
Compensation Schedule: Pay Policy 01A, E, F, I   
Classified; CBU A, E, F, I; Employee/Employer Contribution Plan (EE/ER) Effective July 1, 2025 

12.36 10-01 ..... ..... ..... ..... ..... ..... ..... ..... ..... 988.80 2,150.64 1,075.32 25,807.68 

12.80 10-02 11-01 ..... ..... ..... ..... ..... ..... ..... ..... 1,024.00 2,227.20 1,113.60 26,726.40 

13.24 10-03 11-02 12-01 ..... ..... ..... ..... ..... ..... ..... 1,059.20 2,303.76 1,151.88 27,645.12 

13.72 10-04 11-03 12-02 13-01 ..... ..... ..... ..... ..... ..... 1,097.60 2,387.28 1,193.64 28,647.36 

14.15 10-05 11-04 12-03 13-02 14-01 ..... ..... ..... ..... ..... 1,132.00 2,462.10 1,231.05 29,545.20 

14.66 10-06 11-05 12-04 13-03 14-02 15-01 ..... ..... ..... ..... 1,172.80 2,550.84 1,275.42 30,610.08 

15.15 10-07 11-06 12-05 13-04 14-03 15-02 16-01 ..... ..... ..... 1,212.00 2,636.10 1,318.05 31,633.20 

15.72 10-08 11-07 12-06 13-05 14-04 15-03 16-02 17-01 ..... ..... 1,257.60 2,735.28 1,367.64 32,823.36 

16.28 10-09 11-08 12-07 13-06 14-05 15-04 16-03 17-02 18-01 ..... 1,302.40 2,832.72 1,416.36 33,992.64 

16.92 10-10 11-09 12-08 13-07 14-06 15-05 16-04 17-03 18-02 19-01 1,353.60 2,944.08 1,472.04 35,328.96 

17.51 20-01 11-10 12-09 13-08 14-07 15-06 16-05 17-04 18-03 19-02 1,400.80 3,046.74 1,523.37 36,560.88 

18.22 20-02 21-01 12-10 13-09 14-08 15-07 16-06 17-05 18-04 19-03 1,457.60 3,170.28 1,585.14 38,043.36 

18.88 20-03 21-02 22-01 13-10 14-09 15-08 16-07 17-06 18-05 19-04 1,510.40 3,285.12 1,642.56 39,421.44 

19.62 20-04 21-03 22-02 23-01 14-10 15-09 16-08 17-07 18-06 19-05 1,569.60 3,413.88 1,706.94 40,966.56 

20.45 20-05 21-04 22-03 23-02 24-01 15-10 16-09 17-08 18-07 19-06 1,636.00 3,558.30 1,779.15 42,699.60 

21.23 20-06 21-05 22-04 23-03 24-02 25-01 16-10 17-09 18-08 19-07 1,698.40 3,694.02 1,847.01 44,328.24 

22.09 20-07 21-06 22-05 23-04 24-03 25-02 26-01 17-10 18-09 19-08 1,767.20 3,843.66 1,921.83 46,123.92 

23.00 20-08 21-07 22-06 23-05 24-04 25-03 26-02 27-01 18-10 19-09 1,840.00 4,002.00 2,001.00 48,024.00 

23.95 20-09 21-08 22-07 23-06 24-05 25-04 26-03 27-02 28-01 19-10 1,916.00 4,167.30 2,083.65 50,007.60 

24.96 20-10 21-09 22-08 23-07 24-06 25-05 26-04 27-03 28-02 29-01 1,996.80 4,343.04 2,171.52 52,116.48 

25.99 30-01 21-10 22-09 23-08 24-07 25-06 26-05 27-04 28-03 29-02 2,079.20 4,522.26 2,261.13 54,267.12 

27.09 30-02 31-01 22-10 23-09 24-08 25-07 26-06 27-05 28-04 29-03 2,167.20 4,713.66 2,356.83 56,563.92 

28.22 30-03 31-02 32-01 23-10 24-09 25-08 26-07 27-06 28-05 29-04 2,257.60 4,910.28 2,455.14 58,923.36 

29.49 30-04 31-03 32-02 33-01 24-10 25-09 26-08 27-07 28-06 29-05 2,359.20 5,131.26 2,565.63 61,575.12 

30.71 30-05 31-04 32-03 33-02 34-01 25-10 26-09 27-08 28-07 29-06 2,456.80 5,343.54 2,671.77 64,122.48 

32.05 30-06 31-05 32-04 33-03 34-02 35-01 26-10 27-09 28-08 29-07 2,564.00 5,576.70 2,788.35 66,920.40 

33.50 30-07 31-06 32-05 33-04 34-03 35-02 36-01 27-10 28-09 29-08 2,680.00 5,829.00 2,914.50 69,948.00 

34.97 30-08 31-07 32-06 33-05 34-04 35-03 36-02 37-01 28-10 29-09 2,797.60 6,084.78 3,042.39 73,017.36 

