
Compensation Schedule: Pay Policy 02A, E, F, I   
Classified; CBU A, E, F, I; Employer Paid Contribution Plan (EPC) Effective July 1, 2025 

10.59 10-01 ..... ..... ..... ..... ..... ..... ..... ..... ..... 847.20 1,842.66 921.33 22,111.92 

10.96 10-02 11-01 ..... ..... ..... ..... ..... ..... ..... ..... 876.80 1,907.04 953.52 22,884.48 

11.34 10-03 11-02 12-01 ..... ..... ..... ..... ..... ..... ..... 907.20 1,973.16 986.58 23,677.92 

11.75 10-04 11-03 12-02 13-01 ..... ..... ..... ..... ..... ..... 940.00 2,044.50 1,022.25 24,534.00 

12.12 10-05 11-04 12-03 13-02 14-01 ..... ..... ..... ..... ..... 969.60 2,108.88 1,054.44 25,306.56 

12.56 10-06 11-05 12-04 13-03 14-02 15-01 ..... ..... ..... ..... 1,004.80 2,185.44 1,092.72 26,225.28 

12.98 10-07 11-06 12-05 13-04 14-03 15-02 16-01 ..... ..... ..... 1,038.40 2,258.52 1,129.26 27,102.24 

13.46 10-08 11-07 12-06 13-05 14-04 15-03 16-02 17-01 ..... ..... 1,076.80 2,342.04 1,171.02 28,104.48 

13.94 10-09 11-08 12-07 13-06 14-05 15-04 16-03 17-02 18-01 ..... 1,115.20 2,425.56 1,212.78 29,106.72 

14.49 10-10 11-09 12-08 13-07 14-06 15-05 16-04 17-03 18-02 19-01 1,159.20 2,521.26 1,260.63 30,255.12 

15.00 20-01 11-10 12-09 13-08 14-07 15-06 16-05 17-04 18-03 19-02 1,200.00 2,610.00 1,305.00 31,320.00 

15.61 20-02 21-01 12-10 13-09 14-08 15-07 16-06 17-05 18-04 19-03 1,248.80 2,716.14 1,358.07 32,593.68 

16.17 20-03 21-02 22-01 13-10 14-09 15-08 16-07 17-06 18-05 19-04 1,293.60 2,813.58 1,406.79 33,762.96 

16.81 20-04 21-03 22-02 23-01 14-10 15-09 16-08 17-07 18-06 19-05 1,344.80 2,924.94 1,462.47 35,099.28 

17.52 20-05 21-04 22-03 23-02 24-01 15-10 16-09 17-08 18-07 19-06 1,401.60 3,048.48 1,524.24 36,581.76 

18.18 20-06 21-05 22-04 23-03 24-02 25-01 16-10 17-09 18-08 19-07 1,454.40 3,163.32 1,581.66 37,959.84 

18.92 20-07 21-06 22-05 23-04 24-03 25-02 26-01 17-10 18-09 19-08 1,513.60 3,292.08 1,646.04 39,504.96 

19.70 20-08 21-07 22-06 23-05 24-04 25-03 26-02 27-01 18-10 19-09 1,576.00 3,427.80 1,713.90 41,133.60 

20.51 20-09 21-08 22-07 23-06 24-05 25-04 26-03 27-02 28-01 19-10 1,640.80 3,568.74 1,784.37 42,824.88 

21.38 20-10 21-09 22-08 23-07 24-06 25-05 26-04 27-03 28-02 29-01 1,710.40 3,720.12 1,860.06 44,641.44 

22.26 30-01 21-10 22-09 23-08 24-07 25-06 26-05 27-04 28-03 29-02 1,780.80 3,873.24 1,936.62 46,478.88 

23.20 30-02 31-01 22-10 23-09 24-08 25-07 26-06 27-05 28-04 29-03 1,856.00 4,036.80 2,018.40 48,441.60 

24.17 30-03 31-02 32-01 23-10 24-09 25-08 26-07 27-06 28-05 29-04 1,933.60 4,205.58 2,102.79 50,466.96 

25.26 30-04 31-03 32-02 33-01 24-10 25-09 26-08 27-07 28-06 29-05 2,020.80 4,395.24 2,197.62 52,742.88 

26.30 30-05 31-04 32-03 33-02 34-01 25-10 26-09 27-08 28-07 29-06 2,104.00 4,576.20 2,288.10 54,914.40 

27.45 30-06 31-05 32-04 33-03 34-02 35-01 26-10 27-09 28-08 29-07 2,196.00 4,776.30 2,388.15 57,315.60 

28.69 30-07 31-06 32-05 33-04 34-03 35-02 36-01 27-10 28-09 29-08 2,295.20 4,992.06 2,496.03 59,904.72 

29.95 30-08 31-07 32-06 33-05 34-04 35-03 36-02 37-01 28-10 29-09 2,396.00 5,211.30 2,605.65 62,535.60 

