374
FAMILY SERVICES SPECIALIST II 31 E 12.376
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CLASS CONCEPTS (cont'd) 
Family Services Specialist m (cont'd) 

This is the journey level in the series for child support enforcement positions. Positions at this level are 
distinguished from Family Services Specialist H's in child support enforcement by the broader scope of 
duties and greater responsibility in initiating administrative and/or judicial procedures to establish or enforce 
orders for payment of child support. 

Family Services Specialist II: Incumbents perform duties in one or more of three program areas. This is the 
journey level for positions that determine program eligibility or facilitate employment and training of clients. 
Representative duties of positions that DETERMINE PROGRAM ELIGIBILITY: 

Interview benefit applicants and recipients as specified by policy; explain conditions of initial and 
continuing eligibility; elicit information to determine which public assistance programs are applicable and 
what information and verifications are needed to establish eligibility and continue, reinstate, terminate or 
deny benefits. 
Assist clients in completing required applications and declarations which may include information 
concerning residency requirements, household composition, income and resources, health status, 
educational levels and employment history. 
Research and verify information provided by clients by accessing State and federal vital statistics and 

( contacting landlords, employers, utility companies and personal creditors in order to confirm citizenship, 
residency, household composition, current and previous earnings, and projected household expenses. 
Access computer databanks to review client history relative to income and resources, employment status, 
unemployment benefits, vehicle ownership and public assistance benefits; document information on 
standardized forms according to program requirements and agency procedures; contact agencies within and 
outside the State to verify the number of months recipients received cash benefits which count toward 
lifetime limits. 
Evaluate and process information by comparing facts and case circumstances to establish eligibility and 
payment guidelines; compute income and evaluate other factors impacting the level of benefits; make 
determinations regarding initial and continuing eligibility and benefit levels according to required
time:frames and program regulations, policies and procedures. 
Review case files to determine if decisions under appeal are appropriate and timely; compare the elements 
of eligibility to applicable policies and procedures; conduct pre-hearing conferences with clients to explain 
agency position and policies; listen to and document appellant statements and explain the appeal process; 
notify the hearings office and appellants of changes in the disposition of cases. 
Prepare written summaries and chronological exhibits of cases for presentation at hearings; coordinate 
hearings activities with legal representatives for the agency and appellants, and process required forms and 
reports. 
Review overpayment referrals and initiate recovery; verify the accuracy of information contained in case 
files; substantiate client overpayments and compute overpayment amounts; notify clients and secure 
agreements for repayment; collect and document repayment activity; initiate legal action in civil court when 
warranted to ensure recovery of overpayments. 
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FAMILY SERVICES SPECIALIST II 31 E 12.376
FAMILY SERVICES SPECIALIST I 28 E 12.379 
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CLASS CONCEPTS (cont'd) 
Family Services Specialist II (cont'd) 
Representative duties of positions that FACILITATE EMPLOYMENT AND TRAINING OF CLIENTS: 

Interview clients to elicit and collect information regarding barriers to employment, education, work history, 
career goals and personal characteristics to assess their vocational potential and available employment 
options; administer basic education and skills tests and analyze results; refer clients for professional 
assessments as necessary; identify existing job skills, prior work experience and immediate employment 
barriers such as the. lack of transportation, child care, housing and basic life and job skills; evaluate client 
circumstances for work program exemption and hardship classification. 
Conduct workshops and training sessions to enhance client" skills and employability; assist with resume 
writing and filling out employment applications; provide guidance on appropriate grooming for 
employment; advise clients regarding vocational choice, change and adjustment; refer clients to comm.unity 
resources; and facilitate the clients' paid employment to reduce their dependency on public assistance. 
Provide group and individual orientation for clients to encourage cooperative participation, achieve client 
employment goals, and promote self-sufficiency; explain program objectives, requirements and services, 
and respond to client questions. 
Advise clients, individually and in groups, regarding time limits and program expectations, vocational 
choice, change, and/or adjustment problems; establish practical and realistic vocational goals and assist 

( clients in effecting positive changes in their personal, educational, and/or occupational lives. 
Develop a comprehensive personal responsibility plan in collaboration with the Temporary Assistance for 
Needy Families (T ANF) head of household utilizing individual and/or professional assessments; design an 
individualized job training plan based on client career objectives, existing employment barriers, and 
employment/educational opportunities in the community; provide job referrals to employers or other 
employment staff; encourage clients to seek employment consistent with established vocational goals and 
provide coaching in job search techniques. 
Manage ongoing cases by coordinating services through community providers and referring clients to other 
service providers for training, education, :financial assistance and job searches, and resolution of health, 
housing, child care and transportation problems; evaluate progress toward employment goals; co-manage 
cases with other agency personnel; identify and refer clients with employment barriers such as domestic 
violence, substance abuse, and mental illness to social workers and/or the appropriate authority; transfer 
information to other State and divisional programs in accordance with policies and procedures; initiate 
and/or apply corrective action when clients fail to comply with program requirements. 
Monitor and document client activities with the use of timesheets, home and worksite vis_its, progress 
reports, telephone calls, and office visits in accordance with policy and procedure. 
Review and monitor client program eligibility by verifying reported information; approve and make 
payments to non-contract vendors and providers for clothing, tools, transportation and support services 
within budget limitations; examine the accuracy of bills and receipts, verify and compute hours and 
monetary obligations, and apply appropriate program policies, procedures and regulations. 
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CLASS CONCEPTS (cont'd) 
Family Services Specialist II (cont'd) 
Representative duties of positions that FACILITATE CHILD SUPPORT ENFORCEMENT: 

Under general supervision, incumbents perform a limited scope of child enforcement duties below the 
journey level. Interview individuals to obtain preliminary information in a district office or satellite office 
following their application for public assistance or application for child support services. Provide 
information concerning the requirements to pursue child support; elicit information regarding paternity of 
children and location of non-custodial parents; explain child support services, benefits, policies and relevant 
federal regulations and State laws; assist applicants in completing application forms; review information for 
accuracy and completeness of facts and data presented. Ensure information provided is consistent with case 
history data in computerized records; confer with eligibility staff and representatives of other public service 
entities and community organizations. 
Act as child support liaison for social service programs, district attorney offices, child support enforcement 
offices and community providers; research and assist applicants in resolving non-cooperation issues with 
district attorney offices; audit cases to resolve sanction issues; and provide completed documents required to 
establish paternity and/or court orders to district attorney offices and out-of-state jurisdictions. Provide 
child support training to public assistance staff to enhance data integrity; research rejected referrals report 
and provide resolution by updating information on computer systems. 

Family Services Specialist I: Under close supervision, incumbents receive formal classroom and/or on-the-job 
training provided by the agency while performing some or all of the duties described. Cases assigned may be 
diverse and complex; however, assistance in selecting and applying the appropriate regulation or procedure is 
provided by a higher level Family Services Specialist or supervisor, and the results are subject to closer review. 
This is the entry level in the series which provides for progression to the journey level upon satisfactory 
completion of the required training period, meeting minimum qualifications, and with the recommendation of 
the appointing authority. (Positions performing the full range of child support enforcement duties progress 
directly to Family Services Specialist III; positions performing a limited scope of child enforcement duties may 
progress to Family Services Specialist II upon meeting minimum qualifications, satisfactory performance, and 
with the approval of the appointing authority.) 

MINIMUM QUALIFICATIONS 
[SPECIAL RE,Qlfl.REAIENT: 

* Pt!fSOOBt te WRS 284 .4066, some positions ia this series ha-ve aeeB idefttified as affeeting paalie 
safety. PefSoas offeFed emplo')meB.t in these positions, mHst sHhmft to pre employmeftt sereemag for 
eoatrolled s1::1astanees.] 

FAMILY SERVICES SPECIALIST m 

EDUCATION AND EXPERIENCE: Graduation from high school or equivalent education and two years of 
paraprofessional experience performing social services case processing duties which included application of 
rules and regulations, conducting personal interviews with applicants for the purpose of exchanging 
information; documenting facts pertinent to program requirements, researching financial circumstances and 
determining eligibility; OR one year of experience as a Family Service Specialist II in Nevada State service 
in eligibility or employment and training; OR one year of experience as a Family Services Specialist I in 
Nevada State service performing the full scope of child support enforcement duties. 
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MINIMUM QUALIFICATIONS (cont'd) 

FAMILY SERVICES SPECIALIST m ( cont'd) 

ELIGIBILITY AND EMPLOYMENT TRAINING POSITIONS: 
ENTRY LEVEL KNOWLEDGE, SKILLS AND ABILITIES (required at the time of application): 
Detailed knowledge of: eligibility requirements for various public assistance programs including, but not 
limited to, Temporary Assistance for Needy Families (TANF), Family Medical Coverage (FMC), Food 
Stamps, and Medical Assistance to the Aged, Blind and Disabled (MAABD). Working knowledge of: 
automated systems and equipment used in processing applications and ongoing eligibility. Ability to: 
analyze data and draw conclusions; prepare narrative and statistical reports; and all knowledge, skills and 
abilities required at the lower levels. 

FULL PERFORMANCE KNOWLEDGE, SKILLS AND ABILITIES (typically acquired on the job): 
Working knowledge of: coaching and mentoring techniques. Ability to: provide on-the-job training; 
assign and review the work of others; implement corrective action plans; in a satellite office, oversee office 
operations and ensure proper maintenance and repair of facilities and office equipment. 

CHILD SUPPORT ENFORCEMENT POSITIONS: 
ENTRY LEVEL KNOWLEDGE, SKILLS AND ABILITIES (required at time of application): 
Working knowledge of: rights to privacy and confidentiality of information; operation of computers 

( including data entry and retrieval; case processing practices; parental obligations to support minor children 
as required by federal regulations and State laws; family court records; local, State, national and other 
resources used in locating non-custodial parents; procedures for establishing paternity, support obligations 
and securing compliance with court orders; calculate child support obligations, arrearages, penalties and 
interest. Ability to: read, understand and apply court ordered child support obligations; evaluate financial 
information and make appropriate recommendations; calculate child support obligations and arrearages; 
maintain and adjust account balances; communicate and coordinate support enforcement efforts with 
federal, State and county agencies; recognize signs of abuse or neglect and report it to the proper authority; 
work independently and follow through on assignments with minimal direction; and all applicable 
knowledge, skills and abilities required at the lower levels. 
FULL PERFORMANCE KNOWLEDGE, SKILLS AND ABILITIES (typically acquired on the job): 
Working knowledge of: federal regulations, State laws and agency policies and procedures related to 
paternity and child support; family court and processes involved in establishing paternity and child support 
obligations; administrative and judicial hearing processes; procedures, practices and methods used to locate 
non-custodial parents and their assets; computer systems sufficient to access information provided by child 
support, public assistance, employment and unemployment programs, motor vehicle records, and other 
agencies; State formulas and processes used to establish child support obligations; good cause provisions. 
General knowledge of: availability of social service programs affecting child support enforcement; child 
support laws of other states; social services available within the community; proper court procedures 
sufficient to prepare relevant evidence and present the facts of the case; practices and protocol of district 
attorney offices, district courts, and administrative hearings. Ability to: negotiate and exchange ideas, 
information and opinions with others to formulate joint decisions, conclusions or solutions; persuade others 
to cooperate in achieving program goals; analyze information, issues, situations, practices or procedures to 
identify problems, recognize alternatives and their implications, and propose solutions. 
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MINIMUM QUALIFICATIONS (cont'd) 
FAMILY SERVICES SPECIALIST II 

EDUCATION AND EXPERIENCE: Graduation from high school or equivalent education and one year of 
paraprofessional experience performing social services case processing duties which included application of 
rules and regulations, conducting personal interviews with applicants for the purpose of exchanging 
information; documenting facts pertinent to program requirements, researching financial circumstances and 
determining eligibility; OR one year of experience as a Family Services Specialist I in Nevada State service. 
ENTRY LEVEL KNOWLEDGE, SKILLS AND ABILITIES (required at time of application): 
Working knowledge of: rules, regulations, policies and procedures pertinent to available social service 
programs; available community resources including their roles, services and responsibilities; federal and 
State non-discrimination and Privacy Act laws applicable to social service programs; case management
practices; education and training requirements for a wide variety of occupations. General knowledge of: 
laws applicable to reporting child abuse and neglect. Ability to: conduct effective interviews and explain 
complex regulations and requirements; recognize evidence of domestic violence and take appropriate action; 
recognize and make referrals for substance abusers; ask questions and evaluate responses; defuse potentially 
volatile situations; organize and prioritize work to meet required timeframes; establish and maintain rapport 
with applicants and benefit recipients; set priorities which accurately reflect the relative importance of job 
responsibilities; speak one-on-one or to groups with persons of various ethnic, cultural and educational 
backgrounds; write concise, logical, grammatically correct summaries to document and explain case 
activities; compare data to program standards; document facts and prepare clear and understandable case 
notes; navigate effectively in a Windows-based computer system; type narrative materials using word 

( processing software; read and interpret technical and legal documents such as divorce decrees, property 
deeds, insurance policies and program manuals sufficient to determine client resources; work independently 
and follow through on assignments with minimal direction; and all knowledge, skills and abilities required 
at the lower level. 

FULL PERFORMANCE KNOWLEDGE, SKILLS AND ABILITIES (typically acquired on the job): 
Working knowledge of: rules, regulations, policies, and procedures pertinent to assigned program(s); 
guidelines and requirements of other social service programs available in the community. 

FAMILY SERVICES SPECIALIST I 
EDUCATION AND EXPERIENCE: Graduation from high school or equivalent education and two years of 
experience in a clerical/administrative/program support role which included customer relations; obtaining, 
verifying and evaluating information; organizing and prioritizing work in order to meet timelines and 
standards; applying and explaining program rules, regulations, policies and procedures; and performing 
mathematical computations; OR two years of experience as an Administrative Assistant II in Nevada State 
service; OR sixty semester credits from an accredited college or university in general studies, business 
administration, social science or human services and one year of experience as described above; OR an 
equivalent combination of education and experience. 
ENTRY LEVEL KNOWLEDGE, SKILLS AND ABILITIES (required at time of application):
Working knowledge of: functions and operations of an administrative office. General knowledge of: 
recordkeeping; basic interviewing practices; social service programs and their purpose; rights to privacy and 
confidentiality of information. Ability to: read and apply rules, regulations, policies and procedures; learn 
federal, State and local resources serving the needs of applicants; maintain confidentiality of client records; 
receive inquiries and provide information; verify information from a variety of sources; compile information 
and prepare reports; communicate effectively both orally and in writing; operate computers and peripheral 
equipment to store, record and retrieve information; establish and maintain accurate records; work as part 
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MINIMUM QUALIFICATIONS (cont'd) 
FAMILY SERVICES SPECIALIST I (cont'd) 

ENTRY LEVEL KNOWLEDGE, SKILLS AND ABILITIES (cont'd) 
of a team; interact effectively with persons from varying social, economic and cultural backgrounds. Skill 
in: malting accurate mathematical calculations including addition, subtraction, multiplication, and division 
of whole numbers, fractions and decimals. 
FULL PERFORMANCE KNOWLEDGE, SKILLS AND ABILITIES (typically acquired on the job): 
(I'hese are identical to the Entry Level Knowledge, Skills and Abilities required for the Family Services 
Specialist II.) 

This class specification is used for classification, recruitment and examination purposes. It is not to be
considered a substitute for work performance standards for positions assigned to this series. 
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Personnel Commission Meeting 
June 10, 2016  

FOR INFORMATION ONLY 

The minutes of the January 27, 2016  regulation workshop have been included for your review and 
consideration of the proposed regulations. The Small Business Impact Statement has also been 
included for your review and consideration of the proposed regulations. 

( 
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( 
STATE OF NEVADA 

DEPARTMENT OF ADMINISTRATION 
DMSION OF HUMAN RESOURCE MANAGEMENT 

REGULATIONS WORKSHOP 
MEETING MINUTES 

Wednesday, January 27, 2016 

Gaming Control Board 
1919 College Parkway 
Carson City, Nevada 

and 

Grant Sawyer State Building, Room 2450 
555 East Washington A venue 

Las Vegas, Nevada 

STAFF PRESENT IN CARSON CITY: ( Shelley Blotter, Deputy Administrator, DHRM 
Lee-Ann Easton, Administrator, DHRM 
Peter Long, Deputy Administrator, DHRM 
Carrie Hughes, Personnel Analyst, DHRM 
Rosana Woomer, Personnel Analyst, DHRM 
Angelica Gonzalez, Personnel Analyst, DHRM 
Beverly Ghan, Personnel Analyst, DHRM 

STAFF PRESENT IN LAS VEGAS: 
Adrian Foster, Personnel Analyst, DHRM 

OTHERS PRESENT IN CARSON CITY: 
Melody Duley, NDOT 
Kimberly King, NDOT 
Alys Dobel, OMV 
Allison Wall, DETR 
Stephanie Neill, NSHE 
Jared Keller, NDOT 
Tonya Sieben, NDOT 
Nicole Waddell, NDF 
Deborah Harris, BHHS 
David Wright, NDOC 
Ann Para, ADSD 
Kathleen Kirkland, AHRS 
Dave Badger, OMV 
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( Susie Bargmann, DPBH 
Scott Anderson, SOS 
Sue Dunt, NSHE 
Renee Depaoli, DWSS 

OTHERS PRESENT IN LAS VEGAS: 
Allan Gliponeo, DMV 
Dottie Martin, ADSD 
Lori Gaston, ADSD 
John Scarborough, CSN 

L CALL TO ORDER 

Shelley Blotter: Opened the meeting and explained the reason for the workshop was to solicit comments 
from affected parties with regard to the regulations proposed for permanent adoption. She noted that based 
on the feedback received, the proposed language may be changed, be deleted, additional regulations may 
be affected, or they may not move forward. 

Lee-Ann Easton: Commented that the Division staff are here to listen and that nothing is set in stone. 
Asked that everyone give their comments because they do want a cooperative relationship with agencies. 

IL Review of Proposed Changes to NAC 284 

NEW "Professional employee" defined. ( 
284.5405 Annual leave: Credit upon reinstatement, rehiring, reemployment or 
transfer. 
284.55 1  Sick leave: Credit upon rehiring, reemployment or transfer. 
284.204 Adjustment of steps within same grade. 
284.581 Adoption by reference of federal law and regulations. 
284.523 1 5  "Child" defined. 
NEW Use of medical marijuana. 
284.650 Causes for disciplinary action. 

Shelley Blotter: Explained that staff explain each section and then time would be allowed for comments. 

Carrie Hughes: Introduced herself as a Personnel Analyst with the Division of Human Resource 
Management. She explained, The Nevada System of Higher Education employs individuals in positions 
which are categorized as professional or administrative faculty. The proposed new regulation, as well as the 
amendments to NAC 284.5405 and 284.55 1 are intended to address the inconsistent treatment of Nevada 
System of Higher Education professional employees when they transfer into classified or unclassified 
positions. 

The proposed new regulation defines a Professional Employee as an employee of the Nevada System of 
Higher Education, with administrative duties that is not in the classified or unclassified service. 

The proposed amendment to subsection 9 ofNAC 284.5405 provides that a professional employee's annual 
leave is recomputed based on what it would have been had the employee been in a classified or unclassified 
position and made available following a transfer into a classified or unclassified position without a break in 
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service. 

The proposed amendment to subsection 5 of NAC 284.551 provides that a professional employee's sick 
leave is recomputed based on what it would have been had the employee been in a classified or unclassified 
position and made available following a transfer into a classified or unclassified position without a break in 
service. 

Shelley Blotter: Requested comments. 

Kimberly King: Introduced herself as being from NOOT. She asked if something could be put in front of 
'professional employee' to identify that it's for Nevada System of Higher Education. Her concern is that it 
would not be clear as NOOT also has professional employees. 

Shelley Blotter: Noted that the Legal Division of the Legislative Council will draft a lead line for that to be 
clearer. 

Stephanie Neill: Introduced herself as being from NSHE. She noted that she feels this is a wonderful 
regulation as a long-term classified employee. She felt this guarantees the security of her leave accrual 
regardless of her decision to stay classified or move to administrative faculty type position. 

Shelley Blotter: Asked Carrie Hughes if administrative faculty is also included. 

Carrie Hughes: Stated that it is her understanding that it also include administrative faculty, and that may 
be something to clear up in the definition. 

Shelley Blotter: Moved to the next item, NAC 284.204. 

Peter Long: Introduced himself as Deputy Administrator for the Division of Human Resources 
Management. He explained, the revision is proposing modifications to NAC 284.204, adjustment of steps 
within the same grade, at the request of and in coordination with the Office of the Governor, the Governor's 
Office of Finance and the Department of Administration. 

He reiterated that, this is the draft and they are looking for any and all comments on how it can work for 
agencies. He noted, basically what this does is modifies when an accelerated rate may be given, clarifies an 
adjustment for equity among positions within the same department or agency and not across State service. 
It removes the ability to create an inequity unless approval is obtained from the Office of the Governor and 
makes revocation of the accelerated rate a requirement when the criteria that caused the adjustment no longer 
exists or the employee moves to a position in an area where a recruiting problem does not exist. 

He noted, there was feedback in written form from the Secretary of State's Office, specifically from Scott 
Anderson, Chief Deputy Secretary of State and that memo will be entered into the record as part of the 
minutes from this meeting. 

Scott Anderson: introduced himself as Chief Deputy Secretary of State from the Office of the Secretary of 
State, Barbara Cegvaske. He appreciated the opportunity to give comments in regards to this and from the 
letter that was sent, there were a couple of concerns. They have spoken with the Governor's Office and 
understand the concerns which brought this regulation forward. They did have a few concerns, especially 
about the 'mandating' and the 'must' , as far as taking back an increase that may have been otherwise 
warranted. 

There were no objections to subsections l(a) or l (b). It was mainly in regards to subsection l(c). They feel 
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( that there could be problems with a supervisor that has to say, discipline somebody that was the cause for the 
supervisor's increase and there may be some hesitation to do that, knowing that if they were to demote or 
dismiss an employee that it wouldn't negatively impact on the supervisor's pay. He noted, there are some 
issues, unforeseen issues that may occur because of that. 

Further he noted, there were also some concerns about the mandate and the 'must' language. They felt that 
leaving it as a 'may' and perhaps adding some additional review of such circumstances by DHRM, that there 
could be still some discretion left to the agency. 

Kimberly King: Stated she had some questions. She asked, what is to be accomplished with these 
regulations? 

Peter Long: Explained that what they are trying to accomplish is to maintain fairness and equity across 
agency lines, specifically for equity adjustments. He stated, EMC has had their fair share of grievances 
lately, from departments that can't afford to adjust pay based on equity and those employees are comparing 
themselves with agencies that can. Per the feds, the State could be perceived as one employer. To allow 
adjustments within one agency and not across other agencies, could be seen as an Equal Pay for Equal Work 
issue. The intent is to narrow the criteria. They're certainly not trying to stop someone or any agency who 
does have a need for an accelerated rate or equity adjustments, they're just trying to get a handle on how to 
maintain fairness across State service. 

Kimberly King: Stated, her comment on that would be, everyone knows there is a problem. They've been 
doing budget Band-Aids for a while now. Those budget Band-Aids are now coming into play that there are 
inequities across the State, even within departments. That's what is happening with the employees 
complaining and what the EMC is seeing. 

Her understanding of this regulation in the past, is that they couldn't make an adjustment of a step unless it 
was fiscally possible to adjust others to make sure there were no equities. It appears that this regulation 
change is actually going to give the ability to create inequities. She thinks that's going to be problematic. 

She further stated, now it looks like an inequity can be created, it makes it clear that is allowable if the 
Governor's Office approves it. The question there is, how will discriminatory type decisions be prevented, 
or defended if it's not discriminatory? Because, what will happen is, the agencies no longer have delegated 
authority, so they're actually giving them what they need but it's going to be up to them to make that decision. 
She thinks that might become problematic in the big picture. 

She further noted the term "critical to agency operations." That might be difficult to defend. She is unsure 
on the definition of that is, so that would be another question. 

Also, in subsection 3, this subsection applies to only initial appointments. She noted, that makes it so that if 
there are recruitment difficulties, if there is an exceptional candidate, as long as they don't work for the State, 
they can look at an accelerated salary, but if they work for the State-let's say they came in as a clerk because 
they needed a job, but this person has experience, they have the criteria and now they want to put them up 
here and they want to keep them that employee would not be able to receive an accelerated rate. Should that 
be allowable for existing employees? Because it' s  telling State employees, you aren't valued as much as the 
outside candidates. 

Lee-Ann Easton: Stated, that's not the intent. 

Kimberly King: Acknowledged that and stated, they get a lot of comments. She stated, she thinks she 
knows what this means, but the subsection only applies to initial appointment in State service. It does not 
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( apply if a selective criteria was used in the recruitment and it does not apply if the adjustment will cause an 
inequity between current employees, which would require the adjustment of steps for those employees, 
unless upon submitting written justification the appointed authority obtains written concurrence from the 
Officer of the Governor. She thinks that plays into that the Governor's Office can create an inequity. 

She further noted, this does not apply if selective criteria was used in their recruitment. They have a 15 .39 
vacancy rate in her department. They are recruiting. They have snow plows that don't have people to put in 
them. They don't believe in shortening the recruitment period because that just means that you get less 
numbers, it doesn't mean that you get the best qualified. 

She explained, they use selective criteria to get the best qualified for those jobs, which in reality, if selective 
criteria is used, it's going to make it even more difficult to show that somebody has exceptional qualifications 
because they will be compared to other people who have those great criteria If they can use selective criteria, 
they're getting the better crop that they're comparing to. 

In addition, they do vacancy based recruitment at NOOT as much as they can. They want to give managers 
lists that they can use that people are interested in. Currently, they would not be able to continue doing that 
because DHRM requires a selective criteria if there is an existing list. That would be problematic. 

The matrix. The matrix is already required procedurally by DHRM. It's been an interesting process. Those 
matrixes can take staff two full days to do one, because they're doing a good comparison. They look at the 
minimum qualifications and the exceptional qualifications for a job. 

She stated, they've been using those matrixes and doing accelerated offers, and they are having people turn 
them down. They have a couple of problems. One is that it takes too long and candidates are getting other 
jobs. They're also having people turn them down because they can't meet the salary needed because they 
can't get it up any higher and create an inequity with existing employees. 

She noted that under subsection 4(a) the term "criteria" is used, and believes that is more vague than what 
was there before, and that a definition of exactly what is meant be included. 

Lee:-Ann Easton: Gave thanks and appreciation for the comments and added she just wanted to state that 
Ms. King is not alone in this. They do know that there are issues with hiring and there are a lot of difficult 
positions to fill out there. They're trying to do the best they can on regulations, and do understand the 
concerns. 

Kimberly King: Proposed getting a task force together and do some brainstorming to find solutions to the 
big picture. 

Lee-Ann Easton: Explained that the Governor's Office has a task force put together that is going to be 
meeting in the next week to look at exactly this and as a global, overall State process. Unfortunately, revenue 
streams haven't been at a level where everyone can be adjusted at this point. The Governor's Office 
definitely recognizes the difficulties with hiring. 

Peter Long: Noted that he and the Department understands the concerns with this. He asked that any 
solutions to these concerns would be useful and that they could be submitted to him. 

He stated, "critical" was just a term that was used. Another broader term could be used, possibly a term that 
is already in regulation, for example, "urgent and compelling." That is when someone contests an exam and 
an agency can still get a list if they demonstrate an "urgent and compelling" need. 
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The intent is to remain a little vague on these so that they address your concerns as they come up and not be 
tied to something so specific that they have to say no. If there is another word that might fit better there, 
please suggest it. The intent is to limit this to positions that really do need an accelerated rate. 

The intent was not to devalue State employees at all. In the merit system, they were tasked to do internal 
recruitments before going to open competitive. Open competitive must be requested first. What this is doing 
is saying, there are no internal candidates, then the rate for an outside candidate may be accelerated. This is 
clarifying what is already in practice based on questions from agencies. There's a regulation related to the 
pay on promotion. Also, the Division has assisted agencies in the last few years by unranking a number of 
lists. So, there's  no need to do an internal promotional recruitment for someone to be in the top 5 ranks. 
This enables agencies to reach candidates down to what used to be six or seven or eight, which may be the 
better candidate. It was not intended to devalue State employees in any way. 

Kimberly King: Recognized it wasn't intended. She explained that at this time, State employees are leaving 
State employment. They do better leaving State employment and coming back because of the recruitment 
difficulties. Basically, they're unable to retain good employees. In addition, when they do these evaluations 
on whether or not there should be an accelerated salary, they are comparing to everybody else on that list. 
They have to create that matrix, first of all comparing everybody on that list, and then if they're going to do 
the accelerated salary, then they have to do a matrix comparing to everybody else in that job class, in her 
Department, unless the can identify a location that's different. This isn't something where they're going 
down to just pick an internal candidate where they're asking for the accelerated salary. These are the truly 
exceptional and outstanding employees that they need to keep the State moving forward. 

Peter Long: Added that the way the regulation is written now, it could be open to abuse. An agency is 
fortunate to get a list of 20-30 people, and they are starting to produce lists with more people. He can't 
address the quality of the list, except through feedback that they've gotten since they started with Careers in 
Government and being out on some of the social media; they have gotten feedback that the quality of the 
applicants has improved. They don't ask you to compare every person on the list. They ask you to compare 
five or six. The system could be abused if the five least qualified on that list are compared against the person 
for which an accelerated rate is being requested. They don't go through all the other 15 or 25 to see if maybe 
they had better qualifications than the five that was used for comparison. They were just trying to tighten that 
up so that it truly is the top candidate that's being asked to receive an accelerated rate. 

Kimberly King: Recognized the comment. Wanted to make it known how they work the selective criteria 
to bring up the cream of the crop instead of having a two or three day recruitment to get applicants in, if a lot 
of good candidates are expected, they will put a selective on there. The next thing that they do is to use the 
clarifying questions to help hiring managers identify which people are going to be most qualified for that 
position so that they're interviewing those people. They have to be able to define what their selection criteria 
was for the interviews. And then from there, they make their selection. She noted, if there is concern about 
that, she would rather do a comparison of everybody on the list rather than to make it so that selective criteria 
cannot be used. This could be more work for them and the managers. 

Peter Long: Noted, he's  not suggesting that. If the selective is working, then that was just put in there. 
There is a statement included that any experience or education which is considered by the appointed authority 
must be given a greater weight for those areas which are directly related to the position than general education 
and experience. If an open recruitment is done, the desired experience could be included. When a selective 
is used, it doesn't really tie to what's written there, other than general education and experience, because 
everyone is going to have the selective criteria to be on the list. He was actually trying to clarify that when 
he wrote it. He thanked Ms. King for the feedback on how it could be more difficult to administrate. 

He continued by discussing the term "create an inequity." He noted, they may be doing that now in equity 
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adjustments in that someone is selected based on special experience and the years of experience that they 
have to get the accelerated rate. Then other employees are adjusted or asked to have their steps adjusted for 
equity based on what he's seen, and he may be missing something, based on their years of experience. It is 
not years of experience tied to the specific type of experience that caused the original candidate to get the 
accelerated rate. He further noted, if they're adjusting for equity, it should be for the specific employees that 
have the experience related to why that person got an accelerated rate, not every employee that has a certain 
number of years' experience that ties to that employee who got the accelerated rate. 

He added, what they're seeing is, the system itself is a little messed up due to the freeze of MS Is. They're 
seeing employees that are upset because someone comes in at an accelerated rate and they've been there a 
year and they're at a higher step than someone who worked through the years without MSls, was a dedicated 
State employee, and can't be adjusted if the Department doesn't have the money to adjust them. What it also 
does is limit the Department from hiring a good employee because they can't afford to adjust everyone else. 
So they're taking an employee that is at a lower step so they don't create an inequity. The intent was that, 
yes, they can create an inequity if that specific experience was what they needed and not just based on years 
of experience across the board. 

Kimberly King: Stated that could create a problem with morale amongst current employees. They've got 
people starting to leave the State and get other jobs and then they'll come back because they do have 
exceptional experience and education that they want to retain but are losing. Some come back, some don't. 

Peter Long: Acknowledged that may not be working, but that was the intent to try and address that situation 
so an inequity could be created. 

Kimberly King: Stated she would go through the regulations and see if there was anything she could make 
recommendations on. She stated, she thought the regulations were already clear that each agency is different. 

Peter Long: Explained that it was clear to those in HR, but not to the layman, and that's why we have seen 
some grievances going before the EMC. The changes are trying to clarify what DHRM already thought was 
clear. 

Kimberly King: Stated she thought the regulations were already clear, and at the same time, she doesn't 
believe they should be making inequities. 

Shelley Blotter: Asked for further comment. There was none. Move on to NAC 284.5231 5  and 284.581 .  

Carrie Hughes: Explained, that the repeal of NAC 284.52315 and the amendment to NAC 284.581 will 
apply to the Family Medical Leave Act's definition of the term "child" to the use of "child" in the Attendance 
and Leaves section of Nevada Administrative Code, Chapter 284. The intent is to provide a uniform 
definition for family sick and administrative leave use, both when the FMLA does and does not apply. The 
FMLA's current definition of 'child' will be provided in an informational note, in the Rule State Personnel 
Administration publication. 

Shelley Blotter: Asked for further comment. There was none. 

Carrie Hughes: Explained that SB 447 of the 2015 Legislative Session amended NRS 453A.800 to include 
new subsections allowing law enforcement agencies to prohibit an employee from engaging in the medical 
use of marijuana. Two versions of the new amendment were proposed based on these statute changes. 

In subsection 1 of both versions, employees who are ''peace officers," as defined in NRS 289.010, employees 
who are in positions that have been determined by the Personnel Commission to "affect the public's safety" 
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and positions and subject of random testing such as those under the Federal Motor Carrier Safety 
Administration's rules are prohibited from using medical marijuana. 

Also in both versions, it provides that an employee who is pre-employment tested when conditionally 
offered another position and who tests positive for marijuana but holds a valid registry identification card 
to engage in the medical use of marijuana will be removed from all lists requiring pre-employment testing 
and will have the offer withdrawn but will not be subject to disciplinary action on the basis of being under 
the influence of medical marijuana nor will the employee be subject to a return to work test. 

Version 2 differs in that it additionally addresses post-accident and reasonable suspicion testing. It provides 
that an employee who tests positive due to a post-accident or reasonable suspicion test and holds a valid 
registry identification card to engage in the medical use of marijuana may be disciplined as provided for in 
NAC 284.650. However, the employee will not be subject to a return to work test. 

The intent of exempting an employee who holds a valid registry identification card to engage in the medical 
use of marijuana from a return to work test is to prevent an automatic disciplinary separation as most 
agency's Prohibitions and Penalties allow for or require a disciplinary separation upon an employee's 
testing positive twice. This gives an agency an opportunity to investigate whether it is possible to "make 
reasonable accommodations for the medical needs" of the employee as outlined in NRS 453A.800. 

Shelley Blotter: Stated that they know that this is a very contentious issue and that many have concerns 
regarding this. She noted, they are still going through the process of trying to determine what is legally 
appropriate under Nevada State Law and federal law. They welcome comments, either on the topic in general 
or one of the two versions. 

( Kimberly King: Noted she had a statement and then one comment. NDOT has concerns as a recipient of 
federal funds which requires the agency to follow the federal Drug-Free Workplace Act. The agency would 
not want to risk any federal funding. She further stated, her other comment related to 284.650(15), use of 
marijuana. It is important to be clear on that; if the intent is not smoking or ingesting on the work site. Her 
understanding is, if an employee has a positive test and it's in his or her system, he or she is using marijuana. 

Deborah Barris: Introduced herself as Deputy Director, Administrative Services, Department of Health 
and Human Services. She thinks that it's been discussed in prior meetings but their main concern is that they 
did obtain an Attorney General opinion from Linda Anderson who was also responsible for the medical 
marijuana program with the State. Ms. Anderson feels that the regulations suffice as currently written. 

She further noted, they don't really believe that there's a need to separate medical marijuana from any other 
drugs or controlled substances that employees are utilizing due to medical conditions. They believe that they 
should manage them consistently across the board. The concern is, why is medical marijuana now any 
different from any other prescription that an employee may have for a medical condition? 

Version two is the most palatable but they still have concerns because they believe it's an unnecessary 
regulation changes and they are comfortable with regulation as it currently stands. 

Kimberly King: She noted that she was coming up as a private citizen of the State of Nevada. She explained 
that she has made the State her home and she intends to retire here in the future. 

She stated she understands that the Legislature and the State of Nevada support medical marijuana. She also 
supports the availability of medical marijuana for individuals for whom this drug will help with their medical 
needs. However, she is concerned that these regulations, as written, will not allow agencies to receive federal 
funding to comply with the federal Drug-Free Workplace Act. 
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Although the State of Nevada has legalized medical marijuana, at this time the federal government has not, 
and still considers medical marijuana an illegal drug. The Drug-Free Workplace Act requires the recipient 
of federal funds to publish a statement notifying employees that the unlawful manufacturing, distribution, 
dispensing, possession, or use of a controlled substance is prohibited in the grantees workplace and 
specifying the actions that will be taken against employees for the violations of such prohibition. 

She sees this regulatory language as contrary to the law, the federal law. She's requesting the Division of 
Human Resource Management and subsequently the Personnel Commission, review and ensure that the 
regulatory language will allow agencies that are federal recipients to be in compliance with the Drug-Free 
Workplace Act. 

Sue Dunt: Introduced herself as being Risk Manager with Nevada System of Higher Education. Fromtheir 
perspective of the two versions, they would clearly prefer Version 2. That allows them to do management 
in regard to liability if they have employees that may be over-utilizing their medical marijuana or maybe not 
using it at night, versus during the day. They would definitely support, if this were to move forward, that 
this second version be the one that would be considered. 

She further explained that they are also a recipient of a large amount of federal funds. They think it would 
be beneficial to have some kind of acknowledgment within the regulations that, if there are federal funds 
involved, that maybe legality of allowing this in the workplace should be looked at. 

Overall, NSHE has developed an internal policy that doesn't allow the use of medical marijuana, primarily 
due to the federal funding issues. So, they just would be hopeful that it could somehow work out that the 
issue is considered and it's somehow being worked into the regulation. 

Shelley Blotter: Asked if there were further comment. 

Lee-Ann Easton: Explained that she also had some concern after the workshop and this is why these 
workshops are so important, that we all try to work together and get as much information as possible. 

Shelley Blotter: Noted, there is one other regulation - 284.650. One of the commenters already commented 
on the changes, but in the event someone wants to speak to that one directly, comments would be accepted 
on that before closing. She commented that, with that, it looks like all the territory had been covered. She 
expressed appreciation and reminded attendees to feel free to send any written comments to her, or Lee-Ann 
or Peter. 

IIL ADJOURNMENT 

Shelley Blotter: Adjourned the meeting. 
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May 4, 2016 

Regulation Small Business Impact Statement 

The Division of Human Resource Management has detennined that the adoption of this 
proposed regulation does not impose a significant economic bmden on small businesses, nor 
will it iestrict the formation, opemtion or expansion of small business. 

These regulations only impact the classified service of Executive Branch departments and 
the Nevada System of Higher Education. 

I certijj, that to the best of my knowledge or belie£ a concerted effort was made to determine the 
Impact of the proposed regulation on small business and that the ieformatlon contained in this 
statement is accurate. 
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Personnel Commission Meeting 
June 10, 2016  

FOR DISCUSSION AND POSSIBLE ACTION 

The following regulations have been proposed for permanent adoption. A brief explanation 
precedes each section and summarizes the intent of the regulation change. NOTE: Language in 
italics is new, language in brackets (omitt:ed materiel) is to be omitted. 

The following summarizes the recommended action of the Personnel Commission and identifies 
ifthere has been support or opposition to the proposed action. 

LCB File No. R060-16 

The Division of Human Resource Management reeommends the amendment to NAC 284.204 to 
clarify that an adjustment in steps to resolve an equity issue or to is intended to be among positions 
in a department or agency, and not among positions across state service. Additionally, this 
amendment removes the requirement that when an appointing authority makes a request to the 
Division to adjust steps, the request must document that the adjustment will not actually create an 
inequity. Lastly, this amendment adds the ability to remove an adjustment of steps if the employee 
receiving the adjustment moves to another department or agency where the criteria that caused the 
adjustment no longer exists. 

These proposed changes were discussed at a workshop on January 27, 2016. There was testimony 
by the Human Resource Manager of the Nevada Department of Transportation citing concerns 
with the proposed changes, as well as testimony from the Chief Deputy Secretary of State, Office 
of the Secretary of State, citing concerns with reversing a step adjustment. 
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LCB File No. R060-16 

Section 1. NAC 284.204 is hereby amended to read as follows: 

Explanation of Proposed Change: This amendment, proposed by the Division of Human 
Resource Management, clarifies that an adjustment for equity is among positions within 
departments/agencies and not across State service, removes the requirement that an appointing 
authority must ensure that an adjustment will not create an inequity, and adds the ability to remove 
an adjustment if an employee moves to a position in a department/agency where a similar recruiting 
problem does not exist. 

NAC 284.204 Adjustment of steps within same grade. (NRS 284.065, 284.155, 284.175) 
1 .  '!he Division of Human Resource Management may approve an adjustment of steps within 

the same grade to: 
(a) Allow an appointing authority the flexibility to adjust the rate of pay for a position that will 

be filled by a person from a pool of eligible persons who are applying for the position on an open 
competitive basis in order to: 

( 1) Meet a difficult recruiting problem in which an effort to recruit a person for a position or 
class has failed to produce at least five eligible persons who are available to work, or the recruitment 
for the position or class has been deemed historically difficult. Such an adjustment of steps may be 
approved by the Division of Human Resource Management for a class for a period of 1 year. 

(2) Employ a person whose education or experience is superior to those of another eligible 
person and who exceeds the minimum qualifications of the class. Any experience or education 
which is considered by the appointing authority pursuant to this subparagraph must be given a 
greater weight for those areas which are directly related to the position than general education and 
experience.

(b) Maintain an equitable relationship in the status of steps among the employees of the 
appointing authority if a disparity exists. An adjustment will not be granted pursuant to this section 
if the disparity in steps is: 

(1) Among employees of different departments or agencies; or 
(2) A result of: 

(I) The length of service of employees; 
(II) An adjustment in pay which was attained in a former class; or 
(III) An adjustment in pay for an employee who resides in a particular geographical area 

(c) Maintain an appropriate differential, not to exceed two steps, between the base rate of pay 
of a supervisor and the base rate of pay of an employee who is in the direct line of authority of the 
supervisor. An adjustment may be granted pursuant to this paragraph if, before the adjustment, the 
base rate of pay of the employee is the same or greater than the base rate of pay of the supervisor. 

2. Before granting an adjustment of steps pursuant to this section, the appointing authority 
must submit a request on a form prescribed by the Division of Human Resource Management to 
the Division of Human Resource Management which: 

(a) Specifies the qualifying conditions and justification for the request; and 
(b) Certifies that the appointing authority has, where applicable: 

(1) Considered the requirements for the pay required to meet the need described in 
subparagraph (1) of paragraph (a) of subsection 1 ;  

(2) Considered the qualifications of any other eligible person who is available for work for 
the purposes of subparagraph (2) of paragraph (a) of subsection l ;  
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(3) Ensured that the adjustment is feasible on the basis of its fiscal effects;
[(4) Bftsur-ed that the ecij1:1stmeftt ·Nill ftOt ea1:1se i-Beqwty betweee e\:lff-eftt employees •,1,1h-iee 

wol:lld Feqwre ecij1:1Stmeats in the sfeps of these employees \'t'Bi:ee llfe :aot feesible o:a the besis of 
the fiseal effeet,s of m:teh edj1:1stments;] and 

[(5)] (4) Prepared and maintained an accurate record of the consideration of the factors listed 
in this section. 

3 .  If an adjustment of steps pursuant to this section is approved by the Division of Human 
Resource Management, the effective date of such an adjustment is the date on which a request that 
complies with subsection 2 is received by the Division of Human Resource Management or the 
personnel office of the department or agency at which the employee who is receiving the 
adjustment is employed. If a request for an adjustment of steps is delayed because an administrative 
or clerical error prevented the delivery of the request, the effective date must be determined by the 
appointing authority and must be based on the date on which the request should reasonably have 
been submitted. A retroactive adjustment must not exceed 6 months from the date on which the 
Division of Human Resource Management receives the request. 

4. An adjustment of steps which is made pursuant to subparagraph (1) of paragraph (a) of 
subsection 1 may be revoked when: 

(a) The recruiting problem which caused the adjustment was due to the geographical location 
of the position; and 

(b) The employee [tr-aesfefs to an] moves from one position to another position in either a 
different area [wheFe] within the department or agency in which the employee is currently 
employed or a different department or agency than the department or agency in which the 
employee is currently employed, and a similar recruiting problem does not exist H in the new 
area, department or agency. 
-. the employee must be placed at the step he or she would have received if he or she had not 
received the adjustment. 

(Added to NAC by Dep't of Personnel, eff. 8-14-90; A 7-1-94; R197-99, 1 -26-2000; Rl47-01 ,  
1 -22-2002; R015-02, 5-2-2002; A by Personnel Comm'n by R134-12, 10-4-2013)

C .. 
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Personnel Commission Agenda
June 1 0, 201 6

( FOR DISCUSSION AND POSSIBLE ACTION 

The Division of Human Resource Management has conducted a maintenance review of class specifications
in the Occupational Group(s) listed below. It is recommended that the following classes be revised effective:
June 10, 2016. 

Item VI-A-1-a 

-" -, '
·- PR.OPOSED_  ..-

CODE TITLE GRADE CODEEEO-4 TITLE GRADE EEO-4 

Legal Office Manager 2. 1 54 F Legal Office Ma11ager 33 F2.154 

2. 1 5 1 Supervising Legal Secretary 3 1  F 2.151 Supervising Legal Secretary 31 F 

2. 153 Legal Secretary II 29 F 2.153 Legal Secretary II 29 F 

2.156 Legal Secretary I 27 F 2.156 Legal Secretary I 27 F 

2.158 Legal Secretary Trainee 25 F 2.158 Legal Secretary Trainee 25 F 

EXPLANATION OF CHANGE 

The Nevada Department of Administration, Division of Human Resource Management conducted a class( specification maintenance review for the Legal Secretary series. In consultation with management and
agency Human Resource staff from agencies that utilize this classification, it was determined that minor
revisions be made to the class concepts to better reflect common duties that may be performed by Legal
Secretaries. Additionally, minor changes were made to the education and experience to maintain consistency
in formatting.

Legal Secretaries perform specialized secretarial duties for attorneys, administrative law judges, and/or
hearings/appeals officers including preparing legal documents and correspondence; calendaring; maintaining
records; and providing assistance on routine problems and inquiries which are not of a legal nature.
Incumbents may maintain current knowledge of assigned caseload and status of cases; provide general
information to the public, State and local governments, attorneys, court personnel, and various office
personnel; act as liaison between professional legal staff, departmental personnel, and the public; provide
clerical support to assigned professional legal staff; draft routine correspondence, reports/statistics and other
materials requiring specific knowledge of operational methods, policies and procedures for professional staff
review; prepare and type requisitions and purchase orders, as required; process requests for payment and travel 
claims; format, prepare and type legal documents and correspondence in final format according to jurisdictional
requirements; process and file documents with appropriate courts or quasi-judicial bodies in accordance with the 
specific procedures of each body, including manner of filing and established timelines. They also may gather,
compile, organize, and prepare relevant material for professional staff to use in legal proceedings; review files
and references to obtain information needed by professional legal staff; establish and maintain legal and general
correspondence filing and cross filing systems as necessary; maintain a library references including legal
publications, law digests, reports, opinions and court decisions; and distribute or assign appropriate clerical work 
to lower level staff.
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2. 154 - Legal Office Manager, Grade 33: Under direction, incumbents are responsible for general 
office services of a legal office. Assignments vary considerably and require the selection of different 
and often unrelated processes or procedures, depending upon highly variable circumstances of 
individual cases or situations . The incumbent must interpret and apply information to specific
situations and problems for which there may be no clear-cut procedures, guidelines or precedent. 
Solutions to problems frequently require independent research, factual comparisons, and the 
examination of detailed information. Oversee the overall operation of one or more legal offices;
manage support staff which must include a Supervising Legal Secretary; assist with budget preparation 
and monitoring; develop and implement standard operational procedures; and review requests for 
purchase orders for need and form accuracy. Assist the Accounting Division with annual inventory; 
responsible for ongoing inventory disposal, transfers and excessing. Provide administrative support to 
professional staff including acting as an executive assistant; overseeing special projects; gathering
information and preparing program related reports and statistics ;  and performing legal secretarial 
duties as assigned. 

2. 151 - Supervising Legal Secretary, Grade 31: Under general supervision, incumbents perform the 
full range of duties outlined in the series concept and supervise multiple positions including two or more 
Legal Secretary Il' s. Incumbents at this level have full supervisory responsibility for assigned staff, 
oversee the flow of work, provide technical assistance in the preparation of documents, and act as liaison 
between professional and clerical staff. Supervising Legal Secretaries may be assigned to perform the 
more difficult or complex legal secretarial duties for the work unit. In addition, they compile unit 
statistics, provide training, prepare reports, may have limited responsibility for monitoring office 
supplies, and arrange for archiving and storage oflegal documents. 

2. 153 - Legal Secretary IL Grade 29: Under general supervision, incumbents perform the full range of 
duties outlined in the series concept at the journey level. Decisions regarding what needs to be done 
involve evaluation of an issue or issues and may require selecting a course of action from several ( alternatives. The work involves conditions and elements that must be identified, analyzed, or evaluated 
to discern interrelationships. Guidelines are available and are applicable to major portions of the work, 
but leave gaps in specificity. Incumbents use judgment in interpreting and applying guidelines for 
application to specific cases or problems. 
2. 156 - Legal Secretary L Grade 27: Under direct supervision, incumbents perform the duties 
outlined in the series concept in a continuing trainee capacity. Progression to the journey level may 
occur upon meeting the minimum qualifications, satisfactory job performance and with approval of 
the appointing authority. 

2. 158 - Legal Secretary Trainee, Grade 25: Under immediate supervision, incumbents acquire skills 
and experience in performing the duties outlined in the series concept. This is the entry level in the 
series, and progression to the continuing trainee level may occur upon meeting the minimum 
qualifications, satisfactory job performance and with approval of the appointing authority. 

Human Resource Management worked closely with the agencies involved, and they support the changes. 

Note: Changes, additions and/or deletions on the class specification are noted in red. 
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STATE OF NEVADA 

Department of Administration 
Division of Human Resource Management ( 

CLASS SPECIFICATION 

TITLE GRADE EE0-4 CODE 
LEGAL OFFICE MANAGER 
SUPERVISING LEGAL SECRETARY 
LEGAL SECRETARY II 
LEGALcSECRETARYcI 
LEGAL SECRETARY TRAINEE 

33 
31 
29 
27 
25 

F 
F 
F 
F 
F 

2.154 
2.151 
2.153 
2.156 
2.158 

SERIES CONCEPT 

Legal Secretaries perform specialized secretarial duties for attorneys, administrative law judges, and/or
hearings/appeals officers including preparing legal documents and correspondence; calendaring; maintaining
records; and providing assistance on routine problems and inquiries which are not of a legal nature. 
Maintain current knowledge of assigned caseload and status of cases; provide general information to the public, 
State and local governments, attorneys, court personnel, and various office personnel; act as liaison between 
professional legal staff, departmental personnel, and the public; determine what information may be provided and 
which requests must be referred to professional legal staff; refer calls to another office if necessary. 
Provide clerical support to assigned professional legal staff; receive and screen visitors and telephone calls; respond 
to inquiries on a variety of matters such as the status of pending cases; open and review incoming mail and 
determine priority of professional legal staff's attention when routing; mail items according to postal and statutory 
requirements; maintain a calendar for professional legal staff's appointments, due dates for documents, court 
appearances, conferences, meetings and other engagements; schedule meetings and training and make travel 
arrangements. 
Draft routine correspondence, reports/statistics and other materials requiring specific knowledge of operational 
methods, policies and procedures for professional staff review; prepare and type requisitions and purchase orders, 
as required; process requests for payment and travel claims. 
Format, prepare and type legal documents and correspondence in final format according to jurisdictional 
requirements, from rough draft, electronic documents, dictaphone, template or notes; proofread and review for 
proper citation format; prepare and attach exhibits, special sections such as indexes, table of points and authorities, 
certificates of service, and brief covers. 
Process and file documents with appropriate courts or quasi-judicial bodies in accordance with the specific 
procedures of each body, including manner of filing and established timelines; track responses and receipts due 
upon or after submittals, and dates for other required actions subsequent to submittals. 
Gather, compile, organize, and prepare relevant material for professional staff to use in legal proceedings; review 
files and references to obtain information needed by professional legal staff; locate and verify/abstract information 
from legal files and records; and verify the accuracy of citations and quotations by checking legal sources. 
Establish and maintain legal and general correspondence filing and cross filing systems as necessary; record case 
inventory information in order to maintain accurate records and provide for efficient retrieval of information; 
prepare files for archiving and storage in compliance with established retention schedules. 
Maintain a library of references including legal publications, law digests, reports, opinions and court decisions. 
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SERIES CONCEPT (cont'd)
Distribute or assign appropriate clerical work to lower level staff; provide instruction and guidance and review
work completed by clerical personnel.
Perform related duties as assigned.
****************************************************************************************** 

CLASS CONCEPTS 

Legal Office Manager: Under direction, incumbents are responsible for [all] general office services of a legal
office. Assignments vary considerably and require the selection of different and often unrelated processes or
procedures, depending upon highly variable circumstances of individual cases or situations. The incumbent must
interpret and apply information to specific situations and problems for which there may be no clear-cut procedures,
guidelines or precedent. Solutions to problems frequently require independent research, factual comparisons, and
the examination of detailed information.
Oversee the overall operation of one or more legal offices; manage support staff which must include a Supervising
Legal Secretary; [FHeaege aad perfuffft lmElget aad eeeottet5 FHBHttenaaee activities inelttEli:ftg eeeeu&ts peyaele enEI
Feeei•,•eele, budget pfef)BFBtien and monitoring; d0't1elop aad im}:llement staadeFd epemt-ional pFOeeElures; aM
purehese effiee OE:}llipmeet aad sttpplies.] assist with budget preparation and monitoring; develop and implement
standard operational procedures; and review requests for purchase orders for need and form accuracy; assist 
the Accounting Division with annual inventory; responsible for ongoing inventory disposal, transfers and

0 excessing. 

Provide administrative support to professional staff including acting as an executive assistant; overseeing special 
projects; gathering information and preparing program related reports and statistics; and performing legal 
secretarial duties as assigned.
Supervising Legal Secretary: Under general supervision, incumbents perform the full range of duties outlined in 
the series concept and supervise multiple positions including two or more Legal Secretary II' s. Incumbents at this 
level have full supervisory responsibility for assigned staff, oversee the flow of work, provide technical assistance 
in the preparation  of documents, and act as liaison between professional and clerical staff.
Supervising Legal Secretaries may be assigned to perform the more difficult or complex legal secretarial duties for 
the work unit. In addition, they compile unit statistics, provide training, prepare reports, may have limited 
responsibility for monitoring office supplies, and arrange for archiving and storage of legal documents.
Legal Secretary II: Under general supervision, incumbents perform the full range of duties outlined in the series 
concept at the journey level. Decisions regarding what needs to be done involve evaluation of an issue or issues 
and may require selecting a course of action from several alternatives. The work involves conditions and elements 
that must be identified, analyzed, or evaluated to discern interrelationships. Guidelines are available and are 
applicable to major portions of the work, but leave gaps in specificity. Incumbents use judgment in interpreting 
and applying guidelines for application to specific cases or problems.
Legal Secretary I: Under direct supervision, incumbents perform the duties outlined in the series concept in a 
continuing trainee capacity. Progression to the journey level may occur upon [stteeessful eempletion of tfle 
proaationary period] meeting the minimum qualifications, satisfactory job performance and with approval of the 
appointing authority.

C> 
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CLASS CONCEPTS (cont'd) 
Legal Secretary Trainee: Under immediate supervision, incumbents acquire skills and experience in performing 
the duties outlined in the series concept. This is the entry level in the series, and progression to the continuing 
trainee level may occur upon [sueeessful eefflf)letton of the f➔.FOBationary 13eriotl] meeting the minimum 
qualifications, satisfactory job performance and with approval of the appointing authority. 
****************************************************************************************** 

MINIMUM QUALIFICATIONS 

SPECIAL REQUIREMENT: 

* Some positions require incumbents to be a notary public. 
INFORMATIONAL NOTE: 

* Educational Equivalents: 
( 1)  An Associate of Science degree with a legal secretarial emphasis is  equivalent to one year of legal 

secretarial trainee experience. 
(2) Completion of a legal secretarial diploma program from an accredited business college is equivalent 

to one year of legal secretarial trainee experience. 
LEGAL OFFICE MANAGER 

EDUCATION AND EXPERIENCE: Graduation from high school or equivalent education and five years of 
clerical experience, three of which were performing progressively responsible legal secretarial work and one 
year of which included supervision of legal secretarial staff; OR one year of experience as a Supervising Legal 
Secretary in Nevada State service; OR an equivalent combination of education and experience as described 
above. (See Special Requirement and Informational Note) 

ENTRY LEVEL KNOWLEDGE, SKILLS AND ABILITIES (required at time of application): 
Working knowledge of: legal terms, forms, document processing, procedures and protocol; principles of 
supervision and training; the clerical and administrative support needs and requirements of attorneys, 
hearings/appeals officers and/or administrative law judges. Ability to: make operational decisions related to 
program activities and office management within established limits of authority; compile and analyze records, 
numerical and descriptive information and present findings and recommendations; provide administrative
assistance and legal secretarial support to the manager of professional staff; manage staff and equipment to 
achieve optimum efficiency; establish office practices and policies; and all knowledge, skills and abilities 
required at the lower levels. 

FULL PERFORMANCE KNOWLEDGE, SK.ILLS AND ABILITIES (typically acquired on the job): 
Detailed knowledge of: legal terms, forms, document processing, procedures and protocol. Working
knowledge of: agency mission, functions, programs, activities and operating policies; State statutes, 
regulations, rules and requirements related to purchasing, budget development and maintenance, and
personnel administration; basic principles and State practices used in financial management including 
clerical accounting, purchasing, and budgeting. Ability to: assist in the preparation and maintenance of the 
agency budget and related activities; assist in a variety of projects and attend programs, conferences and
meetings. 

CJ 
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MINIMUM QUALIFICATIONS (cont'd) 
SUPERVISING LEGAL SECRETARY 

EDUCATION AND EXPERIENCE: Graduation from high school or equivalent education and four years of 
clerical experience, three of which were performing progressively responsible legal secretarial work; OR one
year of experience as a Legal Secretary II in Nevada State service; OR an equivalent combination of education
and experience as described above. (See Special Requirement and Informational Note) 

ENTRY LEVEL KNOWLEDGE, SKILLS AND ABILITIES (required at time of application): 
Working knowledge of: variety of alternative recordkeeping and filing systems; document archiving 
techniques and requirements. Ability to: organize office worldlow and adjust assignments of staff as required 
to meet schedules and timelines; develop and implement work performance standards and evaluate 
performance; compose effective correspondence, announcements, training materials, and statistical reports; and 
all knowledge, skills and abilities required at the lower levels. 

FULL PERFORMANCE KNOWLEDGE, SKILLS AND ABILITIES (typically acquired on the job): 
(These are identical to the Entry Level Knowledge, Skills, and Abilities required for Legal Office Manager.) 

LEGAL SECRETARY Il 

EDUCATION AND EXPERIENCE: Graduation from high school or equivalent education and three years of 
clerical experience, two of which were performing progressively responsible legal secretarial work in a training 

( capacity; OR one year of experience as a Legal Secretary I in Nevada State service; OR an equivalent 
combination of education and experience as described above. (See Special Requirement and Informational 
Note) 

ENTRY LEVEL KNOWLEDGE, SKILLS AND ABILITIES (required at time of application): 
Working knowledge of: legal practices and procedures for various courts and judicial districts; legal
terminology; clerical requirements for preparing and typing a variety of complex legal documents, forms, and 
other related materials; procedures for processing and filing documents with courts, boards and/or
commissions; proper format for legal citations; legal office procedures. Ability to: work independently and 
follow through on assignments; inte1pret and apply complex rules, regulations, policies and procedures to 
specific problems and issues; receive inquiries and resolve complaints from staff and clientele; establish, 
organize and maintain complex filing systems including indexed and cross-referenced materials; research 
information from a variety of departmental and available sources; compile and update information and prepare 
reports related to specific management activities; transcribe dictation which may be of a complex nature and 
which requires a comprehensive knowledge of legal procedures and terminology; and all knowledge, skills and 
abilities required at the lower levels. 

FULL PERFORMANCE KNOWLEDGE, SKILLS AND ABILITIES (typically acquired on the job): 
(These are identical to the Entry Level Knowledge, Skills, and Abilities required for Supervising Legal 
Secretary.) 

LEGAL SECRETARY I 

EDUCATION AND EXPERIENCE: Graduation from high school or equivalent education and two years of 
clerical experience, one of which was performing legal secretarial work in a trainee capacity; OR one year of 
experience as a Legal Secretary Trainee in Nevada State service; OR an equivalent combination of education 
and experience as described above. (See Special Requirement and Informational Note) 
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MINIMUM QUALIFICATIONS (cont'd) 
LEGAL SECRETARY I (cont'd) 

ENTRY LEVEL KNOWLEDGE, SKILLS AND ABILITIES (required at time of application): 
General knowledge of: legal practices and procedures for various courts and judicial districts; legal 
terminology; clerical requirements for preparing and typing a variety of complex legal documents, forms, 
and other related materials; procedures for processing and filing documents with courts, boards and/or 
commissions; proper format for legal citations; legal office procedures. Ability to: accurately prepare, 
type, format, process and file a variety of complex documents in accordance with established timelines and 
procedures with appropriate court, board or commission; maintain accurate calendaring of documents and 
court appearances; compose general correspondence and forms; read and comprehend court rules and 
provisions of State law; proofread documents for correct format, grammar and punctuation; maintain 
accurate time records for various projects; set up and maintain legal files; differentiate between public anc;l 
confidential information; work as part of a team and act as a liaison with other entities; perform a variety of 
tasks often changing from one assignment to another; and all knowledge, skills and abilities required at the 
lower level. 

FULL PERFORMANCE KNOWLEDGE, SKILLS AND ABILITIES (typically acquired on the job): 
(These are identical to the Entry Level Knowledge, Skills, and Abilities required for Legal Secretary II.) 

LEGAL SECRETARY TRAINEE 
( EDUCATION AND EXPERIENCE: Graduation from high school or equivalent education and one year of 

general clerical experience; OR an equivalent combination of education and experience as described above. 
(See Special Requirement and Informational Note) 

ENTRY LEVEL KNOWLEDGE, SKILLS AND ABILITIES (required at time of application): 
Working knowledge of: standard office procedures such as filing, typing, duplicating materials, answering 
telephones and distributing mail; data entry techniques; telephone etiquette; correct English usage, grammar 
and punctuation; proper spelling of commonly used words; operation of current computers and other modem 
office equipment; manual and computerized filing methods; basic math. General knowledge of: business
English; basic customer service skills. Ability to: use computers, telephones, copiers, facsimile machines and 
other office equipment; apply and understand statutes, regulations, rules, policies and procedures related to a 
specific program or service; read and understand manuals and other detailed written instructions; review 
documents for completeness and conformance to established procedures and requirements; maintain records 
including manual and electronic files; type proficiently at a rate of speed acceptable to the hiring authority; 
type, format and produce routine business correspondence, reports and other materials using a personal
computer; understand and follow oral and written directions; communicate and work cooperatively with others 
including co-workers, clientele and the public; add, subtract, multiply and divide numbers accurately; schedule 
meetings and appointments; perform reception duties. Skill in: the operation and use of modem office 
equipment. 
FULL PERFORMANCE KNOWLEDGE, SKILLS AND ABILITIES (typically acquired on the job): 
(These are identical to the Entry Level Knowledge, Skills, and Abilities required for Legal Secretary I.) 
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This class specification is used for classification, recruitment and examination purposes. It is not to be 
considered a substitute for work performance standards for positions assigned to this class. 

2 . 154 2. 1 5 1 2.153 2 . 156 2 . 158 

ESTABLISHED: 7/1/81R 9/1/69 6/7/65 6/7/65 8/6/87
6/5/81PC 

REVISED: 7/29/81-3 8/3/70 8/3/70
REVISED: 12/10/76 
REVISED: 12/14/78-3 12/14/78-3 12/14/78-3 
REVISED: 8/6/87 8/6/87 8/6/87
REVISED: 7/1/89P 7/1/89P 7/1/89P 7/1/89P 7/1/89P

9/27/88PC 9/27/88PC 9/27/88PC 9/27/88PC 9/27/88PC 
REVISED: 6/9/89-3 
REVISED: 7/1/0lP 7/1/0lP 7/1/0lP 7/1/0 lP 7/1/0lP 

10/4/00PC 10/4/00PC 10/4/00PC 10/4/00PC 10/4/00PC 
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Personnel Commission Agenda 
June 10, 2016 

FOR DISCUSSION AND POSSIBLE ACTION 

The Division of Human Resource Management has conducted a maintenance review of class specifications 
in the Occupational Group(s) listed below. It is recommended that the following classes be revised effective: 
June 10, 2016. 

Item VI-B-1-a 

CURRENT PROPOSE;D 

CODE TITLE GRADE EEO-4 CODE TITLE GRADE EEO-4 

7.135 Accountant III 38 B 7.135 Accountant III 38 B 

7.136 Accountant II 36 B 7.136 Accountant 11 36 B 

7.137 Accountant I 34 B 7.137 Accountant I 34 B 

EXPLANATION OF CHANGE 

The class specification for Accountant was reviewed by the Human Resource Personnel and Subject Matter Experts at 
the Controller's Office, Division of Human Resource Management, Division of Welfare and Supportive Services, 
Division of Public and Behavioral Health, Division of Aging and Disability Services, Division of Health Care 
Financing and Policy, Division of Environmental Protection, Departments of Transportation and Corrections, and the 

( Public Employees Retirement System. It was determined that the concepts, minimum qualifications and knowledge, 
skills and abilities are consistent with current expectations. No changes were necessary. 

Accountants are responsible for preparing financial statements in accordance with Generally Accepted Accounting 
Principles (GAAP) and the standards of the Governmental Accounting Standards Board (GASB). Incumbents 
establish and maintain accounting systems and procedures which provide necessary documentation and audit trails for 
fiscal transactions, classification of expenditures, current fund balances; prepare and analyze working trial balances, 
identify and correct errors, and prepare journal entries; prepare balance sheets, income statements, and changes in fund 
balance statements; use internally generated data and external source material to prepare notes to financial statements; 
and establish internal accounting procedures for preparing financial statements and managing work flow to ensure 
compliance. They also provide overall support to agencies and divisions regarding accounting problems and 
management information systems; reconcile or supervise the reconciliation of trust accounts, general ledger accounts, 
bank statements, sub-ledger accounts and controller' s reports; and schedule and coordinate audits with independent 
auditors. In addition, they may provide full supervision or work direction for professional, technical or clerical staff. 
The Accountant series is distinguished from the Accountant Technician series in that Accountants are called upon to 
make decisions based upon a formal body of knowledge obtained through extensive post-secondary accounting 
education. Accountants must understand and regularly use Generally Accepted Accounting Principles and must have 
knowledge of governmental financial reporting standards. 

7.135 - Accountant III, Grade 38: Under general direction, incumbents perform the full range of duties described 
in the series concept at the advanced journey level. They are responsible for the compilation and accurate 
reporting of several funds of different types such as in the Controller' s Office or for a single large fund as in the 
Department of Transportation or the Public Employees Retirement System. Assignments include the development 
of financial statements and review of more complex funds and account groups as defined by size, reporting 
requirements, source of revenue and expenditure limitations. Accountant 111' s are expected to supervise 
Accountant II, Accountant I, and Accountant Technician positions and may be the supervising accountant for all 
accounting activities in a department or division. 

7.136 - Accountant II, Grade 36: Under direction, incumbents perform the full range of duties described in the 
series concept and normally supervise Accountant I or Accountant Technician positions. The class is distinguished 80 



from the Accountant I and ill levels by the size and complexity of the funds and budgets for which the position is 
responsible and the consequence of an error in the work performed. This is the journey level class in the 
Accountant series. 

( 7. 137 - Accountante/, Grade 34: Under general supervision, incumbents perform some or all of the professional 
level accounting duties described in the series concept. This is the entry level in the series and progression to the 
next higher level is not automatic. 

Note: Changes, additions and/or deletions on the class specification are noted in red. 

( 
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7.135 

7.137 

STATE OF NEVADA 

Department of Administration 
Division of Human Resource Management 

CLASS SPECIFICATION 
TITLE GRADE EEO-4 CODE 

ACCOUNTANT ill 38 B 
ACCOUNTANT II 36 B 
ACCOUNTANT I 34 B 

SERIES CONCEPT 

7.136 

Accountants are responsible for preparing financial statements in accordance with Generally Accepted 
Accounting Principles (GAAP) and the standards of the Governmental Accounting Standards Board (GASB). 
General purpose financial statements may be audited and include balance sheets; statements of revenue,
expenditures/expenses, and changes in fund equity/balances; and statements of cash flow. Financial statements 
are typically combined statements which present information by fund type, account group, and discretely 
presented component units. Fund types include general fund, special revenue funds, debt service funds, capital 
project funds, enterprise funds, internal service funds, and trust and agency funds. Accountants are also 
responsible for preparing various other financial reports which include reports for federal, private grant, or 
national repository purposes, and ad hoc reports for use by outside entities such as internal/external auditors, 
legislative bodies, and the public. 

The Accountant series is distinguished from the Accountant Technician series in that Accountants are called 
upon to make decisions based upon a formal body of knowledge obtained through extensive post-secondary 
accounting education. Accountants must understand and regularly use Generally Accepted Accounting 
Principles and must have knowledge of governmental financial reporting standards. They must be able to 
compile and analyze information needed to develop complex and specialized financial statements normally
found in year end audit statements of financial position which are distributed to the public. 

Establish and maintain accounting systems and procedures which provide necessary documentation and audit 
trails for fiscal transactions, classification of expenditures, current fund balances. 

Prepare and analyze working trial balances, identify and correct errors, and prepare journal entries in order to 
prepare reliable and accurate balance sheets and statements of revenues, expenditures/expenses, and changes in 
fund equity/balances. 

Prepare balance sheets, income statements, and changes in fund balance statements from working trial balances 
to provide reliable and accurate financial information. 

Use internally generated data and external source material to prepare notes to financial statements with 
supporting workpapers, tying in all amounts to the basic financial statements. 

Establish internal accounting procedures for preparing financial statements and managing work flow to ensure 
compliance with governmental accounting statutes, regulations, policies and principles. 

Provide overall support to agencies and divisions regarding accounting problems and management information 
systems; provide advice, consultation, direction, and training to agency staff; manage agency accounting
functions by developing work plans, assigning work, establishing work performance standards and evaluating 
work performance. 

Analyze fiscal data to identify and correct errors; reconcile or supervise the reconciliation of trust accounts, 
general ledger accounts, bank statements, sub-ledger accounts and controller' s reports. 
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7.135 

7.137 

ACCOUNTANT ill 38 B 
ACCOUNTANT II 36 B 
ACCOUNTANT I 34 B 
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SERIES CONCEPT (cont'd) 

7.136 

Schedule and coordinate audits with independent auditors; prepare supporting work papers and provide other 
assistance to auditors in periodic audits; review audit reports and write summaries of findings and 
recommendations; discuss audit findings with agency management and implement audit recommendations. 

Determine if leases are capital or operating and prepare amortization schedules. 

Review agency fixed asset listings and ensure that current year additions and disposals have been properly 
reported; reconcile fixed asset purchases to the accounting system and run depreciation schedules. 

May provide full supervision or work direction for professional, technical or clerical staff. 

Perform related duties as assigned . 

CLASS CONCEPTS 

Accountant ill: Under general direction, Accountant ill' s perform the full range of duties described in the 
series concept at the advanced journey level. Incumbents are responsible for the compilation and accurate 
reporting of several funds of different types such as in the Controller's Office or for a single large fund as in the 
Department of Transportation or the Public Employees Retirement System. Assignments include the 
development of financial statements and review of more complex funds and account groups as defined by size, 
reporting requirements, source of revenue and expenditure limitations. Work is assigned through goals and 
objectives developed by incumbent's supervisor, or incumbent is reviewed as goals and objectives are achieved 
and as unusual circumstances occur. Accountant ll's are expected to supervise Accountant II, Accountant I, 
and Accountant Technician positions and may be the supervising accountant for all accounting activities in a 
department or division. 

Accountant II: Under direction, Accountant II's perform the full range of duties described in the series 
concept and normally supervise Accountant I or Accountant Technician positions. The class is distinguished 
from the Accountant I and III levels by the size and complexity of the funds and budgets for which the position 
is responsible and the consequence of an error in the work performed. This is the journey level class in the 
Accountant series. 

Accountant I: Under general supervision, Accountant l's perform some or all of the professional level 
accounting duties described in the series concept. This is the entry level in the series and progression to the 
next higher level is not automatic . 

MINIMUM QUALIFICATIONS 

SPECIAL REQUIREMENT: 

• Appointment to any level in this series requires successful completion of a written examination. 

INFORMATIONAL NOTE: 

• The required 18  college credits in accounting must include 6 credits of beginning accounting, 6 credits 
of intermediate accounting, and 6 credits of upper-division accounting courses. 
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MINIMUM QUALIFICATIONS (cont'd) 

ACCOUNTANT III 

EDUCATION AND EXPERIENCE: Bachelor's degree from an accredited college or university in 
accounting and two years of experience performing professional accounting work; .QB a bachelor's degree 
in business administration, finance or closely related field which included 1 8  credits in accounting; and 
three years of experience performing professional accounting work; .QB one year as an Accountant II in 
Nevada State service and 1 8  college credits in accounting. (See Special Requirement and Informational 
Note) 

ENTRY LEVEL KNOWLEDGE, SKILLS AND ABILITIES (required at time of application): 
Working knowledge of: governmental accepted accounting principles; basis of accounting and 
measurement focus for all fund types and account groups, including governmental fund types, proprietary 
fund types, general long-term debt account group, and general fixed assets account group. Ability to: 
interpret and apply GASB pronouncements; and all knowledge, skills, and abilities required at the lower 
levels. 

FULL PERFORMANCE KNOWLEDGE, SKILLS AND ABILITIES (typically acquired on the job): 
General knowledge of: State governmental legislative processes and the State accounting system, policies, 
and procedures. Ability to: prepare and analyze complex financial statements that include all fund types 
and account groups, and notes to the financial statements. 

ACCOUNTANT II 

EDUCATION AND EXPERIENCE: Bachelor's degree from an accredited college or university in 
accounting and one year of experience performing professional accounting work; .QB a bachelor's degree in 
business administration, finance or related field which included 18  credits in accounting and two years of 
experience performing professional accounting work; .QB one year of experience as an Accountant I in 
Nevada State service and 1 8  college credits in accounting. (See Special Requirement and Informational 
Note) 

ENTRY LEVEL KNOWLEDGE, SKILLS AND ABILITIES (required at time of application): 
Working knowledge of: generally accepted accounting principles (GAAP) including cost, managerial and 
fund accounting principles and practices; automated and manual management reporting systems to create 
output formats and obtain accurate and complete financial information. Ability to: analyze and interpret 
financial reports and complex technical fiscal data; develop procedures and practices to increase work 
effectiveness. Skill in: communicating orally to negotiate sensitive issues such as budgeting, contracts, and 
other fiscal transactions; and all knowledge, skills, and abilities required at the lower level. 

