
Compensation Schedule: Pay Policy 01C, L, M, N, O 
Classified; CBU C, L, M, N, O; Employee/Employer Contribution Plan (EE/ER) Effective July 1, 2025 

12.02 10-01 ..... ..... ..... ..... ..... ..... ..... ..... ..... 961.60 2,091.48 1,045.74 25,097.76 

12.44 10-02 11-01 ..... ..... ..... ..... ..... ..... ..... ..... 995.20 2,164.56 1,082.28 25,974.72 

12.87 10-03 11-02 12-01 ..... ..... ..... ..... ..... ..... ..... 1,029.60 2,239.38 1,119.69 26,872.56 

13.32 10-04 11-03 12-02 13-01 ..... ..... ..... ..... ..... ..... 1,065.60 2,317.68 1,158.84 27,812.16 

13.75 10-05 11-04 12-03 13-02 14-01 ..... ..... ..... ..... ..... 1,100.00 2,392.50 1,196.25 28,710.00 

14.24 10-06 11-05 12-04 13-03 14-02 15-01 ..... ..... ..... ..... 1,139.20 2,477.76 1,238.88 29,733.12 

14.74 10-07 11-06 12-05 13-04 14-03 15-02 16-01 ..... ..... ..... 1,179.20 2,564.76 1,282.38 30,777.12 

15.28 10-08 11-07 12-06 13-05 14-04 15-03 16-02 17-01 ..... ..... 1,222.40 2,658.72 1,329.36 31,904.64 

15.82 10-09 11-08 12-07 13-06 14-05 15-04 16-03 17-02 18-01 ..... 1,265.60 2,752.68 1,376.34 33,032.16 

16.43 10-10 11-09 12-08 13-07 14-06 15-05 16-04 17-03 18-02 19-01 1,314.40 2,858.82 1,429.41 34,305.84 

17.02 20-01 11-10 12-09 13-08 14-07 15-06 16-05 17-04 18-03 19-02 1,361.60 2,961.48 1,480.74 35,537.76 

17.71 20-02 21-01 12-10 13-09 14-08 15-07 16-06 17-05 18-04 19-03 1,416.80 3,081.54 1,540.77 36,978.48 

18.34 20-03 21-02 22-01 13-10 14-09 15-08 16-07 17-06 18-05 19-04 1,467.20 3,191.16 1,595.58 38,293.92 

19.07 20-04 21-03 22-02 23-01 14-10 15-09 16-08 17-07 18-06 19-05 1,525.60 3,318.18 1,659.09 39,818.16 

19.88 20-05 21-04 22-03 23-02 24-01 15-10 16-09 17-08 18-07 19-06 1,590.40 3,459.12 1,729.56 41,509.44 

20.62 20-06 21-05 22-04 23-03 24-02 25-01 16-10 17-09 18-08 19-07 1,649.60 3,587.88 1,793.94 43,054.56 

21.46 20-07 21-06 22-05 23-04 24-03 25-02 26-01 17-10 18-09 19-08 1,716.80 3,734.04 1,867.02 44,808.48 

22.35 20-08 21-07 22-06 23-05 24-04 25-03 26-02 27-01 18-10 19-09 1,788.00 3,888.90 1,944.45 46,666.80 

23.26 20-09 21-08 22-07 23-06 24-05 25-04 26-03 27-02 28-01 19-10 1,860.80 4,047.24 2,023.62 48,566.88 

24.26 20-10 21-09 22-08 23-07 24-06 25-05 26-04 27-03 28-02 29-01 1,940.80 4,221.24 2,110.62 50,654.88 

25.25 30-01 21-10 22-09 23-08 24-07 25-06 26-05 27-04 28-03 29-02 2,020.00 4,393.50 2,196.75 52,722.00 

26.33 30-02 31-01 22-10 23-09 24-08 25-07 26-06 27-05 28-04 29-03 2,106.40 4,581.42 2,290.71 54,977.04 

27.42 30-03 31-02 32-01 23-10 24-09 25-08 26-07 27-06 28-05 29-04 2,193.60 4,771.08 2,385.54 57,252.96 

28.66 30-04 31-03 32-02 33-01 24-10 25-09 26-08 27-07 28-06 29-05 2,292.80 4,986.84 2,493.42 59,842.08 

29.86 30-05 31-04 32-03 33-02 34-01 25-10 26-09 27-08 28-07 29-06 2,388.80 5,195.64 2,597.82 62,347.68 

31.16 30-06 31-05 32-04 33-03 34-02 35-01 26-10 27-09 28-08 29-07 2,492.80 5,421.84 2,710.92 65,062.08 

32.55 30-07 31-06 32-05 33-04 34-03 35-02 36-01 27-10 28-09 29-08 2,604.00 5,663.70 2,831.85 67,964.40 

34.00 30-08 31-07 32-06 33-05 34-04 35-03 36-02 37-01 28-10 29-09 2,720.00 5,916.00 2,958.00 70,992.00 