36.48 30-09 31-08 32-07 33-06 34-05 35-04 36-03 37-02 38-01 29-10 2,918.40 6,347.52 3,173.76 76,170.24 

38.13 30-10 31-09 32-08 33-07 34-06 35-05 36-04 37-03 38-02 39-01 3,050.40 6,634.62 3,317.31 79,615.44 

39.84 40-01 31-10 32-09 33-08 34-07 35-06 36-05 37-04 38-03 39-02 3,187.20 6,932.16 3,466.08 83,185.92 

41.64 40-02 41-01 32-10 33-09 34-08 35-07 36-06 37-05 38-04 39-03 3,331.20 7,245.36 3,622.68 86,944.32 

43.58 40-03 41-02 42-01 33-10 34-09 35-08 36-07 37-06 38-05 39-04 3,486.40 7,582.92 3,791.46 90,995.04 

45.54 40-04 41-03 42-02 43-01 34-10 35-09 36-08 37-07 38-06 39-05 3,643.20 7,923.96 3,961.98 95,087.52 

47.59 40-05 41-04 42-03 43-02 44-01 35-10 36-09 37-08 38-07 39-06 3,807.20 8,280.66 4,140.33 99,367.92 

49.82 40-06 41-05 42-04 43-03 44-02 45-01 36-10 37-09 38-08 39-07 3,985.60 8,668.68 4,334.34 104,024.16 

52.12 40-07 41-06 42-05 43-04 44-03 45-02 46-01 37-10 38-09 39-08 4,169.60 9,068.88 4,534.44 108,826.56 

54.56 40-08 41-07 42-06 43-05 44-04 45-03 46-02 47-01 38-10 39-09 4,364.80 9,493.44 4,746.72 113,921.28 

57.09 40-09 41-08 42-07 43-06 44-05 45-04 46-03 47-02 48-01 39-10 4,567.20 9,933.66 4,966.83 119,203.92 

59.78 40-10 41-09 42-08 43-07 44-06 45-05 46-04 47-03 48-02 49-01 4,782.40 10,401.72 5,200.86 124,820.64 

62.59 50-01 41-10 42-09 43-08 44-07 45-06 46-05 47-04 48-03 49-02 5,007.20 10,890.66 5,445.33 130,687.92 

65.56 50-02 51-01 42-10 43-09 44-08 45-07 46-06 47-05 48-04 49-03 5,244.80 11,407.44 5,703.72 136,889.28 

68.65 50-03 51-02 52-01 43-10 44-09 45-08 46-07 47-06 48-05 49-04 5,492.00 11,945.10 5,972.55 143,341.20 

71.92 50-04 51-03 52-02 53-01 44-10 45-09 46-08 47-07 48-06 49-05 5,753.60 12,514.08 6,257.04 150,168.96 

75.35 50-05 51-04 52-03 53-02 54-01 45-10 46-09 47-08 48-07 49-06 6,028.00 13,110.90 6,555.45 157,330.80 

78.99 50-06 51-05 52-04 53-03 54-02 55-01 46-10 47-09 48-08 49-07 6,319.20 13,744.26 6,872.13 164,931.12 

82.76 50-07 51-06 52-05 53-04 54-03 55-02 ..... 47-10 48-09 49-08 6,620.80 14,400.24 7,200.12 172,802.88 

86.73 50-08 51-07 52-06 53-05 54-04 55-03 ..... ..... 48-10 49-09 6,938.40 15,091.02 7,545.51 181,092.24 

90.91 50-09 51-08 52-07 53-06 54-05 55-04 ..... ..... ..... 49-10 7,272.80 15,818.34 7,909.17 189,820.08 

95.25 50-10 51-09 52-08 53-07 54-06 55-05 ..... ..... ..... ..... 7,620.00 16,573.50 8,286.75 198,882.00 

99.91 ..... 51-10 52-09 53-08 54-07 55-06 ..... ..... ..... ..... 7,992.80 17,384.34 8,692.17 208,612.08 

104.75 ..... ..... 52-10 53-09 54-08 55-07 ..... ..... ..... ..... 8,380.00 18,226.50 9,113.25 218,718.00 

109.84 ..... ..... ..... 53-10 54-09 55-08 ..... ..... ..... ..... 8,787.20 19,112.16 9,556.08 229,345.92 

115.11 ..... ..... ..... ..... 54-10 55-09 ..... ..... ..... ..... 9,208.80 20,029.14 10,014.57 240,349.68 

120.45 ..... ..... ..... ..... ..... 55-10 ..... ..... ..... ..... 9,636.00 20,958.30 10,479.15 251,499.60 

Annual 
Hourly 
Rate 

Grade and Step Biweekly Monthly Semimonthly 

The above Compensation Schedule reflects hourly rate for all employees 
in Bargaining Units A, E, F, and I. Pay Policies in the HRIS 

system reflect the corresponding unit. 

Department of Administration 
Division of Human Resource Management 

July 2025 