FULL PERFORMANCE KNOWLEDGE, SKILLS AND ABILITIES (typically acquired on the job): 
Working knowledge of: supervisory techniques including organizing work flow, assigning and reviewing 
work, training, evaluating performance, and disciplinary procedures; governmental financial reporting 
standards; governmental accounting policies and procedures; federal regulations pertaining to grants; 
relevant NRS; budgeting activities including preparation, justification, maintenance, analysis, and status 
reporting. 
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MINIMUM QUALIFICATIONS (cont'd) 

ACCOUNTANT I 

EDUCATION AND EXPERIENCE: Bachelor's degree from an accredited college or university in 
accounting; QR a bachelor's degree in business administration, finance or a related field which included 1 8  
units in accounting, and one year of experience preparing GAAP-based financial statements; periodic State, 
federal or private grant fiscal reports and/or fiscal ad hoc reports used by internal and external entities; OR 
four years of experience in the accounting field, two years of which were at the Accountant Technicianii 
level in Nevada State service performing the duties described above and 18 college credits in accounting. 
(See Special Requirement and Informational Note) 

ENTRY LEVEL KNOWLEDGE, SKILLS AND ABILITIES (required at time of application): 
General knowledge of: Generally Accepted Accounting Principles including cost, managerial and fund 
accounting principles and practices; spreadsheet and word processing software; principles and practices of 
bookkeeping. Ability to: perform complex reconciliations to determine accuracy of account balances; read, 
understand, and interpret manuals, polices, procedures, statutes, and administrative codes and regulations; 
write/draft bill draft requests, contracts, policies, and procedures for complex financial processes. 

FULL PERFORMANCE KNOWLEDGE, SKILLS AND ABILITIES (typically acquired on the job): 
General knowledge of: Governmental Accounting Policies and Procedures; federal regulations pertaining 
to grants; relevant NRS; supervisory techniques including organizing work flow, assigning and reviewing 
work, training, evaluating performance and disciplinary procedures. Ability to: develop procedures and 
practices to increase work effectiveness. Skill in: communicating orally with agency representatives to 
convey complex fiscal issues clearly; and communicating orally with outside auditors and others regarding 
agency accounts. 

This class specification is used for classification, recruitment and examination purposes. It is not to be 
considered a substitute for work performance standards for positions assigned to this class. 

7. 135 7 . 136 7.137 

ESTABLISHED: 7/1/93P 7/1/93P 7/1/93P
9/24/92PC 9/24/92PC 9/24/92PC 

REVISED: 12/4/95UC 
REVISED: 6/5/98UC 6/5/98UC 6/5/98UC
REVISED: 3/29/0lUC 3/29/0IUC 3/29/0lUC 
REVISED: 6/19/JSRNC 6119/JSRNC 6/19/JSRNC 
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Personnel Commission Agenda
June 10, 2016  

( 
FOR DISCUSSION AND POSSIBLE ACTION 

The Division of Human Resource Management has conducted a maintenance review of class specifications
in the Occupational Group(s) listed below. It is recommended that the following classes be revised effective:
June 10, 2016. 

Item VI-B-2-a 
. - ,,

CURRENT 

CODE TI1LE GRADE I EEO-4 

7.223 Tax Manager 41 A 

- --; 

CODE TI1LE 

7.223 Tax Ma11ager 

- -
- -PROPOSED-

.*. --

GRADE I EEO-4 

41 A 

EXPLANATION OF CHANGE 

In consultation with the Subject Matter Expert (SME) from Taxation, Human Resource Management
conducted a class specification maintenance review for Tax Manager class. It was determined that the
concepts, minimum qualifications and knowledge, skills and abilities are consistent with current expectations
and no changes were necessary. However, the statement "as described above" was added to the equivalent
combination of education and experience in order to maintain consistency with other class specification
formatting.

( Under administrative direction, Tax Managers oversee the staff, activities and operations of a geographical
region or functional area within the Department of Taxation including establishing procedures, supervising
subordinate supervisors and recommending and implementing the budget. Incumbents plan, organize and
direct tax and audit programs for the department; plan, organize, coordinate and manage tax assessment,
collection and auditing activities and operations in accordance with applicable laws, regulations and legal
requirements; supervise and evaluate the performance of subordinate supervisors; review, respond to, and
mediate taxpayer disputes and determine appropriate course of action. They also direct the preparation of
testimony for presentation before a Hearings Officer and present the position of the department; represent the
department at taxpayer meetings and speaking engagements; review, authorize or deny revised audits or
audits involving large credits to ensure accuracy and compliance with established policies and regulations;
and develop and recommend the biennial budget.

Note: Changes, additions and/or deletions on the class specification are noted in red. 
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STATE OF NEVADA 

Department of Administration 
Division of Human Resource Management 

CLASS SPECIFICATION 

TITLE GRADE EEO-4 CODE 

TAXcMANAGER 41 A 7.223 

Under administrative direction, Tax Managers oversee the staff, activities and operations of a geographical 
region or functional area within the Department of Taxation including establishing procedures, supervising 
subordinate supervisors and recommending and implementing the budget. 

Plan, organize and direct tax and audit programs for the department including developing, recommending and 
implementing methods for administering the program, prioritizing work and establishing work performance 
standards to ensure efficient and effective operation. 

Plan, organize, coordinate and manage tax assessment, collection and auditing activities and operations in 
accordance with applicable laws, regulations and legal requirements. 

Supervise and evaluate the performance of subordinate supervisors in directing the daily operations of each 
work unit; select, train, and discipline personnel as required. 

Review, respond to, and mediate taxpayer disputes and determine appropriate course of action. 

Direct the preparation of testimony for presentation before a Hearings Officer and present the position of the 
department at such hearings as required; prepare and present appeals of the Hearings Officer's decision before 
the Tax Commission. 

Represent the department at taxpayer meetings and speaking engagements in order to provide information 
regarding the functions, purpose, goals, objectives, practices, and policies pertinent to the assignment. 

Review, authorize or deny revised audits or audits involving large credits to ensure accuracy and compliance 
with established policies and regulations. 

Develop and recommend the biennial budget; monitor expenses to ensure compliance with approved budget 
limitations. 

Perform related duties as assigned. 

****************************************************************************************** 

MINIMUM QUALIFICATIONS 

EDUCATION AND EXPERIENCE: Bachelor's degree from an accredited college or university in accounting, 
business administration, finance or related field and five years of professional level experience in accounting, 
auditing and/or tax administration programs involving interpretation and application of statutory provisions, 
including three years of supervisory experience; OR an equivalent combination of education and experience as 
described above. 

ENTRY LEVEL KNOWLEDGE, SK.ILLS AND ABILITIES (required at time of application): 
Detailed knowledge of: accounting and audit principles and practices; tax collection procedures. Working
knowledge of: supervisory techniques including selection, training, work assignment and review, performance 
evaluation, and discipline; methods used in the examination of financial records and taxpayer reports; staffing 
levels and performance requirements; budget preparation and monitoring; conflict resolution and mediation 
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TAXcMANAGER 41 A 7.223 
Page 2 of2 

MINIMUM QUALIFICATIONS (cont'd) 

ENTRY LEVEL KNOWLEDGE, SKILLS AND ABILITIES (cont'd) 
techniques. Ability to: plan, organize, coordinate and manage assigned operations and activities; analyze 
information, problems, situations, practices or procedures to define issues or objectives; identify relevant 
concerns or factors and identify patterns tendencies and relationships; formulate logical and objective 
conclusions; recognize alternatives and their implications; organize materials, information and resources in a 
systematic way to optimize efficiency; communicate effectively both orally and in writing. 

FULL PERFORMANCE KNOWLEDGE, SKILLS AND ABILITIES (typically acquired on the job): 
Detailed knowledge of: federal and State rules, regulations, guidelines and statutes governing tax collection 
and auditing. Working knowledge of: the State budgetary process; applicable sections of the State 
Administrative Manual, Nevada Administrative Code, and principles and practices of personnel administration. 

This class specification is used for classification, recruitment and examination purposes. It is not to be 
considered a substitute for work performance standards for positions assigned to this class. 

7.223 

ESTABLISHED: 06/07/65
REVISED: 07/17/67 
REVISED: 08/23/71 
REVISED: 1 1/16/72 
REVISED: 07/01/93P 
REVISED: 09/24/92PC
REVISED: 08/18/97UC 
REVISED: 12/17/04PC 
REVISED: 6/J0/16PC 
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Personnel Commission Agenda 
June 10, 2016 

( 
FOR DISCUSSION AND POSSIBLE ACTION 

The Division of Human Resource Management has conducted a maintenance review of class specifications 
in the Occupational Group(s) listed below. It is recommended that the following classes be revised effective: 
June 10, 2016. 

Item VI-B-2-b 

'" - - " - ,. -- il'f," ,,
CUIUU:NT_ PROPOSED 

CODE TITLE GRADE CODEEE0-4 TITLE GRADE EE0-4 

7.263 Contributions Examiner ill E Contributions Exa111i11er III7.263 E 
Contnbutions Examiner II 30 E Co11tributions Examiner II 30 E7.265 7.265 

28Contributions Examiner I E Contributions Examiner I 287.266 E7.266 

EXPLANATION OF CHANGE 

The Nevada Department of Administration, Division of Human Resource Management conducted a class 
specification maintenance review for Contributions Examiner. In conjunction with the Department of 
Employment, Training and Rehabilitation that utilize this classification, it was determined that minor 

( revisions be made to the class concepts and minimum qualifications to maintain consistency with formatting 
structure and language usage. It is recommended that the class specification be revised with minor, 
non-substantial changes. Regarding the Minimum Qualifications, revisions were made by replacing "federal 
regulations and State statutes" with "rules, regulations and laws" within class level II to maintain consistency 
in the language used in all three class levels. 

Contributions Examiners are responsible for the accurate registration of liable employers for unemployment 
insurance, reporting and collection of federally and State mandated unemployment taxes and State mandated 
employment taxes, and determination of liability of employers' tax liability dates, tax rates, and eligible 
years of experience rates. Incumbents review and analyze delinquent employer accounts and accounts in 
collection to determine if legal action is warranted; calculate monies owed and investigate the location of 
employer assets and initiate garnishment papers to verify existence of assets; place a hold on disposition and 
establish writs of execution and instructions to the Sheriff's Office to effect seizure of assets if necessary. 
They also maintain accounts, review statistical reports, identify and investigate errors, and make necessary 
adjustments to ensure accuracy; review status of accounts and initiate actions to bring delinquent accounts 
current by contacting employers to promote compliance with requirements and/or arrange for payment of 
outstanding liabilities including installment payment plans. Additionally, incumbents communicate with 
employers, claimants, attorneys, accountants and other interested parties regarding issues of unemployment 
taxes which may require explanation and intexpretation; verify the accuracy of billing statements for
reimbursable accounts prior to mailing and make appropriate adjustments as necessary; and analyze 
information received on disputed benefit claims including claimant statements and field reports to determine 
employers' liability and if information is sufficient to resolve claims. 

7. 623 - Contributions Examiner III, Grade 33: Under general superv1s1on, incumbents direct the 
activities of a work unit within the Contributions Section of the Division of Employment Security within 
the Department of Employment, Training and Rehabilitations. Incumbents are responsible for
implementing policies and procedures to accurately collect and report federally and State mandated 
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unemployment taxes. They supervise lower level Contributions Examiners including selection, training, 
work assignment and review, performance evaluation and discipline. They also coordinate scheduling of 
the production of statements; review status of accounts; approve actions to bring delinquent accounts 

( 
/ 

current and refund or waive monies due; maintain accounts by compiling and reviewing reports; and 
identify and investigate errors and coordinate necessary adjustments. This is the supervisory level in the 
senes. 
7.625 - Contributions Examiner II, Grade 30: Under general supervision, Contributions Examiner IT 
perform the full range of duties described in the series concept. This is the journey level in the series. 

7.626- Contributions Examiner I, Grade 28: Under close supervision, Contributions Examiner I receive 
training in performing the duties described in the series concept. This is the entry level in the series and 
progression to the next level may occur upon meeting minimum qualifications and with approval of the 
appointing authority. 

Agencies utilizing these classifications support the changes. 
Note: Changes, additions and/or deletions on the class specification are noted in red. 
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STATE OF NEVADA 

Department of Administration 
Division of Human Resource Management 

CLASS SPECIFICATION 
TITLE GRADE EE0-4 CODE 

CONTRIBUTIONS EXAMINER III 
CONTRIBUTIONS EXAMINER II 
CONTRIBUTIONS EXAMINER I 

33 

30 

28 

E 
E 
E 

7.263 
7.265 
7.266 

SERIES CONCEPT 

Contributions Examiners are responsible for the accurate registration of liable employers for unemployment 
insurance, reporting and collection of federaUy and State mandated unemployment taxes and State mandated 
employment taxes, and determination of liability of employers' tax liability dates, tax rates[,] and eligible years 
of experience rates. 

Review and analyze delinquent employer accounts and accounts in collection to determine if legal action is 
warranted; calculate monies owed; verify the accuracy of all information and prepare necessary documents to 
be filed with the District and/or County Court in order to initiate or terminate legal action. 

Investigate the location of employer assets and initiate garnishment papers to verify existence of assets; place a 
hold on disposition and establish writs of execution and instructions to the Sheriff's Office to effect seizure of 
assets if necessary. 

Maintain accounts, review statistical reports, identify and investigate errors, and make necessary adjustments to 
ensure accuracy. 

Review status of accounts and initiate actions to bring delinquent accounts current by contacting employers to 
promote compliance with requirements and/or arrange for payment of outstanding liabilities including
installment payment plans; monitor and follow up on agreements to ensure employer compliance. 

Communicate with employers, claimants, attorneys, accountants and other interested parties regarding issues of 
unemployment taxes which may require explanation and interpretation; advise employers of their rights and 
responsibilities under the unemployment compensation program. 

Verify the accuracy of billing statements for reimbursable accounts prior to mailing and make appropriate 
adjustments as necessary; calculate annual charges for reimbursable non-profit, government, political
subdivision and voluntary election accounts; and prepare and submit the information to the research section. 

Analyze information received on disputed benefit claims including claimant statements and field reports to 
determine employers' liability and if information is sufficient to resolve claims; authorize or deny usage of wage 
credits for claimants or refer cases to supervisor for further investigation. 

Perform related duties as assigned. 

****************************************************************************************** 

CLASS CONCEPTS 

Contributions Examiner ill: Under general supervision, incumbents direct the activities of a work unit within 
the Contributions Section of the Division of Employment Security. Incumbents are responsible for 
implementing policies and procedures to accurately collect and report federally and State mandated 
unemployment taxes. They supervise lower level Contributions Examiners including selection, training, 
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CONTRIBUTIONS EXAMINER ID 33 E 7.263 
CONTRIBUTIONS EXAMINER II 30 E 7.265 
CONTRIBUTIONS EXAMINER I 28 E 7.266 
Page 2 of3 

CLASS CONCEPTS (cont'd) 

Contributions Examiner m (cont'd) 
work assignment and review, performance evaluation and discipline. They also coordinate scheduling of the 
production of statements; review status of accounts; approve actions to bring delinquent accounts current and 
refund or waive monies due; maintain accounts by compiling and reviewing reports; and identify and 
investigate errors and coordinate necessary adjustments. This is the supervisory level in the series. 

Contributions Examiner II: Under general supervision, incumbents perform the full range of duties described 
in the series concept. This is the journey level in the series. 

Contributions Examiner I: Under close supervision, incumbents receive training in performing the duties 
described in the series concept. This is the entry level in the series and progression to the next level may occur 
upon meeting minimum qualifications and with approval of the appointing authority. 

MINIMUM QUALIFICATIONS 

CONTRIBUTIONS EXAMINER III 

EDUCATION AND EXPERIENCE: Graduation from high school or equivalent education and four years 
of collections experience involving the interpretation and application of rules, regulations[;] and laws, two 
years of which included collection of taxes; QR one year of experience as a Contributions Examiner II in 
Nevada State service; OR an equivalent combination of education and experience as described above. 

ENTRY LEVEL KNOWLEDGE, SKILLS AND ABILITIES: (required at time of application): 
Working knowledge of: various types of business enterprises such as sole proprietorships, corporations, 
partnerships, and non-profit groups; federal regulations and State statutes regarding unemployment taxation; 
automated systems used to input and retrieve information and coordinate the production of reports and 
statements; federal bankruptcy guidelines; and all knowledge, skills and abilities required at the lower 
levels. 

FULL PERFORMANCE KNOWLEDGE, SKILLS AND ABILITIES : (typically acquired on the job): 
Working knowledge of: supervisory techniques including selection, training, motivation, establishing 
work performance standards, performance evaluation and discipline; applicable sections of the State 
Administrative Manual, Nevada Administrative Code and Rules for State Personnel Administration. 

CONTRIBUTIONS EXAMINER II 

EDUCATION AND EXPERIENCE: Graduation from high school or equivalent education and three years 
of bookkeeping or collections experience . involving the interpretation and application of [federal
Fegl:lletioM aRd State st;at:1:ttes] rules, regulations and laws; OR one year of experience as a Contributions 
Examiner I in Nevada State service; QR an equivalent combination of education and experience as 
described above. 

ENTRY LEVEL KNOWLEDGE, SKILLS AND ABILITIES: (required at time of application): 
Working knowledge of: investigative techniques to identify employer assets; practices and terminology 
of accounting and bookkeeping; interviewing techniques; analyzing and interpreting reports, records and 
information; mathematical computations necessary to effectively calculate taxes, assessments and 
penalties; automated systems sufficient to enter and retrieve information; and all knowledge, skills and 
abilities required at the lower level. 
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Personnel Commission Agenda
June 10, 2016

FOR DISCUSSION AND POSSIBLE ACTION 

The Division of Human Resource Management has conducted a maintenance review of class specifications
in the Occupational Group(s) listed below. It is recommended that the following classes be revised effective:
June 10, 2016. 

Item VI-B-3-a 
·-· 

CURRENT 
L 

-
PROPOSED

CODE TITLE GRADE EEO-4 CODE TITLE GRADE EEO-4 

7.507 
Equal Employment Opportunity 37 B 7.507 

Equal E111ploy111e11t Opportunity 37 BOfficer Officer 

EXPLANATION OF CHANGE 

In conjunction with the Biennial Class Specification Maintenance project, as well as Subject Matter Experts
from various agencies, Human Resource Management recommends minor revisions be made to update the
duty statements. Additionally, the knowledge, skills and abilities were revised to expand and clarify the
relevant acceptable knowledge, skill and/or ability required to be able to perform the duties outlined. The
minimum qualifications were revised to reflect standard verbiage used and to expand the type of relevant and
acceptable experience.
Under general direction, Equal Employment Opportunity Officer assists in the design, development,
implementation and evaluation of Equal Employment Opportunity (EEO) and Affirmative Action (AA)
programs in a large State department such as Nevada Department of Transportation (NDOT) or Nevada
Department of Corrections (NDOC), or in the State's  centralized human resources department. Incumbents
collect and evaluate EEO statistics and reports relevant to the overall status of employment, EEO and AA
programs; act as a consultant to employees and management regarding EEO AA, and/or ADA issues;
develop and implement statewide EEO/ AA programs to include plans of action. They also prepare responses
to EEO charges related to violations of Title VII to the federal government and other regulatory agencies;
consult with or assist agencies in preparing reports regarding the success of recruitment and hiring methods;
provide reports to the State's  centralized human resources department; the EEO Officer may investigate
complaints and makes recommendations for resolution; and maintain current knowledge of changes and new
developments affecting employers. They also consult with agencies regarding outreach activities,
employment goals, and under-utilization of protected groups; may participate in outreach recruitment (i.e.
attend job fairs and community meetings to market the State as an employer of choice.
Agencies utilizing these classifications support the changes.
Note: Changes, additions and/or deletions on the class specification are noted in red. 

93 



STATE OF NEVADA 

Department of Administration 
Division of Human Resource Management 

CLASS SPECIFICATION 

TITLE GRADE EE0-4 CODE 
EQUAL EMPLOYMENT OPPORTUNITY OFFICER 37 B 7.507 

Under general direction, Equal Employment Opportunity Officer assists in the design, development, 
implementation and evaluation of [state•llide] Equal Employment Opportunity (EEO) and Affirmative Action 
(AA) programs in a large State department such as Nevada Department of Transportation (NDOT) or 
Nevada Department of Corrections (NDOC), or in the State 

,
s centralized human resources department. 

[ReS)3onsibilities iBelude the]Collect[iee] and evaluate [ioe of] EEO statistics and reports relevant to the 
overall status of employment, EEO and AA programs; [,'\A. plans Bftd ]conduct analysis and [t:,fodaetion of 
analyt,ioal] prepare reports along with recommendations to the Administrator, EEO [Di:reetof]Administrator, 
personnel manager and/or agency [DifeetoF] management. 

Act as a consultant to employees and management regarding EEO, AA, and/or ADA issues; develop and 
present training programs in the areas of equal opportunity laws and affirmative action, cultural awareness, 
sexual harassment and discrimination prevention and reporting, and mediation services. 

Develop and implement statewide EEO/AA programs ht to include [mg] plans of action; and prepare[s]
progress reports; aid departments in their overall development of AA goals and objectives, {8:BEI] monitor 
progress of programs, [aed] prepare mandated reports [fef the EBO DiFeetof B:Bd depM-tmeet difeetors] and 
special reports as requested by department directors or the State EEO [Difeetof"]Administrator, and provide 
recommendations and assist agencies in eliminating barriers to equal employment opportunities. 

Prepare responses to EEO charges related to violations of Title Vil to the federal government and other 
regulatory agencies; consult with or assist agencies in preparing reports regarding the success ofrecruitment 
and hiring methods; provide reports to the State ,s centralized human resources department. 

[The BeO Offieer Jtfel;)Elfe speeial reports to fedefal egeeeies suoh es the Fedefel Higlw,ey Admiaistfeeon. 
PF011ide reports to the PersoBBel Department, eBd moBitor speeiel BBQ eotmseling programs.] 
The EEO Officer may investigate complaints and makes recommendations for resolution; develop and maintain 
positive working relationships with regulatory agencies such as the Department of Labor (DOL), the Equal 
Employment Opportunity Commission, Nevada Equal Rights Commission, and [liaison] with various 
community groups; [B:Bd estahJiSR liaisons With various eefeFeemem ageeeies] maintain current knowledge of 
changes and new developments affecting employers; may supervise staff. 

[Conduet otltfe&eh Feeruitmem by de•;elepieg e system that pFo•rides the e8flebilities to FCeeh. B:Bd 8ttfeetjob
o&Bdidetes ffom female, BB:Bdie8f1ped B:Bd edmie gro1:1ps.] Consult with agencies regarding outreach activities, 
employment goals, and under-utilization of protected groups; may participate in outreach recruitment (i.e. 
attend job fairs and community meetings to market the State as an employer of choice). 

Perform related duties as [.reEJti.¼Fed] assigned. 

MINIMUM QUALIFICATIONS 

EDUCATION AND EXPERIENCE: Bachelor's degree from [Gmduet:ioe from] an accredited [four year] 
college or university in business or public administration, [peFsoB:Bel edmiBiseedoa, busie:ess,] human 
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EQUAL EMPLOYMENT OPPORTUNITY OFFICER 37 B 7.507
Page 2 of2

MINIMUM QUALIFICATIONS (cont'd)
resource management, psychology or related area and three years ofprogressively responsible professional 
experience in AA [plaBJti.Bg,] and EEO compliance [moeitorieg] planning and reporting; OR an equivalent 
combination of education and experience.
ENTRY LEVEL KNOWLEDGE, SKILLS AND ABILITIES (required at time of application): 
Working knowledge of: EEO laws and regulations [knowledge] ; AA policies, programs and (plaas] 
planning; employment selection criteria and qualifications to [e:r;alaate] identify and eliminate artificial barriers 
to employment. General knowledge of: human resource laws and regulations including Title VII, ADA, and 
FMLA. Skill in: effective communication [51EHls]. Ability to: analyu [iBg] statistical data and prepare [mg] 
and present [iBg] reports on employment of protected group members; identify [iBg] problems and offer [ing] 
practical solutions; conduct [ieg ADA,] EEO, sexual harassment prevention and AA training programs; 
develop [ifig] comprehensive AA programs for [al-I-] State agencies; maintain effective working relationships
with State,federal and other governmental agencies and the general public. 

FULL PERFORMANCE KNOWLEDGE, SKILLS AND ABILITIES (typically acquired on the job): Working 
knowledge of: State [personBel rules ans] human resource regulations that impact EEO/AA; principles 
and practices of public (persoBBel] human resource management including recruitment, 
examination, selection, and classification; State policies and procedures related to EEO/AA and [persoBBel] 
human resources; State departments, divisions and sections and their respective objectives; mediation 
techniques. Ability to: analyze statistical data and prepare and present reports on employment of protected 
group members; conduct in-depth investigations of alleged discrimination; conduct mediation. 

This class specification is used for classification, recruitment and examination purposes. It is not to be 
considered a substitute for work performance standards for positions assigned to this class.

7.507
ESTABLISHED: 1 1/1 3/87
REVISED: 07/01/93P

9/24/92PC
REVISED: 6/10/16PC 
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7. 723 7.723 

Personnel Commission Agenda 
June 10, 2016  

( 
FOR DISCUSSION AND POSSIBLE ACTION 

The Division of Human Resource Management has conducted a maintenance review of class specifications 
in the Occupational Group(s) listed below. It is recommended that the following classes be revised effective: 
June 10, 2016. 

Item VI-B-4-a: 
CURRENT PROPQSED 

CODE TITLE GRADE EEO-4 CODE TITLE GRADE EE0-4 

7.707 Chief Economist 42 B ABOLISHED 

Item VI-B-4-b: 
.1

CURREN'J' PROPOSED 

CODE TITLE GRADE EEO-4 CODE TITLE GRADE EE0-4 

New 7. 718 Executive Branch Eco11omi5t 41 B 

Item VI-B-4-c: 
CURRENT 

TITLECODE( 
New 

7.718 Economist IV 

7.719 Economist III 

GRADE 

41 

38 

EEO-4 CODE 

7. 707 

B 

B 7. 719 

--
PROPOSED 

.. . 
-

TITLE GRADE EEO-4 

Chief Economist 42 B 

ABOLISHED 

Economist III 38 B 

Eco11omist II 36 B 

33 B7.740 7. 740 Economist ! 33 BEconomist I 

Economist II 36 B 

EXPLANATION OF CHANGE 

The Nevada Department of Administration, Division of Human Resource Management conducted a class 
specification maintenance review for the Economist series. 
In consultation with Subject Matter Experts from the Department of Employment, Training &
Rehabilitation, Department of Business & Industry, Department of Health & Human Services and the 
Governor's Finance Office, it is recommended that the Chief Economist be combined into the Economist 
series and that the Economist IV be removed from this series and placed into its own series with a title 
change to Executive Branch Economist. 
As a result of this recommendation, the duty statements from the Chief Economist series were moved to 
the class concept, with minor revisions to the duty statements of the combined class specifications to 
account for this change. Also, minor changes were made to the minimum qualifications to account for 
these changes and to maintain consistency with formatting structure. 

96 



The previous class concept for Economist IV was combined with the previous duty statements to create 
the new series concept for the Executive Branch Economist. Also, minor revisions were made to the 
minimum qualifications to account for these changes. 

( 
Economist Series 

7. 707 - Chief Economist, Grade 42: Under administrative direction, the Chief Economist is 
responsible· for planning, organizing and directing the work of a research section within a department, 
as well as, performing research activities involving the application of recognized economic and 
research principles. 
7.o719 - Economist III, Grade 38: Under general direction, Economist III' s perform the full range of 
duties as described in the series concept involving the application of recognized economic research 
principles and a high level of complexity. Incumbents are expected to have full supervisory authority 
over Economist II's and Economist I's and/or perform comprehensive, broad based research and 
analysis involving the application of more advanced economic principles and statistical/econometric 
techniques to difficult problems. This is the advanced journey level in the series. 
7.723 - Economist II, Grade 36: Under general direction, Economist Il's perform the duties as
described in the series concept involving the application of recognized economic and research 
principles and a high level of complexity. This is the journey level in the series. 
7.740 - Economist I, Grade 33: Under general supervision, Economist I's perform the duties as 
described in the series concept in an entry level capacity. Work is assigned through direction and 
review for technical accuracy. This is the entry level in the series, and provides for progression to the 
next level upon meeting the minimum qualifications, satisfactory performance and with the approval 
of the appointing authority. 

( Executive Branch Economist 
7.o718 - Executive Branch Economist, Grade 41: Within the Governor's Finance Office, under 
administrative direction, the Executive Branch Economist plans, organizes, develops and manages 
research related to complex, long and short range forecasting of diverse tax revenue and social 
welfare caseload projections; acts as the primary spokesperson for the Executive Branch of State 
government, and the Governor's Finance Office. 

Throughout the course of the study, management and agency staff participated by offering 
recommendations and reviewing changes as the process progressed, and they support this
recommendation. 
Note: Changes, additions and/or deletions on the class specification are noted in red. 
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STATE OF NEVADA 

Department of Administration 
Division of Human Resource Management 

CLASS SPECIFICATION 

[TITLE GRADE EEO 4 CODeJ 

[CHIEF ECONOMIST 42 7.791-] 

[Under odmiHistratit,e direetion, the Chief Eeonomist is reSf)onsiele for ploRRing, organi:zing oed Elireeting the 
worh: of a researeh section within o. de13artmcnt as well as performing reseo.reh aeth·ities ie1t·olving the 
apf)lication of reeog0i2ed eeenomie and researeh prineiples. 

St:tpef\·ise anEI e1t·ah:mte the performanee of Eeonomist lII's in eonElweting vo.riows eeonomie BR& statistieol 
rese1H'8h smElies to inelude seleetion, ff&ining, work assig11ment aed re¥ie•N, estoblisking work performanee 
stonaares and diseipline. 

Analy2e projeet FeEft:tirements &Rd ossoeiated costs, appro•,e metkodologies OREi timeframes, moHitor progress of 
projects, ans make appropriate cuijustmeAts as Aeeessary to ensure eompletion oeeording to pl'Ojeet 
speeifieotions, estaeliskeel timefFames and eost parameters. 

Seeure funding for seetion projeets ey solieiting or respoAeing to advertises hies end negotiating eoRtraets with 
State and federal ageneies; consult witk other department supervisors in developing proposals inel1:1ding audget 
and projeet desigR. 

Denlop, reeommend and monitor the seetion budget; alloeate eK13enses o.nel reseurees es ap13r0priate and make 
adjustments as neeessary. 

Direet O:Acl,lor eonduct researeh, analysis O:Ad stttdies of eeonomie soeio.l, fiseal and other fo.etors in relation to 
the topie of study. 

Partieipate in the ae.,·elopment of strategies and 81:ate aAa national poliey positions by seP,iAg oft eemmittees 
and a(hisery eoards aRd proviaing eKpertise in the areas of eeenomies, stetistiee:l aRalysis aRd researeh, and 
labor markel: information. 

Provide information to legislati..,e eodies, iAdl:lstry, FF1edia, ei"i·ie groups, and the general publie regarding 
eeonemie date, laaor foree statisties, employmenl: demographies, Feseareh efforts, anEI peAdiAg legislation; 
testify at heariAgs, issue stateffients, malEe s13eeehes anEI res13ond to inEli:vidual req1:1ests for information. 

Ensl:lre business leaders, orgoni:z:ations and ethers are pr0"i1ided ,.-,vith eurreAt and prejeoted eeonemio 
iAfuffAatioR. 

Perform related duties as assig11ed. 

****************************************************************************************** 
MINIMUM QUALIFICATIONS 

EDUCATION AND EXPERIENCE: Baehelor's degree froffl: aA aeoreditea eoUege or uRi1<1eFsity iA economies, 
laboF eeonomies, eeoAometries, stotisties OF related field o.nd fi'.10 yea.rs of experienee in eoad1:1eting 
statistieal/eeonomie date eolleetioA and anelysis iA1t•oh•ing l:he applieatien of statistical; matheffl:atieal enEI 
eeonemie prineiples and 

ans 
researeh ElesigR and procedures, PHO years of •Nhieh must hw1e ineluaed s1:1pervising 

lower level eeonomisl:s, ORO year of whieh m1:1st ho.1,·e iAeluaed malting formal pFesemations to vo.riol:!5- 
gr-ottps; QR two years of experienee as BR Economist III iA Ne.,•aEla State serviee; QR an OEfHi\·elent 
eombination of ed1:1eation and eKperieAee. 
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,\[CHIEF ECONOMIST 42 2.:: 7.797-
Page 2 of2] 

MINIMUM QUALIFICATIONS (eoHt' d) 

ENTRY LEVEL KNOWLEDGE, SKILLS AND ABILITIES (feq1:Jiree at time of !¼f.lplioatioA): 
Detailed li::Bewledge eE! researeh teelmiq1:Jes aRd methods of analysis; ouffent eeoRomie t:reeds aRd 
1:he implieatioAs of the partieular area of researeh; eeonofflie aREi statistieal theories, priReiples, praotiees 
ftfld 
teehniques .e WeF!iiRg lme1A•ledge ef: data proeessing aRd eoffiputer S)'Steffi eapabilit_ies; 
projeot 

7.707 

EST,,\BLISHED: el+lfH. 
RE\qSED: 10/12/88R

619189PC 
REVISED: 7/l/93P

9/24/92PC 
REVISED: 7/l 5t05PC]

ABOLISHED 6/J0/16PC 
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STATE OF NEVADA 
Department of Administration 

Division of Human Resource Management 

CLASS SPECIFICATION 

TITLE GRADE EEO-4 CODE 

EXECUTIVE BRANCH ECONOMIST 41 B 7. 718 

Within the Governor's Finance Office, under administrative direction, the Executive Branch Economist plans, 
organizes, develops and manages research related to complex, long and short range forecasting of diverse tax 
revenue and social welfare caseload projections; acts as the primary spokesperson for the Executive Branch of 
State government and the Governor's Finance Office. 

Conduct research and analysis of economic, social, industrial and/or employment factors in order to identify 
trends and/or possible implications on the State; present research findings and recommendations to the 
Governor, the Governor's senior staff, the budget director and/or the chief financial officers at the agency level 
for the purpose of budget and policy development. 

Collect, analyze and interpret data such as labor market trends, population projections, and industrial activity in 
order to produce economic or caseload forecasts to be used by other State agencies in forecasting budgetary and 
service delivery levels. 

Provide technical assistance to State and local officials by providing and interpreting data and analysis and 
assisting in strategic planning based upon analysis. 

Present and defend the State revenue forecasts to the State Economic Forum; make presentations to community 
groups regarding national and State economic trends and resulting implications. 

Prepare in-depth research papers and reports of statistical and economic data containing graphs, tables, written 
analysis and recommendations for internal use, submission to the State and federal government, professional 
publication and/or for publication and distribution to local governments and the general public. 

Prepare and conduct various required and specially assigned statistical surveys including designing or updating 
collection form, evaluating and analyzing data, and developing narrative summaries of analysis. 

Update information stored in data base and assist in developing a complex information system in order to 
enhance the efficiency and effectiveness of work performed; extract and manipulate data stored in a data base to 
perform economic and statistical analysis. 

May supervise professional, technical or administrative staff as assigned to include performance evaluations, 
work performance standards, scheduling, work assignment and review, training and discipline. 

Perform related duties as assigned. 

****************************************************************************************** 
MINIMUM QUALIFICATIONS 

/!DUCAT/ON AND EXPERIENCE: Master's degree from an accredited college or university in economics, 
labor economics, econometrics, statistics or related field and three years of professional experience which 
included economic research, model building, forecasting, fiscal and trend analysis and interpretation and the 
development of presentations, reports and recommendations. This experience must have involved the application 
of advanced statistical mathematical and economic principles and research modeling; OR two years of 
experience as an Economist Ill in Nevada State service performing duties as described above; OR an equivalent 
combination of education and experience as described above. 
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EXECUTIVE BRANCH ECONOMIST 41 B 7.c718 
Pagec2 of2 

MINIMUM QUALIFICATIONS (cont'd) 

ENTR Y LEVEL KNOWLEDGE, SKILLS AND ABILITIES (required at time of application): 
Working knowledge of: selection and application of research models appropriate to project;fiscal analysis and 

forecasting techniques,· new and alternative economic and statistical research and forecasting approaches; data 
processing and computer system capabilities in the areas of economic and fiscal forecasting and trend analysis; 
computerized presentation techniques; economic trends and their implications on the development of research 
models for forecasting; national, State, regional and local economic trends and climate. General knowledge of: 
State econometric and demographic measures and estimation procedures; project management techniques 
including cost estimating and resource scheduling; data processing and computer system capabilities. Ability to: 
analyze and interpret complex interrelated financial, economic, social and demographic information; prioritize 

projects and organize work activities accordingly; analyze long range program performance, revenue and 
expenditures and develop recommendations and alternatives. Skill in: designing and creating databases and 
developing informational programs, systems and forecasting models; writing comprehensive reports and 
recommendations using correct English grammar, spelling, vocabulary and punctuation; making effective verbal 
presentations to individuals and groups; operating a personal computer to effectively input and retrieve 
information; and motivating others to effective action. 

FULL PERFORMANCE KNOWLEDGE, SKILLS AND ABILITIES (typically acquired on the job): 
Detailedknowledge of: tax revenue, gaming fee tax, caseload trend,fiscal analysis and forecasting techniques; 
the State 's computerized financial system to monitor budget trends. Working knowledge of: economic trends 
andtheir implications in the development of research models for forecasting State tax revenue and social welfare 
caseload; legislative and executive budget processes within State government; national, State, regional and local 
economic trends and climate. General knowledge of: organization and functions of State agencies. Ability to: 
provide expert technical advisement regarding revenue and caseload economic forecasts to the governor, budget 
director and other high level officials; defend research findings and provide information and justifications to the 
highest level groups and individuals in State government. Skill in: presenting in both verbal and written form 
highly technical research information to a variety of individuals and groups for the purpose of clarification 
and/or persuasion; organizing, planning and implementing multiple projects and areas of responsibility where 
little precedent exists in solving complex problems. 

This class specification is used for classification, recruitment and examination purposes. It is not to be 
considered a substitute for work performance standards for positions assigned to this class. 

7. 718 

ESTABLISHED: 6/10/16PC 
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7. 707 

7.719 
7.723 
7.740 

STATE OF NEVADA 
Department of Administration 

Division of Human Resource Management 

CLASS SPECIFICATION 

TITLE GRADE EE0-4 CODE 

CHIEF ECONOMIST 42 B 
[ECOMONIST IV 41 B 
ECONOMIST ID 

+.+-18]
38 B 

ECONOMISTnil 36 B 
ECONOMIST I 33 B 

SERIES CONCEPT 

Economists prepare and conduct research, analysis and studies of economic, social, fiscal and other factors in 
relation to topic of study. 

Conduct research and analysis of economic, social, industrial and/or employment factors in order to identify trends 
and/or possible implications on the State. 

Collect, analyze and interpret data such as labor market trends, population projections, and industrial activity in 
order to produce economic or caseload forecasts [ftffeffif] to be used by [ethef] State agencies in forecasting 
budgetary and service delivery levels. 

Provide technical assistance to State and local officials by providing and interpreting data and analysis and assisting 
in strategic planning based upon analysis. 

Make presentations to community groups regarding national and State economic trends and resulting implications. 

Produce reports containing graphs, tables, and written analysis of statistical and economic data for internal use, 
submission to the State and federal government, or publication and distribution to local governments and the general 
public. 

Prepare and conduct various required and specially assigned statistical surveys including designing or updating 
collection form, evaluating and analyzing data, and developing narrative summaries of analysis. 

Update information stored in data base and assist in developing a complex information system in order to enhance 
the efficiency and effectiveness of work performed; extract and manipulate data stored in a data base to perform 
economic and statistical analysis. 

May supervise professional, technical, or administrative staff as assigned to include performance evaluations, 
. work performance standards, scheduling, work assignment and review, training and discipline. 

Perform related duties as assigned. 

****************************************************************************************** 
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7. 70 7

7.719 
7.723 
7.740 

CHIEF ECONOMIST 42 B 
[ECOMONIST IV 41 B 
ECONOMIST ID 

+.+13]
38 B 

ECONOMIST II 36 B 
ECONOMIST I 33 B 
Page 2 of 6 

CLASS CONCEPTS 

Chief Economist: Under administrative direction, the Chief Economist is responsible for planning, organizing 
and directing the work of a research section within a department as well as performing research activities 
involving the application of recognized economic and research principles; analyze project requirements and 
associated costs, approve methodologies and timeframes, monitor progress of projects, and make appropriate 
adjustments as necessary to ensure completion according to project specifications, established timeframes and 
cost parameters; secure funding for section projects by soliciting or responding to advertised bids and negotiating 
contracts with State and federal agencies; consult with other department supervisors in developing proposals 
including budget and project design; develop, recommend and monitor the section budget; allocate expenses and 
resources as appropriate and make adjustments as necessary; direct and/or conduct research, analysis and 
studies of economic, social, fiscal and other factors in relation to the topic of study; participate in the 
development of strategies and State and national policy positions by serving on committees and advisory boards 
and providing expertise in the areas of economics, statistical analysis and research, and labor market 
information; provide information to legislative bodies, industry, media, civic groups, and the general public 
regarding economic data, labor force statistics, employment demographics, research efforts, and pending 
legislation; testify at hearings, issue statements, make speeches and respond to individual requests for 
information; ensure business leaders, organizations and others are provided with current and projected 
economic information; and supervise a staff of Economist Ill's to include performance evaluations, work 
performance standards, scheduling, work assignment and review, training and discipline. 

[Eeeeomist IV1 Unser aelministr:ati¥e Elireetien eHhe De13ut)1 Bueget AelministFator, the Beenemist N perfefffls 
the full range ef duties EleseribeEI iR the series eoneept iRvol·ling planning, orgaRi;zing, EIBYeleping &REI fRaAagiRg the 
State8ueget Offiee researoh related to oompleK, long and short range fereoasting of ei:Yerse tftM re1t1enue ans sooial 
welfare caseloae projections. The EeoRomist IV presents researeh findings and reeornmendatieRs to the goYemor, 
the ge¥emer's seFtier staff, the buElget direeter aR&er ohief fiR&Fteial effieers at the ageF10y lenl fer tke pt:tff')ose of 
budget and polioy de•relof)rnent. As tke J')rim&f)' spolE:espersen for the B:1teeutive 8FaRek efStme gonFRmeFtt &Rd the 
BudgetDi•rision, the EooRomist IV presents and defends the State revenue foreel:lSts to the State Boenemio µOFUFR 
aFtd prepares in depth research papers, reperts, speeches &REI reeornrnendatiens for distrib1:1tion thr01:1gheut State 
ge·remment and in prefessienal p1:1elieatiens.] 

Economist ill: Under general direction, Economist ill's perform the full range of duties as described in the series 
concept involving the application ofrecognized economic and research principles and a high level of complexity. 
Work is assigned through goals and objectives and reviewed through goal attainment and as unusual circumstances 
occur. Incumbents are expected to have full supervisory authority over Economist II's and Economist I's and/or 
perform comprehensive, broad based research and analysis involving the application of more advanced economic 
principles and statistical/econometric techniques to difficult problems. This is the advanced journey level in the 
series. 

Economist II: Under general direction, Economist II' s perform the duties as described in the series concept 
involving the application of recognized economic and research principles and a high level of complexity. Work is 
assigned through goals and objectives and reviewed for technical accuracy. This is the journey level in the series. 

Economist I: Under general supervision, Economist I's perform the duties as described in the series concept in an 
entry level capacity. Work involves the application of recognized economic and research principles and a moderate 
level of complexity. Work is assigned through direction and reviewed for technical accuracy. This is the entry level 
in the series, and provides for progression to the next level upon meeting minimum qualifications, satisfactory 
performance and with the approval of the appointing authority . 

•••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••• 
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CIDEF ECONOMIST 42 B 7.707 
[ECOMONl8T IV 
ECONOMIST ID 

4-1-
38 

B 
B 

+.1-18]
7.719 

ECONOMIST II 36 B 7.723 
ECONOMIST I 33 B 7.740
Page 3 of 6 

.MINIMUM QUALIFICATIONS 

cmEF ECONOMIST 

EDUCATION AND EXPERIENCE: Bachelor's .degree from an accredited college or university in 
economics, labor economics, econometrics, statistics or related fi'!ld and five years of professional experience 
in conducting statistical/economic data collection, analysis and research involving the application of 
statistical, mathematical and economic principles and research modeling, two years of which must have 
included supervising lower level economists; OR two years of experience as an Economist III in Nevada State 
service; OR an equivalent combination of education and experience as described above. 

ENTRY LEVEL KNOWLEDGE, SKILLS AND ABILITIES (required at time of application): 
Detailed knowledge of: research techniques and methods of analysis; current economic trends and the 
implications of the particular area of research; economic and statistical theories, principles, practices and 
techniques. Working knowledge of: data processing and computer system capabilities; project management 
techniques including cost estimation and resource allocation; statistical and quantitative techniques 
including correlation methods, regression analysis, time series analysis, analysis of frequency series, 
sampling methods and compilation of index numbers. General knowledge of: supervisory principles and 
practices. Ability to: make formal presentations to various groups; provide effective training to staff and 
customers. Skill in: advanced mathematical computation; composing narrative summaries of research 
findings and analysis; designing and creating database and informational programs and systems; motivating
others to effective action; operating a personal computer for database management, statistical analysis, word 
processing and web-based software products; and all knowledge, skills and abilities required at the lower 
levels. 

FULL PERFORMANCE KNOWLEDGE, SKILLS AND ABILITIES (typically acquired on the job): 
Working knowledge of: federal and State laws regarding employment service programs and unemployment 
compensation; governmental accounting and budgetary procedures to effectively develop budgets, interpret 
financial analyses, develop contracts and make adjustments to budgets to ensure limits are not exceeded. 

[ECONOMIST IV 

6DUCATION AND EXPBRIENCE: [.4 .. master's degree f10m an aeeredited eollege or 1:1ni¥ersity in eeonofflies, 
labor eeonomies, eeenomekies or related tie le and tluee years of eKperienee whieh included eeonoFRie 
researeh, FRedel builaing, fereeasting, fiseal and trend analysis and interpretation and the ae¥elopment 
ofpresenlations, reports anEI reeommensations. This eJ,perienee ffll:lst ha¥e in:Yo1¥ed tke applieatien of 
adY&Aeed statistical, mafhematieal ana eeonomie priaeiples, aad researeh aesigR ens proeea1:1res; QB an 
eE1_1:1i¥alent combination of ea1:1eation ana eMperienee. 

ENTRY LBVEL KNOWLEDGE, 8KILL8 AND ABILffiE8 (req1:1ires at time of application): 
WeFleng 1,11ewledge eft seleetion ans applieatioR ofresearek moaels apf,lropriate to projeet;fiscal 8flalysis OREi 
foreeastiRg teelmiqaes; Rew anEI. altemati:r;e eeoAomie anEI. slatistieal reseereh and foreeasting approaehes; data 
proeessiAg and computer system eapaeilities in the areas ofeeonomie and fiscal roreeastiAg ana trend analysis; 
eompliterii':ed _presentatioa techniques. CeeeNI lioowledge efi pr&jeet management teehAiEfues iReluding east 
estimating and resource scheduling. 1+.tbilit=y te: aRalyi':e and interpret eompleM interrelated finaneial, eeenomie, 
seeial and demographie iftformation; :13rioritii':e :13rojeets and organize '#Ork aetivities aeeordiRgl;c; analyz:e 1oRg 
raRge program perf.ermanee and eKpendirures and de•relop reeommendatiens aRS alternatiYes. Sldll in! 
sesigRing and creating dataeese and informational programs, systems and fofeeasting models; 'NritiRg 
eomprehensh·e reports and reeommendations using eorreet EAglisk graffiffiar, spelling, vocabulary and 
punctuation;malciRg effeeti¥e :r;ereal presentations to iB:si¥iauals and groups; aAel operaHng e personal eomp1:1ter 
to effeeti¥ely input eREI rekie•.•e inrormetion; a,fli all knewkdge, skills a19d ehWlies l'Cf:JNi'1Cd et lhe lewer kvels. 
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7.707 

7.719 
7.723 
7.740 

CIIlEF ECONOMIST 42 B 
[ECOMONIST IV 41 B +.-+13]
ECONOMIST ID 38 B 
ECONOMIST II 
ECONOMIST I 
Page 4 of 6 

36 
33 

B 
B 

MINIMUM QUALIFICATIONS (cont'd) 

FULL PHRPORMA};J:CE KNOWLEDGE, SKILLS AND ABtLITIES (tyj3ieally aeq1:1ireEi OR the job): 
De•ailed lteowledge of: tax re•;eR1:1e, gamiRg Fee tax and easeload tFeRd BAS fiseal aRalysis aREi foreeastiag 
teehniques; the StiHe's eofflpt:1teri2eel fiRaneial system to moRitor btidget Rends. Worliieg lieowledge of: 
eeoRomie trends aREi their implieations iR the de,;elepment of researeh models for foreeastiRg State taM t=e11enue 
[8ftd soeial welfare easeload]; legislative anEi e:1teet:1tir,1e btidget preeesses withifl StiHe go•;emment; t1ational, 
State, regieAa:I 8ftd loeal eeeRemie trends aR0 elifflate; ge•;efftffleRt a:eeouRtiRg pFeeedUf-es to effeetiYely Ele¥elop 
aa0 fflanage sef\liee eontFaets. GeneNI l01owledge of! organii'!atien aad ftmetieas of State ageneies. Ability 
•01 pro•Ade e:itpert teehRieal adr,•iseffleRt t=egartlieg rer,•enue and easeloaEI eeoAofflie fet=eeasts to the ge•;eFRoF, 
bu0get direetor 8ftd other high le¥el offieials; deFeREi researeh fiRdings and pFer,•ide infetmation andjustifieatiens 
to the higkest le¥el groups and indi¥iduals iR StfHe genFRment. Sliill ie1 pt=eseating ia both ¥erbal eRd writteR 
fofffl high)yteehRieal researeh iRfoffflatioR to a variety of ifldiviauals BREi groups for the purpose of elerifieatioR 
aRd,£or persuasioR; orgaRii'liRg, plenRing BRd ifflplemeRting m1:1ltiple f3r0:ieets &Rd GFeas 0f rest30Rsibility •.yhere 
little preeedeRt enists iR sohiRg eemple:1t problems.] 

ECONOMIST ID 

EDUCATION AND EXPERIENCE: Bachelor's degree [ GreElt:tation] from an accredited college or university 
in economics, labor economics, econometrics, statistics or a related field and three years of professional 
experience in conducting statistical/economic data collection, [anEi] analysis and research involving the 
application of advanced statistical, mathematical and economic principles and research modeling; [ aRd researeh 
desigR anEi proeedt:1res] . [One year m1:1st be perfetmed at a level equir,•alent to the Eeonomist II;] QBone year of 
experience as an Economist II in Nevada State service; OR an equivalent combination of education and 
experience as described above. 

ENTRY LEVEL KNOWLEDGE, SKILLS AND ABILITIES (required at time of application): 
Working knowledge of: econometrics, research design, statistical analysis, and quantitative methods and 
procedures; economic principles, concepts and theory. General knowledge of: supervisory principles and 
practices; selection and application of research models appropriate to project; fiscal analysis and forecasting 
techniques; new and alternative economic and statistical research and forecasting approaches; data 
processing and computer system capabilities in the areas of forecasting and trend analysis. Skill in: 
planning and designing economic studies and projects; and all knowledge, skills and abilities required at the 
lower levels. [Requit=es additional kflewleage end skills ot:ttlined iR the lower le¥els witkin tke elass series.] 

FULL PERFORMANCE KNOWLEDGE, SKILLS AND ABILITIES (typically acquired on the job): 
(These are identical to the Entry Level Knowledge, Skills and Abilities required for Chief Economist.) 
[Complete eed in dep•h l01e:wledge of'.: eurrent eeoAemie trends and theit= iffiplieatioes ee the paRieuler area 
of researeh respoesibility. Keo'A1ledge ef: slipep.ri!,ory teehniEt1:1es sueh as tFaiRiHg, ffloti'Vatien, woric 
assigRfflentBREI re,;iev,·, aRd diseipline; f)FOjeet maRageffient teehnif!ues ineludiRg eost estimating 8ftd reseuree 
seheEluling; date t3FOeessiRg aRd eomputer system eapabilities. Skill in: EiesigRing anEi ereating database 8fl:EI 
infotmationel progFaffls ana systems; motir,1ating others to effeetive eetion.] 

ECONOMIST II 

EDUCATION AND EXPERIENCE: Bachelor's degree [Gra:Eluatien] from an accredited college oruniversity 
in economics, labor economics, econometrics, statistics or a related field and two years [ of pre•;ieus] of 
professional experience in conducting statistical/economic data collection, [ane] analysis and research 
involving the application of advanced statistical, mathematical and economic principles and research modeling; 
[end resea:reh design and proeedures] OR one year ofexperience [mast beperfermee ate le¥el eetui,;aleRtto the] 
as an Economist I in Nevada State service; OR an equivalent combination of education and experience as 
described above. 
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7.723 
7.740 

CIDEF ECONOMIST 42 B 7.707 
[ECOMONIST IV 41- B +.+13]
ECONOMIST ID 7.71938 B 
ECONOMIST II 
ECONOMIST I 
Page 5 of6 

36 
33 

B 
B 

MINIMUM QUALIFICATIONS (cont'd) 

ENTRY LEVEL KNOWLEDGE, SKILLS AND ABILITIES (required at time of application): 
General knowledge of: current economic trends and their implications on the particular area of research 
responsibility. Skill in: performing standard statistical and quantitative techniques including simple 
correlation methods, regression analysis, time series analysis, analysis of frequency series, sampling methods 
and compilation of index numbers; and all knowledge, skills and abilities required at the lower levels. 
[E;ooAemis-ts et=e e:itpeeted et the time ofeppoiAtmeAt to the eless to iRdepeAdendyperfofffl the d1:1ties of the 
job ey applying et aill perfofft'l&Roe le1

,
 1 el all lrnewledge &Rd skills vlhioh were aeq1:1ireEi anEifor 1:1tilil:ed 

ie the E;eonomist I lenl.] 

FULL PERFORMANCE KNOWLEDGE, SKILLS AND ABILITIES (typically acquired on the job): 
(These are identical to the Entry Level Knowledge, Skills and Abilities required for· Economist IIL) 
[Tltoreegh linowledge oft eeeAemetrios, reseereh desige, stetis-tieal BABl)•sis, eAd q1:1amiteti1Je methods &Rd 
preeeEi1::1res; eeeAemie :13riAeiples, e01:tee:13ts aRd theel')'. Sldll ie: plaRAiRg, desigeiRg eeeRemie Sftldies and 
projeets.] 

ECONOMIST I 

EDUCATION AND EXPERIENCE: Bachelor's degree [Grael1:1ation] from an accredited college oruniversity 
in economics, labor economics, statistics or a related field; OR an equivalent combination of education and 
experience in conducting statistical/economic data collection and analysis involving the application of 
statistical, mathematical and economic principles. 

ENTRY LEVEL KNOWLEDGE, SKILLS AND ABILITIES (required at time of application): 
General [")knowledge of: economic and statistical theory, procedures, practices and techniques; research 
techniques and methods of analysis. Skill in: advanced mathematical computation; written English to 
sufficiently compose narrative summaries of research findings and analysis which are grammatically correct and 
comprehensible; operating a personal computer [tefffliRal] to effectively input and retrieve information. 

FULL PERFORMANCE KNOWLEDGE, SKILLS AND ABILITIES (typically acquired on the job): 
(These are identical to the Entry Level Knowledge, Skills and Abilities required for Economist II.)
[Keowledge eJr e1:1rreAt eoeAomio treAEis aRd their impliee:tioRs eR the partieulet= area ofFeseai:eh responsibility. 
Sldll inr perfoFFAiRg st&RdaFd statistieal eREi quaRtitatin teohRiques iRel1:1diRg simple oeffelatioR metlwEis, 
regressioR llR&lysis, time series !lRalysis, aRalysis of fFeE!ueRoy series, sampliag methods oae eempilatien of 
indeK R1::1meers.] 

This class specification is used for classification, recruitment and examination purposes. It is not to be considered a 
substitute for work performance standards for positions assigned to this class. 

(+:++&] 7.c707 7.719  7.723 7.740 

ESTABLISHED: [e/.2l,l99R] 6/1/67 1 1/20/79R 6/01/67 6/01/67 
[ 12,ll e/99PC] 4/25/80PC 

REVISED: 4/13/70
REVISED: 1 1/16/72 1 1/16/72 
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Personnel Commission Agenda
June 10, 2016

( 
FOR DISCUSSION AND POSSIBLE ACTION 

The Division of Human Resource Management has conducted a maintenance review of class specifications
in the Occupational Group(s) listed below. It is recommended that the following classes be revised effective:
June 10, 2016. 

Item VI-C-1-a 

--, ,- -
C(f.Rl{ENT 

-

. .. PROPOSED
CODE TITLE GRADE EE0-4 CODE TITLE GRADE EE0-4 

10.222 Registered Dietitian m 35  B 10.222 Registered Dietitia11 111 35 B 

10.226 Registered Dietitian II 33 B 10.226 Registered Dietitia11 11 33 B 

10.235 Registered Dietitian I 3 1  B 10.235 Registered Dietitia11 1 31 B 

EXPLANATION OF CHANGE 

In conjunction with the biennial class specification maintenance review and Subject Matter Experts (SMEs) from the 
divisions within the Department of Health and Human Services, as well as the Nevada State Veterans Home, that 
utilize these classes, the Division of Human Resource Management recommends revisions to the Registered Dietitian 
series. The series and class concepts were revised to update and accurately describe the duties performed by

( incumbents and to reflect agency/program changes. The minimum qualifications of the levels have been modified to 
expand and clarify the type of relevant and acceptable experience required. Furthermore, the knowledge, skills and 
abilities of the classes were updated accordingly and to maintain consistency in current formatting. Additionally, an 
Infonnational Note was added to explain that incumbents appointed to the class must be licensed in the State of 
Nevada and that a temporary license may be granted to someone who holds a corresponding license in another state. 

Registered Dietitians provide nutritional care and medical nutrition therapy for individuals and groups in institutional, 
clinic, research, community and residential settings and provide nutrition education to clients/patients and families in 
accordance with accepted professional practices and standards. Incumbents develop, implement and monitor 
individual and group dietary plans; identify nutrition education needs; develop and provide education and technical 
assistance to patients, families, and caregivers related to nonnal and therapeutic nutrition; document nutrition care plan 
in client/patient records; and participate in interdisciplinary treatment team meetings to obtain and provide information 
concerning clients/patients treatment and progress, and coordinate treatment efforts with other team members as 
required in the assigned setting. They also plan and conduct training and orientation sessions for professional, technical 
and other support staff; establish written priorities, policies and procedures for the provision of nutritional services; 
monitor and oversee food service contractors; and supervise subordinate clerical and/or technical staff by training, 
evaluating and documenting work performance, conducting case conferences as needed, and implement in-service 
training to ensure continuity of care and compliance with clinic and agency standards as assigned. 

10.222 - Registered Dietitian III, Grade 35: Under general direction, incumbents supervise lower level 
professional and support staff as assigned and provide nutrition related services at the advanced journey level in 
one of the following assignments: 

(1) Nevada Early Intervention Services: Incumbents provide screening, assessment, intervention,
monitoring and transition services to at-risk clients/patients from birth to three years old to achieve optimal
nutrition and growth for development; provide and monitor therapeutic diets for genetic metabolic disorders
(birth through adult), to protect mental abilities and physiological functioning; document and communicate
changes in clinical, health status, or functional outcomes assuring continuous care and provide case
management and coordination of services to assigned clients/patients; or

I 
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(2) Northern Nevada Adult Mental Health Services/Southern Nevada Adult Mental Health Services: 
Evaluates health and disease condition(s) related to developmental disability/psychiatric disorder/chemical 

( dependency for nutrition related consequences. Demonstrates adherence to evidence-based practice at the 
specialty level reflecting the holistic focus of behavioral health as a complex disorder. In addition to 
nutrition, assessment, diagnosis, intervention, monitoring and evaluating nutritional care, incumbents 
negotiate and administer food service contracts for a comprehensive hospital and associated residential 
treatment facilities; ensure contractors are providing services in compliance with contractual agreements and 
that contracted staff meet appropriate experience, health, and other qualification standards; and verify that 
monthly billing for meals and snacks is calculated in accordance with daily census data, meal/snack orders 
and cancellation forms. 

10.226 - Registered Dietitian IL Grade 33: Under direction, incumbents perform professional dietitian duties 
described in the series concept. This is the journey level class in the series. 

10.235 - Registered Dietician L Grade 31: Under general supervision, incumbents receive training and gain 
experience in providing professional nutritional care and services described in the series concept. This is the entry 
level class in the series. 

Agencies utilizing these classifications support the changes. 

Note: Changes, additions and/or deletions on the class specification are noted in red. 

( 
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STATE OF NEVADA 
Department of Administration 

Division of Human Resource Management 

CLASS SPECIFICATION 

TITLE GRADE EE0-4 CODE 

REGISTERED DIETITIAN ill 
REGISTERED DIETITIAN II 
REGISTERED DIETITIAN I 

35 

33 

31 

B 
B 
B 

10.222 
10.226 
10.235 

SERIES CONCEPT 

Registered Dietitians provide nutritional care and [eiet:] medical nutrition therapy for individuals and groups in 
institutional, clinic, research, community and residential settings and provide nutrition education to 
clients/patients and families in accordance with accepted professional practices and standards. 

Develop, implement and monitor individual and group dietary plans; review data from patient's medical file; 
interview client/patient for information regarding medical and nutritional history, dietary adequacy, feeding 
difficulties, physical activity, and other factors; assess anthropometric, biochemical, clinical, dietary, feeding 
and behavioral data, and potential for drug-nutrient interactions; determine appropriate energy and nutrient 
needs. 

Identify nutrition education needs; develop and provide education and technical assistance to patients, families, 
and [ eere gi:r;ers]caregivers related to normal and therapeutic nutrition; instruct individuals preparing formula 
and/or food regarding proper food handling procedures including preparation methods, safety and sanitation 
techniques. 

Document [diMary] nutrition care plan in client/patient records; [re\/iew ehel1s for ehaRges in 13hysieien 
ordef'S;] prepare written reports, records and summaries; ensure compliance with applicable regulatory
standards. Develop nutrition recommendations and collaborate the nutrition plan of care with physicians, 
home health services, and WIC. 

Participate in interdisciplinary treatment team meetings to obtain and provide information concerning
clients;patients treatment and progress, and coordinate treatment efforts with other team members as required in 
the assigned setting. 

Plan and conduct training and orientation sessions for professional, technical and other support staff; research 
current nutritional literature, recommendations and practices and present new nutrition information and policy 
developments. 

Establish written priorities, policies and procedures for the provision of nutritional services; ensure 
conformance to local, State and federal licens[eF]ure and funding guidelines; maintain program records and 
evaluate services; prepare reports and statistics, and participate in developing the nutrition services budget. 

Monitor and oversee [ef) food service contractors; spot check foods delivered or prepared by contractors and 
vendors to ensure consistent food preparation, proper food handling, sanitation and safety practicesf;}; [w] 
assess efficiency and accountability of food service contractors; provide instruction and orientation to new 
employees and food service staff; plan and/or approve institutional menu to ensure nutritional adequacy and 
client/patient satisfaction. 

Supervise subordinate clerical and/or technical staff by training, evaluating and documenting work 
performance, conducting case conferences as needed, and implement in-service training to ensure continuity of 
care and compliance with clinic and agency standards as assigned. 

1 1 0 



REGISTERED DIETITIAN ID 35 B 10.222 
REGISTERED DIETITIAN II 33 B 10.226 
REGISTERED DIETITIAN I 31 B 10.235 
Page 2 of 5 

SERIES CONCEPT (cont'd) 

Communicate with vendors and other local and State agencies including providing information regarding 
agency/program policies, procedures and objectives and by checking or following up on complaints regarding 
services and products provided. 

Perform related duties as assigned.
******************************************************************************************  

CLASS CONCEPTS 

Registered Dietitian III: Under general direction, incumbents supervise lower level professional and support 
staff as assigned and provide nutrition related services at the advanced journey level in one of the following 
assignments: 

(1) [Speeiel Chi'6hse1i's CJi:nie]Nevada Early Intervention Services: Incumbents provide screening, 
assessment, intervention, monitoring and transition services to at-risk clients/patients from birth to 
[SHt-] three years old to achieve optimal nutrition and growth/or development; [preseriee] provide and 
monitor therapeutic diets for genetic metabolic disorders (birth through adult), to protect mental 
abilities and physiological functioning; document and communicate changes in clinical, health 
status, or functional outcomes assuring continuous care and provide case management and 
coordination of services to assigned clients/patients; or 

(2) Northern Nevada Adult Mental Health [l-n5timte] Services/Southern Nevada Adult Mental Health 
[F-eed] Sen,ices: Evaluates health and disease condition(s) related to developmental 
disability/psychiatric disorder/chemical dependency for nutrition related consequences. 
Demonstrates adherence to evidence-based practice at the specialty level reflecting the holistic focus 
of behavioral health as a complex disorder. In addition to nutrition [sereeRtAg], assessment,
diagnosis, intervention, monitoring and [treRsitioA seFViees] evaluating nutritional care, incumbents 
negotiate and administer food service contracts for a comprehensive hospital and associated residential 
treatment facilities; ensure contractors are providing services in compliance with contractual 
agreements and that contracted staff meet appropriate experience, health, and other qualification 
standards; and verify that monthly billing for meals and snacks is calculated in accordance with daily 
census data, meal/snack orders and cancellation forms. 

Registered Dietitian TI: Under direction, incumbents perform professional dietitian duties described in the 
series concept. This is the journey level class in the series. 

Registered Dietitian I: Under general supervision, incumbents receive training and gain experience in 
providing professional nutritional care and services described in the series concept. This is the entry level class 
in the series. 

****************************************************************************************** 

MINIMUM QUALIFICATIONS 

SPECIAL REQUIREMENT: 

* Some positions require experience in pediatric nutrition including treatment of children with metabolic 
disorders and early intervention for developmentally delayed children ages birth to three years and will 
be designated at the time of recruitment. 

1 1 1  



REGISTERED DIETITIAN ID 35 B 10.222 
REGISTERED DIETITIAN II 33 B 10.226 
REGISTERED DIETITIAN I 31 B 10.235 
Page 3 of5 

MINIMUM QUALIFICATIONS (cont'd) 

INFORMATIONAL NOTES: 

* A Master's degree from an accredited college or university with major work in nutrition, public health 
nutrition or dietetics may be substituted for one year of the required work experience. 

* Per Nevada Revised Statutes (NRS) 640E, persons appointed to this class must be licensed as a 
Registered Dietitian in the State of Nevada. A temporary license may be granted, pending dietitian 
licensing in the State of Nevada, to a person who holds a corresponding license in another 
jurisdiction. 

REGISTERED DIETITIAN III 

EDUCATION AND EXPERIENCE: Current [eertifieEKieA] registration and licensure by the Commission 
on Dietetic Registration and three years of professional experience as a Registered Dietitian, two years of 
which were in a clinic, hospital, or similar health care setting. (See Special Requirement and Informational 
Note) 

ENTRY LEVEL KNOWLEDGE, SKILLS AND ABILITIES (required at time of application): 
Working knowledge of: food safety and sanitation requirements; food quality and grading standards; 
facility inspection standards and auditing procedures; State and community resources in nutrition and 
public health; principles and practices of supervision; local, State and federal regulations related to food 
and nutrition services; nutritional care for clients/patients with special health care needs which may include 
metabolic disorders, chronic and digestive diseases; program planning processes including writing program 
goals, objectives and evaluations; nutritional care of clients/patients with substance abuse problems, mental 
illness and/or drug/nutrient interactions. General knowledge of: nutritional care for clients/patients with 
developmental [preblems] disabilities. Ability to: formulate and write clinic/facility objectives to address 
service delivery problems; supervise subordinate clerical/technical staff including planning, organizing, 
and evaluating work; assess staff training needs, and organize and conduct training for professionals, 
paraprofessional and clerical employees; work cooperatively as a member of a multi-disciplinary team; 
operate a personal computer to facilitate nutritional status assessment, develop and/or evaluate menus, 
and prepare other special reports; provide case management and coordination of services to assigned 
clientstpatients; provide technical assistance to other agency and community programs; write concise, 
logical, and grammatically correct correspondence and reports; read, interpret and incorporate local, State 
and federal regulations and requirements into agency/program policies and procedures; evaluate nutrition 
education programs and materials; develop and conduct training and orientation sessions in pediatric,
adolescent and adult nutrition for other professionals, and technicians; and all knowledge, skills and abilities 
required at the lower levels. 

FULL PERFORMANCE KNOWLEDGE, SK.ILLS AND ABILITIES (typically acquired on the job):
Working knowledge of: nutritional care for clients/patients with developmental [problems] disabilities; 
agency policies and procedures related to nutrition services and personnel management. 

REGISTERED DIETITIAN II 

EDUCATION AND EXPERIENCE: Current [eertifieatioA] registration and licensure by the Commission 
on Dietetic Registration and one year of professional experience as a Registered Dietitian. (See Special 
Requirement and Informational Note) 

ENTRY LEVEL KNOWLEDGE, SKILLS AND ABILITIES (required at time of application): 
Working knowledge of: nutrient content of foods; nutritional requirements of infants, children, 
adolescents and adults; biochemistry, microbiology, and physiology as applied to dietetics; appropriate food 
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REGISTERED DIETITIAN ID 35 B 10.222 
REGISTERED DIETITIAN II 33 B 10.226 
REGISTERED DIETITIAN I 31 B 10.235 
Page 4 of 5 

MINIMUM QUALIFICATIONS (cont'd) 

REGISTERED DIETITIAN II (cont'd) 

ENTRY LEVEL KNOWLEDGE, SKILLS AND ABILITIES (cont'd) 
preparation, delivery, service and storage methods and techniques; social, cultural and economic issues 
impacting diets and nutrition for infants, children, adolescents, adults, families and individuals. Ability to: 
interpret program/facility policies and procedures; and all knowledge, skills and abilities required at the 
lower level. 

FULL PERFORMANCE KNOWLEDGE, SKILLS AND ABILITIES (typically acquired on the job): 
(WoFldeg lmowledge of! food safety aRd saRitation requiFemeRts; foes quality and g:F&<iiRg staRdards; 
faeilit)' insJJeetioR standards aRd &1:1ElitiRg proeedures; State anEI eomm1:1Riey resourees iR RutritioR and puhiie 
kealth; f)FiReif)les anEI praetiees of suJJeFYision; loeal, State aREi federal reg1:1latiens relateEI to food and 
rn:nritioR seFYiees. Abilit:y tos formulate ans 1+-..·rite eliRielfaeilit:y eejeeti,•es to asdress serviee eeli1+1eey 
problems; suJJervise suherdiRate elerieal/teehnieal staff including 19lanniRg, organi2ing, ans eYal1:1ating
worlc; assess staff training needs, and organi2:e and eondl:let training fer professionals, paF&flrofessional ens 
elerieal emplo)'ees; worlc eooperatiYely as a memher of a mt:tlti siseiplinary team; operate a personal 
eomputer to facilitate RutritioRal stattis assessmeRt, de•,iele19 and/or e•,cal1:1ate meRus, and pre13are other 
special re19orts.] (These are identical to the Entry Level Knowledge, Skills and Abilities required for 
Registered Dietitian III.) 

REGISTERED DIETITIAN I 

EDUCATION AND EXPERIENCE: Current [eertifieation] registration and licensure by the Commission 
on Dietetic Registration as a Registered Dietitian. (See Special Requirement and Informational Note) 

ENTRY LEVEL KNOWLEDGE, SKILLS AND ABILITIES (required at time of application): 
Working knowledge of: current dietary guidelines; nutritional assessment methods; client/patient rights 
and confidentiality standards. General knowledge of: nutrient content of foods; nutritional requirements 
of infants, children, adolescents and adults; biochemistry, microbiology, and physiology as applied to 
dietetics; appropriate food preparation, delivery, service and storage methods and techniques; meal and 
menu planning for individuals with special dietary [proelems] needs; food safety and sanitation 
requirements; food quality and grading standards; facility inspection standards and auditing procedures; 
social, cultural and economic issues impacting diets and nutrition for infants, children, families and 
individuals; food purchasing and consumption practices of individuals and families; principles of 
therapeutic nutrition. Ability to: assess nutritional status of clientJpatient; provide nutrition counseling to 
individuals and families; develop educational materials and provide nutrition education in group settings; 
interpret health and nutrition related data; evaluate dietary needs in relation to growth, development, and 
health; interview clients to obtain dietary and other information; develop, implement and monitor individual 
and group dietary plans; establish and maintain cooperative working relationships with co-workers, outside 
agencies, vendors, and the public. 

FULL PERFORMANCE KNOWLEDGE, SKILLS AND ABILITIES (typically acquired on the job): 
(These are identical to the Entry Level Knowledge, Skills and Abilities required for Registered Dietitian II.) 

This class specification is used for classification, recruitment and examination purposes. It is not to be 
considered a substitute for work performance standards for positions assigned to this class. 

10.222 10.226 10.235 

ESTABLISHED: 6/30/78R 1 1/17/83R 6/30/78R
9/14/78PC 4/13/84PC 9/14/78PC 
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REGISTERED DIETmAN m 
REGISTERED DIETITIAN II 
REGISTERED DIETITIAN I 
Page 5 of 5 
REVISED: 7/1/89P 7/l/89P

8/19/88PC 8/19/88PC 
REVISED: 1 0/19/90PC 
REVISED: 7/1/99P 7/1/99P

10/2/98PC 1 0/2/98PC 
REVISED: 3/29/0lUC 3/29/0lUC 
REVISED: 6/10/6PC 6/10/16PC 

35 B 10.222 
33 B 10.226 
31 B 10.235 

7/1/89P
8/19/88PC 
7/1/99P 
10/2/98PC 
3/29/0lUC 
6/10/16PC 
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Personnel Commission Agenda
June 10, 2016

FOR DISCUSSION AND POSSIBLE ACTION 

The Division of Human Resource Management has conducted a maintenance review of class specifications
in the Occupational Group(s) listed below. It is recommended that the following classes be revised effective:
June 10, 2016. 

Item VI-C-1-b: 

-: PROPOSED 
_,

CURRENT
CODE TITLE GRADE EEO-4 CODE TITLE GRADE EEO-4 

10.243 Workers' Compensation Nurse II 35 B ABOLISHED 

10.245 Workers' Compensation Nurse I 34 B ABOLISHED 

EXPLANATION OF CHANGE 

In conjunction with the class specification maintenance review process conducted by Human Resource
Management, it is recommended that the Workers' Compensation Nurse series be abolished. During this
review, it was determined that there are no classified positions within State service or within the Nevada
System of Higher Education.

( Agency personnel support this recommendation
Note: Changes, additions and/or deletions on the class specification are noted in red. 
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STATE OF NEVADA 

Department of Administration 
Division of Human Resource Management 

CLASS SPECIFICATION 

TITLE GRADE EE0-4 CODE 

(WORKERS' COMPENS,.+:flON NURSE II 
WORKERS' COMPENS.4...TION NURSE I 

JS 
34

B 
B 

19.lU 
19.245 

SERIES CONCEPT 

\Vor-lters' Gofftf}eHsation Nurses &f)ply Ffledieal lrnowledge to the elaiffts re•;iew proeess &Rd ensure eiuality 
fftedieal eare is e:lelh•ereel fer the treatment of inElustrially inj1::1Fed worlrnrs iR a tifflely. eost effeeti,;e ma11ner 
whieh eReourages the clients earliest possiele return to work. 

Re,;iew injured worker eJaim files re:feFF0d by adJusters for eurrent aRd antieipated Ffledieal needs; eonduet 
intervie•Ns with iajm•ed worfoer and/or fafflily FHemhers, emJ3ioyer, treating physieians, other rele•,ant healdi eare 
serviee pro1t•iders ans FflaRages eare organi21ations to gather infeFfflation relates to the industrial injury anEI 
proviEle infoFfflatioR regardiRg the claims proeess. 

Assess iajureEI vrorlcer Reeds a11d appFOpriateAess of the physieian's treatffleAt plaA; Elevelop and impleme11t a 
medieal maRagement aetioR plaR iA eoaj1:1netion •Nith elaims adjuster; authorirte appr-epriate meElieal a=eatmeRt 
ineluding s1::1Fgeries, proeeEl1:1res, Eliagnostie testing, durahle Ffledieal equir,FfleRt, therapy. aRd kome kealth 
serviees; prepare reports i11eludiF1g professional ,eeommeAdations reloted to present aRd ft:trure FAedieal Reeds; 
detefffline noA industrial FAeaieal co11Elitions affeetiRg the iRdustrial eo11ditioR and refer elaim to medieal oel:i;isor 
fer appro13riate apportionfflent. 