31.25 30-09 31-08 32-07 33-06 34-05 35-04 36-03 37-02 38-01 29-10 2,500.00 5,437.50 2,718.75 65,250.00 

32.66 30-10 31-09 32-08 33-07 34-06 35-05 36-04 37-03 38-02 39-01 2,612.80 5,682.84 2,841.42 68,194.08 

34.12 40-01 31-10 32-09 33-08 34-07 35-06 36-05 37-04 38-03 39-02 2,729.60 5,936.88 2,968.44 71,242.56 

35.67 40-02 41-01 32-10 33-09 34-08 35-07 36-06 37-05 38-04 39-03 2,853.60 6,206.58 3,103.29 74,478.96 

37.33 40-03 41-02 42-01 33-10 34-09 35-08 36-07 37-06 38-05 39-04 2,986.40 6,495.42 3,247.71 77,945.04 

39.01 40-04 41-03 42-02 43-01 34-10 35-09 36-08 37-07 38-06 39-05 3,120.80 6,787.74 3,393.87 81,452.88 

40.76 40-05 41-04 42-03 43-02 44-01 35-10 36-09 37-08 38-07 39-06 3,260.80 7,092.24 3,546.12 85,106.88 

42.67 40-06 41-05 42-04 43-03 44-02 45-01 36-10 37-09 38-08 39-07 3,413.60 7,424.58 3,712.29 89,094.96 

44.64 40-07 41-06 42-05 43-04 44-03 45-02 46-01 37-10 38-09 39-08 3,571.20 7,767.36 3,883.68 93,208.32 

46.73 40-08 41-07 42-06 43-05 44-04 45-03 46-02 47-01 38-10 39-09 3,738.40 8,131.02 4,065.51 97,572.24 

48.90 40-09 41-08 42-07 43-06 44-05 45-04 46-03 47-02 48-01 39-10 3,912.00 8,508.60 4,254.30 102,103.20 

51.20 40-10 41-09 42-08 43-07 44-06 45-05 46-04 47-03 48-02 49-01 4,096.00 8,908.80 4,454.40 106,905.60 

53.61 50-01 41-10 42-09 43-08 44-07 45-06 46-05 47-04 48-03 49-02 4,288.80 9,328.14 4,664.07 111,937.68 

56.15 50-02 51-01 42-10 43-09 44-08 45-07 46-06 47-05 48-04 49-03 4,492.00 9,770.10 4,885.05 117,241.20 

58.80 50-03 51-02 52-01 43-10 44-09 45-08 46-07 47-06 48-05 49-04 4,704.00 10,231.20 5,115.60 122,774.40 

61.60 50-04 51-03 52-02 53-01 44-10 45-09 46-08 47-07 48-06 49-05 4,928.00 10,718.40 5,359.20 128,620.80 

64.54 50-05 51-04 52-03 53-02 54-01 45-10 46-09 47-08 48-07 49-06 5,163.20 11,229.96 5,614.98 134,759.52 

67.66 50-06 51-05 52-04 53-03 54-02 55-01 46-10 47-09 48-08 49-07 5,412.80 11,772.84 5,886.42 141,274.08 

70.89 50-07 51-06 52-05 53-04 54-03 55-02 ..... 47-10 48-09 49-08 5,671.20 12,334.86 6,167.43 148,018.32 

74.29 50-08 51-07 52-06 53-05 54-04 55-03 ..... ..... 48-10 49-09 5,943.20 12,926.46 6,463.23 155,117.52 

77.87 50-09 51-08 52-07 53-06 54-05 55-04 ..... ..... ..... 49-10 6,229.60 13,549.38 6,774.69 162,592.56 

81.58 50-10 51-09 52-08 53-07 54-06 55-05 ..... ..... ..... ..... 6,526.40 14,194.92 7,097.46 170,339.04 

85.58 ..... 51-10 52-09 53-08 54-07 55-06 ..... ..... ..... ..... 6,846.40 14,890.92 7,445.46 178,691.04 

89.72 ..... ..... 52-10 53-09 54-08 55-07 ..... ..... ..... ..... 7,177.60 15,611.28 7,805.64 187,335.36 

94.08 ..... ..... ..... 53-10 54-09 55-08 ..... ..... ..... ..... 7,526.40 16,369.92 8,184.96 196,439.04 

98.60 ..... ..... ..... ..... 54-10 55-09 ..... ..... ..... ..... 7,888.00 17,156.40 8,578.20 205,876.80 

103.17 ..... ..... ..... ..... ..... 55-10 ..... ..... ..... ..... 8,253.60 17,951.58 8,975.79 215,418.96 

Annual 
Hourly 
Rate 

Grade and Step Biweekly Monthly Semimonthly 

Department of Administration 
Division of Human Resource Management 

July 2025 The above Compensation Schedule reflects hourly rate for all employees 
in Bargaining Units A, E, F, and I. Pay Policies in the HRIS 

system reflect the corresponding unit. 