35.46 30-09 31-08 32-07 33-06 34-05 35-04 36-03 37-02 38-01 29-10 2,836.80 6,170.04 3,085.02 74,040.48 

37.06 30-10 31-09 32-08 33-07 34-06 35-05 36-04 37-03 38-02 39-01 2,964.80 6,448.44 3,224.22 77,381.28 

38.72 40-01 31-10 32-09 33-08 34-07 35-06 36-05 37-04 38-03 39-02 3,097.60 6,737.28 3,368.64 80,847.36 

40.47 40-02 41-01 32-10 33-09 34-08 35-07 36-06 37-05 38-04 39-03 3,237.60 7,041.78 3,520.89 84,501.36 

42.36 40-03 41-02 42-01 33-10 34-09 35-08 36-07 37-06 38-05 39-04 3,388.80 7,370.64 3,685.32 88,447.68 

44.26 40-04 41-03 42-02 43-01 34-10 35-09 36-08 37-07 38-06 39-05 3,540.80 7,701.24 3,850.62 92,414.88 

46.26 40-05 41-04 42-03 43-02 44-01 35-10 36-09 37-08 38-07 39-06 3,700.80 8,049.24 4,024.62 96,590.88 

48.42 40-06 41-05 42-04 43-03 44-02 45-01 36-10 37-09 38-08 39-07 3,873.60 8,425.08 4,212.54 101,100.96 

50.65 40-07 41-06 42-05 43-04 44-03 45-02 46-01 37-10 38-09 39-08 4,052.00 8,813.10 4,406.55 105,757.20 

53.04 40-08 41-07 42-06 43-05 44-04 45-03 46-02 47-01 38-10 39-09 4,243.20 9,228.96 4,614.48 110,747.52 

55.48 40-09 41-08 42-07 43-06 44-05 45-04 46-03 47-02 48-01 39-10 4,438.40 9,653.52 4,826.76 115,842.24 

58.11 40-10 41-09 42-08 43-07 44-06 45-05 46-04 47-03 48-02 49-01 4,648.80 10,111.14 5,055.57 121,333.68 

60.83 50-01 41-10 42-09 43-08 44-07 45-06 46-05 47-04 48-03 49-02 4,866.40 10,584.42 5,292.21 127,013.04 

63.71 50-02 51-01 42-10 43-09 44-08 45-07 46-06 47-05 48-04 49-03 5,096.80 11,085.54 5,542.77 133,026.48 

66.73 50-03 51-02 52-01 43-10 44-09 45-08 46-07 47-06 48-05 49-04 5,338.40 11,611.02 5,805.51 139,332.24 

69.90 50-04 51-03 52-02 53-01 44-10 45-09 46-08 47-07 48-06 49-05 5,592.00 12,162.60 6,081.30 145,951.20 

73.25 50-05 51-04 52-03 53-02 54-01 45-10 46-09 47-08 48-07 49-06 5,860.00 12,745.50 6,372.75 152,946.00 

76.77 50-06 51-05 52-04 53-03 54-02 55-01 46-10 47-09 48-08 49-07 6,141.60 13,357.98 6,678.99 160,295.76 

80.44 50-07 51-06 52-05 53-04 54-03 55-02 ..... 47-10 48-09 49-08 6,435.20 13,996.56 6,998.28 167,958.72 

84.29 50-08 51-07 52-06 53-05 54-04 55-03 ..... ..... 48-10 49-09 6,743.20 14,666.46 7,333.23 175,997.52 

88.35 50-09 51-08 52-07 53-06 54-05 55-04 ..... ..... ..... 49-10 7,068.00 15,372.90 7,686.45 184,474.80 

92.58 50-10 51-09 52-08 53-07 54-06 55-05 ..... ..... ..... ..... 7,406.40 16,108.92 8,054.46 193,307.04 

97.11 ..... 51-10 52-09 53-08 54-07 55-06 ..... ..... ..... ..... 7,768.80 16,897.14 8,448.57 202,765.68 

101.80 ..... ..... 52-10 53-09 54-08 55-07 ..... ..... ..... ..... 8,144.00 17,713.20 8,856.60 212,558.40 

106.74 ..... ..... ..... 53-10 54-09 55-08 ..... ..... ..... ..... 8,539.20 18,572.76 9,286.38 222,873.12 

111.88 ..... ..... ..... ..... 54-10 55-09 ..... ..... ..... ..... 8,950.40 19,467.12 9,733.56 233,605.44 

117.07 ..... ..... ..... ..... ..... 55-10 ..... ..... ..... ..... 9,365.60 20,370.18 10,185.09 244,442.16 

Annual 
Hourly 
Rate 

Grade and Step Biweekly Monthly Semimonthly 

Department of Administration 
Division of Human Resource Management 

July 2025 The above Compensation Schedule reflects hourly rate for all employees 
in Bargaining Units C, L, M, N and O. Pay Policies in the HRIS 

system reflect the corresponding unit. 