Pro,;ide 0Rgoi11g medieal ma11agemeAt oA eases referred &Rd moRiter oRgoiRg imf1leFReRtatioR of the treatment 
plaR; iRfefffi meaieal pro1t1iders of :fee sehedule; atteRd fftedieal appointfflents with worker as Reeded; proeess 
traRsfer of pFiFHary physioiaR eare wf:ieR appropriate; assess the Reed fo.r li:fetiR1e meaieal beRefits aRd pro¥ide 
reeoR1meRdatioRs to adj1:1sters widi speeifio Reeas 01:1tlined anEI tiR1e ffames for Fe e•,1ah:1ation of eeRefits; assess 
diseharge plaR oRc4 eRsure speeifie requireffleRts are fflet. 

Faeilitate elieRt's ret1:1rn to work as sooR as possible· estimate retuFH to werlc date; oet as a liaisoR eetween 
parties im·ol¥eEI iR the ffledieal elaiRl iRel1:1ding the iRjured werlcer, faFAily members, treating physioiO:R, 
therapists, employer of reeord, employer represeRtative, attorneys, &Rd Fflaneged oare org&RizatioRs; eoordiRate 
with rehaeilitatioA oouRselor, employer &Rd health prorassioRals to ens1:1re tke elieAts health eoReition is 
addressed iR tke work en¥iro11R1eRt aRd faeilities are iR eompliaAee witl'l federal low. 

Pro•lide adviee aRd assista11oe in the f!FeparatioR of medieal doe1:1meatatio11 oAd test:iR1ony for heariRgs ana 
appeals; pro•;iele testimoRy as requested; serve oR committees to proi;iae health eare lmowledge OHd en:pertise 
related to veRdor eoRtraets, iRternal policies aAd proeeelures, Ejt:1ality assuraRee, aRd off:ler 8feas as assigned. 

MonitormaRegeel care orga0izations (MCO) medical FRaAagemeRt praetices. 

Pro¼·ide traiRing OR medical topies to ageRey staff. 

Perform related duties as assignee!. 

****************************************************************************************** 

1 1 6  



WORKERS' COMPENSATION NURSE II 
WORKERS' COMPENSATION NURSE I 
Page 2 of3 

35 
34 

B 
B 

10.243 
10.245 

CLASS CONCEPTS 

WorlceFS' Comeensetioe Nurse II: Utuler direetion, ineumbents perform all of tAe suties deseribed in the 
series eoneept for the ffiOre diffieult meelieal oases. aaEI seFYe as a leaEI Workers' Con:tpeasatioa Nl:!rse. Leed 
resf)oRsibilities iReluse f)FOvieiAg traiRiRg aRe teel:mieal eKpertise to other Nt:irses iR the uR-it; performiRg ease 
re•1ie1t•;s to eRsure the quality aHd unifom1ity of medieal me:RagemeRt; provisiRg inp1::1t for performe:noe 
eve:luatieRs of uRit staff; aRd in the ebsenee of the t:iRit supeF¥isor, assigHing eases &REI providiRg direetion to 
uAit staff, attensiag meetiRgs aAe participating in eommittees. 

WorlieFS' Comeensatioe Nurse I: Unser geReral supef\lisieH, iAeumbeRts perform d:ie :full raRge of duties 
outlines in the series eoneept. This is the journey le•,rel iR the series. 

****************************************************************************************** 
M.INil\WM QUALIFICATIONS 

SPECIAi:. REQUJREAIENT: 

* Valid driver's lieense is requires et tifRe of appointment ans as a eoAdition of eoAtiAt:tiAg effiploymeAt.

JN..77()RAIA TWlVAI:. lVOTE: 

* A Baehelor's segree iA nursiAg is eq1:1ivaleRt to a. siploma. or Assoeiate's degree ie. Aursing and one ye&F 
of eKperieRee.

WORKERS' COl\4PENSATION NURSE II 

EDUCATION AND EXPERJEWCE: CurreRt ljeense to praetiee as a R:egisteres }1urse in tl'le State of 
]l,levada &Rd three )'ears of professional Rursing eMperienee, oRe year of whieh iR•rol\'ed applyiAg mesieal 
knoYrledge to the elaims proeess for the treatmeRt of iRdustrially iRjt:1red 'NOrl(ers; QB oRe year as a 
Worlcers' CompeRsation }olt:1rse I iR Ne\'ada State se£¥iee; QB BR equi\'aleRt eombination of edueation ans 
eKperienee. (See 8peeiel ReqNitvmrent enti !JtfePmaliomd AT.ote) 

ENTRY LBVBL Kul!.JOWLEDGB, SK.ILLS A}iID l\BILITieS (required at tiffie ofapplieatioA): 
Warl,ieg lu1owledge of? ·Norkers' eompeHsatioR medieal elaiffis re\'iew teehAiques e:ns proeea1:1res; State 
laws 8fld aamiRistrative eode as applied to medieal olaims review; eomputer systems end applieable 
software; mesieal ease ffi&RagemeRt 13r0eesses. Ahilify to: traiR &Rs pro•,iise worlc aireetion to personRel 
re•,,iewiAg ffiee:iieal ela.iffis for iRsustrie:lly iRjureEI workers; pro\'iae teehRieal assistaRee to others regarding 
meaioal m8flagemeRt issues; iRteraot di13lomatieall)1 witk elaimants, supervisors, eo •,1r0rlcers, ffiedieal 
pro:vie:iers 8fld tke geReral publie iR reselviRg eoRtfOversial elaims issues; aperate a eamputer termiRal; timd 
all ,'eton•ledge, 3,'ciUa e,,ti t1bUities P"eqMh'Cti tit the lewe,· le:vel. 

FULL PBR.C:ORMANGE KNOWLEDGE:, SKILLS AND ABILITIES (typieally aeeiuired oA thejeb):
Worlaeg l,eowledge of1 quality assuraRee andtor t:ttili:catioR review audit &Rd eemplianee aetivities, 
polieies &Rd proeedures. Abilify te: me:iRtain euff€1nt knowledge of workers' eompensation elaims review 
praetiees, ehaAges iR regulations, &RS aeeeptes tre&ffReRt:s of iRjuree:I workers; pro¥ide tre.iAing to t-Jnit aAd 
ageney staff &Rd se£¥e OR oommittees as a.ssigHed; provide work sireotioR to uRit staff ans represeHt tke 1:mit 
iR ageney aRs oofflmHnity meetiAgs. 

WORKERS' COMPENSATION NURSE I 

EDUCATION AND EXPERIENCE: Cummt lieense to praetioe as a Registereci Nurse in the State of 
Ne•rada &Rd two )'ears of professioRal a1:1rsing 6:KJ)erieRee; QB &Fl eei1:1ivaleRt eombiflatioR of edueetioR and 
eKperieRee. (See 8peeit1l Requi,=ement anti hefer:m8lionel 1Note) 
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WORKERS' COMPENSATION NURSE II 
WORKERS' COMPENSATION NURSE I 
Page 3 of3 

35 
34 

B 
B 

10.243 
10.245 

MINIMUM QUALIFICATIONS (coftt'd) 

WORKERS' COl\rlPENSATION NURSE I (ooB.t'd) 

ENTRY LEVEL KNOWLEDGE, SKILLS A.ND ABILITIES (reEfuifed at time of applieatioR): 
\\'eFlaog li:eewledge et"! meaieal ten:niRology, aRatomy &Rd physiology ineh,1EliRg paH=iophysiology, 
phen:naeology, onhopedics, Relnology, geReral s1:1rgieal proeed1:1res, aRd psyehology; application of Rl:lrsiRg 

ane process iReludiRg assessmeRt, diagRosties, fllanHing, inteA1entioR aRd evahmtioR; uni•,ersal preeeutions 
infection eontrol teohRiEf1:1es &Rd proeeaures; operation aRd 1,1se of stanElard meaieal 8EfHipmeRt; rel:ftine 
labeF-etory tests and diagRostie proeedures; Rukition llfld personal hygieRe as at3plied to patieRt eare; kumaR 
gro·wth ana de•,elepment; mediealJelieieal reeords doe1:1mentation proeess; uses ent:1 effeets of eofflft'toR 
medieations. Geoeml li:eewledge ef: the N1,1rse Praetiee Aot. Athilify te! apfllY the },Jurse Praetiee Aet te 
ffledieal olaims re•l'iew; inte£¥iew patieRts to elioit a J:iealth history, symptoffls endJer eomplaiRts; eliRieally 
assess the hasie kealth status of a patient; de•rel0J:1 aRd e:Yal1:1ate a nursiRg eare plllfl; follow detailed oral and 
written instruotioRs; estahlish eRd meiRt&iR eooperati-.ie working relatienshit3s with supeF¥isoFS, staff, 
patients aml families; eKplaiR eompleK claims eAa mesieal proeed1,1res iR lay teFFRs; use modeFR offiee 
equipment; write eoneise, logieel, gremmatie&Uy eoHeet eorresflORaenee ens repons relat:ea to ell asf)eets of 
elaim disflOSition; assess aRd etraluate apt3ropriateness of medieal treel:fl:tent plllfl fer eonfermaRee to best 
t3roetiee; reYiew and e•,zeluate medieel/cliRieal Feeords to deten:niRe effeetiYeness ena indi•rid1:1al patient 
response to treatment. 

Fl.JT...,L PER..C:OR.M.A.NGE KNOWLEDGE, SKILLS AND .,\BIUTIES (typieally aett1:1ired en H=ie job): 
Werli:ieg li:newledge ei? agene:)1 f'Olioies aRd f)roeed1:1res related to FAedieal elaims re¥ie•N. 

This oless s-_peeifieation is used fof' olessifieation, reeruitFAent end eMaminetion p1:1rposes. It is not to be 
eonsiderea a substitute for work f)erfon:nenoe staRdaras for positioRs assig:Red to this class. 

IG.243 10.245 

ESTABLISHED: 7Jl/99P 7/U99P 
I0/2J98PC 10/2/98PC 

REVISED: 3/29,lOJUG 3/29/0lUC 
REVISED: 7/l/03LG 7/1/03LG]
ABOLISHED: 6/J0/16PC 6/10/16PC 
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Personnel Commission Agenda 
June 1 0, 2016  

( 
FOR DISCUSSION AND POSSIBLE ACTION 

The Division of Human Resource Management has conducted a maintenance review of class specifications 
in the Occupational Group(s) listed below. It is recommended that the following classes be revised effective: 
June 10, 2016. 

Item VI-C-2-a: 
-- -

CURRENT PRQPOSED 

CODE TITLE GRADE EEO-4 CODE TITLE GRADE EEO-4 

10.265 Dental Equipment Technician 3 1  G 10.265 De11tal Eq11ip111ent Tech11icia11 31 G 

EXPLANATION OF CHANGE 

In consultation with the Subject Matter Expert (SME) from the University of Nevada, Las Vegas, Human 
Resource Management conducted a class specification maintenance review for Dental Equipment Technician 
class. It was determined that the concepts, minimum qualifications and knowledge, skills and abilities are 
consistent with current expectations and no changes were necessary. However, the statement "as described 
above" was added to the equivalent combination of education and experience in order to maintain
consistency with other class specification formatting. ( 
Under limited supervision, Dental Equipment Technicians install, repair and maintain a variety of electronic, 
hydraulic, mechanical and pneumatic equipment in support of dental educational and patient care programs. 
Incumbents assemble and install new and replacement parts and equipment in accordance with
manufacturers' technical manuals and guidelines; diagnose equipment malfunctioning and repair dental 
chairs, foot controls, hand pieces, casting machines, laboratory ovens, ultrasonic cleaners and sterilizers, 
operatory lights and other items; and determine if equipment can be repaired or needs replacement. They
also service dental equipment according to preventive maintenance schedules and manufacturer's 
recommendations; respond to emergency breakdowns and requests for service as required; and operate a
wide variety of hand and power tools and test equipment used on electrical, hydraulic and pneumatic dental 
equipment. Additionally, they maintain an adequate inventory of common repair parts and materials. 
Note: Changes, additions and/or deletions on the class specification are noted in red. 
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STATE OF NEVADA 

Department of Administration 
Division of Human Resource Management 

CLASS-SPECIFICATION 

TITLE GRADE EEO-4 CODE 

DENTAL EQUIPMENT TECHNICIAN 31 G 10.265 

Under limited supervision, Dental Equipment Technicians install, repair and maintain a variety of electronic, 
hydraulic, mechanical and pneumatic equipment in support of dental educational and patient care programs. 

Assemble and install new and replacement parts and equipment in accordance with manufacturers' technical 
manuals and guidelines; test and calibrate dental equipment to ensure optimum functioning; explain and 
demonstrate proper operation of equipment to ·personnel. 

Diagnose equipment malfunctioning and repair dental chairs, foot controls, hand pieces, casting machines, 
laboratory ovens, ultrasonic cleaners and sterilizers, operatory lights and other items; select appropriate 
methods, materials and techniques to restore proper operation; repair or replace worn or defective parts. 

Determine if equipment can be repaired or needs replacement; contact vendors and locate parts; develop cost 
estimates and send equipment to external repair facilities as required. 

Service dental equipment according to preventive maintenance schedules and manufacturer's recommendations; 
clean, adjust and lubricate parts; change filters; test and recalibrate equipment to acceptable performance levels. 

Respond to emergency breakdowns and requests for service as required. 

Operate a wide variety of hand and power tools and test equipment used on electrical, hydraulic and pneumatic 
dental equipment. 

Maintain an adequate inventory of common repair parts and materials; order items and replenish stock 
according to established purchasing procedures; maintain inventory and related records. 

Perform related duties as assigned. 

****************************************************************************************** 

MINIMUM QUALIFICATIONS 

EDUCATION AND EXPERIENCE: Graduation from high school or equivalent education and three years of 
experience in the maintenance and repair of dental equipment; OR an equivalent combination of education and 
experience as described above. 

ENTRY LEVEL KNOWLEDGE, SKILLS AND ABILITIES (required at time of application): 
Working knowledge of: hydraulic equipment, x-ray test equipment, mechanical tools, and voltmeters;
operation, maintenance and repair of a variety of dental equipment; health and safety regulations applicable to a 
dental laboratory and patient care; standard dental office or dental school practices and procedures; proper use 
and care of hand and power tools used to repair and maintain dental equipment. Ability to: install and service 
dental laboratory equipment; inspect and test malfunctioning dental and related equipment following
manufacturers' specifications using test and analysis instruments; maintain, repair and fabricate dental 
equipment parts; operate ohmmeters, voltmeters, various electronic testing equipment, and x-ray test 
equipment; design and work out operating details of dental equipment; move heavy dental equipment; read and 
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DENTAL EQUIPMENT TECHNICIAN 31 G 10.265 
Page 2 of2 

MINIMUM QUALIDCATIONS (cont'd) 

ENTRY LEVEL KNOWLEDGE, SKILLS AND ABILITIES (cont'd) 
interpret complex mechanical and electrical layouts from diagrams or schematics; read and understand 
technical repair manuals, maintenance specifications, and service agreements; apply sterile techniques and 
infection control procedures as needed; maintain records of equipment maintenance or service such as cleaning, 
lubrication and adjustment; disassemble malfunctioning equipment and remove, repair and replace defective 
parts; explain and demonstrate correct operation and preventive maintenance of dental equipment to personnel. 

FULL PERFORMANCE KNOWLEDGE, SKILLS AND ABILITIES (typically acquired on the job): 
Detailed knowledge of: standard dental school/dental office practices and procedures. Ability to: establish 
and maintain effective working relationships with students, employees, and other agencies; use independent 
judgment in determining the appropriate method or course of action to take in repairing and maintaining dental 
equipment. 

This class specification is used for classification, recruitment and examination purposes. It is not to be 
considered a substitute for work performance standards for positions assigned to this class. 

10.265 

ESTABLISHED: 5/28/04UC
REVISED: 6/10/16PC 
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Personnel Commission Agenda
June 10, 2016

FOR DISCUSSION AND POSSIBLE ACTION 

The Division of Human Resource Management has conducted a maintenance review of class specifications
in the Occupational Group(s) listed below. It is recommended that the following classes be revised effective:
June 10, 2016. 

Item VI-C-3-a: 

' ·- -,., CUAAENT 
, ,  

PROPOSED 
CODE TI1LE GRADE I EEO-4 CODE Tl1LE GRADE I EEO-4 

10.340 Consumer Services Coordinator 29 E 10.340 Co11su111er Services Coordi11ator 19 E 

EXPLANATION OF CHANGE 

In conjunction with the Biennial Class Specification Maintenance Review project and in consultation with
the Subject Matter Expert (SME) from the Division of Public and Behavioral Health, Human Resource
Management conducted review for the Consumer Services Coordinator class. Revisions were made to the
concept to reflect changes to titles and division names. Additionally, revisions were made to update duty
statements. A Special Requirement was added to require that an incumbent be a Peer Supporter at the time
of appointment (a Peer supporter a qualified individual who is currently, or was previously diagnosed, with a( mental and/or behavioral health disorder and who possesses the skills and abilities to work collaboratively
with and under the clinical and direct supervision of a QMHP). Also, Human Resource Management
recommends the addition of an Information Note to reflect that an incumbent must have the ability to meet
the qualifications of a Qualified Behavioral Aide as outlined in the Medicaid Services Manual. In addition,
minor modifications to the education and experience as well as the knowledge, skills and abilities were made
to account for consistencies in formatting structure and to recognize the type knowledge, skills and abilities
required to perform the duties of the position.

Under supervision of a designated Qualified Mental Health Professional (QMHP), the incumbent plans,
organizes and coordinates the consumer services/peer support program for the Division of Public and 
Behavioral Health or provides division-wide support; supervises Consumer Services Assistants working in 
various locations and facilities. Incumbents monitor program operations through on-site visits and review of
records and reports; ensure the delivery of services are based on compliance with Medicaid regulations;
participate in statewide service delivery planning, development and implementation to ensure client needs are
met, and policy development to ensure representation of consumer; and supervise Consumer Services
Assistru;its. They also assist in the budget development for the consumer services program and participate as
a member of the division training committee and as a member of the division performance improvement
team. Incumbents also review written consumer satisfaction surveys for clarity to consumers and to
eliminate cultural/ethnic bias.
Note: Changes, additions anti/or deletions on the class specification are noted in red. 
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STATE OF NEVADA 

Department of Administration 
Division of Human Resource Management 

CLASS SPECIFICATION 

TITLE GRADE EE0-4 CODE 

CONSUMER SERVICES COORDINATOR 29 E 10.340 

Under supervision of a [CliRieel Prograffl PleMer HI] designated Qualified Mental Health Professional 
(QMHP), the incumbent plans, organizes and coordinates the consumer services/peer support program for the 
Division of [MeRtel Heohh &Re DeYelopRlentol Serviees]c.Public and Behavioral Health in the Department of 
Health and Human Services or provides division-wide support; supervises Consumer Services Assistants 
working in various locations and facilities; develops, implements, presents and evaluates consumer services 
training programs; and researches and recommends methods to effectively involve consumers in agency
operations and service delivery systems. 

Monitor program operations through on-site visits and review of records and reports; provide direct peer 
support services; gather and document input from program personnel and other interested parties; identify 
consumer issues and concerns; consult with division and facility supervisors to develop plans to resolve issues; 
prepare statistical and narrative reports and recommendations for management. Ensures the delivery of 
services are based on compliance with Medicaid regulations. 

Participate in statewide service delivery planning, development and implementation to ensure client needs are 
met, and policy development to ensure representation of consumer; represent the consumer services program 
in management meetings to provide feedback on proposed changes; advocate for and represent the mental 
health consumer/client perspective to management and the community for the purpose of improving 
understanding and services. 

Supervise Consumer Services Assistants; participate in selection interviews and recommend hiring; review and 
approve work performance standards; provide ongoing performance coaching and mentoring; prepare/conduct 
performance evaluations in conjunction with professional staff at the employee's assigned facility; evaluate 
subordinate training requirements and prepare training materials; conduct or schedule required training; 
recommend and take corrective action as needed. 

Assist in the budget development for the consumer services program; track and review expenditures to ensure 
compliance with budgetary limits. 

Participate as a member of the division training committee; evaluate division training needs related to consumer 
services issues; prepare training materials; may· provide group or individual training to professionals and 
community groups on the role of consumers in mental health service delivery. 

Participate as a member of the division performance improvement team; review written consumer satisfaction 
surveys for clarity to consumers and to eliminate cultural/ethnic bias; compile and present Consumer Services 
Assistants' input regarding surveys; recommend service improvements based on survey findings. 

Perform related duties as assigned. 

****************************************************************************************** 
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CONSUMER SERVICES COORDINATOR 29 E 10.340 
Page 2 of 3 

MINIMUM QUALIFICATIONS 

SPECIAL REQUIREMENTS: 

* A valid driver's license is required at the time of appointment and as a condition of continuing 
employment.* Incumbent is required to meet criteria as a Peer Supporter at the time of appointment. 

INFORMATIONAL NOTES: 

* Sixty semester credits from an accredited college or university that included coursework. in psychology, 
sociology, human development or business may be substituted for one year of administrative experience. * Transcripts are required with application if college coursework is to substitute for experience. 

* Incumbent must have the ability to meet the qualifications of a Qualified Behavioral Aide as outlined 
in the Medicaid Services Manual (MSM). 

EDUCATION AND EXPERIENCE: Graduation from high school or equivalent education and three years of 
experience, two years of which included performing or assisting in planning, coordinating or administering a 
program; composing business correspondence, reports, recommendations and presentations; presenting 
information and recommendations to individuals or groups; participating as a team or committee member; and 
using a computer to enter and retrieve data and prepare correspondence and reports. One year of the required 
experience must have been working in a [mental] behavioral health consumer advocacy program providing peer 
support and assistance; OR an equivalent combination of education and experience as described above. (See 
Special Requirement and Informational Notes) 

ENTRY LEVEL KNOWLEDGE, SK.ILLS AND ABILITIES (required at time of application): 
Working knowledge of: living with and managing a [mental] behavioral health disorder/illness; self-help 
skills required for management of mental illness [ s1:1eh as talciAg Fesponsibility for aetioAs,] following a 
treatment plan and self-recognition of symptoms related to illness; techniques used to assist clients in 
developing independent living skills such as role modeling, coaching and prompting; mental health consumer 
movement; national mental health advocacy efforts and groups; English grammar, punctuation, sentence 
structure and vocabulary sufficient to compose business correspondence, reports, training materials, 
recommendations and presentations; word processing sufficient to prepare business correspondence and reports. 
General knowledge of: basic principles of supervision and training; mental health services available in 
Nevada; types of mental illness; federal and State regulations related to mental health client rights; client rights, 
confidentiality, abuse and neglect issues; impact of mental illness on family and the community; team 
leadership and group dynamics. Ability to: present information and recommendations to individuals and 
groups; communicate effectively both orally and in writing; investigate issues requiring the review and 
consideration of relevant data, patterns and concerns; organize, coordinate and oversee the work others; 
participate as a team or committee member; establish rapport with consumers of mental health social services 
with varied social and cultural backgrounds; listen and respond appropriately during conflict or crisis situations; 
maintain patient confidentiality; make basic mathematical computations; use a personal computer to enter and 
retrieve data. Skill in: preparing documents using computer word processing software. 

FULL PERFORMANCE KNOWLEDGE, SK.ILLS AND ABILITIES (typically acquired on the job): 
Working knowledge of: principles of supervision and training; use of a personal computer including
spreadsheet software and the Internet; mental health services available in Nevada; federal and State regulations 
related to mental health client rights; division and agency policies and procedures to include client rights, 
confidentiality, abuse and neglect; impact of mental illness on family and the community; team leadership and 
group dynamics. General knowledge of: State regulations related to personnel administration. Ability to: 
develop computer generated reports; organize, develop and make formal presentations; make recommendations 
based on investigation and consideration of relevant data, patterns and concerns; compose clear, concise 
correspondence, training materials, narrative summaries, reports, proposals and recommendations. 

1 24 
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Page 3 of3 

This class specification is used for classification, recruitment and examination purposes. It is not to be 
considered a substitute for work performance standards for positions assigned to this class. 

10.340 

ESTABLISHED: 5/6/02UC 
REVISED: 7/1/05LG
REVISED: 6/J0/16PC 
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Personnel Commission Agenda
June 10, 201 6

( 
FOR DISCUSSION AND POSSIBLE ACTION 

The Division of Human Resource Management has conducted a maintenance review of class specifications
in the Occupational Group(s) listed below. It is recommended that the following classes be revised effective:
June 10, 2016. 

Item VI-C-4-a: 

l 

CODE 

-·•r; - , 

TITLE 

CURRENT 

10.500 Deputy Administrator, Health 

- ,
"" 

PROPOSED
GRADE I EEO-4 CODE TITLE GRADE I EEO-4 

44 A ABOLISHED 

EXPLANATION OF CHANGE 

The merging of the Health Division with Mental Health Services functions of the Mental Health and
Developmental Services Division resulted in the creation of the Division of Public and Behavioral Health.
With this change, there is no longer a need for maintaining the Deputy Administrator, Health classification.
Human Resource Management recommends this classification be abolished.

The Department of Health and Human Services supports abolishing this class specification.
Note: Changes, additions and/or deletions on the class specification are noted in red. 
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STATE OF NEVADA 

Department of Administration 
Division of Human Resource Management 

CLASS SPECIFICATION 

TITLE GRADE EE0-4 CODE 

[DEPUTY AllMIMSTRi:\TOR, HEALTH 44 19.S@O 

Unser administrati¥e direction of the Health Di•t'ision Administrator, the Deputy Administrator, Health, has 
direet responsieility for the fiseal, personnel and infoffflation teehRolegy funetiens and pre¥ides administrati¥e 
oYersight and eeoffiination of statewide pregrams and eureaus ineh:1ding Community Health, Berly lnteF¥entien 
Ser.·iees, l"'.afflily Health, Health Planning and Statisties, Health Proteetien SeFYiees, Aleehol anEi Drug Aeuse, 
Lieensure and Certifieatien, Hpideffliology, anEl P1:1hlie Health Prepareelness. ensure the ele•,elopment, 
ifflplementation anel doeufflentatien of the di¥ision 's strategic plan; and aet on behalf of the Division 
Administrator iA matters related to di¥ision 013erations, aetivities anel personRel as direeted by the Administrator. 

Provide administrati1,1e direetion anel supeFYise staff whieh m&)' ineluse positions of the same grase le:vel; 
delegate responsibility to aPJJropriate le11els; de¥elof) anel OOffifflURieate work perfoffflanee stanelards eonsistent 
with _f)rineiples of effeeth·e ffi&nageffient; e:i.1aluate the perfoffflanee of sueordinate supeF¥isors aas professional, 
teehnieal and support staff; eounsel anel siseipline staff as llf'propriBffl; reYiow aRs a1:1thorizo persennel aetions 
as reetuired. 

Plllfl aas sireet the si:i,risioR's management team aRs strategie planniRg preeess and e:i,•aluate res1:ilts for 
eonsistoney with elepartffieRt ans division ffiissiens; eellaberate wi#l other State si11isien ORS departffient 
ffianagers, ans federal, county and losal representatins te establish program goals, objeeti¥es, priorities and 
Reeessery funeling; feffflulate ans propese suggestes revisiens and iffipro:i,1effients in programs, sen·iees and 
preduets; plan, direet ans e•,aluate operational reetuireffients including alleeatien of staff, finaneial resourees, 
and organizational stA:let\:lre. 

Plan, ergaRii!!e and previse for statewide eoerdinatien ef 001:1nty ans loeal health jurisdietions; assist in the 
de:i,•elopment and il'Rpleffientation of prograffls; establish perfoffflanee ffieas1:1res, poliey and proeed1:1res fer eaeh 
J:lrograffi area; identify areas ef publie heald1 need anel initiate appropriate aetion ,•Athin fesouree eenstraints. 

E,1aluate organizational perfeffflanee iR ffieetiRg prograffi ans operatienal objeetiYes; identify ans direet ¥arious 
units in taking neeessary stops to·Nar-d eontinu01:1s iffipro•,effl:ent of serviees &Rs f1roduets fer the ptihlie; pfo•,ide 
naff8ti¥e, statistieal ORd oral reperts oR program and eperational progress to the divisioR asministrater 
department sireetor, State Beaffi of Health, loeal bo&ffis of i=lealth, State legislaters and ether interestes parties; 
e•,1aluate effeeti:i,reness of prograffis in relatioR te establisi=led porfoffFIORee measures. 

De\lelop and ffiORitor the eiennial ood aanual eusgets for lhe di11isioA: pro¥ise oversight ans eoorsinatieR in 
se'<'elepffient anEi ffiaiRtenaRee of b1:1reau &Rd progrlHfl eusgets and oentraets; FROnitor federal funding levels, fee 
eolleetions, aRd relates e>tpenEliture liffiits, anel ensure eornplianee •+'t'ith all QfJplieable reg1:1lati0Rs aAEI grant 
reetuirements. 

MaRage se•,elopffieRt of proposed legislation and rogulatOF)' iAitiatir,res related to p1:1blie health ism:1es; Elraft 
agency prof1oses legislation and prepare fiseal notes; research and analyze legislative propesals fFom outside 
entities aRs prepare respenses; draft regulatory teKt and position statements aRd previse testimoAy to the 
legislature; conduet puhlie workshOflS Ofl:S hearings. 

Ensure eoffipliaRoe with local, State ans federal la>t1ts, regt:tlations and requirements related to f)Ublio health; 
e11aluate lhe impaet of pro13oseEi legislation; formulate aAd iffifllement policies, proeedures aRs regttlations ifl 
response to Rew stat1:1t0F)' requiremeAts; onslire Rle preparation aad ffiaintenanee of ffiandated reeorss and 
Fef:)0rtS. 
Conduet speeial analyses aad v,rrite eomprehensi¥e reports and reeommensatioAs; de•;elop and mosify poliey ifl 
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DEPUTY ADMINISTRATOR, HEALTH 44 A 10.500 
Page 2 of 3 

response to legal ffi8ndates; serve on eommittees and ette0d a ¥0:fiety of meetings to represent the egeney's 
interests in local, regional aRd Rational forams. 

PerfoRn the auties of the division aam.iRistrator upon reqt:1est. 

PerfoRn related euties as essigRee. 

****************************************************************************************** 
MINIMUM QUALIFICATIONS 

EDUCATION AND EXPERIENCE: Beokelor's deg,:ee from aft aeeredited college or 1:1Ri>.•ersity in puhlie 
health, publie aelministration, humaA servioes, sooial soieeee or related fielel aAEI seveR years of increooiegly 
responsible eKperienee in managing p1:1blie servioe f>FOgt'Qms related to f>Uelie health, soeial sen•iees ana/or 
health eare. Three years of tke i:eq1:1irecl management eKperienee must haye beea in a eomprehensive publio 
health erganii!!ation aad must ha¥e inelueled i:espensibilit)• for di¥erse multiple progt'Qm areas, a large 8:Rd 
eli¥erse prof.essional staff, eompleK ft:tnding souroes end budgets, polio)' de,;elopment and iRlplementation, 
strategio f>lanning and pFeg,:am e,;aluation; QRan eE:Juh•alent ooftlbination of edueatien and eKperienoe. 

ENTRY KNOWLEDGB, SKILLS AND ABILITieS (requireel at time of applioation): 
Dc•eileEI IEe&wleElge ef: 13rinei_ples, praotioes and ffietheds of puelio administratioR iReluding ffianagefflent aAd 
supervision, euegeting and fisoal R'lanagement, personnel adminiskation, and poliey Elevelopment anEI 
implementatioR. Werli-ing lrnewledge ef! strategie and f)FOgrem planning prinoiples ana praotiees; legislati¥e 
praotioes and prooesses. GeeeF&I lieewlcdge ef: budgetary and program e•1ah:1atieA methods; rate de1t'elopffieAt 
methoEiologies, eost analysis, f'undamental statistioal analysis methods; automated systems der,•elopment aAd 
analysis; federal, State, oount)• and munioipal laws, regulations ans polieies go•,eming puhlie health prog,:ams 
s1:1oh as Medieaid, Mesioare, Matemal and Child Health, WIG, ehronie and oomFRl:IAioaele Elisease s1:1FYeillanoe, 
treatment and prenntion, eonsuffler keelth proteotion, mesieal and heal01 eare feeilit)1 regulation, ment&l health 
aAd substanee ab1:1se progt'Qms, pre,;enti,;e health _prog,:ams ana other programs 1n1hioh impaet p1:1elie health suoh 

as doFRestie violence, ehilel and 
•e= 

elder proteoti¥e servioes, sohool health oare, ane health oare and eenditions fer 
eoReetional health. :hbilif}' plafl:, organize, direet and ffianage eom_prehensi•,e prog,:ams relates to puelio 
health; sireet staff to meet ageF1.oy goals and objeeti,;es; present, ed1:1eate and ad•,ooate fur publie health 
programs aAd polioies with a broad 'f'ariety of interest g,:oups; read and iRteFJ3ret statl:ltes, legislatin Aistories, 
regl:llatioAs, and prog,:am and fisoal audits anf:i seientifio sntdies and rBJ)orts regarding publie health; e•;ah,1ate 
the work perfurmanoe of personnel and tel<:e appropriate persoAnel aetieRs as required; prioritize work effoFts 
anel assigRments and alloeate staff and resouroes ef'feetively; establish and mainteie effeetiYe working 
relationskips with employees, supervisors, other federal, State, oounty ans loeal ageneies and the puhlio; 
R'!ediate eet\'.'een oontending f)arties or grouf)s; re,;ie•N and assess prog,:arn fimotions and outeomes; anal}'2-e 

ageney fisoal reports, reaeh so1::1nd oonolusiofl:s and talEe appropriate aotion . 

FU'..,L PERFORMANCE KNOWLEDGE, SKILLS Mio ABILHJBS (t)rpioally aoquired on the job): Detailed 
liR&wledge ef: State personnel, budget and purehasing r1:1les anel regulations; legislati,;e process and its 
Felationship to Eli'f'isienel operatioRs; goals, pFOgfftffiS, and objeoti¥es of the diYision in relation to the 
De13artment of Health aRd HumaR Serviees. Werldng lmewledge eft di,;ision programs aREi aoti¥ities aRd 
their impaot on the p1:1bJio kealtl:i of the State'spOf>Ulation; f.eEleral, State, county and loeal la•n•s, regulations liRe 
polieies regulating the progt'QmS s1:1ek as Medieaid, Medicare, Matemal and Child Health, WlC, Cluenie end 
Comm1:1nioaele Disease surveillanoe, treatmeAt and pre•,•eAtioA, Cons1:1R1er Health Proteotion, Medieal anel 
Health Care Paeility regHlatien, Mentel Health and 8ubsa1noe Abuse Pregraffis, Pre¥entir,1e Health Prograffis and 
other prog,:affis whiok irnpaet f)Ublie health suoh as Eiomestie •t<iolenee, ohild and elder proteetir,•e seFYiees, 
sehool health eare, health eare aAd eonditions f-or prisoners in jails,leorreotioAal faoilities; puelio health prog,:aFAs 
adrninisteree at the federal le,;el aAd their relationship to State programs; b1:1dgemry and progt'Qm e1,1aluatioa 
methods. :hbilit:y •a: prepare aRd defeRd division J:>rog,:ams and 01:1dgets. 

1 28 

https://ageF1.oy


DEPUTY ADMINISTRATOR, BEAL TH 
Page 3 of 3 

44 A 10.500 

This dass speeificatioR is 1,1,sed fer eJassifieation1 recniitmeAt aR<:I eN:amination 
pUfPOSes. censidered e. 5\:!bstiklte for weFk perfeFmance stafld8:f65 for positionse:ssigne<:I ie 
this ele.ss. 

It is ilOt to be 

I 0.500 

ESTABLISHED: 

REVISED: 

ABOLISHED: 

Y28/99R 

12t10,'99UC 
IQ/J/01PC 

+IH05bG]
6/J0/16PC 

129 



- -- - - -

0 

0 

Personnel Commission Agenda 
June 10, 2016 

FOR DISCUSSION AND POSSIBLE ACTION 

The Division of Human Resource Management has conducted a maintenance review of class specifications 
in the Occupational Group(s) listed below. It is recommended that the following classes be revised effective: 
June 10, 2016. 

Item VI-C-5-a: 

. 

I l 
-

CURRENT PROPOSED
CODE TITLE GRADE EE0-4 CODE TITLE GRADE EE0-4I I 
10.707 Chemist V 38 A JO. 707 Chemist V 38 A 

10.708 Chemist IV 36 B 10.708 CltemistJV 36 B 

I 0.712 Chemist Il l  34 B 10. 712 C/Jemist/11 34 B 

10.713 Chemist II 32 8 10.713 Cl,emist/J 32 B 

10.724 Chemist I 30 8 10.724 Cl,emist l 30 B 

EXPLANATION OF CHANGE 

The Nevada Department of Administration, Division of Human Resource Management conducted a class 
specification maintenance review for the Chemist series. In consultation with Subject Matter Experts from 
the Department of Transportation, Department of Agriculture and recruitment experts from Human Resource 
Management, minor changes were made to the series concept to account for changes in verbiage used and 
duties performed; however, these modifications required no changes to the minimum qualifications. 

Human Resource Management also recommends changes to the knowledge, skills and abilities to reflect 
what is required in order to perform duties outlined. Additionally, minor revisions were made to the 
education and experience, and full-performance knowledge, skills and abilities to maintain formatting 
consistency. 

Chemists analyze air, water, tissue, milk, petroleum products, antifreeze, soil, cement, paint, construction 
materials, pesticide residue and other samples; operate sophisticated laboratory instrumentation; identify and 
document sample contents and contaminants; provide testimony to State boards, lawmakers and industry; 
and maintain records of results. Incumbents analyze water samples from drinking, surface, and industrial 
waste water, and sewer treatment plant sources in accordance with Environmental Protection Agency (EPA) 
approved procedures; analyze air, sediment, sludge, blood and tissue samples according to established EPA 
procedures and standard laboratory methods; conduct chemical testing of State highway construction 
materials such as paint, cement and water and analyze construction materials and samples; maintain records 
of results. They also evaluate, maintain, update and write specifications for new and existing construction 
materials, products, equipment and specifications for special provisions, standard plans, and invitations to 
bid; provide testimony to State boards, lawmakers, and industry representatives as requested; evaluate and 
maintain new and existing technology, methodology, literature and analyses for possible incorporation into 
laboratory procedures and protocols; analyze motor fuels (including diesel, gasoline, alternative fuels and jet 
fuels) and motor oil samples for physical characteristics and air quality impact; and determine compliance of 
antifreeze samples to specifications set forth by ASTM International; analyze ground water, surface water, 
vegetation, soil and tissue for pesticide residues by various extraction techniques. Additionally, incumbents 

C 
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analyze water samples for gross alpha and gross beta; analyze pesticide samples according to EPA 
guidelines; analyze fertilizer samples for nitrogen, phosphorus, potassium and other nutrients and non­

0 
nutrients; maintain sample integrity and chain of custody; and identify and request laboratory equipment and
instrumentation. 

10. 707 - Chemist V, Grade 38: Under administrative direction, Chemist V's plan, organize, 
coordinate and oversee the overall operation of a laboratory(ies) in which water, soil, petroleum 
products, pesticides, highway construction materials and other materials are tested for chemical 
composition, contamination and/or compliance with State and federal regulations and standards. 
Train, supervise and evaluate the performance of professional chemists, laboratory technicians and 
assistants; develop work performance standards; schedule and assign work and determine priorities; 
provide technical expertise as requested by subordinate staff. Establish and revise laboratory policies 
and procedures; develop and maintain appropriate quality control and quality assurance procedures; 
ensure compliance with current safety requirements including the proper handling, storage, use and 
disposal of hazardous materials; coordinate laboratory activities with other State and federal agencies 
and entities. Participate in long-range planning and budgeting processes; project personnel and 
equipment needs; develop and monitor the laboratory budget; order equipment, supplies and 
materials; maintain current knowledge of technological advancements in chemical analysis, computer 
applications and specialized instrumentation. May direct the registration of pesticides, fertilizers and 
petroleum products, ensuring compliance with applicable federal and State laws and regulations; 
issue special need registrations and crisis exemptions; oversee the collection of fees and the licensing 
of restricted pesticide dealers in the State. 

10. 708 - Chemist IV, Grade 36: Under general direction, positions allocated to this class either:

( 1) Report to a supervisor who is not a chemist and work independently in providing chemical

0 analysis of various materials in support of agency programs and activities; oversee and coordinate
activities in the assigned laboratory including analytical equipment and instrumentation; order
supplies and equipment; and implement quality assurance procedures; or

(2) Report to a Chemist V and perform the full range of duties described in the series concept. In
addition, Chemist )V's supervise lower level professional chemists including responsibility for
training, evaluating performance, assigning and reviewing work, and counseling and discipline.
Incumbents at this level may also be assigned to participate in budget preparation and monitoring,
requesting equipment and supplies, and recommending the purchase of new equipment and
instrumentation, but the Chemist V has the final decision-making authority.

10. 712 - Chemist III, Grade 34: Under general supervision, incumbents perform a broad range of
duties outlined in the series concept in an assigned laboratory. This is the journey level for the series.

10.713 - Chemist II. Grade 32: Under supervision, incumbents continue to receive training and gain 
experience in performing duties outlined in the series concept. This is the advanced trainee level for 
the series. 

JO. 724 - Chemist I, Grade 30: Under immediate superv1S1on, incumbents receive training in 
performing duties outlined in the series concept. This is the trainee level for the series. 

Throughout the process, management and staff within the division participated by offering recommendations 
and reviewing changes as the process progressed, and they support this recommendation. 

Note: Cha11ges, additio11s a11d/or deletio11s 011 tire class specificatio11 are 11oted ;,, red. 0 
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38 
36 

STATE OF NEVADA 
Department of Administration 

Division of Human Resource Management 

CLASS SPECIFICATION 

TITLE GRADE EE0-4 CODE 

CHEMIST V A 10.707 
CHEMIST IV B 10.708 

BCHEMIST III 34 10.712 
CHEMIST II 32 B 10.713 
CHEMIST I 30 B 10.724 

SERIES CONCEPT 

Chemists analyze air, water, tissue, milk, petroleum products, antifreeze, soil, cement, paint, construction 
materials, pesticide residue and other samples; operate sophisticated laboratory instrumentation; identify and 
document sample contents and contaminants; provide testimony to State boards, lawmakers and industry; and 
maintain records of results. 

Analyze water samples from drinking, surface, and industrial waste water, and sewer treatment plant sources in 
accordance with Environmental Protection Agency (EPA) approved procedures; identify the presence and 
concentration of nitrate, nitrite, fluoride, ammonia, kjeldahl nitrogen, and total phosphorus using titrametric, 
colorimetric or specific ion electrode techniques; and analyze presence of metals using flame atomic absorption, 
graphite furnace atomic absorption, and inductively coupled plasma-mass spectrometer. 

Analyze air, sediment, sludge, blood and tissue samples according to established EPA procedures and standard 
laboratory methods. 

Conduct chemical testing of State highway construction materials such as paint, cement and water; ensure 
chemical and physical properties of construction materials are appropriate for projects, and in compliance with 
State specifications; assist engineers in solving construction problems related to chemical and physical 
properties of materials. 

Analyze construction materials and samples; maintain records of results; determine and document sample 
contents and contaminants; evaluate new and existing materials for compliance to federal, State and local 
regulations and specifications. 

Evaluate, maintain, update and write specifications for new and existing construction materials, products, 
equipment and specifications for special provisions, standard plans, and invitations to bid. 

Provide testimony to State boards, lawmakers, and industry representatives as requested; assist field offices, 
other governmental agencies and private entities in resolving conflicts and problems in sample testing. 

Evaluate and maintain new and existing technology, methodology, literature and analyses for possible 
incorporation into laboratory procedures and protocols. 

Analyze [diesel, geseHne] motor fuels (including diesel, gasoline, alternative fuels and jet fuels) and motor oil 
samples for physical characteristics and air quality impact according to standards set forth by the American 
Society for Testing and Materials (ASTM International), the American Petroleum Institute (AP[) and the 
Society of Automotive Engineers (SAE) using gas chromatography, x-ray, near infrared spectroscopy and other 
techniques; and determine compliance with labeling and the specifications adopted by law. 

Determine compliance of antifreeze samples to specifications set forth by ASTM International; measure 
specific gravity and check pH balance, boiling point and temperature tolerances to test for foaming 
tendencies. 
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CHEMISTdV 38 A 10.707 
CHEMIST IV 36 B 10.708 
CHEMIST III 34 B 10.712 
CHEMIST II 32 B 10.713 
CHEMIST I 30 B 10.724 
Page 2 of6 

SERIES CONCEPT (cont'd) 

Analyze ground water, surface water, vegetation, soil and tissue for pesticide residues by various extraction 
techniques. l,eler.i't'etiHtioR eea] Use appropriate gas and liquid chromatography instruments with various 
selective detection systems including mass spectrometry. [t-ene eoRfiFm] Identify the presence and calculate 
concentration of herbicides and pesticides. 

Analyze water samples for gross alpha and gross beta and additional radiochemistry as needed. 

Analyze pesticide samples according to EPA guidelines; review product label; identify active ingredients,
known problem areas, and possible contaminants; research current literature for available analytical
methodology; select appropriate method for determining the presence and concentration of the sample's 
components; utilize extraction and column chromatography; and modify procedures to meet the specific needs 
of the analysis. 

Analyze fertilizer samples for nitrogen, phosphorus, potassium and [mineFJ other nutrients and non-nutrients 
using appropriate analytical methods. 

Maintain sample integrity and chain of custody; inspect samples for leakage; complete lab data calculations and 
worksheets; record processes and results; prepare and submit analytical report; enter findings into computer and 
maintain quality assurance. 

Identify and request laboratory equipment and instrumentation; maintain and perform minor repairs by
following manufacturers' instructions and schedules; ensure proper operation of equipment; recommend major 
repairs and services; request supplies, chemicals, and equipment; utilize updated computer programs to 
accommodate standards and new methodology. 

Perform related duties as assigned. 

CLASS CONCEPTS 

Chemist V: Under administrative direction, Chemist V's plan, organize, coordinate and oversee the overall 
operation of a laboratory(ies) in which water, soil, petroleum products, pesticides, highway construction 
materials and other materials are tested for chemical composition, contamination and/or compliance with State 
and federal regulations and standards. 

Train, supervise and evaluate the performance of professional chemists, laboratory technicians and assistants; 
develop work performance standards; schedule and assign work and determine priorities; provide technical 
expertise as requested by subordinate staff. 

Establish and revise laboratory policies and procedures; develop and maintain appropriate quality control and 
quality assurance procedures; ensure compliance with current safety requirements including the proper
handling, storage, use and disposal of hazardous materials; coordinate laboratory activities with other State and 
federal agencies and entities. 

Participate in long-range planning and budgeting processes; project personnel and equipment needs; develop 
and monitor the laboratory budget; order equipment, supplies and materials; maintain current knowledge of 
technological advancements in chemical analysis, computer applications and specialized instrumentation. 
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CHEMISTeV 
CHEMIST IV 

38 
36 

A 
B 

10.707 
10.708 

CHEMIST III 34 B 10.712 
CHEMIST II 
CHEMIST I 

32 
30 

B 
B 

10.713 
10.724 

Page 3 of 6 

CLASS CONCEPTS (cont'd) 

Chemist V (cont'd) 
May direct the registration of pesticides, fertilizers and petroleum products, ensuring compliance with 
applicable federal and State laws and regulations; issue special need registrations and crisis exemptions; oversee 
the collection of fees and the licensing of restricted pesticide dealers in the State. 

Chemist IV: Under general direction, positions allocated to this class either: 

(1) Report to a supervisor who is not a chemist and work independently in providing chemical analysis of 
various materials in support of agency programs and activities; oversee and coordinate activities in the 
assigned laboratory including analytical equipment and instrumentation; order supplies and equipment; 
and implement quality assurance procedures; or 

(2) Report to a Chemist V and perform the full range of duties described in the series concept. In addition, 
Chemist IV's supervise lower level professional chemists including responsibility for training, 
evaluating performance, assigning and reviewing work, and counseling and discipline. Incumbents at 
this level may also be assigned to participate in budget preparation and monitoring, requesting 
equipment and supplies, and recommending the purchase of new equipment and instrumentation, but 
the Chemist V has the final decision-making authority. 

Chemist III: Under general supervision, incumbents perform a broad range of duties outlined in the series 
concept in an assigned laboratory. This is the journey level for the series. 

Chemist II: Under supervision, incumbents continue to receive training and gain experience in performing 
duties outlined in the series concept. This is the advanced trainee level for the series. 

Chemist I: Under immediate supervision, incumbents receive training in performing duties outlined in the 
series concept. This is the trainee level for the series . 

MINIMUM QUALIFICATIONS 

SPECIAL REQUIREMENT: 

* Pursuant to NRS 284.4066, some positions in this series have been identified as affecting public safety. 
Persons offered employment in these positions, must submit to pre-employment screening for 
controlled substances. 

CHEMISTeV 

EDUCATION AND EXPERIENCE: Bachelor's degree from an accredited college or university in 
chemistry or closely related field and five years of progressively responsible professional experience as a 
chemist in a laboratory setting; OR one year as a Chemist IV in Nevada State service; OR an equivalent 
combination of education and experience as described above. (See Special Requirement) 

ENTRY LEVEL KNOWLEDGE, SKILLS AND ABILITIES (required at time of application): 
Detailed knowledge of: various scientific literature related to a specified field of chemistry; and laboratory 
equipment used for analyses; relevant federal and State rules and regulations. Working knowledge of: 
agency rules, regulations, policies and procedures. Ability to: determine methodology to be applied and 
equipment to be utilized in conducting various tests and analysis; analyze a variety of materials to 
determine chemical content and composition; and perform complex chemical analysis without technical 
supervision; plan, organize and oversee laboratory operations; prepare and monitor budgets; oversee the 
work of professional, technical and support personnel; read and interpret scientific literature and reports; 
evaluate and determine equipment, materials, and supplies needed in a laboratory; supervise, evaluate, 

134 



135 

CHEMISTaV 
CHEMIST IV 
CHEMIST ill 
CHEMIST II 
CHEMIST I 
Page 4 of6 

38 
36 

34 
32 

30 

A 
B 
B 
B 
B 

10.707 
10.708 
10.712 
10.713 
10.724 

MINIMUM QUALIFICATIONS (cont'd) 

CHEMIST V (cont'd) 

ENTRY LEVEL KNOWLEDGE, SKILLS AND ABILITIES (cont'd) 
counsel and discipline subordinate staff; and all knowledge, skills and abilities required at the lower levels. 

FULL PERFORMANCE KNOWLEDGE, SKILLS AND ABILITIES (typically acquired on the job): 
Detailed knowledge of: pertinent federal and State rules and regulations; providers of chemistry equipment 
and supplies; supervisory techniques and practices; and State purchasing policies and procedures. 

CHEMIST IV 

EDUCATION AND EXPERIENCE: Bachelor's degree from an accredited college or university in 
chemistry or closely related field and four years of professional experience as a chemist in a laboratory 
setting; QR two years as a Chemist III in Nevada State service; OR an equivalent combination of education 
and experience as described above. (See Special Requirement) 

ENTRY LEVEL KNOWLEDGE, SKILLS AND ABILITIES (required at time of application): 
Detailed knowledge of: analytical computer systems and applications used in a laboratory setting; organic 
or inorganic chemistry including quantitative and qualitative methods of analysis; safety precautions; 
laboratory equipment used for analysis. Working knowledge of: agency rules and regulations, policies 
a11d procedures related to laboratory practices. General knowledge of: relevant federal and State laws 
and regulations. Ability to: work independe11tly in completing c/Jemical analysis; .write technical and 
scientific reports; initiate and develop testing policies and procedures; read and interpret scientific literature 
and reports; abstract and summarize technical procedures and complex data; and all knowledge, skills and 
abilities required at the lower levels. 

FULL PERFORMANCE KNOWLEDGE, SKILLS AND ABILITIES (typically acquired on the job): 
[DelaUed keewledge eft relenAt fedeFal amt Stal:e rales enEI regulatieRs. Werlfcieg keewledge eit 
agtmey niles, regl:!latiens,· pelieies end pFOeedures. Ahilily le:-----aetermiee methedology to he applied and 
eEjutpmeflt to be 1:1tili:zed iR eoneh,ietiag >,'arieus l:eSts aRd all8lysis; aRalyze a 'Jariety of materials to determiAe 
ehemieal eentent Md eempesitien; aRd perform eompleK ehemieal ana.b•sis •.vitho1;1t leehAieel s1;1pen·ision.] 
(T/Jese are identical to the Entry Level Knowledge, Skills and Abilities req11ired for Chemist V.) 

CHEMIST III 

EDUCATION AND EXPERIENCE: Bachelor's degree from an accredited college or university in 
chemistry or closely related field and two years of professional experience as a chemist in a laboratory 
setting; OR one year as a Chemist I I  in Nevada State service; OR an equivalent combination of education 
and experience as described above. (See Special Requirement) 

ENTRY LEVEL KNOWLEDGE, SKILLS AND ABILITIES (required at time of application): 
Working knowledge of: organic or inorganic chemistry including qualitative and quantitative methods of 
analysis; laboratory equipment used for analysis; health and safety precautions applicable to working with 
volatile chemicals and other hazardous materials; computer hardware and software used in a chemistry 
laboratory. Ability to: compare analytical results with reference standards and form logical conclusions; 
systematically arrange information, test results, data, and reports into appropriate categories; determine 
laboratory instruments' reliability and make necessary adjustments; analyze infonnation, methods and 
procedures in order to determine the best method for analysis; perform several different procedures 
simultaneously using a variety of equipment; and all knowledge, skills and abilities required at the lower 
levels. 



CHEMISTeV 38 A 10.707 
CHEMISTeIV 36 B 10.708 
CHEMIST ID 34 B 10.712 
CHEMIST II 32 B 10.713 
CHE.MISTeI 30 B 10.724 
Page 5 of 6

MINIMUM QUALIFICATIONS (cont'd) 
CHEMIST III (cont'd) 

FULL PERFORMANCE KNOWLEDGE, SKILLS AND ABILITIES (typically acquired on the job): 
[WeFkieg lcaewledge ef:1 ageAey rules aAdregulations, polieies and proeed1:1res related to lahoreteey 
praetiees. General lmewledge ef? A!leYeAt federal aAa State Jaws aAd Fegl;llatiens. Allility te: ,,yoflc 
indepeRdeAtly in eempleting ehemieal analysis.] (These are identical to the Entry Level Knowledge, Skills 
and Abilities required/or Chemist IV.) 

CHEMIST II 

EDUCATION AND EXPERIENCE: Bachelor's degree from an accredited college or university in 
chemistry or closely related field and one year of professional experience as a chemist in a laboratory 
setting; OR one year of experience as a Chemist I in Nevada State service; OR an equivalent combination 
of education and experience as described above. (See Special Requirement) 

ENTRY LEVEL KNOWLEDGE, SKILLS AND ABILITIES (required at time of application): 
General knowledge of: organic or inorganic chemistry including qualitative and quantitative methods of 
analysis; health and safety precautions applicable to working with volatile chemicals and other hazardous 
materials; laboratory equipment used in analysis of water, gas, oil and other samples. Skill in: performing 
standard laboratory techniques and procedures; and all knowledge, skills and abilities required at the lower 
level. 

FULL PERFORMANCE KNOWLEDGE, SKILLS AND ABILITIES (typically acquired on the job): 
(These are identical to the Entry Level Knowledge, Skills and Abilities requiredfor Chemist Ill.) 

CHEMIST I 

EDUCATION AND EXPERIENCE: Bachelor's degree from an accredited college or university in 
chemistry or closely related field; OR an equivalent combination of education and experience. 

ENTRY LEVEL KNOWLEDGE, SKILLS AND ABILITIES (required at time of application): 
Basic knowledge of: organic or inorganic chemistry including qualitative and quantitative methods of 
analysis; health and safety precautions applicable to working with volatile chemicals and other hazardous 
materials; and laboratory equipment used in analysis of water, gas, oil and other samples. Ability to: read 
and understand technical laboratory literature; accurately measure, record and report scientific data; 
establish and maintain effective and cooperative working relationships with others; and perform testing 
procedures using modem laboratory equipment and techniques. Skill in: performing basic laboratory 
techniques and procedures. 

FULL PERFORMANCE KNOWLEDGE, SKILLS AND ABILITIES (typically acquired on the job): 
(These are identical to the Entry Level Knowledge, Skills and Abilities requiredfor Chemist II.) 

This class specification is used for classification, recruitment and examination purposes. It is not to be 
considered a substitute for work performance standards for positions assigned to this class. 

10.707 1 0.708 1 0.712  10.7 13  10.724 

ESTABLISHED: 

REVISED: 

7/1/99P 
12/1e7/98PC 

10/25/74 9/1/64 

10/25/74 
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10/25/74 
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CHEMIST V 38 A 10.707 
CHEMIST IV 36 B 10.708 
CHEMIST ID 34 B 10.712 
CHEMIST II 32 B 10.713 
CHEMIST I 30 B 10.724 
Page 6 of 6 

REVISED: 7/l/87-12P 7/1/87-12P 7/l/87-12P 7/l/87-12P 
7/1 8/86P 7/1 8/86PC 7/1 8/86PC 7/1 8/86PC 

REVISED: 7/l/99P 7/l/99P 7/l/99P 7/l/99P 
12/1 7/98PC 12/l 7/98PC 12/1 7/98PC 12/l 7/98PC 

REVISED: 4/l 1/14PC 4/t I/14PC 4/l l/14PC 4/l 1/ 14PC 4/1 1/14PC 
REVISED: 6/J0/16PC 6/J0/16PC 6/J0/16PC 6/10/16PC 6/J0/16PC 
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Personnel Commission Agenda 
June 10, 201 6  

FOR DISCUSSION AND POSSIBLE ACTION 

The Division of Human Resource Management has conducted a maintenance review of class specifications 
in the Occupational Group(s) listed below. It is recommended that the following classes be revised effective: 
June IO, 2016. 

Item VI-D-1-a: 

GURR"EJSi 

CODE TITLE 

12.144 ESD Program Chief

.. -
GRADE 

40 

EE0-4 

A 

··- -
PROPOSED I 

CODE TITLE GRADE EE0-4 

12.144 ESD ProgrQIII Chief 40 A 

EXPLANATION OF CHANGE 

0 

The Nevada Department of Administration, Division of Human Resource Management conducted a class 
specification maintenance review for the ESD Program Chief series. In consultation with management and 
agency Human Resource staff at the Department of Employment, Training and Rehabilitation and it was 
determined that the concepts, minimum qualifications and knowledge, skills and abilities are consistent with 
current expectations and no changes were necessary. However, the statement "as described above" was 
added to the equivalent combination of education and experience in order to maintain consistency with 
formatting structure. 

ESD Program Chiefs perform administrative, supervisory, and managerial work in the administration of a 
major Employment Security Division (ESD) program and manage the Unemployment Insurance Support 
Services or Workforce Investment Support Services section. Incumbents establish and monitor the 
accomplishment of program goals and objectives; direct the development and support implementation of 
State plans, policies and procedures as well as support and monitoring systems to ensure programs are 
administered in compliance with federal and State laws, regulations, and procedures. ESD Program Chiefs 
function primarily in a staff capacity and typically have limited, if any, authority for the direct delivery of  
program services. 

Note: C/Ja11ges, additio11s ,mdlor deletions 011 t/Je class specijicatio11 al'e 11oted ill red. 

0 

138 



STATE OF NEVADA 
Department of Administration 

Division of Human Resource Management 

CLASS SPECIFICATION 

TITLE GRADE EE0-4 CODE 

ESD PROGRAM CIDEF 40 A 12.144 

ESD Program Chiefs perform administrative, supervisory, and managerial work in the administration of a major 
Employment Security Division (ESD) program and manage the Unemployment Insurance Support Services or 
Workforce Investment Support Services section. Incumbents establish and monitor the accomplishment of 
program goals and objectives; direct the development and support implementation of State plans, policies and 
procedures as well as support and monitoring systems to ensure programs are administered in compliance with 
federal and State laws, regulations, and procedures. ESD Program Chiefs function primarily in a staff capacity 
and typically have l imited, if any, authority for the direct delivery of program services. 

Establish, implement and monitor the accomplishment of section and program goals and objectives; analyze 
economic and demographic trends and statistical data; determine the availability of resources; consult with 
management regarding department and division goals and objectives; coordinate resources and activities with 
other program managers; establish meaningful performance indicators and attainable goals and objectives for 
the section; lead conferences and discussions for joint planning of staff activities; monitor staff activities to 
determine the impact and effectiveness of completed projects and ongoing assignments and plan for future 
changes or activities. 

Direct the development of State plans, policies, procedures, and support systems for an assigned program; 
respond to inquiries and requests for assistance in the implementation of policy, procedures, and system 
changes; review and interpret federal and State laws and regulations; determine the financial and operational 
impact to program areas; analyze changes required to computer and accounting systems and establish priorities 
for system work requests; oversee the development of new or revised policies and procedures and secure 
administrative approval; oversee the development and presentation of training; render decisions on exceptional 
cases or unusual operational issues; monitor program quality and compliance through review of management 
reports and results of on-site reviews. 

Participate in the development of program and budget plans and monitor approved budgets; develop cost 
estimates and justification for new or expanded programs, purchase of equipment, and additional personnel; 
provide recommendations to management for incorporation into the division budget; draft requests for budget 
augmentation; recommend alternatives for program operations in shortfall situations. 

Supervise managers, professional personnel and support staff as assigned; interview applicants and recommend 
selection of personnel; delegate authority and responsibility to staff; develop work performance standards and 
complete performance evaluations; provide counseling and guidance; ensure appropriate training is provided; 
initiate or recommend disciplinary action as appropriate. 

Make oral presentations to department staff, organizations. employers, department staff and the public to 
provide information and explain program activities, policies and procedures; represent the division on various 
boards and at meetings in the community as requested. 

Perform related duties as assigned. 
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ESD PROGRAM CHIEF 40 A 12.144 
Page 2 of 3 

MINIMUM QUALIFICATIONS 

EDUCATION AND EXPERIENCE: Bachelor's degree from an accredited college or university in public or 
business administration or other relevant field and four years of progressively responsible professional and 
supervisory experience which included managing diverse programs; supervising subordinate professional staff 
providing a variety of program support or services; interpreting and applying technical and legal documents and 
complex rules, regulations, policies and federal guidelines; analyzing complex information, problems and 
circumstances and developing solutions and effective courses of action; applying quality control techniques and 
methods to develop and direct program policy and procedure reviews; coordinating the development or 
implementation of new services and procedures; and establishing and maintaining working relationships with 
agency management, government officials and professionals in the community to improve or expand services; 
OR an equivalent combination of education and experience as described above. 

ENTRY LEVEL KNOWLEDGE, SKILLS, AND ABILITIES (required at time of application): 
Working knowledge of: principles and practices of management and supervision; program and data analysis 
methods and techniques used to develop recommendations and managerial reports; principles, theories, 
techniques and trends in public administration including budgeting, financial management, employee relations 
and governmental programs; quality control techniques and methods to develop and direct program policy and 
procedure reviews; a variety of training methods and techniques. Ability to: motivate staff into effective 
action; respond appropriately to difficult questions from staff, upper management, legislators, and the general 
public; write concise, logical and grammatically correct analytical reports, correspondence, and program 
documents; establish work priorities; coordinate the work of several diverse work units by determining the time, 
place and sequence of action to be taken; review subordinate determinations and decisions and recommend 
appropriate action; project workload and appropriate necessary staff and equipment; conduct meetings and 
maintain an organized flow and exchange of information; develop and coordinate the implementation of work 
processes and procedures; modify and adapt operational designs, procedures or methods to optimize efficiency. 
Skill in: making oral group presentations to provide information or explain policies and procedures; reading, 
interpreting and applying difficult, technical documents, complex federal guidelines and legal documents for 
new and revised policies and procedures; establishing and maintaining effective and cooperative working 
relationships with staff, representatives from other agencies, government officials, employers and professionals 
in the community; mediating between contending parties; negotiating, exchanging ideas, information and 
opinions with others to arrive jointly at decisions, conclusions or solutions; managing space, equipment and 
material resources and developing justifications for acquisitions; interacting with complainants in a diplomatic, 
tactful and discreet manner. 

FULL PERFORMANCE KNOWLEDGE, SKILLS, AND ABILITIES (typically acquired on the job): 
Detailed knowledge of: department, division and section goals, systems, programs, and policies related to 
assigned programs; program terminology and acceptable program practices. Working knowledge of: federal 
and State laws and regulations governing programs administered by the ESD; goals, objectives and federal 
guidelines for workforce investment and unemployment insurance benefit programs; State and agency 
administrative regulations regarding budget maintenance, purchasing and supervision; computer capabilities 
and programming logic; data processing and operational systems for assigned program area; department data 
processing and operational system capabilities to coordinate the development and maintenance of automated 
systems; organizational structure, functions and processes related to program areas within ESD. Ability to: 
forecast program and community needs; accurately evaluate program effectiveness and accomplishment and 
determine what changes may improve the program; perceive and define cause and effect relationships in areas 
of program compliance; modify and adapt policies, procedures or methods to enhance program compliance and 
avoid federal penalties; develop budget recommendations and justifications; evaluate and critique training 
programs. Skill in: developing recommendations to improve fiscal control and accountability for assigned 
programs. 

140 



ESD PROGRAM cmEF 
Page 3 of 3 

40 A 12.144 

This class specification is used for classification, recruitment and examination purposes. 
considered a substitute for work perfonnance standards for positions assigned to this class. 

lt is not to be 
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REVISED: 

7/l/03P 
7/2/02PC 
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0 

Personnel Commission Agenda 
June 1 0, 2016 

FOR DISCUSSION AND POSSIBLE ACTION 

The Division of Human Resource Management has conducted a maintenance review of class specifications 
in the Occupational Group(s) listed below. It is recommended that the following classes be revised effective: 
June 10, 2016. 

Item VI-D-2-a: 

-
CURRENT

-
.BR9}Q,S§!)' ' 

CODE TITLE GRADE EEO-I CODE TITLE GRADE I-:E0-4 

1 2.368 
Crime Victim Compensation 

32 B 11.368 
Crime Victim Co111pe11satio11 

32 B
Specialist Specialist 

EXPLANATION OF CHANGE 

C 

In consultation with the Subject Matter Expert (SME) from the Department of Administration, Hearings 
Division, Victims of Crime Program, Human Resource Management conducted a class specification 
maintenance review for Crime Victim Compensation Specialist class. It was determined that the concepts, 
minimum qualifications and knowledge, skills and abilities are consistent with current expectations and no 
changes were necessary. However, the statement "as described above" was added to the equivalent 
combination of education and experience in order to maintain consistency with other class specification 
formatting. 

Under general supervision, review and determine program eligibility for financial assistance in compliance 
with statutory requirements of the Victims of Crime Program. Incumbents review applications for assistance 
under the Victims of Crime Program to determine eligibility for program benefits, extent of the injury or 
financial hardship, and the amount and type of award sought by victims; contact victims and conduct 
comprehensive interviews to obtain statements involving crimes; perform field work to verify victim 
statements by contacting local law enforcement agencies, medical providers, employers and insurers to 
obtain copies of needed reports and records; and review and interpret police reports, medical records and 
claims to determine if eligibility conditions exist in accordance with State law under the Victims of Crime 
Program. They also determine eligibility and render written decisions, including orders directing payment of 
compensation and provide case files, rebuttal statements and testimony as needed for appellate level reviews; 
evaluate claim expenses and supplemental billings to determine which are eligible for compensation and 
which are inappropriate or exceed maximum allowed and calculate appropriate payments; and prepare and 
maintain files, records and statistics and prepare periodic activity reports for management review. 
Additionally, they develop and maintain contacts within the community such as law enforcement officials, 
medical providers and other agencies providing support to victims to establish primary and secondary payor 
status; may supervise administrative support staff by providing input toward employee selection, conducting 
training, assigning and reviewing work, conducting performance appraisals and implementing disciplinary 
actions; and conduct outreach presentations to the public, law enforcement officers and staff of various 
agencies regarding program objectives and related laws, rules, regulations, policies and procedures. 

o
Note: Cha11ges, additio11s a11d/or deletio11s 011 the class speciftcatio11 m·e noted i11 red. 
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STATE OF NEVADA 

Department of Administration 
Division of Human Resource Management 

CLASS SPECIFICATION 

TITLE GRADE EE0-4 CODE 

CRIME VICTIM COMPENSATION SPECIALIST 32 B 12.368 

Under general supervision, review and determine program eligibility for financial assistance in compliance with 
statutory requirements of the Victims of Crime Program. 

Review applications for assistance under the Victims of Crime Program to determine eligibility for program 
benefits, extent of the injury or financial hardship, and the amount and type of award sought by victims. 

Contact victims and conduct comprehensive interviews to obtain statements involving crimes; obtain victim 
signatures on release forms to obtain medical records, police reports, employer verification of lost wages, and 
verification of insurance coverage or other sources of funding such as public assistance or the county sexual 
assault fund for which the victim may be eligible. 

Perform field work to verify victim statements by contacting local law enforcement agencies, medical 
providers, employers and insurers to obtain copies of needed reports and records. 

Review and interpret police reports, medical records and claims to determine if eligibility conditions exist in 
accordance with State law under the Victims of Crime Program; compare reports to victim statements to verify 
facts surrounding cases; and assess issues of provocation and consent or other actions by victims which may 
have contributed to the crime. 

Determine eligibility and render written decisions, including orders directing payment of compensation and 
provide case files, rebuttal statements and testimony as needed for appellate level reviews. 

Evaluate claim expenses and supplemental billings to determine which are eligible for compensation and which 
are inappropriate or exceed maximum allowed and calculate appropriate payments. 

Prepare and maintain files, records and statistics and prepare periodic activity reports for management review. 

Develop and maintain contacts within the community such as law enforcement officials, medical providers and 
other agencies providing support to victims to establish primary and secondary payor status; refer victims to 
other appropriate resources, and promote community awareness. 

May supervise administrative support staff by providing input toward employee selection, conducting training, 
assigning and reviewing work, conducting performance appraisals and implementing disciplinary actions. 

Conduct outreach presentations to the public, law enforcement officers and staff of various agencies regarding 
program objectives and related laws, rules, regulations, policies and procedures. 

Perform related duties as assigned. 



CRIME VICTIM COMPENSATION SPECIALIST 32 B 12.368 
Page 2 of2 

MINIMUM QUALIFICATIONS 

EDUCATION AND EXPERIENCE: Graduation from high school or equivalent education and three years of 
experience conducting interviews and documenting findings; interpreting and explaining program rules, 
regulations, policies and procedures; gathering and analyzing information from various sources; and preparing
reports and recommendations; QR an equivalent combination of education and experience as described above. 

ENTRY LEVEL KNOWLEDGE, SKILLS AND ABILITIES (required at time of application): 
Working knowledge of: interviewing skills; word processing, database and statistical reporting; oral and 
written communication skills. Ability to: interpret rules, regulations, policies and procedures; elicit 
information through interviewing and investigative techniques; make basic mathematical computations; use tact 
and good judgment when eliciting information from victims; write concise, logical, grammatically correct 
correspondence and reports to explain facts and render decisions for program eligibility under State law; speak 
on a one-to-one basis using appropriate vocabulary and grammar; read medical reports, crime reports and legal 
documents at an interpretative level and apply the information to eligibility criteria; effectively interact and 
work objectively with persons from a variety of social, cultural, economic and educational backgrounds; 
establish and maintain records in a confidential manner; document facts and prepare clear and understandable 
case notes; establish rapport and gain the trust of others. 

FULL PERFORMANCE KNOWLEDGE, SKILLS AND ABILITIES (typically acquired on the job): 
Working knowledge of: State law regarding eligibility requirements for the Victims of Crime Program; 
federal, State and local laws, regulations and ordinances applicable to victims of crime; supervisory principles, 
practices and techniques; potential collateral funding resources such as private insurance plans, workers' 
compensation and local sexual assault funds including their responsibilities and requirements. Ability to: work 
independently and follow through on assignments with minimal direction and within statutory time frames; 
make eligibility determinations for victims of crime compensation; establish and maintain cooperative working 
relationships with the public, law enforcement agencies, health care providers and employers. 

This class specification is used for classification, recruitment and examination purposes. It is not to be 
considered a substitute for work performance standards for positions assigned to this class. 

1 2.368 

ESTABLISHED: 9/22/89PC 
REVISED: 7/I/93P 

10/23/92PC 
REVISED: 7/1/03P

10/14/02PC 
REVISED: 6/J0/16PC 
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Personnel Commission Agenda 
June 10, 201 6  

FOR DISCUSSION AND POSSIBLE ACTION 

The Division of Human Resource Management has conducted a maintenance review of class specifications 
in the Occupational Group(s) listed below. It is recommended that the following classes be revised effective: 
June 10, 2016. 

Item VI-D-3-a: 

· - - ➔- -. 
.,GQRRENT-

CODE TITLE 

12.423 Client Assistance: Specialist 

II

GRADE I EE0-4 CODE 

35 A 

TITLE 

- -
-

ABOLISHED 

PROPOSED

GRADE I EE0-4 

EXPLANATION OF CHANGE 

In conjunction with the class specification maintenance review process conducted by Human Resource 
Management, it is recommended that Client Assistance Specialist class be abolished. During this review, it 
was determined that the class was used primarily by the Department of Employment, Training and 
Rehabilitation (DETR); however, there are currently no positions in this class within State classified service 
and there are no plans for the agency to utilize it in the future. 

0 Agencies consulted support the abolishment of the class. 

Note: Cl,a11ges, additio11s a11dlm· deletio11s 011 the clt1ss specificatio11 are ,wted i11 n:d. 

Personnel Commission Agenda 
June 1 0, 201 6  

0 
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STATE OF NEVADA 
Department of Administration 

Division of Human Resource Management 

CLASS SPECIFICATION 

TITLE GRADE EE0-4 CODE 

[CLIENT ASSISTANCE SPECIALIST JS A 12.423

UAder geReFal direetieR, develop,. (foeet, end e¥ersee the irnplemeRlation aad eyoluation of a slatewide ttet\r;ofk 
of federolly menclated infura1atim:i at1d elient assistanee seFYiees UAder me federal Reheeilhation Act;-pF011ide 
edYeeaey serviees•for peFSons with disabilities; &Ssist elieAt-s in eeeessiRg rehab ii i1'Mien sert'iees and 
eoe.Fdin:etiAg etl:fer a1i1aUaele eomm1:1:nit,· serviees; aelmiRister the progFOm budget; d&1+'elep and reeemmend 
program poliey 1md proeedure;and supervise pFOgr-am support staff. 

Genduet-tnt&ke intePt1iewst-0 document faet-s at1d eirc1:1mstanees relali¥e to sePt1iee delivery and,lor eligii:'iility 
for :r;oeational rehahilitation, s1:1pp0Fted employment; serviees lO the blind or independeat living serviees; 
obtain statements ofelients' problems er eoneeFF15; pr011ide informatioR regardiRg atteilable hencfits uRder the 
reEleral Rehabilital:ien Aet &REI the rnle of the elieRt assistance pl'OgFQR1; provide iRfeA"Ralioo aad Feferral 
serviees ta i11di\1idwels who are Rot eligible fer the client assistance progFaR1 or ,el=iebilitation s-en•iees. 

Determine the merits ofclients· caneerns; ,equest neeessar;· iHfeffi'latioa hem rehabilitation professionals who 
hM•e denied benefits or ere pro,•iding seFYiees; in,·estigete the details of speeifie issues efeo,uention;compEtre 
proposed serviee Eleli1i'ery with FeE:}uirements of State aad federal le•Hs, regl:lletions, eodcs, polieies end 
preeed1:1res. 

Re•1iew end en&IJ2e infeffftlltion end preflaFe a ,1,Titte11 Feeommendation suffi1l'leri2:i11g elients• eeneerns and 
O\ltlining fair eonelusiens; sehedule eoAfeFeRees 1Nitk-elieRt:s, serv-iec 1ue11iders 0ftd other parties ieYol•,ed;-e«-as 
mettiator between eonlcFtding parties to resel•,<e prohlems or negotiate settlemeats; seek legal edviee aad retaiR 
legal representation on behalf of elients when neeessary; represe11t diertts et edmiRistrotti,•e heariRgs. 

Manage the r3r-ogram bttdget; elleeate fumis te differeat sttbeetegories based on progpam needs; prepMe reperts 
end iflfel'fflatioa felati1ie to elient assis1m1ee program aeti1riti.es fer agcney m0Aageme11t aee federal agencies: 
identify _preeedttral er systemic Eliffieulties lf:taE-impede the pro1.-isio11 ofmaadaf:ed rehahilitetioa sePt•ices. 

ldeatifranel ree0fflmeAEl polie)'eRd pF0eed1:1re re11isioas; design. elc11elop &A<.! distfibttte promotioRal fflaterials t-e 
e*pl&in pregram fttnetieRs aRd fost:er puelie a\'l'areaess of the elieAt assistanee JtFOgF&m, 

SYper¥ise support staff; assigcn oAd rei,•iew woFk; ee•,,elop •,•rork performaRee sffindards and eeAduet perfermaAee 
e·1a-luations; !flitiatc disc.fpltnory eetiOO-as reql•tired: 

Perfeen related Eh:Hies a585:Sigfled. 

MlNIMUM QU1..LIFIC1'· ..TIONS 

EDUCATION Al-10 EXP.ERIENGe: Master's degree in rehahilitatioA counseling, eol:tffseling, assisdi,•e 
1eehRology; social seieAee Ot' closely related field, plus one year ef professional IC¥el eMpericece 
pr-or;iding negeticttioa, adi,•oeaey, eo1:1aseling &Ad eoordinatioa of sef"t'iees to peeple wim di5aeilities; OR a 
Baehelor's degree-in rehabtlifetion eou:RSeli11g, coufl:SeliRg, essisfr•;e teehaolog)', social seienee er closely 
feieted field plus Ewe years of e-MJ;'lerieRee as descrii:'ied abo•1e. 
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CLIENT ASSISTANCE SPECIALIST 3S A 12.423 
Page 2 of2 

MlNIMlJl\1 QW.blFICATIONS (cont'EI) 

BNTRY LEVEb--KNOWLEDG6. SKlLbS AJ-10 ABILITIES (requirred at time ofaflpliea-tion): 
Wet>kieg llB&Vlledge efr inYestigotii,ce teehniqt:1es; meE:iieal GRd psyehologieel termiAology; ihe role of 
adi,•oeeey fer people •...-ith disabilities end llf!plieeble levrs ane:1 fegtiletions; iAten·iew teoh.niq1::1es;. eenfiden.tialit,r 
regtdetieA5 and exeher-tge of infofffletion agreements; ¥8.fious data eoHeetien S)1stems and preetieal ways to 
gatheF informatioR. General--keo"·ledge eF! serviees aveilable 1:tnaer the Fee:ier&I R:ehebilitatien Aeb Ahilil)• 
w, e.nolyze pFSb)ems ana formulale leg:ieel eeRelusionsand sel1:ttions; •,1,•rite eeneise, logical &ad g,emmetieaUy 
eoffeet neFfadve reports anti btJSiAess eorr,espendenee; reed !lRd iAklfiJret la•.vs, reg1::1latiees, 
medie&:1/psychelogieel reports, and legal doe1:1ments; speak en a oRe to one basis using eppropFiote voeabulary 
end gmmmar to obtain/pre.,·iee iRformation end esple.in regtfletions, polieies and pl'Oeed1::tres; interaet wigh 
persens of various 1:JackgfOUAds aad disabilities. Slall ie1 negotiating aRd ed¥oeating OA behalf of-persoAS 
,...,jt-h disahilities; eeu=nseling and eoeFainating serviees for people with diS&biliEies. 

FbJLL PeRFORMA},JCe K}IOWU30Ge, SKILLS AND ABILIT168 tlypieally aaquiree on tke job): WePkieg 
IHHWlledge aft the rol'7ef t.he Client AssisteRce ProgRtrn ineh::1Eling the rights of applicants and clieal:S; 
serviees effeFCd b)' service deli·,·e"Y egeneies HJnded 1:1:Ader the Federal Rehebilitation ,'\et; prineiples 
aAd proetiees of supervision; services pro•,:ided by social serviee efle rehabilitetioR ageFtcies threughout. the Slate 
mel:udtng appheauon proeed1;ues. Abd1t,· te: maf'lage a pFOgra.m budget using estebhsheEI poheres &He:i 
preeee1:1res; SUJJeF¥ise suberdinate staFF. 

l'.his elass Sf3eeifieation is wsed for ela.ssifieatioR, reeFUitfflent &fld examination pufJ!oses. It is not to be 
eonsidei:ed a substitute fer v10rk peP-f.eFmence Slaneleuds fer positioas a:SSigAeel to this ol6S5': 

l2.4B 

6/9.188R 
l2!W88PC 
111193P 
10123/92PG 
9/l9103PC]

eS+ABLISI IEDz 

REV1Se9t 

REVISED: 

ABOLISHED: 
6/J0/16PC 
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- - -

0 
FOR DISCUSSION AND POSSIBLE ACTION 

The Division of Human Resource Management has conducted a maintenance review of class specifications 
in the Occupational Group(s) listed below. It is recommended that the following classes be revised effective: 
June 10, 2016. 

Item VI-D-3-b: 

CURRENT
a 

CODE 

12,455 

milS_ro.§!.D.J II 
CODE TITLE GRADE EEO-4 TITLE GRADE EEO-4 

12.455 Rehabilitation Manager II 39 A Rehnbilitntio11 Jllm,ager 39 A 

1 2.409 Rehabilitation Manager J 38 A 12.409 Rehahilitnrio11 Jl/am1ger 38 A 

EXPLANATION OF CHANGE 

0 

The Nevada Department of Administration, Division of Human Resource Management conducted a class 
specification maintenance review for the Rehabilitation Manager series. In consultation with management 
and agency Human Resource staff at the Department of Employment, Training and Rehabilitation it was 
determined that the concepts, minimum qualifications and knowledge, skills and abilities are consistent with 
current expectations and no changes were necessary. However, the statement "as described above" was 
added to the equivalent combination of education and experience in order to maintain consistency with 
formatting structure. Furthermore, modifications were made to the full performance knowledge, skills and 
abilities at the Rehabilitation Manager I and the entry level knowledge, skills and abilities at the 
Rehabilitation Manager II also to maintain consistency with formatting structure. 

Rehabilitation Managers plan, organize, and manage the operations and services of a district or statewide 
office; ensure programs and associated services are administered in compliance with applicable laws, 
regulations, policies and procedures; and participate in program planning, development and implementation. 

12.455 - Rehabilitation Manager fl Grade 39: Under general direction, incumbents manage the 
operations and service delivery of a large district with metropolitan and multiple satellite offices that 
provide diverse and complex rehabilitation services to clients; supervise subordinate Rehabilitation 
Supervisors that supervise a highly skilled and educated staff of professionals. 

12.409 - Rehabilitation Manager I, Grade 38: Under limited supervision, incumbents perform the range 
of duties described in the series concept; manage the operations and service delivery of an organizational 
unit such as the Bureau of Disability Adjudication which provides Social Security Disability 
Adjudication services statewide and supervises subordinate Disability Adjudication Supervisors and 
information technology/data processing staff. 

Throughout the course of the study, management and agency staff participated by offering recommendations 
and reviewing changes as the process progressed, and they support this recommendation 

Note: Cha11ges, additio11s a11d/or deletio11s 011 the class specijicatio11 are 11oted ill red. 

0 
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STATE OF NEVADA 
Department of Administration 

Division of Human Resource Management 

CLASS SPECIFICATION 

TITLE GRADE EE0-4 CODE 

REHABILITATION MANAGER II 
REHABILITATION MANAGER I 

39 
38 

A 
A 

12.455 
12.409 

SERIES CONCEPT 

Rehabilitation Managers plan, organize, and manage the operations and services of a district or statewide office; 
ensure programs and associated services are administered in compliance with applicable laws, regulations, 
policies and procedures; and participate in program planning, development and implementation. 

Manage assigned program areas to meet the goals and objectives of the program; assign work and monitor the 
achievement of qualitative and quantitative goals; organize and direct the utilization of personnel, materials, and 
fiscal resources; implement new regulations and policies and procedures; mediate disputes with clients, staff, 
and service providers; and develop and implement preventive and corrective action when quality and quantity 
outcomes deviate from program goals and objectives. 

Ensure consistent application and confonnance with laws, regulations, requirements and restrictions related to 
assigned programs; interpret and apply complex laws, rules, regulations and policies related to the full range of 
services applicable to the assignment; participate in developing and reviewing initiatives, policies, fonns and 
other materials. 

Plan, design, implement, monitor and evaluate assigned programs and services; identify community and clients 
needs; identify and secure resources; and coordinate planning and implementation internally and externally. 

Plan and administer financial resources to ensure efficient operations and compliance with budgetary 
limitations; develop budget recommendations and justifications; review and monitor fiscal and management 
reports; approve fiscal transactions and documents within established limits; provide justification for 
exceptions; administer contracts and grants; and direct maintenance of an inventory control system. 

Serve as a representative of the program to promote and coordinate efforts to achieve goals and objectives; 
establish and maintain working relationships with community organizations, other state and federal agencies, 
service providers, and the public; make presentations to interested groups and the media; and represent the 
program on interagency boards and councils. 

Supervise and evaluate the perfonnance of subordinate supervisors and program personnel; identify personnel 
needs; recruit and interview applicants for position vacancies; review and approve work perfonnance standards; 
identify staff training needs and arrange and authorize appropriate training; counsel staff and take appropriate 
disciplinary action when necessary. 

Manage facilities occupied by program staff as assigned; identify lease options and arrange for maintenance and 
repair services; plan and coordinate office layout and cost sharing with other occupants; maintain building 
safety and security standards; plan for future expansion. 

Perform related duties as assigned. 



REHABILITATION MANAGER II 39 A 12.455 
REHABILITATION MANAGER I 38 A 12.409 
Pagee2 of4 

CLASS CONCEPTS 

Rehabilitation Manager II: Under general direction, incumbents manage the operations and service delivery 
of a large district with metropolitan and multiple satellite offices that provide diverse and complex rehabilitation 
services to clients; supervise subordinate Rehabilitation Supervisors that supervise a highly skilled and educated 
staff of professionals. Rehabilitation Manager H's must have higher-level knowledge, skills, and abilities 
required to approve individualized plans for employment. 

Rehabilitation Manager I: Under limited supervision, incumbents perform the range of duties described in the 
series concept; manage the operations and service delivery of an organizational unit such as the Bureau of 
Disability Adjudication which provides Social Security Disability Adjudication services statewide and 
supervises subordinate Disability Adjudication Supervisors and information technology/data processing staff. 

MINIMUM QUALIFICATIONS 

REHABILITATION MANAGER II 

EDUCATION AND EXPERIENCE: Master's degree from an accredited college or university in 
rehabilitation counseling or health, social or other related behavioral science, two years of supervisory 
experience which included implementing, monitoring and evaluating the effectiveness of strategies, 
analyzing and interpreting complex laws and regulations to ensure compliance, recommending 
implementation of strategies, and supervising professional staff, and proof of eligibility to sit for the 
Rehabilitation Counselor Certification exam from the Commission on Rehabilitation Counselor 
Certification; OR two years of experience as a Rehabilitation Supervisor in Nevada State service. 

ENTRY LEVEL KNOWLEDGE, SKILLS AND ABILITIES (required at time of application): 
Working knowledge of: federal and State laws and regulations applicable to programs for persons with 
disabilities; principles and practices of management and public administration; program development, 
implementation and evaluation; budget development and administration; social, economic, educational and 
vocational trends including high demand occupations and related labor market demands; principles of 
organizational structure, analysis and design; medical, social, vocational, psychological, and independent 
living needs of persons with disabilities; State and federal trends impacting programs and services; relevant 
State and federal program operations a11d requirements sufficient to resolve policy and operations 
questions. General knowledge of: primary economic indicators used in making revenue projections; grant 
management practices; rehabilitation process, disabilities, vocational issues, medical terminology, 
rehabilitation engineering, and independent living programs. Ability to: develop program philosophy, 
methodology and implementation; and analyze statistical data a11d identify trends in workload 
performance; prepare and deliver oral group presentations to persuade, motivate, and provide information 
to others; understand the level of knowledge, skills, and abilities of staff from several disciplines and 
organize and direct the work activities accordingly; review client case files against federal, State, and 
division prescribed standards; supervise subordinate supervisors including accomplishing established 
objectives, delegating responsibility, training, evaluating performance and administering necessary 
discipline; manage publicly funded, multi-million dollar budgets with diverse funding sources; accurately 
forecast fluctuations in revenues which impact development of the biennial budget as required. Skill in: 
developing and recomme11ding strategies to attain established goals; implementing, monitoring and 
evaluating the effectiveness of planned strategies; and analyzing and interpreting complex laws and 
regulations to ensure compliance and recommend implementation strategies; and all knowledge, skills, and 
abilities required at the lower level. 
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REHABILITATION MANAGER II 39 A 12.455 
REHABILITATION MANAGER I 38 A 12.409 
Page 3 of 4 

MINIMUM QUALIFICATIONS (cont'd) 

REHABILITATION MANAGER II (cont'd) 

FULL PERFORMANCE KNOWLEDGE, SKILLS AND ABILITIES (typically acquired on the job):
Detailed knowledge of: State, agency and bureau infonnation management systems, generated reports, and 
accounting procedures. Working knowledge of: rehabilitation process, disabilities, vocational issues, 
medical tenninology, rehabilitation engineering, and independent living programs. Ability to: analyze 
client needs and prepare fundable proposals for federal financial participation as required; work effectively 
with volunteer boards as required. 

REHABILITATION MANAGER I 

EDUCATION AND EXPERIENCE: Bachelor's degree from an accredited college or university in 
business or public administration, a field of social science, vocational rehabilitation or evaluation, or related 
field and two years of supervisory experience supervising journey level professional staff providing 
disability-related services; OR an equivalent combination of education and experience as described above. 
(Education above the bachelor's degree level may only be substituted for one year of supervisory 
experience.) 

ENTRY LEVEL KNOWLEDGE, SKILLS AND ABILITIES (required at time of application): 
Working knowledge of: federal and State laws and regulations applicable to assigned program areas; 
principles and practices of management and public administration; principles and practices of supervision 
and training; principles and practices of fiscal management; quality assurance principles and practices; 
program development, implementation and evaluation; budget development and administration; personal 
computers and associated software sufficient to prepare documents and statistical reports; principles of 
vocational evaluation; functional limitations due to medical and psychological impairments; team dynamics. 
General knowledge of: computer operations sufficient to oversee efficient operation of data processing. 
Ability to: analyze and interpret complex federal and State laws and regulations to ensure compliance; 
analyze fiscal data and plan, prepare and manage budgets; plan, organize and direct the work of others; 
mediate between contending individuals or groups; summarize technical information in common 
terminology for dissemination to staff and the general public; establish and maintain cooperative working 
relationships with subordinates, peers, support staff, administrative staff, board members, and other 
individuals and organizations; set priorities within broadly defined goals and objectives; foster a stimulating 
and accepting work environment; write concise, logical and grammatically correct business correspondence, 
analytical reports and technical materials; implement, monitor and evaluate the effectiveness of planned 
strategies; analyze a situation and develop an effective plan of action. Skill in: discussing a variety of job 
related topics on short or no notice. 

FULL PERFORMANCE KNOWLEDGE, SKILLS AND ABILITIES (typically acquired on the job):
(These are identical to the Entry Level K11owledge, Skills and Abilities required for Rehabilitation 
Manager II.) [Werltiag-.Jceewledge 011 rele'l'llAt Stale aRa federal pregmm•eperattefts &Rd req1:1iremeRts 
s1::1ffieient te resol\'e peliey aAd operatieRs (ll::le5liens. Ability tee Ekvelep progMRt philesopho/; 
methodology and implementatieR; and anal;'i!e statistieaf data &Ra ideRtify trends ie •Neli€1oad pefform&Ree; 
Sic.ill in: Elcvefoping and reeommending stFalegies to attaie-estaelished geals.] 

This class specification is used for classification, recruitment and examination purposes. It is not to be 
considered a substitute for work perfonnance standards for positions assigned to this class. 

12.455 12.409 

ESTABLISHED: 5/1 8/78 1 1/21/73 
REVISED: 5/1a8/78 
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PERSONNEL COMMISSION 

0 MINIMUM QUALIFICATIONS APPEAL 

Tammy Moore, Accountant Technician 2 

Department of Corrections 

Personnel Commission Meeting of June 10, 2016 

Prepared by the Department of Administration 

Division of Human Resource Management 

APPEAL SUMMARY 

Tammy Moore, Accountant Technician 2, grade 32, is appealing that she did not 

meet the minimum qualifications for an Administrative Services Officer 1 and 2, 

announcements 27138 and 272 1 1 .  

BASIS FOR APPEAL 

0 The appeal is based on the applicant's belief that her experience as an Accountant 

Technician 2, grade 32 should be considered as professional level qualifying 

experience toward the required minimum qualifications for the Administrative 

Services Officer 1 and 2 levels, grades 37 and 39. 

DIVISION OF HUMAN RESOURCE MANAGEMENT'S 

RECOMMENDATION 

The Division of Human Resource Management recommends denying the appeal 

because the application submitted did not demonstrate the professional level 

experience required for the Administrative Services Officer 1 and 2 classification. 

Administrative Services Officers function as business managers with responsibility 

for accounting, budgeting and fiscal management. The application did not indicate 

duties which proved the entry level knowledge, skills and abilities which include 

the ability to identify and resolve operating and fiscal management problems; skill 

in State budgeting principles and practices; the ability to advise and direct 

management regarding fiscal issues; plan, develop and maintain budgetary and 
0 
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financial reports related to business operations, revenues and expenditures, and 

0 contract reviews; develop and implement comprehensive budgets for an agency or 

major program; and skill in organizational planning, budgeting, fiscal forecasting, 

contracting and purchasing. 

The minimum qualifications for the Administrative Services Officer 1 are: 

Bachelor's degree from an accredited college or university in business 

administration, accounting, finance or related field and three years of varied and 

professional experience which included formulating, developing and monitoring 

program or agency budgets; analyzing and interpreting :financial information and 
making recommendations; developing, evaluating or revising programs, 

organizations or work methods; and/or management responsibility for business 

operations such as contract and lease administration, purchasing and warehouse 

operations, buildings and grounds maintenance, food and laundry services, data 

processing, facilities maintenance and construction, communications equipment, or 

fleet maintenance; OR an equivalent combination of education and experience on a 

year-for-year basis. 

The minimum qualifications for the Administrative Services Officer 2 are: 

0 Bachelor's degree from an accredited college or university in business 

administration, accounting, finance or related field and four years of varied and 

professional experience which included budget development and analysis; 

responsibility for accounting or fiscal management; development, management and 

evaluation of a large and complex program; and/or management of two or more 

business operations such as contract and lease administration, purchasing and 
warehouse operations, buildings and grounds maintenance, food and laundry 
services, data processing, facilities maintenance and construction, communications 

equipment, or fleet maintenance; one year of which was equivalent to an 

Administrative Services Officer I in Nevada State service; OR an equivalent 

combination of education and experience on a year-for-year basis. 

The applicant does not possess a Bachelor's degree from an accredited college or 

university in business administration, accounting, finance or related field; therefore 

the work history must demonstrate seven years of varied and professional 

experience which included formulating, developing and monitoring program or 

agency budgets; analyzing and interpreting :financial information and making 

recommendations; developing, evaluating or revising programs, organizations or

0 work methods; and/or management responsibility for business operations such as 
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contract and lease administration, purchasing and warehouse operations, buildings 

0 and grounds maintenance, food and laundry services, data processing, facilities 

maintenance and construction, communications equipment, or fleet maintenance 

for the Administrative Services Officer I level. 

For the Administrative Services Officer 2 level, the work history must demonstrate 

eight years of varied and professional experience which included budget 
development and analysis; responsibility for accounting or fiscal management; 

development, management and evaluation of a large and complex program; and/or 

management of two or more business operations such as contract and lease 

administration, purchasing and warehouse operations, buildings and grounds 

maintenance, food and laundry services, data processing, facilities maintenance 

and construction, communications equipment, or fleet maintenance; one year of 

which was equivalent to an Administrative Services Officer I in Nevada State 

service. 

The applicant was credited for one year of experience based on college coursework 

and an additional year of experience for her time as the acting Administrative 

Services Officer, for a total of two years of experience. The acting time was 

verified with the Department of Corrections. 

We also reviewed the class specifications for the Accountant Technician 2 and 

were unable to find the professional level experience as outlined in the minimum 

qualifications. 

Accountant Technicians perform technical accounts maintenance work. 

To be specific, Accountant Technicians reconcile and monitor specific accounting 

and fiscal functions or activities within a department establishing or using 

established procedures and guidelines. Reconciliation includes balancing 

departmental records with reports generated by the State's central accounting 

system as well as federal and other accounting systems. Monitoring includes 

ensuring accounting functions and activities are in compliance with reporting 

requirements and grant specifications. Accountant Technicians assist management 

in preparation of complex budgets by coordinating with various sections to ensure 

budget requests are received and reviewed in a timely manner. 

In summary, for the Administrative Services Officer I level, the incumbent needs 

an additional five years of varied and professional experience which included 

formulating, developing and monitoring program or agency budgets; analyzing and Q 
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Personnel Commission Agenda 
June 1 0, 2016 

REPORT OF CLASSIFICATION CHANGES NOT REQUIRING PERSONNEL 
COMMISSION APPROVAL 

Attached is a report of changes made to the classification plan pursuant to NRS 284.160, sections 
4 through 6 which reads as follows: 

"4. The classification plan and changes therein are subject to approval by the 
Commission, except that the Administrator may make a change in the 
classification plan without the prior approval of the Commission if: 

(a) The Administrator deems it necessary for the efficiency of the public 
service; 
(b) The change is not proposed in conjunction with an occupational study; and 
(c) The Administrator, at least 20 working days before acting upon the 

proposed change: 
Provides written notice of the proposal to each member of 
the Commission, to all departments and to any head of an 
employees' organization who requests notice of such 
proposals; and 

(2) Posts a written notice of the proposal in each of the 
principal offices of the Division. 

Any occupational study conducted by the Division in connection 
with the preparation, maintenance or revision of the classification 
plan must be approved by the Commission. 

5. If no written objection to the proposed change to the classification plan is 
received by the Administrator before the date it is scheduled to be acted 
upon, the Administrator may effect the change. The Administrator shall 
report to the Commission any change in the classification plan made 
without its approval at the Commission's next succeeding regular meeting. 

6. If a written objection is received before the date the proposed change is 
scheduled to be acted upon, the Administrator shall place the matter on the 
agenda of the Commission for consideration at its next succeeding regular 
meeting." 

The conditions set forth in these statutes have been met. A copy of the justifications and revised 
class specifications are on file in the office of the Administrator of the Division of Human 
Resource Management. 

The following changes have been effected: 

0 
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REPORT OF CLASSIFICATION CHANGES 

POSTING#: 19-16 
Effective: 02/12/16 

- -· 
CYfil!EN'J; 

-
APPROVED

CODE TITLE GRADE EEO-4 CODE TITLE GRADE EEO-4 

NEW 7.816 Digital Media Speci111ist 13 B

BASIS FOR RECOMMENDATION 

As a result of an Individual Classification Study (NPD-1 9) and in partnership with Subject Matter Experts from 
the Nevada Department of Transportation (NDOT) and the Division of Human Resource Management, it was 
determined that a new class specification was to be created based upon the duties and responsibilities of the 
position. 

Within the Nevada Department of Transportation (NDOT), the Digital Media Specialist plans, coordinates, 
schedules and performs video and photographic production by assignment or by request from departmental staff 
or other agencies; produces video products and processes photographs; archives videos and photographs with 
identifying information; and maintains video and/or photographic and peripheral equipment and supplies. 
Video and photographic products may include DVD's, media files, digital images, photo slides, and prints in a 
variety of sizes. Video and photographs are prepared for use on websites, social media outlets, in print, 
webcasting, for internal communications or for television broadcasting. 

In reviewing the job duties and responsibilities, Human Resource Management recommends the Digital Media 
Specialist be allocated at grade 33, to recognize the specialized and theoretical knowledge required to perform 
the duties acquired through college courses and other training. The preponderant duties allow for this class to 
be assigned to the Fiscal Management & Staff Services Occupational Group, Public Information Subgroup. As 
this position performs duties similar to the Photographer series, but with added responsibility for video 
production and related assignments, this class will be assigned to the EE0-4 category: B - Professional. 

Both management and agency human resource personnel within the division participated by offering 
recommendations and reviewing changes as the process progressed and they support the recommended changes. 

0 
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POSTING#: 20-16 
Effective: 02/19/16 

CURRENT APPROVED
' -....,,. '# -..:'.-I 

CODE TITLE GRADE EE0-4 CODE TITLE GllADE EE0-4 

12.457 Disability Adjudication Supervisor 35 B 12.457 Disability Adj11dicatio11 Superi-isor JS B 

1 2.456 Disability Adjudicator Ill 33 B 11.456 DisabililJ Adjudicator Ill 33 B 

1 2.428 Disability Adjudicator II 32 B 11.418 Disability Adj11dicator II 32 B 

1 2.425 Disability Adjudicator I 30 B 12.415 Disability Adjudicator I 30 B 

BASIS FOR RECOMMENDATION 

Working in conjunction with Subject Matter Experts (SMEs) from the Department of Employment, Training and 
Rehabilitation, Rehabilitation Division, Human Resource Management recommends revisions to the Disability 
Adjudicator series remove the reference to option 2 under the Disability Adjudication Supervisor. This position 
now serves in the Department of Employment, Training and Rehabilitation's Quality Assurance unit as a Quality 
Control Specialist as a result of a reclassification. Updates were also made to maintain consistency with 
formatting and language. 

Disability Adjudicators evaluate disability claims and make determinations in accordance with laws, rules, 
regulations, policies and procedures governing Social Security Disability Programs. Work involves the 
evaluation of medical evidence to make judgments about the presence, onset, clinical severity and prognosis of 
physical or mental impairments and determination of the vocational potential of claimants in order to allow or 
deny Social Security benefits. Incumbents interview applicants to obtain personal history; communicate in 
writing and/or telephone with claimants who are injured, tenninally ill and may be in personal distress; verify, 
develop and document required medical and vocational evidence; integrate physical, mental and vocational 
functional assessments to determine the combined effects and severity of impairment in compliance with Social 
Security Administration regulations; and compile the entire body of evidence into a written medical/legal 
determination of disability which documents the medical and vocational facts, statutory requirements, and the 
occupational potential of the claimant. They also provide medical case management for disability claims that 
require medical consultation and conduct comprehensive vocational analysis of the claimant's vocational 
background, education, age, relevant work experience, and demonstrated functional capacity for gainful 
employment; determine ability to perform jobs within the local and national economy. 

The agency supports the changes. 

0 
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POSTING#: 21-16 
Effective: 02/19/16 

--
Ir CURRENT ! APPROVED

CODE TITLE GRADE EE04 CODE TITLE GRADE EE04 

Q11nlity Colltrol Specialist II 
Optio11s A: Depnrr111e111 of Hen/ti, 

a11d H11111n11 Sen•ices 
(DHHS), Welfare 

Quality Control Specialist II 36 8 B: Departmellt of 3612.370 B 
E111plo)'111em, Trni11i11g 
a11d Relmbilitatio11 
(DETR), 
Relmbilit,11io11 

12.370 

Q11nlity Comrol Specialist I 

Optio11s A: Depnrtmem of Hen/ti, 
a11d H11111a11 Sen•ices 
(DHHSJ, We[fi,re 

Quality Control Specialist I 34 812.371 J4 B/2.371 B: Departmellt of 
EmploJ'lllt!llt, Trai11i11g 
n11d Relmbilitatio11 
(DETR), 
ReJ,nbilitatio11 

BASIS FOR RECOMMENDATION 

As a result ofNPD-19s submitted and in response to an appeal from the agency, also in conjunction with the 
Subject Matter Experts (SMEs) from DETR's Disability Adjudication and Vocational Rehabilitation units, 
Human Resource Management recommends revisions to the Quality Control Specialist series to recognize the 
work perfonned by staff in quality control/assurance units within DETR. In order to accommodate the separate 
and distinct duties, minimum qualifications and knowledge, skills and abilities required for positions within 
DETR, options were created. The series and class concepts were revised to update and accurately describe 
the duties perfonned by incumbents within DETR at both levels. The knowledge, skills and abilities (KSAs) 
were separated out into these options based upon differing KSAs required to perfonn duties in assigned 
program areas. 

Quality Control Specialists review sample casework of public assistance, child support enforcement, disability 
adjudication/fraud, or vocational rehabilitation programs to detennine compliance with State and federal laws, 
regulations, policies and procedures; identify errors and causal factors; investigate and verify case facts and 
information; and recommend corrective action or compile data for required reports. Incumbents conduct 
independent audits; determine compliance with State and federal laws by comparing information obtained 
through review of case records and collateral investigations to program requirements; and provide technical 
guidance to agency or county staff regarding program activities and requirements. They also prepare and 
submit audit findings to district office personnel, program administrators and federal authorities; explain errors; 
cite appropriate laws, regulations, policies or procedures; identify the source of errors and recommend 
appropriate corrective action as required; evaluate rebuttals to audit findings, develop supplemental reports, 
and conduct and participate in joint conferences with targeted office personnel and administrative staff to 
resolve differences and recommend corrective action as required; cooperate with federal and other outside 
reviewers to determine the accuracy and timeliness of the agency's evaluation; provide performance indicators 
to program administrators and federal officials which measure program efficiency and effectiveness and which 
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become the basis for funding; and prepare and submit cases of suspected fraud for additional review and 
investigation. 

Positions allocated to the Quality Control Specialist II within DETR perform duties including, but not limited 
to, the following: plan, develop, implement and maintain the federally mandated quality assurance program; 
conduct staff training relative to the rules, regulations, policies and procedures of the state/federalN ocational 
Rehabilitation program or of the disability adjudication process: Furthermore, incumbents within the Bureau of 
Disability Adjudication's Quality Assurance Unit, ensure disability determinations are made accurately, timely 
and in compliance with federal requirements; and direct corrective action on decisions which do not confonn 

to Social Security regulations. 

Human Resource Management worked closely with the agencies involved and they support the changes. 
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POSTING#: 22-16 
Effective: 02/02/16 

CODE 

CURRENT

TITLE GRADE EEO-4 CODE 

APPROVED
TIUE GRADE 

" 

EEO-4 

10.565 Environmental Services Supervisor 38 B 10.565 E11viro11111c111n/ Services Afa11ngcr 40 B 

BASIS FOR RECOMMENDATION 

As a result of an Individual Classification Study (NPD-19) and in partnership with Subject Matter Experts from 
the Department of Transportation, it was determined that the class specification for the Environmental Services 
Supervisor should be amended to account for a shift in focus of the position from a supervisory capacity to a 
more managerial function. 

As a result of these changes, the class title was changed from Environmental Services Supervisor to 
Environmental Services Manager. Also, duty statements were modified to account for duties and responsibilities 
reflective of a more complex regulatory environment and a higher criticality in program and Departmental 
decision making requiring greater judgment. Finally, the education & experience and the knowledge, skills and 
abilities were modified to reflect these changes. 

As a result of added duties and responsibilities, it is recommended that the Environmental Services Manager be 
allocated at a grade 40, two grades above the subordinate supervisory Environmental Scientist IV, 1 0.545, grade 
38. This two grade differential, is consistent with other class specifications throughout State service.

Both management and agency human resource personnel within the division participated by offering 
recommendations and reviewing changes as the process progressed and they support the recommended changes. 
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POSTING#: 23-16 
Effective: 02/20/16 

- .-x- - -•CURRENT i"P-PJ(O;V,EQ) 
CODE TITLE GRADE EE0-4 CODE TITLE GRADE EE0-4 

I0.121 Clinical Program Manager Ill 44 A 10.121 C/i11icnl Program Mn11nger Ill 44 

10.122 Clinical Program Manager II 42 A 10.122 Cli11ica/ Program l\ln11nger II 41 

10.123 Clinical Program Manager I 39 A 10./13 C/il1ical Program Ma11nger I 39 A 

BASIS FOR RECOMMENDATION 

At the request of the Department of Health and Human Services, Aging and Disabilities Division, the Division 
of Human Resource Management recommends a minor revision to remove hurtful language from the Clinical 
Program Manager class specification and replace it with language currently used by other state and federal 
entities pursuant to the enactment of Rosa's Law in 2010. 
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POSTING#: 24-16 
Effective: 02/20/16 

I' 
II CURRENT - U.rJitiYi!

i
l 

CODE TITLE 

13.246 AG Deputy Chieflnvestigator 

13 .247 AG Criminal Investigator, Supervisor 

13.248 AG Criminal Investigator II 

13.249 AG Criminal Investigator I 

BASIS FOR RECOMMENDATION 

GRADE EEO-4 

42 D 

40 D 

38 D 

36 D 

CODE TITLE GRADE EEO-4 

13.246 AG Depllt)' Cl,ief /11vestigntor 42 D 

11.247 
AG Cri111i11al /11vestigutor, 

40 DSupervisor 

13.UB AG Cri111i11nl /11vestigator II 18 D 

11.249 AG Crimi,ia/ /11vcstigator I 16 D 

At the request of the Office of the Attorney General, Human Resource Management recommends revisions be 
made to the series concept to better describe the scope of responsibility of the AG Criminal Investigators. 
Additionally, Informational Notes pertaining to POST qualifications and firearm qualifications were added. 
Minor formatting changes were made in order to maintain consistency with other class specifications. 

Criminal Investigators in the Attorney General's Investigations Division perform criminal investigations 
involving violations of federal and/or State laws pertaining to a specific program or regulatory area which 
includes, but is not limited to, Medicaid fraud, workers' compensation fraud, consumer protection, public 
integrity, human trafficking, computer forensics, missing children, financial fraud, alleged criminal offenses 
committed by State officers or employees, and all types of conflict of interest cases submitted by outside 
agencies, along with participating in multi-jurisdictional task forces comprised of officers from federal, State 
and local enforcement agencies. The investigative process is initiated following a formal request for service, 
upon receipt of a complaint from the public, or as a coordinated effort with federal, State or local law enforcement 
and criminal justice agencies. Incumbents review information received to determine possible criminal activity, 
validity of information and appropriate jurisdiction; conduct interviews of witnesses, victims, suspects to obtain 
information regarding the alleged criminal activity in an effort to complete investigative assignments in 
consideration of agency priorities, goals and objectives; and conduct research; and gather and preserve evidence. 
They also search law enforcement databases to include, but not limited to, National Crime Information Center 
(NCIC), National Criminal Justice Information System (NCJIS), Shared Computer Operations Protection 
Enforcement (SCOPE), Tiburon and the Department of Motor Vehicles; document investigative activities in 
order to develop and formulate facts and leads, establish patterns and trends, determine motives and support 
enforcement actions; and conduct field surveillance and background investigations; participate in undercover 
"sting" operations in order to establish leads, solidify evidence, and develop probable cause; use electronic 
audio/video recording equipment or personally conduct transactions with suspects to gather evidence, develop 
leads and establish probable cause; and maintain and prepare various reports. 

Human Resource Management worked closely with the Subject Matter Expert from the Office of the Attorney 
General and the changes are being supported. 
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43• 

37• 

35• 

0 

POSTING#: 25-16 
Effective: 03/09/16 

.. ·- - - --
CURRENT A:PP.ROY.Elt a 

CODE TITLE GRADE EE0-4 CODE TITLE GIL\DE EE0-4 

10.135 Mental Health Counselor V 8 10.135 Jllcllfal Hea/11, Com1selor V 43* B 

4 1 "' B10.137 Mental Health Counselor IV 10./37 Jlle111t1I Hcaltlt Co111tsclor IV 41* B 
10.138 Mental Health Counselor Ill 39• 8 10.138 Jlle11tal Hea/tl, Cm111sclor III 39• B 
10.139 Mental Health Counselor II 8 10.139 Jllc111nl Hen/ti, Co1111selor JI 37• B 

10.141 Mental Health Counselor I 35• B 10.141 No Change B 
• Reflects a 2-grade, special salary adjustment granted by the 2007 legislature lo improve recruitment and retention.

--- all CURRENT 11 APPROVED :- . ' 
CODE TITLE GRADE EE0-4 CODE TITLE GRADE EE0-4 

Psychological Developmental Psycho/ogicnl De1Jelop111c11tnl 10.153 37• B 10.153 37* BCounselor II Co1111sclor 11 
Psychological Developmental Psycltological Derelop111c11t 10.152 35• B 10.151 35* BCounselor I Co1111selor I .

• Reflects a 2-grade, special salary adjustment granted by the 2007 Legislature lo improve rccnntment and retention. 

- -
!CURRENT APPROVED -·-

II 

CODE TITLE GIL\DE EE0-4 CODE TITLE GRADE EE0-4 

l0.168 Licensed Psychologist II 45• A 10.168 Lice1tscd Ps1•c/,o/ogist JI 45* A 
10.170 Licensed Psychologist I 44• 8 10.170 Licc11sed Psycl10/o1!ist I 44* B 

4 1 *  B 10.171 Psychological Assistntll 41* B10.171 Psychological Assistant 

* Reflects a 2-grade, special salary adjustment granted by the 2007 legislature: to improve recnutment and retention 

- -,... 
CURRENT APPROVEDi! I, 

CODE TITLE GIL\DE EE0-4 CODE TITLE 

/0./85 Psyc/rimric Case1rorker II 33 B 10.185 Ps)'chintric Caseworker II 
10.186 Psychiatric Caseworker I 3 1  8 10.186 No Change 

l 
GIL\OE EE0-4 

33 B 
3 1  B 

-· .. 

CODE 

CURRENT
TITLE GRADE 

t 

EE0-4 CODE 

APPROVED

TITLE 

-
GRADE EE0-4 

10.673 Activities Therapy Technician II 27 E 10.671 Activities Tl,erap;• Tccl111icia11 11 27 E 

10.683 Activities Therapy Technician I 25 E 10.683 Activities TJ,erap;• Tec/111icia11 I 15 £ 

BASIS FOR RECOMMENDATION 

At the request of the Department of Health and Human Services, Aging and Disabilities Division, the Division 
of Human Resource Management recommends minor revisions to the Mental Health Counselor, Psychological 
Developmental Counselor, Licensed Psychologist, Psychiatric Caseworker, and Activities Therapy Technician 
series to remove hurtful language and replace it with language currently used by other state and federal entities 
pursuant to the enactment of Rosa's Law in 2010. 
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POSTING#: 26-16 
Effective: 03/09/16 

. ...CURRENT
APPROVED

CODE TITLE GRADE EE0-4 CODE TITLE GRADE EE0-4 

10.310 ChicfofNursing Services 47• A 10.310 Chief of N11rsit11! Services 47* A 
1 0.300 Director of Nursing Services II 45• A /0,300 Director of N11rsi11g Services II 45* A 
l 0.301 Din:ctorofNursing Senices I 44• A 10.30] Director of N11rsi11g Services I 44* A 

• Renects a 4-grade, special salary adjustment granted by the Legislature to improve n:cruitment and retention. 

BASIS FOR RECOMMENDATION 

At the request of the Department of Health and Human Services, Aging and Disabilities Division, the Division 
of Human Resource Management recommends minor revisions be made to the Director of Nursing Services to 
remove hurtful language and replace it with language currently used by other state and federal entities pursuant 
to the enactment of Rosa's Law in 2010. Furthermore, the Division of Human Resource Management 
recommends changes be made to the knowledge, skills and abilities of these classes to maintain consistency in 
formatting with other class specifications. In addition to these changes, references to the Diagnostic and 
Statistical Manual of Mental Disorders (DSM) and International Classification of Diseases (ICD) were updated 
to reflect the most current revision used, 5 and 10, respectively. 

The agencies utilizing this series support the changes. 
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39 

33 

0 

43• 

39• 

39 

POSTING#: 27-16 
Effective: 03/09/16 

-- -
,.G.URB,ENP ''" iRPJ!_'Q°'y.6_ij 

TITLE GRADE 

44• 

EE0-4 

A 

CODE TITLE GRADE EE0-4 CODE 

10.124 Psychologist IV 44• A 10.124 Psychologist IV 
10.126 Psychologist Ill 43• B 10.116 Ps)'cl,o/ogist Ill 43* B 

10.132 Psychologist II 39• B 10.131 Ps)'cl,o/ogist II 39* B 

10.143 Psychologist I 37• B 10.143 Psyc/10/ogist I 37* B 

• Reflects a 2-grade, special salary adJustment granted by the: 2007 Legislature to improve recnutment and retention. 

--"JI: '"'-•'- · - - -- --h 
,!CURRENT ,

APPROVED
CODE TITLE GRADE EE0-4 CODE TITLE GRADE EE0-4 

10.151 Clinical Social Worker Ill 39• B 10.15} C/i11ica/Social Worker lll 39* B 
10.144 Clinical Social Worker II 37• B 10.144 Cli11icalSocial Worker 11 37* B 
10.150 Clinical Social Worker I 35• B 10.150 Cli11ica/Social Worker I 35* B 

• Reflects a 2-grade, special $abry adJuStment granted by the 2007 Legislature to improve recruitment and retention. 

-
CURRENT I 

APPROVED
a - i

CODE TITLE GRADE EE0-4 CODE TITLE GRADE EE0-4 

10.241 Quality Assurance Specialist Ill 38 a 10.141 Q11ality Ass11ra11ce SpecialistJI/ 38 B 

10.242 Quality Assurance Specialist II 35 B 10.141 Quality Ass11ra11ce Specialist JI 35 B 

B 10.14010.240 Quality Assurance Specialist IV Q11alit}' Ass11ra11ce Specialist II' 39 B 

10.244 Quality Assurance Specialist I B 10.144 Quality Ass11ra,1ce Specialist I 33 B 

II /PU.iJ!EltJ' . :._ 
I iv1t[O:Y£s[)J 

CODE TITLE GRADE I EE0-4 CODE TITLE GRADE EE0-4 

10.306 Psychiatric Nurse IV B 10.306 Ps}'cllintric Nurse II' 43* B 

10.305 Psychiatric Nurse: Ill 4 1 *  B 10.305 Ps}'cliintric Nurse Ill 41* B 

10.307 Psychiatric Nurse II B 10.307 Psychiatric Nurse II 39* B 

10.309 Psychiatric Nurse I 37• B 10.309 No Change: 37• B .
• Reflects a 4-grade, special salary adjustment granted by the Legislature to improve recruitment and retention.

CODE TITLE 

CURRENT

GRADE 

APPROVED
EE0-4 CODE TITLE 

10.614 Therapeutic Recreation Specialist II 34 A 10.614 Tlzerape11tic Recrentfo11 Specialist JI 
10.621 Therapeutic Recreation Specialist I 32 B 10.61} Tl,erapeutic Recrentio11 Specialist I 

GRADE 

34 
32 

l 
EE0-4 

B 
B 

-
C U R R E N T

,. APPROVED - - a a. .
CODE TITLE GRADE EE0-4 CODE TITLE GRADE EE0-4 

12.300 Social Services ChierIll 41 A 11.300 SocialServices Cl,ief II 41 A 

12.306 Social Services Chier! 38 A 11.306 SocialServices Cl,iefJ 38 A 

12.301 Social Services Chiefll A 11.301 SocialServices Cl,iefJI 39 A 
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BASIS FOR RECOMMENDATION 

At the request of the Department of Health and Human Services, Aging and Disabilities Division, the Division 
of Human Resource Management recommends minor revisions to the Psychologist, Clinical Social Worker, 
Quality Assurance Specialist, Psychiatric Nurse, Developmental Support Technician, Social Services Chief and 
Social Worker series, be made to remove hurtful language and replace it with language currently used by other 
state and federal entities pursuant to the enactment of Rosa's Law in 20 I 0. Furthermore, the Division of Human 
Resource Management recommends changes be made to the knowledge, skills and abilities of these classes to 
maintain consistency in fonnatting with other class specifications 

CURRENT I APPROVED
CODE TITLE GRADE EEO4 CODE TITLE GRADE EEO-4 

12.345 Social Work Supervisor II 37 B 11.345 Social Work S11pervisor II 37 B 

12.352 Social Work Supervisor I 36 B 11.351 Social Work Supervisor J 36 B 

12.363 Social Worker JJf 35 B 12.163 Social Worker Ill 35 B 

12.361 Social Worker II 34 B 12.361 Social Worker 11 34 B 

12.377 Social Worker I 32 8 11.3 77 Social Worker I 32 B 
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39 
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POSTING#: 28-16 
Effective: 03/17/16 

- ·-
• CURRENT } APPROVED i 
CODE TITLE GRADE EEO-4 CODE TITLE GRADE EE0-4 

Chier Pilot - OPTIONS 
A. NDOW (Wildlife) 
B. NDOT (Transportation) 

C4 1  9.354 Cltief Pilot - OPT/O1','S 41 C 
A. No Change 
B. NDOT (Tra11s11orlatio11) 

9.356 Pilol 111 - OPTIONS C 9.356 Pilot JI/ - OPTIONS 39 C 
A. NDF (Forestry) and A. No Change 

NOOW 
B. NDOT 

9.355 Pilol II - OPTIONS 
A. NDF 
8. NDOW 

9.359 Pilol 1 - OPTIONS 
A. DCNR (Conservation & Natural 

Resources) 
B. NDOT 

37 

36 

C 

C 

No Change 
B. NDOT

37 C No 
Change 

9.359 Pilot /- OPTIONS 
.\. No Change 

36 C 

B.. NDOT 

BASIS FOR RECOMMENDATION 

Upon request by the Department of Transportation (NDOT), Human Resource Management recommends 
revisions be made to the class specification for Pilot. In working with the agency's Subject Matter Expert (SME) 
and Personnel Officer, it is felt that revising the number of hours required by the agency for flight time logged 
as a pilot in a single-engine or multi-engine land aiiplane, would broaden the qualified applicant pool. In the 
process, it was determined that there are no Federal Aviation Agency (FAA) requirements that would prohibit 
this change. The recommended revisions will affect only NDOT. 

During this review, the Division of Human Resource Management consulted NDOT's SME and Personnel 
Officer who assisted in revising the class specification. 
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POSTING#: 29-16 
Eff ectivc: 04/01/16 

- - · - -
]11 APPROVED

CODE TITLE GRADE EEO-4 CODE TITLE GRADE EEO-4 

1 . 1 1  9 Agri culturisl IV 37 B l.Jl9 Agric11/111rist IV 37 B 

1 .  120 Agriculturist Ill 34 B 1.120 Agriculwrist Ill 34 B 

1 . 123 Agriculturist II 33 B /,123 Agricullllrist I/ B 

1 . 128 Agriculturist I 30 B 1.128 Agric11/111rist I 30 B 

BASIS FOR RECOMMENDATION 

At the request of the Department of Agriculture, the Division of Human Resource Management has conducted 
a review of the Agriculturist Series. Analysts within the Division of Human Resource Management worked 
with a subject matter expert from the Department of Agriculture, and as a result of this review, it is 
recommended that the class concept for the Agriculturist I be expanded to include an option whereby an 
incumbent would perfonn technical inspection and enforcement duties related to agricultural programs in a 
limited capacity and would be permanently allocated at this level. 

Currently, the Agriculturist I, 1 . 1 28, is a training level providing for automatic progression to the next level 
upon meeting the minimum qualifications, satisfactory perfonnance and with the approval of the appointing 
authority; however, creating the additional option will allow higher level Agriculturists to focus on performing 
the more complex professional level duties, as well as, creating promotional opportunities for individuals that 
have technical versus professional level experience. 

The minimum qualifications were modified to allow for graduation from high school or equivalent and two 
years of technical inspection and enforcement experience related to agricultural program. Also, the minimum 
qualifications for Agriculturist II, III and IV were modified to maintain consistency with fonnatting and 
structure. 

This request is consistent with the Biologist I, 1 .737, grade 30 modifications approved by the Personnel 
Commission May 12, 2012. 

Both management and agency human resource personnel within the division participated by offering 
recommendations and reviewing changes as the process progressed and they support the recommended changes. 
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POSTING#: 30-16 
Effccth·c: 04/08/16 

CODE TITLE 

CURRENT

7.640 Health Information Technology
Project Manager 

GRADE EE0-4 CODE 

41 B 7.6./0 

-
APPROVED

- - -
: 

TITLE GRADE EE0-4 

Hen/ti, /11for111ntio11 Tec!t110/ogy 41 BProject Mn11ager 

BASIS FOR RECOMMENDATION 

As a result of an Individual CJassification Study (NPD-19) and in partnership with Subject Matter Experts from 
the Department of Health & Human Services, Division of Health Care Financing & Policy and Division of 
Human Resource Management, it was determined that the class specification for Health Information 
TechnoJogy Project Manager be amended to account for the addition of the Affordab]e Care Act, minor changes 
in verbiage and the education required. 

As a result of these changes minor modifications lo the duty statements were made. 

Also, it is recommended that verbiage related to the Master's degree from an accredited college or university 
be removed as it creates a barrier to recruitment of Infonnation Technology professionals and other Business 
Management professionals. When this series was originally created, it was to align with the Administrative 
Services Officer Series ( specifically the Administrative Services Officer III, 7 .21 6, grade 41)  which only details 
the need for a Bachelor's degree for education at all levels. In addition, all levels of the IT Professional, 
Management Analyst and Business Process Analyst series' also only list the need for a Bachelor's degree for 
education. 

These changes required no modifications of either the entry level or full performance knowledge, skills and 
abilities. 

Both management and agency human resource personnel within the division participated by offering 
recommendations and reviewing changes as the process progressed and they support the recommended changes. 
If approved, the effective date of the class specification will be March 1 ,  201 6. 
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POSTING#: 31-16 
Effective: 04/08/16 

-
CURRENT PB.ROiED 

CODE TITLE GRADE EE0-4 CODE TITLE GRADE EE0-4 

Executive Secretary, Nevatla 
Co111111issio11 011 Off-Highway 31 B 
Vehicles (OHi') 

New 

BASIS FOR RECOMMENDATION 

7.800 

Discussions with Human Resources, Governor's Office of Finance and a recent completed State Audit of the 
Commission, resulted in the need for the Nevada Commission on Off-Highway Vehicles (OHV) to have a State 
classified position. Therefore, in conjunction and consultation with the Chairman of the OHV, Human Resource 
Management recommends a new class titled, Executive Secretary, Nevada Commission on Off-Highway 
Vehicles (OHV), be established. 

Under the direction of the Chair for the Nevada Commission on Off-Highway Vehicles (OHV), the OHV 
Executive Secretary performs administrative, organizational, outreach and grants duties to support the 
Commission in its daily activities. The incumbent will serve as primary day-to-day contact for OHV related 
information and performs the following duties including, but not limited to: assisting the Office of Grant 
Procurement, Coordination and Management with the monitoring and administration of the OHV's complex 
grant and financial award assistance program; conducting audits of financial records and reports submitted to 
service providers; assisting in developing news releases, informational brochures, public service 
announcements; and organizing, drafting and editing material for printing or publication and distribution. 
Additionally, the incumbent establishes and maintains effective working relationships with State and local 
government officials, community groups and businesses; monitors program operations; compiles data and 
prepare reports on OHV activities; receives, reviews and evaluates information concerning the eligibility and/or 
activities of OHV clientele; and develops and implements effective recordkeeping systems and ensures 
information is logically organized, appropriately cross-referenced, and accessible to users; takes and transcribes 
meeting minutes; and represents the Commission by participating in ongoing and ad hoc committees and work 
groups as directed. 

With theaforementioned responsibilities, it is recommended that the class be established at grade 3 1  and placed 
in the Fiscal Management and Staff Services Occupational Group, Public Information Subgroup. 

The Nevada Commission on Off-Highway Vehicles assisted in developing this class specification and 
supports the establishment of the class. 
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POSTING#: 32-16 
Effective: 04/08/16 

4 • 

CURRENT -
li\'.fP.RP.V,E@ r 

' 
-

CODE TITLE GRADE EEO-4 coot TITLE GRADE EEO-4 

Health Facilities Inspection Manager- Hen/ti, Facilities l11spectio11 Ma11ngcr 
10.550 40 B 10.550 40 BRN -RN

I0.551 Healtlt Facilities l11spector I -RN 14 

10.551 Health Facilities Inspector Ill - RN 38 B 10.551 Hen/tit Facilities l11spector Ill -RN 18 B 

10.552 Health Facilities Inspector II - RN 37 B /0.552 Health F11ci/ities l11spector II -RN 17 B 

10.553 Health Facilities Inspector I - RN B B 

BASIS FOR RECOMMENDATION 

At the request of the Department of Health & Human Services (DHHS), Division of Public & Behavioral Health 
(DPBH), the Division of Human Resource Management has conducted a review of the Health Facilities 
Inspector - RN Series. Analysts within the Division of Human Resource Management worked with subject 
matter experts from DHHS and DPBH, and as a result of this review, it is recommended that minimum 
qualifications, at every level in the series, be revised. 

It is recommended that the requirement of a Bachelor's degree from an accredited college or university be 
removed as it creates a barrier to recruitment that other series requiring licensure as a Registered Nurse do not 
have. Additionally, the years of professional nursing experience involving direct patient care was lowered from 
two years to one year. Also, experience at the Health Facilities Inspector II - RN was amended to clarify 
professional health administration experience. These modifications will allow a larger pool of applicants and 
create equity across series' .  Lastly, the minimum qualifications at every level were modified to maintain 
consistency with formatting and structure. 

Both management and agency human resource personnel within the division participated by offering 
recommendations and reviewing changes as the process progressed and they support the recommended changes. 
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POSTING#: 33-16 
Effective: 04/11/16 

= 

CODE 

10.339 

10.357 

10.367 

TITLE 

Developmental Support Technician 
JV 

Developmental Support Technician II 

Developmental Support Technician I 

II 

GRADE EE0-4 

29 E 

25 

23 E 

CODE TITLE GRADE EE0-4 

10.119 Deve/op111e11ta/ Support Tec/111icia11 IV 29 E 

Developm,mtal Support Tec/111icia11 Ill 27 

Deve/op111e111a/ Suooort Tec/111icia11 II 25 
10.367 Deve/opmelllnl Suooort Tecl111icia11 I 23 E 

'(<fo!{lfENT 

Developmental Support Technician 
27 E /0.147 E10.347 

llI 
E 10.357 E 

BASIS FOR RECOMMENDATION 

At the request of the Department of Health and Human Services, Aging and Disabilities Division, the Division 
of Human Resource Management recommends minor revisions to the Developmental Support Technician be 
made to remove hurtful language and replace it with language currently used by other state and federal entities 
pursuant to the enactment of Rosa's Law in 20 I 0. Additional ly, the reference to hurtful language was removed 
in the Special Requirements and replaced with current language per NRS 433.279. Furthermore, the Division 
ofHuman Resource Management recommends changes be made to the knowledge, skills and abilities of these 
classes to maintain consistency in formatting with other class specifications. 

Developmental Support Technicians supplement the work of qualified intellectual disabilities professionals and 
other professional staff in providing direct client care and support including participation in the formulation and 
implementation of treatment plans for clients. Incumbents maintain current information on clients in assigned 
caseload including contact with parents or guardians; attend and participate in meetings regarding clients and 
contribute first-hand knowledge of changes or improvements; and protect clients' rights by demonstrating 
appropriate professional and personal behavior. Additionally, they implement verbal intervention for clients 
who are escalating and, as necessary, restrain or utilize appropriate behavioral and environmental controls for 
clients who are a threat to themselves or others; and maintain client personal hygiene and assist clients with 
personal appearance, cleanliness and attire to include brushing hair and teeth, bathing, toileting and selecting 
appropriate clothing for the weather and/or special occasions. They also supervise clients during meals in a 
residential, homelike setting; ensure clients on special diets receive the correct meals; maintain current 
knowledge and ensure compliance with applicable State and federal health and safety laws and regulations, as 
well as policies concerning infection control and related issues; monitor, document, and report changes in 
clients' physical health status and appearance to nursing staff to facilitate appropriate treatment; record seizure 
activity; and transport clients to and from scheduled medical appointments, community services, work sites, 
school, and other activities using State vehicles and public transportation; report problems with agency vehicles. 

The agency agrees with, and supports, the changes. 
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POSTING#: 34•16 
Effective: 04/12/16 

-- __,__ - - '
'GUIUfENfil- - t APP1,!QXEti 

CODE TITLE GRADE EEO-4 CODE TITLE GRADE EEO-4 

Forensic Specialist IV F orellsic Spcci11/ist JV 

• Reflects a 2-grade, special salary adJustment authonzed by the 2005 legislature to 1mpro...-e rei;nutment and retentron.

BASIS FOR RECOMMENDATION 

34*E 13.311 Op1io11s A: Memal Healt/1 Options A: Mental Health E13.321 
8: CorTCctions B: Corrcctio11s 

Forensic Specialist III Fore11sic Specialist Ill 
13.322 Options A: Mental Health 32• E 13.311 Optiolls A: Memal Health 32* E 

B: Corrections B: Correctio11s 
Forensic Specialist II Fore11sic Speci111ist II 

13 .323 Options A: Mental Health 30• E 13.313 Optio11s A: Mc11tal He11lth 30* E 
8: CorTCctions B: Correctio11s 

Forensic Specialist I Fore11sicSpecia/ist I 
13 .324 Options A: Mental Health 28• E 13.314 Optio11s A: Me11tal Health 18* E 

B: Corrections B: Corrcctio11s 

At the request of the Department of Health and Human Services, Division of Public and Behavioral Health, the 
Division of Human Resource Management recommends minor revisions to the Special Requirements of the 
Forensic Specialist series to remove the reference to hurtful language and replace it with language currently 
used per NRS 433.279. 

Forensic Specialists perform a combination of security and client/inmate care duties in a high security mental 
health facility or in a correctional setting in a clinic, medical infirmary and/or mental health unit for treatment 
of the mentally and/or medically ill offender. Incumbents operate the control room to ensure the security of 
facilities for the protection of community, clients/inmates and staff; monitor activities of staff and 
clients/inmates through video monitors; perform perimeter checks of the facility; conduct head counts and 
special watches to verify the whereabouts and condition of all clients/inmates; make visual contact with the 
client/inmate which may include pulling back bedcovers and using lights to ensure visual recognition and 
client/inmate physical condition; and conduct room and body searches to detect controlled substances, 
contraband and weapons. They also independently, or in conjunction with other security staff, supervise 
clients/inmates in the courtyard, kitchen, barbershop, gym, multipurpose room, day room, classroom, 
recreational and creative activity areas, clinic, medical infirmary, mental health unit, and living areas to ensure 
the safety of clients/inmates and staff; control aggressive and maladaptive behavior of clients/inmates to ensure 
safety and security; interventions appropriate to the situation and in consideration of client/inmate rights; 
Additionally, they provide basic first aid, cardiopulmonary resuscitation (CPR) and the Heimlich maneuver in 
emergency situations; assist assigned clients/inmates with eating, bathing, shaving, oral hygiene, grooming, 
dressing and other basic activities of daily living; and maintain current knowledge and ensure compliance with 
applicable State and federal health and safety laws and regulations, as well as policies concerning infection 
control and related issues. 

The agency agrees with, and supports, the changes. 
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POSTING#: 35-16 
Effective: 04/13/16 

- - '-
GpRREN,'11 

i 
APPROVED

CODE TITLE GRADE EE0-4 CODE TITLE GRADE EE0-4 

Conservation Crew Supervisor Il l  Co11servatio11 CrewS11pervisor Ill 
1 .8 17  Option A: Natural Resource 3 1  D 1.817 Optioll A: Natural Resource 33* D 

B: Fire Suppression B: Fire S11ppressio11 

1 .820 Conservation Crew Supervisor II 29 D 1.810 Co1iservatio11 Crew Supervisor II 31* D 

1 .825 Conservation Crew Supervisor I 27 D 1.815 Co11servatio11 CrewS11pervisor I 19* D 

• Renectsa 2-grade, special salary ad1ustment authonzed by the 2015 Legislature to improve recruitment and retention.

BASIS FOR RECOMMENDATION 

At the request of the Division of Forestry, and as a result of the 201 5  Legislative Session, the Division of Human 
Resource Management recommends changes to the class specification for the Conservation Crew Supervisor 
series to reflect a two (2) grade increase, authorized by the Legislature, in order to improve recruitment and 
retention. 

In order to support the grade increase, positions allocated to the Conservation Crew Supervisor III level must 
meet Crew Boss training requirements and have completed the Division of Forestry's Resource Task Book prior 
to appointment. Also, positions allocated to the Conservation Crew Supervisor II must be Firefighter I qualified 
by the National Wildland Coordinating Group. Previously, positions allocated at these levels had one year to 
meet these requirements. 

These changes required no modifications of either the entry level or full performance knowledge, skills and 
abilities. 

Both management and agency human resource personnel within the division pllrticipated by offering 
recommendations and reviewing changes as the process progressed and they support the recommended changes. 
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POSTING#: 36-16 
Effective: 04/15/16 

II ,aJJR!!J)NT I. APPROVED 
CODE TITLE GRADE EE0-4 CODE TITLE GRADE EE0-4 

1 1 .421 DMV Services Super.·isor II B ABOLISHED 

1 1 .422 DMV Ser.ices Super.·isor I 3 1  B 11.422 DMV Services S11pcniisor 31 B 

1 1 .423 DMV Ser.ices Technician IV 29 E 11.423 DMV Sera•iccs Tcc/111icia11 IV 29 E 

1 1 .424 OMV Services Technician Ill 27 E 11.424 DMV Services Tec/111icia11 Ill 27 E 

DMV Ser.ices Technician II 1 1 .425 E 11.425 DMV Services Tcc/111icia11 II 25 E 

1 1 .426 DMV Ser.ices Technician I 23 E 11.426 DMI' Sera•iccs Tecl111icia11 I 23 E 

BASIS FOR RECOMMENDATION 

At the request of the Department of Motor Vehicles (DMV) management and personnel, it is recommended that 
the Division of Human Resource Management make revisions to the DMV Services Supervisorff echnician 
series. A minor change was made to the series concept to update a program area. Regarding the Class Concepts, 
it was detennined by the agency that the DMV Supervisor II was no longer required and would not be used in 
the future. It is therefore recommended to be abolished. To accommodate the change, the title of DMV 
Supervisor I was changed to DMV Supervisor, and minor additions to the program areas were made. There are 
no longer express offices being operated, so it is recommended the reference to those express offices be deleted. 
The first-line supervisory duties of the DMV Technician IV were clarified and the Knowledge, Skills and 
Abilities of each level were modified in order to maintain consistency with fonnatting structure. Additionally, 
Informational Notes were added to the class specification to reflect new laws and regulations. Also, the agency 
requires that applicants meet a minimum typing speed of 30 words per minute (wpm). Furthermore, the agency 
requires that DMV Technician JV Driver Examiners possess and maintain a valid driver's license. 

DMV Services Technicians provide customer services associated with driver's license, vehicle, and business 
occupational licensing programs including licensing drivers. Incumbents ensure compliance with State and 
federal motor vehicle laws and regulations and agency policies and procedures involving the licensing of motor 
vehicle operators, registration and titling of motor vehicles, withdrawal of licenses and registration, licensing of 
certain operations and representatives of the automotive industry, and research and dissemination of driver's 
licensing and vehicle registration/title information; communicate with the public, businesses and other 
department staff to elicit information, explain policies and procedures, and resolve problems. They also 
authorize actions that impact customer driving, vehicle, and business privileges; check public Vehicle 
Identification Numbers (VINs); collect fees including cash, checks and credit card payments; and reconcile cash 
drawer. 
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POSTING#: 37-16 
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f
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CODE TITLE GRADE EE0-4 CODE 

,... _ .  . I AlEJ!'qV&P 
TITLE GRADE EE0-4 

New 7.610 Gover11111e11tal Liaiso11 40 B 

BASIS FOR RECOMMENDATION 

In conjunction with a request from the Nevada Department of Transportation (NDOT), and as a result of an 
NPD-1 9, Human Resource Management recommends establishing a new class titled, Governmental Liaison, to 
provide strategic support to the Director's Office in southern Nevada and to act as a government affairs liaison 
administrator with other governmental agencies and the public. 

Under the direction of the Southern Nevada Deputy Director, Nevada Department of Transportation (NDOT), 
incumbent acts as a government affairs liaison administrator with other government agencies and the public; 
serves as an organizational expert on government issues; develops a strategic plan for support of various 
transportation advocacy groups; supports NDOT's public policy efforts by monitoring various government 
meetings; communicates and coordinates with federal, State and local government agencies and quasi­
government agencies on transportation policies and initiatives to insure timely follow through and response; 
coordinates with planning outreach efforts and events related to NDOT's public affairs efforts; develops and 
maintains key department reports and documents; and develops presentations to various interest groups 
regarding issues. They also stay abreast of local issues and developments to identify impacts to State and 
Department programs; coordinate pertinent political and social issues for NDOT's southern region Director's 
and Deputy Director's offices; and provide operational and statistical information for management. 
Additionally, the incumbent participates in meetings on behalf of the Director and Deputy Director in order to 
represent the agency's position to government or public agencies. 

With the aforementioned responsibilities, it is recommended that the class be established at grade 40 and placed 
in the Fiscal Management and Staff Services Occupational Group, Administrative & Budget Analysis subgroup. 

The Nevada Department of Transportation assisted in developing this class specification and supports the 
establishment of the class. If approved, the class specification will become effective retroactive to November 
30, 2015 .  
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	PERSONNEL COMMISSION   MEETING NOTICE  
	DATE: Friday, June 10, 2016 
	DATE: Friday, June 10, 2016 
	TIME: 9:00 a.m. 
	LOCATION:  Legislative Counsel Bureau    401  S. Carson  St.,  Room  3138   Carson  City,  Nevada 89701  
	Grant Sawyer  State Building  555  E.  Washington  Avenue,  Room  4401  Las Vegas, Nevada 89101  
	The sites will be connected by videoconference. The public is invited to attend at either location. As video conferencing gives the Commission, staff and others flexibility to attend meetings in either Northern or Southern Nevada, handouts to the Commission on the day of the meeting might not be transmitted to the distant locations. 
	Notice: The Personnel Commission may address agenda items out of sequence to accommodate persons appearing before the Commission or to aid the efficiency or effectiveness of the meeting at the 
	Chair’sdiscretion.The Commissionmaycombine twoormore agenda itemsforconsideration,
	and the Commission may remove an item from the agenda or delay discussion relating to an item on the agenda at any time. Comments will be limited to three minutes per person and persons making comment will be asked to begin by stating their name for the record and to spell their last name. The Commission Chair may elect to allow public comment on a specific agenda item when the item is being considered. 
	Agenda  
	Agenda  
	Agenda  

	I. Call to Order; Welcome; Roll Call; Announcements 
	II. Public Comment: No vote or action may be taken upon a matter raised under this item of the agenda until the matter itself has been specifically included on an agenda as an item upon which action may be taken. (NRS 241.020) 
	FOR POSSIBLE ACTION III. Approval of Minutes of Previous Meeting: 
	A. Held March 4, 2016……………………………....…..1-13 
	FOR POSSIBLE ACTION IV. Discussion and Approval or Denial of Addition of Classes and Positions Approved for Pre-Employment Screening for Controlled Substances and revisions to class specifications…………………………………………....14-24 
	A. The Nevada Department of Conservation and Natural Resources, Division of Forestry requests the addition of a class to the list approved for pre-employment screening for controlled substances and requests approval of a class specification amendment to include pre-employment screening for controlled substances 
	1. Class requested for approval of pre-employment screening for controlled substances………..…..25-26 
	9.205 Seasonal Forestry Equipment Operator, PCNs: All 
	2. Request for approval of class specification change to include pre-employment screening for controlled substances……………………………………...27-29 
	9.205 Seasonal Forestry Equipment Operator 
	B. The Nevada Department of Transportation requests the addition of a position to the list approved for preemployment screening for controlled substances:….30-31 
	-

	6.209 Supervisor III, Associate Engineer, PCN: 018-037 
	C. The Nevada System of Higher Education, Business Center North requests the addition of a position to the list approved for pre-employment screening for controlled substances, the approval of removal of classes and positions previously approved for pre-employment screening for controlled substances, and requests approval of class specification amendments to remove preemployment screening for controlled substances:……
	-

	1. Position requested for approval of pre-employment screening for controlled substances……………32-34 
	7.647 Program Officer II, PCN: 41234 
	2. Classes and positions requested for removal of preemployment screening for controlled substances…35
	-

	7.649 Program Officer I, PCN: 41234 
	10.237 Health Program Specialist I, PCNs: All 
	10.238 Health Program Specialist II, PCNs: All 
	10.358 Nurse I, PCNs: All 
	10.524 Radiation Control Specialist II, PCNs: BCN, UNR –All Environmental Health & Safety PCNs 
	10.528 
	10.528 
	10.528 
	Radiation Control Specialist I, PCNs: BCN, UNR –All Environmental Health & Safety PCNs 

	11.522 
	11.522 
	Safety Representative, Consultation, PCNs: BCN –All 

	12.376 
	12.376 
	Family Services Specialist II, PCN: UNR 


	42051 
	3. Request for approval of class specification changes to remove pre-employment screening for controlled substances……………………………………...36-57 
	10.237 Health Program Specialist I 
	10.238 Health Program Specialist II 
	10.524 Radiation Control Specialist II 
	10.528 
	10.528 
	10.528 
	Radiation Control Specialist I 

	11.522 
	11.522 
	Safety Representative, Consultation 

	12.376 
	12.376 
	Family Services Specialist II 


	FOR POSSIBLE ACTION V. Discussion and Approval or Denial of Proposed Regulations Changes to Nevada Administrative Code, Chapter 284…………………………………………......58-68 
	A. LCB File No. R060-16……………………………..69-71 
	Sec. 1. NAC 284.204 Adjustment of steps within same grade. 
	FOR POSSIBLE ACTION VI. Discussion and Approval or Denial of Class Specification Maintenance Review of Classes Recommended for Revisions and Abolishment 
	A. Clerical & Related Services…………….…………72-79 
	1. Subgroup: Legal Support Services 
	a. 2.154 Legal Office Manager Series 
	B. Fiscal Management & Staff Services……………80-85 
	1. Subgroup:  Financial 
	a. 7.135 Accountant Series 
	2. 
	2. 
	2. 
	Subgroup:  Revenue Collections & Management a. 7.223 Tax Manager………………………86-88 b. 7.263 Contributions Examiner Series…....89-92 

	3. 
	3. 
	3. 
	Subgroup:  Personnel & Training 

	a. 7.507 Equal Employment Opportunity Officer..93-95 

	4. 
	4. 
	4. 
	Subgroup:  Actuarial/Research/Grants Analysis.......96-107 

	a. 
	a. 
	a. 
	7.707 Chief Economist 

	b. 
	b. 
	7.718 Executive Branch Economist 

	c. 
	c. 
	7.719 Economist Series 




	C. Medical, Health & Related Services  
	1.  Subgroup:  Health Related Services a. 10.222 Registered Dietitian Series…….108-114 
	b. 10.243Workers’Compensation Nurse Series..115-118 
	2. 
	2. 
	2. 
	Subgroup:  Public Health Dental a. 10.265 Dental Equipment Technician…119-121 

	3. 
	3. 
	Subgroup:  Health & Support Services a. 10.340 Consumer Services Coordinator…122-125 

	4. 
	4. 
	Subgroup:  Environmental & Health Protection a. 10.500 Deputy Administrator, Health….126-129 

	5. 
	5. 
	Subgroup:  Laboratory Services a. 10.707 Chemist Series…………………130-137 


	D. Social Services & Rehabilitation 
	1. Subgroup:  Employment Security Claims Examination & Placement……………….….138-141 
	a. 12.144 ESD Program Chief 
	2. Subgroup:  Social Services………………142-144 
	a. 12.368 Crime Victim Compensation Specialist 
	3. Subgroup:  Rehabilitation a. 12.423 Client Assistance Specialist........145-147 b. 12.455 Rehabilitation Manager Series…148-152 
	FOR POSSIBLE ACTION VII. Discussion and Approval or Denial of Individual Recruitment………………………………………....153-155 
	A. Tammy Moore, Accountant Technician 2 Department of Corrections, Ely State Prison 
	VIII. Report of Uncontested Classification Changes…...156-177 
	Postings: #19-16, #20-16, #21-16, #22-16, #23-16, #24-16, #25-16, #26-16, #27-16, #28-16, #29-16, #30-16, #31-16, #3216, #33-16, #34-16, #35-16, #36-16, #37-16. 
	-

	IV. Discussion and Announcement of Dates for Upcoming Meetings 
	Next Meeting Scheduled for September 30, 2016; Discuss/schedule the following meeting. 
	X. Public Comment: No vote or action may be taken upon a matter raised under this item of the agenda until the matter itself has been specifically included on an agenda as an item upon which action may be taken. (NRS 241.020) 
	XI. Adjournment 
	Inquiries regarding the items scheduled for this Commission meeting may be made to Shelley Blotter at 
	(775) 684-0105 or 
	. 
	sblotter@admin.nv.gov


	Supporting material for this meeting is available at the Division of Human Resource Management at 209 E. Musser Street, Suite 101, Carson City, Nevada, 89701; 555 E. Washington Avenue, Suite 1400, Las Vegas, Nevada, 89101 or on our website . To obtain a copy of the supporting materials, you may contact Tawny Polito at (775) 6840131 or at . 
	http://hr.nv.gov/Boards/PersonnelCommission/Personnel_Commission_
	http://hr.nv.gov/Boards/PersonnelCommission/Personnel_Commission_
	-

	_Meetings/

	-
	tpolito@admin.nv.gov
	tpolito@admin.nv.gov


	We are pleased to make reasonable accommodations for individuals who wish to attend this meeting. If special arrangements or audiovisual equipment are necessary, please notify the Division of Human Resource Management in writing at 209 E. Musser Street, Suite 101, Carson City, Nevada, 89701 no less than (5) five working days prior to the meeting. 
	Notice of this meeting has been posted at the following locations: 
	Carson City 
	Blasdel Building, 209 East Musser Street Nevada State Library & Archives Building, 100 North Stewart Street Nevada State Capitol Building, 101 North Carson Street Nevada Public Notice website: Division of Human Resource Management website: 
	http://notice.nv.gov 
	http://notice.nv.gov 

	www.hr.nv.gov 
	www.hr.nv.gov 


	Las Vegas 
	Grant Sawyer Building, 555 East Washington Street 
	STATE OF NEVADA 
	MEETING MINUTES 
	MEETING MINUTES 
	(Subject to Commission Approval) 
	Held in Carson City at the Legislative Counsel Bureau, 401 S. Carson Street, Room 3138, Carson City, Nevada 89701; and via video conference in Las Vegas at the Grant Sawyer State Building, Room 4401, 555 East Washington Avenue. 
	Held in Carson City at the Legislative Counsel Bureau, 401 S. Carson Street, Room 3138, Carson City, Nevada 89701; and via video conference in Las Vegas at the Grant Sawyer State Building, Room 4401, 555 East Washington Avenue. 

	Sect
	IN CARSON CITY: Katherine Fox, Chair David Read, Commissioner 
	STAFF PRESENT IN CARSON CITY: Peter Long, Interim Administrator, DHRM Tawny Polito, Executive Assistant, DHRM Jennifer Chisel, Deputy Attorney General Rachel Baker, Supervisory Personnel Analyst, DHRM Denise Woo-Seymour, Personnel Analyst, DHRM Katie Holmberg, Personnel Analyst, DHRM 

	Sect
	David Sanchez, Commissioner Andreas Spurlock, Commissioner Gary Mauger, Commissioner 
	STAFF PRESENT IN LAS VEGAS: Heather Dapice, Supervisory Personnel Analyst, DHRM 

	Commissioner Sanchez: Opened the meeting at 9: 16a.m. He started by taking roll. There were no announcements. A quorum was established. 
	Commissioner Sanchez: Opened the meeting at 9: 16a.m. He started by taking roll. There were no announcements. A quorum was established. 

	No vote or action may be taken upon a matter raised under this item of the agenda until the matter itself has been specifically included on an agenda as an item upon which action may be taken. 
	No vote or action may be taken upon a matter raised under this item of the agenda until the matter itself has been specifically included on an agenda as an item upon which action may be taken. 
	Commissioner Sanchez: Asked if there were any public comments. There were none. 
	m. APPROVAL OF MINUTES OF PREVIOUS MEETINGS Action Item 
	A. December 4, 2015 
	A. December 4, 2015 

	MOTION: Motion to approve the minutes of the meeting dated December 4, 2015. 
	BY: Commissioner Read 
	BY: Commissioner Read 

	SECOND: Commissioner Spurlock 
	VOTE: Motion passed unanimously 
	B. September 25, 2015 
	B. September 25, 2015 

	MOTION: Motion to approve the minutes of the meeting dated September 25, 2015. 
	BY: Commissioner Spurlock 
	SECOND: Commissioner Sanchez 
	VOTE: Motion passed unanimously. 
	Chairperson Fox: Arrived for the meeting. 
	Chairperson Fox: Arrived for the meeting. 

	IV. DISCUSSION AND APPROVAL OR DENIAL OF PROPOSED REGULATIONS CHANGES TO NEV ADA ADMINISTRATIVE CODE, CHAPTER 284 Action Item 
	A. LCB File No. R076-15 
	A. LCB File No. R076-15 

	Sec. 1. New Removal of ineligible grievance from procedure. 
	Sec. 2. NAC 284.658 "Grievance" defined. 
	Sec. 3. NAC 284.678 Submission, form and contents of grievance; informal discussions. 
	Sec. 4. NAC 284.6955 Hearing before Employee-Management Committee: Procedure. 
	Sec. 5. NAC 284.6957 Hearing before Employee-Management Committee: 
	Continuance; Abeyance. 
	Denise Woo-Seymour: Explained, LCB File number R076-15 includes changes related to the formal grievance process. Page 28 of your PC binder, the amendment in Section One of this LCB file adds a new section to Chapter 284 of the Nevada Administrative Code. This new section provides if the Division of Human Resource Management determines that a request for the adjustment of a grievance is not eligible for the procedure, the Division will remove the request. This is an effort to direct an employee to the correc
	For example, because the grievance process is available only to permanent, classified employees, a request for the adjustment of a grievance would be removed from the process, if it is filed by a probationary employee, or an employee in the unclassified, or non-classified service. Subsection 2 of NAC 284.658 defines what a grievance is not, and includes issues such as classification appeals, which are heard by the Personnel Commission, catastrophic leave appeals heard by the Committee on Catastrophic Leave,
	Grievances filed that relate to these issues, would also be removed. The new language explains that in addition to the removal of the grievance from the process, the Division must notify the employee that the grievance has been removed and the reason for the determination. Also, the Division must inform the 
	Grievances filed that relate to these issues, would also be removed. The new language explains that in addition to the removal of the grievance from the process, the Division must notify the employee that the grievance has been removed and the reason for the determination. Also, the Division must inform the 
	employee of the proper procedure for resolving his or her concern and advise the employee that she or he has the right to appeal the detennination directly to the Employee-Management Committee. 

	The issues that do not fall within the grievance process also have deadlines, some as short as five days and it's very important to inform the employees of the proper procedure to follow at the earliest possible moment. 
	Chairperson Fox: Asked if there were questions from the Commissioners. 
	Commissioner Mauger: Asked for a history on where this is stemming from and wanted clarification on whether these were things already being done that needed to be streamlined. He questioned whether this is something being done currently but is being streamlined to identify the fact that exempt employees do not have grievance rights and they're going to have to go straight to the Committee if they don't agree. 
	Denise Woo-Seymour: Explained, they receive enough grievances that unfortunately, go through the process, and actually the employee is the only one that is allowed to withdraw that grievance, but in the meantime, while they may be in the wrong venue, or not eligible to file a grievance, then they may miss deadlines in the venues where it would be appropriately reviewed, such as I think it's sexual harassment allegations, there's a very short timeline to file allegations. She further explained, it's also for
	Commissioner Mauger: Asked, currently they're going through the step procedure and now you're changing it to streamline it, because they're nonexempt and not eligible for that. He noted, he's trying to determine whether they're already receiving it, and now you're taking it away. 
	Denise Woo-Seymour: Stated, it's not being taken away. Only classified permanent employees are eligible so non-classified, and unclassified employees are at-will employees. They are not eligible to become permanent, so they may address their issues in a less formal process, such as maybe a meeting with their chain-of-command, through management, or mediation is also available to them. At this point they may go through each step of the grievance process and have response from each level of management, even i
	Commissioner Mauger: Asked, the Committee that makes the final decision on this, that's final and binding on them or can that employee go beyond that say go to court? 
	Denise Woo-Seymour: Stated, they could, if they decide to pursue it further. 
	Commissioner Mauger: Asked, the savings on that, wouldn't it be more expensive if they had to go to Court, instead of having a procedure that would identify with that and whatever the decision of the hearing also woqld be, it would be binding. He continued, there could be a situation where they have to go get an attorney to fight what they feel is something they've been aggrieved and that becomes a money situation. So I'm just trying to get this clarified as to what your thinking is on this. 
	Peter Long: Added, bottom line what we're trying to do is what was mentioned at the beginning. We're trying to streamline the process. We're not taking any rights away from employees that had them before. We're clarifying that employees who don't have them, can file the grievance, they would be advised if they didn't have the right, but then rather than going through each step, whether to their supervisor, or their 
	manager, the director of their department, and ultimately the Employee-Management Committee, if they disagree that this isn't the appropriate venue, or that they are still a qualifying employee, they would go straight to the Employee-Management Committee, who would then make that determination of whether they were qualifying or not, or whether it was the appropriate venue. So it's streamlining it for the employee, as far as being able to do something after the Employee-Management Committee makes a determina
	Chairperson Fox: Asked if there were additional questions from the Commissioners. 
	Kimberley King: Introduced herself as, Human Resource Manager for NDOT. She noted, NDOT would support this language, it would actually probably reduce work load for both department and give employees clear direction on where they should be filing their appeal. She thinks that this is a good change in the language. 
	Denise Woo-Seymour: Continued with proposed changes. She explained, on page 29 of the PC binder. Section two of LCB file number R076-15 clarifies that the grievance process is available to classified employees who have attained permanent status. This is consistent with how this section has been historically administered. Also, because the new section being added to NAC 284 will need to be referenced and NAC 284.658, the phrase in section one of this regulation has been added to this regulation. If adopted b
	gn

	Page 30. The next section of this LCB file is a housekeeping item that will create consistency in the language. The term "event leading to the grievance" is already used in this regulation. And the term "event date" is used in the Nevada Employee Action and Timekeeping System (NEATS). When an employee files a grievance electronically, thus using "event", rather than the word "origin" throughout NAC 284.678 is more appropriate. 
	Page 32. Section four of LCB file number R076-15 makes a number of changes to NAC 284.6955 that will reduce administrative burden, reduce time and expense related to certain aspects of the Employee­Management Committee, and establish regulations regarding the issuance and enforcement of subpoenas. The first change is to require that packets of documents be sent to the clerk of the Committee, rather than the Chair, which is current practice. 
	Due to open meeting law requirements, additional packets are necessary in order to have a copy available for the public at each hearing location. Changing the due date of packets of documents which include a list of witnesses to 15 working days prior to a scheduled hearing will reduce confusion, because request for subpoenas, if necessary, are also due 15 days prior to a scheduled hearing. 
	The next amendment in this section creates flexibility by allowing a member of the Committee that's designated by the Chair to reschedule a hearing in the event an employee or the employer fails to comply with subsection one of this regulation, which is providing the packets to the hearing members. 
	Next on page 33, a new subsection was added to NAC 284.6955 related to subpoenas for documents containing confidential information. Because hearings are typically conducted via video conference, requiring two copies of the original document submitted under seal, will allow a copy to be available to the Committee in the North and South. 
	Only one copy of the redacted copy is necessary because the number of Committee members serving is not always the same, and the EMC clerk will prepare the correct number of documents for each hearing. 
	The next change allows the Committee to take testimony from an individual by phone or a video conference from a location that has not been included on the agenda. This increases the ability of an individual to testify, and will reduce potential travel costs. 
	And the final amendment clarifies that the member of the Committee acting as the Chair of a hearing will recoize a member to ask a question. Sometimes the elected Chair of the Committee does not act as the Chair of a hearing, and one of the co-vice chairs or another member of the Committee acts in that capacity. 
	gn

	Page 34. Finally, section five of this LCB file creates regulations allowing a grievance to be placed into abeyance and includes a method to make such a request. There are situations when placing a grievance into abeyance could be appropriate, such as when the grievant will be away from the office for an approved extended period of time, or when the outcome of an ongoing investigation may affect a grievance. 
	The second amendment to NAC 284.6957 allows the Chair or a member of the Committee designated by the Chair to grant a request for a continuance, or to have a grievance placed into abeyance, no longer requiring that the Committee perform that function. Allowing the Chair or a member of the Committee desiated by the Chair to grant such request expedite decisions regarding developing issues. 
	gn

	Chairperson Fox: Asked, in Section Five where you talk about something being held in abeyance, the grievance to be placed in abeyance, which would be very different than postponing the hearing of a grievance, because perhaps not all the interested parties are available. Is there language in the regulation that discusses postponing or rescheduling a grievance to a later date? 
	Denise Woo-Seymour: Stated, she believes there is. She can't quote that regulation, but yes there is. 
	Chairperson Fox: Asked, but it would be two very different kinds of mechanisms and reasons why something would be postponed versus have an abeyance. Denise Woo-Seymour: Confirmed. 
	Chairperson Fox: Asked if there were additional questions from the Commissioners. Noted, the regulation changes really provide better communication to an employee regarding what does not meet definition of a grievance, or it is before the wrong party to hear your concern. She is encouraged by the language changes, because I think it can get confusing for employees to navigate those situations. 
	MOTION: Approval of changes to Nevada Administrative Code, Chapter 284, LCB File 
	Nwnber R076-15, that provides new information regarding an eligible grievance, defining a grievance, submission of forms, and contents, hearing before the Employee-Management Committee that procedure, and hearing before Employee­Management Committee continuance and abeyance. 
	Katie Holmberg: She presented Item SA, IA, the Clerical Training Class Specification. The class was reviewed by various departments and agency human resources' staff, and it was determined that minor revisions be made to the class concept to better reflect common duties performed by clerical trainees. The minimum qualifications and knowledge skills and abilities are consistent with current expectations. We respectfully request your approval of this class specification effective today. 
	Chairperson Fox: Asked, if the changes were in red. Ms. Holmberg confirmed. 
	Heather Dapice: She presented Item SA, 2A, Supply Technician Series. In consultation with subject matter experts from multiple agencies, modifications made to the series concept to account for changes and verbiage used and duties performed. As a result of these adjustments minor changes were made to the class concept of the Supply Technician III, and Supply Assistant levels. Also, minor changes and minimal qualifications were required to represent these modifications, as well as to maintain consistency and 
	Chairperson Fox: Asked if there were any questions from the Commission or the public. 
	MOTION: Approval of changes to Item SA, the Clerical and Related Services Group. BY: Commissioner Mauger SECOND: Commissioner Sanchez VOTE: Motion passed unanimously. 
	B. Fiscal Management & Staff Services 
	1. Subgroup: Financial 
	1. Subgroup: Financial 

	a. 7.140 Accountant Technician Series 
	2. Subgroup: Public Information 
	2. Subgroup: Public Information 

	a. 7 .818 Retail Storekeeper Series 
	Rachel Baker: She presented Item SB, IA, Account and Technician Series. In conjunction with the biannual class specification maintenance review project, this series was reviewed by subject matter experts in the various agencies utilizing the classes. Based on input received and agreed upon, Human Resource Management recommends revisions be made to update the duty statements outlined in both the series and class concepts to reflect updated class titles, and to describe duties performed within the Nevada Syst
	Additionally, the knowledge, skills and abilities of the classes were revised to expand and clarify the relevant acceptable knowledge, skill and/or ability required to be able to perform the duties outlined. And revisions were made to formatting, to maintain consistency with other class specifications. Furthermore, the number of credits required for each level were reduced in order to better reflect the accounting knowledge required at each level. It was felt that these reductions would greatly assist in re
	Human Resource Management was assisted by subject matter experts who offered suggestions throughout the process and the changes are supported. We respectfully request your approval of this class specification effective today. 
	Heather Dapice: She presented Item SB, 2A. In collaboration with subject matter experts from multiple agencies, it is recommended to add new language for the Nevada System of Higher Education (NSHE) to approve duties an incumbent may perform in a University retail environment. Also, language was added to account for changes in verbiage as well as changes in point of sale and e-commerce related duties. Minor 
	revisions were made to the minimum qualifications to account for these changes. Also, changes were made to both the entry level and full performance knowledge, skills, and abilities to maintain consistency with formatting structure. 
	Chairperson Fox: Asked if there were any questions from the Commission or the public. 
	Janine Nelson, HR Manager Business Center North, Nevada System of Higher Education (NSHE): 
	Introduced herself and noted, a lot of NSHE activity on these specs and ifl don't get an opportunity to say thank you, I'm just going to say it now. 
	Commissioner Sanchez: Noted, he's an employee ofNSHE as an adjunct psychology instructor at the College of Southern Nevada, but doesn't feel there is a conflict. 
	Chairperson Fox: Noted, she's encouraged by the fact that you added a change to the minimum qualifications because there were some issues where they can apply for accountant instead of accounting technician. Good work there. 
	C.Medical, Health & Related Services
	1.Subgroup: Health Related Services
	a.
	a.
	a.
	10.229 Mid-Level Medical Practitioner

	b.
	b.
	10.231 Health Information Series


	2.Subgroup: Laboratory Services
	a.
	a.
	a.
	10.729 Laboratory Assistant Series

	b.
	b.
	10.726 Laboratory Technician Series

	c.
	c.
	10.769 Staff Research Associate Series


	P
	P
	Rachel Baker: Introduced herself and noted, she will present the midlevel medical practitioner, Item SC, lA. In conjunction with subject matter experts from the Department of Corrections and the Division of Public and Behavioral Health, Human Resource Management recommends changes be made to the duty statement to update those duties performed by incumbents in this class. As such, the knowledge, skills and abilities were revised accordingly. The special requirements in education and experience were updated t
	Also, the education and experience section was amended to remove the requirements for certain certifications and substitute a Bachelor's Degree at the Health Information Coordinator II level and an Associate's Degree at the Health Information Coordinator I. The need for certification as either a registered Health Information Administrator, or registered Health Information Technician was moved to special requirements, as only certain agencies require this certification. In addition, minor revisions were made
	Moving on to Item SC, 2A, Laboratory Assistant. In consultation with subject matter experts from NSHE, Business Center North, and the Department of Agriculture, it is recommended to add new language for NSHE to include duties an incumbent may perform in a University Animal Care facility. Representative duties were added under the series and class concepts for each level. This change also resulted in additions to both the special requirements and informational notes to account for NSHE specific requirements.
	Rachel Baker: Presented Items SC, 2B and C, Laboratory Technician Series and the Staff Research Series. In conjunction with subject matter experts from the Nevada System of Higher Education and the Departments of Health and Human Services and Corrections, Human Resource Management recommends the series and class concepts be revised to update and accurately describe duties performed by incumbents in these classes. A description of representative duties performed by incumbents within NSHE was also added. In o
	Item 5B, 2C the staff research associate series, working with subject matter experts from NSHE, Human Resource Management recommends revisions be made to the series and class concepts to update and describe the duties performed by incumbents in these classes. The minimum qualifications have been revised in order to expand and clarify the type of relevant and acceptable experience required and again the knowledge, skills and abilities were modified in order to accommodate the formatting now used. 
	It is further recommended that a special requirement and informational notes be revised to reflect that incumbents working in an animal care facility are considered to be essential personnel, and therefore may be required to work weekends, holidays and report to work during campus closures. 
	Additionally, that some positions require an incumbent to travel and possess a valid driver's license. Human Resource Management was assisted by subject matter experts and offered -who offered suggestions throughout the process, and the changes are supported. They respectfully request approval of these class specifications. 
	Chairperson Fox: Asked if there were any questions from the Commission or the public. 
	Commissioner Spurlock: Asked Ms. Baker, on the midlevel medical practitioner, he wanted to ensure that it was something that was changed in NRS, but that NRS change to change the wording to advance practice registered nurse, was this a reflection of an industry standard. 
	Ms. Baker: Confirmed. 
	Ms. Baker: Confirmed. 

	Commissioner Sanchez: Noted, he's glad to see that there's an update to the DSM-5 from the DSM-4, but in looking at the ICD-10 it's his understanding that there's work right now going on with an ICD-11, ifthat does occur in the future, then will that change be made and brought before the Commission? 
	Ms. Baker: Confinned. 
	Ms. Baker: Confinned. 

	Chairperson Fox: Asked if there were any questions from the Commission or the public. 
	VI. DISCUSSION OF REQUEST BY SUNSET SUBCOMITTEE OF THE LEGISLATIVE COMMISSION; APPROVAL OF RESPONSE Action Item 
	Peter Long: Explained that the Sunset Subcommittee of the Legislative Commission has selected the Personnel Commission for review along with other boards and committees for which the Department of Administration provides support. We have put together a letter for review and response to a set of standardized questions, a summary of the FYl 6/17 operating budget, a statement setting forth the incoming expenses of the Commission for at least three years, the most recent legislative audit, or other audit of the
	This report is attached and basically we are looking for any input or ultimately approval that this be what we provide to the Sunset Subcommittee. There will be a meeting in March or April, Chairperson Fox has agreed to attend. 
	Commissioner Sanchez: Asked if the meeting date was March 15• Mr. Long: Confirmed but stated he was not sure on time as it is a stacked agenda. Commissioner Sanchez: Noted that he's available to attend. Mr. Long: Noted that they will provide the agenda and times as soon as they have more information. 
	th

	Chairperson Fox: Noted, she is going to attend this hearing before the Sunset Committee and is interested in learning from all the Commissioners specifically something they want emphasized, articulated to the Sunset Subcommittee. One of the things that she's paid particular attention to in the last four to five years is the streamlining of processes, and clarification of procedures and information for employees. This commitment to efficiency and better communication with employees is something that has stoo
	Commissioner Spurlock: Noted he has thought about this quite a bit. He works in a public agency for his regular job that has a civil service system, and is making some comparisons. He's not real concerned 
	P
	P
	P
	P
	P
	P
	P
	P
	VII. REPORT OF UNCONTESTED CLASSIFICATION CHANGES 
	Chairperson Fox noted that this Agenda Item requires no action from the Commission. 
	VIII. DISCUSSSION AND ANNOUNCEMENT OF DATES FOR UPCOMING MEETINGS 
	Chairperson Fox stated that the next meeting is certain for June 10, 2016. The following meeting was decided for September 30, 2016. 
	IX. PUBLIC COMMENT NOTICE: Read into record by Chairperson Fox 
	No vote or action may be taken upon a matter raised under this item of the agenda until the matter itself has been specifically included on an agenda as an item upon which action may be taken. 
	Chairperson Fox: Noted that Lee-Ann Easton wanted to make comment. 
	Lee-Ann Easton: Introduced herself to the Commission and commented: I would like to publicly thank some very important people. First, I would like to thank Chairwoman Fox and all the Commissioners for being so impressive to work with and voluntarily contributing so much to ensure that the State is fair and consistent in our personal practices and how employees are treated. So thank you all very much. It's truly been my honor and pleasure to work with each of you. 
	To all the personnel officers and agencies out there, and representatives, you guys really have put a lot of effort and time into our workshops and our regulations, the users of the agencies to run your organizations, we rely on you to review and help us make those changes. And we thank you very, very much. And now to my staff, and this is going to get harder and harder. But I'm not going far, I just want to state that, I'm not going far. 
	I want to thank my wonderful assistant Tawny Polito, who always kept me organized and on schedule and everything else she did, sorry. I'm really not going very far with this. I didn't expect to be emotional. And of course my Deputies, Peter Long, who is now acting Administrator and Peter I know you're going to do an amazing job. And Shelley Blotter who helped me run the Agency on a day-to-day basis, and just so you know she is not here today due to a family emergency -she told me it was okay to say on recor
	When I was hired into this role, I was told I needed to foster a more positive work environment and focus on customer service, while streamlining processes and move the Division in a forward motion -forward direction. I knew I couldn't do that without the help of every single staff member. Well, all I can tell you is they all jumped in, they jumped on board, they're amazing people. Hands down, the best employees I've ever worked with and people. 
	But a few of the highlights, I just wanted to bring up that they've accomplished, that we've accomplished as a team, but I have to give them credit, because they worked very, very hard to implement all of these is 
	-we've streamlined the recruitment and testing process. We took approximately 83 written tests and weeded it down to about 27. We -in four basic categories, we unranked over 68 lists of agencies to review applications and pick the people that are most qualified for their skillset and not just the scores. 
	We've revised multiple processes and regulations to change the recruitment and testing process and other processes as well. We created a mid-level manager's academy based on climate study results, showing that we needed to train our mid-level managers on how to actually deal with situations and employees to foster a positive work environment. We've streamlined classes, we're moving from a platform training module to a more consultation training to help agencies better manage their training needs. We're in t
	We've automated many processes, including the self service module that we just launched in December, and I want to say thank you to Michael Shannon, he's been our Project Manager on all the automation, he's amazing. We're working very close to rolling out the training on the ESMTs so the agency personnel, officers, and reps can enter directly from their desk. We're automating the work performance standards and evaluation process, the employee's service jackets, we're creating a web-based payroll reconciliat
	And we just recently launched HR 1-2-3, which managers and personnel staff can use as a resource to quickly find information on special topics, or specific topics and we included the NRS's and NACs for those topics in an effort to provide convenience and more consistency statewide. 
	These are only a few of the highlights that we've done over the last four years. I really cannot tell you how amazing our staff is. They'll always have a special place in my heart. 
	But in closing, I just have thoroughly enjoyed my role as Administrator, but I know without a doubt that it was largely due to my wonderful, hard-working, dedicated staff. So thank you all for making my time as your Administrator very memorable and now as your Deputy Director, I look forward to continuing our great work together. Boy, I'm glad I got through that. [applause] I really didn't expect this to be so emotional for me, but it is, even though I'm not going far. So thank you all very, very much. 
	Commissioner Sanchez: Commented: I've always considered you to be a colleague, et cetera, and I've tried to count on my hands how many directors I've had to say goodbye to, and you've listed all of the things that you have accomplished and are projecting to be accomplished, et cetera. But I think the one thing that I will personally miss is your shining, bright personality. Best wishes to you. 
	Commissioner Read: Commented: Lee-Ann it's been a joy, a kind of long in review, but it has been wonderful to see the Personnel Commission make the advances. When I first started, to be very truthful with you, I was a little embarrassed a couple times by staff presentations that are needed. I said we've got to be able to do a little bit better than that. I know Peter and I have had this discussion a few times. And I have not felt that in probably the last six, seven years. So I want you to know that I reall
	Peter Long: Commented: If I could, I started thinking this morning that I've been in the work force for over 40 years, and that made me feel pretty old actually but in all that time, I've had a lot of supervisors and a lot of managers, and I can honestly and truly say that Lee-Ann is at the top of that list. The way she manages and allowing her staff to do their job and the word "micromanager" is nowhere close or doesn't even apply to her. She uses our expertise and relies on that, and provides constructive
	Peter Long: Commented: If I could, I started thinking this morning that I've been in the work force for over 40 years, and that made me feel pretty old actually but in all that time, I've had a lot of supervisors and a lot of managers, and I can honestly and truly say that Lee-Ann is at the top of that list. The way she manages and allowing her staff to do their job and the word "micromanager" is nowhere close or doesn't even apply to her. She uses our expertise and relies on that, and provides constructive
	of the reasons that we're so motivated to do the things that she has asked us to do and progressing the Division into I'll say the 20th Century, not the 21st, because we have quite a ways to go. But I think we're gettingthere. And you know I appreciate her and Director Patrick Cates in having the trust in me to appoint me the Interim Administrator. But I just want to say that whoever ultimately talces this job has very big shoes to fill. And so you've set an example for us and we hope to carry it forward in

	Chairperson Fox: Commented: Lee Ann, I'm like David and all the other Commissioners that we have a very long career in Human Resources employee issues, et cetera, and you know there's this technical thing that we all do related to our profession. But it pales in comparison in terms of how we relate to employees, the level of empathy and regard and respect we have for employees. And I think that you've really done a good job in terms of articulating that to this Commission as well as you know role modeling t
	I'll miss working with you. I've really enjoyed our time together, and you know I say this every opportunity I can, you know I have a lot of admiration for the Division of Human Resources Management in the State. I applaud you for the work you do. I feel like sometimes you aren't recognized to the extent I think you should be and also to State of Nevada employees. So I think for 13,000 plus employees, God I love the State of Nevada, doing really good work. You'll be missed. Peter, you've got some big shoes 
	Lee-Ann Easton: Commented, thank you very much. I can't even imagine what it's going to be like when I actually retire. I'm going to be -I'm going to need boxes of tissues. But thank you. I can't tell you how much I'm going to miss everyone and working with you all, and just the whole staff. They've just -you know I wasn't -just for the record, I wasn't really looking for a position, I really thought I was going to retire in this, and it just happened to you know come up and I was offered, and I accepted, a
	Chairperson Fox: Asked if there were any questions from the Commission or the public. 
	Commissioner Mauger: Commented, there's a quality about Ms. Easton that you know and the old saying is "enthusiasm rubs off'. It certainly shows with Ms. Easton and the quality of work that comes out of her department and her enthusiasm for her employees, believe me from an employee perspective that means a lot. So I want to wish you the best in the future, and it was a pleasure working with you. 
	Lee-Ann Easton: Commented, thank you so much. I just can't tell you how much your comments mean to me, all of them, thank you. 
	Chairperson Fox: Asked if there were any public comments. There were none. 
	X. ADJOURNMENT 
	X. ADJOURNMENT 
	Chairperson Fox: Adjourned the meeting. 
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	CLASS/ 
	*ONLY CERTAIN POSITIONSAGENCY/POSITION CONTROL NO. 
	*ONLY CERTAIN POSITIONSAGENCY/POSITION CONTROL NO. 

	AGR -PCN 4600-0025 
	DCNR-FORESTRY DIVISION -ALL PCNS DCNR-FORESTRY DIVISION -ALL PCNS 
	DCNR-FORESTRY DIVISION -ALL PCNS DCNR-FORESTRY DIVISION -ALL PCNS DCNR-FORESTRY DIVISION -ALL PCNS 
	BCN -ALL PCNS BCN -ALL PCNS BCN -ALL PCNS BCN -ALL PCNS TAXI -PCN 0038 
	( 
	CODE 
	2.210 ADMINISTRATIVE ASSISTANT IV
	-

	2.21N1 ADMINISTRATIVE ASSISTANT Ill* 
	2.212 ADMINISTRATIVE ASSISTANT II* 
	2.301 ACCOUNTING ASSISTANT Ill* 
	2.303 ACCOUNTING ASSISTANT II* 
	( 2.819 SUPPLY TECHNICIAN Ill* 
	2.824 SUPPLY TECHNICIAN II* 
	2.827 SUPPLY ASSISTANT* 
	2.836 SUPPLY TECHNICIAN I* 
	3.203 FOOD SERVICE COOK/SUPERVISOR II* 
	3.206 FOOD SERVICE COOK/SUPERVISOR I* 
	3.213 FOOD SERVICE WORKER II* 
	3.218 FOOD SERVICE WORKER I* 
	3.505 DRIVER -SHUTTLE BUS 
	3.506 DRIVER-VAN/AUTOMOBILE 
	3.520 FAMILY SUPPORT WORKER Ill* 
	3.521 FAMILY SUPPORT WORKER II* 
	3.524 FAMILY SUPPORT WORKER I* 
	5.103 PRINCIPAL 
	5.104 VICE PRINCIPAL 
	5.106 ACADEMIC TEACHER 
	5.112 VOCATIONAL EDUCATION INSTRUCTOR 
	5.174 CHILD CARE WORKER II* 
	5.175 CHILD CARE WORKER I* 
	6.209 SUPERVISOR Ill, ASSOCIATE ENGINEER* 
	6.21N1 SUPERVISOR II, ASSOCIATE ENGINEER* 
	6.215 SUPERVISOR I, ASSOCIATE ENGINEER* 
	6.223 ADMINISTRATOR I, PROFESSIONAL ENGINEER* 
	6.224 MANAGER I, PROFESSIONAL ENGINEER* 
	6.228 STAFF 11, ASSOCIATE ENGINEER* 
	*ONLY CERTAIN POSITIONS AgENCY/POSITION CONTROb NO. 
	*ONLY CERTAIN POSITIONS AgENCY/POSITION CONTROb NO. 

	DPS -PCNS 3743-0106, 3743-33, 4702-322, 470942, 4709-70, 4709-71N, 4709-72, 4709-73, 4709-206, 4709-625, 4709-645, 4709-665, 4709-1004, 47091006, 4709-1007, 4709-1009, 4709-8004, 47098018, 4709-9013, 4713-0706, 4713-155, 4713-805; TAXI -PCN 0023 
	-
	-
	-

	OMVN-PCNS RE7015, WF7047; DPSN-PCNS 37430028, 3743-5, 3743-15, 3743-17, 3743-32, 3743-34, 
	-

	3743-60, 3743-61N, 3743-62, 3743-64, 3743-65, 37431011,3743-1014,N3743-1017, 3743-1020,N3744-10, 
	-

	3744-13,N3744-16, 3744-19,N4702-51,N4702-147,N4702 315,N4702-328,N4702-648,N4702-705,N4702-871,N470211033, 4702-11034, 4709-36, 4709-37, 4709-58, 4709-620,N4709-630,N4709-8005,N4709-8007,4709-8010, 4709-8011, 4709-8016, 4709-8017, 4709-8019, 4709-8020, 4709-8021,N4709-9001,N4709-9002,N47099011, 4709-9012; TAXIN-PCNS 0011, 0061 
	-
	-

	DPS -PCNS 3743-1021, 4709-2, 4709-9003, 47099004, 4709-9005, 4709-9006, 4709-9007, 4709-9008, 4709-9009, 4709-9010, 4709-16, 4709-17, 4709-18, 4709-25, 4_709-26, 4709-34, 4709-57, 4709-62, 4709204, 4709-205, 4709-605, 4709-660, 4709-8006, 4709-8008, 4709-8009, 4713-0870, 4733-32; TAXI PCNS 0003, 0013, 0020, 0043, 0046, 0066, 0074, 0075 0092 0095 DPSN-PCNS 3743-16 4709-38 4709-8022 DPSN-PCN 4709-15 PURCHASING -PCN 0027 PURCHASING -PCN 0029· BCN -ALL PCNS BCN -ALL PCNS BCN -ALL PCNS BCN -ALL PCNS BCN -ALL PCN
	-
	-
	-

	BCN -ALL PCNS BCN -ALL PCNS BCN -ALL PCNS 
	BCN -ALL PCNS BCN -ALL PCNS NDOT -PCNS 017009, 017046, ALL PCNS BEGINNING W/ 930 NDOT -PCNS 027006, 028006, 255001N, ALL PCNS BEGINNING W/ 930 NDOT-PCNS 017021, 017034, 017048, 028008, ALL PCNS BEGINNING W/ 930 NDOT-PCN 301012 NDOT -ALL PCNS BEGINNING W/ 930 NDOT -PCNS 018024, 018025, 018036, 018037, 018046 018047 
	CLASS/ 
	6.313 ENGINEERING TECHNICIAN Ill* 
	6.355 ARCHITECTURAL DRAFTER IV" 
	6.358 ARCHITECTURAL DRAFTER Ill* 
	6.750 CONSTRUCTION PROJECT COORDINATOR Ill* 
	6.751 PROJECT MANAGER Ill* 
	6.754 BUILDING CONSTRUCTION INSPECTOR Ill* 
	6.758 CONSTRUCTION PROJECT COORDINATOR II* 
	6.762 PROJECT MANAGER II* 
	6.763 PROJECT MANAGER I* 
	6.966 DEVELOPMENT TECHNICIAN IV" 
	6.978 DEVELOPMENT TECHNICIAN Ill* 
	6.979 DEVELOPMENT TECHNICIAN II* 
	6.980 DEVELOPMENT TECHNICIAN I* 
	6.981 ELECTRONICS TECHNICIAN II* 
	6.987 ELECTRONICS TECHNICIAN Ill* 
	6.988 
	6.988 
	6.988 
	ELECTRONICS TECHNICIAN I* 

	7.141 
	7.141 
	ACCOUNTANT TECHNICIAN II* 


	7.143 ACCOUNTANT TECHNICIAN I* 
	7.154 AUDITOR II* 
	7.217 ADMINISTRATIVE SERVICES OFFICER II* 
	7.218 ADMINISTRATIVE SERVICES OFFICER I* 
	7.519 TRAINING OFFICER I* 
	7.524 TRAINING OFFICER II* 
	7.624 MANAGEMENT ANALYST Ill* 
	7.625 MANAGEMENT ANALYST II* 
	7.637 MANAGEMENT ANALYST I* 
	7.643 PROGRAM OFFICER Ill* 
	7.647 PROGRAM OFFICER II* 
	7.649 PROGRAM OFFICER I* 
	7.653 PUBLIC SERVICE INTERN II* 
	7.655 BUSINESS PROCESS ANALYST Ill* 
	7.656 BUSINESS PROCESS ANALYST II* 
	7.713 TRANSPORTATION TECHNICIAN Ill* 
	7.713 TRANSPORTATION TECHNICIAN Ill* 
	7.714 TRANSPORTATION TECHNICIAN IV" 
	7.715 TRANSPORTATION TECHNICIAN II* 
	7.722 TRAFFIC CENTER TECHNICIAN SUPERVISOR 
	7.724 TRAFFIC CENTER TECHNICIAN II 
	7.725 TRAFFIC CENTER TECHNICIAN I 
	7.726 TRAFFIC CENTER TECHNICIAN TRAINEE 
	7.745 STATISTICIAN II* 
	7.901 CHIEF IT MANAGER* 
	7.902 IT MANAGER Ill* 
	IT MANAGER I* 
	IT MANAGER I* 
	*ONLY CERTAIN POSITIONS AGENCY/POSITION CONTRQL NO. 

	NDOTN-PCNS 020014, 034001N, 255002, 080001N, 080002 080005 080006 080007 080010 NDOT -PCN 028015 NDOT -PCN 027023, ALL PCNS BEGINNING W/ 930 NDOT-PCNS 017037, 017038, 017039, 017040, 017041,017042,N017050,017051,017052,027019, 027022,028010,N028011,028013, 028016,028021, 028022, 028030, 101342, 255003, ALL PCNS BEGINNING W/ 930 BCN -ALL PCNS BCN -ALL PCNS BCN -ALL PCNS BCN -ALL PCNS BCN -ALL PCNS BCN -ALL PCNS BCN -ALL PCNS BCN -ALL PCNS BCN -ALL PCNS BCN -ALL PCNS BCN -ALL PCNS BCN -ALL PCNS BCN NDOC -ALL 
	DHHS PBH -PCNS 0031, 0033 0041 DPS -PCN 4709-23 DPS -PCN 37 43-6 NDOT -ALL PCNS DPS -NHP -HAZARDOUS MATERIALS -PCN 5 DPSN-PCNS 4709-3 4709-200 DPSN-PCN 4709-39· TAXI -PCNS 0002 0078 DPS -PCNS 3743-9 3743-79 4709-40 DHHS PBH -PCN 0038· DPS -PCN 4702-0086 DMV -PCN CC4019; DPS-PCNS 3743-1022, 470919 4709-24 4709-35 4709-8003 4709-8012 DPSN-PCN 3744-82; FIRE MARSHALN-PCNS 4, 106; NDOCN-PCNS 3710-0064, 3710-0202; BCN -PCNS 41234 41672 41673 NDOT -ALL PCNS BEGINNING W/ 940 DPS -PCN 4709-8023 DPS -PCNS 4702-0046 4
	-

	MIN -PCNS 09015, 09016, 09017, 09018, 09019, 09020 09022 09023 
	NDOT -ALL PCNS BEGINNING W/ 805 & 813 NDOT -ALL PCNS BEGINNING W/ 805 & 813 NDOT -ALL PCNS BEGINNING W/ 805 & 813 
	DPS -PCN 4709-21 DPS -PCN 0005· NDOTN-PCN 016060 DPS -PCNS 0127 4709-0207 4733-35 DPS -PCN 0020; NDOT -PCN 016065; BCN UNR PCN 42286 
	DPS -PCN 4709-21 DPS -PCN 0005· NDOTN-PCN 016060 DPS -PCNS 0127 4709-0207 4733-35 DPS -PCN 0020; NDOT -PCN 016065; BCN UNR PCN 42286 
	-

	DPS -ALL PCNS; BCN UNRN-ALL FACILITIES 

	7.951 IT PROFESSIONAL TRAINEE* 
	7.951 IT PROFESSIONAL TRAINEE* 
	SERVICES PCNS 

	9.103 HIGHWAY MAINTENANCE MANAGER 
	9.106 HIGHWAY MAINTENANCE SUPERVISOR II 
	9.115 HIGHWAY MAINTENANCE SUPERVISOR I 
	9.117 HIGHWAY MAINTENANCE WORKER IV 
	9.120 HIGHWAY MAINTENANCE WORKER Ill 
	( 
	9.127 HIGHWAY MAINTENANCE WORKER II 
	9.130 HIGHWAY MAINTENANCE WORKER I 
	9.137 HIGHWAY CONSTRUCTION AID 
	9.200 SPECIAL EQUIPMENT OPERATOR Ill 
	9.201 EQUIPMENT OPERATION INSTRUCTOR 
	9.203 SPECIAL EQUIPMENT OPERATOR II 
	9.204 GROUNDS EQUIPMENT OPERATOR I* BCN -ALL PCNS 
	9.208 DRIVER WAREHOUSE WORKER TRAINEE* NDOC -ALL PCNS 
	9.209 GROUNDS EQUIPMENT OPERATOR II* BCN -ALL PCNS 
	9.210 DRIVER WAREHOUSE WORKER I 
	9.211 DRIVER WAREHOUSE WORKER II 
	9.212 DRIVER WAREHOUSE SUPERVISOR 
	9.315 HIGHWAY EQUIPMENT MECHANIC SPVR I 
	9.317 HIGHWAY EQUIPMENT MECHANIC Ill 
	9.318 HIGHWAY EQUIPMENT MECHANIC II 
	9.321 HIGHWAY EQUIPMENT MECHANIC I 
	9.322 EQUIPMENT MECHANIC IV" BCN DCNR-FORESTRY DIVISION -ALL PCNS BCN, DCNR-FORESTRY DIVISION, NDOC, NDOW 
	-

	9.323 EQUIPMENT MECHANIC Ill* 
	9.323 EQUIPMENT MECHANIC Ill* 
	ALLNPCNS 

	9.326 EQUIPMENT MECHANIC-IN-TRAINING IV" BCN NDOT -ALL PCNS 
	9.327 AUTO BODY WORKER* NDOT -ALL PCNS 
	9.328 EQUIPMENT MECHANIC-IN-TRAINING Ill* BCN NDOT -ALL PCNS 
	9.330 EQUIPMENT MECHANIC-IN-TRAINING II* BCN NDOT -ALL PCNS BCN, DCNR-FORESTRY DIVISION, NDOC, NDOT, 
	9.331 EQUIPMENT MECHANIC II* 
	9.331 EQUIPMENT MECHANIC II* 
	NDOW -ALL PCNS 

	9.332 EQUIPMENT MECHANIC-IN-TRAINING I* BCN NDOT -ALL PCNS BCN, DCNR-FORESTRY DIVISION, NDOC, NDOT, 
	9.333 EQUIPMENT MECHANIC I* 
	9.333 EQUIPMENT MECHANIC I* 
	NDOW -ALL PCNS 

	9.335 
	FLEET SERVICE WORKER IV" BCN NDOT -ALL PCNS FLEET SERVICE WORKER Ill* BCN NDOT -ALL PCNS 
	Sect
	Sect
	P



	*ONL Y CERTAIN POSITIONSAGENCY/POSITIQN CONTROL NO. 
	*ONL Y CERTAIN POSITIONSAGENCY/POSITIQN CONTROL NO. 
	*ONL Y CERTAIN POSITIONSAGENCY/POSITIQN CONTROL NO. 

	CODE 
	9.336 FLEET SERVICE WORKER II* BCN NDOT -ALL PCNS 
	9.337 FLEET SERVICE WORKER I* BCN NDOTN-ALLNPCNS 
	9.353 AVIATION SERVICES OFFICER 
	9.355 
	CHIEF PILOT PILOTNII 
	CHIEF PILOT PILOTNII 

	9.408 
	HVACR SPECIALIST IV* BCN -ALL PCNS HVACR SPECIALIST II* BCN NDOC -ALL PCNS 
	9.437 
	EVENTS CENTER TECHNICIAN II* BCN -ALL LAWLOR EVENTS CENTER PCNS EVENTS CENTER TECHNICIAN I* BCN -ALL LAWLOR EVENTS CENTER PCNS 
	9.439 CARPENTER Ill* BCN -ALL PCNS 
	( 
	9.441 MAINTENANCE REPAIR SPECIALIST I* BCN NDOC NDOT. NDOW NSVH -ALL PCNS 
	9.445 MAINTENANCE REPAIR SPECIALIST II* BCN NDOC NDOW -ALL PCNS 
	9.447 ELECTRICIAN II* BCN NDOC, NDOT -ALL PCNS 
	9.448 ELECTRICIAN Ill* BCN NDOC NDOT -ALL PCNS 
	9.459 PAINTER II* BCN -ALL PCN'S 
	9.460 PAINTER Ill* BCN -ALL PCNS 
	9.462 PLUMBER II* BCN NDOC -ALL PCNS 
	9.463 PLUMBER Ill* BCN -ALL PCNS 
	9.465 CRAFT WORKER-IN-TRAINING IV* BCN -ALL PCNS 
	9.466 CRAFT WORKER-IN-TRAINING Ill* BCN -ALL PCNS 
	9.467 CRAFT WORKER-IN-TRAINING II* BCN -ALL PCNS 
	9.468 CRAFT WORKER-IN-TRAINING I* BCN -ALL PCNS 
	9.470 THEATER TECHNICIAN I* BCN -ALL PCNS 
	9.471 THEATER TECHNICIAN II* BCN -ALL PCNS 
	9.481 MAINTENANCE REPAIR AID IV* BCN -ALL PCNS 
	9.482 MAINTENANCE REPAIR AID Ill* BCN -ALL PCNS 
	9.483 MAINTENANCE REPAIR AID II* BCN -ALL PCNS 
	9.484 MAINTENANCE REPAIR AID I* BCN -ALL PCNS 
	9.485 MAINTENANCE REPAIR WORKER IV* BCN NDOCN-ALLNPCNS 
	9.486 MAINTENANCE REPAIR WORKER Ill* BCN,NNDOCN-ALLNPCNS 
	9.487 MAINTENANCE REPAIR WORKER II* BCN NDOC NSVH -ALL PCNS 
	9.488 MAINTENANCE REPAIR WORKER I* BCN NDOC NSVH -ALL PCNS 
	9.497 
	WASTEWATER TREATMENT OPERATOR II* NDOC -ALL PCNS WASTEWATER TREATMENT OPERATOR I* NOOC -ALL PCNS 

	Sect
	Sect
	P

	{ TITLE III.bl; 

	9.609 FACILITY SUPERVISOR II* BCN NDOC -ALL PCNS NDOT -PCN 302001 
	9.609 FACILITY SUPERVISOR II* BCN NDOC -ALL PCNS NDOT -PCN 302001 
	9.610 GROUNDS SUPERVISOR Ill* BCN -ALL PCNS 
	9.612 FACILITY SUPERVISOR I* BCN NDOC -ALL PCNS 
	9.616 CUSTODIAL SUPERVISOR IV* BCN -ALL PCNS 
	9.617 CUSTODIAL SUPERVISOR Ill* BCN -ALL PCNS 
	9.620 GROUNDS SUPERVISOR II* BCN -ALL PCNS 
	9.623 CUSTODIAL SUPERVISOR II* BCN -ALL PCNS 
	9.625 CUSTODIAL SUPERVISOR I* BCN -ALL PCNS 
	9.627 GROUNDS SUPERVISOR I* BCN -ALL PCNS 
	9.630 GROUNDS MAINTENANCE WORKER V* BCN -ALL PCNS 
	9.631 CUSTODIAL WORKER II* BCN -ALL PCNS 
	9.633 GROUNDS MAINTENANCE WORKER IV* BCN -ALL PCNS 
	9.634 CUSTODIAL WORKER I* BCN -ALL PCNS 
	9.635 GROUNDS MAINTENANCE WORKER Ill* BCN -ALL PCNS 
	9.637 FACILITY ATTENDANT* BCN -ALL PCNS 
	9.639 GROUNDS MAINTENANCE WORKER II* BCN -ALL PCNS 
	9.641 
	9.641 
	9.641 
	GROUNDS MAINTENANCE WORKER I* BCN -ALL PCNS 

	10.124 
	10.124 
	PSYCHOLOGIST IV* NDOC -ALL PCNS 


	10.126 PSYCHOLOGIST Ill* NDOC -ALL PCNS 
	10.132 PSYCHOLOGIST II* NDOC -ALL PCNS 
	10.139 MENTAL HEALTH COUNSELOR II* NDOC -ALL PCNS 
	10.141 MENTAL HEAL TH COUNSELOR I* NDOC -ALL PCNS 
	10.143 PSYCHOLOGIST I* NDOC -ALL PCNS 
	10.144 CLINICAL SOCIAL WORKER II* NDOC -ALL PCNS 
	10.146 TREATMENT HOME SUPERVISOR 
	10.148 TREATMENT HOME PROVIDER 
	10.150 CLINICAL SOCIAL WORKER I* NDOC -ALL PCNS 
	10.151 CLINICAL SOCIAL WORKER Ill*NDOC -ALL PCNS 
	( 10.179 PSYCHOMETRIST * NDOC -ALL PCNS 
	10.217 HEAL TH PROGRAM MANAGER II* DHHS PBH -PCN 0037 
	10.229 MID-LEVEL MEDICAL PRACTITIONER* DHHS NDOC-ALLPCNS 
	10.237 HEAL TH PROGRAM SPECIALIST I* BCN -ALL PCNS 
	10.238 HEAL TH PROGRAM SPECIALIST II* BCN -ALL PCNS 
	10.244 QUALITY ASSURANCE SPECIALIST I* NSVH -ALL PCNS 
	10.260 DENTAL CLINIC SUPERVISOR* UNLV -ALL PCNS 
	10.262 DENTAL ASSISTANT Ill* NDOC UNLV-ALLPCNS 
	10.263 DENTAL ASSISTANT II* NDOC UNL V -ALL PCNS 
	10.264 DENTAL ASSISTANT I* NDOC UNLV -ALL PCNS 
	10.300 DIRECTOR, NURSING SERVICES II* DHHS NDOC -ALL PCNS NSVH -ALL PCNS 
	10.301 DIRECTOR NURSING SERVICES I* DHHS NDOC -ALL PCNS 
	10.305 PSYCHIATRIC NURSE Ill* DHHS NDOC -ALL PCNS 
	10.306 PSYCHIATRIC NURSE IV* DHHS NDOC -ALL PCNS 
	10.307 PSYCHIATRIC NURSE II* DHHS NDOC -ALL PCNS 
	10.309 PSYCHIATRIC NURSE I* DHHS NDOC -ALL PCNS 
	10.310 CHIEF OF NURSING SERVICES* NDOC -ALL PCNS 
	10.316 CORRECTIONAL NURSE Ill* NDOC -ALL PCNS 
	10.318 CORRECTIONAL NURSE II* DHHS NDOC -ALL PCNS 
	10.319 CORRECTIONAL NURSE I* DHHS NDOC -ALL PCNS 
	10.338 MENTAL HEAL TH TECHNICIAN IV* DHHS -ALL PCNS 
	10.339 DEVELOPMENTAL SUPPORT TECH IV* DHHS -ALL PCNS 
	10.346 MENTAL HEAL TH TECHNICIAN Ill* DHHS -ALL PCNS 
	10.347 DEVELOPMENTAL SUPPORT TECH Ill* DHHS -ALL PCNS 
	10.352 REGISTERED NURSE V* NSVH • ALL PCNS 
	10.354 REGISTERED NURSE IV* NSVH -ALL PCNS 
	10.355 REGISTERED NURSE Ill* NSVH -ALL PCNS 
	10.356 MENTAL HEAL TH TECHNICIAN II* DHHS -ALL PCNS 
	10.357 DEVELOPMENTAL SUPPORT TECH II* DHHS • ALL PCNS 
	10.358 NURSE I* BCN DHHS NDOC NSVH -ALL PCNS 
	CLASS/ 
	CLASS/ 
	*ONLY CERTAIN POSITIQNS 

	TITLE 
	TITLE 
	TITLE 

	AGENCY/POSITION CONTROL NO. 

	CQDE 
	CQDE 

	10.359 REGISTERED NURSE II* NSVH -ALL PCNS 
	LICENSED PRACTICAL NURSE II* DHHS NDOC NSVH -ALL PCNS 
	10.360 

	10.364 LICENSED PRACTICAL NURSE Ill* DHHS NDOC -ALL PCNS 
	10.365 LICENSED PRACTICAL NURSE I* DHHS NDOC -ALL PCNS 
	10.366 MENTAL HEALTH TECHNICIAN I* DHHS -ALL PCNS 
	10.367 DEVELOPMENT AL SUPPORT TECH I* DHHS -ALL PCNS 
	10.369 CERTIFIED NURSING ASSISTANT* NDOC NSVHN-ALLNPCNS 
	10.373 COMMUNITY HEAL TH NURSING MANAGER* DHHS -ALL PCNS 
	10.375 COMMUNITY HEAL TH NURSE IV* DHHS -ALL PCNS 
	10.376 COMMUNITY HEAL TH NURSE Ill* DHHS -ALL PCNS 
	10.377 COMMUNITY HEAL TH NURSE II* DHHS -ALL PCNS 
	10.378 COMMUNITY HEAL TH NURSE I* DHHS -ALL PCNS BCN UNRN-ALL ENVIRONMENTAL HEALTH & 
	10.524 RADIATION CONTROL SPECIALIST II* 
	SAFETYNPCNS 
	BCN UNRN-ALL ENVIRONMENTAL HEALTH & 
	10.528 RADIATION CONTROL SPECIALIST I* 
	SAFETYNPCNS 
	10.536 ENVIRONMENTAL SCIENTIST II* NDOT -PCNS 018012 018013 
	10.540 MEDICAL MARIJUANA PROGRAM SUPERVISOR 
	10.541 MEDICAL MARIJUANA PROGRAM INSPECTOR II 
	10.542 MEDICAL MARIJUANA PROGRAM INSPECTOR I 
	10.545 ENVIRONMENTAL SCIENTIST IV* NDOT -PCN 018011 
	10.707 CHEMISTV* BCN -ALL PCNS 
	10.708 CHEMIST IV* BCN -ALL PCNS 
	10.710 MICROBIOLOGIST V* BCN -ALL PCNS 
	10.711 MICROBIOLOGIST IV* BCN -ALL PCNS 
	10.712 CHEMIST Ill* BCN -ALL PCNS 
	10.713 CHEMIST II* BCN -ALL PCNS 
	10.715 MICROBIOLOGIST Ill* BCN -ALL PCNS 
	( 
	10.717 MICROBIOLOGIST II* BCN -ALL PCNS 
	10.721 MICROBIOLOGIST I* BCN -ALL PCNS 
	10.724 CHEMIST I* BCN -ALL PCNS 
	10.723 PHARMACY TECHNICIAN II* DHHS NDOC -ALL PCNS 
	10.726 LABORATORY TECHNICIAN II* BCN -ALL PCNS 
	10.728 PHARMACY TECHNICIAN I* DHHS. NDOC-ALL PCNS 
	10.729 LABORATORY ASSISTANT II* BCN -ALL PCNS 
	10.733 LABORATORY TECHNICIAN I* BCN -ALL PCNS 
	10.736 LABORATORY ASSISTANT I* BCN -ALL PCNS 
	10.769 STAFF RESEARCH ASSOCIATE IV* BCN -ALL PCNS 
	10.770 STAFF RESEARCH ASSOCIATE Ill* BCN -ALL PCNS 
	10.771 STAFF RESEARCH ASSOCIATE II* BCN -ALL PCNS 
	10.772 
	10.772 
	10.772 
	STAFF RESEARCH ASSOCIATE I* BCN -ALL PCNS 

	11.117 
	11.117 
	PUBLIC SAFETY DISPATCHER VI 


	11.118 PUBLIC SAFETY DISPATCHER V 
	11.120 PUBLIC SAFETY DISPATCHER IV 
	11.122 PUBLIC SAFETY DISPATCHER Ill 
	11.124 PUBLIC SAFETY DISPATCHER II 
	11.126 PUBLIC SAFETY DISPATCHER I 
	11.128 N.C.J.I.S. PROGRAM SPECIALIST SUPERVISOR* DPS -PCNS 4709-13 4709-14 DPS -PCNS 4709-41N, 4709-63, 4709-74, 4709-600, 
	11.129 N.C.J.I.S. PROGRAM SPECIALIST* 
	4709-615 4709-650 4709-680 4709-1005 
	11.130 N.C.J.I.S. PROGRAM SPECIALIST TRAINEE 
	11.132 MANAGER, CRIMINAL JUSTICE RECORDS* DPS -ALL PCNS 
	11.133 FINGERPRINT/RECORDS EXAMINER Ill* DPS -PCNS 4709-201 4709-8015 DPS -PCNS 4709-6, 4709-7, 4709-32, 4709-33, 4709 
	11.134 FINGERPRINT/RECORDS EXAMINER II* 59, 4709-60, 4709-61, 4709-202, 4709-590, 47098014 
	-

	11.135 FINGERPRINT/RECORDS EXAMINER I 
	11.144 FINGERPRINT/RECORDS SUPERVISOR* DPS-PCNS 4709-4 4709-5 
	CLASS/ TITLE CODE 
	TITLE 

	11.239 MILITARY SECURITY OFFICER V 
	11.240 MILITARY SECURITY OFFICER IV 
	11.241 MILITARY SECURITY OFFICER Ill 
	11.242 MILITARY SECURITY OFFICER II 
	11
	11
	11
	.243 MILITARY SECURITY OFFICER I 

	11
	11
	.260 SECURITY OFFICER SUPERVISOR* 

	11
	11
	.263 SECURITY OFFICER* 


	11.354 SUPERVISORY COMPLIANCE INVESTIGATOR* 
	11
	11
	11
	.358 COMPLIANCE INVESTIGATOR II* 

	11
	11
	.363 COMPLIANCE/AUDIT INVESTIGATOR Ill* 


	11.365 COMPLIANCE/AUDIT INVESTIGATOR II* 
	11.424 OMV SERVICES TECHNICIAN Ill* 
	11.506 FIRE & LIFE SAFETY INSPECTOR I 
	11.510 FIRE & LIFE SAFETY INSPECTOR II 
	11
	11
	11
	.522 SAFETY REPRESENTATIVE, CONSULTATION* 

	11
	11
	.540 SAFETY SPECIALIST, RAILWAY-TRACKS 

	11
	11
	.541 SAFETY SPECIALIST, RAILWAY-MOTIVE POWER 

	11
	11
	.542 SAFETY SPECIALIST, RAILWAY-HAZARDOUS 

	11
	11
	.543 SAFETY SPECIALIST, RAILWAY-OPERATING 

	11
	11
	.550 TAXICAB VEHICLE INSPECTOR I 


	11.552 TAXICAB VEHICLE INSPECTOR II 
	11.560 MANUFACTURED HOUSING INSPECTOR II 
	11
	11
	11
	.561 MANUFACTURED HOUSING INSPECTOR I 

	11
	11
	.565 AGENCY LOSS CONTROL COORDINATOR* 


	12.376 FAMILY SERVICES SPECIALIST II* 
	12.466 SUBSTANCE ABUSE COUNSELOR Ill 
	( 12.469 SUBSTANCE ABUSE COUNSELOR II 
	12.470 SUBSTANCE ABUSE COUNSELOR I 
	12.501 WARDEN 
	12.510 CORRECTIONAL MANAGER 
	12.517 CORRECTIONAL ASSISTANT* 
	12.523 ASSISTANT SUPERINTENDENT, YOUTH FACILITY 
	12.532 HEAD GROUP SUPERVISOR 
	12.534 ASSISTANT HEAD GROUP SUPERVISOR 
	12.535 GROUP SUPERVISOR IV 
	12.537 GROUP SUPERVISOR Ill 
	12.538 GROUP SUPERVISOR II 
	12.541 GROUP SUPERVISOR I 
	12.553 ASSOCIATE WARDEN 
	12.556 CORRECTIONAL CASEWORK SPECIALIST Ill 
	12.559 CORRECTIONAL CASEWORK SPECIALIST II 
	12.565 CORRECTIONAL CASEWORK SPECIALIST I 
	12.571 
	12.571 
	12.571 
	CORRECTIONAL CASEWORK SPECIALIST TR 

	13.101 
	13.101 
	AGRICULTURE ENFORCEMENT OFFICER Ill 


	13.102 AGRICULTURE ENFORCEMENT OFFICER II 
	13.103 AGRICULTURE ENFORCEMENT OFFICER I 
	13.111 DEPUTY BRAND INSPECTOR (COMMISSIONED) 
	13.115 STAFF GAME WARDEN 
	13.121 GAME WARDEN IV 
	13.122 GAME WARDEN Ill 
	13.123 GAME WARDEN II 
	13.124 GAME WARDEN I 
	13.131 PARKS REGIONAL MANAGER (COMMISSIONED) 
	13.135 PARK SUPERVISOR Ill (COMMISSIONED) 
	13.136 PARK SUPERVISOR II (COMMISSIONED) 
	13.137 PARK SUPERVISOR I (COMMISSIONED) 
	*QNL Y CERTAIN POSITIONSAGENCY/POSITION CONTROL NO. 
	*QNL Y CERTAIN POSITIONSAGENCY/POSITION CONTROL NO. 

	BCN NSVH -ALL PCNS BCN MILITARY NSVH -ALL PCNS OMV -PCN WF8508 OMV -PCNS RE8018 RE8025 RE8026 RE8028 B&I-INSURANCE DIV -PCN 0072; SOS -PCNS 0030 0031 0035 0062 0063 0066 B&I-INSURANCE DIV -ALL PCNS; SOS -PCNS 0022 0028 0068 OMV -PCNS RE5324 RE5328 
	BCN -ALL PCNS 
	NDOT -PCN 078002 BCN UNR -PCN 42051 
	NDOC -ALL PCNS 
	CLASS/ 
	( 
	( 
	CQDE 
	CQDE 

	13.141 PARK RANGER Ill (COMMISSIONED) 
	13.142 PARK RANGER II (COMMISSIONED) 
	13.143 PARK RANGER I (COMMISSIONED) 
	13.202 DPS MAJOR 
	13.203 DPS CAPTAIN 
	13.204 DPS LIEUTENANT 
	13.205 DPS SERGEANT 
	13.206 DPS OFFICER II 
	13.207 DPS OFFICER I 
	13.215 UNIVERSITY POLICE LIEUTENANT 
	13.217 UNIVERSITY POLICE DETECTIVE 
	13.221 UNIVERSITY POLICE SERGEANT 
	13.222 UNIVERSITY POLICE OFFICER II 
	13.223 UNIVERSITY POLICE OFFICER I 
	13.234 SENIOR LAW ENFORCEMENT SPECIALIST 
	13.241 SUPERVISORY CRIMINAL INVESTIGATOR II 
	13.242 SUPERVISORY CRIMINAL INVESTIGATOR I 
	13.243 CRIMINAL INVESTIGATOR Ill 
	13.244 CRIMINAL INVESTIGATOR II 
	13.245 CRIMINAL INVESTIGATOR I 
	13.246 AG DEPUTY CHIEF INVESTIGATOR* 
	13.247 AG CRIMINAL INVESTIGATOR, SUPERVISOR* 
	13.248 AG CRIMINAL INVESTIGATOR II* 
	13.249 AG CRIMINAL INVESTIGATOR I* 
	13.251 CHIEF INVESTIGATOR COMPLIANCE/ ENFORCEMENT 
	13.255 SUPERVISORY COMPLIANCE/ENFORCEMENT 
	13.256 COMPLIANCE/ENFORCEMENT INVESTIGATOR Ill 
	13.257 COMPLIANCE/ENFORCEMENT INVESTIGATOR II 
	13.258 COMPLIANCE/ENFORCEMENT INVESTIGATOR I 
	13.263 UNIT MANAGER, YOUTH PAROLE BUREAU 
	13.265 SENIOR YOUTH PAROLE COUNSELOR 
	13.266 YOUTH PAROLE COUNSELOR II 
	13.267 YOUTH PAROLE COUNSELOR I 
	13.301 INSPECTOR GENERAL 
	13.309 CORRECTIONAL CAPTAIN 
	13.310 CORRECTIONAL LIEUTENANT 
	13.311 CORRECTIONAL SERGEANT 
	13.312 SENIOR CORRECTIONAL OFFICER 
	13.313 CORRECTIONAL OFFICER 
	13.314 CORRECTIONAL OFFICER TRAINEE 
	13.321 FORENSIC SPECIALIST IV 
	13.322 FORENSIC SPECIALIST Ill 
	13.323 FORENSIC SPECIALIST II 
	13.324 FORENSIC SPECIALIST I U3720 DIVISION ADMINISTRATOR, RECORDS & 
	U3916 PROGRAM MANAGER OIUGAS/GEOTHERMAL U391B DEPUTY ADMINISTRATOR MINERALS U3919 CHIEF FOR DANGEROUS MINES U3930 CHIEF FOR MINE REGULATION U3932 FIELD SPECIALIST. MINERALS 
	U4102 BUREAU CHIEF YOUTH PAROLE U4013 DIVISION ADMINISTRATOR, TAXICAB AUTHORITY U4141 DEPUTY DIVISION ADMINISTRATOR, TAXICAB 
	U4706 ADMINISTRATOR, MINERALS 
	U9010 CHIEF, NEVADA HIGHWAY PATROL U9033 DEPUTY DIRECTOR, INDUSTRIAL PROGRAMS U9034 DEPUTY DIRECTOR, OPERATIONS SOUTH 
	*ONLY CERTAIN POSITIQNS AGENCY/PQ§ITION CONTROL NO. 
	*ONLY CERTAIN POSITIQNS AGENCY/PQ§ITION CONTROL NO. 

	AG-ALL PCNS AG-ALL PCNS AG-ALL PCNS AG-ALL PCNS 
	DPS -PCN 4709-1 
	MIN -PCN 0002 MIN -PCN 0006 MIN -PCN 0007 MIN -PCN 0009 MIN -PCNS 0011, 0021, 0031 


	CLASS/ 
	CLASS/ 
	CLASS/ 
	*ONLY CERTAIN POSITIONS 


	AgENCY/POSITION CONTROL NO. 
	AgENCY/POSITION CONTROL NO. 
	AgENCY/POSITION CONTROL NO. 

	CODE 
	U9041 CHIEF GAME WARDEN U9074 PHARMACIST 1 * DHHS,NDOC-ALLPCNS DHHS -ALL EXCEPT PCN 3243-0014; NDOC -ALL
	U9075 PHARMACIST 2* 
	PCNS U9076 PHARMACIST 3* DHHS,NNDOCN-ALLNPCNS U9085 SENIOR INSTITUTIONAL DENTIST (RANGE A)* NDOC -ALL PCNS U9086 SENIOR INSTITUTIONAL DENTIST (RANGE B)* NDOC -ALL PCNS U9087 SENIOR PHYSICIAN (RANGE C)* DHHS NDOCN-ALLNPCNS U9088 SENIOR PSYCHIATRIST (RANGE C)* DHHS NDOC-ALLPCNS 
	Personnel Commission Meeting
	June 10, 2016

	NRS 284.4066 provides for the pre-employment testing for controlled substances of applicants forpositions affecting public safety. This law requires the appointing authority to identify the specificpositions that affect public safety, subject to the approval of the Personnel Commission.
	NRS 284.4066 provides for the pre-employment testing for controlled substances of applicants forpositions affecting public safety. This law requires the appointing authority to identify the specificpositions that affect public safety, subject to the approval of the Personnel Commission.
	The Nevada Department of Conservation and Natural Resources, Division of Forestry (Forestry) hasrequested the following class be added to the classes/positions approved for pre-employment screeningfor controlled substances:
	CLASS/fITLEPOSITION CONTROL 
	AGENCY TITLE
	CODE NUMBER 
	Seasonal Forestry Equipment
	Forestry9.205All budgets and positions
	Operator
	P
	StyleSpan
	StyleSpan

	( 
	Staff recommends approval of the requested class as positions in this class will be required to obtain and maintain a commercial driver's license (CDL) with a hazardous materials endorsement. The Lanier versus City of Woodburn court decision out of the federal court of appeals for the 9th circuit cited types of jobs that would meet the spe.cial needs· stan.dard (pre-employment testing by public entities may­ constitute a search within the meaning of the 4th amendment, for that reason courts have indicated t
	STATE OF NEVADA DEPARTMENT OF CONSERVATION AND NATURAL RESOURCES 







	2478 Fairview Drive · Carson City, Nevada 89701 
	2478 Fairview Drive · Carson City, Nevada 89701 
	Phone (775) 684-2500 Fax (775) 684-2570 
	MEMORANDUM 
	March 24, 2016 
	To: Carrie Hughes, Personnel Analyst Division of Human Resource Management 
	From: Dave Prather, Deputy Administrator ? 
	Re: Class Approval for Pre-Employment Drug Testing 
	The Nevada Division of Forestry would like to request that the following class be approved for pre-employment drug testing: 
	► Seasonal Forestry Equipment Operator I Class Codel-9.205 
	Employees in this class are responsible for the operation of Nevada Division of Forestry's aviation fuel trucks for helicopter support during wildland fires and other emergencies. 
	( 
	Personnel Commission Meeting June 10, 2016 
	( 
	The Department of Conservation and Natural Resources, Division of Forestry (Forestry) has requested the following class be added to the classes/positions approved for pre-employment screening for controlled substances: 
	The Department of Conservation and Natural Resources, Division of Forestry (Forestry) has requested the following class be added to the classes/positions approved for pre-employment screening for controlled substances: 
	CLASSffITLE POSITION CONTROL 
	AGENCY TITLE
	CODE NUMBER 
	Seasonal Forestry Equipment 
	Forestry 9.205 All budgets and positions 
	Operator 
	If pre-employment screening is approved for this class, staff recommends revision to the class specification to reflect the approval of pre-employment screen for controlled substances. 

	Department of Administration 
	Department of Administration 
	Division of Human Resource Management 
	TITLE 
	TITLE 
	TITLE 
	GRADE EEO-4 CODE 

	SEASONAL FORESTRY EQUIPMENT OPERATOR 28 G 9.205 
	Seasonal Forestry Equipment Operators, under general supervision, operate specialized forestry vehicles and equipment on a statewide basis, to include aviation fuel trucks, firefighter crew transports, forklifts and other assied vehicles and/or equipment; and perform routine equipment maintenance. 
	gn

	Load aviation fuel trucks and equipment using proper loading and placement procedures; secure load; conduct 
	Department of Transportation (DOT) safety inspections prior to operation; complete appropriate pre-and post­
	check paperwork. 
	Drive aviation fuel trucks to various destinations within or outside the State; fuel helicopters for firefighting or project work as needed to accomplish the mission; assist Helitack crew with establishing temporary helicopter bases as needed. 
	Monitor aviation bulk fuel tanks to ensure fuel levels stay above minimum authorized stock levels; perform annual filter changes on bulk tanks; monitor and inspect tanks to ensure proper working condition; order fuel as needed; receive bulk fuel from commercial vendors; perform minor maintenance and housekeeping of fuel storage area; complete and maintain records in accordance with record and retention procedures. 
	Perform preventive maintenance to ensure vehicles and equipment are in proper working condition including changing fluids and filters; conduct visual inspections; review maintenance records; perform and/or schedule needed service or repair; arrange for emergency repairs if needed; conduct safety inspections on assigned vehicles; complete and maintain records in accordance with record and retention procedures. 
	Perform related duties as assied 
	gn

	****************************************************************************************** 
	MINIMUM QUALIFICATIONS 
	SPECIAL REQUIREMENTS: 
	SPECIAL REQUIREMENTS: 

	P
	P
	L
	LI
	Lbl
	LBody

	LI
	Lbl
	LBody

	LI
	Lbl
	LBody

	LI
	Lbl
	*Pursuant to NRS 284.4066, positions in this series have been identified as affecting public safety. Persons offered employment must submit to a pre-employment screening for controlled substances.*A valid Class A or Class B Nevada Commercial Driver's License (CDL) is required at the time of appointment and as a condition of continuing employment.*Positions required to drive the aviation fuel truck will be required to have both a HAZMA T and Tanker endorsement at the time of appointment and as a condition of


	INFORMATIONAL NOTES: 
	INFORMATIONAL NOTES: 

	*
	*
	*
	Incumbents are expected to move equipment both for short and long distances under minimumsupervision.

	*
	*
	Incumbents may be required to operate equipment under extremely difficult and hazardous conditionswhere skill and judgment are essential.


	SEASONAL FORESTRY EQUIPMENT OPERATOR 28 G 9.205 Page 2 of2 
	( 
	MINIMUM QUALIFICATIONS (cont'd) 
	(cont'd) 
	INFORMATIONAL NOTES 

	• Incumbents may be required to operate vehicles and/or equipment in adverse weather conditions, mountainous terrain, rough terrain or where no roadways exist, multi-lane freeways, narrow two-lane roads, residential areas, and heavy urban traffic. 
	EDUCATION AND EXPERIENCE: Graduation from high school or equivalent education and one year of commercial freight and/or commercial fuel delivery experience which included responsibility for loading freight and/or fuel and operating a Class B commercial motor vehicle; an equivalent combination of education and experience as described above. (See Special Requirements and Informational Notes) 
	OR

	ENTRY LEVEL KNOWLEDGE, SKILLS AND ABILITIES (required at time of application): Working knowledge of: State CDL requirements; applicable DOT rules and regulations; loading/unloading operations. General knowledge of: preventative maintenance. Ability to: work independently and follow through on assignments with minimal direction; understand and carry-out oral and written instructions; communicate effectively both verbally and in writing; complete required forms and maintain records. Skill in: driving fuel tru
	FULL PERFORMANCE KNOWLEDGE, SKILLS AND ABILITIES (typically acquired on the job): Detailed knowledge of: State and federal regulations pertaining to commercial vehicle operations. Workingknowledge of: agency policies and procedures pertaining to the transport of equipment and aviation fuel. Ability to: establish priorities; communicate with customers, vendors and staff effectively. 
	( 
	This class specification is used for classification, recruitment and examination purposes. It is not to be considered a substitute for work performance standards for positions assigned to this series. 
	9.205 
	9.205 

	ESTABLISHED: 4/29/16UC REVISED: 6/10/16PC 
	Personnel Commission Meeting June 10, 2016 
	NRS 284.4066 provides for the pre-employment testing for controlled substances of applicants for positions affecting public safety. This law requires the appointing authority to identify the specific positions that affect public safety, subject to the approval of the Personnel Commission. 
	The Nevada Department of Transportation (NDOl) has requested the following position be added to the classes/positions approved for pre-employment screening for controlled substances: 
	CLASSffITLE POSITION CONTROL 
	AGENCY TITLE
	CODE NUMBER 
	Supervisor Ill, Associate 
	NDOT 6.209 PCN 018-037 
	Engineer 
	Staff recommends approval of the requested position as this position will be performing duties on, or in close proximity to, roadways with traffic present. Positions in the same class (i.e., 6.209, Supervisor III, Associate Engineer) have previously been approved by the Commission. 
	NDOT has indicated that a representative will be available to answer any questions Commission members may have. 
	( 
	1283 Saulh Stewart Street Cel'IOfl City, Nevada 11712 Phone: (775) ea.7430 Fax: (775) ea.7116 


	March 15, 2018 
	March 15, 2018 
	March 15, 2018 
	March 15, 2018 
	Update 
	Update 
	The Department of Transportation Is requesting that position 018-037, class 06.209, Supervisor Ill, AE be 
	added to the 1st of positions requiring pre-employment drug testing under Its new position title. The 
	position was approved for pre-employment drug screening under Its former position title 6.228 Staff II, 
	Associate Engineer. 

	( 
	( 
	compliance. The position has the potential to Impact public safety as these Job duties are performed on the highway, In work zones, and In high-speed/high-volume traffic areas. 
	Personnel Commission Meeting June 10, 2016 
	( 


	NRS 284.4066 provides for the pre-employment testing for controlled substances of applicants for positions affecting public safety. This law requires the appointing authority to identify the specific positions that affect public safety, subject to the approval of the Personnel Commission. 
	NRS 284.4066 provides for the pre-employment testing for controlled substances of applicants for positions affecting public safety. This law requires the appointing authority to identify the specific positions that affect public safety, subject to the approval of the Personnel Commission. 
	The Nevada System of Higher Education, Business Center North (BCN) has requested the following position be added to the classes/positions approved for pre-employment screening for controlled substances: 
	CLASS/fITLE POSITION CONTROL 
	AGENCY TITLE
	CODE NUMBER 
	BCN 7.647 Program Officer II PCN 41234 
	Staff recommendation: 
	Staff recommends approval of the requested position. BCN has stated that the position physically handles and transports lab waste, both chemical and biological, at multiple BCN campuses. Additionally, the position requires United States Environmental Protection Agency (EPA) and Occupational Safety and Health Administration (OSHA) training to include OSHA Hazardous Waste Operations and Emergency Response (HAZWOPER) certification. Positions in the same class (i.e., 7.647, Program Officer II) have previously b
	BCN has indicated that a representative will be available to answer any questions Commission members may have. 
	BUSINESS CENTER NORTH 
	BUSINESS CENTER NORTH 
	Human Resources/0240 Reno, Nevada 89557-0240 {775) 784-6844 TDD #784-1706 FAX (775)784-1146 
	P
	FROM: March 31, 2016 Peter Long, Interim Administrator Division of Human Resources Management Carrie Hughes, Personnel Analyst 3 Division of Human Resource Management Tim McFarling, AVP Human Resources Janine Nelson, HR Services Manager ii Business Center North Human ResourcSUBJECT: Request for Classifications for Pre-Employment Drug Testing 
	BCN requests consideration of DHRM and the Personnel Commission to approve a position for pre­employment drug testing. 
	Program Officer 2 
	Program Officer 2 

	BCN -UNR PCN 41234 has previously been approved at the Program Officer 1 level. This position has 
	since reclassified to Program Officer 2. 
	Position 41234 is assigned to the Environmental Health and Safety Department. As was submitted 
	previously, the incumbent coordinates the removal of hazardous lab waste, both chemical and 
	biological, at the UNR campus according to US EPA standards. The incumbent provides training to 
	campus constituents regarding the safe handling of materials, responds to spill emergencies, and 
	conducts campus-wide inspections. The position requires EPA/OSHA training, including OSHA 
	HAZWOPER Certification. 
	Changes to the Program Officer 2 level resulted in broadened responsibility for managing the materials waste program. Duties are now performed at multiple Business Center North campuses for which a broader spectrum of hazardous materials are managed including gasses and peroxide-forming chemical testing. This resulted in an enhanced knowledge skills and abilities to manage the diverse waste program. 
	Titles to be removed from the Approved List 
	Titles to be removed from the Approved List 

	The titles listed below are no longer used by BCN: 
	•Nurse -10.358
	•
	•
	•
	Health Program Specialist -10.237 and 10.238

	•
	•
	Radiation Control Specialist -10.254 and 10.528

	•
	•
	Safety Representative, Consultation -11.522

	•
	•
	Family Services Specialist -12.376


	Thank you for your consideration. 

	NSHE System Administration -University of Nevada, Reno -Desert Research Institute -Great Basin College -Truckee Meadows Community College Western Nevada College 
	NSHE System Administration -University of Nevada, Reno -Desert Research Institute -Great Basin College -Truckee Meadows Community College Western Nevada College 
	http://www.bcn-nshe.org/ 
	http://www.bcn-nshe.org/ 

	List of Requested/Changed Titles 
	List of Requested/Changed Titles 

	Personnel Commission Meeting June 10, 2016 


	NRS 284.4066 provides for the pre-employment testing for controlled substances of applicants for positions affecting public safety. This law requires the appointing authority to identify the specific positions that affect public safety, subject to the approval of the Personnel Commission. 
	NRS 284.4066 provides for the pre-employment testing for controlled substances of applicants for positions affecting public safety. This law requires the appointing authority to identify the specific positions that affect public safety, subject to the approval of the Personnel Commission. 
	The Nevada System of Higher Education, Business Center North (BCN) has requested the following positions be removed from the classes/positions approved for pre-employment screening for controlled substances: 
	CLASS/TITLE POSITION CONTROL 
	AGENCY TITLE
	CODE NUMBER 
	BCN 7.649 Program Officer I PCN 41234 
	BCN 10.237 Health Program Specialist I All PCNs 
	BCN 10.238 Health Program Specialist II All PCNs 
	( 
	BCN 10.358 Nurse I AlllPCNs 
	UNR -All Environmental 
	UNR -All Environmental 
	BCN 10.524 Radiation Control Specialist II 
	Health & Safety PCNs 

	UNR -All Environmental 
	UNR -All Environmental 
	BCN 10.528 Radiation Control Specialist I 
	Health & Safety PCNs 

	Safety Representative, 
	BCN 11.522 All PCNs 
	Consultation 
	BCN 12.376 Family Services Specialist II UNR -PCN 42051 
	Staff recommendation: 
	Staff recommends removal of all requested positions. BCN has stated that the positions, with the exception of the Program Officer position, are either no longer classified positions or are no longer used. Additionally, the Program Officer I position has been reclassified as a Program Officer II. 
	BCN has indicated that a representative will be available to answer any questions Commission members may have. 
	Personnel Commission Meeting June 10, 2016 
	FOR DISCUSSION AND POSSIBLE ACTION 
	FOR DISCUSSION AND POSSIBLE ACTION 

	The Nevada System of Higher Education, Business Center North (BCN) has requested the following positions be removed from the classes/positions approved for pre-employment screening for controlled substances: 
	Ifpre-employment screening is removed from these classes/positions, staff recommends revision to the associated class specifications to reflect the removal of the requirement for pre-employment screen for controlled substances, as no other positions in these classes at any agency have been approved for pre­employment screening. 


	Department of Administration Division of Human Resource Management 
	Department of Administration Division of Human Resource Management 
	CLASS SPECIFICATION 
	Health Program Specialists plan, develop, implement and evaluate health services and activities; conduct research and analyze health data and statistics; develop goals, objectives, program requirements and procedures; provide technical information regarding specialized health related conditions; and participate and provide support to various committees, advisory boards and other work groups. Duties are related to one or more specialized health programs which operate on a statewide basis and focus on the pre
	Health Program Specialists perform analytical work specifically related to the collection and analysis of data, identification of trends and preparation of statistical reports, and the development, implementation and evaluation of the programs to which assigned. Positions in this series differ from Health Program Managers ( whose work is managerial in nature and includes budget development and control, supervision of professional, 
	technical and clerical personnel, grant administration, and ensuring compliance with program regulations and 
	requirements. 
	Research, collect and analyze health data and statistics; identify health issues, trends and prevalence of specific diseases and conditions; assess comm.unity, regional, and statewide needs and resources; developrecommendations for program development and expansion, resource allocation, and interventions for at-risk populations. 
	Develop objectives, protocols and procedures for assigned health program areas; establish performance indicators and benchmarks to evaluate program effectiveness and accomplishment of desired outcomes; develop quality assurance measures to ensure adherence to agency, federal or other standards and guidelines; establish program eligibility requirements and approve program participation and reimbursement for services as required. 
	Develop outreach strategies for target and at-risk populations; collaborate with individual comm.umty members and other public and private services and groups to develop and provide a comm.unity outreach coalition; serve on committees and represent the division on advisory boards to promote awareness and network with special interest groups. 
	Serve as a consultant and technical advisor in an assigned program specifically designed to provide prevention, identification and treatment services to individuals either diagnosed or at risk of contracting life and health threatening diseases and/or conditions; provide technical assistance to staff and service providers to ensure program activities comply with established regulations, policies, procedures and program parameters; visit service providers to establish and maintain provider networks, monitor 
	Promote statewide wellness through public education, outreach, and coordination of preventive/specific health care services; conduct or assist in conducting public education, outreach campaigns, and promotional activities to publicize disease prevention and health awareness; coordinate informational and educational 
	Promote statewide wellness through public education, outreach, and coordination of preventive/specific health care services; conduct or assist in conducting public education, outreach campaigns, and promotional activities to publicize disease prevention and health awareness; coordinate informational and educational 
	HEAL TH PROGRAM SPECIALIST Il 37 B 10.238HEAL TH PROGRAM SPECIALIST I 35 B 10.237 Page 2 of 4 

	SERIES CONCEPT (cont'd) 
	conferences and meetings related to program area; develop educational and promotional materials, bulletins, and newsletters as required; prepare press releases and public service announcements, and legislative testimony as required. 
	Prepare funding requests and monitor expenditures; assist in preparing budgets; prepare grant applications to secure and maintain funding including writing and amending program descriptions and compiling required financial data; participate in planning and needs assessments for future funding cycles; develop, prepare and administer agreements and contracts as required; prepare and submit narrative and statistical reports related to program activities as required. 
	Supervise technical and clerical staff as assigned. 
	Perform related duties as assigned. 
	CLASS CONCEPTS 
	Under direction, incumbents at this level plan, organize and coordinate an assigned health program which is statewide in scope, and supervise a small staff comprised of professional and/or technical personnel. Health Program Specialist II's are distinguished from Health Program Specialist I's by greater complexity of the program area, advanced level knowledge, skills and abilities required, and supervisory responsibility for professional and/or technical staff. 
	Health Program Specialist II: 

	Examples of positions at the Health Program Specialist II level include: 
	1) The coordinator of the Cancer Registry who has responsibility for compiling and maintaining comprehensive records related to the identification, treatment and progress of all cancer patients in the State. 
	2) The Registered Nurse who oversees and coordinates implementation of maternal/child health programs such as Baby Your Baby, Perinatal Substance Abuse and others. 
	Under direction, incumbents plan, implement, develop and evaluate an assigned program area and perform duties described in the series concept at the journey level. 
	Health Program Specialist I: 

	****************************************************************************************** 
	MINIMUM QUALIFICATIONS 
	SPECIAL REQUIREMENTS: 
	SPECIAL REQUIREMENTS: 

	* Some positions require professional licensure, certification, or registration is required at time of appointment and as a condition of continuing employment. 
	• Some positions require a valid driver's license at time of appointment and as a condition of continuing employment.
	[* PUfsu&Bt to NRS 284 .4066, some positions maiis series haz.e lleen identified es affeeting p!illlie safety. Pefsons offeFed employmeBt iB these positioBS, must sullmit to pre emJ>loymeftt seFeeaieg :for 
	1

	eofltfolled sullstenees.]
	( 
	( 
	HEALTH PROGRAM SPECIALIST II 37 B 10.238HEAL TH PROGRAM SPECIALIST I 35 B 10.237 Page 3 of 4 

	( 
	MINIMUM QUALIFICATIONS (cont'd) 
	INFORMATIONAL NOTE: 
	INFORMATIONAL NOTE: 

	• Pursuant to NRS 632, a Bachelor's degree from a school or professional nursing approved by the State Board of Nursing is equivalent to a bachelor's degree from an accredited college or university. 
	· 
	HEALTH PROGRAM SPECIALIST Il 

	EDUCATION AND EXPERIENCE: Bachelor's degree from an accredited college or university in a health science, behavioral science or closely related field applicable to the program area and three years of health­related experience which included researching, collecting, and analyzing data and statistics, developing objectives, protocols, and procedures, providing health education services to target groups or the general public, and/or investigation and prevention of communicable or chronic diseases; an equivalen
	OR 

	ENTRY LEVEL KNOWLEDGE, SKILLS AND ABILITIES (required at time of application): Working knowledge of: program evaluation methods and techniques; public health facilities, programs and principles relevant to a specified health field such as nursing, nutrition or other area; medical standards of care as applied to the program area; State, local and federal public health organizations; commonly prescribed medications, typical side effects and drug interactions applicable to the assigned health program; developm
	wellness; train, supervise and evaluate the performance of personnel as assigned, arui all knowledge, skills arui abilities required at the lower level. 
	( 

	FULL PERFORMANCE KNOWLEDGE, SKILLS AND ABILITIES (typically acquired on the job): Working knowledge of: community agencies and resources which provide services to individuals withhealth problems or conditions specific to the assigned health program; agency policies and procedures related to the assigned program area; laws, regulations and requirements applicable to health program operations; State personnel, purchasing and budgeting processes. 
	HEALTH PROGRAM SPECIALIST I 
	HEALTH PROGRAM SPECIALIST I 

	EDUCATION AND EXPERIENCE: Bachelor's degree from an accredited college or university in a health science, behavioral science or closely related field applicable to the program area and two years of health­related experience which included researching, collecting, and analyzing data and statistics, developing objectives, protocols, and procedures, providing health education services to target groups or the general public, and/or investigation and prevention of communicable or chronic diseases; an equivalentc
	OR 

	ENTRY LEVEL KNOWLEDGE, SKILLS AND ABILITIES (required at time of application): Working knowledge of: health care delivery systems; standards of care; prevention, detection, treatment, transmission and progression of communicable diseases, chronic diseases, and other health conditions; oral communication skills sufficient to make presentations to groups of program participants, co-workers, the general public and others; writing skills sufficient to develop narrative reports, instructional materials, brochure
	ENTRY LEVEL KNOWLEDGE, SKILLS AND ABILITIES (required at time of application): Working knowledge of: health care delivery systems; standards of care; prevention, detection, treatment, transmission and progression of communicable diseases, chronic diseases, and other health conditions; oral communication skills sufficient to make presentations to groups of program participants, co-workers, the general public and others; writing skills sufficient to develop narrative reports, instructional materials, brochure
	agencies; operate a personal computer and word processing ·and spreadsheet software programs; work 

	both independently and as a team member; plan and organize program activities and services. 
	FULL PERFORMANCE KNOWLEDGE, SKILLS AND ABILITIES (typically acquired on the job): 
	(These are identical to the Entry Level Knowledge, Skills and Abilities required for Health ProgramSpecialist IL) 
	This class specification is used for classification, recruitment and examination purposes. It is not to beconsidered a substitute for work performance standards for positions assigned to this class. 
	10.238 10.237 
	ESTABLISHED: 7/1/99P 7/l/99P 
	10/2/98PC 10/2/98PC REVISED: 7/l/03LG 7/l/03LGREVISED: 12/8/03UC 12/8/03UC REVISED: 4/1 l/14PC 4/1 l/14PC 

	Department of Administration Division·of Human Resource Management 
	Department of Administration Division·of Human Resource Management 

	TITLE
	TITLE
	TITLE
	GRADE EE0-4 
	CODE

	RADIATION CONTROL SUPERVISOR 38 B 10.538RADIATION CONTROL SPECIALIST Ill 37 B 10.539RADIATION CONTROL SPECIALIST II 35 B 10.524RADIATION CONTROL SPECIALIST I 32 B 10.528
	P
	P
	P
	( 
	P
	P
	P
	P
	RADIATION CONTROL SUPERVISOR 38 B 10.538RADIATION CONTROL SPECIALIST Ill 37 B 10.539RADIATION CONTROL SPECIALIST II 35 B 10.524RADIATION CONTROL SPECIALIST I 32 B 10.528 
	Page 2 of 5 
	SERIES CONCEPT (cont'd) 
	Conduct low-level radioactive waste site inspections to ensure compliance with State and federal regulations and license conditions; develop sampling requirements, collect environmental samples, and review and evaluate the results of laboratory analysis; determine need for maintenance and repair. 
	Perform related duties as assigned. 
	****************************************************************************************** 
	CLASS CONCEPTS 
	Under general direction, incumbents perform the full range of duties described in the series concept and act as first line supervisor of a mammography, X-ray, or radioactive materials unit of Radiation Control Specialists. Supervisory duties include assigning and reviewing work, developing work performance standards, evaluating performance, counseling, and initiating disciplinary measures as needed. Assignments may include oversight of the monitoring of radiological activities at federal installations or ac
	Radiation Control Supervisor:

	Under limited supervision, incumbents function as leadworkers in a specialty area and provide training/mentoring to lower level staff in the specialty. Radiation Control Specialist Ill's are also expected to perform as generalists at or above the journey level and are involved in research and analysis of radiological issues, preparation of technical reports, and drafting of regulations, licensing guides, application packages, and inspection protocols. 
	Radiation Control Specialist III: 

	Under general supervision, incumbents perform the duties described in the series concept at the journey level. Duties are distinguished from the Radiation Control Specialist I class by greater complexity and independence in performing job assignments. 
	Radiation Control Specialist II: 

	Under guidance of a higher level radiation control professional, incumbents perform basic duties described in the series concept in a trainee capacity. Work is assigned through instructions and reviewed for technical accuracy. This is the entry level in the series, and progression to the next level may occur upon meeting the minimum qualifications, satisfactory performance, and with the approval of the appointing authority. 
	Radiation Control Specialist I: 

	****************************************************************************************** 
	MINIMUM QUALIFICATIONS 
	SPECIAL REQUIREMENTS: 
	SPECIAL REQUIREMENTS: 

	* 
	A valid driver's license is required at the time of appointment and for continued employment. 
	* 
	Participation in a medical monitoring program is required for some positions. 
	* 
	* 
	Division duty officer rotation and call-back availability for public health incidents/emergencies are required for all positions. 

	* 
	* 
	A State of Nevada/FBI background check, including fingerprinting, will be required of selected applicants. 

	r 
	..,.. 
	\.,

	RADIATION CONTROL SUPERVISOR 38 B 10.538 RADIATION CONTROL SPECIALIST III 37 B 10.539 RADIATION CONTROL SPECIALIST II 35 B 10.524 RADIATION CONTROL SPECIALIST I 32 B 10.528
	Page 3 of 5 
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	MINIMUM QUALIFICATIONS (cont'd) 
	INFORMATIONAL NOTES: 
	* 
	Some positions require the incumbent to apply for a specified federal security clearance within the first six months of employment. Such clearance must be obtained and maintained as a condition of continued employment. 
	• 
	• 
	Depending upon assignment, incumbents may be required to pass a radioactive materials training and/or X-ray inspection course. 

	• 
	• 
	Incumbents assigned to oversee federal facilities will be required to successfully complete federal training.

	• 
	• 
	Incumbents assigned to radioactive materials control will be required to pass appropriate U.S. Nuclear Regulatory Commission training courses and undergo periodic audits. 

	• 
	• 
	Mammography program incumbents will be required to obtain and maintain U.S. Food and Drug Administration certification in accordance with the Mammography Quality Standards Act. 

	• 
	Incumbents must comply with all applicable State and federal security and safeguard requirements. 
	RADIATION CONTROL SUPERVISOR 
	EDUCATION AND EXPERIENCE: Bachelor's degree from an accredited college or university in radiological science, X-ray technology, health physics, nuclear medicine, chemistry, math, biology, or closely related field four years of progressively responsible professional experience in comprehensive radiation control programs, meeting federal and state requirements and including licensing and registration, emergency response and management, and investigations; an equivalent combination of education and experience 
	and 
	OR 
	OR 

	( 
	State service. (See Special Requirements and Informational Notes) 
	ENTRY LEVEL KNOWLEDGE, SKILLS AND ABILITIES (required at time of application): Detailed knowledge of: health physics, radiation protection, and general environmental protection theories and practices in order to be considered a primary contact for environmental policies and interpretation of program results; principles of data acquisition and report writing to present technical and administrative information in clear, concise language in the preparation of staff papers, reports, studies, regulations, polici
	contaminants. 

	FULL PERFORMANCE KNOWLEDGE, SKILLS AND ABILITIES (typically acquired on the job): Detailed knowledge of: precedents for application of license issuance criteria and problem resolution; public information requirements and policies; security and classification procedures for safeguarding sensitive or classified information; applicable federal orders, procedures and requirements. Ability to: work with others to develop policy recommendations, guidance and multi-agency coordination; issue licenses, initiate enf
	RADIATION CONTROL SUPERVISOR 38 B 10.538RADIATION CONTROL SPECIALIST III 37 B 10.539RADIATION CONTROL SPECIALIST II 35 B 10.524RADIATION CONTROL SPECIALIST I 32 B 10.528
	Page 4 of5 
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	MINIMUM QUALIFICATIONS (cont'd) 
	RADIATION CONTROL SPECIALIST m 
	RADIATION CONTROL SPECIALIST m 

	EDUCATION AND EXPERIENCE: Bachelor's degree from an accredited college or university in radiological science, X-ray technology, health physics, nuclear medicine, chemistry, math, biology, or closely related field and three years of professional radiological regulatory experience; an equivalent combination of education and experience as described above; one year of experience as a Radiation Control Specialist II in Nevada State service. (See Special Requirements and Informational Notes) 
	OR
	OR 

	ENTRY LEVEL KNOWLEDGE, SKILLS AND ABILITIES (required at time of application): Working knowledge of: techniques for the evaluation of applications to register radiation machines and for the licensing of radioactive materials to ensure safe and proper use; inspection techniques andpreparation and use of inspection reports; federal mammography certification requirements and federal/State inspection protocols; instrument capabilities, limitations and calibration requirements. Ability to: develop proposed regul
	FULL PERFORMANCE KNOWLEDGE, SKILLS AND ABILITIES (typically acquired on the job): Detailed knowledge of: current policy issues in radiation control; provisions of the Rocky Mountain Low Level Radioactive Waste Compact; federal and State statutes, regulations, programs and proceduresregarding mammography certification; U.S. Environmental Protection Agency grant requirements; U.S. Food and Drug Administration contract requirements; calibrations database; emergency responseprocedures; X-ray registration; radio
	RADIATION CONTROL SPECIALIST II 
	RADIATION CONTROL SPECIALIST II 

	EDUCATION AND EXPERIENCE: Bachelor's degree from an accredited college or university inradiological science, X-ray technology, health physics, nuclear medicine, chemistry, math, biology, or closely related field two years of professional experience in radiological regulation or licensee/registrant radiological operations; four years of experience as described above plus certification as a Registered Radiation Protection Technologist by the National Registry of Radiation Protection Technologists or certifica
	and 
	OR
	OR
	OR

	ENTRY LEVEL KNOWLEDGE, SKILLS AND ABILITIES (required at time of application): Working knowledge of: technical terminology related to radiation control; federal and State laws,regulations, and standards for control of radioactive materials and radiation-producing devices; appropriate actions to minimize or eliminate potential health hazards from radiation; health physics principles to conduct radiologicand safety assessments in both normal and emergency situations; methods of detection and measurement of ra
	ENTRY LEVEL KNOWLEDGE, SKILLS AND ABILITIES (required at time of application): Working knowledge of: technical terminology related to radiation control; federal and State laws,regulations, and standards for control of radioactive materials and radiation-producing devices; appropriate actions to minimize or eliminate potential health hazards from radiation; health physics principles to conduct radiologicand safety assessments in both normal and emergency situations; methods of detection and measurement of ra
	al health

	RADIATION CONTROL SUPERVISOR B10.538RADIATION CONTROL SPECIALIST m37 B10.539 RADIATION CONTROL SPECIALIST II35 B10.524RADIATION CONTROL SPECIALIST I32 B10.528
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	MINIMUM QUALIFICATIONS (cont'd)
	( cont'd)
	RADIATION CONTROL SPECIALIST II

	ENTRY LEVEL KNOWLEDGE, SKILLS AND ABILITIES (cont'd)use of inspection reports; radiological licensing and registration requirements; techniques for evaluatingapplications for radiological licensing and registration; digital imaging systems; personnel monitoringdevices. Ability to: respond to radiological incidents; read and interpret regulations and technical data;provide basic regulatory guidance and education to licensees and registrants; and all knowledge, skills andabilities required at the lower level.
	FULL PERFORMANCE KNOWLEDGE, SKILLS AND ABILITIES (typically acquired on the job):
	(I'hese are identical to the Entry Level Knowledge, Skills and Abilities for Radiation Control Specialist Ill) 
	RADIATION CONTROL SPECIALIST I
	RADIATION CONTROL SPECIALIST I

	P
	StyleSpan
	StyleSpan

	P
	( 
	P
	EDUCATION AND EXPERIENCE: Bachelor's degree from an accredited college or university in radiological science, X-ray technology, health physics, nuclear medicine, chemistry, math, biology, or closely related field and one year of professional experience related to the position; OR an equivalent combination of education and experience as described above; OR one year of experience as a Health/Human Services Professional Trainee in Nevada State service. (See Special Requirements and Informational Notes)ENTRY LE
	This class specification is used for classification, recruitment and examination purposes. It is not to beconsidered a substitute for work performance standards for positions assigned to this series.
	10.524 10.528 
	10.538 10.539 
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	TITLE
	TITLE
	TITLE
	GRADE 
	EE0-4 CODE

	SAFETY SUPERVISOR, CONSULTATION 37B 11.517SAFETY SPECIALIST, CONSULTATION 35B 11.52111.522
	SAFETY REPRESENTATIVE, CONSULTATION 
	SAFETY ASSOCIATE, CONSULTATION 
	P
	30
	B 
	B 11.523
	P
	P
	( 
	P
	P
	P
	P
	P
	SERIES CONCEPT Safety Specialists promote recognized safety practices among businesses covered by State and federal safety and health laws and regulations. Incumbents identify or train others to identify safety and health hazards and violations, and recommend reasonable and feasible means of abatement; research specific technology and industry applications using technical references and consensus codes and standards; prepare written reports and/or training materials; make public presentations to promote kno
	SAFETY SUPERVISOR, CONSULTATION37 B 11.517SAFETY SPECIALIST, CONSULTATION35 B 11.521SAFETY REPRESENTATIVE, CONSULTATION32 B 11.522 SAFETY ASSOCIATE, CONSULTATION30 B 11.523 Page 2 of 5
	CLASS CONCEPTS
	Under general direction of the Safety Consultation and Training Section(SCATS) Chief Administrative Officer, incumbents serve as first-line supervisors for Safety Specialists andIndustrial Hygienists. Supervisory duties include assigning and reviewing work, evaluating performance, andinitiating disciplinary action as required. Each office conducts safety and health surveys at employers' request,and prepares comprehensive reports of findings and recommendations. Incumbents review and approve surveyreports an
	Safety Supervisor, Consultation: 

	Under general supervision, incumbents perform the full range of dutiesoutlined in the series concept. Incumbents regularly receive complex assignments requiring a broad knowledgeof a variety of industries or specialized expertise in a particular industry or process. Incumbents orient and trainSafety Associates and Representatives, may serve in a lead capacity on functional or team assignments, andmay be assigned to focus on special projects. This is the journey level in the series.
	Safety Specialist, Consultation: 

	This level is to be used only when activities are part of a regulatory program directed toward external entities orin the State's Risk Management Division which serves all agencies.
	This is a continuing training level for positions whose activities are partof a regulatory program directed toward external entities. Incumbents are assigned all or most of theconsultation duties described in the series concept. At the continuing trainee level, progression to the journeylevel is not automatic but may occur upon meeting the minimum qualifications, satisfactory performance, andwith the recommendation of the appointing authority. Positions assigned to a single State agency arepermanently alloc
	Safety Representative, Consultation: 

	Under close supervision, incumbents receive training in performing some orall of the duties described in the series concept. Progression to the next level is not automatic but may occurupon meeting the minimum qualifications, satisfactory performance, and the recommendation of the appointingauthority.
	Safety Associate, Consultation: 

	MINIMUM QUALIFICATIONS
	SPECIAL REQUIREMENT/SJ: 
	SPECIAL REQUIREMENT/SJ: 

	*A valid driver's license is required at the time of appointment and as a condition of continuing
	employment.[* PtiFStHmt te NRS 284 .4066, seme positieas aave aeea iaeBtified 85 affeetieg pualie safety. Personseffered empleymeet mliflt st:tbmitte e pre empleymeet sereeniag for eont:FeUed suaste.aees.]
	StyleSpan

	INFORMATIONAL NOTE: 
	INFORMATIONAL NOTE: 

	*Travel to out-of-state locations for mandatory federal OSHA safety and health training is required forsome positions.
	SAFETY SUPERVISOR, CONSULTATION 37 B 11.517SAFETY SPECIALIST, CONSULTATION 
	11.521
	11.521
	SAFETY REPRESENTATIVE, CONSULTATION SAFETY ASSOCIATE, CONSULTATION 
	B 
	11.522 
	( 
	30 
	B 
	11.523 
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	MINIMUM QUALIFICATIONS (cont'd) 
	SAFETY SUPERVISOR, CONSULTATION 
	SAFETY SUPERVISOR, CONSULTATION 

	EDUCATION AND EXPERIENCE: Bachelor's degree in occupational safety and health or industrial hygiene from an accredited college or university and three years of professional experience which included responsibilities in the following areas: haz.ard identification, haz.ard evaluation in relation to existingstandards, haz.ard control design, haz.ard controls verification, safety/health program design, and safety/health program evaluation; Bachelor's degree in environmental, biological or physical sciences, pub
	OR
	OR
	OR
	OR
	OR

	ENTRY LEVEL KNOWLEDGE, SKILLS AND ABILITIES (required at time of application): Working knowledge of: federal Occupational Safety and Health Act, regulations, and directives related to State consultation activities. Ability to: independently conduct comprehensive surveys in complexworksites involving multiple disciplines and state-of-the-art processes; originate feasible means of abatement in unique situations; motivate employers to take proactive steps to achieve workplace safety; communicate effectively an
	( for improvement; analyze management and workplace safety systems to identify system breakdowns which allow haz.ards to occur. 
	FULL PERFORMANCE KNOWLEDGE, SKILLS AND ABILITIES (typically acquired on the job): Working knowledge of: principles and practices of personnel supervision. Ability to: assign work, evaluate performance and train employees in occupational safety and health consultation; implement policies and procedures to ensure consistency in consultation activities; allocate staff resources to maximize effectiveness. 
	SAFETY SPECIALIST, CONSULTATION 
	SAFETY SPECIALIST, CONSULTATION 

	EDUCATION AND EXPERIENCE: Bachelor's degree from an accredited college or university in occupational safety and health, safety engineering, or related field and two years of experience which included primary responsibility in four of the following areas in construction and/or general industry:hazard identification, haz.ard evaluation in relation to existing standards, haz.ard control design, hazard controls verification, safety/health program design, and safety/health program evaluation; Bachelor's degree i
	OR
	OR
	OR 
	OR 

	ENTRY LEVEL KNOWLEDGE, SKILLS, AND ABILITIES (required at time of application): Working knowledge of: practical means to abate a broad range of known workplace haz.ards. General knowledge of: fundamentals of engineering. Ability to: motivate employers to take proactive steps to achieve workplace safety; independently conduct comprehensive surveys or compliance inspections in all industry classifications; direct the work of others on team assignments and train new employees; maintain updated knowledge of cha
	SAFETY SUPERVISOR, CONSULTATION 
	37 
	B 
	11.517 
	11.521 
	11.522 
	32 
	B 
	B
	SAFETY SPECIALIST, CONSULTATION SAFETY REPRESENTATIVE, CONSULTATION SAFETY ASSOCIATE, CONSULTATION 
	30 B 
	11.523 
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	MINIMUM QUALFICATIONS (cont'd) 
	(cont'd) 
	SAFETY SPECIALIST, CONSULTATION 

	ENTRY LEVEL KNOWLEDGE, SKILLS, AND ABILITIES (cont'd) effective oral presentations to defend findings and recommendations; operate and calibrate safety and health field equipment; understand and communicate the rationale behind a wide variety of safety and health standards; analyze management and workplace safety systems to identify the system breakdown which allowed a hazard to occur. 
	FULL PERFORMANCE KNOWLEDGE, SKILLS, AND ABILITIES (typically acquired on the job): Ability to: independently conduct comprehensive surveys or compliance inspections in complex worksites involving multiple disciplines and state-of-the-art processes; originate feasible means of abatement in unique situations. 
	SAFETY REPRESENTATIVE, CONSULTATION 
	SAFETY REPRESENTATIVE, CONSULTATION 

	EDUCATION AND EXPERIENCE: Bachelor's degree from an accredited college or university in occupational safety and health, safety engineering, or related field and one year of experience in at least three of the following areas: hazard identification, hazard evaluation in relation to existing standards, hazard control design, hazard controls verification, safety/health program design, and safety/health program evaluation; Bachelor's degree in environmental, biological or physical sciences, public health, or 
	OR

	( engineering and two years of experience as described above; .QB certification as an Associate in Loss Control Management, Associate Safety Professional, Occupational Safety and Health Technologist, or Associate Safety and Health Manager and two years of experience as described above; municipal, State, or national instructor certification in safety and health, hazardous materials, environmental sciences, fire science, or related field and two years of experience as described above; graduation from high sch
	OR
	OR
	OR 
	OR

	ENTRY LEVEL KNOWLEDGE, SKILLS, AND ABILITIES (required at time of application): Working knowledge of: principles and practices of industrial hygiene. Ability to: independently conduct comprehensive surveys or compliance inspections in construction or general industry; identify workplace health hazards of sufficient complexity to require referral to an Industrial Hygienist; communicate effectively and persuasively with managers regarding survey findings and recommendations for improvement; and all knowledge,
	FULL PERFORMANCE KNOWLEDGE, SKILLS, AND ABILITIES (typically acquired on the job): 
	(I'hese are identical to the Entry Level Knowledge, Skills and Abilities for the Safety Specialist, Consultation.) 
	SAFETY ASSOCIATE, CONSULTATION 
	SAFETY ASSOCIATE, CONSULTATION 

	EDUCATION AND EXPERIENCE: Bachelor's degree from an accredited college or university in safety and health, engineering, chemistry, biological or physical sciences, fire science, or business administration; Associate's degree in safety or closely related field and two years of experience in the building trades, industrial operations, or occupational safety and health enforcement or consultation in which safety hazard recognition and correction was a specific duty; graduation from high school or equivalent ed
	OR 
	OR
	OR

	(See Special Requirement and Informational Note) 
	SAFETY SUPERVISOR, CONSULTATION 37 B 11.517 SAFETY SPECIALIST, CONSULTATION 
	35 B 
	11.521
	SAFETY REPRESENTATIVE, CONSULTATION SAFETY ASSOCIATE, CONSULTATION 
	30 
	B 
	11.522 B 11.523 
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	MINIMUM QUALFICATIONS (cont'd) 
	(cont'd) 
	SAFETY ASSOCIATE, CONSULTATION

	ENTRY LEVEL KNOWLEDGE, SKILLS, AND ABILITIES (required at time of application): General knowledge of: current workplace safety issues; standard mechanical and scientific terminology, measures, and concepts relevant to workplace safety; the practical application of statistical data and mathematics including algebra and geometry. Ability to: research and understand applied technical information from a variety of scientific and mechanical disciplines; write organized, grammatically correct reports and correspo
	FULL PERFORMANCE KNOWLEDGE, SKILLS, AND ABILITIES (typically acquired on the job): 
	(These are identical to Entry Level Knowledge, Skills and Abilities for Safety Representative, Consultation.) 
	This class specification is used for classification, recruitment, and examination purposes. It is not to beconsidered a substitute for work performance standards for positions assigned to this series. 
	11.517 11.521 11.522 11.523 
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	Department of Administration Division of Human Resource Management 
	Department of Administration Division of Human Resource Management 
	TITLE 
	TITLE 
	TITLE 
	GRADE 
	EE0-4 CODE 

	FAMILY SERVICES SPECIALIST ID 32 E 12.374FAMILY SERVICES SPECIALIST II 31 E 12.376FAMILY SERVICES SPECIALIST I 28 E 12.379 
	SERIES CONCEPT 
	Family Services Specialists perform a variety of paraprofessional duties to assist families in achieving self­sufficiency. Incumbents determine eligibility for a variety of public assistance and health related programs; provide coordinated employment and training services including assessment, vocational guidance, support services and education to clients; and/or provide child support enforcement services. Positions in this series may specialize in one service area, or may work in multiple areas depending u
	CLASS CONCEPTS 
	Incumbents allocated to this class either: 
	Incumbents allocated to this class either: 
	Family Services Specialist ID: 

	( 

	1) Function as a leadworker the majority of the time on a regular and recurring basis and may carry acaseload as required. Incumbents are assigned to a small rural satellite office or a large unit in a metropolitan office. In a small satellite office, incumbents report to a Family Services Supervisor; oversee office operation; resolve customer relations issues; and report facility maintenance and equipment repair needs to management. In all settings, incumbents review work products for proper completion and
	2) Perform the full scope of child support enforcement duties to include locating non-custodial parents; establishing paternity and determining ability to support their minor dependent children; obtaining support orders and acknowledgments of paternity; obtaining and reviewing existing court orders for child support; petitioning the court for orders to establish paternity and/or for payment of child support. Incumbents elicit information relative to child support services; initiate administrative and/or jud
	FAMILY SERVICES SPECIALIST ID 32 E 12.374FAMILY SERVICES SPECIALIST II 31 E 12.376FAMILY SERVICES SPECIALIST I 28 E 12.379Page2 of7 
	CLASS CONCEPTS (cont'd) 
	(cont'd) 
	Family Services Specialist m 

	This is the journey level in the series for child support enforcement positions. Positions at this level are distinguished from Family Services Specialist H's in child support enforcement by the broader scope of duties and greater responsibility in initiating administrative and/or judicial procedures to establish or enforce orders for payment of child support. 
	Incumbents perform duties in one or more of three program areas. This is the journey level for positions that determine program eligibility or facilitate employment and training of clients. 
	Family Services Specialist II: 

	Representative duties of positions that DETERMINE PROGRAM ELIGIBILITY: 
	Representative duties of positions that DETERMINE PROGRAM ELIGIBILITY: 

	Interview benefit applicants and recipients as specified by policy; explain conditions of initial and continuing eligibility; elicit information to determine which public assistance programs are applicable and what information and verifications are needed to establish eligibility and continue, reinstate, terminate or deny benefits. 
	Assist clients in completing required applications and declarations which may include information concerning residency requirements, household composition, income and resources, health status, educational levels and employment history. 
	Research and verify information provided by clients by accessing State and federal vital statistics and 
	( contacting landlords, employers, utility companies and personal creditors in order to confirm citizenship, residency, household composition, current and previous earnings, and projected household expenses. 
	Access computer databanks to review client history relative to income and resources, employment status, unemployment benefits, vehicle ownership and public assistance benefits; document information on standardized forms according to program requirements and agency procedures; contact agencies within and outside the State to verify the number of months recipients received cash benefits which count toward lifetime limits. 
	Evaluate and process information by comparing facts and case circumstances to establish eligibility and payment guidelines; compute income and evaluate other factors impacting the level of benefits; make determinations regarding initial and continuing eligibility and benefit levels according to requiredtime:frames and program regulations, policies and procedures. 
	Review case files to determine if decisions under appeal are appropriate and timely; compare the elements of eligibility to applicable policies and procedures; conduct pre-hearing conferences with clients to explain agency position and policies; listen to and document appellant statements and explain the appeal process; notify the hearings office and appellants of changes in the disposition of cases. 
	Prepare written summaries and chronological exhibits of cases for presentation at hearings; coordinate hearings activities with legal representatives for the agency and appellants, and process required forms and reports. 
	Review overpayment referrals and initiate recovery; verify the accuracy of information contained in case files; substantiate client overpayments and compute overpayment amounts; notify clients and secure agreements for repayment; collect and document repayment activity; initiate legal action in civil court when warranted to ensure recovery of overpayments. 
	FAMILY SERVICES SPECIALIST III 32 E 12.374FAMILY SERVICES SPECIALIST II 31 E 12.376FAMILY SERVICES SPECIALIST I 28 E 12.379 Page 3 of7 
	CLASS CONCEPTS (cont'd) 
	(cont'd) 
	Family Services Specialist II 

	Representative duties of positions that FACILITATE EMPLOYMENT AND TRAINING OF CLIENTS: 
	Representative duties of positions that FACILITATE EMPLOYMENT AND TRAINING OF CLIENTS: 

	Interview clients to elicit and collect information regarding barriers to employment, education, work history, career goals and personal characteristics to assess their vocational potential and available employment options; administer basic education and skills tests and analyze results; refer clients for professional assessments as necessary; identify existing job skills, prior work experience and immediate employment barriers such as the. lack of transportation, child care, housing and basic life and job 
	Conduct workshops and training sessions to enhance client" skills and employability; assist with resume writing and filling out employment applications; provide guidance on appropriate grooming for employment; advise clients regarding vocational choice, change and adjustment; refer clients to comm.unity resources; and facilitate the clients' paid employment to reduce their dependency on public assistance. 
	Provide group and individual orientation for clients to encourage cooperative participation, achieve client employment goals, and promote self-sufficiency; explain program objectives, requirements and services, and respond to client questions. 
	Advise clients, individually and in groups, regarding time limits and program expectations, vocational choice, change, and/or adjustment problems; establish practical and realistic vocational goals and assist 
	( clients in effecting positive changes in their personal, educational, and/or occupational lives. 
	Develop a comprehensive personal responsibility plan in collaboration with the Temporary Assistance for Needy Families (T ANF) head of household utilizing individual and/or professional assessments; design an individualized job training plan based on client career objectives, existing employment barriers, and employment/educational opportunities in the community; provide job referrals to employers or other employment staff; encourage clients to seek employment consistent with established vocational goals an
	Manage ongoing cases by coordinating services through community providers and referring clients to other service providers for training, education, :financial assistance and job searches, and resolution of health, housing, child care and transportation problems; evaluate progress toward employment goals; co-manage cases with other agency personnel; identify and refer clients with employment barriers such as domestic violence, substance abuse, and mental illness to social workers and/or the appropriate autho
	Monitor and document client activities with the use of timesheets, home and worksite vis_its, progress reports, telephone calls, and office visits in accordance with policy and procedure. 
	Review and monitor client program eligibility by verifying reported information; approve and make payments to non-contract vendors and providers for clothing, tools, transportation and support services within budget limitations; examine the accuracy of bills and receipts, verify and compute hours and monetary obligations, and apply appropriate program policies, procedures and regulations. 
	FAMILY SERVICES SPECIALIST III 32 E 12.374FAMILY SERVICES SPECIALIST II 31 E 12.376FAMILY SERVICES SPECIALIST I 28 E 12.379Page4 of7 
	CLASS CONCEPTS (cont'd) 
	(cont'd) 
	Family Services Specialist II 

	Representative duties of positions that FACILITATE CHILD SUPPORT ENFORCEMENT: 
	Representative duties of positions that FACILITATE CHILD SUPPORT ENFORCEMENT: 

	Under general supervision, incumbents perform a limited scope of child enforcement duties below the journey level. Interview individuals to obtain preliminary information in a district office or satellite office following their application for public assistance or application for child support services. Provide information concerning the requirements to pursue child support; elicit information regarding paternity of children and location of non-custodial parents; explain child support services, benefits, po
	Act as child support liaison for social service programs, district attorney offices, child support enforcement offices and community providers; research and assist applicants in resolving non-cooperation issues with district attorney offices; audit cases to resolve sanction issues; and provide completed documents required to establish paternity and/or court orders to district attorney offices and out-of-state jurisdictions. Provide child support training to public assistance staff to enhance data integrity;
	Under close supervision, incumbents receive formal classroom and/or on-the-job training provided by the agency while performing some or all of the duties described. Cases assigned may be diverse and complex; however, assistance in selecting and applying the appropriate regulation or procedure is provided by a higher level Family Services Specialist or supervisor, and the results are subject to closer review. 
	Family Services Specialist I: 

	This is the entry level in the series which provides for progression to the journey level upon satisfactory completion of the required training period, meeting minimum qualifications, and with the recommendation of the appointing authority. (Positions performing the full range of child support enforcement duties progress directly to Family Services Specialist III; positions performing a limited scope of child enforcement duties may progress to Family Services Specialist II upon meeting minimum qualification
	MINIMUM QUALIFICATIONS 
	[SPECIAL RE,Qlfl.REAIENT: 
	[SPECIAL RE,Qlfl.REAIENT: 

	* Pt!fSOOBt te WRS 284 .4066, some positions ia this series ha-ve aeeB idefttified as affeeting paalie safety. PefSoas offeFed emplo')meB.t in these positions, mHst sHhmft to pre employmeftt sereemag for eoatrolled s1::1astanees.] 
	FAMILY SERVICES SPECIALIST m 
	FAMILY SERVICES SPECIALIST m 

	EDUCATION AND EXPERIENCE: Graduation from high school or equivalent education and two years of paraprofessional experience performing social services case processing duties which included application of rules and regulations, conducting personal interviews with applicants for the purpose of exchanging information; documenting facts pertinent to program requirements, researching financial circumstances and determining eligibility; one year of experience as a Family Service Specialist II in Nevada State servi
	OR
	OR
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	MINIMUM QUALIFICATIONS (cont'd) 
	( cont'd) 
	FAMILY SERVICES SPECIALIST m 

	ELIGIBILITY AND EMPLOYMENT TRAINING POSITIONS: 
	ELIGIBILITY AND EMPLOYMENT TRAINING POSITIONS: 

	ENTRY LEVEL KNOWLEDGE, SKILLS AND ABILITIES (required at the time of application): Detailed knowledge of: eligibility requirements for various public assistance programs including, but not limited to, Temporary Assistance for Needy Families (TANF), Family Medical Coverage (FMC), Food Stamps, and Medical Assistance to the Aged, Blind and Disabled (MAABD). Working knowledge of: automated systems and equipment used in processing applications and ongoing eligibility. Ability to: analyze data and draw conclusion
	FULL PERFORMANCE KNOWLEDGE, SKILLS AND ABILITIES (typically acquired on the job): Working knowledge of: coaching and mentoring techniques. Ability to: provide on-the-job training; assign and review the work of others; implement corrective action plans; in a satellite office, oversee office operations and ensure proper maintenance and repair of facilities and office equipment. 
	CHILD SUPPORT ENFORCEMENT POSITIONS: 
	CHILD SUPPORT ENFORCEMENT POSITIONS: 

	ENTRY LEVEL KNOWLEDGE, SKILLS AND ABILITIES (required at time of application): Working knowledge of: rights to privacy and confidentiality of information; operation of computers 
	( including data entry and retrieval; case processing practices; parental obligations to support minor children as required by federal regulations and State laws; family court records; local, State, national and other resources used in locating non-custodial parents; procedures for establishing paternity, support obligations and securing compliance with court orders; calculate child support obligations, arrearages, penalties and interest. Ability to: read, understand and apply court ordered child support ob
	FULL PERFORMANCE KNOWLEDGE, SKILLS AND ABILITIES (typically acquired on the job): Working knowledge of: federal regulations, State laws and agency policies and procedures related to paternity and child support; family court and processes involved in establishing paternity and child support obligations; administrative and judicial hearing processes; procedures, practices and methods used to locate non-custodial parents and their assets; computer systems sufficient to access information provided by child supp
	FAMILY SERVICES SPECIALIST III 
	FAMILY SERVICES SPECIALIST II 
	E 
	12.37412.376
	31 
	E 
	FAMILY SERVICES SPECIALIST I 
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	MINIMUM QUALIFICATIONS (cont'd) 
	FAMILY SERVICES SPECIALIST II 
	FAMILY SERVICES SPECIALIST II 

	EDUCATION AND EXPERIENCE: Graduation from high school or equivalent education and one year of paraprofessional experience performing social services case processing duties which included application of rules and regulations, conducting personal interviews with applicants for the purpose of exchanging information; documenting facts pertinent to program requirements, researching financial circumstances and determining eligibility; one year of experience as a Family Services Specialist I in Nevada State servic
	OR

	ENTRY LEVEL KNOWLEDGE, SKILLS AND ABILITIES (required at time of application): Working knowledge of: rules, regulations, policies and procedures pertinent to available social service programs; available community resources including their roles, services and responsibilities; federal and State non-discrimination and Privacy Act laws applicable to social service programs; case managementpractices; education and training requirements for a wide variety of occupations. General knowledge of: laws applicable to 
	processing software; read and interpret technical and legal documents such as divorce decrees, property deeds, insurance policies and program manuals sufficient to determine client resources; work independently and follow through on assignments with minimal direction; and all knowledge, skills and abilities required at the lower level. 
	( 

	FULL PERFORMANCE KNOWLEDGE, SKILLS AND ABILITIES (typically acquired on the job): Working knowledge of: rules, regulations, policies, and procedures pertinent to assigned program(s); guidelines and requirements of other social service programs available in the community. 
	FAMILY SERVICES SPECIALIST I 
	FAMILY SERVICES SPECIALIST I 

	EDUCATION AND EXPERIENCE: Graduation from high school or equivalent education and two years of experience in a clerical/administrative/program support role which included customer relations; obtaining, verifying and evaluating information; organizing and prioritizing work in order to meet timelines and standards; applying and explaining program rules, regulations, policies and procedures; and performing mathematical computations; two years of experience as an Administrative Assistant II in Nevada State serv
	OR
	OR
	OR 

	ENTRY LEVEL KNOWLEDGE, SKILLS AND ABILITIES (required at time of application):Working knowledge of: functions and operations of an administrative office. General knowledge of: recordkeeping; basic interviewing practices; social service programs and their purpose; rights to privacy and confidentiality of information. Ability to: read and apply rules, regulations, policies and procedures; learn federal, State and local resources serving the needs of applicants; maintain confidentiality of client records; rece
	ENTRY LEVEL KNOWLEDGE, SKILLS AND ABILITIES (required at time of application):Working knowledge of: functions and operations of an administrative office. General knowledge of: recordkeeping; basic interviewing practices; social service programs and their purpose; rights to privacy and confidentiality of information. Ability to: read and apply rules, regulations, policies and procedures; learn federal, State and local resources serving the needs of applicants; maintain confidentiality of client records; rece
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	MINIMUM QUALIFICATIONS (cont'd) 
	(cont'd) 
	FAMILY SERVICES SPECIALIST I 

	ENTRY LEVEL KNOWLEDGE, SKILLS AND ABILITIES (cont'd) of a team; interact effectively with persons from varying social, economic and cultural backgrounds. Skill in: malting accurate mathematical calculations including addition, subtraction, multiplication, and division of whole numbers, fractions and decimals. 
	FULL PERFORMANCE KNOWLEDGE, SKILLS AND ABILITIES (typically acquired on the job): 
	(I'hese are identical to the Entry Level Knowledge, Skills and Abilities required for the Family Services Specialist II.) 
	This class specification is used for classification, recruitment and examination purposes. It is not to beconsidered a substitute for work performance standards for positions assigned to this series. 
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	Personnel Commission Meeting June 10, 2016 
	FOR INFORMATION ONLY 
	FOR INFORMATION ONLY 

	The minutes of the January 27, 2016 regulation workshop have been included for your review and consideration of the proposed regulations. The Small Business Impact Statement has also been included for your review and consideration of the proposed regulations. 
	( 
	( 
	STATE OF NEVADA DEPARTMENT OF ADMINISTRATION DMSION OF HUMAN RESOURCE MANAGEMENT 
	REGULATIONS WORKSHOP MEETING MINUTES 
	Wednesday, January 27, 2016 
	Gaming Control Board 1919 College Parkway Carson City, Nevada 
	and 
	Grant Sawyer State Building, Room 2450 555 East Washington A venue Las Vegas, Nevada 
	STAFF PRESENT IN CARSON CITY: 
	( 
	Shelley Blotter, Deputy Administrator, DHRM Lee-Ann Easton, Administrator, DHRM Peter Long, Deputy Administrator, DHRM Carrie Hughes, Personnel Analyst, DHRM Rosana Woomer, Personnel Analyst, DHRM Angelica Gonzalez, Personnel Analyst, DHRM Beverly Ghan, Personnel Analyst, DHRM 
	STAFF PRESENT IN LAS VEGAS: 
	Adrian Foster, Personnel Analyst, DHRM 
	OTHERS PRESENT IN CARSON CITY: 
	Melody Duley, NDOT Kimberly King, NDOT Alys Dobel, OMV Allison Wall, DETR Stephanie Neill, NSHE Jared Keller, NDOT Tonya Sieben, NDOT Nicole Waddell, NDF Deborah Harris, BHHS David Wright, NDOC Ann Para, ADSD Kathleen Kirkland, AHRS Dave Badger, OMV 
	1 
	( 
	Susie Bargmann, DPBH 
	Scott Anderson, SOS 
	Sue Dunt, NSHE 
	Renee Depaoli, DWSS 
	OTHERS PRESENT IN LAS VEGAS: Allan Gliponeo, DMV Dottie Martin, ADSD Lori Gaston, ADSD John Scarborough, CSN 
	Shelley Blotter: Opened the meeting and explained the reason for the workshop was to solicit comments from affected parties with regard to the regulations proposed for permanent adoption. She noted that based on the feedback received, the proposed language may be changed, be deleted, additional regulations may be affected, or they may not move forward. 
	Shelley Blotter: Opened the meeting and explained the reason for the workshop was to solicit comments from affected parties with regard to the regulations proposed for permanent adoption. She noted that based on the feedback received, the proposed language may be changed, be deleted, additional regulations may be affected, or they may not move forward. 
	Lee-Ann Easton: Commented that the Division staff are here to listen and that nothing is set in stone. 
	Asked that everyone give their comments because they do want a cooperative relationship with agencies. 
	IL Review of Proposed Changes to NAC 284 
	NEW "Professional employee" defined. 
	( 
	284.5405 Annual leave: Credit upon reinstatement, rehiring, reemployment or 
	transfer. 
	284.551 Sick leave: Credit upon rehiring, reemployment or transfer. 
	284.204 Adjustment of steps within same grade. 
	284.581 Adoption by reference of federal law and regulations. 
	284.52315 "Child" defined. NEW Use of medical marijuana. 
	284.650 Causes for disciplinary action. 
	Shelley Blotter: Explained that staff explain each section and then time would be allowed for comments. 
	Carrie Hughes: Introduced herself as a Personnel Analyst with the Division of Human Resource Management. She explained, The Nevada System of Higher Education employs individuals in positions which are categorized as professional or administrative faculty. The proposed new regulation, as well as the amendments to NAC 284.5405 and 284.551 are intended to address the inconsistent treatment of Nevada System of Higher Education professional employees when they transfer into classified or unclassified positions. 
	The proposed new regulation defines a Professional Employee as an employee of the Nevada System of Higher Education, with administrative duties that is not in the classified or unclassified service. 
	The proposed amendment to subsection 9 ofNAC 284.5405 provides that a professional employee's annual leave is recomputed based on what it would have been had the employee been in a classified or unclassified position and made available following a transfer into a classified or unclassified position without a break in 
	2 
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	( 
	service. 
	The proposed amendment to subsection 5 of NAC 284.551 provides that a professional employee's sick leave is recomputed based on what it would have been had the employee been in a classified or unclassified position and made available following a transfer into a classified or unclassified position without a break in service. 
	Shelley Blotter: Requested comments. 
	Kimberly King: Introduced herself as being from NOOT. She asked if something could be put in front of 'professional employee' to identify that it's for Nevada System of Higher Education. Her concern is that it would not be clear as NOOT also has professional employees. 
	Shelley Blotter: Noted that the Legal Division of the Legislative Council will draft a lead line for that to be clearer. 
	Stephanie Neill: Introduced herself as being from NSHE. She noted that she feels this is a wonderful regulation as a long-term classified employee. She felt this guarantees the security of her leave accrual regardless of her decision to stay classified or move to administrative faculty type position. 
	Shelley Blotter: Asked Carrie Hughes if administrative faculty is also included. 
	Carrie Hughes: Stated that it is her understanding that it also include administrative faculty, and that may be something to clear up in the definition. 
	Shelley Blotter: Moved to the next item, NAC 284.204. 
	Peter Long: Introduced himself as Deputy Administrator for the Division of Human Resources Management. He explained, the revision is proposing modifications to NAC 284.204, adjustment of steps within the same grade, at the request of and in coordination with the Office of the Governor, the Governor's Office of Finance and the Department of Administration. 
	He reiterated that, this is the draft and they are looking for any and all comments on how it can work for agencies. He noted, basically what this does is modifies when an accelerated rate may be given, clarifies an adjustment for equity among positions within the same department or agency and not across State service. It removes the ability to create an inequity unless approval is obtained from the Office of the Governor and makes revocation of the accelerated rate a requirement when the criteria that caus
	He noted, there was feedback in written form from the Secretary of State's Office, specifically from Scott Anderson, Chief Deputy Secretary of State and that memo will be entered into the record as part of the minutes from this meeting. 
	Scott Anderson: introduced himself as Chief Deputy Secretary of State from the Office of the Secretary of State, Barbara Cegvaske. He appreciated the opportunity to give comments in regards to this and from the letter that was sent, there were a couple of concerns. They have spoken with the Governor's Office and understand the concerns which brought this regulation forward. They did have a few concerns, especially about the 'mandating' and the 'must', as far as taking back an increase that may have been oth
	There were no objections to subsections l(a) or l(b). It was mainly in regards to subsection l(c). They feel 
	3 
	( 
	that there could be problems with a supervisor that has to say, discipline somebody that was the cause for the supervisor's increase and there may be some hesitation to do that, knowing that if they were to demote or dismiss an employee that it wouldn't negatively impact on the supervisor's pay. He noted, there are some issues, unforeseen issues that may occur because of that. 
	Further he noted, there were also some concerns about the mandate and the 'must' language. They felt that 
	leaving it as a 'may' and perhaps adding some additional review of such circumstances by DHRM, that there 
	could be still some discretion left to the agency. 
	Kimberly King: Stated she had some questions. She asked, what is to be accomplished with these regulations? 
	Peter Long: Explained that what they are trying to accomplish is to maintain fairness and equity across agency lines, specifically for equity adjustments. He stated, EMC has had their fair share of grievances lately, from departments that can't afford to adjust pay based on equity and those employees are comparing themselves with agencies that can. Per the feds, the State could be perceived as one employer. To allow adjustments within one agency and not across other agencies, could be seen as an Equal Pay f
	Kimberly King: Stated, her comment on that would be, everyone knows there is a problem. They've been doing budget Band-Aids for a while now. Those budget Band-Aids are now coming into play that there are inequities across the State, even within departments. That's what is happening with the employees complaining and what the EMC is seeing. 
	Her understanding of this regulation in the past, is that they couldn't make an adjustment of a step unless it was fiscally possible to adjust others to make sure there were no equities. It appears that this regulation change is actually going to give the ability to create inequities. She thinks that's going to be problematic. 
	She further stated, now it looks like an inequity can be created, it makes it clear that is allowable if the Governor's Office approves it. The question there is, how will discriminatory type decisions be prevented, or defended if it's not discriminatory? Because, what will happen is, the agencies no longer have delegated authority, so they're actually giving them what they need but it's going to be up to them to make that decision. She thinks that might become problematic in the big picture. 
	She further noted the term "critical to agency operations." That might be difficult to defend. She is unsure on the definition of that is, so that would be another question. 
	Also, in subsection 3, this subsection applies to only initial appointments. She noted, that makes it so that if there are recruitment difficulties, if there is an exceptional candidate, as long as they don't work for the State, they can look at an accelerated salary, but if they work for the State-let's say they came in as a clerk because they needed a job, but this person has experience, they have the criteria and now they want to put them up here and they want to keep them that employee would not be able
	Lee-Ann Easton: Stated, that's not the intent. 
	Kimberly King: Acknowledged that and stated, they get a lot of comments. She stated, she thinks she knows what this means, but the subsection only applies to initial appointment in State service. It does not 
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	apply if a selective criteria was used in the recruitment and it does not apply if the adjustment will cause an inequity between current employees, which would require the adjustment of steps for those employees, unless upon submitting written justification the appointed authority obtains written concurrence from the Officer of the Governor. She thinks that plays into that the Governor's Office can create an inequity. 
	She further noted, this does not apply if selective criteria was used in their recruitment. They have a 15.39 vacancy rate in her department. They are recruiting. They have snow plows that don't have people to put in them. They don't believe in shortening the recruitment period because that just means that you get less numbers, it doesn't mean that you get the best qualified. 
	She explained, they use selective criteria to get the best qualified for those jobs, which in reality, if selective criteria is used, it's going to make it even more difficult to show that somebody has exceptional qualifications because they will be compared to other people who have those great criteria If they can use selective criteria, they're getting the better crop that they're comparing to. 
	In addition, they do vacancy based recruitment at NOOT as much as they can. They want to give managers lists that they can use that people are interested in. Currently, they would not be able to continue doing that because DHRM requires a selective criteria if there is an existing list. That would be problematic. 
	The matrix. The matrix is already required procedurally by DHRM. It's been an interesting process. Those matrixes can take staff two full days to do one, because they're doing a good comparison. They look at the minimum qualifications and the exceptional qualifications for a job. 
	She stated, they've been using those matrixes and doing accelerated offers, and they are having people turn them down. They have a couple of problems. One is that it takes too long and candidates are getting other jobs. They're also having people turn them down because they can't meet the salary needed because they can't get it up any higher and create an inequity with existing employees. 
	She noted that under subsection 4(a) the term "criteria" is used, and believes that is more vague than what was there before, and that a definition of exactly what is meant be included. 
	Lee:-Ann Easton: Gave thanks and appreciation for the comments and added she just wanted to state that Ms. King is not alone in this. They do know that there are issues with hiring and there are a lot of difficult positions to fill out there. They're trying to do the best they can on regulations, and do understand the concerns. 
	Kimberly King: Proposed getting a task force together and do some brainstorming to find solutions to the big picture. 
	Lee-Ann Easton: Explained that the Governor's Office has a task force put together that is going to be meeting in the next week to look at exactly this and as a global, overall State process. Unfortunately, revenue streams haven't been at a level where everyone can be adjusted at this point. The Governor's Office definitely recognizes the difficulties with hiring. 
	Peter Long: Noted that he and the Department understands the concerns with this. He asked that any solutions to these concerns would be useful and that they could be submitted to him. 
	He stated, "critical" was just a term that was used. Another broader term could be used, possibly a term that is already in regulation, for example, "urgent and compelling." That is when someone contests an exam and an agency can still get a list if they demonstrate an "urgent and compelling" need. 
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	The intent is to remain a little vague on these so that they address your concerns as they come up and not be tied to something so specific that they have to say no. If there is another word that might fit better there, please suggest it. The intent is to limit this to positions that really do need an accelerated rate. 
	The intent was not to devalue State employees at all. In the merit system, they were tasked to do internal recruitments before going to open competitive. Open competitive must be requested first. What this is doing is saying, there are no internal candidates, then the rate for an outside candidate may be accelerated. This is clarifying what is already in practice based on questions from agencies. There's a regulation related to the pay on promotion. Also, the Division has assisted agencies in the last few y
	Kimberly King: Recognized it wasn't intended. She explained that at this time, State employees are leaving State employment. They do better leaving State employment and coming back because of the recruitment difficulties. Basically, they're unable to retain good employees. In addition, when they do these evaluations on whether or not there should be an accelerated salary, they are comparing to everybody else on that list. They have to create that matrix, first of all comparing everybody on that list, and th
	Peter Long: Added that the way the regulation is written now, it could be open to abuse. An agency is fortunate to get a list of 20-30 people, and they are starting to produce lists with more people. He can't address the quality of the list, except through feedback that they've gotten since they started with Careers in Government and being out on some of the social media; they have gotten feedback that the quality of the applicants has improved. They don't ask you to compare every person on the list. They a
	Kimberly King: Recognized the comment. Wanted to make it known how they work the selective criteria to bring up the cream of the crop instead of having a two or three day recruitment to get applicants in, if a lot of good candidates are expected, they will put a selective on there. The next thing that they do is to use the clarifying questions to help hiring managers identify which people are going to be most qualified for that position so that they're interviewing those people. They have to be able to defi
	Peter Long: Noted, he's not suggesting that. If the selective is working, then that was just put in there. There is a statement included that any experience or education which is considered by the appointed authority must be given a greater weight for those areas which are directly related to the position than general education and experience. If an open recruitment is done, the desired experience could be included. When a selective is used, it doesn't really tie to what's written there, other than general 
	He continued by discussing the term "create an inequity." He noted, they may be doing that now in equity 
	6 
	adjustments in that someone is selected based on special experience and the years of experience that they have to get the accelerated rate. Then other employees are adjusted or asked to have their steps adjusted for equity based on what he's seen, and he may be missing something, based on their years of experience. It is not years of experience tied to the specific type of experience that caused the original candidate to get the accelerated rate. He further noted, if they're adjusting for equity, it should 
	He added, what they're seeing is, the system itself is a little messed up due to the freeze of MS Is. They're seeing employees that are upset because someone comes in at an accelerated rate and they've been there a year and they're at a higher step than someone who worked through the years without MSls, was a dedicated State employee, and can't be adjusted if the Department doesn't have the money to adjust them. What it also does is limit the Department from hiring a good employee because they can't afford 
	Kimberly King: Stated that could create a problem with morale amongst current employees. They've got people starting to leave the State and get other jobs and then they'll come back because they do have exceptional experience and education that they want to retain but are losing. Some come back, some don't. 
	Peter Long: Acknowledged that may not be working, but that was the intent to try and address that situation so an inequity could be created. 
	Kimberly King: Stated she would go through the regulations and see if there was anything she could make recommendations on. She stated, she thought the regulations were already clear that each agency is different. 
	Peter Long: Explained that it was clear to those in HR, but not to the layman, and that's why we have seen some grievances going before the EMC. The changes are trying to clarify what DHRM already thought was clear. 
	Kimberly King: Stated she thought the regulations were already clear, and at the same time, she doesn't believe they should be making inequities. 
	Shelley Blotter: Asked for further comment. There was none. Move on to NAC 284.52315 and 284.581. 
	Carrie Hughes: Explained, that the repeal of NAC 284.52315 and the amendment to NAC 284.581 will apply to the Family Medical Leave Act's definition of the term "child" to the use of "child" in the Attendance and Leaves section of Nevada Administrative Code, Chapter 284. The intent is to provide a uniform definition for family sick and administrative leave use, both when the FMLA does and does not apply. The FMLA's current definition of 'child' will be provided in an informational note, in the Rule State Per
	Shelley Blotter: Asked for further comment. There was none. 
	Carrie Hughes: Explained that SB 447 of the 2015 Legislative Session amended NRS 453A.800 to include new subsections allowing law enforcement agencies to prohibit an employee from engaging in the medical use of marijuana. Two versions of the new amendment were proposed based on these statute changes. 
	In subsection 1 of both versions, employees who are ''peace officers," as defined in NRS 289.010, employees who are in positions that have been determined by the Personnel Commission to "affect the public's safety" 
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	and positions and subject of random testing such as those under the Federal Motor Carrier Safety Administration's rules are prohibited from using medical marijuana. 
	Also in both versions, it provides that an employee who is pre-employment tested when conditionally offered another position and who tests positive for marijuana but holds a valid registry identification card to engage in the medical use of marijuana will be removed from all lists requiring pre-employment testing and will have the offer withdrawn but will not be subject to disciplinary action on the basis of being under the influence of medical marijuana nor will the employee be subject to a return to work 
	Version 2 differs in that it additionally addresses post-accident and reasonable suspicion testing. It provides that an employee who tests positive due to a post-accident or reasonable suspicion test and holds a valid registry identification card to engage in the medical use of marijuana may be disciplined as provided for in NAC 284.650. However, the employee will not be subject to a return to work test. 
	The intent of exempting an employee who holds a valid registry identification card to engage in the medical use of marijuana from a return to work test is to prevent an automatic disciplinary separation as most agency's Prohibitions and Penalties allow for or require a disciplinary separation upon an employee's testing positive twice. This gives an agency an opportunity to investigate whether it is possible to "make reasonable accommodations for the medical needs" of the employee as outlined in NRS 453A.800
	Shelley Blotter: Stated that they know that this is a very contentious issue and that many have concerns regarding this. She noted, they are still going through the process of trying to determine what is legally appropriate under Nevada State Law and federal law. They welcome comments, either on the topic in general or one of the two versions. 
	( Kimberly King: Noted she had a statement and then one comment. NDOT has concerns as a recipient of federal funds which requires the agency to follow the federal Drug-Free Workplace Act. The agency would not want to risk any federal funding. She further stated, her other comment related to 284.650(15), use of marijuana. It is important to be clear on that; if the intent is not smoking or ingesting on the work site. Her understanding is, if an employee has a positive test and it's in his or her system, he o
	Deborah Barris: Introduced herself as Deputy Director, Administrative Services, Department of Health and Human Services. She thinks that it's been discussed in prior meetings but their main concern is that they did obtain an Attorney General opinion from Linda Anderson who was also responsible for the medical marijuana program with the State. Ms. Anderson feels that the regulations suffice as currently written. 
	She further noted, they don't really believe that there's a need to separate medical marijuana from any other drugs or controlled substances that employees are utilizing due to medical conditions. They believe that they should manage them consistently across the board. The concern is, why is medical marijuana now any different from any other prescription that an employee may have for a medical condition? 
	Version two is the most palatable but they still have concerns because they believe it's an unnecessary regulation changes and they are comfortable with regulation as it currently stands. 
	Kimberly King: She noted that she was coming up as a private citizen of the State of Nevada. She explained that she has made the State her home and she intends to retire here in the future. 
	She stated she understands that the Legislature and the State of Nevada support medical marijuana. She also supports the availability of medical marijuana for individuals for whom this drug will help with their medical needs. However, she is concerned that these regulations, as written, will not allow agencies to receive federal funding to comply with the federal Drug-Free Workplace Act. 
	8 
	8 

	( 
	P
	P
	P
	P
	P
	P
	P
	P
	P
	Although the State of Nevada has legalized medical marijuana, at this time the federal government has not, and still considers medical marijuana an illegal drug. The Drug-Free Workplace Act requires the recipient of federal funds to publish a statement notifying employees that the unlawful manufacturing, distribution, dispensing, possession, or use of a controlled substance is prohibited in the grantees workplace and specifying the actions that will be taken against employees for the violations of such proh
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	proposed regulation does not impose a significant economic bmden on small businesses, nor 
	proposed regulation does not impose a significant economic bmden on small businesses, nor 
	proposed regulation does not impose a significant economic bmden on small businesses, nor 

	These regulations only impact the classified service of Executive Branch departments and the Nevada System of Higher Education. 
	These regulations only impact the classified service of Executive Branch departments and the Nevada System of Higher Education. 
	I certijj, that to the best of my knowledge or belie£ a concerted effort was made to determine the Impact of the proposed regulation on small business and that the ieformatlon contained in this statement is accurate. 
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	Personnel Commission Meeting June 10, 2016 

	The following regulations have been proposed for permanent adoption. A brief explanation precedes each section and summarizes the intent of the regulation change. Language in italics is new, language in brackets (omitt:ed materiel) is to be omitted. 
	The following regulations have been proposed for permanent adoption. A brief explanation precedes each section and summarizes the intent of the regulation change. Language in italics is new, language in brackets (omitt:ed materiel) is to be omitted. 
	NOTE: 

	The following summarizes the recommended action of the Personnel Commission and identifies ifthere has been support or opposition to the proposed action. 
	The Division of Human Resource Management reeommends the amendment to NAC 284.204 to clarify that an adjustment in steps to resolve an equity issue or to is intended to be among positions in a department or agency, and not among positions across state service. Additionally, this amendment removes the requirement that when an appointing authority makes a request to the Division to adjust steps, the request must document that the adjustment will not actually create an inequity. Lastly, this amendment adds the
	The Division of Human Resource Management reeommends the amendment to NAC 284.204 to clarify that an adjustment in steps to resolve an equity issue or to is intended to be among positions in a department or agency, and not among positions across state service. Additionally, this amendment removes the requirement that when an appointing authority makes a request to the Division to adjust steps, the request must document that the adjustment will not actually create an inequity. Lastly, this amendment adds the
	These proposed changes were discussed at a workshop on January 27, 2016. There was testimony by the Human Resource Manager of the Nevada Department of Transportation citing concerns with the proposed changes, as well as testimony from the Chief Deputy Secretary of State, Office of the Secretary of State, citing concerns with reversing a step adjustment. 
	( 
	LCB File No. R060-16 
	LCB File No. R060-16 

	Section 1. NAC 284.204 is hereby amended to read as follows: 
	Explanation of Proposed Change: This amendment, proposed by the Division of Human Resource Management, clarifies that an adjustment for equity is among positions within departments/agencies and not across State service, removes the requirement that an appointing authority must ensure that an adjustment will not create an inequity, and adds the ability to remove an adjustment if an employee moves to a position in a department/agency where a similar recruiting problem does not exist. 
	NAC 284.204 Adjustment of steps within same grade. (NRS 284.065, 284.155, 284.175) 
	1. '!he Division of Human Resource Management may approve an adjustment of steps within the same grade to: 
	(a) 
	(a) 
	(a) 
	Allow an appointing authority the flexibility to adjust the rate of pay for a position that will be filled by a person from a pool of eligible persons who are applying for the position on an open competitive basis in order to: 

	(
	(
	1) Meet a difficult recruiting problem in which an effort to recruit a person for a position or class has failed to produce at least five eligible persons who are available to work, or the recruitment for the position or class has been deemed historically difficult. Such an adjustment of steps may be approved by the Division of Human Resource Management for a class for a period of 1 year. 

	(2) 
	(2) 
	Employ a person whose education or experience is superior to those of another eligible person and who exceeds the minimum qualifications of the class. Any experience or education which is considered by the appointing authority pursuant to this subparagraph must be given a greater weight for those areas which are directly related to the position than general education and experience.

	(b) 
	(b) 
	Maintain an equitable relationship in the status of steps among the employees of the appointing authority if a disparity exists. An adjustment will not be granted pursuant to this section if the disparity in steps is: 

	(1) 
	(1) 
	Among employees of different departments or agencies; or 

	(2) 
	(2) 
	(2) 
	A result of: 

	(I) 
	(I) 
	(I) 
	The length of service of employees; 

	(II) 
	(II) 
	An adjustment in pay which was attained in a former class; or 


	(III) An adjustment in pay for an employee who resides in a particular geographical area 

	(
	(
	c) Maintain an appropriate differential, not to exceed two steps, between the base rate of pay of a supervisor and the base rate of pay of an employee who is in the direct line of authority of the supervisor. An adjustment may be granted pursuant to this paragraph if, before the adjustment, the base rate of pay of the employee is the same or greater than the base rate of pay of the supervisor. 


	2. Before granting an adjustment of steps pursuant to this section, the appointing authority must submit a request on a form prescribed by the Division of Human Resource Management to the Division of Human Resource Management which: 
	(a) 
	(a) 
	(a) 
	Specifies the qualifying conditions and justification for the request; and 

	(b) 
	(b) 
	Certifies that the appointing authority has, where applicable: 

	(1) 
	(1) 
	Considered the requirements for the pay required to meet the need described in subparagraph (1) of paragraph (a) of subsection 1; 

	(2) 
	(2) 
	Considered the qualifications of any other eligible person who is available for work for the purposes of subparagraph (2) of paragraph (a) of subsection l; 


	(3)Ensured that the adjustment is feasible on the basis of its fiscal effects;
	[(4) Bftsur-ed that the ecij1:1stmeftt ·Nill ftOt ea1:1se i-Beqwty betweee e\:lff-eftt employees •,1,1h-iee 
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	wol:lld Feqwre ecij1:1Stmeats in the sfeps of these employees \'t'Bi:ee llfe :aot feesible o:a the besis of the fiseal effeet,s of m:teh edj1:1stments;] and [(5)] (4) Prepared and maintained an accurate record of the consideration of the factors listed in this section. 3. If an adjustment of steps pursuant to this section is approved by the Division of Human Resource Management, the effective date of such an adjustment is the date on which a request that complies with subsection 2 is received by the Divisio
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	FOR DISCUSSION AND POSSIBLE ACTION 

	The Division of Human Resource Management has conducted a maintenance review of class specificationsin the Occupational Group(s) listed below. It is recommended that the following classes be revised effective:
	June 10, 2016. 
	June 10, 2016. 

	Item VI-A-1-a 
	-
	" 
	-, 
	'
	-
	-
	CODE 
	CODE 
	TITLE 

	GRADE 
	CODE
	EEO-4 
	TITLE 
	GRADE 
	EEO-4 
	2.154
	2.154
	F 
	33 
	33 
	F
	2.154 
	The Nevada Department of Administration, Division of Human Resource Management conducted a class
	( 
	specification maintenance review for the Legal Secretary series. In consultation with management andagency Human Resource staff from agencies that utilize this classification, it was determined that minorrevisions be made to the class concepts to better reflect common duties that may be performed by LegalSecretaries. Additionally, minor changes were made to the education and experience to maintain consistencyin formatting.
	Legal Secretaries perform specialized secretarial duties for attorneys, administrative law judges, and/orhearings/appeals officers including preparing legal documents and correspondence; calendaring; maintainingrecords; and providing assistance on routine problems and inquiries which are not of a legal nature.Incumbents may maintain current knowledge of assigned caseload and status of cases; provide generalinformation to the public, State and local governments, attorneys, court personnel, and various office
	2.154 -Legal Office Manager, Grade 33: Under direction, incumbents are responsible for general office services of a legal office. Assignments vary considerably and require the selection of different and often unrelated processes or procedures, depending upon highly variable circumstances of individual cases or situations. The incumbent must interpret and apply information to specificsituations and problems for which there may be no clear-cut procedures, guidelines or precedent. Solutions to problems frequen
	2.151 -Supervising Legal Secretary, Grade 31: Under general supervision, incumbents perform the full range of duties outlined in the series concept and supervise multiple positions including two or more Legal Secretary Il's. Incumbents at this level have full supervisory responsibility for assigned staff, oversee the flow of work, provide technical assistance in the preparation of documents, and act as liaison between professional and clerical staff. Supervising Legal Secretaries may be assigned to perform 
	2.153 -Legal Secretary IL Grade 29: Under general supervision, incumbents perform the full range of duties outlined in the series concept at the journey level. Decisions regarding what needs to be done involve evaluation of an issue or issues and may require selecting a course of action from several 
	( 
	alternatives. The work involves conditions and elements that must be identified, analyzed, or evaluated to discern interrelationships. Guidelines are available and are applicable to major portions of the work, but leave gaps in specificity. Incumbents use judgment in interpreting and applying guidelines for application to specific cases or problems. 
	2.156 -Legal Secretary L Grade 27: Under direct supervision, incumbents perform the duties outlined in the series concept in a continuing trainee capacity. Progression to the journey level may occur upon meeting the minimum qualifications, satisfactory job performance and with approval of the appointing authority. 
	2.158 -Legal Secretary Trainee, Grade 25: Under immediate supervision, incumbents acquire skills and experience in performing the duties outlined in the series concept. This is the entry level in the series, and progression to the continuing trainee level may occur upon meeting the minimum qualifications, satisfactory job performance and with approval of the appointing authority. 
	Human Resource Management worked closely with the agencies involved, and they support the changes. 
	Note: Changes, additions and/or deletions on the class specification are noted in red. 



	Department of Administration Division of Human Resource Management 
	Department of Administration Division of Human Resource Management 
	CLASS SPECIFICATION 
	Legal Secretaries perform specialized secretarial duties for attorneys, administrative law judges, and/orhearings/appeals officers including preparing legal documents and correspondence; calendaring; maintainingrecords; and providing assistance on routine problems and inquiries which are not of a legal nature. 
	Maintain current knowledge of assigned caseload and status of cases; provide general information to the public, State and local governments, attorneys, court personnel, and various office personnel; act as liaison between professional legal staff, departmental personnel, and the public; determine what information may be provided and which requests must be referred to professional legal staff; refer calls to another office if necessary. 
	Provide clerical support to assigned professional legal staff; receive and screen visitors and telephone calls; respond to inquiries on a variety of matters such as the status of pending cases; open and review incoming mail and determine priority of professional legal staff's attention when routing; mail items according to postal and statutory requirements; maintain a calendar for professional legal staff's appointments, due dates for documents, court appearances, conferences, meetings and other engagements
	Draft routine correspondence, reports/statistics and other materials requiring specific knowledge of operational methods, policies and procedures for professional staff review; prepare and type requisitions and purchase orders, as required; process requests for payment and travel claims. 
	Format, prepare and type legal documents and correspondence in final format according to jurisdictional requirements, from rough draft, electronic documents, dictaphone, template or notes; proofread and review for proper citation format; prepare and attach exhibits, special sections such as indexes, table of points and authorities, certificates of service, and brief covers. 
	Process and file documents with appropriate courts or quasi-judicial bodies in accordance with the specific procedures of each body, including manner of filing and established timelines; track responses and receipts due upon or after submittals, and dates for other required actions subsequent to submittals. 
	Gather, compile, organize, and prepare relevant material for professional staff to use in legal proceedings; review files and references to obtain information needed by professional legal staff; locate and verify/abstract information from legal files and records; and verify the accuracy of citations and quotations by checking legal sources. 
	Establish and maintain legal and general correspondence filing and cross filing systems as necessary; record case inventory information in order to maintain accurate records and provide for efficient retrieval of information; prepare files for archiving and storage in compliance with established retention schedules. 
	Maintain a library of references including legal publications, law digests, reports, opinions and court decisions. 
	LEGAL OFFICE MANAGER 33 F 2.154 SUPERVISING LEGAL SECRETARY 31 F 2.151 LEGAL SECRETARY II 29 F 2.153 LEGAL SECRETARY I 27 F 2.156 LEGAL SECRETARY TRAINEE25 F 2.158 
	Page 2 of6 
	SERIES CONCEPT (cont'd)
	Distribute or assign appropriate clerical work to lower level staff; provide instruction and guidance and reviewwork completed by clerical personnel.
	Perform related duties as assigned.
	****************************************************************************************** 
	CLASS CONCEPTS 
	Legal Office Manager: Under direction, incumbents are responsible for [all] general office services of a legalry considerably and require the selection of different and often unrelated processes orprocedures, depending upon highly variable circumstances of individual cases or situations. The incumbent mustinterpret and apply information to specific situations and problems for which there may be no clear-cut procedures,guidelines or precedent. Solutions to problems frequently require independent research, fa
	office. Assignments va

	Oversee the overall operation of one or more legal offices; manage support staff which must include a SupervisingLegal Secretary; [FHeaege aad perfuffft lmElget aad eeeottet5 FHBHttenaaee activities inelttEli:ftg eeeeu&ts peyaele enEIFeeei•,•eele, budget pfef)BFBtien and monitoring; d0'telop aad im}:llement staadeFd epemt-ional pFOeeElures; aMpurehese effiee OE:}llipmeet aad sttpplies.] assist with budget preparation and monitoring; develop and implementstandard operational procedures; and review requests f
	1
	0 

	P
	P
	P
	P
	StyleSpan

	Provide administrative support to professional staff including acting as an executive assistant; overseeing special projects; gathering information and preparing program related reports and statistics; and performing legal secretarial duties as assigned.Supervising Legal Secretary: Under general supervision, incumbents perform the full range of duties outlined in the series concept and supervise multiple positions including two or more Legal Secretary II' s. Incumbents at this level have full supervisory re
	C> 
	LEGAL OFFICE MANAGER 33 F 2.154 SUPERVISING LEGAL SECRET ARY 31 F 2.151 LEGAL SECRETARY II 29 F 2.153 LEGAL SECRETARY I 27 F 2.156 
	LEGAL SECRETARY TRAINEE 25 F 2.158
	Page 3 of 6 
	CLASS CONCEPTS (cont'd) 
	Legal Secretary Trainee: Under immediate supervision, incumbents acquire skills and experience in performing series concept. This is the entry level in the series, and progression to the continuing trainee level may occur upon [sueeessful eefflf)letton of the f➔.FOBationary 13eriotl] meeting the minimum qualifications, satisfactory job performance and with approval of the appointing authority. 
	the duties outlined in the

	****************************************************************************************** 
	MINIMUM QUALIFICATIONS 
	SPECIAL REQUIREMENT: 
	SPECIAL REQUIREMENT: 

	* 
	* 
	Some positions require incumbents to be a notary public. 

	INFORMATIONAL NOTE: 
	INFORMATIONAL NOTE: 

	* 
	* 
	Educational Equivalents: 

	(
	(
	(
	1) An Associate of Science degree with a legal secretarial emphasis is equivalent to one year of legal secretarial trainee experience. 

	(2) 
	(2) 
	Completion of a legal secretarial diploma program from an accredited business college is equivalent to one year of legal secretarial trainee experience. 


	LEGAL OFFICE MANAGER 
	LEGAL OFFICE MANAGER 

	EDUCATION AND EXPERIENCE: Graduation from high school or equivalent education and five years of clerical experience, three of which were performing progressively responsible legal secretarial work and one year of which included supervision of legal secretarial staff; OR one year of experience as a Supervising Legal Secretary in Nevada State service; OR an equivalent combtion of education and experience as described above. (See Special Requirement and Informational Note) 
	ina

	ENTRY LEVEL KNOWLEDGE, SKILLS AND ABILITIES (required at time of application): Working knowledge of: legal terms, forms, document processing, procedures and protocol; principles of supervision and training; the clerical and administrative support needs and requirements of attorneys, hearings/appeals officers and/or administrative law judges. Ability to: make operational decisions related to program activities and office management within established limits of authority; compile and analyze records, numerica
	FULL PERFORMANCE KNOWLEDGE, SK.ILLS AND ABILITIES (typically acquired on the job): Detailed knowledge of: legal terms, forms, document processing, procedures and protocol. Workingknowledge of: agency mission, functions, programs, activities and operating policies; State statutes, regulations, rules and requirements related to purchasing, budget development and maintenance, andpersonnel administration; basic principles and State practices used in financial management including clerical accounting, purchasing
	CJ 
	LEGAL OFFICE MANAGER 33 F 2.154 SUPERVISING LEGAL SECRETARY 31 F 2.151 LEGAL SECRETARY Il 29 F 2.153 LEGAL SECRETARY I 27 F 2.156 LEGAL SECRETARY TRAINEE 25 F 2.158
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	MINIMUM QUALIFICATIONS (cont'd) 
	SUPERVISING LEGAL SECRETARY 
	SUPERVISING LEGAL SECRETARY 

	EDUCATION AND EXPERIENCE: Graduation from high school or equivalent education and four years of clerical experience, three of which were performing progressively responsible legal secretarial work; OR oneyear of experience as a Legal Secretary II in Nevada State service; OR an equivalent combination of edtionand experience as described above. (See Special Requirement and Informational Note) 
	uca

	ENTRY LEVEL KNOWLEDGE, SKILLS AND ABILITIES (required at time of application): Working knowledge of: variety of alternative recordkeeping and filing systems; document archiving techniques and requirements. Ability to: organize office worldlow and adjust assignments of staff as required to meet schedules and timelines; develop and implement work performance standards and evaluate performance; compose effective correspondence, announcements, training materials, and statistical reports; and all knowledge, skil
	FULL PERFORMANCE KNOWLEDGE, SKILLS AND ABILITIES (typically acquired on the job): 
	LEGAL SECRETARY Il 
	LEGAL SECRETARY Il 
	LEGAL SECRETARY Il 

	EDUCATION AND EXPERIENCE: Graduation from high school or equivalent education and three years of clerical experience, two of which were performing progressively responsible legal secretarial work in a training 
	capacity; OR one year of experience as a Legal Secretary I in Nevada State service; OR an equivalent combination of education and experience as described above. (See Special Requirement Informational Note) 
	( 
	and

	ENTRY LEVEL KNOWLEDGE, SKILLS AND ABILITIES (required at time of application): Working knowledge of: legal practices and procedures for various courts and judicial districts; legalterminology; clerical requirements for preparing and typing a variety of complex legal documents, forms, and other related materials; procedures for processing and filing documents with courts, boards and/orcommissions; proper format for legal citations; legal office procedures. Ability to: work independently and follow through on
	FULL PERFORMANCE KNOWLEDGE, SKILLS AND ABILITIES (typically acquired on the job): 
	(These are identical to the Entry Level Knowledge, Skills, and Abilities required for Supervising Legal Secretary.) 
	LEGAL SECRETARY I 
	LEGAL SECRETARY I 

	EDUCATION AND EXPERIENCE: Graduation from high school or equivalent education and two years of clerical experience, one of which was performing legal secretarial work in a trainee capacity; OR one year of experience as a Legal Secretary Trainee in Nevada State service; OR an equivalent combination of education and experience as described above. (See Special Requirement and Informational Note) 
	LEGAL OFFICE MANAGER 
	SUPERVISING LEGAL SECRETARY 
	LEGAL SECRETARY II 
	33 29 
	F 
	2.154 
	F 2.151 
	F 
	2.153 
	LEGALcSECRETARYcI 
	LEGAL SECRETARY TRAINEE 
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	27 
	F 
	2.156 
	F 2.158 
	MINIMUM QUALIFICATIONS (cont'd) 
	(cont'd) 
	LEGAL SECRETARY I 

	ENTRY LEVEL KNOWLEDGE, SKILLS AND ABILITIES (required at time of application): 
	General knowledge of: legal practices and procedures for various courts and judicial districts; legal terminology; clerical requirements for preparing and typing a variety of complex legal documents, forms, and other related materials; procedures for processing and filing documents with courts, boards and/or commissions; proper format for legal citations; legal office procedures. Ability to: accurately prepare, type, format, process and file a variety of complex documents in accordance with established time
	FULL PERFORMANCE KNOWLEDGE, SKILLS AND ABILITIES (typically acquired on the job): 

	LEGAL SECRETARY TRAINEE 
	LEGAL SECRETARY TRAINEE 
	LEGAL SECRETARY TRAINEE 

	EDUCATION AND EXPERIENCE: Graduation from high school or equivalent education and one year of general clerical experience; OR an equivalent combination of education and experience as described above. (See Special Requirement anormational Note) 
	( 
	d Inf

	ENTRY LEVEL KNOWLEDGE, SKILLS AND ABILITIES (required at time of application): Working knowledge of: standard office procedures such as filing, typing, duplicating materials, answering telephones and distributing mail; data entry techniques; telephone etiquette; correct English usage, grammar and punctuation; proper spelling of commonly used words; operation of current computers and other modem office equipment; manual and computerized filing methods; basic math. General knowledge of: businessEnglish; basic
	FULL PERFORMANCE KNOWLEDGE, SKILLS AND ABILITIES (typically acquired on the job): 
	(These are identical to the Entry Level Knowledge, Skills, and Abilities required for Legal Secretary I.) 
	P
	StyleSpan

	LEGALcSECRETARYcI 
	LEGAL SECRETARY TRAINEE 
	27 
	F 2.156 
	F 2.158 
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	This class specification is used for classification, recruitment and examination purposes. It is not to be considered a substitute for work performance standards for positions assigned to this class. 
	2.154 
	2.154 
	2.151
	2.153 
	2.156 
	2.158 
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	Personnel Commission Agenda June 10, 2016 

	The Division of Human Resource Management has conducted a maintenance review of class specifications in the Occupational Group(s) listed below. It is recommended that the following classes be revised effective: 
	The Division of Human Resource Management has conducted a maintenance review of class specifications in the Occupational Group(s) listed below. It is recommended that the following classes be revised effective: 
	June 10, 2016. 
	June 10, 2016. 

	Item VI-B-1-a 
	EXPLANATION OF CHANGE 
	The class specification for Accountant was reviewed by the Human Resource Personnel and Subject Matter Experts at the Controller's Office, Division of Human Resource Management, Division of Welfare and Supportive Services, Division of Public and Behavioral Health, Division of Aging and Disability Services, Division of Health Care Financing and Policy, Division of Environmental Protection, Departments of Transportation and Corrections, and the 
	Public Employees Retirement System. It was determined that the concepts, minimum qualifications and knowledge, skills and abilities are consistent with current expectations. No changes were necessary. 
	( 

	Accountants are responsible for preparing financial statements in accordance with Generally Accepted Accounting Principles (GAAP) and the standards of the Governmental Accounting Standards Board (GASB). Incumbents establish and maintain accounting systems and procedures which provide necessary documentation and audit trails for fiscal transactions, classification of expenditures, current fund balances; prepare and analyze working trial balances, identify and correct errors, and prepare journal entries; prep
	7.135 -Accountant III, Grade 38: Under general direction, incumbents perform the full range of duties described in the series concept at the advanced journey level. They are responsible for the compilation and accurate reporting of several funds of different types such as in the Controller's Office or for a single large fund as in the Department of Transportation or the Public Employees Retirement System. Assignments include the development of financial statements and review of more complex funds and accoun
	7.136 -Accountant II, Grade 36: Under direction, incumbents perform the full range of duties described in the series concept and normally supervise Accountant I or Accountant Technician positions. The class is distinguished 
	from the Accountant I and ill levels by the size and complexity of the funds and budgets for which the position is responsible and the consequence of an error in the work performed. This is the journey level class in the Accountant series. 
	( 7.137 -Accountante/, Grade 34: Under general supervision, incumbents perform some or all of the professional level accounting duties described in the series concept. This is the entry level in the series and progression to the next higher level is not automatic. 
	Note: Changes, additions and/or deletions on the class specification are noted in red. 
	( 


	Department of Administration Division of Human Resource Management 
	Department of Administration Division of Human Resource Management 
	TITLE GRADE EEO-4 CODE 
	TITLE GRADE EEO-4 CODE 
	TITLE GRADE EEO-4 CODE 

	7.136 
	Accountants are responsible for preparing financial statements in accordance with Generally Accepted Accounting Principles (GAAP) and the standards of the Governmental Accounting Standards Board (GASB). General purpose financial statements may be audited and include balance sheets; statements of revenue,expenditures/expenses, and changes in fund equity/balances; and statements of cash flow. Financial statements are typically combined statements which present information by fund type, account group, and disc
	The Accountant series is distinguished from the Accountant Technician series in that Accountants are called upon to make decisions based upon a formal body of knowledge obtained through extensive post-secondary accounting education. Accountants must understand and regularly use Generally Accepted Accounting Principles and must have knowledge of governmental financial reporting standards. They must be able to compile and analyze information needed to develop complex and specialized financial statements norma
	Establish and maintain accounting systems and procedures which provide necessary documentation and audit trails for fiscal transactions, classification of expenditures, current fund balances. 
	Prepare and analyze working trial balances, identify and correct errors, and prepare journal entries in order to prepare reliable and accurate balance sheets and statements of revenues, expenditures/expenses, and changes in fund equity/balances. 
	Prepare balance sheets, income statements, and changes in fund balance statements from working trial balances to provide reliable and accurate financial information. 
	Use internally generated data and external source material to prepare notes to financial statements with supporting workpapers, tying in all amounts to the basic financial statements. 
	Establish internal accounting procedures for preparing financial statements and managing work flow to ensure compliance with governmental accounting statutes, regulations, policies and principles. 
	Provide overall support to agencies and divisions regarding accounting problems and management information systems; provide advice, consultation, direction, and training to agency staff; manage agency accountingfunctions by developing work plans, assigning work, establishing work performance standards and evaluating work performance. 
	Analyze fiscal data to identify and correct errors; reconcile or supervise the reconciliation of trust accounts, general ledger accounts, bank statements, sub-ledger accounts and controller's reports. 
	7.136 
	Schedule and coordinate audits with independent auditors; prepare supporting work papers and provide other assistance to auditors in periodic audits; review audit reports and write summaries of findings and recommendations; discuss audit findings with agency management and implement audit recommendations. 
	Determine if leases are capital or operating and prepare amortization schedules. 
	Review agency fixed asset listings and ensure that current year additions and disposals have been properly reported; reconcile fixed asset purchases to the accounting system and run depreciation schedules. 
	May provide full supervision or work direction for professional, technical or clerical staff. 
	Perform related duties as assigned . 
	CLASS CONCEPTS 
	Accountant ill: Under general direction, Accountant ill' s perform the full range of duties described in the t the advanced journey level. Incumbents are responsible for the compilation and accurate reporting of several funds of different types such as in the Controller's Office or for a single large fund as in the Department of Transportation or the Public Employees Retirement System. Assignments include the development of financial statements and review of more complex funds and account groups as defined 
	series concept a

	Under direction, Accountant II's perform the full range of duties described in the series concept and normally supervise Accountant I or Accountant Technician positions. The class is distinguished from the Accountant I and III levels by the size and complexity of the funds and budgets for which the position is responsible and the consequence of an error in the work performed. This is the journey level class in the Accountant series. 
	Accountant II: 

	Accountant I: Under general supervision, Accountant l's perform some or all of the professional level ies described in the series concept. This is the entry level in the series and progression to the next higher level is not automatic . 
	accounting dut

	MINIMUM QUALIFICATIONS 
	SPECIAL REQUIREMENT: 
	SPECIAL REQUIREMENT: 

	• Appointment to any level in this series requires successful completion of a written examination. 
	INFORMATIONAL NOTE: 
	INFORMATIONAL NOTE: 

	• 
	The required 18 college credits in accounting must include 6 credits of beginning accounting, 6 credits ofintermediate accounting, and 6 credits of upper-division accounting courses. 
	ACCOUNTANT III 38 B 
	ACCOUNTANT II 36 B 
	7.136 
	ACCOUNTANTn! 34 B Page 3 of 4 
	MINIMUM QUALIFICATIONS (cont'd) 
	EDUCATION AND EXPERIENCE: 
	ACCOUNTANT III 

	Bachelor's degree from an accredited college or university in 
	accounting and two years of experience performing professional accounting work; .QB a bachelor's degree in business administration, finance or closely related field which included 18 credits in accounting; and three years of experience performing professional accounting work; .QB one year as an Accountant II in Nevada State service and 18 college credits in accounting. (See Special Requirement and Informational Note) 
	ENTRY LEVEL KNOWLEDGE, SKILLS AND ABILITIES (required at time of application): Working knowledge of: governmental accepted accounting principles; basis of accounting and measurement focus for all fund types and account groups, including governmental fund types, proprietary fund types, general long-term debt account group, and general fixed assets account group. Ability to: interpret and apply GASB pronouncements; and all knowledge, skills, and abilities required at the lower levels. 
	FULL PERFORMANCE KNOWLEDGE, SKILLS AND ABILITIES (typically acquired on the job): General knowledge of: State governmental legislative processes and the State accounting system, policies, and procedures. Ability to: prepare and analyze complex financial statements that include all fund types and account groups, and notes to the financial statements. 
	ACCOUNTANT II 
	ACCOUNTANT II 

	P
	P
	EDUCATION AND EXPERIENCE: Bachelor's degree from an accredited college or university in accounting and one year of experience performing professional accounting work; .QB a bachelor's degree in business administration, finance or related field which included 18 credits in accounting and two years of experience performing professional accounting work; .QB one year of experience as an Accountant I in Nevada State service and 18 college credits in accounting. (See Special Requirement and Informational Note) EN
	ACCOUNTANT ID 38 B ACCOUNTANT Il 36 B 
	7.136 
	EDUCATION AND EXPERIENCE: Bachelor's degree from an accredited college or university in accounting; QR a bachelor's degree in business administration, finance or a related field which included 18 units in accounting, and one year of experience preparing GAAP-based financial statements; periodic State, federal or private grant fiscal reports and/or fiscal ad hoc reports used by internal and external entities; OR four years of experience in the accounting field, two years of which were at the Accountant Techn
	ENTRY LEVEL KNOWLEDGE, SKILLS AND ABILITIES (required at time of application): General knowledge of: Generally Accepted Accounting Principles including cost, managerial and fund accounting principles and practices; spreadsheet and word processing software; principles and practices of bookkeeping. Ability to: perform complex reconciliations to determine accuracy of account balances; read, understand, and interpret manuals, polices, procedures, statutes, and administrative codes and regulations; write/draft b
	ENTRY LEVEL KNOWLEDGE, SKILLS AND ABILITIES (required at time of application): General knowledge of: Generally Accepted Accounting Principles including cost, managerial and fund accounting principles and practices; spreadsheet and word processing software; principles and practices of bookkeeping. Ability to: perform complex reconciliations to determine accuracy of account balances; read, understand, and interpret manuals, polices, procedures, statutes, and administrative codes and regulations; write/draft b
	FULL PERFORMANCE KNOWLEDGE, SKILLS AND ABILITIES (typically acquired on the job): General knowledge of: Governmental Accounting Policies and Procedures; federal regulations pertaining to grants; relevant NRS; supervisory techniques including organizing work flow, assigning and reviewing work, training, evaluating performance and disciplinary procedures. Ability to: develop procedures and practices to increase work effectiveness. Skill in: communicating orally with agency representatives to convey complex fi
	This class specification is used for classification, recruitment and examination purposes. It is not to be considered a substitute for work performance standards for positions assigned to this class. 
	7.135 
	7.135 
	7.136 
	7.137 
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	FOR DISCUSSION AND POSSIBLE ACTION 
	FOR DISCUSSION AND POSSIBLE ACTION 

	The Division of Human Resource Management has conducted a maintenance review of class specificationsin the Occupational Group(s) listed below. It is recommended that the following classes be revised effective:
	June 10, 2016. 
	June 10, 2016. 

	Item VI-B-2-a 
	EXPLANATION OF CHANGE 
	In consultation with the Subject Matter Expert (SME) from Taxation, Human Resource Managementconducted a class specification maintenance review for Tax Manager class. It was determined that theconcepts, minimum qualifications and knowledge, skills and abilities are consistent with current expectationsand no changes were necessary. However, the statement "as described above" was added to the equivalentcombination of education and experience in order to maintain consistency with other class specificationforma
	Under administrative direction, Tax Managers oversee the staff, activities and operations of a geographicalregion or functional area within the Department of Taxation including establishing procedures, supervisingsubordinate supervisors and recommending and implementing the budget. Incumbents plan, organize anddirect tax and audit programs for the department; plan, organize, coordinate and manage tax assessment,collection and auditing activities and operations in accordance with applicable laws, regulations
	( 

	Note: Changes, additions and/or deletions on the class specification are noted in red. 



	Department of Administration Division of Human Resource Management 
	Department of Administration Division of Human Resource Management 
	TITLE GRADE EEO-4 
	TITLE GRADE EEO-4 
	TITLE GRADE EEO-4 
	CODE 

	TAXcMANAGER 41 A 7.223 
	Under administrative direction, Tax Managers oversee the staff, activities and operations of a geographical region or functional area within the Department of Taxation including establishing procedures, supervising subordinate supervisors and recommending and implementing the budget. 
	Plan, organize and direct tax and audit programs for the department including developing, recommending and implementing methods for administering the program, prioritizing work and establishing work performance standards to ensure efficient and effective operation. 
	Plan, organize, coordinate and manage tax assessment, collection and auditing activities and operations in accordance with applicable laws, regulations and legal requirements. 
	Supervise and evaluate the performance of subordinate supervisors in directing the daily operations of each work unit; select, train, and discipline personnel as required. 
	Review, respond to, and mediate taxpayer disputes and determine appropriate course of action. 
	Direct the preparation of testimony for presentation before a Hearings Officer and present the position of the department at such hearings as required; prepare and present appeals of the Hearings Officer's decision before the Tax Commission. 
	Represent the department at taxpayer meetings and speaking engagements in order to provide information regarding the functions, purpose, goals, objectives, practices, and policies pertinent to the assignment. 
	Review, authorize or deny revised audits or audits involving large credits to ensure accuracy and compliance with established policies and regulations. 
	Develop and recommend the biennial budget; monitor expenses to ensure compliance with approved budget limitations. 
	Perform related duties as assigned. 
	****************************************************************************************** 
	MINIMUM QUALIFICATIONS 
	EDUCATION AND EXPERIENCE: Bachelor's degree from an accredited college or university in accounting, business administration, finance or related field and five years of professional level experience in accounting, auditing and/or tax administration programs involving interpretation and application of statutory provisions, including three years of supervisory experience; an equivalent combination of education and experience as 
	OR

	described above. 
	ENTRY LEVEL KNOWLEDGE, SK.ILLS AND ABILITIES (required at time of application): Detailed knowledge of: accounting and audit principles and practices; tax collection procedures. Workingknowledge of: supervisory techniques including selection, training, work assignment and review, performance evaluation, and discipline; methods used in the examination of financial records and taxpayer reports; staffing levels and performance requirements; budget preparation and monitoring; conflict resolution and mediation 
	ENTRY LEVEL KNOWLEDGE, SKILLS AND ABILITIES (cont'd) 
	techniques. Ability to: plan, organize, coordinate and manage assigned operations and activities; analyze information, problems, situations, practices or procedures to define issues or objectives; identify relevant concerns or factors and identify patterns tendencies and relationships; formulate logical and objective conclusions; recognize alternatives and their implications; organize materials, information and resources in a systematic way to optimize efficiency; communicate effectively both orally and in 
	FULL PERFORMANCE KNOWLEDGE, SKILLS AND ABILITIES (typically acquired on the job): 
	Detailed knowledge of: federal and State rules, regulations, guidelines and statutes governing tax collection and auditing. Working knowledge of: the State budgetary process; applicable sections of the State Administrative Manual, Nevada Administrative Code, and principles and practices of personnel administration. 
	This class specification is used for classification, recruitment and examination purposes. It is not to be considered a substitute for work performance standards for positions assigned to this class. 
	7.223 
	7.223 
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	( 
	FOR DISCUSSION AND POSSIBLE ACTION 
	FOR DISCUSSION AND POSSIBLE ACTION 

	The Division of Human Resource Management has conducted a maintenance review of class specifications in the Occupational Group(s) listed below. It is recommended that the following classes be revised effective: 
	June 10, 2016. 
	June 10, 2016. 

	Item VI-B-2-b 
	'" --" -,. 
	-

	il'f," ,,
	CODE
	CODE
	CODE
	CODE
	EE0-4 
	GRADE 
	GRADE 
	EE0-4 
	7.263 


	E 
	E 
	Contributions Exa111i11er III
	7.263 
	E 

	30 
	30 
	E 
	Co11tributions Examiner II 
	30 
	E
	7.265 
	7.265 
	28

	E 
	E 
	Contributions Examiner I 
	28
	7.266 
	E
	7.266 
	EXPLANATION OF CHANGE 
	The Nevada Department of Administration, Division of Human Resource Management conducted a class specification maintenance review for Contributions Examiner. In conjunction with the Department of Employment, Training and Rehabilitation that utilize this classification, it was determined that minor 
	( revisions be made to the class concepts and minimum qualifications to maintain consistency with formatting structure and language usage. It is recommended that the class specification be revised with minor, non-substantial changes. Regarding the Minimum Qualifications, revisions were made by replacing "federal regulations and State statutes" with "rules, regulations and laws" within class level II to maintain consistency in the language used in all three class levels. 
	Contributions Examiners are responsible for the accurate registration of liable employers for unemployment insurance, reporting and collection of federally and State mandated unemployment taxes and State mandated employment taxes, and determination of liability of employers' tax liability dates, tax rates, and eligible years of experience rates. Incumbents review and analyze delinquent employer accounts and accounts in collection to determine if legal action is warranted; calculate monies owed and investiga
	7.623 -Contributions Examiner III, Grade 33: Under general superv1s1on, incumbents direct the activities of a work unit within the Contributions Section of the Division of Employment Security within the Department of Employment, Training and Rehabilitations. Incumbents are responsible forimplementing policies and procedures to accurately collect and report federally and State mandated 
	unemployment taxes. They supervise lower level Contributions Examiners including selection, training, work assignment and review, performance evaluation and discipline. They also coordinate scheduling of the production of statements; review status of accounts; approve actions to bring delinquent accounts 
	current and refund or waive monies due; maintain accounts by compiling and reviewing reports; and identify and investigate errors and coordinate necessary adjustments. This is the supervisory level in the senes. 
	( 
	/ 

	7.625 -Contributions Examiner II, Grade 30: Under general supervision, Contributions Examiner IT perform the full range of duties described in the series concept. This is the journey level in the series. 
	7.626-Contributions Examiner I, Grade 28: Under close supervision, Contributions Examiner I receive training in performing the duties described in the series concept. This is the entry level in the series and progression to the next level may occur upon meeting minimum qualifications and with approval of the appointing authority. 
	Agencies utilizing these classifications support the changes. 
	Note: Changes, additions and/or deletions on the class specification are noted in red. 





	Department of Administration Division of Human Resource Management 
	Department of Administration Division of Human Resource Management 

	Contributions Examiners are responsible for the accurate registration of liable employers for unemployment insurance, reporting and collection of federaUy and State mandated unemployment taxes and State mandated employment taxes, and determination of liability of employers' tax liability dates, tax rates[,] and eligible years of experience rates. 
	Contributions Examiners are responsible for the accurate registration of liable employers for unemployment insurance, reporting and collection of federaUy and State mandated unemployment taxes and State mandated employment taxes, and determination of liability of employers' tax liability dates, tax rates[,] and eligible years of experience rates. 
	Review and analyze delinquent employer accounts and accounts in collection to determine if legal action is warranted; calculate monies owed; verify the accuracy of all information and prepare necessary documents to be filed with the District and/or County Court in order to initiate or terminate legal action. 
	Investigate the location of employer assets and initiate garnishment papers to verify existence of assets; place a hold on disposition and establish writs of execution and instructions to the Sheriff's Office to effect seizure of assets if necessary. 
	Maintain accounts, review statistical reports, identify and investigate errors, and make necessary adjustments to ensure accuracy. 
	Review status of accounts and initiate actions to bring delinquent accounts current by contacting employers to promote compliance with requirements and/or arrange for payment of outstanding liabilities includinginstallment payment plans; monitor and follow up on agreements to ensure employer compliance. 
	Communicate with employers, claimants, attorneys, accountants and other interested parties regarding issues of unemployment taxes which may require explanation and interpretation; advise employers of their rights and responsibilities under the unemployment compensation program. 
	Verify the accuracy of billing statements for reimbursable accounts prior to mailing and make appropriate adjustments as necessary; calculate annual charges for reimbursable non-profit, government, politicalsubdivision and voluntary election accounts; and prepare and submit the information to the research section. 
	Analyze information received on disputed benefit claims including claimant statements and field reports to determine employers' liability and if information is sufficient to resolve claims; authorize or deny usage of wage credits for claimants or refer cases to supervisor for further investigation. 
	Perform related duties as assigned. 
	****************************************************************************************** 
	CLASS CONCEPTS 
	Under general supervision, incumbents direct the activities of a work unit within the Contributions Section of the Division of Employment Security. Incumbents are responsible for implementing policies and procedures to accurately collect and report federally and State mandated unemployment taxes. They supervise lower level Contributions Examiners including selection, training, 
	Contributions Examiner ill: 

	(cont'd) 
	Contributions Examiner m 

	work assignment and review, performance evaluation and discipline. They also coordinate scheduling of the production of statements; review status of accounts; approve actions to bring delinquent accounts current and refund or waive monies due; maintain accounts by compiling and reviewing reports; and identify and investigate errors and coordinate necessary adjustments. This is the supervisory level in the series. 
	Under general supervision, incumbents perform the full range of duties described in the series concept. This is the journey level in the series. 
	Contributions Examiner II: 

	Under close supervision, incumbents receive training in performing the duties described in the series concept. This is the entry level in the series and progression to the next level may occur upon meeting minimum qualifications and with approval of the appointing authority. 
	Contributions Examiner I: 

	MINIMUM QUALIFICATIONS 
	CONTRIBUTIONS EXAMINER III 
	CONTRIBUTIONS EXAMINER III 

	EDUCATION AND EXPERIENCE: Graduation from high school or equivalent education and four years of collections experience involving the interpretation and application of rules, regulations[;] and laws, two years of which included collection of taxes; QR one year of experience as a Contributions Examiner II in Nevada State service; an equivalent combination of education and experience as described above. 
	OR

	ENTRY LEVEL KNOWLEDGE, SKILLS AND ABILITIES: (required at time of application): 
	Working knowledge of: various types of business enterprises such as sole proprietorships, corporations, partnerships, and non-profit groups; federal regulations and State statutes regarding unemployment taxation; automated systems used to input and retrieve information and coordinate the production of reports and statements; federal bankruptcy guidelines; and all knowledge, skills and abilities required at the lower levels. 
	FULL PERFORMANCE KNOWLEDGE, SKILLS AND ABILITIES: (typically acquired on the job): Working knowledge of: supervisory techniques including selection, training, motivation, establishing work performance standards, performance evaluation and discipline; applicable sections of the State Administrative Manual, Nevada Administrative Code and Rules for State Personnel Administration. 
	CONTRIBUTIONS EXAMINER II 
	CONTRIBUTIONS EXAMINER II 

	EDUCATION AND EXPERIENCE: Graduation from high school or equivalent education and three years of bookkeeping or collections experience . involving the interpretation and application of Fegl:lletioM aRd State st;at:1:ttes] rules, regulations and laws; one year of experience as a Contributions Examiner I in Nevada State service; QR an equivalent combination of education and experience as described above. 
	[federal
	OR 

	ENTRY LEVEL KNOWLEDGE, SKILLS AND ABILITIES: (required at time of application): Working knowledge of: investigative techniques to identify employer assets; practices and terminology of accounting and bookkeeping; interviewing techniques; analyzing and interpreting reports, records and information; mathematical computations necessary to effectively calculate taxes, assessments and penalties; automated systems sufficient to enter and retrieve information; and all knowledge, skills and abilities required at th
	Personnel Commission AgendaJune 10, 2016
	FOR DISCUSSION AND POSSIBLE ACTION 
	FOR DISCUSSION AND POSSIBLE ACTION 

	The Division of Human Resource Management has conducted a maintenance review of class specificationsin the Occupational Group(s) listed below. It is recommended that the following classes be revised effective:
	June 10, 2016. 
	June 10, 2016. 

	Item VI-B-3-a 
	EXPLANATION OF CHANGE 
	In conjunction with the Biennial Class Specification Maintenance project, as well as Subject Matter Expertsfrom various agencies, Human Resource Management recommends minor revisions be made to update theduty statements. Additionally, the knowledge, skills and abilities were revised to expand and clarify therelevant acceptable knowledge, skill and/or ability required to be able to perform the duties outlined. Theminimum qualifications were revised to reflect standard verbiage used and to expand the type of 
	Under general direction, Equal Employment Opportunity Officer assists in the design, development,implementation and evaluation of Equal Employment Opportunity (EEO) and Affirmative Action (AA)programs in a large State department such as Nevada Department of Transportation (NDOT) or NevadaDepartment of Corrections (NDOC), or in the State's centralized human resources department. Incumbentscollect and evaluate EEO statistics and reports relevant to the overall status of employment, EEO and AAprograms; act as 
	Agencies utilizing these classifications support the changes.
	Note: Changes, additions and/or deletions on the class specification are noted in red. 
	STATE OF NEVADA 
	Department of Administration Division of Human Resource Management 
	implementation and evaluation of [state•llide] Equal Employment Opportunity (EEO) and Affirmative Action (AA) programs in a large State department such as Nevada Department of Transportation (NDOT) or Nevada Department of Corrections (NDOC), or in the State s centralized human resources department. 
	,

	[ReS)3onsibilities iBelude the]Collect[iee] and evaluate [ioe of] EEO statistics and reports relevant to the overall status of employment, EEO and AA programs; [,'\A. plans Bftd ]conduct analysis and [t:,fodaetion of analyt,ioal] prepare reports along with recommendations to the Administrator, EEO [Di:reetof]Administrator, personnel manager and/or agency [DifeetoF] management. 
	Act as a consultant to employees and management regarding EEO, AA, and/or ADA issues; develop and present training programs in the areas of equal opportunity laws and affirmative action, cultural awareness, sexual harassment and discrimination prevention and reporting, and mediation services. 
	Develop and implement statewide EEO/AA programs to include [mg] plans of action; and prepare[s]progress reports; aid departments in their overall development of AA goals and objectives, {8:BEI] monitor progress of programs, [aed] prepare mandated reports [fef the EBO DiFeetof B:Bd depM-tmeet difeetors] and special reports as requested by department directors or the State EEO [Difeetof"]Administrator, and provide recommendations and assist agencies in eliminating barriers to equal employment opportunities. 
	ht 

	Prepare responses to EEO charges related to violations of Title Vil to the federal government and other regulatory agencies; consult with or assist agencies in preparing reports regarding the success ofrecruitment and hiring methods; provide reports to the States centralized human resources department. 
	,

	Jtfel;)Elfe speeial reports to fedefal egeeeies suoh es the Fedefel Higlw,ey Admiaistfeeon. PF011ide reports to the PersoBBel Department, eBd moBitor speeiel BBQ eotmseling programs.] 
	[The BeO Offieer 

	The EEO Officer may investigate complaints and makes recommendations for resolution; develop and maintain positive working relationships with regulatory agencies such as the Department of Labor (DOL), the Equal Employment Opportunity Commission, Nevada Equal Rights Commission, and [liaison] with various community groups; [B:Bd estahJiSR liaisons With various eefeFeemem ageeeies] maintain current knowledge of changes and new developments affecting employers; may supervise staff. 
	Perform related duties as [.reEJti.¼Fed] assigned. 
	MINIMUM QUALIFICATIONS 
	EDUCATION AND EXPERIENCE: Bachelor's degree from [Gmduet:ioe from] an accredited [four year] college or university in business or public administration, [peFsoB:Bel edmiBiseedoa, busie:ess,] human 
	EQUAL EMPLOYMENT OPPORTUNITY OFFICER37 B
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	Personnel Commission Agenda June 10, 2016 
	( 
	The Division of Human Resource Management has conducted a maintenance review of class specifications in the Occupational Group(s) listed below. It is recommended that the following classes be revised effective: 
	June 10, 2016. 
	June 10, 2016. 

	Item VI-B-4-a: 
	Item VI-B-4-c: 
	CURRENT 
	TITLE
	CODE
	( 
	New 
	7.718 
	Economist IV 
	7.719 
	Economist III 
	GRADE 
	41 
	38 
	33 
	B
	7.740 
	7.740 
	Economist! 
	33 
	B
	Economist I 
	Economist II 
	36 
	B 
	EXPLANATION OF CHANGE 
	The Nevada Department of Administration, Division of Human Resource Management conducted a class specification maintenance review for the Economist series. 
	In consultation with Subject Matter Experts from the Department of Employment, Training &Rehabilitation, Department of Business & Industry, Department of Health & Human Services and the Governor's Finance Office, it is recommended that the Chief Economist be combined into the Economist series and that the Economist IV be removed from this series and placed into its own series with a title change to Executive Branch Economist. 
	As a result of this recommendation, the duty statements from the Chief Economist series were moved to the class concept, with minor revisions to the duty statements of the combined class specifications to account for this change. Also, minor changes were made to the minimum qualifications to account for these changes and to maintain consistency with formatting structure. 
	The previous class concept for Economist IV was combined with the previous duty statements to create the new series concept for the Executive Branch Economist. Also, minor revisions were made to the minimum qualifications to account for these changes. 
	( 
	Economist Series 
	Economist Series 

	7. 707 -Chief Economist, Grade 42: Under administrative direction, the Chief Economist is responsible· for planning, organizing and directing the work of a research section within a department, as well as, performing research activities involving the application of recognized economic and research principles. 
	7.o719 -Economist III, Grade 38: Under general direction, Economist III' s perform the full range of duties as described in the series concept involving the application of recognized economic research principles and a high level of complexity. Incumbents are expected to have full supervisory authority over Economist II's and Economist I's and/or perform comprehensive, broad based research and analysis involving the application of more advanced economic principles and statistical/econometric techniques to di
	7.723 -Economist II, Grade 36: Under general direction, Economist Il's perform the duties asdescribed in the series concept involving the application of recognized economic and research principles and a high level of complexity. This is the journey level in the series. 
	7.740 -Economist I, Grade 33: Under general supervision, Economist I's perform the duties as described in the series concept in an entry level capacity. Work is assigned through direction and review for technical accuracy. This is the entry level in the series, and provides for progression to the next level upon meeting the minimum qualifications, satisfactory performance and with the approval of the appointing authority. 
	( 
	Executive Branch Economist 
	Executive Branch Economist 

	7.o718 -Executive Branch Economist, Grade 41: Within the Governor's Finance Office, under administrative direction, the Executive Branch Economist plans, organizes, develops and manages research related to complex, long and short range forecasting of diverse tax revenue and social welfare caseload projections; acts as the primary spokesperson for the Executive Branch of State government, and the Governor's Finance Office. 
	Throughout the course of the study, management and agency staff participated by offering recommendations and reviewing changes as the process progressed, and they support thisrecommendation. 
	Note: Changes, additions and/or deletions on the class specification are noted in red. 
	STATE OF NEVADA 
	Department of Administration Division of Human Resource Management 
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	STATE OF NEVADA Department of Administration Division of Human Resource Management 
	CLASS SPECIFICATION 
	TITLE 
	TITLE 
	GRADE EEO-4 CODE 

	EXECUTIVE BRANCH ECONOMIST 41 B 7.718 
	Within the Governor's Finance Office, under administrative direction, the Executive Branch Economist plans, organizes, develops and manages research related to complex, long and short range forecasting of diverse tax revenue and social welfare caseload projections; acts as the primary spokesperson for the Executive Branch of State government and the Governor's Finance Office. 
	Conduct research and analysis of economic, social, industrial and/or employment factors in order to identify trends and/or possible implications on the State; present research findings and recommendations to the Governor, the Governor's senior staff, the budget director and/or the chief financial officers at the agency level for the purpose of budget and policy development. 
	Collect, analyze and interpret data such as labor market trends, population projections, and industrial activity in order to produce economic or caseload forecasts to be used by other State agencies in forecasting budgetary and service delivery levels. 
	Provide technical assistance to State and local officials by providing and interpreting data and analysis and assisting in strategic planning based upon analysis. 
	Present and defend the State revenue forecasts to the State Economic Forum; make presentations to community groups regarding national and State economic trends and resulting implications. 
	Prepare in-depth research papers and reports of statistical and economic data containing graphs, tables, written analysis and recommendations for internal use, submission to the State and federal government, professional publication and/or for publication and distribution to local governments and the general public. 
	Prepare and conduct various required and specially assigned statistical surveys including designing or updating collection form, evaluating and analyzing data, and developing narrative summaries of analysis. 
	Update information stored in data base and assist in developing a complex information system in order to enhance the efficiency and effectiveness of work performed; extract and manipulate data stored in a data base to perform economic and statistical analysis. 
	May supervise professional, technical or administrative staff as assigned to include performance evaluations, 
	work performance standards, scheduling, work assignment and review, training and discipline. 
	Perform related duties as assigned. 
	****************************************************************************************** 
	MINIMUM QUALIFICATIONS 
	/!DUCAT/ON AND EXPERIENCE: Master's degree from an accredited college or university in economics, labor economics, econometrics, statistics or related field and three years of professional experience which included economic research, model building, forecasting, fiscal and trend analysis and interpretation and the development of presentations, reports and recommendations. This experience must have involved the application of advanced statistical mathematical and economic principles and research modeling; tw
	OR 
	OR

	EXECUTIVE BRANCH ECONOMIST 41 B 7.c718 Pagec2of2 
	MINIMUM QUALIFICATIONS (cont'd) 
	ENTRY LEVEL KNOWLEDGE, SKILLS AND ABILITIES (required at time of application): 
	Working knowledge of: selection and application of research models appropriate to project;fiscal analysis and forecasting techniques,· new and alternative economic and statistical research and forecasting approaches; data processing and computer system capabilities in the areas of economic and fiscal forecasting and trend analysis; computerized presentation techniques; economic trends and their implications on the development of research models for forecasting; national, State, regional and local economic t
	State econometric and demographic measures and estimation procedures; project management techniques including cost estimating and resource scheduling; data processing and computer system capabilities. Ability to: analyze and interpret complex interrelated financial, economic, social and demographic information; prioritize 
	projects and organize work activities accordingly; analyze long range program performance, revenue and expenditures and develop recommendations and alternatives. Skill in: designing and creating databases and developing informational programs, systems and forecasting models; writing comprehensive reports and recommendations using correct English grammar, spelling, vocabulary and punctuation; making effective verbal presentations to individuals and groups; operating a personal computer to effectively input a
	FULL PERFORMANCE KNOWLEDGE, SKILLS AND ABILITIES (typically acquired on the job): 
	Detailedknowledge of: tax revenue, gaming fee tax, caseload trend,fiscal analysis and forecasting techniques; the State's computerized financial system to monitor budget trends. Working knowledge of: economic trends andtheir implications in the development of research models for forecasting State tax revenue and social welfare caseload; legislative and executive budget processes within State government; national, State, regional and local economic trends and climate. General knowledge of: organization and f
	This class specification is used for classification, recruitment and examination purposes. It is not to be considered a substitute for work performance standards for positions assigned to this class. 
	7.718 
	7.718 
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	STATE OF NEVADA Department of Administration Division of Human Resource Management 

	TITLE 
	TITLE 
	TITLE 
	GRADE EE0-4 CODE 

	CHIEF ECONOMIST 42 B 
	[ECOMONIST IV 41 B 
	ECONOMIST ID 
	ECONOMIST ID 

	+.+-18]
	38 B 
	ECONOMISTnil 36 B ECONOMIST I 33 B 
	SERIES CONCEPT 
	Economists prepare and conduct research, analysis and studies of economic, social, fiscal and other factors in relation to topic of study. 
	Conduct research and analysis of economic, social, industrial and/or employment factors in order to identify trends and/or possible implications on the State. 
	Collect, analyze and interpret data such as labor market trends, population projections, and industrial activity in order to produce economic or caseload forecasts [ftffeffif] to be used by [ethef] State agencies in forecasting budgetary and service delivery levels. 
	Provide technical assistance to State and local officials by providing and interpreting data and analysis and assisting in strategic planning based upon analysis. 
	Make presentations to community groups regarding national and State economic trends and resulting implications. 
	Produce reports containing graphs, tables, and written analysis of statistical and economic data for internal use, submission to the State and federal government, or publication and distribution to local governments and the general public. 
	Prepare and conduct various required and specially assigned statistical surveys including designing or updating collection form, evaluating and analyzing data, and developing narrative summaries of analysis. 
	Update information stored in data base and assist in developing a complex information system in order to enhance the efficiency and effectiveness of work performed; extract and manipulate data stored in a data base to perform economic and statistical analysis. 
	May supervise professional, technical, or administrative staff as assigned to include performance evaluations, . work performance standards, scheduling, work assignment and review, training and discipline. 
	Perform related duties as assigned. 
	****************************************************************************************** 
	CHIEF ECONOMIST 42 B [ECOMONIST IV 41 B 
	ECONOMIST ID 
	ECONOMIST ID 
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	CLASS CONCEPTS Chief Economist: Under administrative direction, the Chief Economist is responsible for planning, organizing and directing the work of a research section within a department as well as performing research activities involving the application of recognized economic and research principles; analyze project requirements and associated costs, approve methodologies and timeframes, monitor progress of projects, and make appropriate adjustments as necessary to ensure completion according to project 
	StyleSpan

	economics, labor economics, econometrics, statistics or related fi'!ld and five years of professional experience in conducting statistical/economic data collection, analysis and research involving the application of statistical, mathematical and economic principles and research modeling, two years of which must have included supervising lower level economists; two years of experience as an Economist III in Nevada State service; an equivalent combination of education and experience as described above. 
	OR
	OR

	ENTRY LEVEL KNOWLEDGE, SKILLS AND ABILITIES (required at time of application): 
	Detailed knowledge of: research techniques and methods of analysis; current economic trends and the implications of the particular area of research; economic and statistical theories, principles, practices and techniques. Working knowledge of: data processing and computer system capabilities; project management techniques including cost estimation and resource allocation; statistical and quantitative techniques including correlation methods, regression analysis, time series analysis, analysis of frequency s
	FULL PERFORMANCE KNOWLEDGE, SKILLS AND ABILITIES (typically acquired on the job): 
	Working knowledge of: federal and State laws regarding employment service programs and unemployment compensation; governmental accounting and budgetary procedures to effectively develop budgets, interpret financial analyses, develop contracts and make adjustments to budgets to ensure limits are not exceeded. 
	[ECONOMIST IV 
	[ECONOMIST IV 

	P
	P
	CIIlEF ECONOMIST 42 B [ECOMONIST IV 41 B 
	+.-+13]
	ECONOMIST ID 
	ECONOMIST ID 

	38 B 
	P
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	P
	StyleSpan
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	ECONOMIST ID 
	ECONOMIST ID 

	EDUCATION AND EXPERIENCE: Bachelor's degree [ GreElt:tation] from an accredited college or university in economics, labor economics, econometrics, statistics or a related field and three years of professional experience in conducting statistical/economic data collection, [anEi] analysis and research involving the application of advanced statistical, mathematical and economic principles and research modeling; [ aRd researeh desigR anEi proeedt:1res]. [One year m1:1st be perfetmed at a level equir,•alent to t
	OR 

	ENTRY LEVEL KNOWLEDGE, SKILLS AND ABILITIES (required at time of application): 
	Working knowledge of: econometrics, research design, statistical analysis, and quantitative methods and procedures; economic principles, concepts and theory. General knowledge of: supervisory principles and practices; selection and application of research models appropriate to project; fiscal analysis and forecasting techniques; new and alternative economic and statistical research and forecasting approaches; data processing and computer system capabilities in the areas of forecasting and trend analysis. Sk
	FULL PERFORMANCE KNOWLEDGE, SKILLS AND ABILITIES (typically acquired on the job): 
	(These are identical to the Entry Level Knowledge, Skills and Abilities required for Chief Economist.) 
	[Complete eed in dep•h l01e:wledge of'.: eurrent eeoAemie trends and theit= iffiplieatioes ee the paRieuler area of researeh respoesibility. Keo'Aledge ef: slipep.ri!,ory teehniEt1:1es sueh as tFaiRiHg, ffloti'Vatien, woric assigRfflentBREI re,;iev,·, aRd diseipline; f)FOjeet maRageffient teehnif!ues ineludiRg eost estimating 8ftd reseuree seheEluling; date t3FOeessiRg aRd eomputer system eapabilities. Skill in: EiesigRing anEi ereating database 8fl:EI ating others to effeetive eetion.] 
	1
	infotmationel progFaffls ana systems; motir,
	1

	ECONOMIST II 
	ECONOMIST II 

	EDUCATION AND EXPERIENCE: Bachelor's degree [Gra:Eluatien] from an accredited college oruniversity in economics, labor economics, econometrics, statistics or a related field and two years [ of pre•;ieus] of professional experience in conducting statistical/economic data collection, [ane] analysis and research involving the application of advanced statistical, mathematical and economic principles and research modeling; [end resea:reh design and proeedures] OR one year ofexperience [mast beperfermee ate le¥el
	OR 

	CIDEF ECONOMIST 42 B 7.707 [ECOMONIST IV 41-B
	+.+13]
	7.719
	ECONOMIST ID 
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	EDUCATION AND EXPERIENCE: Bachelor's degree [Grael1:1ation] from an accredited college oruniversity in economics, labor economics, statistics or a related field; OR an equivalent combination of education and experience in conducting statistical/economic data collection and analysis involving the application of statistical, mathematical and economic principles. ENTRY LEVEL KNOWLEDGE, SKILLS AND ABILITIES (required at time of application): General [")knowledge of: economic and statistical theory, procedures, 
	This class specification is used for classification, recruitment and examination purposes. It is not to be considered a substitute for work performance standards for positions assigned to this class. 
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	FOR DISCUSSION AND POSSIBLE ACTION 
	FOR DISCUSSION AND POSSIBLE ACTION 

	The Division of Human Resource Management has conducted a maintenance review of class specificationsin the Occupational Group(s) listed below. It is recommended that the following classes be revised effective:
	June 10, 2016. 
	June 10, 2016. 

	Item VI-C-1-a 
	EXPLANATION OF CHANGE 
	In conjunction with the biennial class specification maintenance review and Subject Matter Experts (SMEs) from the divisions within the Department of Health and Human Services, as well as the Nevada State Veterans Home, that utilize these classes, the Division of Human Resource Management recommends revisions to the Registered Dietitian series. The series and class concepts were revised to update and accurately describe the duties performed by
	incumbents and to reflect agency/program changes. The minimum qualifications of the levels have been modified to expand and clarify the type of relevant and acceptable experience required. Furthermore, the knowledge, skills and abilities of the classes were updated accordingly and to maintain consistency in current formatting. Additionally, an Infonnational Note was added to explain that incumbents appointed to the class must be licensed in the State of Nevada and that a temporary license may be granted to 
	( 

	Registered Dietitians provide nutritional care and medical nutrition therapy for individuals and groups in institutional, clinic, research, community and residential settings and provide nutrition education to clients/patients and families in accordance with accepted professional practices and standards. Incumbents develop, implement and monitor individual and group dietary plans; identify nutrition education needs; develop and provide education and technical assistance to patients, families, and caregivers
	10.222 -Registered Dietitian III, Grade 35: Under general direction, incumbents supervise lower level professional and support staff as assigned and provide nutrition related services at the advanced journey level in one of the following assignments: 
	(1)Nevada Early Intervention Services: Incumbents provide screening, assessment, intervention,monitoring and transition services to at-risk clients/patients from birth to three years old to achieve optimalnutrition and growth for development; provide and monitor therapeutic diets for genetic metabolic disorders(birth through adult), to protect mental abilities and physiological functioning; document and communicatechanges in clinical, health status, or functional outcomes assuring continuous care and provid
	(2) Northern Nevada Adult Mental Health Services/Southern Nevada Adult Mental Health Services: 
	Evaluates health and disease condition(s) related to developmental disability/psychiatric disorder/chemical 
	( dendency for nutrition related consequences. Demonstrates adherence to evidence-based practice at the specialty level reflecting the holistic focus of behavioral health as a complex disorder. In addition to nutrition, assessment, diagnosis, intervention, monitoring and evaluating nutritional care, incumbents negotiate and administer food service contracts for a comprehensive hospital and associated residential treatment facilities; ensure contractors are providing services in compliance with contractual a
	ep

	10.226 -Registered Dietitian IL Grade 33: Under direction, incumbents perform professional dietitian duties described in the series concept. This is the journey level class in the series. 
	10.235 -Registered Dietician L Grade 31: Under general supervision, incumbents receive training and gain experience in providing professional nutritional care and services described in the series concept. This is the entry level class in the series. 
	Agencies utilizing these classifications support the changes. 
	Note: Changes, additions and/or deletions on the class specification are noted in red. 
	( 
	STATE OF NEVADA Department of Administration Division of Human Resource Management 
	Registered Dietitians provide nutritional care and [eiet:] medical nutrition therapy for individuals and groups in institutional, clinic, research, community and residential settings and provide nutrition education to clients/patients and families in accordance with accepted professional practices and standards. 
	Develop, implement and monitor individual and group dietary plans; review data from patient's medical file; interview client/patient for information regarding medical and nutritional history, dietary adequacy, feeding difficulties, physical activity, and other factors; assess anthropometric, biochemical, clinical, dietary, feeding and behavioral data, and potential for drug-nutrient interactions; determine appropriate energy and nutrient needs. 
	Identify nutrition education needs; develop and provide education and technical assistance to patients, families, and [ eere gi:r;ers]caregivers related to normal and therapeutic nutrition; instruct individuals preparing formula and/or food regarding proper food handling procedures including preparation methods, safety and sanitation techniques. 
	Document [diMary] nutrition care plan in client/patient records; [re\/iew ehel1s for ehaRges in 13hysieien ordef'S;] prepare written reports, records and summaries; ensure compliance with applicable regulatorystandards. Develop nutrition recommendations and collaborate the nutrition plan of care with physicians, home health services, and WIC. 
	Participate in interdisciplinary treatment team meetings to obtain and provide information concerningclients;patients treatment and progress, and coordinate treatment efforts with other team members as required in the assigned setting. 
	Plan and conduct training and orientation sessions for professional, technical and other support staff; research current nutritional literature, recommendations and practices and present new nutrition information and policy developments. 
	Establish written priorities, policies and procedures for the provision of nutritional services; ensure conformance to local, State and federal licens[eF]ure and funding guidelines; maintain program records and evaluate services; prepare reports and statistics, and participate in developing the nutrition services budget. 
	Monitor and oversee [ef) food service contractors; spot check foods delivered or prepared by contractors and vendors to ensure consistent food preparation, proper food handling, sanitation and safety practicesf;}; [w] assess efficiency and accountability of food service contractors; provide instruction and orientation to new employees and food service staff; plan and/or approve institutional menu to ensure nutritional adequacy and client/patient satisfaction. 
	Supervise subordinate clerical and/or technical staff by training, evaluating and documenting work performance, conducting case conferences as needed, and implement in-service training to ensure continuity of care and compliance with clinic and agency standards as assigned. 
	Communicate with vendors and other local and State agencies including providing information regarding agency/program policies, procedures and objectives and by checking or following up on complaints regarding services and products provided. 
	Perform related duties as assigned.
	****************************************************************************************** 
	CLASS CONCEPTS 
	Under general direction, incumbents supervise lower level professional and support staff as assigned and provide nutrition related services at the advanced journey level in one of the following assignments: 
	Registered Dietitian III: 

	(1) 
	(1) 
	(1) 
	[Speeiel Chi'6hse1i's CJi:nie]Nevada Early Intervention Services: Incumbents provide screening, assessment, intervention, monitoring and transition services to at-risk clients/patients from birth to [SHt-] three years old to achieve optimal nutrition and growth/or development; [preseriee] provide and monitor therapeutic diets for genetic metabolic disorders (birth through adult), to protect mental abilities and physiological functioning; document and communicate changes in clinical, health status, or functi

	(2) 
	(2) 
	Northern Nevada Adult Mental Health [l-n5timte] Services/Southern Nevada Adult Mental Health [F-eed] Sen,ices: Evaluates health and disease condition(s) related to developmental disability/psychiatric disorder/chemical dependency for nutrition related consequences. Demonstrates adherence to evidence-based practice at the specialty level reflecting the holistic focus of behavioral health as a complex disorder. In addition to nutrition [sereeRtAg], assessment,diagnosis, intervention, monitoring and [treRsitio


	Under direction, incumbents perform professional dietitian duties described in the series concept. This is the journey level class in the series. 
	Registered Dietitian TI: 

	Under general supervision, incumbents receive training and gain experience in providing professional nutritional care and services described in the series concept. This is the entry level class in the series. 
	Registered Dietitian I: 

	****************************************************************************************** 
	MINIMUM QUALIFICATIONS 
	SPECIAL REQUIREMENT: 
	SPECIAL REQUIREMENT: 

	* 
	* 
	Some positions require experience in pediatric nutrition including treatment of children with metabolic disorders and early intervention for developmentally delayed children ages birth to three years and will be designated at the time of recruitment. 

	REGISTERED DIETITIAN ID 35 B 10.222 REGISTERED DIETITIAN II 33 B 10.226 REGISTERED DIETITIAN I 31 B 10.235 Page 3 of5 
	MINIMUM QUALIFICATIONS (cont'd) 
	INFORMATIONAL NOTES: 
	INFORMATIONAL NOTES: 

	* 
	* 
	A Master's degree from an accredited college or university with major work in nutrition, public health nutrition or dietetics may be substituted for one year of the required work experience. 

	* 
	* 
	Per Nevada Revised Statutes (NRS) 640E, persons appointed to this class must be licensed as a Registered Dietitian in the State of Nevada. A temporary license may be granted, pending dietitian licensing in the State of Nevada, to a person who holds a corresponding license in another jurisdiction. 

	REGISTERED DIETITIAN III 
	REGISTERED DIETITIAN III 

	EDUCATION AND EXPERIENCE: Current [eertifieEKieA] registration and licensure by the Commission on Dietetic Registration and three years of professional experience as a Registered Dietitian, two years of which were in a clinic, hospital, or similar health care setting. (See Special Requirement and Informational Note) 
	ENTRY LEVEL KNOWLEDGE, SKILLS AND ABILITIES (required at time of application): 
	Working knowledge of: food safety and sanitation requirements; food quality and grading standards; facility inspection standards and auditing procedures; State and community resources in nutrition and public health; principles and practices of supervision; local, State and federal regulations related to food and nutrition services; nutritional care for clients/patients with special health care needs which may include metabolic disorders, chronic and digestive diseases; program planning processes including w
	FULL PERFORMANCE KNOWLEDGE, SK.ILLS AND ABILITIES (typically acquired on the job):
	Working knowledge of: nutritional care for clients/patients with developmental [problems] disabilities; agency policies and procedures related to nutrition services and personnel management. 
	REGISTERED DIETITIAN II 
	REGISTERED DIETITIAN II 

	EDUCATION AND EXPERIENCE: Current [eertifieatioA] registration and licensure by the Commission on Dietetic Registration and one year of professional experience as a Registered Dietitian. (See Special Requirement and Informational Note) 
	ENTRY LEVEL KNOWLEDGE, SKILLS AND ABILITIES (required at time of application): 
	Working knowledge of: nutrient content of foods; nutritional requirements of infants, children, adolescents and adults; biochemistry, microbiology, and physiology as applied to dietetics; appropriate food 
	preparation, delivery, service and storage methods and techniques; social, cultural and economic issues impacting diets and nutrition for infants, children, adolescents, adults, families and individuals. Ability to: interpret program/facility policies and procedures; and all knowledge, skills and abilities required at the lower level. 
	FULL PERFORMANCE KNOWLEDGE, SKILLS AND ABILITIES (typically acquired on the job): 
	(WoFldeg lmowledge of! food safety aRd saRitation requiFemeRts; foes quality and g:F&<iiRg staRdards; faeilit)' insJJeetioR standards aRd &1:1ElitiRg proeedures; State anEI eomm1:1Riey resourees iR RutritioR and puhiie kealth; f)FiReif)les anEI praetiees of suJJeFYision; loeal, State aREi federal reg1:1latiens relateEI to food and rn:nritioR seFYiees. Abilit:y tos formulate ans 1+-..·rite eliRielfaeilit:y eejeeti,•es to asdress serviee eeli1+1eey problems; suJJervise suherdiRate elerieal/teehnieal staff inc
	worlc; assess staff training needs, and organi2:e and eondl:let training fer professionals, paF&flrofessional ens 

	REGISTERED DIETITIAN I 
	REGISTERED DIETITIAN I 

	EDUCATION AND EXPERIENCE: Current [eertifieation] registration and licensure by the Commission on Dietetic Registration as a Registered Dietitian. (See Special Requirement and Informational Note) 
	ENTRY LEVEL KNOWLEDGE, SKILLS AND ABILITIES (required at time of application): 
	Working knowledge of: current dietary guidelines; nutritional assessment methods; client/patient rights and confidentiality standards. General knowledge of: nutrient content of foods; nutritional requirements of infants, children, adolescents and adults; biochemistry, microbiology, and physiology as applied to dietetics; appropriate food preparation, delivery, service and storage methods and techniques; meal and menu planning for individuals with special dietary [proelems] needs; food safety and sanitation 
	FULL PERFORMANCE KNOWLEDGE, SKILLS AND ABILITIES (typically acquired on the job): 
	(These are identical to the Entry Level Knowledge, Skills and Abilities required for Registered Dietitian II.) 
	This class specification is used for classification, recruitment and examination purposes. It is not to be considered a substitute for work performance standards for positions assigned to this class. 
	10.222 
	10.222 
	10.226 
	10.235 

	ESTABLISHED: 6/30/78R 11/17/83R 6/30/78R9/14/78PC 4/13/84PC 9/14/78PC 
	REGISTERED DIETmAN m 
	REGISTERED DIETITIAN II 
	REGISTERED DIETITIAN I 
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	Personnel Commission AgendaJune 10, 2016
	FOR DISCUSSION AND POSSIBLE ACTION 
	FOR DISCUSSION AND POSSIBLE ACTION 

	The Division of Human Resource Management has conducted a maintenance review of class specificationsin the Occupational Group(s) listed below. It is recommended that the following classes be revised effective:
	June 10, 2016. 
	June 10, 2016. 

	Item VI-C-1-b: 
	-
	EXPLANATION OF CHANGE 
	In conjunction with the class specification maintenance review process conducted by Human ResourceManagement, it is recommended that the Workers' Compensation Nurse series be abolished. During thisreview, it was determined that there are no classified positions within State service or within the NevadaSystem of Higher Education.
	( 
	Agency personnel support this recommendation
	Note: Changes, additions and/or deletions on the class specification are noted in red. 
	STATE OF NEVADA 
	Department of Administration Division of Human Resource Management 
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	*
	A Baehelor's segree iA nursiAg is eq1:1ivaleRt to a. siploma. or Assoeiate's degree ie. Aursing and one ye&F of eKperieRee.

	WORKERS' COl\4PENSATION NURSE II 
	WORKERS' COl\4PENSATION NURSE II 

	EDUCATION AND EXPERJEWCE: CurreRt ljeense to praetiee as a R:egisteres }1urse in tl'le State of ]l,levada &Rd three )'ears of professional Rursing eMperienee, oRe year of whieh iR•rol\'ed applyiAg mesieal knoYrledge to the elaims proeess for the treatmeRt of iRdustrially iRjt:1red 'NOrl(ers; QB oRe year as a Worlcers' CompeRsation }olt:1rse I iR Ne\'ada State se£¥iee; QB BR equi\'aleRt eombination of edueation ans eKperienee. (See 8peeiel ReqNitvmrent enti !JtfePmaliomd AT.ote) 
	ENTRY LBVBL Kul!.JOWLEDGB, SK.ILLS A}iID l\BILITieS (required at tiffie ofapplieatioA): 
	Warl,ieg lu1owledge of? ·Norkers' eompeHsatioR medieal elaiffis re\'iew teehAiques e:ns proeea1:1res; State laws 8fld aamiRistrative eode as applied to medieal olaims review; eomputer systems end applieable software; mesieal ease ffi&RagemeRt 13r0eesses. Ahilify to: traiR &Rs pro•,iise worlc aireetion to personRel re•,,iewiAg ffiee:iieal ela.iffis for iRsustrie:lly iRjureEI workers; pro\'iae teehRieal assistaRee to others regarding lomatieall)witk elaimants, supervisors, eo •,1r0rlcers, ffiedieal pro:vie:ie
	meaioal m8flagemeRt issues; iRteraot di
	13
	1 

	FULL PBR.C:ORMANGE KNOWLEDGE:, SKILLS AND ABILITIES (typieally aeeiuired oA thejeb):
	Worlaeg l,eowledge of1 quality assuraRee andtor t:ttili:catioR review audit &Rd eemplianee aetivities, polieies &Rd proeedures. Abilify te: me:iRtain euff€1nt knowledge of workers' eompensation elaims review praetiees, ehaAges iR regulations, &RS aeeeptes tre&ffReRt:s of iRjuree:I workers; pro¥ide tre.iAing to t-Jnit aAd ageney staff &Rd se£¥e OR oommittees as a.ssigHed; provide work sireotioR to uRit staff ans represeHt tke 1:mit iR ageney aRs oofflmHnity meetiAgs. 
	WORKERS' COMPENSATION NURSE I 
	WORKERS' COMPENSATION NURSE I 

	EDUCATION AND EXPERIENCE: Cummt lieense to praetioe as a Registereci Nurse in the State of Ne•rada &Rd two )'ears of professioRal a1:1rsing 6:KJ)erieRee; QB &Fl eei1:1ivaleRt eombiflatioR of edueetioR and eKperieRee. (See 8peeit1l Requi,=ement anti hefer:m8lionel 1Note) 
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	Personnel Commission Agenda June 10, 2016 
	( 
	The Division of Human Resource Management has conducted a maintenance review of class specifications in the Occupational Group(s) listed below. It is recommended that the following classes be revised effective: 
	June 10, 2016. 
	June 10, 2016. 

	Item VI-C-2-a: 
	EXPLANATION OF CHANGE 
	In consultation with the Subject Matter Expert (SME) from the University of Nevada, Las Vegas, Human Resource Management conducted a class specification maintenance review for Dental Equipment Technician class. It was determined that the concepts, minimum qualifications and knowledge, skills and abilities are consistent with current expectations and no changes were necessary. However, the statement "as described above" was added to the equivalent combination of education and experience in order to maintainc
	( 
	( 
	Under limited supervision, Dental Equipment Technicians install, repair and maintain a variety of electronic, hydraulic, mechanical and pneumatic equipment in support of dental educational and patient care programs. Incumbents assemble and install new and replacement parts and equipment in accordance withmanufacturers' technical manuals and guidelines; diagnose equipment malfunctioning and repair dental chairs, foot controls, hand pieces, casting machines, laboratory ovens, ultrasonic cleaners and sterilize

	Note: Changes, additions and/or deletions on the class specification are noted in red. 
	STATE OF NEVADA 
	Department of Administration Division of Human Resource Management 
	CLASS-SPECIFICATION 
	TITLE 
	TITLE 
	GRADE EEO-4 CODE 

	DENTAL EQUIPMENT TECHNICIAN 31 G 10.265 
	Under limited supervision, Dental Equipment Technicians install, repair and maintain a variety of electronic, hydraulic, mechanical and pneumatic equipment in support of dental educational and patient care programs. 
	Assemble and install new and replacement parts and equipment in accordance with manufacturers' technical manuals and guidelines; test and calibrate dental equipment to ensure optimum functioning; explain and demonstrate proper operation of equipment to·personnel. 
	Diagnose equipment malfunctioning and repair dental chairs, foot controls, hand pieces, casting machines, laboratory ovens, ultrasonic cleaners and sterilizers, operatory lights and other items; select appropriate methods, materials and techniques to restore proper operation; repair or replace worn or defective parts. 
	Determine if equipment can be repaired or needs replacement; contact vendors and locate parts; develop cost estimates and send equipment to external repair facilities as required. 
	Service dental equipment according to preventive maintenance schedules and manufacturer's recommendations; clean, adjust and lubricate parts; change filters; test and recalibrate equipment to acceptable performance levels. 
	Respond to emergency breakdowns and requests for service as required. 
	Operate a wide variety of hand and power tools and test equipment used on electrical, hydraulic and pneumatic dental equipment. 
	Maintain an adequate inventory of common repair parts and materials; order items and replenish stock according to established purchasing procedures; maintain inventory and related records. 
	Perform related duties as assigned. 
	****************************************************************************************** 
	MINIMUM QUALIFICATIONS 
	EDUCATION AND EXPERIENCE: Graduation from high school or equivalent education and three years of experience in the maintenance and repair of dental equipment; an equivalent combination of education and experience as described above. 
	OR

	ENTRY LEVEL KNOWLEDGE, SKILLS AND ABILITIES (required at time of application): Working knowledge of: hydraulic equipment, x-ray test equipment, mechanical tools, and voltmeters;operation, maintenance and repair of a variety of dental equipment; health and safety regulations applicable to a dental laboratory and patient care; standard dental office or dental school practices and procedures; proper use and care of hand and power tools used to repair and maintain dental equipment. Ability to: install and servi
	DENTAL EQUIPMENT TECHNICIAN 31 G 10.265 Page 2 of2 
	MINIMUM QUALIDCATIONS (cont'd) 
	ENTRY LEVEL KNOWLEDGE, SKILLS AND ABILITIES (cont'd) 
	interpret complex mechanical and electrical layouts from diagrams or schematics; read and understand technical repair manuals, maintenance specifications, and service agreements; apply sterile techniques and infection control procedures as needed; maintain records of equipment maintenance or service such as cleaning, lubrication and adjustment; disassemble malfunctioning equipment and remove, repair and replace defective parts; explain and demonstrate correct operation and preventive maintenance of dental e
	FULL PERFORMANCE KNOWLEDGE, SKILLS AND ABILITIES (typically acquired on the job): 
	Detailed knowledge of: standard dental school/dental office practices and procedures. Ability to: establish and maintain effective working relationships with students, employees, and other agencies; use independent judgment in determining the appropriate method or course of action to take in repairing and maintaining dental 
	equipment. 
	This class specification is used for classification, recruitment and examination purposes. It is not to be considered a substitute for work performance standards for positions assigned to this class. 
	10.265 
	10.265 

	ESTABLISHED: 5/28/04UC
	REVISED: 6/10/16PC 
	Personnel Commission AgendaJune 10, 2016
	FOR DISCUSSION AND POSSIBLE ACTION 
	FOR DISCUSSION AND POSSIBLE ACTION 

	The Division of Human Resource Management has conducted a maintenance review of class specificationsin the Occupational Group(s) listed below. It is recommended that the following classes be revised effective:
	June 10, 2016. 
	June 10, 2016. 

	Item VI-C-3-a: 
	' ·-
	-

	EXPLANATION OF CHANGE 
	In conjunction with the Biennial Class Specification Maintenance Review project and in consultation withthe Subject Matter Expert (SME) from the Division of Public and Behavioral Health, Human ResourceManagement conducted review for the Consumer Services Coordinator class. Revisions were made to theconcept to reflect changes to titles and division names. Additionally, revisions were made to update dutystatements. A Special Requirement was added to require that an incumbent be a Peer Supporter at the timeof 
	( 
	mental and/or behavioral health disorder and who possesses the skills and abilities to work collaborativelywith and under the clinical and direct supervision of a QMHP). Also, Human Resource Managementrecommends the addition of an Information Note to reflect that an incumbent must have the ability to meetthe qualifications of a Qualified Behavioral Aide as outlined in the Medicaid Services Manual. In addition,minor modifications to the education and experience as well as the knowledge, skills and abilities 
	Under supervision of a designated Qualified Mental Health Professional (QMHP), the incumbent plans,organizes and coordinates the consumer services/peer support program for the Division of Public and Behavioral Health or provides division-wide support; supervises Consumer Services Assistants working in various locations and facilities. Incumbents monitor program operations through on-site visits and review ofrecords and reports; ensure the delivery of services are based on compliance with Medicaid regulation
	Note: Changes, additions anti/or deletions on the class specification are noted in red. 
	STATE OF NEVADA 
	Department of Administration Division of Human Resource Management 
	CLASS SPECIFICATION 
	TITLE GRADE EE0-4 
	TITLE GRADE EE0-4 
	CODE 

	CONSUMER SERVICES COORDINATOR 29 E 10.340 
	Under supervision of a [CliRieel Prograffl PleMer HI] designated Qualified Mental Health Professional (QMHP), the incumbent plans, organizes and coordinates the consumer services/peer support program for the Division of [MeRtel Heohh &Re DeYelopRlentol Serviees]c.Public and Behavioral Health in the Department of Health and Human Services or provides division-wide support; supervises Consumer Services Assistants working in various locations and facilities; develops, implements, presents and evaluates consume
	Monitor program operations through on-site visits and review of records and reports; provide direct peer support services; gather and document input from program personnel and other interested parties; identify consumer issues and concerns; consult with division and facility supervisors to develop plans to resolve issues; prepare statistical and narrative reports and recommendations for management. Ensures the delivery of services are based on compliance with Medicaid regulations. 
	Participate in statewide service delivery planning, development and implementation to ensure client needs are met, and policy development to ensure representation of consumer; represent the consumer services program in management meetings to provide feedback on proposed changes; advocate for and represent the mental health consumer/client perspective to management and the community for the purpose of improving understanding and services. 
	Supervise Consumer Services Assistants; participate in selection interviews and recommend hiring; review and approve work performance standards; provide ongoing performance coaching and mentoring; prepare/conduct performance evaluations in conjunction with professional staff at the employee's assigned facility; evaluate subordinate training requirements and prepare training materials; conduct or schedule required training; recommend and take corrective action as needed. 
	Assist in the budget development for the consumer services program; track and review expenditures to ensure compliance with budgetary limits. 
	Participate as a member of the division training committee; evaluate division training needs related to consumer services issues; prepare training materials; may· provide group or individual training to professionals and community groups on the role of consumers in mental health service delivery. 
	Participate as a member of the division performance improvement team; review written consumer satisfaction surveys for clarity to consumers and to eliminate cultural/ethnic bias; compile and present Consumer Services Assistants' input regarding surveys; recommend service improvements based on survey findings. 
	Perform related duties as assigned. 
	****************************************************************************************** 
	CONSUMER SERVICES COORDINATOR 29 E 10.340 Page 2 of3 
	MINIMUM QUALIFICATIONS 
	SPECIAL REQUIREMENTS: 
	SPECIAL REQUIREMENTS: 

	* 
	* 
	A valid driver's license is required at the time of appointment and as a condition of continuing employment.

	* 
	Incumbent is required to meet criteria as a Peer Supporter at the time of appointment. 
	INFORMATIONAL NOTES: 
	INFORMATIONAL NOTES: 

	* 
	* 
	Sixty semester credits from an accredited college or university that included coursework. in psychology, sociology, human development or business may be substituted for one year of administrative experience. 

	* Transcripts are required with application if college coursework is to substitute for experience. 
	* 
	Incumbent must have the ability to meet the qualifications of a Qualified Behavioral Aide as outlined 
	in the Medicaid Services Manual (MSM). 
	EDUCATION AND EXPERIENCE: Graduation from high school or equivalent education and three years of experience, two years of which included performing or assisting in planning, coordinating or administering a program; composing business correspondence, reports, recommendations and presentations; presenting information and recommendations to individuals or groups; participating as a team or committee member; and using a computer to enter and retrieve data and prepare correspondence and reports. One year of the 
	OR 

	ENTRY LEVEL KNOWLEDGE, SK.ILLS AND ABILITIES (required at time of application): 
	Working knowledge of: living with and managing a [mental] behavioral health disorder/illness; self-help skills required for management of mental illness [ s1:1eh as talciAg Fesponsibility for aetioAs,] following a treatment plan and self-recognition of symptoms related to illness; techniques used to assist clients in developing independent living skills such as role modeling, coaching and prompting; mental health consumer movement; national mental health advocacy efforts and groups; English grammar, punctua
	FULL PERFORMANCE KNOWLEDGE, SK.ILLS AND ABILITIES (typically acquired on the job): Working knowledge of: principles of supervision and training; use of a personal computer includingspreadsheet software and the Internet; mental health services available in Nevada; federal and State regulations related to mental health client rights; division and agency policies and procedures to include client rights, confidentiality, abuse and neglect; impact of mental illness on family and the community; team leadership an
	CONSUMER SERVICES COORDINATOR 29 E 
	Page 3 of3 
	This class specification is used for classification, recruitment and examination purposes. It is not to be considered a substitute for work performance standards for positions assigned to this class. 
	10.340 
	10.340 

	ESTABLISHED: 5/6/02UC REVISED: 7/1/05LG
	REVISED: 6/J0/16PC 
	Personnel Commission AgendaJune 10, 2016
	( 
	FOR DISCUSSION AND POSSIBLE ACTION 
	FOR DISCUSSION AND POSSIBLE ACTION 

	The Division of Human Resource Management has conducted a maintenance review of class specificationsin the Occupational Group(s) listed below. It is recommended that the following classes be revised effective:
	June 10, 2016. 
	June 10, 2016. 

	Item VI-C-4-a: 
	EXPLANATION OF CHANGE 
	The merging of the Health Division with Mental Health Services functions of the Mental Health andDevelopmental Services Division resulted in the creation of the Division of Public and Behavioral Health.With this change, there is no longer a need for maintaining the Deputy Administrator, Health classification.Human Resource Management recommends this classification be abolished.
	The Department of Health and Human Services supports abolishing this class specification.
	Note: Changes, additions and/or deletions on the class specification are noted in red. 
	STATE OF NEVADA 
	Department of Administration Division of Human Resource Management 
	CLASS SPECIFICATION 
	TITLE 
	TITLE 
	GRADE
	EE0-4
	CODE 

	[DEPUTY AllMIMSTRi:\TOR, HEALTH 4419.S@O 
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	response to legal ffi8ndates; serve on eommittees and ette0d a ¥0:fiety of meetings to represent the egeney's interests in local, regional aRd Rational forams. PerfoRn the auties of the division aam.iRistrator upon reqt:1est. PerfoRn related euties as essigRee. ****************************************************************************************** MINIMUM QUALIFICATIONS EDUCATION AND EXPERIENCE: Beokelor's deg,:ee from aft aeeredited college or 1:1Ri>.•ersity in puhlie health, publie aelministration, hum
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	Personnel Commission Agenda June 10, 2016 
	FOR DISCUSSION AND POSSIBLE ACTION 
	FOR DISCUSSION AND POSSIBLE ACTION 

	The Division of Human Resource Management has conducted a maintenance review of class specifications in the Occupational Group(s) listed below. It is recommended that the following classes be revised effective: 
	June 10, 2016. 
	Item VI-C-5-a: 
	. 
	I 
	l 

	-
	CURRENT
	PROPOSED
	CODE TITLE GRADE EE0-4 CODE TITLE GRADE EE0-4
	I I 
	10.707 Chemist V 38 A JO. 707 Chemist V 38 A 
	10.708 Chemist IV 36 B 10.708 CltemistJV 36 B 
	I 0.712 Chemist Ill 34 B 10.712 C/Jemist/11 34 B 
	10.713 Chemist II 32 8 10.713 Cl,emist/J 32 B 
	10.724 Chemist I 30 8 10.724 Cl,emistl 30 B 
	EXPLANATION OF CHANGE 
	The Nevada Department of Administration, Division of Human Resource Management conducted a class specification maintenance review for the Chemist series. In consultation with Subject Matter Experts from the Department of Transportation, Department of Agriculture and recruitment experts from Human Resource Management, minor changes were made to the series concept to account for changes in verbiage used and duties performed; however, these modifications required no changes to the minimum qualifications. 
	Human Resource Management also recommends changes to the knowledge, skills and abilities to reflect what is required in order to perform duties outlined. Additionally, minor revisions were made to the education and experience, and full-performance knowledge, skills and abilities to maintain formatting consistency. 
	Chemists anale air, water, tissue, milk, petroleum products, antifreeze, soil, cement, paint, construction materials, pesticide residue and other samples; operate sophisticated laboratory instrumentation; identify and document sample contents and contaminants; provide testimony to State boards, lawmakers and industry; and maintain records of results. Incumbents anale water samples from drinking, surface, and industrial waste water, and sewer treatment plant sources in accordance with Environmental Protectio
	yz
	yz

	antifreeze samples to specifications set forth by ASTM International; analyze ground water, surface water, vegetation, soil and tissue for pesticide residues by various extraction techniques. Additionally, incumbents 
	anale water samples for gross alpha and gross beta; analyze pesticide samples according to EPA guidelines; anale fertilizer samples for nitrogen, phosphorus, potassium and other nutrients and non­
	yz
	yz

	nutrients; maintain sample integrity and chain of custody; and identify and request laboratory equipment andinstrumentation. 
	0 

	10. 707 -Chemist V, Grade 38:Under administrative direction, Chemist V's plan, organize, 
	coordinate and oversee the overall operation of a laboratory(ies) in which water, soil, petroleum products, pesticides, highway construction materials and other materials are tested for chemical composition, contamination and/or compliance with State and federal regulations and standards. Train, supervise and evaluate the performance of professional chemists, laboratory technicians and assistants; develop work performance standards; schedule and assign work and determine priorities; provide technical expert
	(1)Report to a supervisor who is not a chemist and work independently in providing chemicalanalysis of various materials in support of agency programs and activities; oversee and coordinate
	0

	activities in the assigned laboratory including analytical equipment and instrumentation; ordersupplies and equipment; and implement quality assurance procedures; or
	(2)Report to a Chemist V and perform the full range of duties described in the series concept. Inaddition, Chemist )V's supervise lower level professional chemists including responsibility fortraining, evaluating performance, assigning and reviewing work, and counseling and discipline.Incumbents at this level may also be assigned to participate in budget preparation and monitoring,requesting equipment and supplies, and recommending the purchase of new equipment andinstrumentation, but the Chemist V has the 
	10.712 -Chemist III, Grade 34: Under general supervision, incumbents perform a broad range ofduties outlined in the series concept in an assigned laboratory. This is the journey level for the series.
	10.713 -Chemist II. Grade 32: Under supervision, incumbents continue to receive training and gain experience in performing duties outlined in the series concept. This is the advanced trainee level for the series. 
	JO. 724 -Chemist I, Grade 30: Under immediate superv1S1on, incumbents receive training in performing duties outlined in the series concept. This is the trainee level for the series. 
	Throughout the process, management and staff within the division participated by offering recommendations 
	and reviewing changes as the process progressed, and they support this recommendation. 
	Note: Cha11ges, additio11s a11d/or deletio11s 011 tire class specificatio11 are 11oted ;,, red. 
	STATE OF NEVADA 
	Department of Administration Division of Human Resource Management 
	CLASS SPECIFICATION 
	TITLE 
	TITLE 
	GRADE 
	EE0-4 CODE 

	CHEMISTV 
	A 
	10.707 
	CHEMIST IV 
	B 10.708 
	B
	CHEMIST III 
	34 
	10.712 
	Chemists analyze air, water, tissue, milk, petroleum products, antifreeze, soil, cement, paint, construction materials, pesticide residue and other samples; operate sophisticated laboratory instrumentation; identify and document sample contents and contaminants; provide testimony to State boards, lawmakers and industry; and maintain records of results. 
	Analyze water samples from drinking, surface, and industrial waste water, and sewer treatment plant sources in accordance with Environmental Protection Agency (EPA) approved procedures; identify the presence and concentration of nitrate, nitrite, fluoride, ammonia, kjeldahl nitrogen, and total phosphorus using titrametric, colorimetric or specific ion electrode techniques; and analyze presence of metals using flame atomic absorption, graphite furnace atomic absorption, and inductively coupled plasma-mass sp
	Analyze air, sediment, sludge, blood and tissue samples according to established EPA procedures and standard laboratory methods. 
	Conduct chemical testing of State highway construction materials such as paint, cement and water; ensure chemical and physical properties of construction materials are appropriate for projects, and in compliance with State specifications; assist engineers in solving construction problems related to chemical and physical properties of materials. 
	Analyze construction materials and samples; maintain records of results; determine and document sample contents and contaminants; evaluate new and existing materials for compliance to federal, State and local regulations and specifications. 
	Evaluate, maintain, update and write specifications for new and existing construction materials, products, equipment and specifications for special provisions, standard plans, and invitations to bid. 
	Provide testimony to State boards, lawmakers, and industry representatives as requested; assist field offices, other governmental agencies and private entities in resolving conflicts and problems in sample testing. 
	Evaluate and maintain new and existing technology, methodology, literature and analyses for possible incorporation into laboratory procedures and protocols. 
	Analyze [diesel, geseHne] motor fuels (including diesel, gasoline, alternative fuels and jet fuels) and motor oil samples acteristics and air quality impact according to standards set forth by the American Society for Testing and Materials (ASTM International), the American Petroleum Institute (AP[) and the Society of Automotive Engineers (SAE) using gas chromatography, x-ray, near infrared spectroscopy and other techniques; and determine compliance with labeling and the specifications adopted by law. 
	for physical char

	Determine compliance of antifreeze samples to specifications set forth by ASTM International; measure specific gravity and check pH balance, boiling point and temperature tolerances to test for foaming tendencies. 
	Analyze ground water, surface water, vegetation, soil and tissue for pesticide residues by various extraction techniques. l,eler.i't'etiHtioR eea] Use appropriate gas and liquid chromatography instruments with various selective detding mass spectrometry. [t-ene eoRfiFm] Identify the presence and calculate concentration of herbicides and pesticides. 
	ection systems inclu

	Analyze water samples for gross alpha and gross beta and additional radiochemistry as needed. 
	Analyze pesticide samples according to EPA guidelines; review product label; identify active ingredients,known problem areas, and possible contaminants; research current literature for available analyticalmethodology; select appropriate method for determining the presence and concentration of the sample's components; utilize extraction and column chromatography; and modify procedures to meet the specific needs of the analysis. 
	Analyze fertilizer samples for nitrogen, phosphorus, potassium and [mineFJ other nutrients and non-nutrients using appropriate analytical methods. 
	Maintain sample integrity and chain of custody; inspect samples for leakage; complete lab data calculations and worksheets; record processes and results; prepare and submit analytical report; enter findings into computer and maintain quality assurance. 
	Identify and request laboratory equipment and instrumentation; maintain and perform minor repairs byfollowing manufacturers' instructions and schedules; ensure proper operation of equipment; recommend major repairs and services; request supplies, chemicals, and equipment; utilize updated computer programs to accommodate standards and new methodology. 
	Perform related duties as assigned. 
	CLASS CONCEPTS 
	Under administrative direction, Chemist V's plan, organize, coordinate and oversee the overall operation of a laboratory(ies) in which water, soil, petroleum products, pesticides, highway construction materials and other materials are tested for chemical composition, contamination and/or compliance with State and federal regulations and standards. 
	Chemist V: 

	Train, supervise and evaluate the performance of professional chemists, laboratory technicians and assistants; develop work performance standards; schedule and assign work and determine priorities; provide technical expertise as requested by subordinate staff. 
	Establish and revise laboratory policies and procedures; develop and maintain appropriate quality control and quality assurance procedures; ensure compliance with current safety requirements including the properhandling, storage, use and disposal of hazardous materials; coordinate laboratory activities with other State and federal agencies and entities. 
	Participate in long-range planning and budgeting processes; project personnel and equipment needs; develop and monitor the laboratory budget; order equipment, supplies and materials; maintain current knowledge of technological advancements in chemical analysis, computer applications and specialized instrumentation. 
	CLASS CONCEPTS (cont'd) 
	(cont'd) 
	Chemist V

	May direct the registration of pesticides, fertilizers and petroleum products, ensuring compliance with applicable federal and State laws and regulations; issue special need registrations and crisis exemptions; oversee the collection of fees and the licensing of restricted pesticide dealers in the State. 
	Under general direction, positions allocated to this class either: 
	Chemist IV: 

	(1) 
	(1) 
	(1) 
	Report to a supervisor who is not a chemist and work independently in providing chemical analysis of various materials in support of agency programs and activities; oversee and coordinate activities in the assied laboratory including analytical equipment and instrumentation; order supplies and equipment; and implement quality assurance procedures; or 
	gn


	(2) 
	(2) 
	Report to a Chemist V and perform the full range of duties described in the series concept. In addition, Chemist IV's supervise lower level professional chemists including responsibility for training, evaluating performance, assiing and reviewing work, and counseling and discipline. Incumbents at this level may also be assied to participate in budget preparation and monitoring, requesting equipment and supplies, and recommending the purchase of new equipment and instrumentation, but the Chemist V has the fi
	gn
	gn



	Under general supervision, incumbents perform a broad range of duties outlined in the series concept in an assigned laboratory. This is the journey level for the series. 
	Chemist III: 

	Under supervision, incumbents continue to receive training and gain experience in performing duties outlined in the series concept. This is the advanced trainee level for the series. 
	Chemist II: 

	Under immediate supervision, incumbents receive training in performing duties outlined in the series concept. This is the trainee level for the series . 
	Chemist I: 

	MINIMUM QUALIFICATIONS 
	SPECIAL REQUIREMENT: 
	SPECIAL REQUIREMENT: 

	* 
	Pursuant to NRS 284.4066, some positions in this series have been identified as affecting public safety. 
	Persons offered employment in these positions, must submit to pre-employment screening for controlled substances. 
	CHEMISTeV 
	EDUCATION AND EXPERIENCE: Bachelor's degree from an accredited college or university in chemistry or closely related field and five years of progressively responsible professional experience as a chemist in a laboratory setting; one year as a Chemist IV in Nevada State service; an equivalent combination of education and experience as described above. (See Special Requirement) 
	OR 
	OR 

	ENTRY LEVEL KNOWLEDGE, SKILLS AND ABILITIES (required at time of application): Detailed knowledge of: various scientific literature related to a specified field of chemistry; and laboratory equipment used for analyses; relevant federal and State rules and regulations. Working knowledge of: agency rules, regulations, policies and procedures. Ability to: determine methodology to be applied and equipment to be utilized in conducting various tests and analysis; analyze a variety of materials to determine chemic
	ENTRY LEVEL KNOWLEDGE, SKILLS AND ABILITIES (cont'd) counsel and discipline subordinate staff; and all knowledge, skills and abilities required at the lower levels. 
	FULL PERFORMANCE KNOWLEDGE, SKILLS AND ABILITIES (typically acquired on the job): 
	Detailed knowledge of: pertinent federal and State rules and regulations; providers of chemistry equipment and supplies; supervisory techniques and practices; and State purchasing policies and procedures. 
	CHEMIST IV 
	CHEMIST IV 

	P
	StyleSpan

	P
	P
	P
	P
	StyleSpan
	StyleSpan

	EDUCATION AND EXPERIENCE: Bachelor's degree from an accredited college or university in chemistry or closely related field and four years of professional experience as a chemist in a laboratory setting; QR two years as a Chemist III in Nevada State service; OR an equivalent combination of education and experience as described above. (See Special Requirement) ENTRY LEVEL KNOWLEDGE, SKILLS AND ABILITIES (required at time of application): Detailed knowledge of: analytical computer systems and applications used
	CHEMIST III 
	CHEMIST III 

	EDUCATION AND EXPERIENCE: Bachelor's degree from an accredited college or university in chemistry or closely related field and two years of professional experience as a chemist in a laboratory setting; one year as a Chemist II in Nevada State service; an equivalent combination of education and experience as described above. (See Special Requirement) 
	OR 
	OR 

	ENTRY LEVEL KNOWLEDGE, SKILLS AND ABILITIES (required at time of application): 
	Working knowledge of: organic or inorganic chemistry including qualitative and quantitative methods of analysis; laboratory equipment used for analysis; health and safety precautions applicable to working with volatile chemicals and other hazardous materials; computer hardware and software used in a chemistry laboratory. Ability to: compare analytical results with reference standards and form logical conclusions; systematically arrange information, test results, data, and reports into appropriate categories
	MINIMUM QUALIFICATIONS (cont'd) 
	(cont'd) 
	CHEMIST III

	P
	P
	FULL PERFORMANCE KNOWLEDGE, SKILLS AND ABILITIES (typically acquired on the job): [WeFkieg lcaewledge ef:1 ageAey rules aAdregulations, polieies and proeed1:1res related to lahoreteey praetiees. General lmewledge ef? A!leYeAt federal aAa State Jaws aAd Fegl;llatiens. Allility te: ,,yoflc indepeRdeAtly in eempleting ehemieal analysis.] (These are identical to the Entry Level Knowledge, Skills and Abilities required/or Chemist IV.) 
	CHEMIST II 
	CHEMIST II 

	EDUCATION AND EXPERIENCE: Bachelor's degree from an accredited college or university in chemistry or closely related field and one year of professional experience as a chemist in a laboratory setting; one year of experience as a Chemist I in Nevada State service; an equivalent combination of education and experience as described above. (See Special Requirement) 
	OR 
	OR 

	ENTRY LEVEL KNOWLEDGE, SKILLS AND ABILITIES (required at time of application): 
	General knowledge of: organic or inorganic chemistry including qualitative and quantitative methods of analysis; health and safety precautions applicable to working with volatile chemicals and other hazardous materials; laboratory equipment used in analysis of water, gas, oil and other samples. Skill in: performing standard laboratory techniques and procedures; and all knowledge, skills and abilities required at the lower level. 
	FULL PERFORMANCE KNOWLEDGE, SKILLS AND ABILITIES (typically acquired on the job): 
	(These are identical to the Entry Level Knowledge, Skills and Abilities requiredfor Chemist Ill.) 
	CHEMIST I 
	CHEMIST I 

	EDUCATION AND EXPERIENCE: Bachelor's degree from an accredited college or university in 
	chemistry or closely related field; an equivalent combination of education and experience. 
	OR

	ENTRY LEVEL KNOWLEDGE, SKILLS AND ABILITIES (required at time of application): Basic knowledge of: organic or inorganic chemistry including qualitative and quantitative methods of analysis; health and safety precautions applicable to working with volatile chemicals and other hazardous materials; and laboratory equipment used in analysis of water, gas, oil and other samples. Ability to: read and understand technical laboratory literature; accurately measure, record and report scientific data; establish and m
	FULL PERFORMANCE KNOWLEDGE, SKILLS AND ABILITIES (typically acquired on the job): 
	(These are identical to the Entry Level Knowledge, Skills and Abilities requiredfor Chemist II.) 
	This class specification is used for classification, recruitment and examination purposes. It is not to be considered a substitute for work performance standards for positions assigned to this class. 
	CHEMISTV 38 A 10.707 
	CHEMIST IV 36 B 10.708 CHEMIST ID 34 B 10.712 CHEMIST II 32 B 10.713 CHEMIST I 30 B 10.724 
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	Personnel Commission Agenda June 10, 2016 
	FOR DISCUSSION AND POSSIBLE ACTION 
	FOR DISCUSSION AND POSSIBLE ACTION 

	The Division of Human Resource Management has conducted a maintenance review of class specifications in the Occupational Group(s) listed below. It is recommended that the following classes be revised effective: 
	Item VI-D-1-a: 
	EXPLANATION OF CHANGE 
	The Nevada Department of Administration, Division of Human Resource Management conducted a class specification maintenance review for the ESD Program Chief series. In consultation with management and agency Human Resource staff at the Department of Employment, Training and Rehabilitation and it was determined that the concepts, minimum qualifications and knowledge, skills and abilities are consistent with current expectations and no changes were necessary. However, the statement "as described above" was add
	0 

	ESD Program Chiefs perform administrative, supervisory, and managerial work in the administration of a major Employment Security Division (ESD) program and manage the Unemployment Insurance Support Services or Workforce Investment Support Services section. Incumbents establish and monitor the accomplishment of program goals and objectives; direct the development and support implementation of State plans, policies and procedures as well as support and monitoring systems to ensure programs are administered in
	011 t/Je class specijicatio11 al'e 11oted ill red. 
	Note: C/Ja11ges, additio11s ,mdlor deletions 

	STATE OF NEVADA Department of Administration Division of Human Resource Management 
	CLASS SPECIFICATION 
	TITLE GRADE EE0-4 CODE 
	TITLE GRADE EE0-4 CODE 

	ESD PROGRAM CIDEF 40 A 12.144 
	ESD Program Chiefs perform administrative, supervisory, and managerial work in the administration of a major Employment Security Division (ESD) program and manage the Unemployment Insurance Support Services or Workforce Investment Support Services section. Incumbents establish and monitor the accomplishment of program goals and objectives; direct the development and support implementation of State plans, policies and procedures as well as support and monitoring systems to ensure programs are administered in
	Establish, implement and monitor the accomplishment of section and program goals and objectives; analyze economic and demographic trends and statistical data; determine the availability of resources; consult with management regarding department and division goals and objectives; coordinate resources and activities with other program managers; establish meaningful performance indicators and attainable goals and objectives for the section; lead conferences and discussions for joint planning of staff activitie
	p

	Direct the development of State plans, policies, procedures, and support systems for an assigned program; respond to inquiries and requests for assistance in the implementation of policy, procedures, and system changes; review and interpret federal and State laws and regulations; determine the financial and operational impact to program areas; analyze changes required to computer and accounting systems and establish priorities for system work requests; oversee the development of new or revised policies and 
	Participate in the development of program and budget plans and monitor approved budgets; develop cost estimates and justification for new or expanded programs, purchase of equipment, and additional personnel; provide recommendations to management for incorporation into the division budget; draft requests for budget augmentation; recommend alternatives for program operations in shortfall situations. 
	Supervise managers, professional personnel and support staff as assigned; interview applicants and recommend selection of personnel; delegate authority and responsibility to staff; develop work performance standards and complete performance evaluations; provide counseling and guidance; ensure appropriate training is provided; initiate or recommend disciplinary action as appropriate. 
	Make oral presentations to department staff, organizations. employers, department staff and the public to provide information and explain program activities, policies and procedures; represent the division on various boards and at meetings in the community as requested. 
	Perform related duties as assigned. 
	ESD PROGRAM CHIEF 40 A 12.144 
	Page 2 of3 
	MINIMUM QUALIFICATIONS 
	EDUCATION AND EXPERIENCE: Bachelor's degree from an accredited college or university in public or business administration or other relevant field and four years of progressively responsible professional and supervisory experience which included managing diverse programs; supervising subordinate professional staff providing a variety of program support or services; interpreting and applying technical and legal documents and complex rules, regulations, policies and federal guidelines; analyzing complex inform
	OR 

	ENTRY LEVEL KNOWLEDGE, SKILLS, AND ABILITIES (required at time of application): Working knowledge of: principles and practices of management and supervision; program and data analysis methods and techniques used to develop recommendations and managerial reports; principles, theories, techniques and trends in public administration including budgeting, financial management, employee relations and governmental programs; quality control techniques and methods to develop and direct program policy and procedure r
	FULL PERFORMANCE KNOWLEDGE, SKILLS, AND ABILITIES (typically acquired on the job): 
	Detailed knowledge of: department, division and section goals, systems, programs, and policies related to assigned programs; program terminology and acceptable program practices. Working knowledge of: federal and State laws and regulations governing programs administered by the ESD; goals, objectives and federal guidelines for workforce investment and unemployment insurance benefit programs; State and agency administrative regulations regarding budget maintenance, purchasing and supervision; computer capabi
	gn

	Personnel Commission Agenda June 10, 2016 
	FOR DISCUSSION AND POSSIBLE ACTION 
	FOR DISCUSSION AND POSSIBLE ACTION 

	The Division of Human Resource Management has conducted a maintenance review of class specifications in the Occupational Group(s) listed below. It is recommended that the following classes be revised effective: 
	Item VI-D-2-a: 
	-
	EXPLANATION OF CHANGE 
	In consultation with the Subject Matter Expert (SME) from the Department of Administration, Hearings Division, Victims of Crime Program, Human Resource Management conducted a class specification maintenance review for Crime Victim Compensation Specialist class. It was determined that the concepts, minimum qualifications and knowledge, skills and abilities are consistent with current expectations and no changes were necessary. However, the statement "as described above" was added to the equivalent combinatio
	formatting. 
	Under general supervision, review and determine program eligibility for financial assistance in compliance with statutory requirements of the Victims of Crime Program. Incumbents review applications for assistance under the Victims of Crime Program to determine eligibility for program benefits, extent of the injury or financial hardship, and the amount and type of award sought by victims; contact victims and conduct comprehensive interviews to obtain statements involving crimes; perform field work to verify
	oNote: Cha11ges, additio11s a11d/or deletio11s 011 the class speciftcatio11 m·e noted i11 red. 
	STATE OF NEVADA 
	Department of Administration Division of Human Resource Management 
	CLASS SPECIFICATION 
	TITLE 
	TITLE 
	GRADE EE0-4 CODE 

	CRIME VICTIM COMPENSATION SPECIALIST 32 B 12.368 
	Under general supervision, review and determine program eligibility for financial assistance in compliance with statutory requirements of the Victims of Crime Program. 
	Review applications for assistance under the Victims of Crime Program to determine eligibility for program benefits, extent of the injury or financial hardship, and the amount and type of award sought by victims. 
	Contact victims and conduct comprehensive interviews to obtain statements involving crimes; obtain victim signatures on release forms to obtain medical records, police reports, employer verification of lost wages, and verification of insurance coverage or other sources of funding such as public assistance or the county sexual assault fund for which the victim may be eligible. 
	Perform field work to verify victim statements by contacting local law enforcement agencies, medical providers, employers and insurers to obtain copies of needed reports and records. 
	Review and interpret police reports, medical records and claims to determine if eligibility conditions exist in accordance with State law under the Victims of Crime Program; compare reports to victim statements to verify facts surrounding cases; and assess issues of provocation and consent or other actions by victims which may have contributed to the crime. 
	Determine eligibility and render written decisions, including orders directing payment of compensation and provide case files, rebuttal statements and testimony as needed for appellate level reviews. 
	Evaluate claim expenses and supplemental billings to determine which are eligible for compensation and which are inappropriate or exceed maximum allowed and calculate appropriate payments. 
	Prepare and maintain files, records and statistics and prepare periodic activity reports for management review. 
	Develop and maintain contacts within the community such as law enforcement officials, medical providers and other agencies providing support to victims to establish primary and secondary payor status; refer victims to other appropriate resources, and promote community awareness. 
	May supervise administrative support staff by providing input toward employee selection, conducting training, assigning and reviewing work, conducting performance appraisals and implementing disciplinary actions. 
	Conduct outreach presentations to the public, law enforcement officers and staff of various agencies regarding program objectives and related laws, rules, regulations, policies and procedures. 
	Perform related duties as assigned. 
	CRIME VICTIM COMPENSATION SPECIALIST 32 B 12.368 Page 2 of2 
	MINIMUM QUALIFICATIONS 
	EDUCATION AND EXPERIENCE: Graduation from high school or equivalent education and three years of experience conducting interviews and documenting findings; interpreting and explaining program rules, regulations, policies and procedures; gathering and analyzing information from various sources; and preparingreports and recommendations; QR an equivalent combination of education and experience as described above. 
	ENTRY LEVEL KNOWLEDGE, SKILLS AND ABILITIES (required at time of application): 
	Working knowledge of: interviewing skills; word processing, database and statistical reporting; oral and written communication skills. Ability to: interpret rules, regulations, policies and procedures; elicit information through interviewing and investigative techniques; make basic mathematical computations; use tact and good judgment when eliciting information from victims; write concise, logical, grammatically correct correspondence and reports to explain facts and render decisions for program eligibility
	FULL PERFORMANCE KNOWLEDGE, SKILLS AND ABILITIES (typically acquired on the job): 
	Working knowledge of: State law regarding eligibility requirements for the Victims of Crime Program; federal, State and local laws, regulations and ordinances applicable to victims of crime; supervisory principles, practices and techniques; potential collateral funding resources such as private insurance plans, workers' compensation and local sexual assault funds including their responsibilities and requirements. Ability to: work independently and follow through on assignments with minimal direction and wit
	This class specification is used for classification, recruitment and examination purposes. It is not to be considered a substitute for work performance standards for positions assigned to this class. 
	12.368 
	12.368 

	ESTABLISHED: 9/22/89PC REVISED: 7/I/93P 10/23/92PC REVISED: 7/1/03P10/14/02PC 
	REVISED: 6/J0/16PC 
	Personnel Commission Agenda June 10, 2016 
	FOR DISCUSSION AND POSSIBLE ACTION 
	FOR DISCUSSION AND POSSIBLE ACTION 

	The Division of Human Resource Management has conducted a maintenance review of class specifications in the Occupational Group(s) listed below. It is recommended that the following classes be revised effective: 
	Item VI-D-3-a: 
	EXPLANATION OF CHANGE 
	In conjunction with the class specification maintenance review process conducted by Human Resource Management, it is recommended that Client Assistance Specialist class be abolished. During this review, it was determined that the class was used primarily by the Department of Employment, Training and Rehabilitation (DETR); however, there are currently no positions in this class within State classified service and there are no plans for the agency to utilize it in the future. 
	Agencies consulted support the abolishment of the class. 
	0

	Note: Cl,a11ges, additio11s a11dlm· deletio11s 011 the clt1ss specificatio11 are ,wted i11 n:d. 
	Personnel Commission Agenda June 10, 2016 
	STATE OF NEVADA Department of Administration Division of Human Resource Management 
	TITLE GRADE EE0-4 CODE 
	TITLE GRADE EE0-4 CODE 
	TITLE GRADE EE0-4 CODE 
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	The Division of Human Resource Management has conducted a maintenance review of class specifications in the Occupational Group(s) listed below. It is recommended that the following classes be revised effective: 
	The Division of Human Resource Management has conducted a maintenance review of class specifications in the Occupational Group(s) listed below. It is recommended that the following classes be revised effective: 
	The Division of Human Resource Management has conducted a maintenance review of class specifications in the Occupational Group(s) listed below. It is recommended that the following classes be revised effective: 
	Item VI-D-3-b: 
	CURRENTmilS_ro.§!.D.J 
	a 

	II 
	CODE TITLE GRADE EEO-4 TITLE GRADE EEO-4 
	12.455 Rehabilitation Manager II 39 A Rehnbilitntio11 Jllm,ager 39 A 
	12.409 Rehabilitation Manager J 38 A 12.409 Rehahilitnrio11 Jl/am1ger 38 A 
	EXPLANATION OF CHANGE 
	The Nevada Department of Administration, Division of Human Resource Management conducted a class specification maintenance review for the Rehabilitation Manager series. In consultation with management and agency Human Resource staff at the Department of Employment, Training and Rehabilitation it was determined that the concepts, minimum qualifications and knowledge, skills and abilities are consistent with current expectations and no changes were necessary. However, the statement "as described above" was ad
	Rehabilitation Manager II also to maintain consistency with formatting structure. 
	Rehabilitation Managers plan, organize, and manage the operations and services of a district or statewide office; ensure programs and associated services are administered in compliance with applicable laws, regulations, policies and procedures; and participate in program planning, development and implementation. 
	12.455 -Rehabilitation Manager fl Grade 39: Under general direction, incumbents manage the operations and service delivery of a large district with metropolitan and multiple satellite offices that provide diverse and complex rehabilitation services to clients; supervise subordinate Rehabilitation Supervisors that supervise a highly skilled and educated staff of professionals. 
	12.409 -Rehabilitation Manager I, Grade 38: Under limited supervision, incumbents perform the range of duties described in the series concept; manage the operations and service delivery of an organizational unit such as the Bureau of Disability Adjudication which provides Social Security Disability Adjudication services statewide and supervises subordinate Disability Adjudication Supervisors and information technology/data processing staff. 
	Throughout the course of the study, management and agency staff participated by offering recommendations and reviewing changes as the process progressed, and they support this recommendation 
	Note: Cha11ges, additio11s a11d/or deletio11s 011 the class specijicatio11 are 11oted ill red. 
	STATE OF NEVADA Department of Administration Division of Human Resource Management 
	CLASS SPECIFICATION 
	Rehabilitation Managers plan, organize, and manage the operations and services of a district or statewide office; ensure programs and associated services are administered in compliance with applicable laws, regulations, policies and procedures; and participate in program planning, development and implementation. 
	Manage assigned program areas to meet the goals and objectives of the program; assign work and monitor the achievement of qualitative and quantitative goals; organize and direct the utilization of personnel, materials, and fiscal resources; implement new regulations and policies and procedures; mediate disputes with clients, staff, and service providers; and develop and implement preventive and corrective action when quality and quantity outcomes deviate from program goals and objectives. 
	Ensure consistent application and confonnance with laws, regulations, requirements and restrictions related to assigned programs; interpret and apply complex laws, rules, regulations and policies related to the full range of services applicable to the assignment; participate in developing and reviewing initiatives, policies, fonns and other materials. 
	Plan, design, implement, monitor and evaluate assigned programs and services; identify community and clients needs; identify and secure resources; and coordinate planning and implementation internally and externally. 
	Plan and administer financial resources to ensure efficient operations and compliance with budgetary limitations; develop budget recommendations and justifications; review and monitor fiscal and management reports; approve fiscal transactions and documents within established limits; provide justification for exceptions; administer contracts and grants; and direct maintenance of an inventory control system. 
	Serve as a representative of the program to promote and coordinate efforts to achieve goals and objectives; establish and maintain working relationships with community organizations, other state and federal agencies, service providers, and the public; make presentations to interested groups and the media; and represent the program on interagency boards and councils. 
	Supervise and evaluate the perfonnance of subordinate supervisors and program personnel; identify personnel needs; recruit and interview applicants for position vacancies; review and approve work perfonnance standards; identify staff training needs and arrange and authorize appropriate training; counsel staff and take appropriate disciplinary action when necessary. 
	Manage facilities occupied by program staff as assigned; identify lease options and arrange for maintenance and repair services; plan and coordinate office layout and cost sharing with other occupants; maintain building safety and security standards; plan for future expansion. 
	Perform related duties as assigned. 
	Under general direction, incumbents manage the operations and service delivery of a large district with metropolitan and multiple satellite offices that provide diverse and complex rehabilitation services to clients; supervise subordinate Rehabilitation Supervisors that supervise a highly skilled and educated staff of professionals. Rehabilitation Manager H's must have higher-level knowledge, skills, and abilities required to approve individualized plans for employment. 
	Rehabilitation Manager II: 

	Under limited supervision, incumbents perform the range of duties described in the series concept; manage the operations and service delivery of an organizational unit such as the Bureau of Disability Adjudication which provides Social Security Disability Adjudication services statewide and supervises subordinate Disability Adjudication Supervisors and information technology/data processing staff. 
	Rehabilitation Manager I: 

	MINIMUM QUALIFICATIONS 
	REHABILITATION MANAGER II 
	EDUCATION AND EXPERIENCE: Master's degree from an accredited college or university in rehabilitation counseling or health, social or other related behavioral science, two years of supervisory experience which included implementing, monitoring and evaluating the effectiveness of strategies, analyzing and interpreting complex laws and regulations to ensure compliance, recommending implementation of strategies, and supervising professional staff, and proof of eligibility to sit for the Rehabilitation Counselor
	OR

	ENTRY LEVEL KNOWLEDGE, SKILLS AND ABILITIES (required at time of application): 
	Working knowledge of: federal and State laws and regulations applicable to programs for persons with disabilities; principles and practices of management and public administration; program development, implementation and evaluation; budget development and administration; social, economic, educational and vocational trends including high demand occupations and related labor market demands; principles of organizational structure, analysis and design; medical, social, vocational, psychological, and independent
	REHABILITATION MANAGER II 39 A 12.455 REHABILITATION MANAGER I 38 A 12.409 Page 3 of 4 
	MINIMUM QUALIFICATIONS (cont'd) 
	(cont'd) 
	REHABILITATION MANAGER II 

	FULL PERFORMANCE KNOWLEDGE, SKILLS AND ABILITIES (typically acquired on the job):
	Detailed knowledge of: State, agency and bureau infonnation management systems, generated reports, and accounting procedures. Working knowledge of: rehabilitation process, disabilities, vocational issues, medical tenninology, rehabilitation engineering, and independent living programs. Ability to: analyze client needs and prepare fundable proposals for federal financial participation as required; work effectively with volunteer boards as required. 
	REHABILITATION MANAGER I 
	REHABILITATION MANAGER I 

	EDUCATION AND EXPERIENCE: Bachelor's degree from an accredited college or university in business or public administration, a field of social science, vocational rehabilitation or evaluation, or related field and two years of supervisory experience supervising journey level professional staff providing disability-related services; an equivalent combination of education and experience as described above. (Education above the bachelor's degree level may only be substituted for one year of supervisory experienc
	OR 

	ENTRY LEVEL KNOWLEDGE, SKILLS AND ABILITIES (required at time of application): 
	Working knowledge of: federal and State laws and regulations applicable to assigned program areas; principles and practices of management and public administration; principles and practices of supervision and training; principles and practices of fiscal management; quality assurance principles and practices; program development, implementation and evaluation; budget development and administration; personal computers and associated software sufficient to prepare documents and statistical reports; principles 
	FULL PERFORMANCE KNOWLEDGE, SKILLS AND ABILITIES (typically acquired on the job):
	(These are identical to the Entry Level K11owledge, Skills and Abilities required for Rehabilitation Manager II.) [Werltiag-.Jceewledge 011 rele'l'llAt Stale aRa federal pregmm•eperattefts &Rd req1:1iremeRts s1::1ffieient te resol\'e peliey aAd operatieRs (ll::le5liens. Ability tee Ekvelep progMRt philesopho/; Sic.ill in: Elcvefoping and reeommending stFalegies to attaie-estaelished geals.] 
	methodology and implementatieR; and anal;'i!e statistieaf data &Ra ideRtify trends ie •Neli€1oad pefform&Ree; 

	This class specification is used for classification, recruitment and examination purposes. It is not to be considered a substitute for work perfonnance standards for positions assigned to this class. 
	12.455 
	12.455 
	12.409 

	ESTABLISHED: 5/18/78 11/21/73 REVISED: 5/1a8/78 
	REHABILITATION MANAGER II 39 A 12.4S5 REHABILITATION MANAGER I 38 A 12.409 
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	PERSONNEL COMMISSION MINIMUM QUALIFICATIONS APPEAL 
	0 

	Tammy Moore, Accountant Technician 2 Department of Corrections 
	Personnel Commission Meeting of June 10, 2016 
	Prepared by the Department of Administration Division of Human Resource Management 
	APPEAL SUMMARY 
	Tammy Moore, Accountant Technician 2, grade 32, is appealing that she did not 
	meet the minimum qualifications for an Administrative Services Officer 1 and 2, 
	announcements 27138 and 27211. 
	BASIS FOR APPEAL 
	The appeal is based on the applicant's belief that her experience as an Accountant Technician 2, grade 32 should be considered as professional level qualifying experience toward the required minimum qualifications for the Administrative Services Officer 1 and 2 levels, grades 37 and 39. 
	0 

	DIVISION OF HUMAN RESOURCE MANAGEMENT'S RECOMMENDATION 
	The Division of Human Resource Management recommends denying the appeal because the application submitted did not demonstrate the professional level experience required for the Administrative Services Officer 1 and 2 classification. Administrative Services Officers function as business managers with responsibility for accounting, budgeting and fiscal management. The application did not indicate duties which proved the entry level knowledge, skills and abilities which include the ability to identify and reso
	management regarding fiscal issues; plan, develop and maintain budgetary and 
	financial reports related to business operations, revenues and expenditures, and contract reviews; develop and implement comprehensive budgets for an agency or 
	0 

	major program; and skill in organizational planning, budgeting, fiscal forecasting, contracting and purchasing. 
	The minimum qualifications for the Administrative Services Officer 1 are: 
	Bachelor's degree from an accredited college or university in business 
	administration, accounting, finance or related field and three years of varied and 
	professional experience which included formulating, developing and monitoring 
	program or agency budgets; analyzing and interpreting :financial information and 
	making recommendations; developing, evaluating or revising programs, 
	organizations or work methods; and/or management responsibility for business 
	operations such as contract and lease administration, purchasing and warehouse 
	operations, buildings and grounds maintenance, food and laundry services, data 
	processing, facilities maintenance and construction, communications equipment, or fleet maintenance; OR an equivalent combination of education and experience on a 
	year-for-year basis. 
	The minimum qualifications for the Administrative Services Officer 2 are: 
	Bachelor's degree from an accredited college or university in business administration, accounting, finance or related field and four years of varied and professional experience which included budget development and analysis; responsibility for accounting or fiscal management; development, management and evaluation of a large and complex program; and/or management of two or more business operations such as contract and lease administration, purchasing and warehouse operations, buildings and grounds maintenan
	0 

	The applicant does not possess a Bachelor's degree from an accredited college or university in business administration, accounting, finance or related field; therefore the work history must demonstrate seven years of varied and professional experience which included formulating, developing and monitoring program or agency budgets; analyzing and interpreting :financial information and making 
	recommendations; developing, evaluating or revising programs, organizations orwork methods; and/or management responsibility for business operations such as 
	recommendations; developing, evaluating or revising programs, organizations orwork methods; and/or management responsibility for business operations such as 
	0 

	contract and lease administration, purchasing and warehouse operations, buildings and grounds maintenance, food and laundry services, data processing, facilities 
	0 


	maintenance and construction, communications equipment, or fleet maintenance for the Administrative Services Officer I level. 
	For the Administrative Services Officer 2 level, the work history must demonstrate eight years of varied and professional experience which included budget development and analysis; responsibility for accounting or fiscal management; development, management and evaluation of a large and complex program; and/or management of two or more business operations such as contract and lease administration, purchasing and warehouse operations, buildings and grounds maintenance, food and laundry services, data processi
	The applicant was credited for one year of experience based on college coursework and an additional year of experience for her time as the acting Administrative Services Officer, for a total of two years of experience. The acting time was verified with the Department of Corrections. 
	We also reviewed the class specifications for the Accountant Technician 2 and 
	were unable to find the professional level experience as outlined in the minimum 
	qualifications. 
	Accountant Technicians perform technical accounts maintenance work. 
	To be specific, Accountant Technicians reconcile and monitor specific accounting 
	and fiscal functions or activities within a department establishing or using 
	established procedures and guidelines. Reconciliation includes balancing 
	departmental records with reports generated by the State's central accounting 
	system as well as federal and other accounting systems. Monitoring includes 
	ensuring accounting functions and activities are in compliance with reporting 
	requirements and grant specifications. Accountant Technicians assist management 
	in preparation of complex budgets by coordinating with various sections to ensure 
	budget requests are received and reviewed in a timely manner. 
	In summary, for the Administrative Services Officer I level, the incumbent needs 
	an additional five years of varied and professional experience which included 
	formulating, developing and monitoring program or agency budgets; analyzing and 
	Q 
	Personnel Commission Agenda June 10, 2016 
	REPORT OF CLASSIFICATION CHANGES NOT REQUIRING PERSONNEL COMMISSION APPROVAL 
	Attached is a report of changes made to the classification plan pursuant to NRS 284.160, sections 4 through 6 which reads as follows: 
	"4. The classification plan and changes therein are subject to approval by the Commission, except that the Administrator may make a change in the classification plan without the prior approval of the Commission if: 
	(a) 
	(a) 
	(a) 
	The Administrator deems it necessary for the efficiency of the public service; 

	(b) 
	(b) 
	The change is not proposed in conjunction with an occupational study; and 

	(c) 
	(c) 
	The Administrator, at least 20 working days before acting upon the 


	proposed change: Provides written notice of the proposal to each member of the Commission, to all departments and to any head of an employees' organization who requests notice of such proposals; and 
	(2) Posts a written notice of the proposal in each of the 
	principal offices of the Division. Any occupational study conducted by the Division in connection with the preparation, maintenance or revision of the classification plan must be approved by the Commission. 
	5. 
	5. 
	5. 
	If no written objection to the proposed change to the classification plan is received by the Administrator before the date it is scheduled to be acted upon, the Administrator may effect the change. The Administrator shall report to the Commission any change in the classification plan made without its approval at the Commission's next succeeding regular meeting. 

	6. 
	6. 
	If a written objection is received before the date the proposed change is scheduled to be acted upon, the Administrator shall place the matter on the agenda of the Commission for consideration at its next succeeding regular meeting." 


	The conditions set forth in these statutes have been met. A copy of the justifications and revised class specifications are on file in the office of the Administrator of the Division of Human Resource Management. 
	The following changes have been effected: 
	REPORT OF CLASSIFICATION CHANGES 
	POSTING#: 19-16 Effective: 02/12/16 
	-
	-
	-
	·

	APPROVED
	CYfil!EN'J; 
	-

	CODE TITLE GRADE EEO-4 CODE TITLE 
	CODE TITLE GRADE EEO-4 CODE TITLE 
	GRADE EEO-4 

	NEW 7.816Digital Media Speci111ist 
	13 B
	BASIS FOR RECOMMENDATION 
	As a result of an Individual Classification Study (NPD-19) and in partnership with Subject Matter Experts from the Nevada Department of Transportation (NDOT) and the Division of Human Resource Management, it was determined that a new class specification was to be created based upon the duties and responsibilities of the position. 
	Within the Nevada Department of Transportation (NDOT), the Digital Media Specialist plans, coordinates, schedules and performs video and photographic production by assignment or by request from departmental staff or other agencies; produces video products and processes photographs; archives videos and photographs with identifying information; and maintains video and/or photographic and peripheral equipment and supplies. Video and photographic products may include DVD's, media files, digital images, photo sl
	In reviewing the job duties and responsibilities, Human Resource Management recommends the Digital Media Specialist be allocated at grade 33, to recognize the specialized and theoretical knowledge required to perform the duties acquired through college courses and other training. The preponderant duties allow for this class to be assigned to the Fiscal Management & Staff Services Occupational Group, Public Information Subgroup. As this position performs duties similar to the Photographer series, but with ad
	Both management and agency human resource personnel within the division participated by offering recommendations and reviewing changes as the process progressed and they support the recommended changes. 
	POSTING#: 20-16 
	Effective: 02/19/16 
	CURRENTAPPROVED
	CODE TITLE GRADE EE0-4 CODE TITLE GllADE EE0-4 
	12.457 Disability Adjudication Supervisor 35 B 12.457 Disability Adj11dicatio11 Superi-isor JS B 
	12.456 Disability Adjudicator Ill 33 B 11.456 DisabililJ Adjudicator Ill 33 B 
	12.428 Disability Adjudicator II 32 B 11.418 Disability Adj11dicator II 32 B 
	12.425 Disability Adjudicator I 30 B 12.415 Disability Adjudicator I 30 B 
	BASIS FOR RECOMMENDATION 
	Working in conjunction with Subject Matter Experts (SMEs) from the Department of Employment, Training and Rehabilitation, Rehabilitation Division, Human Resource Management recommends revisions to the Disability Adjudicator series remove the reference to option 2 under the Disability Adjudication Supervisor. This position now serves in the Department of Employment, Training and Rehabilitation's Quality Assurance unit as a Quality Control Specialist as a result of a reclassification. Updates were also made t
	Disability Adjudicators evaluate disability claims and make determinations in accordance with laws, rules, regulations, policies and procedures governing Social Security Disability Programs. Work involves the evaluation of medical evidence to make judgments about the presence, onset, clinical severity and prognosis of physical or mental impairments and determination of the vocational potential of claimants in order to allow or deny Social Security benefits. Incumbents interview applicants to obtain personal
	The agency supports the changes. 
	POSTING#: 21-16 Effective: 02/19/16 
	-
	-
	CURRENTAPPROVED
	Ir 
	! 

	CODE 
	CODE 
	TITLE 
	GRADE 

	EE04 
	EE04 
	CODE 

	TITLE GRADE 
	TITLE GRADE 
	EE04 

	Q11nlity Colltrol Specialist II 
	Optio11s A: Depnrr111e111 of Hen/ti, a11d H11111n11 Sen•ices (DHHS), Welfare 
	Quality Control Specialist II 
	36 
	8 
	B: Departmellt of 
	36
	12.370 
	B E111plo)'111em, Trni11i11g a11d Relmbilitatio11 (DETR), Relmbilit,11io11 
	12.370 
	Q11nlity Comrol Specialist I 
	Optio11s A: Depnrtmem of Hen/ti, a11d H11111a11 Sen•ices (DHHSJ, We[fi,re 
	Quality Control Specialist I 
	34 
	8
	12.371 
	J4 
	B
	/2.371 
	B: Departmellt of EmploJ'lllt!llt, Trai11i11g n11d Relmbilitatio11 (DETR), ReJ,nbilitatio11 
	BASIS FOR RECOMMENDATION 
	As a result ofNPD-19s submitted and in response to an appeal from the agency, also in conjunction with the Subject Matter Experts (SMEs) from DETR's Disability Adjudication and Vocational Rehabilitation units, Human Resource Management recommends revisions to the Quality Control Specialist series to recognize the work perfonned by staff in quality control/assurance units within DETR. In order to accommodate the separate and distinct duties, minimum qualifications and knowledge, skills and abilities required
	Quality Control Specialists review sample casework of public assistance, child support enforcement, disability adjudication/fraud, or vocational rehabilitation programs to detennine compliance with State and federal laws, regulations, policies and procedures; identify errors and causal factors; investigate and verify case facts and information; and recommend corrective action or compile data for required reports. Incumbents conduct independent audits; determine compliance with State and federal laws by comp
	to program administrators and federal officials which measure program efficiency and effectiveness and which 
	become the basis for funding; and prepare and submit cases of suspected fraud for additional review and investigation. 
	Positions allocated to the Quality Control Specialist II within DETR perform duties including, but not limited 
	to, the following: plan, develop, implement and maintain the federally mandated quality assurance program; conduct staff training relative to the rules, regulations, policies and procedures of the state/federalN ocational Rehabilitation program or of the disability adjudication process: Furthermore, incumbents within the Bureau of Disability Adjudication's Quality Assurance Unit, ensure disability determinations are made accurately, timely nn to Social Security regulations. 
	and in compliance with federal requirements; and direct corrective action on decisions which do not confo

	Human Resource Management worked closely with the agencies involved and they support the changes. 
	POSTING#: 22-16 Effective: 02/02/16 
	BASIS FOR RECOMMENDATION 
	As a result of an Individual Classification Study (NPD-19) and in partnership with Subject Matter Experts from the Department of Transportation, it was determined that the class specification for the Environmental Services Supervisor should be amended to account for a shift in focus of the position from a supervisory capacity to a more managerial function. 
	As a result of these changes, the class title was changed from Environmental Services Supervisor to Environmental Services Manager. Also, duty statements were modified to account for duties and responsibilities reflective of a more complex regulatory environment and a higher criticality in program and Departmental decision making requiring greater judgment. Finally, the education & experience and the knowledge, skills and abilities were modified to reflect these changes. 
	As a result of added duties and responsibilities, it is recommended that the Environmental Services Manager be allocated at a grade 40, two grades above the subordinate supervisory Environmental Scientist IV, 10.545, grade 
	38.This two grade differential, is consistent with other class specifications throughout State service.
	Both management and agency human resource personnel within the division participated by offering recommendations and reviewing changes as the process progressed and they support the recommended changes. 
	POSTING#: 23-16 
	Effective: 02/20/16 
	-.-x--
	StyleSpan
	-

	•
	CURRENTi"P-PJ(O;V,EQ) 
	CODE TITLE GRADE EE0-4 CODE TITLE GRADE EE0-4 
	I0.121 Clinical Program Manager Ill 44 A 10.121 C/i11icnl Program Mn11nger Ill 44 
	10.122 Clinical Program Manager II 42 A 10.122 Cli11ica/ Program l\ln11nger II 41 
	10.123 Clinical Program Manager I 39 A 10./13 C/il1ical Program Ma11nger I 39 A 
	BASIS FOR RECOMMENDATION 
	At the request of the Department of Health and Human Services, Aging and Disabilities Division, the Division of Human Resource Management recommends a minor revision to remove hurtful language from the Clinical Program Manager class specification and replace it with language currently used by other state and federal entities pursuant to the enactment of Rosa's Law in 2010. 
	POSTING#: 24-16 
	Effective: 02/20/16 
	I' 
	CURRENTU.rJitiYi!
	II 
	-
	i
	l 

	At the request of the Office of the Attorney General, Human Resource Management recommends revisions be made to the series concept to better describe the scope of responsibility of the AG Criminal Investigators. Additionally, Informational Notes pertaining to POST qualifications and firearm qualifications were added. Minor formatting changes were made in order to maintain consistency with other class specifications. 
	Criminal Investigators in the Attorney General's Investigations Division perform criminal investigations involving violations of federal and/or State laws pertaining to a specific program or regulatory area which includes, but is not limited to, Medicaid fraud, workers' compensation fraud, consumer protection, public integrity, human trafficking, computer forensics, missing children, financial fraud, alleged criminal offenses committed by State officers or employees, and all types of conflict of interest ca
	Human Resource Management worked closely with the Subject Matter Expert from the Office of the Attorney General and the changes are being supported. 
	POSTING#: 25-16 Effective: 03/09/16 
	·----
	.. 
	-

	CURRENT
	A:PP.ROY.Elt 
	a 

	CODE TITLE 
	GRADE EE0-4 
	CODE TITLE 
	CODE TITLE 
	GIL\DE EE0-4 

	10.135 Mental Health Counselor V 
	8 
	10.135 Jllcllfal Hea/11, Com1selor V 
	43* B 
	"' 
	41
	B

	10.137 Mental Health Counselor IV 
	10./37 Jlle111t1I Hcaltlt Co111tsclor IV 
	41* B 
	10.138 Mental Health Counselor Ill 
	39• 8 
	10.138 Jlle11tal Hea/tl, Cm111sclor III 
	39• B 
	10.139 Mental Health Counselor II 
	8 
	10.139 Jllc111nl Hen/ti, Co1111selor JI 
	37• B 
	10.141 Mental Health Counselor I 
	35• B 
	10.141 No Change 
	B 
	•Reflects a 2-grade, special salary adjustment granted by the 2007 legislature lo improve recruitment and retention.
	-
	-
	-
	-a

	CURRENTAPPROVED
	ll 
	11 
	:

	-
	. ' 
	CODE 
	CODE 
	TITLE 

	GRADE 
	EE0-4 
	CODE 
	TITLE 
	GRADE 
	EE0-4 
	Psychological Developmental 
	Psycho/ogicnl De1Jelop111c11tnl 
	10.153 
	37• 
	B 
	10.153 
	37* 
	B
	Counselor II 
	Co1111sclor 11 
	Psychological Developmental 
	Psycltological Derelop111c11t 
	10.152 
	35• 
	B 
	10.151 
	35* 
	B
	Counselor I 
	Co1111selor I 
	.
	• Reflects a 2-grade, special salary adjustment granted by the 2007 Legislature lo improve rccnntment and retention. 
	--
	!





	II 
	II 
	CODE 
	CODE 
	TITLE GIL\DE EE0-4 

	CODE 
	TITLE GRADE 
	EE0-4 
	l0.168 
	l0.168 
	Licensed Psychologist II 45• A 

	10.168 
	Lice1tscd Ps1•c/,o/ogist JI 45* 
	Lice1tscd Ps1•c/,o/ogist JI 45* 
	A 

	10.170 
	Licensed Psychologist I 44• 8 
	10.170 
	Licc11sed Psycl10/o1!ist I 44* 
	B 
	41* B 
	10.171 
	Psychological Assistntll 41* 
	B
	10.171 
	Psychological Assistant 
	* Reflects a 2-grade, special salary adjustment granted by the 2007 legislature: to improve recnutment and retention 
	-
	-
	-·
	.. 
	BASIS FOR RECOMMENDATION 
	At the request of the Department of Health and Human Services, Aging and Disabilities Division, the Division of Human Resource Management recommends minor revisions to the Mental Health Counselor, Psychological Developmental Counselor, Licensed Psychologist, Psychiatric Caseworker, and Activities Therapy Technician series to remove hurtful language and replace it with language currently used by other state and federal entities pursuant to the enactment of Rosa's Law in 2010. 
	POSTING#: 26-16 Effective: 03/09/16 
	. ...
	CURRENT
	CURRENT
	APPROVED
	CODE 
	CODE 
	TITLE 

	GRADE 
	EE0-4 
	CODE 
	TITLE GRADE 
	EE0-4 
	10.310 
	ChicfofNursing Services 
	47• 
	A 
	10.310 
	Chief of N11rsit11! Services 47* 
	A 
	10.300 
	Director of Nursing Services II 
	45• 
	A 
	/0,300 
	Director of N11rsi11g Services II 45* 
	A 
	l0.301
	Din:ctorofNursing Senices I 
	44• 
	A 
	10.30] 
	Director of N11rsi11g Services I 44* 
	A 
	•Renects a 4-grade, special salary adjustment granted by the Legislature to improve n:cruitment and retention. 
	BASIS FOR RECOMMENDATION 
	At the request of the Department of Health and Human Services, Aging and Disabilities Division, the Division of Human Resource Management recommends minor revisions be made to the Director of Nursing Services to remove hurtful language and replace it with language currently used by other state and federal entities pursuant to the enactment of Rosa's Law in 2010. Furthermore, the Division of Human Resource Management recommends changes be made to the knowledge, skills and abilities of these classes to mainta
	The agencies utilizing this series support the changes. 
	POSTING#: 27-16 Effective: 03/09/16 
	• Reflects a 2-grade, special salary adJustment granted by the: 2007 Legislature to improve recnutment and retention. 
	-
	-
	"JI:'"'-•'-·-----
	-

	h 
	,
	!CURRENT
	,
	APPROVED
	• Reflects a 2-grade, special $abry adJuStment granted by the 2007 Legislature to improve recruitment and retention. 
	-
	CURRENTI 
	APPROVED
	a 
	-i

	CODE 
	CODE 
	TITLE 

	GRADE 
	EE0-4 
	CODE 
	TITLE GRADE EE0-4 
	10.241 
	Quality Assurance Specialist Ill 
	38 
	a 
	10.141 
	Q11ality Ass11ra11ce SpecialistJI/ 38 B 
	10.242 
	Quality Assurance Specialist II 
	35 
	B 
	10.141 
	Quality Ass11ra11ce Specialist JI 35 B 
	B 
	10.140
	10.240 
	Quality Assurance Specialist IV 
	Q11alit}' Ass11ra11ce Specialist II' 39 B 
	10.244 
	Quality Assurance Specialist I 
	B 
	10.144 
	Quality Ass11ra,1ce Specialist I 33 
	B 
	/PU.iJ!EltJ' iv1t[O:Y£s[)J 
	II 
	.:._ 
	I 

	CODE 
	TITLE GRADE IEE0-4 CODE TITLE GRADE 
	EE0-4 
	10.306 
	Psychiatric Nurse IV 
	B 
	10.306 Ps}'cllintric Nurse II' 
	10.306 Ps}'cllintric Nurse II' 
	43* 

	B 
	10.305 
	Psychiatric Nurse: Ill 41* B 10.305 Ps}'cliintric Nurse Ill 41* 
	B 
	10.307 
	Psychiatric Nurse II 
	B 10.307 Psychiatric Nurse II 39* 
	B 
	10.309 
	Psychiatric Nurse I 37• B 10.309 No Change: 37• 
	B 
	.
	• Reflects a 4-grade, special salary adjustment granted by the Legislature to improve recruitment and retention.
	P
	-CURRENT
	StyleSpan

	,. APPROVED--a a..
	CODE TITLE 
	GRADE 
	EE0-4 
	CODE TITLE GRADE EE0-4 
	12.300 Social Services ChierIll 
	41 
	A 
	11.300 SocialServices Cl,ief II 41 A 
	12.306 Social Services Chier! 
	38 
	A 
	11.306 SocialServices Cl,iefJ 38 A 
	12.301 Social Services Chiefll 
	12.301 Social Services Chiefll 
	A 

	11.301 SocialServices Cl,iefJI 39 
	11.301 SocialServices Cl,iefJI 39 
	A 

	0 
	·
	-
	BASIS FOR RECOMMENDATION 
	At the request of the Department of Health and Human Services, Aging and Disabilities Division, the Division of Human Resource Management recommends minor revisions to the Psychologist, Clinical Social Worker, Quality Assurance Specialist, Psychiatric Nurse, Developmental Support Technician, Social Services Chief and Social Worker series, be made to remove hurtful language and replace it with language currently used by other state and federal entities pursuant to the enactment of Rosa's Law in 20 I 0. Furth
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	• CURRENT} APPROVED
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	CODE 
	TITLE 
	GRADE 
	EEO-4 
	CODE 
	CODE 
	TITLE 
	GRADE 
	EE0-4 

	Chier Pilot-OPTIONS 
	A. NDOW (Wildlife) 
	B. NDOT (Transportation) 
	C
	41 
	9.354 
	Cltief Pilot -OPT/O1','S 
	41 
	C 
	A. No Change 
	B. NDOT (Tra11s11orlatio11) 
	9.356 
	Pilol 111 -OPTIONS 
	C 
	9.356 
	Pilot JI/ -OPTIONS 
	39 
	C 
	A.NDF (Forestry) and 
	A.NDF (Forestry) and 
	A. No Change 

	NOOW 
	B.NDOT 
	9.355 
	Pilol II -OPTIONS 
	A. NDF 
	8.NDOW 
	9.359 
	Pilol 1-OPTIONS 
	A. DCNR (Conservation & Natural 
	Resources) 
	B. NDOT 
	37 
	36 
	C C 
	BASIS FOR RECOMMENDATION 
	Upon request by the Department of Transportation (NDOT), Human Resource Management recommends revisions be made to the class specification for Pilot. In working with the agency's Subject Matter Expert (SME) and Personnel Officer, it is felt that revising the number of hours required by the agency for flight time logged as a pilot in a single-engine or multi-engine land aiiplane, would broaden the qualified applicant pool. In the process, it was determined that there are no Federal Aviation Agency (FAA) requ
	During this review, the Division of Human Resource Management consulted NDOT's SME and Personnel Officer who assisted in revising the class specification. 
	POSTING#: 29-16 
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	]11 APPROVED
	CODE TITLE GRADE EEO-4 CODE TITLE GRADE EEO-4 
	1.119 Agri culturisl IV 37 B l.Jl9Agric11/111rist IV 37 B 
	1.120 Agriculturist Ill 34 B 1.120 Agriculwrist Ill 34 B 
	1.123Agriculturist II 33 B /,123 Agricullllrist I/ 
	B 
	1.128 Agriculturist I 30 B 1.128 Agric11/111rist I 30 B 
	BASIS FOR RECOMMENDATION 
	At the request of the Department of Agriculture, the Division of Human Resource Management has conducted a review of the Agriculturist Series. Analysts within the Division of Human Resource Management worked with a subject matter expert from the Department of Agriculture, and as a result of this review, it is recommended that the class concept for the Agriculturist I be expanded to include an option whereby an incumbent would perfonn technical inspection and enforcement duties related to agricultural progra
	Currently, the Agriculturist I, 1.128, is a training level providing for automatic progression to the next level upon meeting the minimum qualifications, satisfactory perfonnance and with the approval of the appointing authority; however, creating the additional option will allow higher level Agriculturists to focus on performing the more complex professional level duties, as well as, creating promotional opportunities for individuals that have technical versus professional level experience. 
	The minimum qualifications were modified to allow for graduation from high school or equivalent and two years of technical inspection and enforcement experience related to agricultural program. Also, the minimum qualifications for Agriculturist II, III and IV were modified to maintain consistency with fonnatting and structure. 
	This request is consistent with the Biologist I, 1.737, grade 30 modifications approved by the Personnel Commission May 12, 2012. 
	Both management and agency human resource personnel within the division participated by offering recommendations and reviewing changes as the process progressed and they support the recommended changes. 
	POSTING#: 30-16 
	Effccth·c: 04/08/16 
	BASIS FOR RECOMMENDATION 
	As a result of an Individual CJassification Study (NPD-19) and in partnership with Subject Matter Experts from the Department of Health & Human Services, Division of Health Care Financing & Policy and Division of Human Resource Management, it was determined that the class specification for Health Information TechnoJogy Project Manager be amended to account for the addition of the Affordab]e Care Act, minor changes in verbiage and the education required. 
	As a result of these changes minor modifications lo the duty statements were made. 
	Also, it is recommended that verbiage related to the Master's degree from an accredited college or university be removed as it creates a barrier to recruitment of Infonnation Technology professionals and other Business Management professionals. When this series was originally created, it was to align with the Administrative Services Officer Series ( specifically the Administrative Services Officer III, 7 .216, grade 41) which only details the need for a Bachelor's degree for education at all levels. In addi
	These changes required no modifications of either the entry level or full performance knowledge, skills and abilities. 
	Both management and agency human resource personnel within the division participated by offering recommendations and reviewing changes as the process progressed and they support the recommended changes. If approved, the effective date of the class specification will be March 1, 2016. 
	POSTING#: 31-16 
	Effective: 04/08/16 
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	CODE TITLE GRADE EE0-4 CODE TITLE GRADE EE0-4 
	Executive Secretary, Nevatla 
	Co111111issio11 011 Off-Highway 31 B Vehicles (OHi') 
	Discussions with Human Resources, Governor's Office of Finance and a recent completed State Audit of the Commission, resulted in the need for the Nevada Commission on Off-Highway Vehicles (OHV) to have a State classified position. Therefore, in conjunction and consultation with the Chairman of the OHV, Human Resource Management recommends a new class titled, Executive Secretary, Nevada Commission on Off-Highway Vehicles (OHV), be established. 
	Under the direction of the Chair for the Nevada Commission on Off-Highway Vehicles (OHV), the OHV Executive Secretary performs administrative, organizational, outreach and grants duties to support the Commission in its daily activities. The incumbent will serve as primary day-to-day contact for OHV related information and performs the following duties including, but not limited to: assisting the Office of Grant Procurement, Coordination and Management with the monitoring and administration of the OHV's comp
	With theaforementioned responsibilities, it is recommended that the class be established at grade 31 and placed in the Fiscal Management and Staff Services Occupational Group, Public Information Subgroup. 
	The Nevada Commission on Off-Highway Vehicles assisted in developing this class specification and supports the establishment of the class. 
	C) 
	POSTING#: 32-16 
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	CODE TITLE GRADE EEO-4 coot TITLE GRADE EEO-4 
	Health Facilities Inspection Manager-Hen/ti, Facilities l11spectio11 Ma11ngcr 
	10.550 40 B 10.550 40 B
	RN -RN
	I0.551 Healtlt Facilities l11spector I -RN 14 
	I0.551 Healtlt Facilities l11spector I -RN 14 
	10.551 Health Facilities Inspector Ill -RN 38 B 10.551 Hen/tit Facilities l11spector Ill -RN 18 B 

	10.552 Health Facilities Inspector II -RN 37 B /0.552 Health F11ci/ities l11spector II -RN 17 B 
	10.553 
	Health Facilities Inspector I -RN 
	B 
	B 
	BASIS FOR RECOMMENDATION 
	At the request of the Department of Health & Human Services (DHHS), Division of Public & Behavioral Health (DPBH), the Division of Human Resource Management has conducted a review of the Health Facilities Inspector -RN Series. Analysts within the Division of Human Resource Management worked with subject matter experts from DHHS and DPBH, and as a result of this review, it is recommended that minimum qualifications, at every level in the series, be revised. 
	It is recommended that the requirement of a Bachelor's degree from an accredited college or university be removed as it creates a barrier to recruitment that other series requiring licensure as a Registered Nurse do not have. Additionally, the years of professional nursing experience involving direct patient care was lowered from two years to one year. Also, experience at the Health Facilities Inspector II -RN was amended to clarify professional health administration experience. These modifications will all
	Both management and agency human resource personnel within the division participated by offering recommendations and reviewing changes as the process progressed and they support the recommended changes. 
	POSTING#: 33-16 Effective: 04/11/16 
	= 
	'
	(<fo!{lfENT 
	Developmental Support Technician 
	27 E 
	/0.147 
	E
	10.347 
	llI 
	E 
	10.357 
	E 
	BASIS FOR RECOMMENDATION 
	At the request of the Department of Health and Human Services, Aging and Disabilities Division, the Division of Human Resource Management recommends minor revisions to the Developmental Support Technician be made to remove hurtful language and replace it with language currently used by other state and federal entities pursuant to the enactment of Rosa's Law in 20 I 0. Additionally, the reference to hurtful language was removed in the Special Requirements and replaced with current language per NRS 433.279. F
	Developmental Support Technicians supplement the work of qualified intellectual disabilities professionals and other professional staff in providing direct client care and support including participation in the formulation and implementation of treatment plans for clients. Incumbents maintain current information on clients in assigned caseload including contact with parents or guardians; attend and participate in meetings regarding clients and contribute first-hand knowledge of changes or improvements; and 
	The agency agrees with, and supports, the changes. 
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	CODE TITLE GRADE EEO-4 CODE TITLE GRADE EEO-4 
	Forensic Specialist IV F orellsic Spcci11/ist JV 
	34*
	34*
	E 13.311 

	Op1io11s A: Memal Healt/1 
	Options A: Mental Health 
	E
	13.321 
	8: CorTCctions B: Corrcctio11s 
	Forensic Specialist III Fore11sic Specialist Ill 
	13.322 Options A: Mental Health 32E 13.311 Optiolls A: Memal Health 32E 
	•
	*

	B: Corrections B: Correctio11s 
	Forensic Specialist II Fore11sic Speci111ist II 
	13.323 Options A: Mental Health 30• E 13.313 Optio11s A: Mc11tal He11lth 30E 
	*

	8: CorTCctions B: Correctio11s 
	Forensic Specialist I Fore11sicSpecia/ist I 
	13.324 Options A: Mental Health 28• E 13.314 Optio11s A: Me11tal Health 18* E 
	B: Corrections B: Corrcctio11s 
	At the request of the Department of Health and Human Services, Division of Public and Behavioral Health, the Division of Human Resource Management recommends minor revisions to the Special Requirements of the Forensic Specialist series to remove the reference to hurtful language and replace it with language currently used per NRS 433.279. 
	Forensic Specialists perform a combination of security and client/inmate care duties in a high security mental 
	health facility or in a correctional setting in a clinic, medical infirmary and/or mental health unit for treatment 
	ofthe mentally and/or medically ill offender. Incumbents operate the control room to ensure the security of 
	facilities for the protection of community, clients/inmates and staff; monitor activities of staff and 
	clients/inmates through video monitors; perform perimeter checks of the facility; conduct head counts and 
	special watches to verify the whereabouts and condition of all clients/inmates; make visual contact with the 
	client/inmate which may include pulling back bedcovers and using lights to ensure visual recognition and 
	client/inmate physical condition; and conduct room and body searches to detect controlled substances, 
	contraband and weapons. They also independently, or in conjunction with other security staff, supervise 
	clients/inmates in the courtyard, kitchen, barbershop, gym, multipurpose room, day room, classroom, 
	recreational and creative activity areas, clinic, medical infirmary, mental health unit, and living areas to ensure 
	the safety of clients/inmates and staff; control aggressive and maladaptive behavior of clients/inmates to ensure 
	safety and security; interventions appropriate to the situation and in consideration of client/inmate rights; 
	Additionally, they provide basic first aid, cardiopulmonary resuscitation (CPR) and the Heimlich maneuver in 
	emergency situations; assist assigned clients/inmates with eating, bathing, shaving, oral hygiene, grooming, 
	dressing and other basic activities of daily living; and maintain current knowledge and ensure compliance with 
	applicable State and federal health and safety laws and regulations, as well as policies concerning infection 
	control and related issues. 
	The agency agrees with, and supports, the changes. 
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	CODE TITLE GRADE EE0-4 CODE TITLE GRADE EE0-4 
	Conservation Crew Supervisor Ill Co11servatio11 CrewS11pervisor Ill 
	1.817 Option A: Natural Resource 31 D 1.817 Optioll A: Natural Resource 33* D 
	B: Fire Suppression B: Fire S11ppressio11 
	1.820 Conservation Crew Supervisor II 29 D 1.810 Co1iservatio11 Crew Supervisor II 31* D 
	1.825 Conservation Crew Supervisor I 27 D 1.815 Co11servatio11 CrewS11pervisor I 19* D 
	•Renectsa 2-grade, special salary ad1ustment authonzed by the 2015 Legislature to improve recruitment and retention.
	BASIS FOR RECOMMENDATION 
	At the request of the Division of Forestry, and as a result of the 2015 Legislative Session, the Division of Human Resource Management recommends changes to the class specification for the Conservation Crew Supervisor series to reflect a two (2) grade increase, authorized by the Legislature, in order to improve recruitment and retention. 
	In order to support the grade increase, positions allocated to the Conservation Crew Supervisor III level must meet Crew Boss training requirements and have completed the Division of Forestry's Resource Task Book prior to appointment. Also, positions allocated to the Conservation Crew Supervisor II must be Firefighter I qualified by the National Wildland Coordinating Group. Previously, positions allocated at these levels had one year to meet these requirements. 
	These changes required no modifications of either the entry level or full performance knowledge, skills and abilities. 
	Both management and agency human resource personnel within the division pllrticipated by offering recommendations and reviewing changes as the process progressed and they support the recommended changes. 
	POSTING#: 36-16 Effective: 04/15/16 
	II ,aJJR!!J)NT I.APPROVED 
	CODE TITLE GRADE EE0-4 CODE TITLE GRADE EE0-4 
	11.421 DMV Services Super.·isor II 
	B ABOLISHED 
	11.422 DMV Ser.ices Super.·isor I 31 B 11.422 DMV Services S11pcniisor 31 B 
	11.423 DMV Ser.ices Technician IV 29 E 11.423 DMV Sera•iccs Tcc/111icia11 IV 29 E 
	11.424 OMV Services Technician Ill 27 E 11.424 DMV Services Tec/111icia11 Ill 27 E 
	DMV Ser.ices Technician II 
	11.425 
	E 11.425 DMV Services Tcc/111icia11 II 25 E 
	11.426 DMV Ser.ices Technician I 23 E 11.426 DMI' Sera•iccs Tecl111icia11 I 23 E 
	BASIS FOR RECOMMENDATION 
	At the request of the Department of Motor Vehicles (DMV) management and personnel, it is recommended that the Division of Human Resource Management make revisions to the DMV Services Supervisorff echnician series. A minor change was made to the series concept to update a program area. Regarding the Class Concepts, it was detennined by the agency that the DMV Supervisor II was no longer required and would not be used in the future. It is therefore recommended to be abolished. To accommodate the change, the t
	DMV Services Technicians provide customer services associated with driver's license, vehicle, and business occupational licensing programs including licensing drivers. Incumbents ensure compliance with State and federal motor vehicle laws and regulations and agency policies and procedures involving the licensing of motor vehicle operators, registration and titling of motor vehicles, withdrawal of licenses and registration, licensing of certain operations and representatives of the automotive industry, and r
	POSTING#: 37-16 
	Effective: 04/19/16 
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	TITLE GRADE EE0-4 
	New 7.610Gover11111e11tal Liaiso11 40 B 
	BASIS FOR RECOMMENDATION 
	In conjunction with a request from the Nevada Department of Transportation (NDOT), and as a result of an NPD-19, Human Resource Management recommends establishing a new class titled, Governmental Liaison, to provide strategic support to the Director's Office in southern Nevada and to act as a government affairs liaison administrator with other governmental agencies and the public. 
	Under the direction of the Southern Nevada Deputy Director, Nevada Department of Transportation (NDOT), incumbent acts as a government affairs liaison administrator with other government agencies and the public; serves as an organizational expert on government issues; develops a strategic plan for support of various transportation advocacy groups; supports NDOT's public policy efforts by monitoring various government meetings; communicates and coordinates with federal, State and local government agencies an
	With the aforementioned responsibilities, it is recommended that the class be established at grade 40 and placed in the Fiscal Management and Staff Services Occupational Group, Administrative & Budget Analysis subgroup. 
	The Nevada Department of Transportation assisted in developing this class specification and supports the establishment of the class. If approved, the class specification will become effective retroactive to November 30, 2015. 









